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SUPERINTENDENT'S MESSAGE
We have been very productive for the 2017-18 school year. In the
spring of 2017 District representatives began working on a document
that represents fifteen years of dialogue about the purpose, value, and
expectation for education in Penns Valley. We synthesized the work
of many years of District strategic planning, comprehensive planning,
and ad hoc committees. The result of this work was the development
of a document containing the District’s mission statement, vision
statement, definitions, and goals with measurable outcomes. We
have titled the document "The Penns Valley Learning Experience".
We are using this document as a tool to measure our success toward
the achievement of our mission: Empowering our students every day
to reach individual success. A brief summary can be found below.

PENNS VALLEY VISION STATEMENT
The Penns Valley Area School District is a rural and progressive
community dedicated to the well-being of each student. We seek
to create engaged, passionate, and motivated lifelong learners who
will become contributing members of society. We are committed to
effective communication within a supportive and trusting environment
that will create a shared understanding between all members of the
school community.
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Brian Griffith
Superintendent

PENNS VALLEY LEARNING EXPERIENCE PRIMARY GOALS
1. ACADEMIC GOAL: Create an innovative content-rich school system
with high levels of individualized student engagement and critical
thinking.
•

Content-rich: Comprehensive understanding of subject matter.

•

Student Engagement: The best evidence for student engagement is
what students are saying and doing as a consequence of what the
teacher does, or has done, or has planned. The critical distinction
between a classroom in which students are compliant and busy,
and one in which they are engaged, is that in the latter students are
developing their understanding through what they do. That is, they
are engaged in discussion, debate, answering “what if?” questions,
and discovering patterns.

•

Critical Thinking: Critical thinking is the mode of thinking — about
any subject, content, or problem — in which the thinker improves
the quality of his or her thinking by skillfully analyzing, assessing,
and reconstructing it.

2. SCHOOL CULTURE GOAL: Create a supportive and trusting
environment for all stakeholders so that everyone has a mindset of
lifelong learning and continuous growth.
•

Supportive: Stakeholders are treated in a kind and respectful way.
Differing ideas, thoughts, and perspectives are considered. The first
step of being supportive is to approach the matter at hand from an
attitude of helpfulness. Stakeholders are expected to listen, seek
understanding and respond respectfully. Disagreement between
individuals is acceptable with appropriate rationale.

•

Trusting Environment: Belief that others have your best interest in
mind. A belief that there is continuous growth and an understanding
that mistakes are opportunities to improve.

•

Stakeholders: All members of the school community and community
at large.

•

Lifelong Learning and Continuous Growth: Stakeholders are inspired
and committed to understanding new ideas and perspectives.
Stakeholders maintain the tenacity to persevere through failure.
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COMPREHENSIVE PLAN UPDATE
This winter, the Penns Valley Area School District completed a mid-point review of our six-year
Comprehensive Plan. The Comprehensive Plan, which was submitted to the PA Department of Education
in the fall of 2015, was developed by a group of more than sixty individuals including teachers, students,
parents, community members, school board members, and administrators. During the initial meeting in
2014, the committee reviewed student, teacher, parent, and community survey data, as well as youth risk
survey data, and academic data, in order to determine the District’s strengths and needs. The committee
then revised the District’s mission and vision statements, as well as determined goals and yearly action
plans for achieving the goals. The goals for the plan are listed below:

Comprehensive Plan Goals
Goal 1

Develop and implement a six-year professional development plan, updated with
annual needs assessments, which are aligned with the District’s instructional priorities
and with educators’ learning needs.

Goal 2

Develop and implement plans to improve communication between and among
teachers, staff, parents, students, and community members to solve problems and
create solutions to improve student learning.
Develop and implement plans to improve communication of educational opportunities
to parents and students to improve student learning.

Goal 3
Goal 4

Goal 5

Goal 6
Goal 7

Meet grade level student performance expectations as measured by an annual
increase of at least 3% on the School Performance Profile (SPP) or an SPP score of 90 or
higher.
Vertically align curricula to be utilized by teachers to differentiate instruction,
assignments, and assessments for the purpose of increasing achievement for all
students.
Notify students of career counseling and educational opportunities to prepare them
for work or post-secondary education in the global society.
Design and implement a process for the early identification of - and response to academically, socially, and behaviorally at-risk students.

Goal 8 & 9 Develop a fiscal philosophy and six-year facilities plan that effectively supports the
educational programming of the District.
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As part of the mid-point review, the District invited the 2014 Comprehensive Planning Committee back
to review the accomplished action plans and the action plans to be accomplished through 2021. The
Committee also suggested twelve new action plan items based upon the District’s strengths and needs.
These action plans, which are listed below, will be considered in the Comprehensive Plan mid-point review
which will be submitted to the Department of Education in May of 2018. The next step in the process will
be to have the School Board of Directors review, discuss, and clarify each of the proposed action plans.

Proposed Additional Action Plans
Advocate for community access to high speed internet to provide learning anytime and anywhere.
Provide face-to-face interactions with parents and community members through meaningful
programming.
Through the curriculum-writing and professional-development process, provide students with
relevant, individualized learning opportunities and projects.
Research and accurately communicate post secondary opportunities and scholarships, especially at
locally popular institutions.
Determine and implement ways to address socially and behaviorally at-risk students at all grade levels.
Research and recommend options for a District-funded Pre-K Program.
Provide special education teachers training on transition services for college and career options.
Hire a social worker or mental health staff members.
Investigate and develop District-wide recycling and sustainability programming.
Develop a design and plan for a public marquee, including the possibility of alternative revenue
through sponsorships and advertising.
Develop a plan to communicate changes and updates to the safety and emergency plans and resources
available to staff.
The entire Comprehensive Plan, complete with a list of the goals and corresponding action plans, are
posted on the District’s website (http://pennsvalley.org/district/comprehensive_plan). If you should have
any questions or suggestions, please contact any District administrator.

As part of its comprehensive plan, Penns Valley emphasizes partnerships between
the school and the community, literacy, the utilization and application of modern
technologies, the development of each student’s capabilities and talents, the
demonstration of logical and critical thinking skills, and the appreciation of each person
as a respected individual and citizen.
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CARDIO ROOM UPDATE
In 2014 the District renovated the high school locker rooms for the first time ever. While
doing so, the District also created a multi-purpose room and cardio room. Now it is outfitted
with versatile, high tech fitness machines to maximize the use of the space.

GET FIT!

The portability of the new, high tech machines in the cardio room make it easy to switch
between a number of different activities and classes. The new hamstring curl machine is one
new pieces of equipment that fills the gaps in machinery needs in the weight room.
During the 2016-2017 school year, as part of Penns
Valley Area School District’s five-year curriculumwriting cycle, the Health and Physical Education
department revised its curriculum. The curriculum
revision process, which is facilitated by Dr. Connell,
begins with teachers determining what they need
students to know, do, and understand based upon
the PA Core Standards. They then write units and
lesson outlines to support those standards. Finally,
the team looks for resources to help deliver the
curriculum.
Beginning in junior high school, the physical education
curriculum focuses more on individualized fitness
programs and goals which should carry students well
into their adult lives. Part of the individualized fitness
goals focus on cardiovascular health. As such, the
Health and Physical Education Department requested
a cardio room that would allow students to focus on
their individual cardiovascular goals.
During the summer of 2017, the District purchased
and installed six commercial grade treadmills, six
commercial-grade elliptical machines, and ten
commercial-grade spinner cycles. These machines
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have been installed in the cardio room next to the
weight room so that students in physical education
classes can work on both strength conditioning and
cardiovascular health.
Mr. Ben Barnhart, one of the District’s new physical
education teachers, says that “the new cardio
equipment has allowed for the promotion of
cardiovascular health and reinforces the importance
of engaging in cardio-related exercises.The equipment
in both the weight room and cardio room has been
incorporated frequently in our 'Principles of Fitness'
class through the use of stations and daily workouts.
It has also provided students with the flexibility to
use a wide variety of equipment to help meet their
individual fitness goals.”
Mrs. Andrea Borland, another health and physical
education teacher, believes that “the new equipment
allows students to create a safe, effective, and
individualized workout plan that helps them meet
personal goals and create a sense of self-motivation
for improved personal fitness.”

FIELDING CONCERNS
Have a concern about a school-related issue? Follow our "Have a Question?" chart to find
the appropriate person to contact.
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MULTI-TIERED SYSTEMS OF SUPPORT (MTSS)
Providing early interventions so that students can succeed
At Penns Valley, we are excited to be fully utilizing the MTSS process for math and reading as well as
behavior. As it uses a tiered model to review student need, MTSS has improved our ability to provide extra
research-based math, reading, and behavioral strategies to students who need support beyond regular
instruction. Multiple steps are used throughout the MTSS process that allow us to provide appropriate
support for students.
•

Universal Screening: All students in grades K-8 take reading and math assessments three times per year
to determine their current levels and identify any instructional needs. For behavior, teachers complete
ratings of all students in K-8 three times each year to identify any students who are emotionally or
behaviorally at-risk.

•

Grade Level Meetings: After students take a universal screening to determine their present level of
functioning, teachers and administrators meet to discuss the results. At these meetings, students in
the bottom 20% of their grade level are considered for Tier 2 or Tier 3 support.

•

Tier 2 and Tier 3 Support: Students receiving Tier 2 or Tier 3 support work with an interventionist or
mentor in a small group or in a one-on-one setting. We monitor progress through weekly or bi-weekly
tests or through behavior tracking forms. The data from these assessments are used to determine if
interventions are working for students.

•

Tier 2 and Tier 3 Data Meetings: Teachers, administrators, and interventionists meet monthly to review
progress monitoring data for students in Tier 2 and Tier 3. If a student is not making enough progress,
the team considers changing interventions or increasing time for support.

As a result of our successful use of MTSS, all of our K-4 and K-6 schools have been granted permission from
the Pennsylvania Department of Education (PDE) to use our progress monitoring data through MTSS to
determine if a student qualifies for special education services with a disability in reading. All elementary
buildings have also been recognized by PDE for our use of School-Wide Positive Behavior Support.

Miles Township
Elementary was
presented with a banner
to recognize the school
for its dedication to
implementing MTSS.
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PVHS has a student group to support school-wide positive behavior (left),
and students at PVEI meet for academic tiered support in small groups
(right).

Academic
MTSS focuses on three tiers of instruction and intervention for reading and math.
•

Tier 1: All students receive grade-level instruction based on our standards-aligned curriculum (90
minutes for reading, 60 minutes for math).

•

Tier 2: In addition to Tier 1, 10%-15% of students receive Tier 2 support. Tier 2 typically runs 3 days
per week for 45 minutes. The intervention focuses on re-teaching and pre-teaching classroom content
in a small group setting.

•

Tier 3: In addition to Tier 1, 5%-10% of students receive Tier 3 support. The intervention is daily for 45
minutes and based on a student’s specific needs. Tier 3 interventions are intensive and are provided in
a small group or one-on-one setting.

Behavior
Penns Valley uses School-Wide Positive Behavior Support (SWPBS) to provide MTSS support for behavior.
•

Tier 1: All students are taught the school-wide expectations and lessons on appropriate behavior.
Universal screening is completed for all students.

•

Tier 2: In addition to Tier 1, students with at-risk behavior receive individual or small group re-teaching
of the school-wide rules and skills support.

•

Tier 3: In addition to Tier 1, students who need more structured support than provided by Tier 2
receive an individualized behavior plan to support the area of need and to determine the function of
behavior.

Centre Hall students recognized for outstanding student behavior by being
presented with Ram Cards.
9

PERSONALIZED LEARNING
What is personalized learning and why do we need it?
Few would argue that the level of instruction in
schools today is the same as it was 20, 15, or even
10 years ago. We are now teaching algebra concepts
to students as early as second and third grades.
They are not asked to solve complex equations,
but the foundation is being laid. Why? Today’s
society is being driven by a global market that did
not exist in this form until recently. The internet
and video conferencing have extended businesses
and marketplaces outside of the local communities.
There are companies that solely exist online. They
have no physical address to visit for consumers to
purchase their goods. As business structures evolve
schools are forced to evolve with them.
So what does this mean for the students of Penns
Valley? More than ever, we are feeling the pressures
of preparing our students to compete in this new
global marketplace. Our students need to be able
to think in a way that will make them competitive
for jobs that have not even been created. To do this,
we must give them the skills to solve problems. The
difficulty is that not all students think and process
information in the same way. For years we have made
the assumption that every student in our classrooms
possesses the same information and is ready for the
next step. This simply is not the case. Students come
to us with a variety of background experiences which
are the building blocks of new learning. In order to
meet them all, we must personalize our approach.
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What is personalized learning? Personalized learning
is the idea that every student has the ability to learn
new information or content. Every student can learn
algebra, physics, American history, and so on. It does
not change the expectations, but the content, method
of delivery, and timeframe are altered to meet the
need of the individual student. As defined by Dream
Box Learning, personalized learning is about tailoring
to the learning preferences and specific interests of
different learners while encompassing differentiated
instruction that supports student learning based on
content mastery. The major focus of personalized
learning is finding a way to reach every student in
the classroom. It is the idea that every student in the
room has some form of background knowledge that
can be tied to a content area. The key is finding that
connection and using it to benefit the student.
Another component of personalized learning is that
not every student needs the same amount of time
to master a piece of content. Some students are
excited by complex equations while others are not. A
traditional model would treat each of these learners
the same. In the personalized learning model each
student has the ability to work with equations in a
way that benefits him or her. For some, it would
be starting over with simple equations while others
move on to more advanced problems. The basis is
that every student will live up to the task, but the
personalized model allows for additional time to
support or advance based on individual need.

The mission statement of the Penns Valley Area School District is to “Empower students every day to reach
individual success!” The personalized learning model gives us the ability to meet students where they are to
provide them with the best learning opportunities possible. That means that we will be looking for material that
relates to groups of students and still meets our curricular objectives. The opportunities will be delivered in the
classroom, online, in small groups, and in large group formats, but the focus of the learning style will be based
on the student. The Personalized Learning Initiative Symposium in 2010 released the top five essential elements
of personalized learning. They are as follows:
1.

Flexible, anytime, anywhere learning

2.

Redefine the roles of the teacher and learner

3.

Project-based, authentic learning

4.

Student-driven path

5.

Mastery progression pace (“Symposium”)

The intent of this model is to put the learning in
the hands of the student. Students must see
and define what is important for them to know
and understand. It is then that learning becomes
meaningful and then that students begin to
take ownership. These are exciting times for the
students of Penns Valley.

The personalized learning mode gives us the ability
to meet students where they are to provide them
with the best learning opportunities possible.
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FROM THE PENNS VALLEY EDUCATION FOUNDATION
The Penns Valley Education Foundation is a 501(c)(3) charitable non-profit organization created to procure, manage,
and distribute funds to enhance the educational opportunities for students of the Penns Valley Area School District
beyond what local, state, and federal tax monies can support. All board members are volunteers and the foundation
does not receive funding for operational support from the Penns Valley Area School District.

Student and Alumni Recognition
Twenty students who have excelled in academics
and athletics will be honored in May with awards or
scholarships made possible through the generous donors
to the Penns Valley Education Foundation. In June, prior
to the high school graduation ceremony, the foundation
will host a reception for alumni from the class of 1968.
High school students will provide the alumni with a brief
look at what school is like now. A tour of the building
and refreshments will be provided prior to the start of
the graduation ceremony. The class of 1968 will join the
seniors to participate in the graduation ceremony.

Endowment
Through a very generous gift, Brian and Rita Griffith have
established the Griffith Endowment to support excellence
in student leadership. Like the Griffiths, individuals who
wish to create a PVEF endowment can identify what areas
of the school they want their money to support. The
donated funds are invested, the principal is left to grow,
and only the earnings from the account are distributed. If
you or someone you know are interested in establishing
an endowment through the Penns Valley Education
Foundation, contact Stephen Foust, the Finance and
Investment Chair, for more information at (814) 364-9357
or by email at foustcountry@verizon.net.
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PVEF Mini-Grants
PVEF obtained approval from the Pennsylvania
Department of Economic Development to receive
Educational Improvement Tax Credits (EITC) to
support innovation in the classrooms of Penns
Valley. Mifflinburg Bank and First National Bank
each took advantage of this opportunity to
support projects with tax credit funding for 2017.
The remaining funding came from Penns Valley
School District employee gifts and golf tournament
proceeds. Hundreds of students were provided with
exciting learning experiences when their classroom
teachers applied for and received funding through
a competitive application process.
The PVEF sponsored six mini-grants, investing
over $4400 in innovative classroom projects. In
the elementary schools, Ryan Carty established a
Student Global Command Center for 5th and 6th
graders which provided a “fully innovative, unique
and technologically supported learning space that
allowed them to have educational exchanges with
other students throughout the world."

are writing a book about a kindergarten student
partner using skills they learned in reading class.
Centre Hall Elementary 3rd and 4th grade reluctant
readers are developing stronger reading skills by
reading to kitten companions at PAWS through the
Purrfect Book Buddies project.
High school teachers also took advantage of the
opportunity to utilize the PVEF mini-grants. High
school students in advanced art and painting
classes enjoyed studying with Karl Leitzel, an artist
in residence. Kalena Smith created Genius Hour
for 10th grade English classes. It is an innovative,
inquiry-based in-class workshop designed for
students to research and investigate a topic of
great personal interest.

Kristen Albright is offering an after school coding
class for 3rd and 4th graders. Sixth grade students

PVEF Board Members
Carolyn Foust, Chair		

Doug Welch

LeDon Young, Vice Chair

John Zerby

Patti Schwier, Secretary

Bill Rockey

Nicole Wolfe, Secretary

Stephen Foust

Golf Tournament
Penns Valley Education Foundation's 2017 Golf Tournament
was a huge success. Thanks to Mifflinburg Bank, the
tournament's lead sponsor, other local business sponsors,
individual donors, and the golfers themselves, the
tournament raised over $13,000.
Plans are underway to host this year's tournament at the
Mountain View Country Club on June 14th. The 4-man
scramble will begin at 1 PM with registration beginning
at noon. This year's event will culminate with an awards
dinner and live auction. Information is available from Doug
Welch at (814) 574-0046.
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2017-18 FINANCIAL REPORT
The operating costs of a district drive the budget
School districts' costs are driven by the people who
deliver the educational services to their students:
teachers, paraprofessionals and other support
staff. Unlike other business operations, where the
cost of goods sold may be the major expenditure of
doing business, salaries are a school district’s single
largest expense.

In the Penns Valley Area School District, for the past
eight years, payroll has been nearly flat, increasing
only an average of 2.03% since 2008-09. In fact,
salaries declined in the 2010-11, 2011-12, 2015-16,
and 2016-17 school years. This has been the result
of judiciously realigning staff through attrition due
to retirements and resignations.

PAYROLL

Unfortunately, this trend has not been true for employee benefits, in particular health insurance and
retirement, over which the District has little or no control.
For the 2010-11 school year, the District was facing a 35-40% increase in health insurance premiums due
to the expiration of a fixed-rate insurance agreement. During contract negotiations in 2010, the District’s
collective bargaining groups partnered with the District to reduce healthcare costs by adopting higher
deductible medical insurance plans. These new plans helped mitigate the increase to just over 12% for
the 2010-11 school year.
The District belongs to a health insurance consortium as an additional effort to reduce spikes in insurance
premiums due to high claims. Even with this added level of protection, Penns Valley experienced several
high claim events in the 2012-13 and 2013-14 school years, again causing an increase in rates. In an effort
to minimize health insurance cost increases, effective July 1, 2016, the District implemented a Qualified
High Deductible Health Plan, coupled with a Health Savings Account (HSA), for all District employees. The
District will continue to explore health insurance options that provide quality care at an affordable price.
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2017-18 FINANCIAL REPORT

All Pennsylvania school employees are required by law to participate in the Pennsylvania School Employee
Retirement System (PSERS). Both employees and employers make annual contributions to this fund. Due
to decisions made by the state legislature to reduce contribution rates in the early 2000s, today PSERS is
facing significant unfunded liabilities.
In an effort to correct this underfunded situation, in 2010 the legislature passed Act 120. This law mandated
substantial increases in employer contribution rates, from 5.64% of payroll in 2010-11 to a projected cap
at 36.32% in 2023. With salaries at approximately $9.4MM, every 1% increase in the employer retirement
contribution rate costs the Penns Valley Area School District an additional $94,000. Over the past five years,
the District’s retirement contribution rate has increased from 5.64% in 2010-11 to 32.57% in 2017-18, a
477% rise. In 2018-19, the employer contribution rate will increase again, to 33.43%. Fortunately, the
annual 4% increase in contribution rates begins to level off in 2017-18. Currently the state reimburses the
District 50% of these contributions, but there is no requirement that they continue to do so. Once again,
pension reform measures will be considered by the state legislature in 2018-19.
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2017-18 TAX COMPARISON
Comparing tax rates among school districts is often difficult because of several variables,
including millage rates, assessed property valuation, and earned income tax rates. All of these
items impact the total school taxes paid by the four Centre County school districts’ residents.
The following is a comparison of Centre County school taxes paid per median household, by school district.
In order to make the comparisons relative, median property values in each district are used to calculate

Centre County School District Tax Comparison
Centre County Median Income est. 2016*

School
District

Mills***

Median
Assessed
Value**

RE Tax

54,407

Median
EIT Rate*** Income

PVASD

46.6986

45,415 2,120.82

1.30%

BASD
BEASD
SCASD

48.9694
56.48
44.1468

45,860 2,245.74
35,225 1,989.51
71,400 3,152.08

1.05%
2.05%
0.95%

54,407

EIT Tax

Per
Capita
Tax

Total Tax

707.29

2,828.11

54,407
571.27
54,407 1,115.34
54,407
516.87

2,817.01
10.00 3,114.85
3,668.95

* Source-US Cens us Burea u (https ://www.cens us .gov/qui ckfa cts /ta bl e/PST045216/42027,00)
** Source- Centre County Homes tea d-Fa rms tea d Report Ma y 2017
***Source-Centre County Webs i te 2017-18 Rea l Es ta te Mi l l a ge (http://centrecountypa .gov/i ndex.a s px?NID=423)
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FACILITIES REPORT
All the planning and preparing for the renovations at the high school are being replaced by the physical
transformation throughout the building. It is important to note that at the beginning of the construction
process one of the concerns was how the ongoing work would affect the day-to-day operations of the building.
“We were impressed at how the students and staff adapted to the changing environment throughout the
year,” said high school principal, Dustin Dalton. “It took some getting used to, but as the year rolled on, our
people should be commended for the adjustments they made.”
With a substantial completion date set for August, 2018, the Penns Valley community should look forward to
a number of innovative spaces. Here is a list of targeted spaces and the improvements that are being made.
Although not technically a part of the high school renovation project, the District recently renovated the
outdoor all-weather track surface, as well.

Notable improvements include:
•

AUDITORIUM - The auditorium will receive cosmetic and acoustic updates, and also the technical
components will receive much-needed improvements. Improvements include replacing the stage-lighting
system, installing a new rigging system, building a set-design room, and a adding a chairlift for easier
access to the stage.

•

BAND ROOM - The new band room will have access to the existing instrument storage area, which is to
remain. The new band room will include an office with supervision to the rehearsal space as well as some
of the existing self-enclosed practice rooms.

•

LIBRARY/MEDIA CENTER - The existing library space will be completely renovated including a new
transparent entry from the main corridor. Three new student collaboration rooms, an open classroom, and
two additional meeting rooms will be created. A new circulation design and work room will be installed in
the northwest corner of the library. New carpet, lighting, and finishes will be included through the space.

•

CLASSROOMS - New water source heat pumps have replaced the old unit ventilators. These new units can
be adapted to include airconditioning. Most of the existing doors to the classrooms were from the original
building construction and have been replaced. In most classrooms, the ceiling and lighting will remain.
Where needed, wall repairs and repainting will also be included.

•

OFFICES - The project will include a new counseling office, main office, and nursing suite. The offices
were designed to maximize traffic flow and preserve confidentiality. The new entry and main office
configuration will allow for easier check-in for students through the attendance office. The highly visible
main lobby will also provide a more secure point of entry for visitors.
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•

EXISTING MAIN GYMNASIUM- The existing gym will be fitted for air conditioning. The original windows
on the north and south sides of the gym’s exterior will be replaced. The existing gym interior will be
painted and the recognition banners will be removed (newer versions will be on display in the new
gym).

•

NEW GYMNASIUM- A new 12,000 ft2 gymnasium addition will be added south of the existing gym.
This new facility will include a full-size competition basketball court as well as two cross courts. There
will be twelve feet of runoff space at each endline, adequate space for teams to sit alongside the
court, and room for a new scorer’s table. New bleachers will be ADA compliant, seating over 1200
people. The new lobby and ticket area will include exterior and interior sets of doors to better maintain
temperature when crowds enter the building.

Left Top: new facade
construction and
auditorium
Middle: old front facade
Left Bottom: band room
interior and rear exterior
Right top: new track
surface, the old marquee,
and inside the new gym
Right Bottom: new front
entrance and main office
spaces

BY THE NUMBERS
Construction Costs:
Physical Construction Costs:
$15,486,892
Soft Costs (architectural designs, fees,
and permits)
$2,174,000
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