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SUPERINTENDENT’S MESSAGE
Our Board of School Directors is committed to providing a world-class educational experience to our students in the most fiscally responsible manner possible. This school year our Board of Directors did not
increase real estate taxes! In fact, the last tax increase was in 2012-2013.
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SPECIAL POINTS OF
INTEREST:

In order for the District to continue to operate in such a fiscally responsible manner requires the cooperation of everyone. Currently, paper textbooks are supplemented with on-line electronic textbooks; student
assignments will, at times, be submitted electronically to conserve paper and copying costs; in addition, the
District will limit the amount of paper sent home as much as possible. Current District newsletters, Paw
Prints, are available in an electronic format and can be located at:
www.rlasd.net/apps/pages/PawPrints.
Also, the District has an electronic Bulletin Board to reduce the amount of advertisements and flyers that
are sent home. To locate the Bulletin Board, please visit:
www.rlasd.net/apps/bbmessages/.
Please visit our District webpage www.rlasd.net/ frequently to learn about events and accomplishments of
our staff and students. A lot goes on in a day in the Red Lion Area School District!
One more way that parents and community members can assist the District is to participate in some simple
fundraising activities. Please consider utilizing our District corporate partners. A comprehensive list of
corporate partners can be found at
http://www.rlasd.net/apps/pages/index.jsp?uREC_ID=414603&type=d&pREC_ID=905191
Also, if online shopping at Amazon is appealing, please visit our website to access Amazon. The District
receives a percentage of all sales on Amazon that go through our District webpage. Visit this icon on our
homepage:

See Something...Say Something

Skyward Family Access

PRIDE Murals

Raise.Me

As a District we also recycle used printer cartridges and collect Box
Tops for Education. Any of these items are welcomed at each of our
elementary buildings or at our Education Center located at 696 Delta
Road, Red Lion. Every little donation helps us to continue to
provide our students the best education possible.
This school year holds a great deal of promise and excitement. Thank you
for the support! Our staff appreciates it and so do our students.

Dr. Scott Deisley
Superintendent of
Schools

PAW PRINTS

2018 - 2019 Career Exploration Opportunities for Students
York County Alliance for Learning (YCAL) is pleased to offer the following Career Exploration Programs
to begin this school year! The programs are open to students in grades 10 – 12 as either a day or an afterschool series program. The programs offered by sponsoring businesses and organizations provide hands-on
experience, preparation, guidance, and opportunities to investigate and further career exploration. As of
now, the programs offered include:
Accounting / Agriculture / Business Administration & Sales / Creative Careers / Criminal Justice &
Forensics / Education / Engineering / Entrepreneurship / Financial Services / Hospitality Management / Human Services / *Information Technology / *Insurance / Insurance Careers / Manufacturing / Marketing / Mechatronics / Media Careers / Medical Assistant / Music Industry / Nursing / Psychology-Human Studies / Respiratory Care / Skilled Trades / Sports Management / Transportation & Logistics / Water & Environmental Technology
*Denotes a series program
For program details and registration information, students may speak with Mrs. Morris in the Career Center
or their School Counselor and/or visit http://ycal.us/mentoring-program.
In order to participate, students must (1) be in grades 10 – 12, (2) be in good academic standing, and (3)
provide their own transportation, IF it is series program. Students should also (4) possess the ability to
work well with others and be a productive member of a team, (5) agree to attend all scheduled programs
once registered, and (6) complete the necessary on-line application and paperwork required. There is no
cost involved since RLASD is a par ticipating member of YCAL.
The business partners and organizations sponsoring the career exploration programs are simply the best of
the best! They always go that extra mile to make the experience as meaningful and beneficial for students
as possible.
Students learn and network in a particular industry field with the help of professionals. The majority of programs maintain a hands-on student focus approach. Students will also have an opportunity to meet and
work with students throughout York County. All career exploration programs make excellent additions to a
students' resume and/or portfolio and count as an elective on a student’s Graduation/Career Project. It is
definitely a win-win situation for all involved!

2018 SCHOOL BOARD MEMBERS

Mrs. Christine E. Crone, President
Mr. Stephen R. Simpson, Vice President

Region II
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Mr. John R. Blevins
Mrs. Cynthia J. Herbert
Mr. John S. Lenhart, Jr.
Mr. Edward A. Miller
Mr. Joel R. Ogle
Mr. Michael D. Rowe
Mr. Jay J.R. Vasellas

Region III
Region III
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Region II
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ASBESTOS NOTIFICATION
The Red Lion Area School District has a
proactive asbestos management plan which
includes routine bi-annual inspections by
District personnel who are trained and certified for US EPA Asbestos Hazard Emergency Response (Act 40 C.F.R 763) and
every third year inspections by a U. S. EPA
Asbestos Hazard Emergency Response
(Act 40 C.F.R 763) state-certified inspectors.
Copies of our asbestos management plan
are on file at every building and the Education Center at 696 Delta Road, Red Lion.
The following District buildings are asbestos free: Red Lion Area Junior High,
North Hopewell-Winterstown Elementary,
Larry J. Macaluso Elementary, Locust
Grove Elementary, Mazie Gable Elementary, Pleasant View Elementary, and the
Red Lion Area Education Center. The following District buildings have some asbestos-containing building materials such as
pipe elbows, transite ceiling tiles, ceiling
plaster, drywall and floor tiles which are all
in excellent condition. Clearview Elementary, Red Lion Area Senior High School,
and Windsor Manor Elementary.
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Cub Care: Before and After School Child Care
The YMCA of York and York County provides before and after school care in both Locust Grove and
Pleasant View Elementary Schools. Buses are available to transport after school care students who
are in need of these services from the other Red Lion Area Elementary Schools to Pleasant View Elementary School.

Activities are planned around student interests to include daily outside play (weather permitting) and
homework time plus STEM and STEAM projects. Financial Assistance is available for this childcare
through Child Care Information Services and the YMCA for those who qualify. The program is licensed by the PA Department of Human Services, is aligned with the Pennsylvania Learning Standards, and is Keystone STAR 3 accredited. Morning hours are from 6:45 a.m. - start of school day, and
afternoon hours are from school dismissal - 6:00 p.m. If you would like more information, please
contact the YMCA at 717-235-0046 and ask for Marissa Baldwin.
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The 2018 Red Lion Area Marching Lions are celebrating their 86th year! In addition, in August, the Red Lion
Area Marching Lions attended their 50th annual band camp at Hartman Center in Milroy, PA. In 1969, the
Marching Lions travelled to Hartman Center with several busloads of students, music teachers, faculty members, alumni, and an equipment truck to attend their very first band camp. Students were anxious, excited, and
nervous with anticipation of what this area of Pennsylvania was like, what it would be like away from home
and school, and what would they learn as the week progressed. As the band camp years passed at Hartman
Center, traditions developed and a spirit of “esprit de corps” formed. Some of the students from the first band
camp have had children and grandchildren attend band camp with the Marching Lions at Hartman Center over
the past 50 years. Current Director, Mr. Curtis H. Crone, in his 24th year as Director of the Marching Lions, is
the longest tenured band director in Red Lion Area Senior High School history. Mr. Crone says, “I have many
great memories of being a part of the Marching Lions in the late 1980s and I am very proud to carry on musical excellence in our senior high school music program.” Mr. Crone is a 1990 graduate of the Red Lion Area
School District and including his 4 years of participating in the Marching Lions, assisting in instructing the
group at band camp while in college, and now as the Marching Lions Band Director; he has attended 30 of the
50 Marching Lions band camps at Hartman Center. “We are grateful to Hartman Center and the Penn Central
Conference of the United Church of Christ for allowing us a half century of memories and the unique experience for our students in the Red Lion Area Marching Lions,” states Mr. Crone.
Without exception, for the last 50 years, Marching Lion students load a bus at Red Lion Area Senior High
School, take the 2 ½ hour trip to Hartman Center, and arrive at a place where they will make life-long friends
and memories. Mr. Crone continues by saying, “At Hartman Center, we focus on two specific items. One is
preparing students for our upcoming marching season, and two is preparing students to grow individually in
order to be a successful part of a team.” Often, this could be the very first time a student is away from their
family. Mr. Crone not only takes music teachers and band staff to camp, but also nurses, band “moms”, support staff, and alumni to work with the students during the week. While the days are filled with music and
marching rehearsals, the evenings are filled with team-building activities. The students participate in a volleyball tournament where the winning class plays the Marching Lion’s staff; watch videos of the current senior
class marching their freshmen year show; enjoy movie night outside under the stars; listen to a live staff jazz
band concert; receive fun awards at the end of the week from the student officers; and come together as a
group at a bonfire where new students share why they became a Marching Lion, commemorate their first band
camp by throwing their nametag into the fire, and shake hands with their classmates.
Mr. Crone often says in his speeches during the marching band season, “…you won’t remember what music
you played, you won’t remember what the drill moves were, and you won’t remember what visual or special
effects were in a show; but you WILL remember how you FELT to be a member of the Marching Lions. You
will remember what band meant to you and how important the opportunity Marching Lion students have to
attend band camp at Hartman Center. The memories you make will last a lifetime.” After all, the number one
comment Mr. Crone receives from alumni when they see him is, “Hey, Mr. Crone! Do you remember this one
time at band camp when…”.
The 2018 Red Lion Area Marching Lions are very excited to celebrate their 50 th anniversary at Hartman Center in preparation for their competitive season and to bring another exciting field show to spectators throughout
York and the surrounding counties!
PRESS RELEASE CONTACT and ADDITIONAL INFORMATION:
Director of Bands, Curtis H. Crone cronec@rlasd.net 717-495-4843
The Red Lion Area School District has been named “A Best Community for Music Education”
for 7 straight years between 2012-2018
Mr. Crone has been a Quarterfinalist for the 2018 Grammy Music Educator Award and is a Legacy Quarterfinalist in 2019
2018 - https://www.grammy.com/recording-academy/press-release/197-quarterfinalistsannounced-for-2018-music-educator-award
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Past and Present Red Lion Area Senior High
School Band Directors
The Current Red Lion Area Marching Lions

From L to R: Robert Slamp, John E. Gouker,
Jeffery A. Wise, Curtis H. Crone (current director), Clay M. Sattazahn, George A. Ward (seated).
This picture was taken during the 75th Red Lion
Band Anniversary in May 2007.

The Hartman Center Welcome Sign - 5725 Old Highway 322, Milroy,
The first Red Lion Band to attend Hartman Center as pictured in the
Red Lion Area Senior High School Auditorium
The first Red Lion Band to attend Hartman
Center Parade Marching on Horace Mann
Avenue in Red Lion, PA
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Helping York County Senior Citizens
In its 36th year, the York County Area Agency on
Aging is once again recruiting students to participate in the Rent-A-Kid Program. This program is a
referral service for teenagers who wish to do work
for senior citizens within our community. Work
may include, but is not limited to, electronics,
house cleaning, shoveling, and yard work. Rate of
pay is determined between the employer and teen.
If interested, teens complete an application and
submit it to the Agency on Aging. Applications
and additional information may be obtained in the
Senior High School’s Career Center with Mrs.
Morris or with any Senior High School Counselor.
Online information is also available at
www.YCAAA.org. and www.rlasd.net.
What better way to make connections and promote
intergenerational relationships between our teenagers and senior citizens – complete an application
today!
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ISTE 2018

RL Ed Tech Summit

Mr. Smith and 5 others attended the annual ISTE conference in Chicago from June 23 to June 27. The team
was able to hear from international peers and thought
leaders on how to further create a vision for a digital
conversion and continue to foster an innovative culture
in our District. Additionally, 5 of the 6 attendees presented during the conference.

The 4th Annual RL Ed Tech Summit was held
on Tuesday, August 14. Ninety-two educators
volunteered their time to learn and share with
their colleagues as well as multiple teachers
from across York County. More than 30
presentations were delivered by 20 presenters
on various technology tips, tricks, and tools.

Mrs. Samantha Smith & Mrs. Dawn Persing - Ready,
Set, Code: Starting a Code Club in Elementary
(session link)

After a kickoff by Dr. Deisley, Dr. Josh DeSantis from York College, gave the keynote
address and discussed the importance of technology to attendees. Breakfast was sponsored
by Dr. Michael McGough and lunch was provided by Kayla Winesickle from Farmer's Insurance. Mrs. Winesickle also asked teachers
for classroom wish lists for a future monthly
drawing as well as offering details on classroom grants to help educators seek funding for
instructional resources.

Mrs. Samantha Smith, Mrs. Nicole Ellis, & Mrs. Dawn
Persing - Blend-tastic Tools for Delivering Content
(session link)
Mr. Darren Hake & Mr. Tim Smith - Augmented Reality in the Classroom: Bringing Learning to Life
(session link)
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A series of PRIDE murals have been completed at the senior high
school under the direction of Mr. Hopkins by entry level art students. This project allowed students to organize the groups, create the
designs, and choose the locations throughout the building. The art students demonstrated a great deal of enthusiasm for the project. Each mural represented each letter in the PRIDE program with a little artistic
flare on the part of the students. This project embraced Real Learning
for Real Life.

The District made a transition to Gmail for email and calendar for all
staff accounts. While any change is difficult for some, the bulk of
our staff welcomed this transition.
Why make the switch to Gmail?
1. Increase in spam filter...less "junk" messages will get through to
end users.
2. Archive space will be increased...faster loading of older emails (up
to 2 year retention)
3. Searching Gmail is faster.
4. Gmail is similar on most devices (Mac, PC, Android, iOS,
Chromebook)
5. There is an "undo" button when messages are sent.
6. More tools to allow for greater productivity.
7. More reliable mobile access.
8. ONE email address...staff no longer have to use the @rlschools.net
for GSuite sharing.
9. Students and Staff will have a different domain name (Staff =
@rlasd.net, Students = @rlschools.net)
12

13

Join the nearly 300 Senior High students who have earned nearly $6 million in college
scholarships. . .
Raise.Me
According to the College Board, the average cost of tuition and fees for the 2017-2018 school year was
$34,740 at private colleges, $9,970 for state residents at public colleges, and $25,620 for out-of-state residents attending public universities. These figures will continue to rise and many parents are left wondering
how they will ever finance the exorbitant cost associated with a 4 year degree.
The Red Lion Area School District is committed to providing students with the best possible access to resources to pursue higher education. Because of this, the District has partnered with Raise.me so that students can begin earning college scholarship money as early as 9th grade. Students can earn microscholarships for their good grades, involvement in sports and clubs, community service hours, and more.
When students are accepted into a partner college, the micro-scholarships they earn will automatically be
calculated into their financial aid package as merit aid for that college. This process of earning microscholarships has three effects on students:


It gives them evidence that they can find an affordable pathway to college.



It teaches them about what colleges value in successful applicants and allows them to make
more informed decisions about how to spend their time in high school.



It creates opportunities for students to engage with potential colleges earlier in high school,
making it more likely that they apply to, get accepted to, and enroll in these colleges.

Creating a Raise.me account for students in grades 9-12 is easy and can be done in a few steps:
 Go to www.Raise.me
 Click “I’m a student”
 Enter your e-mail or phone number
 Create a password
 Enter your personal information
 Select your high school, report card, schedule, and grad year
 Start following colleges and entering achievements

 Watch micro-scholarships pile up!
If you have questions about the Raise.me process, please contact a Red Lion Area Senior High School
counselor.
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ACT 138 TRUANCY LEGISLATION
Act 138 of 2016 was signed by Governor Tom Wolf and became effective the 2017-2018 school
year. The Pennsylvania School Boards Association collaborated with lawmakers to create the new
law to ensure that educators and agencies took a more student-centered approach when investigating
truancy. It is helpful, for investigative purposes, that the new legislation provides definitions and
guidelines for truancy standards and penalties. The definitions set the context for how Red Lion Area
School District will support students and their families to improve attendance. Some clarifying definitions:
Truancy: A student is truant when he/she has three unexcused absences in a school year.
Habitually Truant: A student is habitually truant when he/she has six unexcused absences in a
school year.
To improve attendance for truant students, counselors and administrators will invite parents and students to attend a Student Attendance Improvement Conference (SAIC). At the SAIC, the team will
work to develop a Student Attendance Improvement Plan (SAIP) at or before the sixth unexcused
absence. If a student is habitually truant, the District may refer the student to a community based attendance improvement program, contact the Office of Children, Youth and Families for services, or
file a citation against the student or parent/parental relation. If you have questions about attendance
procedures, please contact your school’s attendance secretary.
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RED LION AREA SCHOOL DISTRICT
2018-2019 School Calendar
(All Dates Inclusive)

October 25 ....................................2 Hour Student Late Arrival/2 Hour Professional Development (All Levels)
November 15 .................................................................................Parent-Teacher Evening Conferences (K-12)
November 19 .......................................................................Parent-Teacher Day & Evening Conferences (K-8)
November 19 .................................Half Day Professional Development & Parent-Teacher Conferences (9-12)
November 19 ..................................................................................Parent-Teacher Evening Conferences (9-12)
November 20 .........................................................................Parent-Teacher Morning Conferences (All Levels)
November 21-26 ....................................................................................................................Fall Break/ Holiday
December 24-31, January 1 ...............................................................................................Winter Break/Holiday
January 2* .....................................................Winter Break/Holiday/Possible Inclement Weather Make-up Day
January 18 ...........................................................................Semester Processing Day—No School (All Levels)
January 21 .................................................................................................................................................Holiday
February 15* ..............Professional Development Day (All Levels)/Possible Inclement Weather Make-up Day
February 18...............................................................................................................................................Holiday
March 26 ......................................2 Hour Student Late Arrival/2 Hour Professional Development (All Levels)
April 18*............................................................................. Holiday/Possible Inclement Weather Make-up Day
April 19.....................................................................................................................................................Holiday
April 22* ..............................................................................Holiday/Possible Inclement Weather Make-up Day
May 24 ....................................Early Dismissal/Modified Kindergarten/Professional Development (All Levels)
May 27 ......................................................................................................................................................Holiday
May 31 ......................................................................................................Tentative Last Senior Day/Graduation
June 4 ..............................................................Last Day of School for Kindergarten through Grade 11 Students/
..................................................................................................Half-Day Professional Development (All Levels)
June 5 ...............................................................................................Professional Development Day (All Levels)
June 6+ *............................................................................................Possible Inclement Weather Make-up Days
In this order, *January 2, *February 15, *April 18, and *April 22 will be used as inclement weather make-up
days provided the cancellation of school occurs at least five calendar days prior to the make-up day. Additional
make-up days will be added to the end of the calendar beginning with 6/6. The calendar is subject to change as
deemed necessary by the Board of School Directors.
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RRED LION AREA SCHOOL DISTRICT

The mission of the Red Lion
Area School District, in
partnership with our
communities, is to prepare all
students to reach their
greatest potential, thus
becoming responsible and
productive citizens.

Red Lion Area Education Center
696 Delta Road
Red Lion, Pennsylvania 17356
P: 717-244-4518
F: 717-244-2196

“The Red Lion Area School District Board of School Directors declares it to be the policy of this School District to provide equal opportunity in all activities,
programs or employment practices of the District. If there are prerequisites, they will be based on ability and aptitude, not race, color, creed, religion, sex,
ancestry, national origin or disability.”
For information regarding civil rights or grievance procedures, contact Ms. Jeanette Alexander, Section 504/ADA Coordinator, at 717-244-5550, Windsor Manor
Elementary School, 2110 Windsor Road, Windsor PA 17366.

LEADERSHIP TEAM
Dr. Scott A. Deisley, Superintendent of Schools

Mrs. Diane E. Lubking, Director of Transportation

Mrs. Kimberly A. Schlemmer, Assistant Superintendent

Mr. Shane P. Mack, Junior High Principal

Ms. Jeanette L. Alexander, Director of Special Education

Mr. Todd McClimans, Supervisor of Teacher Development

Mr. Donald E. Dimoff, Jr., Marketing & Communications Manager

Mrs. Amber Mentz, Supervisor of Special Education

Mrs. Katharine S. Diorio, Supervisor of Pupil Personnel Services

Mr. Gregory E. Monskie, Esq., Director of Human Resources

Mr. Arnold L. Fritzius, Director of Athletics

Mr. H. William Rickard, Jr., Senior High Assistant Principal

Mrs. Abby K. Gold, North Hopewell-Winterstown Principal

Mr. Mark E. Shue, Senior High Principal

Mr. Grant G. Gouker, Senior High Assistant Principal

Mr. Craig S. Slack, Director of Buildings & Grounds

Mrs. Sarah E. Hoffnagle, Supervisor of Special Education

Mrs. Mary C. Smith, Senior High Assistant Principal

Mrs. Sheila A. Hughes, Clearview Principal

Mr. Timothy M. Smith, Supervisor of Instructional Practice and
Technology Integration

Mr. Lee H. Jordan, Larry J. Macaluso Principal

Mrs. Elizabeth E. Stambaugh, Supervising Elementary Principal

Mr. Chad Keiser, Junior High Dean of Students

Mrs. Melissa Swarr, Mazie Gable Principal

Mrs. Teri L. Key, Clearview Principal

Mrs. Tonja J. Wheeler, Chief Financial Officer

Mrs. Amy L. Landis, Locust Grove Principal

Mr. Eric M. Wilson, Supervisor of Curriculum, Instruction and
Assessment

Mr. Michael Langan, Jr., Junior High Assistant Principal

Mrs. Gwyneth Yeiser, Pleasant View Principal
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