Magrolia School DISErict v

2018/2019 COR2 Salary Schedule Effective 07/01/2018
CE R TIFI CA TE D P E R S ON N E L Board Approved: February 7, 2019

COORDINATOR I

Annual Daily Monthly
116,872 556.534 9,739.346
120,961 576.006 10,080.107
125,053 595.489 10,421.055
129,143 614.965 10,761.881
133,234 634.447 11,102.829

Master's Degree required for all new applicants.

Credit will be given Administrators new to the district for previous
experience in an administrative position outside of the district
for placement on the salary schedule.

An annual stipend of $500, payable in one payment each year, will be
paid upon completion of a doctorate degree.

Salary payment will be made in twelve equal payments.
The District will refund fifty percent of the annual ACSA membership fee.

The District contribution for Health and Welfare benefits will be tiered as follows:
Employee only = $9,304
Employee + 1 = $11,630
Employee + 2 or more = $14,537
Steps 2 -5 of this position are increased by 3.5% sequentially resulting in Step
increases of 3.5%, 7.0%, 10.5%, and 14.0% of Step 1.

Salary will be increased for longevity on a cumulative basis after completion
of service as an Administrator in the Magnolia School District as follows:
Upon completion 3.75%

Upon completion 3.75% for a total of 11.25%
Upon completion 3.75% for a total of 15%
Upon completion 3.75% for a total of 18.75%

JAC3/6/2019



