Regular Meeting of the Board of Trustees
Thursday, May 09, 2019
5:30 PM
Lucerne Valley Unified School District Board Room
8560 Aliento Road
Lucerne Valley, CA 92356
KNOW YOUR RIGHTS UNDER THE LVUSD SUNSHINE POLICY
Government's duty is to serve the public, reaching decisions in full view of the
public. The Board and Board-committees exist to conduct the people’s business.
This policy assures that deliberations are conducted before the people and the
District operations are open to the people’s review.
For more information on your rights under the Lucerne Valley Unified School
District Sunshine Policy or to report a violation of the policy, contact the Lucerne
Valley Unified School District. To obtain further information or to access
documents, please contact the Executive Assistant, Melissa Cook-Rodriguez at
(760) 248-6108, or by fax (760) 248-6677.
All Board Actions and Discussions are recorded. Individuals who require special
accommodation, including but not limited to, an American sign language
interpreter, accessible seating, or documentation in accessible formats, should
contact the Superintendent or designee at least two days before the meeting
date.
Public documents relating to Open Session Agenda Items are available for
review by the public at the Lucerne Valley Unified School District Office located
at 8560 Aliento Road, Lucerne Valley, California
Public Comment
Members of the public may address the Board during Public Participation on
any item of interest that is within the subject matter jurisdiction of the Board.
Members of the public may also address the Board on any agenda item before or
during the Board's consideration of the item. Per government code 54954.2, no
action or discussion shall be undertaken on any item not appearing on the
posted agenda, except that members of a legislative body or its staff may briefly
respond to statements made or questions posed by persons exercising their
public testimony rights.
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A. Call to Order
A.1. Pledge of Allegiance
A.2. Adoption of Agenda
A.3. Employees of the Month
B. Consent Action Items - It is recommended that the Board of Trustees
consider approving a number of Agenda Items as a Consent list.
Consent items are routine in nature, and can be enacted in one motion
without further discussion. This procedure conserves meeting time for
a full discussion of significant items.
B.1. Approval of Minutes - BE IT RESOLVED that the Minutes of
the Regular Meeting of April 11, 2019 be approved as submitted.
B.2. Ratify Field Trip Requests
B.3. Approve Field Trip Requests
B.4. Ratify Conference Requests
B.5. Approve Conference Requests
B.6. Approve Personnel Items
B.7. Approve Volunteers
B.8. Approve Warrants, District Orders, Batches 0355 to 0391A.
C. Items Moved From Consent for Discussion and Action
D. Communications - Public Comment On Items Not Appearing On The
Agenda
E. Public Comment On Closed Session Items
F. Closed Session
F.1. CONFERENCE WITH LABOR NEGOTIATOR (GC 54957.6),
Organization: Lucerne Valley Teachers' Association; Agency
Negotiator: Peter Livingston.
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F.2. CONFERENCE WITH LABOR NEGOTIATOR (GC 54957.6),
Organization: California School Employees Association; Agency
Negotiator: Peter Livingston.
F.3. CONFERENCE WITH LABOR NEGOTIATOR (GC 54957.6),
Unrepresented Management; Agency Negotiator: Peter Livingston.
G. Reconvene To Open Session
H. Report Out Action Taken During Closed Session
I. Presentations
I.1. Lucerne Valley Elementary School Student Presentation by
Student Representative Zoey Davis.
I.2. Lucerne Valley Middle/High School ASB Student Presentation
by Student Representative Nathan Bhojwani and Jesus Arreola.
I.3. FFA Student Presentation by Student Representative Katelyn
Miller.
I.4. AVID Site Team Presentation by LVMHS Site Team.
I.5. Lucerne Valley Middle/High School Lincoln Oratory Online
Program Presentation.
I.6. PUBLIC HEARING: Sunshine Negotiation Proposal from the
California School Employees Association and its Lucerne Valley
Chapter #743 (CSEA) to Lucerne Valley Unified School District.
I.7. PUBLIC HEARING: Sunshine Negotiation Initial Bargaining
Proposal from Lucerne Valley Unified School District to the
California School Employees Association and its Lucerne Valley
Chapter #743 (CSEA) for school year 2019-2020.
I.8. Updates for the 2018-2019 School Year for the District
J. Information/Discussion
J.1. Enrollment
J.2. Weekly Cash Position
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J.3. Budget Summary Report
J.4. Review 2018-2019 Governance Calendar
J.5. LCAP Updates
J.6. Monthly Review of Selected Board Bylaws: BB 9220; BB 9222;
BB 9223; and BB 9224.
J.7. Sky Mountain Charter School Updates
J.8. Inspire/Granite Mountain Charter Updates
J.9. Use of Facilities- Martial Arts Tournament
J.10. Williams Third Quarterly Report
K. Board, Superintendent and Administrator Reports - Board Members,
the Superintendent, and/or Site Administrators may wish to discuss
events and activities not on the agenda or to request future agenda
items.
L. Discussion/Action Items
L.1. Approve Board Resolution 18/19-13 on Interfund Borrowing.
L.2. Approve MOU between Lucerne Valley Unified School District
and San Bernardino County Superintendent of Schools For
National Student Clearinghouse Data Sharing Services.
L.3. Accept the California School Employees Association and its
Lucerne Valley Chapter #743 (CSEA) proposal for negotiations for
the 2019-2020 school year.
L.4. Adopt Lucerne Valley Unified School District's Initial Proposal
to the California School Employees Association and its Lucerne
Valley Chapter #743 (CSEA).
L.5. Approve annual stipend of $5,000 and title change to Assistant
Superintendent/Middle High School Principal, Nate Lambdin, due
to increased duties to support the district with oversight of
charters effective July 1, 2019.
L.6. Approve Obsolete Vehicles List.
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L.7. Approve the Contract with the San Bernardino County
Department of Public Health for School Nursing Services for the
2019-2020 School Year.
L.8. Approve the Educational Fieldwork Agreement between
Lucerne Valley Unified School District and the University of
Redlands for 2019-2021.
L.9. Approve the 2019-2021 Internship Program MOU between
Lucerne Valley Unified School District and the University of
Redlands.
L.10. Approve the Agreement between Lucerne Valley Unified
School District and SchoolsFirst Plan Administration, LLC
regarding the 403(b) Plan and the 457(b) Plan.
M. Adjournment
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A.3. Employees of the Month
Rationale:
Certificated - Mary Eller
Mary is an outstanding teacher. She is always ready and willing to embrace
new learning initiatives. Mary has been very supportive of the Principal
transition at LVES. She has been a mentor for the current principal while
continuing to be completely engaged with the entire school community in a
positive fashion. Mary goes above and beyond the call of duty. She is
passionate about our environment and shares this passion with her
students. Ms. Eller was instrumental in securing local community groups for
our Science Night. She mentored and guided many of our new staff through
the rigors of being first year teachers. Mary is very active with LVTA and is
always looking for what is in the best interest of students. Mary has always
kept students first. In her classroom it is very evident that she is loved by
her students. Ms. Eller has built strong relationships with her students and
their families. Mary, through her experience, has helped guide our school
through the PBIS and PLC processes. It would be an honor for anyone to
have their children is Ms. Eller’s class. Lucerne Valley Elementary School is
extremely lucky to have Ms. Eller on staff.
Classified - Andrea Moretz
Andrea Moretz returned to her role as the LVMHS Office Manager after a
stint of about ten years in the private sector. She was welcomed back with
open arms and her positive attitude has been contagious in the front office.
Andrea is an ambitious employee who is always willing to go the extra mile
to make sure our students and staff are successful. Andrea is constantly
exceeding expectations and happily accepts any task or project, however
difficult it may be. She has quickly evolved as the go-to person on campus.
Andrea always comes to work energetic, upbeat and optimistic. She is
passionate about her job and is truly a team player. Congratulations to Mrs.
Andrea Moretz for being the classified employee of the month!
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B. Consent Action Items - It is recommended that the Board of Trustees
consider approving a number of Agenda Items as a Consent list.
Consent items are routine in nature, and can be enacted in one motion
without further discussion. This procedure conserves meeting time for
a full discussion of significant items.
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B.1. Approval of Minutes - BE IT RESOLVED that the Minutes of the
Regular Meeting of April 11, 2019 be approved as submitted.
Attachments:
04112019 Reg Mtng Minutes
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Minutes of the
Regular Meeting of the Board of Trustees
Thursday, April 11, 2019
5:30 PM
Lucerne Valley Unified School District Board Room
8560 Aliento Road
Lucerne Valley, CA 92356

Attendance Taken at 5:30 PM:
Present:
Douglas Beaton
Melissa Cook-Rodriguez
Tom Courtney
Jim Harvey
Chelsea LaGrange
Nate Lambdin
Peter Livingston
Ruben Medina
Jessica Risler
Burt Umstead
A. Call to Order
Minutes:
The Regular Board Meeting of April 11, 2019 was called to order at 5:30 PM by
board member, Chelsea LaGrange.
A.1. Pledge of Allegiance
Minutes:
The Pledge of Allegiance was led by board member, Chelsea LaGrange.
A.2. Adoption of Agenda
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Minutes:
Mr. Jim Harvey made the motion to move Closed Session to the end of the
meeting. Mr. Ruben Medina seconded the motion. The amended Agenda
was adopted.
Motion Passed: Mr. Jim Harvey made the motion to move Closed
Session to the end of the Meeting. Passed with a motion by Jim Harvey
and a second by Ruben Medina.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

A.3. Employees of the Month
B. Consent Action Items - It is recommended that the Board of Trustees
consider approving a number of Agenda Items as a Consent list.
Consent items are routine in nature, and can be enacted in one motion
without further discussion. This procedure conserves meeting time for
a full discussion of significant items.
Minutes:
The Board approved all Items on the Consent Agenda.
Motion Passed: Passed with a motion by Jim Harvey and a second by Tom
Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler
B.1. Approval of Minutes - BE IT RESOLVED that the Minutes of
the Regular Meeting of March 14, 2019 be approved as submitted.
Motion Passed: Passed with a motion by Jim Harvey and a second by
Tom Courtney.

MINUTES OF THE REGULAR BOARD MEETING
APRIL 11, 2019

2

Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

B.2. Ratify Field Trip Request
Motion Passed: Passed with a motion by Jim Harvey and a second by
Tom Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

B.3. Approve Field Trip Requests
Motion Passed: Passed with a motion by Jim Harvey and a second by
Tom Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

B.4. Ratify Conference Requests
Motion Passed: Passed with a motion by Jim Harvey and a second by
Tom Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler
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B.5. Approve Conference Requests
Motion Passed: Passed with a motion by Jim Harvey and a second by
Tom Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

B.6. Approve Personnel Items
Minutes:
Classified
The Board of Trustees ratified hiring Chyna Hite as a Cafeteria Aide,
effective March 20, 2019.
The Board of Trustees ratified hiring Cecelia Grantham as a Food Service
Worker I, effective April 2, 2019.
The Board of Trustees ratified hiring Joei Miller as a Custodian, effective
March 14, 2019.
The Board of Trustees approved hiring Jose Balbin as a Substitute
Campus Aide, Cafeteria Aide, Custodian, and Maintenance Worker 1G.
The Board of Trustees approved hiring Cecelia Grantham as a Substitute
Food Service Worker, effective March 15, 2019.
The Board of Trustees accepted the resignation of Erick Ledesma, Campus
Aide, effective March 13, 2019.
Other
The Board of Trustees approved the following Stipends:
Nolan Almodovar, Varsity Baseball Assistant, 4 Units, $800.
Robert Kern, Golf Head Coach, 9 Units, $1,800.
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Nancy Monson, Honor Roll Coordinator, 2 Units, $400.
Chris Pennington, Assistant Golf, 3 Units, $600.
Motion Passed: Passed with a motion by Jim Harvey and a second by
Tom Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

B.7. Approve Warrants, District Orders, Batches 0321 to 0342A.
Motion Passed: Passed with a motion by Jim Harvey and a second by
Tom Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

C. Items Moved From Consent for Discussion and Action
Minutes:
There were no Items Moved From Consent.
D. Communications - Public Comment On Items Not Appearing On The
Agenda
Minutes:
There was no Public Comment.
E. Public Comment On Closed Session Items
Minutes:
There was no Public Comment.
F. Closed Session
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Minutes:
The Board adjourned for a brief recess at 7:59 PM and returned at 8:09 PM. The
Board adjourned to Closed Session at 8:10 PM.
F.1. CONFERENCE WITH LABOR NEGOTIATOR (GC 54957.6),
Organization: Lucerne Valley Teachers' Association; Agency
Negotiator: Peter Livingston.
G. Reconvene To Open Session
Minutes:
The Board reconvened to Open Session at 8:53 PM.
H. Report Out Action Taken During Closed Session
Minutes:
There was no action taken during Closed Session.
I. Presentations
I.1. Lucerne Valley Elementary School Student Presentation by
Student Representative Zoey Davis.
Minutes:
Lucerne Valley Elementary School Student Representative Zoey Davis
reported the elementary school was currently involved in the Krispy
Kreme fundraiser. Student from third grade through sixth grade are
participating in state testing and will be done in a couple of weeks. The
drama club is currently rehearsing for Peter Pan. On April 18th, the sixth
graders are going to the fish hatchery, and the elementary school will also
be having a cyber safety assembly. The Multi-Cultural Night is planned
for May 2nd from 5-6:30 PM. Sixth graders will have the annual worm
race on May 3rd, and on May 9th they will be having the ancient
civilizations walk through.
I.2. Lucerne Valley Middle/High School ASB Student Presentation
by Student Representative Nathan Bhojwani and Nitzia
Bojorquez/Jesus Alcazar.
Minutes:
Lucerne Valley Middle/High School ASB Student Representative reported
there will be another blood drive on April 26th. The ASB students will be
taking a field trip to Knott's Berry Farm on May 3rd. ASB is busy
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planning prom which will be held at Sunset Hills. On April 24th the
school will hold a Spring Arts Festival.
I.3. FFA Student Presentation by Student Representative Katelyn
Miller.
Minutes:
FFA Student Representative Katelyn Miller reported the FF had five
booths at the CTE fair on March 18th. FFA students are getting ready for
Fail and will be displaying their Supervised Agriculture Experience (SAE)
projects at the Fair, including goats, swine, lambs, calves, rabbits, and
wood works. FFA students will be attending the State Conference in
Anaheim, CA from April 25-28, 2019.
I.4. AVID Student Presentation by Student Representative.
Minutes:
The AVID Site Team- Naomi Oyadomari, Kelli Papiernik, Linda Schlenz,
Matt Roehl, and Cindy Lazenby- presented an update on the AVID
program. They reported there are presently 17 trained staff, 72% of
students in the program have a C or better, and this year they have 4
sections of AVID (up from 2 last year). The program is also incorporating
community involvement in the form of participating in senior citizen
facility visits and organizing a clothing closet at the middle/high school for
students. The program has a tutoring component in which the students
work in small groups to hone skills and work with 3 AVID tutors and 3
peer tutors. Wednesday April 17th the site will be up for review for AVID
Certification. The students will be going on a field trip to Harvey Mudd
College as well.
I.5. Destination Imagination Student Presentation.
J. Information/Discussion
J.1. Enrollment
J.2. Weekly Cash Position
J.3. Budget Summary Report
J.4. Review 2018-2019 Governance Calendar
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J.5. LCAP Updates
Minutes:
Lucerne Valley Unified School District will be holding community input
meetings on April 22nd at 3:30 PM at the middle/high school for staff and
on April 25th at 9:00 AM at the elementary school for parents. There will
also be an online survey and all calls to remind stake holders.
J.6. Monthly Review of Selected Board Bylaws: BB 9130; BB 9140;
BB 9150; and BB 9200.
Minutes:
The Board read and reviewed the selected Board Bylaws. There was a
discussion about the process of selecting a Student Board Member, and
the Board discussed the guidelines and protocols.
J.7. Sky Mountain Charter School Updates
J.8. Gorman Learning Center Charter Update
Minutes:
Gorman Learning Center Charter reported their enrollment was at 675
students in San Bernardino County, 641 students in Los Angeles County,
30 students in Riverside County, and 7 students in Kern County. LCAP
surveys were sent out via parentsquare and they received an increase in
responses. Graduation will be held at 5:30 PM on June 5th in Santa
Clarita. Their plans for next year include to focus on marketing
strategies, self-promotion, and student achievement. They attended the
CCSA in Sacramento, CA, the largest charter school conference, and
participated in a march on the capitol where they presented their mission
to help all students. They received their WASC accreditation through
June 2022.
J.9. UCP Quarterly Report January - March 2019.
J.10. Review Charter School Second Interim Reports for 20182019.(Alta Vista Innovation High, Elite Academic Academy, Elite
Academic Academy- Adult Work Force Investment, Gorman
Learning Center, and Sky Mountain Charter School)
Minutes:
All charter schools are in good financial standing and received positive
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certifications.
K. Board, Superintendent and Administrator Reports - Board Members,
the Superintendent, and/or Site Administrators may wish to discuss
events and activities not on the agenda or to request future agenda
items.
Minutes:
Burt Umstead reported on the collaboration meetings currently ongoing between
the sites regarding AVID, MTSS, SEL, and other programs. He attended the
Mitsubishi barbecue and thought it was a great opportunity for the new teachers
to learn more about the process as well as the support from the foundation for
grants. The next PLN meeting will focus on further support of the MTSS
process. Thinking Maps training is progressing to the next step, Write From
Beginning Beyond (WFBB), and will start to also focus on math for next year.
There was a school-wide SEL lesson where the students and teachers started
working with a diagram of the brain to better understand the thinking process.
Nate Lambdin reported he was trying to make the District vision a reality with
the collaboration meetings. There was a good turnout for the barbecue and it
provided an opportunity to have a dialogue with the foundation. He is looking
forward to AVID Certification, 9th and 10th graders are attending a college fair
on April 16th. Thursday April 18th will be the cyber safety assembly, and is
looking forward to getting parents involved in the issue as well. He is excited for
the move to one on one chromebooks, and thanked Doug Beaton and Jacob
Rodriguez for their work and research. Middle school sports will be wrapping up
next week. Cindy Lazenby will be attending the summer institute with a focus
on technology to help prepare staff for the one on one transition.
Peter Livingston reported he was excited about the initiatives that have been
undertaken this year and seeing the work show positive results with both the
students and the staff.
Tom Courtney reported he had a productive time at the Small School Districts;
Association conference in Sacramento, CA. He believes the Board should
continue to encourage participation in SSDA conferences. He complimented the
district staff and said it was the most dedicated, cooperative environment the
district has had in a long time. He is happy to see the district is coming back
with supportive leadership and an engaged staff. He had a good facilities
meeting and they are now focusing on what needs to be done and they can start
making plans and have a direction. He attended a Mitsubishi meeting after the
barbecue and they were impressed by the Destination Imagination students, the
foundation gave away $40,000 in scholarships, and 5 scholarships went to
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returning students. Sarah Alvarado will be running Ride in the Rocks this year
and her goal is to surpass the $35,000 mark.
Jessica Risler reported she will be attending the CSBA Masters in Governance
Sessions 3 and 4 trainings in Rancho Cucamonga, CA. She also attended the
Mitsubishi barbecue and said it was great to see all of the dedicated staff. She
had an interview with the San Bernardino Sun for an article on the cumulative
voting. She is looking froward to participating as a judge in the Shark Tank
activities.
Jim Harvey reported the SSDA conference was fantastic. The presenters were
very engaging and spoke to the importance of positive reinforcement for staff
and remembering that everyone plays a critical role. There was a magician who
talked about leadership including the different qualities of leadership. He and
Peter Livingston conducted two workshops- one on at-large voting and one on
ADA accommodations. He attended a workshop on budgets as well. He
attended Legislative Action Day in Sacramento, CA and was able to share his
opinion and philosophy on spending and educational issues.
Ruben Medina reported he was still on the mend and feeling better.
Chelsea LaGrange reported she was attending the CSBA Masters in Governance
Sessions 3 and 4 in Rancho Cucamonga, CA as well.
L. Discussion/Action Items
L.1. Approve the following revised Board Policies/Administrative
Regulations (March 2019 CSBA Revision): BP/E 0420.41; BP/AR
1312.3; AR/E(1)(2)(3) (4)1312.4; AR 1340; BP/AR 3100; BP/AR 3260;
BP/AR 3515.4; BP/AR 4030; AR 4161.1 4361.1; AR 4261.1; BP/AR
5117; AR 5125.2; BP 5127; E 5145.6; AR 5148; BB/E(1)(2) 9323.2.
Motion Passed: Passed with a motion by Tom Courtney and a second by
Jessica Risler.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler
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L.2. Consider Retroactive Medical Leave of Absence Application
for classified employee #575 from March 22, 2019 to March 29,
2019.
Minutes:
Peter Livingston recommended to the Board that they deny the the
application.
Motion Passed: Tom Courtney made the motion to accept the
Superintendent's recommendation to deny the application. Passed with a
motion by Tom Courtney and a second by Jim Harvey.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

L.3. Approve AERIES Hosting Services Proposal.
Motion Passed: Passed with a motion by Jessica Risler and a second by
Ruben Medina.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

L.4. Approve the District Placement Agreement between Lucerne
Valley Unified School District and the University of Southern
California.
Motion Passed: Passed with a motion by Tom Courtney and a second by
Jim Harvey.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler
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L.5. Approve hiring Ricky Anderson as an Assistant Administrator
of Instructional Improvement and Academic Coaching for
Lucerne Valley Elementary School, effective July 1, 2019.
Motion Passed: Passed with a motion by Jim Harvey and a second by
Tom Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

L.6. Approve the Retainer Agreement with Margaret A. Chidester
& Associates Legal Services in the 2019-2020 School Year.
Motion Passed: Passed with a motion by Jim Harvey and a second by
Chelsea LaGrange.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

L.7. Approve Board Resolution 18/19-12 Participation in AllElectric School Bus Project.
Motion Passed: Passed with a motion by Jessica Risler and a second by
Chelsea LaGrange.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler
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M. Adjournment
Minutes:
The Meeting was adjourned at 8:54 PM.
Motion Passed: Passed with a motion by Jim Harvey and a second by Tom
Courtney.
Yes
Yes
Yes
Yes
Yes

Tom Courtney
Jim Harvey
Chelsea LaGrange
Ruben Medina
Jessica Risler

___________________________________________________

Board Clerk
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B.2. Ratify Field Trip Requests
Rationale:
The Board of Trustees is requested to ratify the following Field Trip
Request:
April 18, 2019- LVHS 12th grade students to the Southern Logistics Airport
in Victorville, CA.
May 3, 2019- LVM/HS ASB students to Knott's Berry Farm in Buena Park,
CA.
May 3, 2019- LVM/HS AVID students to Harvey Mudd University and
Trapped Escape Room in Claremont, CA.
May 7, 2019- LVMS 8th grade students to Jess Ranch Theaters in Apple
Valley, CA.
May 11, 2019- LVES 4th and 5th grade students to Solar Oven Cook Off in
Apple Valley, CA.

Attachments:
Ratify FieldTrips
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B.3. Approve Field Trip Requests
Rationale:
The Board of Trustees is requested to approve the following Field Trip
Request:
May 10, 2019- LVHS students to Barstow DMV in Barstow, CA.
May 14, 2019- LVES 3rd grade students to Cinemark Theatre in Apple
Valley, CA.
May 15, 2019- LVHS students to the Museum of Latin American Art in Long
Beach, CA.
May 21, 2019- LVES 2nd grade students to the San Bernardino County
Museum in Redlands, CA.
May 24, 2019- LVM/HS ASB students to Raging Waters in San Dimas, CA.
May 28-29, 2019- LVHS 12th grade students to Disneyland in Anaheim, CA.
May 30, 2019- LVES 1st and 2nd grade students to Pioneer Park in Lucerne
Valley, CA.

Attachments:
Approve FieldTrips
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B.4. Ratify Conference Requests
Rationale:
The Board of Trustees is requested to ratify the following Conference
Request:
April 9, 2019- Medal of Honor Character Development in Norco, CA
attended by Guillermo Betancourt.
April 18, 2019- Newseum ED- Free Speech Essentials Workshop in Rancho
Cucamonga, CA attended by Cindy Lazenby.
April 26-29, 2019- Create EdTech Team Aspen Summit in Aspen, CO
attended by Kelly Boeing.

Attachments:
Ratify Conference Requests
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B.5. Approve Conference Requests
Rationale:
The Board of Trustees is requested to approve the following Conference
Requests:
May 10, 2019- High Desert CETPA Regional Meeting in Adelanto, CA to be
attended by Melissa Cook-Rodriguez and Jacob Rodriguez.
May 19-23, 2019- Switch Lab Workshop in Sebastibol, CA to be attended by
Robert Kern.
May 21, 2019- Accounts Payable Hands on Training in San Bernardino, CA
to be attended by Vicki Hernandez and Jody Klaus.
June 16-20, 2019- Create EdTech Team Amarillo Texas Summit in Amarillo,
TX to be attended by Danielle Hickman and Cindy Lazenby.
July 23-24, 2019- Great Minds Institute: Eureka Math in Long Beach, CA to
be attended by Jennifer Hankins and Jacqueline Lopez.

Attachments:
Approve Conference Requests
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B.6. Approve Personnel Items
Rationale:
Classified
The Board of Trustees is requested to ratify hiring Rebecca Miller as a Bus
Driver, effective April 8, 2019.
The Board of Trustees is requested to ratify hiring Harmoni Osborne as a
Campus Aide, effective April 30, 2019.
The Board of Trustees is requested to accept the resignation of Kimberly
Keith, Cafeteria Aide, effective April 12, 2019.
The Board of Trustees is requested to accept the resignation of Kathy Tillis,
Instructional Aide, effective May 31, 2019.
Other
The Board of Trustees is requested to approve the following Stipends:
Chris Pennignton, STEAM Program and Lab Coordinator, 3 Units.
Leah Paddack, Science Fair Coordinator, 2 Units.
Mary Eller, Science Camp Paperwork Coordinator, 2 Units.
Liu Hirschhorn, Independent Study Facilitator TK-3, 3 Units.
LeeAnn Lambert, Drama Club Assistant Director, 3 Units.
Liu Hirschhorn, Solar Oven Competition, 1 Unit.
Leah Paddack, Solar Oven Competition, 1 Unit.
Marina Chicca-Wilding, New Teacher Coach (TK-6th), 2 Units.
Mary Eller, New Teacher Coach (TK-6th), .67 Units.
Kay Hall, New Teacher Coach (TK-6th), 2 Units.
Vici Miller, New Teacher Coach (TK-6th), .67 Units.
Chris Pennington, New Teacher Coach (TK-6th), .67 Units.
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Liu Hirschhorn, Electives Coordinator, 2 Units.
Liu Hirschhorn, Talons Coordinator, 1 Unit.
Steve Boggio, Golf Assistant Coach, 3 Units.
Liu Hirschhorn, ELD District Coordinator, 8.5 Units.
Marina Chicca-Wilding, ELD District Coordinator, 4 Units.
Jessica Haecker, CTI Reflective Coach, $1,000.
Vici Miller, CTI Reflective Coach, $1,000.

Attachments:
Keith Resignation
Tillis Resignation
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B.7. Approve Volunteers
Rationale:
The Board of Trustees is requested to approve the following Volunteers:
Kenneth Stiles
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B.8. Approve Warrants, District Orders, Batches 0355 to 0391A.
Attachments:
Batches 0355 to 0391A
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F. Closed Session
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F.1. CONFERENCE WITH LABOR NEGOTIATOR (GC 54957.6),
Organization: Lucerne Valley Teachers' Association; Agency Negotiator:
Peter Livingston.
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F.2. CONFERENCE WITH LABOR NEGOTIATOR (GC 54957.6),
Organization: California School Employees Association; Agency
Negotiator: Peter Livingston.
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F.3. CONFERENCE WITH LABOR NEGOTIATOR (GC 54957.6),
Unrepresented Management; Agency Negotiator: Peter Livingston.
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G. Reconvene To Open Session
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H. Report Out Action Taken During Closed Session

REGULAR BOARD MEETING MAY 9, 2019

22

I. Presentations
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I.1. Lucerne Valley Elementary School Student Presentation by
Student Representative Zoey Davis.
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I.2. Lucerne Valley Middle/High School ASB Student Presentation by
Student Representative Nathan Bhojwani and Jesus Arreola.
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I.3. FFA Student Presentation by Student Representative Katelyn
Miller.
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I.4. AVID Site Team Presentation by LVMHS Site Team.
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I.5. Lucerne Valley Middle/High School Lincoln Oratory Online
Program Presentation.
Rationale:
Updates will be given regarding students from Lucerne Valley Middle/High
School, CA, performing Lincoln's First Inaugural Address as part of Ford's
Lincoln Online Oratory Project.
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I.6. PUBLIC HEARING: Sunshine Negotiation Proposal from the
California School Employees Association and its Lucerne Valley
Chapter #743 (CSEA) to Lucerne Valley Unified School District.
Attachments:
CSEA to LVUSD Sunshining
Public Hearing Notice: CSEA to LVUSD
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Lucerne Valley Unified School District
California School Employees Association and It’s
Lucerne Valley Chapter #743
As the exclusive bargaining unit representative for the Lucerne Valley Chapter #743, California
School Employees Association (CSEA) respectfully submits it items for 2019-20 reopener
negotiations.
CSEA seeks improvements and changes in the following articles:
ARTICLE VIII – Pay and Allowances
ARTICLE X – Health and Welfare
ARTICLE XII – Vacation
Pursuant to EERA Section 3547 and its public notice requirements, please place CSEA’s
proposals on the agenda for the next regularly scheduled Board of Education meeting.
Furthermore, CSEA reserves the right to add, amend, or modify these proposals once CSEA’s
610 process has been followed during negotiations with the district.

LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES

NOTICE
OF
PUBLIC HEARING
LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD ROOM
8560 ALIENTO ROAD
LUCERNE VALLEY, CALIFORNIA
5:30 P.M.
THURSDAY, MAY 9, 2019
SUBJECT
Per Government code Section 3547, the governing board must
hold a public hearing, to receive public comments regarding the
Initial Bargaining Proposal from the California School
Employees Association and its Lucerne Valley Chapter #743
(CSEA) to Lucerne Valley Unified School District for the 20192020 school year contract.
4/30/19

I.7. PUBLIC HEARING: Sunshine Negotiation Initial Bargaining
Proposal from Lucerne Valley Unified School District to the
California School Employees Association and its Lucerne Valley
Chapter #743 (CSEA) for school year 2019-2020.
Rationale:
As required by Government Code 3547, proposed items for negotiations must
be received by the Board at a public meeting. The Board must hold a public
hearing to allow the public to comment on the proposed items for
negotiations.
Attachments:
LVUSD to CSEA Sunshining
Public Hearing Notice: LVUSD to CSEA
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8560 Aliento Road, Lucerne Valley, CA 92356 * (760) 248-6108 * FAX (760) 248-6677
Board of Trustees: Tom Courtney * Jim Harvey * Ruben Medina * Jessica Risler * Chelsea LaGrange
Superintendent: Peter Livingston

April 29, 2019
Re: 2019-20 Negotiations with CSEA
Lucerne Valley Unified School District proposes to open Article 6 – Employee
Evaluations for the 2019-20 school year.

LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES

NOTICE
OF
PUBLIC HEARING
LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD ROOM
8560 ALIENTO ROAD
LUCERNE VALLEY, CALIFORNIA
5:30 P.M.
THURSDAY, MAY 9, 2019
SUBJECT
Per Government code Section 3547, the governing board must
hold a public hearing, to receive public comments regarding the
Initial Bargaining Proposal from Lucerne Valley Unified School
District to the California School Employees Association and its
Lucerne Valley Chapter #743 (CSEA) for the 2019-2020 school
year contract.
4/30/19

I.8. Updates for the 2018-2019 School Year for the District
Rationale:
The Superintendent will provide information on the "State of the District"
including highlights from the sites for the 2018-2019 school year.
Attachments:
State of the District Presentation
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LVUSD DISTRICT UPDATES
LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES: JIM HARVEY * TOM COURTNEY * RUBEN MEDINA* JESSICA RISLER*CHELSEA LAGRANGE
SUPERINTENDENT: PETER LIVINGSTON

MAY 9, 2019

UNITY OF PURPOSE
• Belief Statement - We embrace being a small district where each student has a name and not just a
number.
• The Lucerne Valley Unified School District Vision Statement - All students will be proficient in
State grade-level standards as determined by valid assessment measures. This will be achieved through
the use of a highly qualified and trained staff, full implementation of effective curriculum, and research
proven interventions under the guidance and support of highly qualified administrators. LVUSD will be a
safe, caring, supportive environment for all.
• The Lucerne Valley Unified School District Mission Statement - Lucerne Valley Unified School
District is committed to becoming a model district in the State of California. Our students will be
prepared academically, socially, and ethically to become lifelong learners and responsible, productive
citizens.

DASHBOARD REPORT 2018-19
(DISTRICT WIDE)
• Each year students in California take the California Assessment of Student Performance
and Progress (CAASPP) which measures English Language Arts and Math.

• Students scores are being monitored on the California School Dashboard. The
Dashboard also measures:
• 1. Progress of English learners toward English language proficiency (Priority 4);
• 2. High school graduation rate (Priority 5);
• 3. Suspension rates by LEA type (elementary, high, and unified), and by school type
(elementary, middle, and high) (Priority 6);

DASHBOARD REPORT 2018-19
(DISTRICT WIDE)
• 4. Academic indicator for student test scores on ELA and math for grades 3–8, that includes
results from the second year of Smarter Balanced tests (Priority 4)

• 5. College and Career Indicator, which combines grade 11 test scores on English Language
Arts and math and other measures of college and career readiness (Priorities 7 and 8).

STATEWIDE RESULTS
FALL 2018 CA SCHOOL DASHBOARD
• 374 LEAs are eligible to receive differentiated assistance in 2018, based on state indicators

• Of the 374 LEAs, 239 obtained differentiated assistance eligibility status for the first time in
2018

• 135 maintained their eligibility status from 2017

• 93 eligible for differentiated assistance in 2017 are no longer eligible for assistance in 2018

LVUSD DASHBOARD RESULTS
2018-19
• LVUSD made progress that allowed the district to exit Differentiated Assistance.

ENROLLMENT NUMBERS
• 2015-16: 669 students
• 2016-17: 697 students
• 2017-18 – 749 students
• Current – April 2019 – 769 students

ACADEMIC PROGRESS - ELEMENTARY
• 2018-19 Reading data from Lexia intervention implementation at the elementary school:
• Start of year - 60% of students below grade level material (GLM), 36% in GLM, and 4% above GLM
• Current – 35% below GLM, 42% in GLM, and 23% above GLM

HOW ARE WE WORKING TO IMPROVE?

• Provide intervention programs for students including after school tutoring at the
elementary school.
• Three hour after school program supported through After School Education and Safety
(ASES) grant.
• Specific tutoring programs in English Language Arts and Math both during the day and after
school.

• Hiring of an intervention teacher to focus on students needing more help.
• Multi Tiered Systems of Support initiative

HOW ARE WE WORKING TO IMPROVE?
• Provided a summer school session at the high school for approximately 40 students.
• Providing an additional 4 days of professional development for teachers in multiple
content areas.
• Continuing training and implementation of recent textbook adoptions at the elementary
school and researching options at the middle/high school.

• One to one Chromebook initiative at Middle/High School for 2019-20.
• AVID implementation

NEW TEACHERS AND TUTORS

NEW ADMIN TEAM AT MIDDLE/HIGH SCHOOL

AVID CERTIFICATION – 2018-19
• Lucerne Valley Middle/High School AVID program
is officially certified:
• encouraging effective note-taking techniques
(Cornell Notes) and organizational habits
• promoting the four pillars of Writing, Inquiry,
Collaboration, Organization and Reading (WICOR)
• supporting students in actively participating in a
rigorous academic environment
• promoting student and parent involvement in
decisions and planning
• providing information about colleges and how to
get there
• supporting students in setting and achieving goals

ADVANCEMENT VIA INDIVIDUAL DETERMINATION (AVID)
CERTIFIED PROGRAM
• Instruction: Entire instructional staff utilizes AVID strategies, other best instructional practices, and 21st
century tools to ensure college readiness for AVID Elective students and improved academic performance for
all students.

Systems: Systems are in place that support governance, curriculum and instruction, data collection and
analysis, professional learning, and student and parent outreach to ensure college readiness for AVID Elective
students and improved academic performance for all students.
Leadership: School leadership sets the vision and tone to promote college readiness and high expectations
for all students in the school.
Culture: School’s beliefs and behaviors which reflect and demonstrate an increase in the number of students
meeting college readiness requirements.

AVID FIELD TRIPS – COLLEGE BOUND

AVID – ENVISIONING SUCCESS

AVID WRITE OFF WINNERS

AVID – PROFESSIONAL DEVELOPMENT

FFA PROGRAM
• Our nationally recognized FFA program
continues their incredible work.
• Students have competed and placed in
competitions throughout the year.
• Our FFA students attended the State
Leadership Conference and other
leadership conferences throughout the
year.

AWARD WINNING FFA PROGRAM – STATE DEGREES
AND REGIONAL SPEAKING FINALS

HORTICULTURE AND FAIR PROJECTS

EXPANSION OF FFA
FFA program continues with
additional teacher and serves more
students

EXPANSION OF MIDDLE SCHOOL SPORTS

HANDS ON PROJECT BASED LEARNING
• Middle Schoolers participating in STEM Day

MUSIC PROGRAM GROWING
CROWD ENJOYS WINTER
PERFORMANCE

STRINGS PERFORMING

STAFF DEVELOPMENT
• Next Gen Math Implemented to support Math
interventions
• Trainings in writing done with staff at the
Elementary School
• Specific AVID training
• Illuminate (Data analysis) training
• Core Curriculum training
• Multiple focused training for staff based on
curricular areas
• Thinking Maps Training

BROADWAY QUALITY PRODUCTIONS

STRENGTHENING OF PARTNERSHIPS - MCCEF
• This past year the Mitsubishi Cement Corporation Education Foundation increased both
it’s scholarships and mini grants for our teachers.

• Our Ride in the Rocks event grew significantly to raise around $25,000 for our 5th grade
Science camp trip.
• Recently MCCEF hosted our second teacher barbecue event to share information on the
Foundation.

BUD BIGGS STEM LAB
DEDICATION – SEPTEMBER 6, 2018

BUD BIGGS STEM LAB

STUDENTS IN ACTION

STUDENTS CODING

HANDS ON
COLLABORATION
Students exploring circuitry in the STEM Lab.

DESTINATION IMAGINATION

DESTINATION IMAGINATION

3/4 TEAMS WENT TO STATE
COMPETITION

MULTI TIERED SYSTEMS OF SUPPORT INITIATIVE
• District wide professional development
with Dr. Kiti Randall on “Changing the
Trajectory of Students”

STUDENTS COMPETING IN VARIOUS CONTESTS –
VFW ESSAYS

CONTINUED EXPANSION OF
CTE PROGRAMS
We continue to expand our CTE programs. Recently our
students participated in the “chopped” competition with
other high desert schools.

CTE PROGRAMS IN
COMPETITION
Victor Valley College Construction Competition - 2019

SAFETY ENHANCEMENTS AT SITES
• Interior lock installation on all doors in district for safe lockdown
• Updated Raptor System at sites to accept new state issued I.D. cards
• Buzzer systems in offices of sites and D.O. with cameras viewing front entryways
• Expanded surveillance cameras in areas of district
• Started online safety training with students

COMPLETION OF SOLAR PROJECT
• District Office 34.6 kW DC System annual output 64,560 kWh
• Elementary 144 kW DC System annual output 258,500 kWh
• Middle/High School 270.7 kW DC System annual output 509,300 kWh

ELEMENTARY SITE

MIDDLE/HIGH SCHOOL SITE

DISTRICT OFFICE

CHARTER SCHOOL OVERSITE
• The district is providing charter oversight for Alta Vista Innovation High School
(AVIHS). This program serves over 1,500 students in Southern California. AVIHS
provides opportunities for students to gain workforce skills as they complete their high
school diplomas and serves primarily struggling and at risk students providing them with
another option to complete high school.
• The district also provides charter oversight for Sky Mountain Charter School.
• This is an independent study charter that serves about 1,750 students in grades
Transitional Kindergarten – 12.

CHARTER SCHOOL OVERSITE
• The district has partnered with Elite Academic Academy which provides
independent/home school opportunities for students in Southern California and an adult
education program. They currently have over 260 students and are expanding.
• The district approved Gorman Learning Center to start this year. We provide
oversite to their programs that have learning centers in Redlands and Santa Clarita.
Approximately 1,365 students are currently in these programs.
• Recently we approved Inspire Charter Schools to start Granite Mountain
Charter School. This program is estimated to start with 2,000 students.

UPCOMING PLANS
• Family engagement initiative
• MTSS initiative

• One to one ChromeBook rollout
• CTE articulation completion gets our high school students college units
• Rebecca Rubio submitted and got approval for all AG classes to be A-G elective qualified
which creates 2 new FFA pathways
• Health Pathway at High School
• Multi Tiered Systems of Support Initiative

THANK YOU FOR YOUR CONTINUED SUPPORT

J. Information/Discussion
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J.1. Enrollment
Attachments:
2018-2019 April Enrollment Graph
Enrollment APR Final
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LUCERNE VALLEY UNIFIED SCHOOL DISTRICT - ENROLLMENT HISTORY
2018-19
2017-18
2016-17
2015-16
2014-15

Aug
738
711
713
704
704

Sept
740
715
724
711
708

Oct.
743
719
725
701
711

Nov.
747
710
725
689
717

Dec.
745
720
714
685
728

Jan.
763
736
703
689
738

Feb.
774
746
700
692
727

March
771
759
701
682
736

April
764
761
701
675
737

May

June

Average

749
697
669
741

733
710
690
725

5 YEAR ENROLLMENT HISTORY
900

850

ENROLLMENT

800
2018-19

750

2017-18

2016-17

700

2015-16
2014-15

650

600

Aug

Sept

Oct

Nov

Dec

Jan

Feb

Mar

Apr

May

Jun

Lucerne Valley Unified School District
2018-2019 Enrollment
Report Date: APR 2019 Final
14/15 15/16 16/17 17/18

46

43

2018/19

12

19

TK
Villela

14
14

60

50

Kindergarten:
Hannon
Fuller
Villela
Raschke
Sub

70
24
24
9
1
12

46

53

41

61

1st Grade:
Brander
Chicca-Wilding
Raschke
Sub

57
21
22
4
10

54

44

50

46

2nd Grade:
Pedersen
Simpson
Stafford
Raschke

61
23
22
13
3

51

53

53

52

3rd Grade:
Pennington
Stiles
Stafford
Raschke

55
24
24
1
6

59

52

58

58

4th Grade
Eller
Hall
Lopez

54
26
23
5

5th Grade:
Hankins
Lopez
Rivas
Wolf

59
29
1
0
29

44

56

65

44

57

56

69

65

6th Grade
Lane
Lopez
Paddack
Rivas

68
23
2
21
22

14/15 15/16

16/17

17/18

2018/19

112
56
56

112
55
57

101
45
56

108
61
47

LVMS:
7th grade:
8th grade:

123
60
63

227
56
71
64
48

223
61
55
61
50

191
54
59
55
55

191
59
55
37
40

LVHS:
9th grade:
10th grade:
11th grade:
12th grade:

189
50
50
52
37

6
0
0
0
4
4
5
7

13
0
0
0
0
0
4
2

16
0
0
0
3
1
4
5

16
0
0
0
3
4
4
5

MVHS:
6th grade
7th grade
8th grade
9th grade
10th grade
11th grade
12th grade

14
0
0
0
3
4
4
3

Ind. Study

0

CDS:
Gr. 5-8
Gr. 9-12

0
0
0

Home Hospital:

0

3
1
2

348

2
1
1

350

0
0
0

308

0
0
0

315

Total

LVES
LVMS
LVHS
MVHS
Ind. Study
Com Day Sch. 5-8
Com Day Sch. 9-12
Home Hosp.
TOTAL

354

374

387

420

438

764
438
123
189
14
0
0
0
0
764

J.2. Weekly Cash Position
Attachments:
Weekly Cash
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San Bernardino County Superintendent of Schools
Business Advisory Services
2018‐19 Fiscal Year
Lucerne Valley Unified
02‐Jul‐18

2,319,963.32

01‐Oct‐18

1,087,501.20

02‐Jan‐19

1,739,276.57

01‐Apr‐19

1,505,212.87

09‐Jul‐18

1,563,364.61

08‐Oct‐18

950,959.88

07‐Jan‐19

1,726,463.97

08‐Apr‐19

1,554,787.92

16‐Jul‐18

753,488.99

15‐Oct‐18

902,730.60

14‐Jan‐19

1,955,249.83

15‐Apr‐19

1,413,716.64

23‐Jul‐18

1,243,696.21

22‐Oct‐18

889,890.02

22‐Jan‐19

2,130,002.80

22‐Apr‐19

1,353,270.60

31‐Jul‐18

1,409,877.03

29‐Oct‐18

723,929.57

28‐Jan‐19

2,126,656.57

29‐Apr‐19

2,007,357.75

06‐Aug‐18

985,371.75

05‐Nov‐18

647,743.16

04‐Feb‐19

1,868,320.29

06‐May‐19

0.00

13‐Aug‐18

768,442.71

13‐Nov‐18

583,433.13

12‐Feb‐19

1,702,510.86

13‐May‐19

0.00

20‐Aug‐18

664,883.83

19‐Nov‐18

845,147.11

19‐Feb‐19

1,724,466.32

20‐May‐19

0.00

27‐Aug‐18

583,053.73

26‐Nov‐18

928,254.73

25‐Feb‐19

1,517,179.32

28‐May‐19

0.00

04‐Sep‐18

459,599.07

03‐Dec‐18

789,945.33

04‐Mar‐19

1,581,336.92

03‐Jun‐19

0.00

10‐Sep‐18

937,008.48

10‐Dec‐18

707,688.53

11‐Mar‐19

1,419,124.08

10‐Jun‐19

0.00

17‐Sep‐18

596,615.67

17‐Dec‐18

768,678.56

18‐Mar‐19

1,485,509.44

17‐Jun‐19

0.00

24‐Sep‐18

998,559.67

26‐Dec‐18

984,091.06

25‐Mar‐19

1,814,033.44

24‐Jun‐19

0.00

J.3. Budget Summary Report
Attachments:
Budget Summary Report

REGULAR BOARD MEETING MAY 9, 2019

35

J.4. Review 2018-2019 Governance Calendar
Attachments:
2018-2019 Governance Calendar
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2018-2019 Governance Calendar
Lucerne Valley USD
Task Area

July

Aug

Sept

Oct

Nov

Staff closes books and defines actulas* Determine ending balnce*
Approve/Disapprove District Budget

Finance/LCAP

School Opening
Reports* CAASP
Reports

Student Learning
& Acheivment
Williams Q4

Williams Q1

Dec

1st Interim/Budget
Calendar

SPSA's to Board

Facilities

Review District's Facilities Plan* Approve actions as necessary *Monitor, review, and revise plan as needed

Policy & Judicial
Review

Strategic Plan

Admin Designee
Approval

Collective
Bargaining

Board shall be familiar with District's bargaining process as defined in Board Policy * Parameters for negotiations
established * Shall be regularly updated and informed on negotiations * Approval of negotiated items/contracts

Community
Relations

Board involvement and/or attendance at school and/or community events * Development and disseminationof key
messages about important District progress on District goals * Public voice encouraged through variedBoard Meeting
locations, regularly updated District website, posted communication avenues to reach Board and Superintendent

Meet & Establish
Supt. Goals

Supt. Evaluation

Governance &
Advocacy
Dashboard

Board Self Eval. &
Goals

Provide Supt. w/
Eval. Instrument

CSBA Call for
Nominations
Review Local Indicators

Board
Reorganization *
CSBA Annual
Conference

2018-2019 Governance Calendar
Lucerne Valley USD
Task Area

Finance/LCAP

Jan

Audit Reports

Feb

Consolidated
Application

Mar

2nd Interim
Reports

Mid-Year Site
Student Learning Reports* Williams
& Acheivment
Q2
Facilities

Policy & Judicial
Review
Collective
Bargaining

Community
Relations

Supt. Evaluation

Governance &
Advocacy
Dashboard

Apr

May

Budget & LCAP
Draft

Williams Q3

June
Budget & LCAP
Hearing &
Approval * County
Forms

Promotion &
Graduation

Review District's Facilities Plan* Approve actions as necessary *Monitor, review, and revise plan as needed

Safe School Plan
Board shall be familiar with District's bargaining process as defined in Board Policy * Parameters for negotiations
established * Shall be regularly updated and informed on negotiations * Approval of negotiated items/contracts
Board involvement and/or attendance at school and/or community events * Development and disseminationof key
messages about important District progress on District goals * Public voice encouraged through variedBoard Meeting
locations, regularly updated District website, posted communication avenues to reach Board and Superintendent
Supt. Provides
written self-eval *
Supt. Reminds
Annual District
Board Completes
Board of Eval.
Report
Supt. Eval.
New Board
Member
Develop Board
Discuss CSBA
Workshop
Delegate Assembly
Calendar &
Annual Conf.
(Election Years)
Candidates
Meeting Locations Registration

J.5. LCAP Updates
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J.6. Monthly Review of Selected Board Bylaws: BB 9220; BB 9222;
BB 9223; and BB 9224.
Rationale:
The Board of Trustees will routinely review a selection of the Board Bylaws
in numerical order at each Board Meeting. The review will allow the Board
of Trustees to stay current with changes in law and ensure the Board
Members are familiar with the bylaws of governance.
Attachments:
BB 9220
BB 9222
BB 9223
BB 9224
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Lucerne Valley Unified School District

BB 9220

Board Bylaw
Governing Board Elections

Board Member Qualifications
Any person is eligible to be a member of the Board of Education, without further qualifications,
if he/she is 18 years of age or older, a citizen of California, a resident of the school district, a
registered voter, and not legally disqualified from holding civil office. Any person who has been
convicted of a felony involving the giving, accepting, or offering of a bribe, embezzlement or
theft of public funds, extortion, perjury, or conspiracy to commit any such crime, under
California law or the law of another state, the United States of America, or another country, is
not eligible to be a candidate for office or elected as a Board member except when he/she has
been granted a pardon in accordance with law. (Education Code 35107; Elections Code 20)
A district employee elected to the Board shall resign his/her employment before being sworn in
or shall have his/her employment automatically terminated upon being sworn into office.
(Education Code 35107)
(cf. 9224 - Oath of Affirmation)
(cf. 9270 - Conflict of Interest)
The Board encourages all candidates to become knowledgeable about the role of board members.
The Superintendent or designee shall provide all candidates with information that will enable
them to understand the responsibilities and expectations of being a Board member, including
information regarding available workshops, seminars, and/or training. The Superintendent or
designee shall provide all candidates with the county election official's contact information and
general information about school programs, district operations, and Board responsibilities.
(cf. 9230 - Orientation)
(cf. 9240 - Board Training)
Consolidation of Elections
To reduce costs associated with conducting elections, the Board may consolidate Board elections
with the local municipal or statewide primary or general election in accordance with Elections
Code 1302.

In addition, if a regularly scheduled Board election held other than on a statewide election date
results in a decrease in local voter turnout of 25 percent or more compared to the average local
turnout for the previous four statewide general elections, the Board shall take action to
consolidate Board elections with statewide elections. The district shall move its election to the
next state statewide election date, unless the Board has adopted a plan by January 1, 2018 to
consolidate Board elections not later than the November 8, 2022 statewide general election.
(Elections Code 14051, 14052)
In order to consolidate elections based on either circumstance described above, the Board shall
adopt a resolution and submit it to the County Board of Supervisors for approval not later than
240 days prior to the date of the currently scheduled district election. (Elections Code 10404.5)
Whenever a regularly scheduled Board election is changed due to consolidation of elections, the
terms of office of incumbent Board members shall be extended to align with the next applicable
election. (Elections Code 10404.5)
(cf. 9110 - Terms of Office)

Elections Process and Procedures
Board members may reside anywhere within the district's boundaries and shall be elected by all
voters in the district.
If the Board determines that a change is necessary, it shall hold public hearings in accordance
with Elections Code 10100 before adopting a resolution at an open meeting specifying the
change(s), and shall, in accordance with Education Code 5019, obtain approval from the county
committee on school district organization having jurisdiction over the district.
(cf. 9320 - Meetings and Notices)

Campaign Conduct
All candidates, including current Board members running as incumbents, shall abide by local,
county, state, and federal requirements regarding campaign donations, funding, and
expenditures.
A Board member shall not expend, and a candidate shall not accept, any public money for the
purpose of seeking elective office. However, the district may establish a dedicated fund for those
seeking election to the Board, provided that the funds are available to all candidates who are
qualified pursuant to Education Code 35107 without regard to incumbency or political
preference. (Government Code 85300)

In order to help protect the public's trust in the electoral process as well as the public's
confidence in the Board and district, the Board encourages all candidates to sign and adhere to
the principles in the Code of Fair Campaign Practices pursuant to Elections Code 20440.
(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 9005 - Governance Standards)

Statement of Qualifications
On the 125th day prior to the day fixed for the general district election, the Board secretary or
his/her designee shall deliver a notice, bearing the secretary's signature and district seal, to the
county elections official describing both of the following: (Elections Code 10509)
1.
The elective offices of the district to be filled at the general election and which offices, if
any, are for the balance of an unexpired term
2.
Whether the district or the candidate is to pay for the publication of a statement of
qualifications pursuant to Elections Code 13307
(cf. 9223 - Filling Vacancies)
Candidates for the Board may submit a candidate statement to the elections official for inclusion
in the voter's pamphlet. Candidate statements shall be limited to no more than 200 words.
(Elections Code 13307)
The district shall assume no part of the cost of printing, handling, translating, mailing, or
electronically distributing candidate statements filed pursuant to Elections Code 13307. As a
condition of having candidate statements included in the hard copy and/or electronic voter's
pamphlet, the district may require candidates to pay their estimated pro rata share of these costs
to the district in advance pursuant to Elections Code 13307.

Tie Votes in Board Member Elections
Whenever a tie makes it impossible to determine which of two or more candidates has been
elected to the Board, the Board shall immediately notify the candidates who received the tie
votes of the time and place where the candidates or their representatives should appear before the
Board. The Board at that time shall determine the winner by lot. (Education Code 5016)
Legal Reference:
EDUCATION CODE

1006 Qualifications for holding office, county board of education
5000-5033 Elections
5220-5231 Elections
5300-5304 General provisions (conduct of elections)
5320-5329 Order and call of elections
5340-5345 Consolidation of elections
5360-5363 Election notice
5380 Compensation (of election officer)
5390 Qualifications of voters
5420-5426 Cost of elections
5440-5442 Miscellaneous provisions
7054 Use of district property
35107 Eligibility; school district employees
35177 Campaign expenditures or contributions
35239 Compensation of governing board member of districts with less than 70 ADA
ELECTIONS CODE
20 Public office eligibility
1302 Local elections, school district election
2201 Grounds for cancellation
4000-4008 Elections conducted wholly by mail
10010 District boundaries
10400-10418 Consolidation of elections
10509 Notice of election by secretary
10600-10604 School district elections
13307 Candidate's statement

13308 Candidate's statement contents
13309 Candidate's statement, indigence
14025-14032 California Voting Rights Act
14050-14057 California Voter Participation Rights Act
20440 Code of Fair Campaign Practices
GOVERNMENT CODE
1021 Conviction of crime
1097 Illegal participation in public contract
12940 Nondiscrimination, Fair Employment and Housing Act
81000-91014 Political Reform Act
PENAL CODE
68 Bribes
74 Acceptance of gratuity
PENAL CODE (continued)
424 Embezzlement and falsification of accounts by public officers
661 Removal for neglect or violation of official duty
CALIFORNIA CONSTITUTION
Article 2, Section 2 Voters, qualifications
Article 7, Section 7 Conflicting offices
Article 7, Section 8 Disqualification from office
UNITED STATES CODE, TITLE 52
10301-10508 Voting Rights Act
COURT DECISIONS
Rey v. Madera Unified School District, (2012) 203 Cal. App. 4th 1223
Randall v. Sorrell, (2006) 126 S.Ct. 2479

Sanchez v. City of Modesto, (2006) 145 Cal. App. 4th 660
Dusch v. Davis, (1967) 387 U.S. 112
ATTORNEY GENERAL OPINIONS
85 Ops.Cal.Atty.Gen. 49 (2002)
83 Ops.Cal.Atty.Gen. 181 (2000)
81 Ops.Cal.Atty.Gen. 94 (1998)
69 Ops.Cal.Atty.Gen. 290 (1986)

Management Resources:
CALIFORNIA SCHOOL BOARDS ASSOCIATION PUBLICATIONS
Legal Alert on the Impact of Senate Bill No. 415 on School Board Elections, January 2017
WEB SITES
CSBA: http://www.csba.org
California Secretary of State's Office: http://www.sos.ca.gov
Fair Political Practices Commission: http://www.fppc.ca.gov
Institute for Local Self Government: http://www.ca-ilg.org

Bylaw LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
adopted: August 10, 2017

Lucerne Valley, California

Lucerne Valley Unified School District

BB 9222

Board Bylaw
Resignation
A Board of Education member who wishes to resign may do so by filing a written resignation
with the County Superintendent of Schools. (Education Code 5090)
A copy shall be given to the Board secretary.
The written resignation is effective when filed, except when a deferred effective date is specified
in the resignation. (Education Code 5090)
A Board member may not defer the effective date of his/her resignation for more than 60 days
after filing. (Education Code 5091)
A written resignation, whether specifying a deferred effective date or otherwise, shall be
irrevocable upon being filed. (Education Code 5090)
Upon resignation, the Board member may continue to exercise all his/her powers, save that of
voting for a successor, until the effective date of resignation. (Education Code 35178)
(cf. 9270 - Conflict of Interest)
Legal Reference:
EDUCATION CODE
5090 Definition (vacancy)
5091 Special Election
35178 Resignation with deferred effective date

Bylaw LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
adopted: August 15, 2012

Lucerne Valley, California

Lucerne Valley Unified School District

BB 9223

Board Bylaw
Filling Vacancies

Events Causing a Vacancy
A vacancy on the Board of Education may occur for any of the following events:

1.

The death of an incumbent (Government Code 1770)

2.
The adjudication pursuant to a quo warranto proceeding declaring that an incumbent is
physically or mentally incapacitated due to disease, illness, or accident and that there is
reasonable cause to believe that the incumbent will not be able to perform the duties of his/her
office for the remainder of his/her term (Government Code 1770)
3.

A Board member's resignation (Government Code 1770)

A vacancy resulting from resignation occurs when the written resignation is filed with the
County Superintendent of Schools having jurisdiction over the district, except where a deferred
effective date is specified in the resignation so filed, in which case the resignation shall become
operative on that date. A Board member may not defer the effective date of his/her resignation
for more than 60 days after he/she files the resignation with the County Superintendent. Upon
being filed with the County Superintendent, a written resignation, whether specifying a deferred
effective date or otherwise, shall be irrevocable. (Education Code 5090, 5091)
4.
A Board member's removal from office, including by recall (Elections Code 11384;
Government Code 1770)
5.

A Board member's ceasing to be a resident of the district (Government Code 1770)

6.
A Board member's absence from the state for more than 60 days, except in the following
situations: (Government Code 1064, 1770)
a.

Upon district business with the approval of the Board

b.
days

With the consent of the Board for an additional period not to exceed a total absence of 90

In the case of illness or other urgent necessity, and upon a proper showing thereof,
the time limited for absence from the state may be extended by the Board.

c.
For federal military deployment, not to exceed an absence of a total of six months, as a
member of the armed forces of the United States or the California National Guard
If the absence of the Board member for this purpose exceeds six months, the Board may
approve an additional six-month absence upon a showing that there is a reasonable expectation
that the member will return within the second six-month period, and the Board may appoint an
interim member to serve in his/her absence. If two or more members of the Board are absent by
reason of these circumstances, and those absences result in the inability to establish a quorum at
a regular meeting, the Board may immediately appoint one or more interim members as
necessary to enable the Board to conduct business and discharge its responsibilities. The term of
an interim member appointed in these circumstances shall not extend beyond the return of the
absent Board member or beyond the next regularly scheduled election for that office, whichever
occurs first.
7.
A Board member's ceasing to discharge the duties of his/her office for the period of three
consecutive months, except when prevented by illness or when absent from the state with the
permission required by law (Government Code 1770)
8.
A Board member's conviction of a felony or any offense involving a violation of his/her
official duties or conviction of a designated crime resulting in a forfeiture of office (Government
Code 1770, 3000-3003)
9.
A Board member's refusal or neglect to file his/her required oath or bond within the time
prescribed (Government Code 1770)
(cf. 9224 - Oath or Affirmation)
10.
The decision of a competent tribunal declaring void a Board member's election or
appointment (Government Code 1770)
11.
The making of an order vacating a Board member's office or declaring the office vacant
when the Board member fails to furnish an additional or supplemental bond (Government Code
1770)
12.
A Board member's commitment to a hospital or sanitarium as a drug addict, dipsomaniac,
inebriate, or stimulant addict by a court of competent jurisdiction, in which case the office shall
not be deemed vacant until the order of commitment has become final (Government Code 1770)
13.
A "failure to elect" in which no candidate or an insufficient number of candidates have
filed to run for a Board seat(s) (Education Code 5090, 5326, 5328)

Timelines for Filling a Vacancy

When a vacancy occurs, the Board shall take the following action, as appropriate:
1.
When a vacancy occurs within four months of the end of a Board member's term, the
Board shall take no action. (Education Code 5093)
2.
When a vacancy occurs longer than four months before the end of a Board member's
term, the Board shall, within 60 days of the date of the vacancy or the filing of the member's
deferred resignation, either order an election or make a provisional appointment, unless a special
election is mandated as described in item #3 below. (Education Code 5091, 5093)
3.
When a vacancy occurs from six months to 130 days before a regularly scheduled Board
election at which the position is not scheduled to be filled, a special election to fill the position
shall be consolidated with the regular election. The person so elected shall take office at the first
regularly scheduled Board meeting following the certification of the election and shall serve only
until the end of the term of the position which he/she was elected to fill. (Education Code 5093)

Eligibility
In order to be appointed or elected to fill a vacancy on the Board, a person must meet the
eligibility requirements specified in Education Code 35107.
(cf. 9220 - Governing Board Elections)

Provisional Appointments
When authorized by law to make a provisional appointment to fill a vacancy on the Board, the
Board shall advertise in the local media to solicit candidate applications or nominations. A
committee consisting of less than a quorum of the Board shall ensure that applicants are eligible
for Board membership and announce the names of the eligible candidates. The Board shall
interview the candidates at a public meeting, accept oral or written public input, and select the
provisional appointee by a majority vote.
(cf. 9130 - Board Committees)
(cf. 9323.2 - Actions by the Board)
Within 10 days after the appointment is made, the Board shall post notices of the actual vacancy,
or the filing of a deferred resignation, and the provisional appointment. The notice shall be
published in the local newspaper pursuant to Government Code 6061 and posted in at least three
public places within the district. (Education Code 5092)

The notice shall contain: (Education Code 5092)
1.
The date of the occurrence of the vacancy or the date of the filing of, and the effective
date of, the resignation
2.

The full name of the appointee

3.

The date of appointment

4.
A statement notifying the voters that unless a petition calling for a special election
pursuant to Education Code 5091 is filed in the office of the County Superintendent within 30
days of the provisional appointment, it shall become an effective appointment
The person appointed shall hold office until the next regularly scheduled election for district
Board members and shall be afforded all the powers and duties of a Board member upon
appointment. (Education Code 5091)

Appointment Due to Failure to Elect
When a vacancy occurs because no candidate or an insufficient number of candidates have been
nominated (i.e., a failure to elect) and a district election will not be held, the Board shall appoint
a qualified person to the office. This appointment shall be made at a meeting prior to the day
fixed for the election and the appointee shall be seated at the organizational meeting as if elected
at the district election. (Education Code 5328)
(cf. 9100 - Organization)
When an appointment is being made because of a failure to elect, the district shall publish a
notice once in a newspaper of general circulation published in the district, or if no such
newspaper exists, in a newspaper having general circulation within the district. This notice shall
state that the Board intends to make an appointment and shall inform persons of the procedure
available for applying for the appointment. (Education Code 5328.5)
The procedure for selecting and interviewing candidates shall be the same as the procedures for
"Provisional Appointments," as specified above.

Legal Reference:
EDUCATION CODE
5000-5033 Elections

5090-5095 Vacancies
5200-5208 Districts governed by boards of education
5300-5304 Elections
5320-5329 Order and call of election
5340-5345 Consolidation of elections
5360-5363 Election notice
5420-5426 Cost of elections
5440-5442 Miscellaneous provisions, elections
35107 Eligibility of board members
35178 Resignation with deferred effective date
ELECTIONS CODE
10600-10604 School district elections
11381-11386 Candidates for recall
GOVERNMENT CODE
1064 Absence from state
1770 Vacancies: definition
3000-3003 Forfeiture of office
3060-3075 Removal other than by impeachment
6061 One time notice
54950-54963 The Ralph M. Brown Act
PENAL CODE
88 Bribery, forfeiture from office
UNITED STATES CODE, TITLE 18
704 Military medals or decorations
ATTORNEY GENERAL OPINIONS

58 Ops.Cal.Atty.Gen. 888 (1975)

Management Resources:
CSBA PUBLICATIONS
Filling a Board Vacancy, rev. December 2010
WEB SITES
CSBA: http://www.csba.org
California State Attorney General's Office, Quo Warranto Applications:
http://ag.ca.gov/opinions/quo_warranto.php

Bylaw LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
adopted: August 15, 2012

Lucerne Valley, California

Lucerne Valley Unified School District

BB 9224

Board Bylaw
Oath Or Affirmation

Prior to entering upon the duties of their office, all Board of Education members shall take the
oath or affirmation required by law. (California Constitution, Article 20, Section 3; Government
Code 1360)
(cf. 4112.3/4212.3/4312.3 - Oath or Affirmation)
The oath may be administered and certified by a Board member, secretary or assistant secretary
to the Board, Superintendent, deputy or assistant superintendent, principal, or County
Superintendent of Schools or any other person authorized in Education Code 60.
The executed oath shall be filed with the County Clerk. (Government Code 1363)
Legal Reference:
EDUCATION CODE
60 Persons authorized to administer and certify oaths
GOVERNMENT CODE
1303 Misdemeanor for failure to take oath
1360-1369 Oath of office
3100-3109 Oath or affirmation of allegiance
CALIFORNIA CONSTITUTION
Article 20, Section 3 Oath of office
COURT DECISIONS
Chilton v. Contra Costa Community College District (1976) 55 Cal. App. 3d 544
Vogel v. County of Los Angeles (1967) 68 Cal. 2d 18, 22
Bylaw LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
adopted: August 15, 2012

Lucerne Valley, California

J.7. Sky Mountain Charter School Updates
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J.8. Inspire/Granite Mountain Charter Updates
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40

J.9. Use of Facilities- Martial Arts Tournament
Attachments:
Use of Facilities- Martial Arts
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41

J.10. Williams Third Quarterly Report
Attachments:
Williams 3rd Quarterly Report
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K. Board, Superintendent and Administrator Reports - Board Members,
the Superintendent, and/or Site Administrators may wish to discuss
events and activities not on the agenda or to request future agenda
items.

REGULAR BOARD MEETING MAY 9, 2019
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L. Discussion/Action Items
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L.1. Approve Board Resolution 18/19-13 on Interfund Borrowing.
Rationale:
The San Bernardino County Auditor-Controller/Treasurer will allow payroll
warrants to be drawn against a specific fund even if that fund’s cash
balances are insufficient as long as the aggregate cash balances in the
district s funds are sufficient to cover the expense. In exchange for this
allowance, the district s governing board must pass (and renew annually) a
resolution authorizing temporary interfund borrowing between specific
funds (or all funds). Only the funds listed in the district s resolution will be
considered when calculating the aggregate cash balances of the district for
this purpose.
Attachments:
BR 1819-13
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LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
RESOLUTION NO. 1819-13
RESOLUTION TO AUTHORIZE TEMPORARY BORROWING BETWEEN FUNDS
OF THE SCHOOL DISTRICT
ON

MOTION of Member
, seconded
, the following resolution is hereby adopted:

by

Member

WHEREAS, the San Bernardino County Treasurer does not have authority to
honor warrants drawn on school district funds with insufficient cash balances in the
absence of an approved borrowing arrangement with the district; and
WHEREAS, the governing board of any school district may direct that moneys
held in any fund or account may be temporarily transferred to another fund or account of
the district for payment of obligations as authorized by Education Code Section 42603;
and
WHEREAS, actual interfund transfers shall be accounted for as temporary loans
between funds and shall not be available for appropriation or be considered income to
the borrowing fund or account; and
WHEREAS, amounts transferred shall be repaid either in the same fiscal year, or in
the following fiscal year if the transfer takes place within the final 120 calendar days of a
fiscal year;
NOW THEREFORE, BE IT RESOLVED that:
1.

The Governing Board of the Lucerne Valley Unified School District hereby
authorizes, for fiscal year 2019 -2020 , temporary transfers between the
following funds and authorizes the San Bernardino County Treasurer to honor
warrants drawn on those funds, regardless of their cash balances, provided the
aggregate cash balance of all those funds is positive:
Fund 01, 11, 14, 13, 17, 25, 40, 56

2.

The Governing Board of the Lucerne Valley Unified School District hereby
authorizes the Superintendent or his designee to approve any actual interfund
transfers processed between the above-mentioned funds and requires that any
actual transfer of funds pursuant to this resolution be ratified by the Board as
soon as practicable.

PASSED AND ADOPTED by the Governing Board on May 9, 2019, by the following
vote:
AYES:
NOES:
ABSENT:
STATE OF CALIFORNIA

)
) ss

COUNTY OF San Bernardino)

I,
, Clerk/Secretary of the Governing Board, do
hereby certify that the foregoing is a full, true, and correct copy of a resolution passed
and adopted by the Board at a regularly called and conducted meeting held on said date.
WITNESSED my hand this 9th day of May, 2019.

Clerk/Secretary of the Governing Board

L.2. Approve MOU between Lucerne Valley Unified School District
and San Bernardino County Superintendent of Schools For National
Student Clearinghouse Data Sharing Services.
Rationale:
The purpose of this MOU is to establish, at no cost, full access and use of the
Student Tracker developed by National Student Clearinghouse for each
comprehensive, continuation, and charter high school of Lucerne Valley
Unified School District.
The MOU will allow Lucerne Valley Unified School District to accurately
track the progress of Lucerne Valley Unified School District graduates'
success in post-secondary education and to be able to adjust programs and
services to maximize student success.
Attachments:
MOU Data Sharing Student Tracker
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L.3. Accept the California School Employees Association and its
Lucerne Valley Chapter #743 (CSEA) proposal for negotiations for
the 2019-2020 school year.
Rationale:
In accordance with Government Code 3547, all initial proposals for exclusive
representatives and of public school employers, which relate to matters with
the scope of representation, shall be presented at a public meeting of the
public school employer and thereafter shall be public record.
After the public has had the opportunity to express itself, the public school
employer shall, at a meeting which is open to the public, adopt its initial
proposal.
Attachments:
CSEA to LVUSD Sunshining
Public Hearing Notice: CSEA to LVUSD
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Lucerne Valley Unified School District
California School Employees Association and It’s
Lucerne Valley Chapter #743
As the exclusive bargaining unit representative for the Lucerne Valley Chapter #743, California
School Employees Association (CSEA) respectfully submits it items for 2019-20 reopener
negotiations.
CSEA seeks improvements and changes in the following articles:
ARTICLE VIII – Pay and Allowances
ARTICLE X – Health and Welfare
ARTICLE XII – Vacation
Pursuant to EERA Section 3547 and its public notice requirements, please place CSEA’s
proposals on the agenda for the next regularly scheduled Board of Education meeting.
Furthermore, CSEA reserves the right to add, amend, or modify these proposals once CSEA’s
610 process has been followed during negotiations with the district.

LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES

NOTICE
OF
PUBLIC HEARING
LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD ROOM
8560 ALIENTO ROAD
LUCERNE VALLEY, CALIFORNIA
5:30 P.M.
THURSDAY, MAY 9, 2019
SUBJECT
Per Government code Section 3547, the governing board must
hold a public hearing, to receive public comments regarding the
Initial Bargaining Proposal from the California School
Employees Association and its Lucerne Valley Chapter #743
(CSEA) to Lucerne Valley Unified School District for the 20192020 school year contract.
4/30/19

L.4. Adopt Lucerne Valley Unified School District's Initial Proposal
to the California School Employees Association and its Lucerne
Valley Chapter #743 (CSEA).
Rationale:
In accordance with Government Code 3547, all initial proposals for exclusive
representatives and of public school employers, which relate to matters with
the scope of representation, shall be presented at a public meeting of the
public school employer and thereafter shall be public record.
After the public has had the opportunity to express itself, the public school
employer shall, at a meeting which is open to the public, adopt its initial
proposal.
Attachments:
LVUSD to CSEA Sunshining
Public Hearing Notice: LVUSD to CSEA
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8560 Aliento Road, Lucerne Valley, CA 92356 * (760) 248-6108 * FAX (760) 248-6677
Board of Trustees: Tom Courtney * Jim Harvey * Ruben Medina * Jessica Risler * Chelsea LaGrange
Superintendent: Peter Livingston

April 29, 2019
Re: 2019-20 Negotiations with CSEA
Lucerne Valley Unified School District proposes to open Article 6 – Employee
Evaluations for the 2019-20 school year.

LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES

NOTICE
OF
PUBLIC HEARING
LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BOARD ROOM
8560 ALIENTO ROAD
LUCERNE VALLEY, CALIFORNIA
5:30 P.M.
THURSDAY, MAY 9, 2019
SUBJECT
Per Government code Section 3547, the governing board must
hold a public hearing, to receive public comments regarding the
Initial Bargaining Proposal from Lucerne Valley Unified School
District to the California School Employees Association and its
Lucerne Valley Chapter #743 (CSEA) for the 2019-2020 school
year contract.
4/30/19

L.5. Approve annual stipend of $5,000 and title change to Assistant
Superintendent/Middle High School Principal, Nate Lambdin, due to
increased duties to support the district with oversight of charters
effective July 1, 2019.
Rationale:
Charter oversight requires additional duties of the Superintendent and
Cabinet. In order to provide leadership to the district at the cabinet level it
is recommended that Nate Lambdin Middle/High School Principal, be
changed to Assistant Superintendent/Principal. Additional duties shall
include serving in the role of Superintendent s designee, serving as primary
representative at all Adult Education voting meetings and oversee the Adult
Education program, oversee Career Technical Education, lead the family
engagement initiative for the district, oversee the supervision of the
maintenance department, and other administrative duties as assigned. Due
to increased duties the position of Principal will be changed to Assistant
Superintendent/Principal immediately. There is no fiscal impact to the title
change. Due to increased duties a stipend in the amount of $5,000 per year
be paid as compensation out of charter oversight money. The stipend shall
be paid until the additional duties are no longer necessary due to a decrease
in charter oversight. Changes will be effective July 1, 2019.
Attachments:
Lambdin Stipend
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8560 Aliento Road, Lucerne Valley, CA 92356 * (760) 248-6108 * FAX (760) 248-6677
Board of Trustees: Tom Courtney * Jim Harvey * Ruben Medina * Jessica Risler * Chelsea LaGrange
Superintendent: Peter Livingston

The district shall provide Nate Lambdin, Principal, with a stipend in the amount
of $5,000 per year in equal monthly payments to be paid as compensation for
the additional duties that have resulted from increased authorized charter
school oversight to begin in the 2019-20 school year. The impact on the budget
will be paid out of collected charter oversight fees. The stipend is to be paid
until the additional duties are no longer necessary due to a decrease in charter
oversight. Duties shall include, serving in the role of Superintendent’s designee,
serving as primary representative at all Adult Education voting meetings and
oversee the Adult Education program, oversee Career Technical Education, lead
the family engagement initiative for the district, oversee the supervision of the
maintenance department, and other administrative duties as assigned. Due to
increased duties the position of Principal will be changed to Assistant
Superintendent/Principal immediately. There is no fiscal impact to the title
change.

L.6. Approve Obsolete Vehicles List.
Attachments:
Obsolete Vehicles List May 2019
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LUCERNE VALLEY USD
May 9, 2019
VEHICLE
Description
Blue Bird Bus
Blue Bird Bus
Blue Bird Bus
Thomas Bus
Thomas Bus
Thomas Bus
Dodge Van
Dodge Van
Ford 350 Van
Ford 350 Van
Ford 350 Van

Make
#16
#15
#1
#23
#24
#6
#63
#60
#61
#62
#19

Serial Number
1BABMB7A3JF079602
1HBUBA1859DHB17446
1BABNBXA01F096256
1T75T4B20S1125552
1T75T4B27S1127878
1T2C46529E1660266
1B7HC16X01S227750
2B7FK13C7HR175203
1FBHE31H6PHC00925
1FBHS31HXPHC00838
1FDJE34M9MHB13453

Asset
20020606
20020603
20020601
20020613
20020614
20020605
20020622
20020617
20020618
20020619
20020609

Reason
OBSOLETE
OBSOLETE
OBSOLETE
OBSOLETE
OBSOLETE
OBSOLETE
OBSOLETE
OBSOLETE
OBSOLETE
OBSOLETE
OBSOLETE

L.7. Approve the Contract with the San Bernardino County
Department of Public Health for School Nursing Services for the
2019-2020 School Year.
Rationale:
The agreement will allow for nursing services to include the following
mandated services:
1. Hearing
2. Hearing re-check screening, as applicable
3. Vision screening
4. Near vision screening
5. Color vision screening, as applicable
6. Scoliosis
Attachments:
School Nursing Contract 1920
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THE INFORMATION IN THIS BOX IS NOT A PART OF THE CONTRACT AND IS FOR COUNTY USE ONLY

Contract Number

SAP Number
N/A

Department of Public Health
Department Contract Representative
Telephone Number

John Greswit
(909) 388-0255

Contractor

Lucerne Valley Unified School
District
Peter Livingston, Superintendent
(760) 248-6108
07/10/19 through 06/30/20

Contractor Representative
Telephone Number
Contract Term
Original Contract Amount
Amendment Amount
Total Contract Amount
Cost Center

9300321000

IT IS HEREBY AGREED AS FOLLOWS:
This Agreement is made and entered into by and between the Lucerne Valley Unified School District (School),
and the County of San Bernardino, a political subdivision of the State of California (County). The San
Bernardino County Department of Public Health is hereinafter referred to as “Department.”
WHEREAS, the above named parties desire to set forth in writing the specific terms and conditions mutually
agreed upon regarding nursing services for the purposes authorized by sections 49452, 49452.5, 49454, and
49455 of the California Education Code.
NOW THEREFORE, in consideration of the execution of this Agreement, the parties mutually agree to the
following conditions.
1.

The Department shall provide nursing services for School as listed in Attachment A to this Agreement.
Attachment A is hereby incorporated by reference and made part of this Agreement. Provision of
services is subject to the availability of Department nursing staff to perform said services.

2.

School will reimburse the Department at the rate of $11.16 per discrete initial or re-check screening
performed on School’s students, specifically: hearing, hearing re-check (as applicable), vision, near
vision, color vision (as applicable), or scoliosis. Department shall provide screening services at the school
locations listed in Section III of Attachment A. By agreement of Department and School, and subject to

Standard Contract

Page 1 of 4

availability of Department’s resources, Department may provide the screening services described in this
Agreement at other locations, on the condition they are located within the County of San Bernardino.
School will reimburse Department for the amount of Department’s total costs to provide the additional
services, which may exceed $11.16 per screening.
3.

School agrees to reimburse Department upon receipt of an invoice stating the number of total screenings
performed during the invoice period. School shall make two (2) installment payments annually to
Department on or about January 31st and July 31st of each year. School will remit payment no later than
thirty (30) days following receipt of invoice.

4.

Not less than five (5) business days prior to the beginning of service delivery by Department, School shall
provide an electronic roster of students to be screened (in Microsoft Excel, or compatible product). Roster
shall include the first name, last name, gender, and grade level for each student. As applicable, roster
shall indicate if the student is placed in special education, or excluded from receiving screening services
for reasons determined by School (e.g., long- or short-term independent study, medical/health status,
opt-out).

5.

Department shall not be responsible for School’s compliance with the California Education Code and/or
other regulations, mandates, or requirements related to the services described in this Agreement, nor
shall Department advise or provide interpretation to School concerning same.

6.

School shall be responsible for maintaining compliance with the California Education Code and/or other
regulations or requirements related to the services described in this Agreement.

7.

School shall be responsible for notifying Department of amendments or other modifications to the
California Education Code that affect Department’s provision of screening services as described in this
Agreement, including changes in requirements for screening types, frequencies, grade level/age of
students, and/or reporting. School shall notify Department of said changes not less than thirty (30) days
prior to the effective date of the change(s).

8.

Except for Department’s initial notification (per contact information provided by School) of a failed
preliminary screening or functional impairment that prevents screening, School shall be responsible for
all contact and follow-up with parents/guardians of pupils that have failed preliminary screenings
described in this Agreement.

9.

Department and/or School may request changes to the Agreement through written request and
subsequent amendment to the Agreement. All requests or demands required or permitted to be given or
made hereunder shall be in writing and shall be deemed duly given: Upon actual delivery, if delivery is
by hand; or upon receipt by the transmitting party of confirmation or answer back if delivery is by telex,
telegram or facsimile; or three (3) days following delivery into the First Class United States mail. Such
request is to be sent to the respective party at the address indicated below. No amendment to this
Agreement shall be valid unless made in writing and signed by the parties hereto. Each such notice is
to be sent to the respective party at the address indicated below or to any other address or person that
the respective party may designate by written notice delivered pursuant hereto:
School:

Lucerne Valley Unified School District
8560 Aliento Road
Lucerne Valley, CA 92356
Attn: Peter Livingston, Superintendent

Department:

Department of Public Health
Office of Public Health Administration
351 North Mountain View Avenue, Third Floor
San Bernardino, CA 92415
Attn: Trudy Raymundo
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10.

County shall maintain on file at its offices a monthly activity report of the nurse’s activities and screenings
completed related to this Agreement. The report will be available upon verbal or written request by
School.

11.

School agrees to indemnify, defend (with counsel reasonably approved by County) and hold harmless
the County and its authorized officers, employees, agents and volunteers from any and all claims, actions,
losses, damages and/or liability arising out of this Agreement from any cause whatsoever, including the
acts, errors or omissions of any person and for any costs or expenses incurred by the County on account
of any claim except where such indemnification is prohibited by law. This indemnification provision shall
apply regardless of the existence or degree of fault of indemnitees. School’s indemnification obligation
applies to the County’s “active” as well as “passive” negligence but does not apply to the County’s “sole
negligence” or “willful misconduct” within the meaning of Civil Code Section 2782.

12.

County agrees to indemnify and hold harmless School and its authorized agents, officers, volunteers and
employees against any and all claims arising from County’s negligent acts or omissions and for any costs
or expenses incurred by County or School on account of any claim therefore.

13.

In the event that the County and/or School are determined to be comparatively at fault for any claim,
action, loss or damage which results from their respective obligations under this Agreement, the County
and/or School shall indemnify the other to the extent of its comparative fault.

14.

When transmitting protected health information to School via electronic devices or media, Department
shall utilize automated encryption protocols and systems, including password protection.

15.

County and School are authorized self-insured public entities for purposes of Professional Liability,
General Liability, Automobile Liability and Workers’ Compensation and warrant that through their
respective programs of self-insurance, they have adequate coverage or resources to protect against
liabilities arising out of the performance of the terms, conditions or obligations of this Agreement.

16.

The School and the Department shall comply with applicable provisions and regulations of the Health
Insurance Portability and Accountability Act, the California Confidentiality of Medical Information Act, the
California Education Code and any other applicable laws regarding the confidentiality and security of
individually identifiable health information.

17.

The term of this Agreement shall be from July 10, 2019 through June 30, 2020. This Agreement may be
terminated by either party upon at least thirty (30) days’ written notice to the other party of the effective
date of termination. If such termination is effected, the County will invoice the School for costs associated
with activities performed in accordance with this Agreement and paid at the rate in section 2 of this
Agreement through the effective date of termination.

18.

The County’s Department of Public Health, through its Director or designee, is authorized to discharge
all functions ascribed to County in this Agreement, except those specifically reserved by law to the Board
of Supervisors.
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This Agreement, consisting of four (4) pages, and Attachment A, is the full and complete document describing
the services to be rendered by the County to the School.

BOARD OF SUPERVISORS

Lucerne Valley Unified School District
(Print or type name of corporation, company, contractor, etc.)

By
(Authorized signature - sign in blue ink)

Curt Hagman, Chairman, Board of Supervisors
Dated:
SIGNED AND CERTIFIED THAT A COPY OF THIS
DOCUMENT HAS BEEN DELIVERED TO THE
CHAIRMAN OF THE BOARD

Name

Peter Livingston
(Print or type name of person signing contract)

Title

Superintendent
(Print or Type)

Laura H. Welch
Clerk of the Board of Supervisors
of the County of San Bernardino

By

Dated:
Deputy

Address

8560 Aliento Road
Lucerne Valley, CA 92356

FOR COUNTY USE ONLY
Approved as to Legal Form

Reviewed for Contract Compliance

Reviewed/Approved by Department

Adam Ebright, Deputy County Counsel

Jennifer Mulhall-Daudel, HS Contracts

Trudy Raymundo, Director

Date

Date

Date

Revised 3/14/19
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ATTACHMENT A

CONTRACTED SERVICES FOR FISCAL YEAR 2019-2020
COUNTY OF SAN BERNARDINO DEPARTMENT OF PUBLIC HEALTH
AND
LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
I.

DEPARTMENT RESPONSIBILITIES
County shall:
a. Provide nursing services to include the following mandated services:
1.
2.
3.
4.
5.
6.

Hearing screening
Hearing re-check screening, as applicable
Vision screening
Near vision screening
Color vision screening, as applicable
Scoliosis screening

b. As mutually agreed, consult with School to assess the status of students related to the services described
above, and to reassess the status throughout the school year, as necessary.
c.

Act as a resource to School related to the services described above.

d. Perform hearing screening tests by a certified audiometrist in Kindergarten, Second, Fifth, Eighth, and Tenth or
Eleventh Grades, as applicable, including special education, new students to the School, and students referred
for screening by School personnel.
e. Perform hearing tests on preliminary failures.
f.

Perform vision screening which will include testing for acuity, near vision, and color blindness (as applicable),
pursuant to Section 49455 of the California Education Code. Facilitate communication to parents of screening
results requiring further assessment or follow-up. When a student’s functional impairments preclude meaningful
vision screening, this will be recorded, and the student’s parent/guardian will be notified to obtain this evaluation
by and any subsequent care from an appropriate specialist.

g. Inform parents in writing of the results for vision and scoliosis screenings that require further assessments with
telephone follow-up, as needed. Inform parents via letter of the results for hearing screenings that require further
assessment.
h. Prepare annual reports required by the State for hearing screening, using the form provided by the State or a
form provided by the school district that meets all the requirements and captures all the data required by the
State.

II.

i.

Prepare documentation of the services described above, and provide to school district for inclusion in the
individual student’s health records.

j.

Perform scoliosis screening on seventh grade girls and eighth grade boys as mandated by the California
Education Code 49452.5.

k.

Provide health information for all identified students who need further diagnosis and treatment for health related
conditions related to hearing, vision, and scoliosis.

SCHOOL RESPONSIBILITIES
a. School staff will provide complete class lists in electronic format (Microsoft Excel, or compatible product) for
each school class required to be screened, including the first name, last name, gender, and grade level for each
student. As applicable, roster shall indicate if the student is placed in special education, or excluded from
receiving screening services for reasons determined by School (e.g., long- or short-term independent study or
medical/health status).
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b. School will provide the name of the person to contact for day-to-day operational concerns and issues, and notify
Department of any change in contact information, including telephone number and e-mail.
c.

School will provide staff to direct the flow of students to and from their classrooms to the on-campus location at
which screening services are conducted by Department. This includes coordination with school administrative
staff, teachers, and/or other faculty or personnel, as applicable.

d. School will coordinate with Department to schedule recheck date(s) for students that fail preliminary hearing
tests.
e. School will notify, as applicable, speech and language therapists and/or appropriate personnel when screening
results for students are available.
f.

III.

School will provide forms to report the results of hearing screenings to the State, or in lieu of providing said
forms, will indicate concurrence with the County’s use of State forms, as provided by County.

LOCATION OF SERVICE DELIVERY
County shall provide the services described in this agreement at the locations listed below:
a. Lucerne Valley Elementary School
b. Lucerne Valley High School/Middle School
c. Lucerne Valley Community School (CDS)
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L.8. Approve the Educational Fieldwork Agreement between
Lucerne Valley Unified School District and the University of
Redlands for 2019-2021.
Rationale:
The purpose of this agreement is to provide educational fieldwork
experiences to students enrolled in the Professional Educational curriculum
and/or the Communicative Disorders curriculum at the University.
Attachments:
Univ of Redlands Fieldwork Agreement

REGULAR BOARD MEETING MAY 9, 2019

52

EDUCATIONAL FIELDWORK AGREEMENT
2019-2021
This agreement is entered into by and between LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
(hereinafter called the “District”), and the UNIVERSITY OF REDLANDS (hereinafter called the
“University”). This term of agreement shall be from 1 JULY 2019 until 30 JUNE 2021.
A.

RECITALS
1. The purpose of this Agreement is to provide educational fieldwork experiences to students enrolled
in the Professional Educational curriculum and/or the Communicative Disorders curriculum of the
University. This Agreement is entered into pursuant to the applicable provisions of the California
Educational Code, including, but not limited to, Section 11006.
2. Notwithstanding any other provisions herein, this Agreement shall become operant only pursuant
to the provisions of Board Policy/Administrative Regulation of the District.

B.

OPERATIVE PROVISIONS
1. The District shall provide educational fieldwork experiences in schools, classes or other
appropriate sites of the District, under the direct supervision and instruction of certificated
employees of the District, not to exceed 16 semester units of credit per student.
2. The District may, for good cause, refuse to accept for participation, any student of the University
assigned to educational fieldwork experiences in the District. The University shall terminate the
assignment of any student of the University upon the District’s request, which request shall be
made only for good cause.
3. In performance of this Agreement, each of the parties hereto agrees that it shall not discriminate
against any student on the basis of race, color, religion, ancestry, national origin, physical or
mental impairment, sex, or any other basis prohibited by law.
4. That in accordance with PC 11105.3, pre-service teachers and fieldwork candidates will not be
placed in fieldwork experiences in the District with unsupervised access to children until a
background check by the Department of Justice, including fingerprint clearance, is complete and
received by the District. Subsequent arrest records received by the District will be cause for a
District review of continued student suitability. The District will be the sole determiner if it is
deemed that the student will be removed from the fieldwork assignment.
5. Credential candidates assigned field experiences in #6 that follows, will be provided early
educational fieldwork experiences including the appropriate student and school permission

embedded in the California Commission on Teacher Credentialing TPA (Teacher Performance
Assessment), a required mandate.
6. Assignment of a student of the University to pre-service fieldwork experiences in schools will be
under the following definitions:
“Student Teachers” means persons recommended by the University, possessing a certificate
of clearance or other appropriate certificate, who have been approved to engage in unpaid
classroom teaching experiences and/or individualized therapy under the supervision of a
regularly credentialed employee of the District. An assignment of a student of the University
to a student teaching or placement in schools of the District shall be at the discretion of the
University, working cooperatively with the District. The assignment shall last for a designated
period of time, not to exceed a full semester of 70 days.
“Clinic Teachers” means persons recommended by the University, possessing a certificate of
clearance or other appropriate certificate, to engage in limited unpaid classroom teaching
experiences under the supervision of a regularly credential employee of the District. Clinic
teaching is designed to provide University teacher candidates limited exposure and practice to
teaching methods for a designated period (usually 4 to 6 weeks). Arrangements for this
experience will be made cooperatively between the University supervisor and the principal of
the participating school.
“Student Interns” means person recommended by the University possessing a certificate of
clearance or other appropriate certificate, who have been approved to engage in unpaid
educational service experiences (counseling, administration, librarianship, etc.) under the
supervision of a regularly credentialed employee of the District.
“Teaching Interns” means persons recommended by the University possessing a certificate of
clearance and an Internship Credential, who have been approved to engage in paid teaching
services under the supervision of a regularly credentialed employee of the District and a
University supervisor for a minimum of 90 days. The University reserves the right to issue or
deny the preliminary teaching credential at the end of the internship experience. Either the
District or the University may remove the teaching intern for unsatisfactory performance.
“Student Observers” means persons recommended by the University who have been approved
to engage in observation of classroom teaching or other educational services performed by
regularly credentialed employees of the District. Student observers may be permitted to
engage in limited educational fieldwork experiences under the direct supervision and in the
presence of a regularly credentialed employee of the District.
“Education Administration Fieldwork/Interns” means persons recommended by the
University who hold a baccalaureate degree from a regionally accredited institution of higher
education (EC 44453) and has completed three years experience (intern) five years experience
(Preliminary Administrative Services Program) on a prerequisite credential, received a passing
score on the CBEST, and is eligible for an Administrative Internship Credential, who have
been approved to engage in paid administrative services, if this does not displace a certificated
employee, and shall be under the supervision of a regularly credentialed employee of the
District and a University Supervisor for a minimum of 16 weeks. The University authorizes
the candidates in an administrative internship program to assume the functions authorized by
the regular administrative services credential. The University reserves the right to issue or
deny the preliminary administrative credential at the end of the internship experience. Either

the District or the University may remove the administrative intern for unsatisfactory
performance.
PASC students are required to complete 60 hours of fieldwork, 10 hours per course under the
supervision of an on-site supervisor/coach, holding an Administrative Services Credential and
working in an administrative capacity. Students will complete 20 hours of fieldwork at an
elementary site, 20 hours at a middle school site, and 20 hours at a high school site under the
supervision of a Supervisor/Coach. Supervisor/Coaches will meet 6 times each semester with
the PASC student to 1. Plan a prescribed administrative Fieldwork Experience 2. Implement
the plan to enhance the on-site experience 3. Evaluate each area implemented to ensure a
completed quality experience 4. Provide quality feedback to the candidate.
Supervisor/Coaches are invited to attend planned professional development workshops
provided by the School of Education.
“School Counseling Fieldwork Candidates” means persons recommended by the University,
who possess a valid certificate of clearance, current TB test, have satisfied the Basic Skills
requirement, satisfactorily completed pre-requisite courses and practicum hours, and have
completed an application for Field Placement approved by the Department of Counseling and
Human Services. Candidates are concurrently enrolled in EDUC 677 Supervised Counseling
Field Work during their fieldwork experience. Candidates will be under the supervision of a
regularly paid Pupil Personnel Service (PPS) credentialed employee of the District (herein
referred to as the on-site supervisor) and a University supervisor. One hour of supervision will
be provided by the on-site supervisor for each week of fieldwork experience. The on-site
supervisor and the school counseling candidate will decide on the number of fieldwork hours
to be completed at any given site. This information will be noted in writing prior to beginning
the fieldwork experience. A total of 600 clock hours of fieldwork are required to complete the
PPS credential. 400 hours must be completed in public K-12 settings, and up to 200 hours can
be completed in non-public counseling settings. The 400 hours of public K-12 experience
must be completed in two different K-12 levels. The University reserves the right to issue or
deny the PPS credential at the end of the field experience. Either the District or the University
may remove the counseling candidate for unsatisfactory performance.
“Communicative Disorders Fieldwork/Interns” means persons recommended by the
University, possessing a certificate of clearance or other appropriate certificate, who have been
approved to engage in unpaid educational service experiences (evaluation, conferencing,
therapy, etc.), under the supervision of a state credentialed and ASHA certified
speech/language pathologist. An assignment of a student of the University to a placement in
the Public School shall be at the discretion of the University, working cooperatively with the
Public School. The assignment shall last for a designated period of time, not to exceed a full
semester of 15 weeks (usually 10 to 13 weeks).
7. The assignment of a student of the University to pre-service fieldwork experiences in the District
shall be deemed to be effective for the purposes of this Agreement as of the date the University
presents to the proper authorities of the District a document effecting such assignment or through
other procedures established and communicated by the District.
8. The University will be responsible for providing a University supervisor or person designated and
employed by the University to direct, supervise, and evaluate the performance of students of the
University engaged in pre-service fieldwork experiences. This person(s) will work cooperatively
with those individuals in the District responsible for placement and direct supervision.

9. The University is obligated to maintain neutrality in the District’s labor disputes, to ensure that all
field experiences, including practice teaching, will be educationally valid, and to avoid placing its
students in situations in which there is a risk of physical injury.
a) In the event of a labor dispute in the District, University students involved in field
experiences shall report to the University until the University supervisor and director of
fieldwork have assessed the situation.
b) During a labor dispute at a District field experience site, University faculty members
who supervise students will visit the District’s school site on a regular basis to observe,
to meet with District personnel, and to determine whether the situation remains
educationally valid and physically safe for field experience activity.
c) During disputes, if the situation is educationally valid and physically safe and the
District teacher is present in his/her regular position, the University supervisor will
allow the student the option of continuing to practice teach at that site or of terminating
the assignment.
C.

FINANCIAL PROVISION
1. It has been determined between the parties hereto that any payments to be made to the
District or its employees under this Agreement do not exceed the actual cost to the District of
the services rendered by the District.
2. Notwithstanding any other provisions of this Agreement, the University shall not be obligated
by this Agreement to pay the District or its employees any amount in excess of the total sum
set forth in financial provisions.
3.

The University shall tender to the District an honorarium of $100.00 per seven week period
for each full-time student teacher of the University assigned to schools in the District, to be
paid at the end of the assignment. The District shall reimburse each supervisory master
teacher/employee, at rates specified herein.

4. For Counseling Fieldwork Candidates only, the University shall tender to the District a
$100.00 honorarium to be paid at the end of the assignment. The District shall reimburse each
district supervisor/employee at the rates specified herein.
5. For Communicative Disorders Fieldwork/Interns only, the University shall tender to the
District an honorarium of $200.00 for each full-time supervisor for each full-time student of
the University to be paid at the end of the assignment. The District shall reimburse each
master teacher at rates specified herein.

D.

ALTERATION DISCLAIMER
No alteration or variation of the terms of this Agreement shall be valid unless made in writing and
signed by the parties hereto, and no oral understanding of agreement not incorporated herein shall
be binding on any of the parties hereto.

E.

MUTUAL HOLD HARMLESS AND INDEMNIFICATION
THE UNIVERSITY OF REDLANDS shall hold harmless, defend and indemnify LUCERNE
VALLEY UNIFIED SCHOOL DISTRICT and its officers, employees, and agents from any and
all losses, demands, claims, damages (including costs and attorney fees), or causes of action arising
from any negligent or willful act of THE UNIVERSITY OF REDLANDS, its officers,
employees, or student teachers incurred in the performance of this Agreement.
LUCERNE VALLEY UNIFIED SCHOOL DISTRICT shall hold harmless, defend and
indemnify the UNIVERSITY OF REDLANDS and its officers, employees, and agents from any
and all losses, demands, claims, damages (including costs and attorney fees), or causes of action
arising from any negligent or willful act of LUCERNE VALLEY UNIFIED SCHOOL
DISTRICT it’s officers, employees, or student teachers incurred in the performance of this
Agreement.

F.

NO EMPLOYER-EMPLOYEE RELATIONSHIP
No relationship of employer and employee is created by this agreement. It is understood that the
student shall have no claim under this agreement against the School District for vacation with pay,
sick leave, retirement benefits, medical or dental insurance, worker’s compensation benefits or
social security contributions.

G.

OTHER AGREEMENT
This Agreement replaces all previous agreements between the UNIVERSITY OF REDLANDS
and the LUCERNE VALLEY UNIFIED SCHOOL DISTRICT. This Agreement may be
extended or modified for subsequent periods of time with the written agreement of both parties.

This Agreement is executed this day 1 July 2019.

LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
By ________________________________________________________ Date _______________
Peter Livingston
Superintendent

UNIVERSITY OF REDLANDS
By ________________________________________________________ Date _______________
Kathy Ogren
Provost

L.9. Approve the 2019-2021 Internship Program MOU between
Lucerne Valley Unified School District and the University of
Redlands.
Rationale:
Approval of the agreement allows the District to utilize interns through the
partnership with the University of Redlands.
Attachments:
Univ of Redlands MOU
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INTERNSHIP PROGRAM MEMORANDUM OF UNDERSTANDING
1 July 2019 TO 30 June 2021
by and between
University of Redlands
and
Lucerne Valley Unified School District

Multiple Subject Internship Credential
Single Subject Internship Credential
Education Specialist Internship Credential
An Internship Credential authorizes the same service at the same level as the Preliminary Credential
with some exceptions. The Internship Credential is only valid in one school district or consortium
under the preconditions established by State law (see Appendix A).
For this reason, interns must have a contract before a credential can be issued. Each intern candidate is
to work under the direct and continuing supervision of a University of Redlands Supervisor and District
On-Site Teacher who provides general support at the classroom level of the cooperating school. Also,
the Internship Credential shall be issued initially for a two-year period and may be renewed by the
Commission. (Education Code Section 44455). For renewals, please see Education Code Section
44456.
I. General Provisions
a. The UNIVERSITY agrees and verifies that:
i. Each Intern Teacher shall have met the requirements for enrollment in its
Credential Programs.
ii. Each Intern Teacher shall have completed the minimum number of pre-service
hours of University Credential Program course work, as required by the CCTC for
issuance of the Intern Credential.
iii. Each Intern Teacher shall apply for the Internship Credential through the School
of Education at the University of Redlands upon successful completion of the
School of Education Internship application process and verification of employment
from the School District.
b. The DISTRICT agrees and verifies that:
i. The intern assumes full teaching responsibility for their classroom from the first
day of the teaching assignment as a paid employee of the District for at least one
academic year, subject to the District’s personnel policies and State law(s).
ii. The intern will attend department and faculty meetings and parent-teacher
conferences when appropriate.

iii. The intern is expected to attend all school and district in-service training sessions
whenever possible. The intern will also attend assigned District and School
orientations that occur prior to the start of the school. If there is a conflict
between University and District training, University meetings shall take priority
during the Internship period.
II. Support and Supervision Requirements
Pursuant to California Education Code §44321, the supervision and support of interns is the
responsibility of both the Commission-approved teacher preparation program and the employer. The
Commission requires that each approved intern program must have a signed Memorandum of
Understanding (MOU) outlining the respective responsibilities of the program and of the employer.
The UNIVERSITY and DISTRICT together shall provide a minimum of 144 hours of
support/mentoring and supervision to each intern teacher per school year including coaching,
modeling, and demonstrating within the classroom, assistance with course planning and problemsolving regarding students, curriculum, and development of effective teaching methodologies. The
minimum support, mentoring and supervision provided to an intern teacher who assumes daily
teaching responsibilities after the beginning of a school year shall be equal to four hours times the
number of instructional weeks remaining in the school year. A minimum of two hours of
support/mentoring and supervision must be provided to an intern teacher every five instructional
days.
i.

The UNIVERSITY shall select supervisors that have current knowledge in their subject
matter area; understand the context of public schooling; ability to model best
professional practices in teaching and learning, scholarship and service; knowledge
about diverse abilities, cultural, language, ethnic and gender diversity; and
understanding of academic standards, frameworks, and accountability systems that
drive the curriculum of public schools.

ii.

The UNIVERSITY shall provide supervision and ongoing support for a minimum of 72
hours per school year. University supervisors will conduct classroom observations a
minimum of 18 times each term that include pre and post observation discussions.
Supervisors will maintain weekly contact with the intern to provide support related to
planning, curriculum, and instruction in addition to problem solving regarding students.

iii.

The DISTRICT shall select on-site support teachers (mentors) who meet the following
qualifications:
(1) valid corresponding Clear or Life credential,
(2) three years successful teaching experience, and
(3) the English Learner (EL) Authorization (if responsible for
providing specified EL support).
If the mentor does not hold an EL Authorization, the district must identify and
individual who is does have a valid EL authorization and who is immediately available
to assist the intern with planning lessons that are appropriately designed and
differentiated for English learners, for assessing language needs and progress, and to
support language accessible instruction, through in-classroom modeling and coaching
as needed.

iv.

The DISTRICT shall provide supervision and ongoing support for a minimum of 72
hours per school year with a minimum of two hours of support/mentoring and
supervision per week. The on-site support teacher’s role is to provide support
specifically addressing issues in the intern’s classroom.

v.

The UNIVERSITY shall provide orientation and training for the district on- site
support teachers and university supervisors.

vi.

The University Supervisor and on-site support teacher shall meet together regularly
with the intern to ensure the intern is following the California Teaching Performance
Expectations.

vii.

The UNIVERSITY shall monitor the completion of university and employer-provided
support/mentoring to ensure that interns teachers are receiving the minimum 144 hours
of mentoring via forms submitted by the interns, supervisors and signed by the on-site
support teacher.

viii. The District Mentor, on-site support teacher and site administrator shall participate in
surveys that provide feedback to the university regarding the internship experience.
THE PARTIES ADDITIONALLY, MUTUALLY AGREE AS FOLLOWS:
A. The UNIVERSITY agrees to indemnify, hold harmless, and at the DISTRICT’s request,
defend the DISTRICT, its agents and employees from and against all loss or expense
(including costs and attorney fees) resulting from liability imposed by law upon the
DISTRICT because of bodily injury to or death of any person or on account of damages
to property, including loss of use thereof, arising out of or in connection with this
Agreement and due or claimed to be due to the negligence of the UNIVERSITY, its
agents or employees.
The DISTRICT agrees to indemnify, hold harmless, and at the University’s request,
defend the UNIVERSITY, its agents and employees from and against all loss or expenses
(including costs and attorney fees) resulting from liability imposed by law upon the
University because of bodily injury to or death of any person or on account of damages to
property, including loss of use thereof, arising out of or in connection with the
Agreement, and due or claimed to be due to the negligence of the DISTRICT, its agents
or employees.
B. Each party shall maintain all insurance coverages (e.g., Workers’ Compensation
insurance) necessary to comply with federal, state, or local requirements. Additionally,
the parties agree to maintain general liability insurance coverage in amounts not less than
One Million Dollars ($1,000,000) per occurrence, Five Million Dollars ($5,000,000) in
the aggregate. Each party agrees to provide the other party, upon written request, with a
certificate of insurance evidencing the required insurance coverage during the duration of
this Agreement.
C. Both parties acknowledge they are independent contractors, and nothing contained in this
Agreement shall be deemed to create an agency, joint venture, franchise, or partnership

between the parties and neither party shall so hold itself out as anything other than an
independent contractor. Neither party shall have the right to obligate or bind the other
party in any manner whatsoever, and nothing contained in this Agreement shall give or is
intended to give any right of any kind to third persons.
D. This Agreement fully supersedes any and all prior agreements or understandings between
the parties or any of their respective affiliates with respect to the subject matter hereof.
No change, modification, addition, amendment, or supplement to this Agreement shall be
valid unless set forth in writing and signed and dated by both parties hereto subsequent to
the execution of this Agreement.

FIELDWORK SITE CONTACT
INFORMATION:

UNIVERSITY CONTACT
INFORMATION:

Lucerne Valley Unified School District
8560 Aliento Road
Lucerne Valley, CA 92356
ATTN: Melissa Cook-Rodriguez
760-248-6108 x4131

University of Redlands
1200 E. Colton Ave.
Redlands, CA 92373-0999
ATTN: Hideko Sera, Associate Dean
909-748-8812

This Agreement is executed this day 1 July 2019.

LUCERNE VALLEY UNIFIED SCHOOL DISTRICT
BY
Peter Livingston
Superintendent

_________________

Date

UNIVERSITY OF REDLANDS
BY___________________
Kathy Ogren
Provost and Chief Academic Officer

________

Date

______

APPENDIX A
Preconditions Established for Internship Programs
For initial program accreditation and continuing accreditation by the Committee on Accreditation,
participating districts and universities must adhere to the following requirements of state law or
Commission policy.
(1)

Bachelor's Degree Requirement. Candidates admitted to internship programs must hold
baccalaureate degrees or higher from a regionally accredited institution of higher education.
Reference: Education Code §§44325, 44326, 44453.

(2)

Subject Matter Requirement. Each Multiple Subject intern admitted into the program has
passed the Commission-approved subject matter examinations(s) for the subject area(s) in
which the Intern is authorized to teach, and each Single Subject intern admitted into the
program has passed the Commission-approved subject matter examination(s) or completed
the subject matter program for the subject areas(s) in which the Intern is authorized to teach.
Reference: Education Code § 44325(c) (3).

(3)

Pre-Service Requirement.
(a) Each Multiple and Single Subject Internship program must include a minimum of 120
clock hour (or the semester or quarter unit equivalent) pre-service component which
includes foundational preparation in general pedagogy including classroom management
and planning, reading/language arts, subject specific pedagogy, human development, and
teaching English Learners.
(b) Each Education Specialist Internship program includes a minimum of 120 clock hour (or
the semester or quarter unit equivalent) pre-service component which includes
foundational preparation in pedagogy including classroom management and planning,
reading/language arts, specialty specific pedagogy, human development, and teaching
English Learners.

(4)

Professional Development Plan. The employing district has developed and implemented a
Professional Development Plan for interns in consultation with a Commission-approved
program of teacher preparation. The plan shall include all of the following:
(a) Provisions for an annual evaluation of the intern.
(b) A description of the courses to be completed by the intern, if any, and a plan for the
completion of preservice or other clinical training, if any, including student teaching.
(c) Additional instruction during the first semester of service, for interns teaching in
kindergarten or grades 1 to 6 inclusive, in child development and teaching methods, and
special education programs for pupils with mild and moderate disabilities.

(d) Instruction, during the first year of service, for interns teaching children in bilingual
classes in the culture and methods of teaching bilingual children, and instruction in the
etiology and methods of teaching children with mild and moderate disabilities.
(5)

Supervision of Interns.
(a) In all internship programs, the participating institutions shall provide supervision of all
interns.
(b) University Intern Programs only: No intern's salary may be reduced by more than 1/8 of
its total to pay for supervision, and the salary of the intern shall not be less than the
minimum base salary paid to a regularly certificated person. If the intern salary is
reduced, no more than eight interns may be advised by one district support person.
Reference: Education Code § 44462. Institutions will describe the procedures used in
assigning supervisors and, where applicable, the system used to pay for supervision.

(6)

Assignment and Authorization. To receive program approval, the participating institution
authorizes the candidates in an internship program to assume the functions that are authorized
by the regular standard credential. Reference: Education Code § 44454. The institution
stipulates that the interns' services meet the instructional or service needs of the participating
district(s). Reference: Education Code § 44458.

(7)

Participating Districts. Participating districts are public school districts or county offices of
education. Submissions for approval must identify the specific districts involved and the
specific credential(s) involved. Reference: Education Code §§ 44321 and 44452.

(8)

Early Program Completion Option. Each intern program must make available to
candidates who qualify for the option the opportunity to choose an early program completion
option, culminating in a five year preliminary teaching credential. This option must be made
available to interns who meet the following requirements:
(a) Pass a written assessment adopted by the commission that assesses knowledge of
teaching foundations as well as all of the following:
• Human development as it relates to teaching and learning aligned with the state
content and performance standards for K-12 students
• Techniques to address learning differences, including working with students with
special needs
• Techniques to address working with English learners to provide access to the
curriculum
• Reading instruction in accordance with state standards
• Assessment of student progress based on the state content and performance
standards
• Classroom management techniques
• Methods of teaching the subject fields
(b) Pass the teaching performance assessment. This assessment may be taken only one time
by an intern participating in the early completion option.

(c) Pass the Reading Instruction Competence Assessment (RICA) (Multiple Subject
Credential only).
(d) Meet the requirements for teacher fitness.
An intern who chooses the early completion option but is not successful in passing the
assessment may complete his or her full internship program. (Reference: Education Code §
44468).
(9)

Length of Validity of the Intern Certificate. Each intern certificate will be valid for a
period of two years. However, a certificate may be valid for three years if the intern is
participating in a program leading to the attainment of a specialist credential to teach
students, or for four years if the intern is participating in a district intern program leading to
the attainment of both a multiple subject or a single subject teaching credential and a
specialist credential to teach students with mild/moderate disabilities. Reference: Education
Code § 44325 (b).

(10)

Non-Displacement of Certificated Employees. The institution and participating districts
must certify that interns do not displace certificated employees in participating districts.

(11)

Justification of Internship Program. When an institution submits a program for initial or
continuing accreditation, the institution must explain why the internship is being
implemented. Programs that are developed to meet employment shortages must include a
statement from the participating district(s) about the availability of qualified certificated
persons holding the credential. The exclusive representative of certificated employees in the
credential area (when applicable) is encouraged to submit a written statement to the
Committee on Accreditation agreeing or disagreeing with the justification that is submitted.

(12)

Bilingual Language Proficiency. Each intern who is authorized to teach in bilingual
classrooms has passed the language proficiency subtest of the Commission-approved
assessment program leading to the Bilingual-Crosscultural Language and Academic
Development Certificate. Reference: Education Code Section 44325 (c).

L.10. Approve the Agreement between Lucerne Valley Unified
School District and SchoolsFirst Plan Administration, LLC
regarding the 403(b) Plan and the 457(b) Plan.
Rationale:
In 2007, the Internal Revenue Service (IRS) published 403(b) regulations
requiring that all 403(b) plans have a written plan document in place by
December 31, 2009. However, as of December 31, 2009, there was not an IRS
403(b) pre-approved plan document program, so plan sponsors were required
to create a good faith attempt to document their plan provisions with sample
documents available from plan document providers.
SchoolsFirst Plan Administration has been informed that the IRS has finally
approved documents previously submitted by plan document providers for
pre-approved status. This means that employers sponsoring a 403(b) plan
must sign new adoption agreements, to get their 403(b) plans under the
governance of one of the IRS pre-approved documents and ensure that their
plan document complies with regulations.
As a result, SchoolsFirst Plan Administration is requiring all districts to
sign new 403(b) adoption agreements that will adopt an IRS pre-approved
403(b) plan document that complies with regulations. Although this change
requires the adoption of a new plan document, the new document will have
no effect on the current administration of your 403(b) plan.
Attachments:
SchoolsFirst 403(b)
SchoolsFirst 457(b)
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M. Adjournment
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