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Assessment of the Current Status of School Crime
Appropriate Programs and Strategies
that Provide School Safety
The philosophy of VALLE LINDO SCHOOL DISTRICT is to provide constant positive reinforcement and
rewards for good behavior. The district utilizes the Capturing Kids’ Hearts (Flippen) process to create a
warm, caring environment for both students and staff. All staff members have been trained and
continue to receive training in the CKH process. When school rules are broken, parents and staff
partner to provide logical consequences and prepare a plan of action, including asset building for the
student, with the goal that the negative behavior is permanently changed.
The current status of school crime is low. See detailed chart below. Vandalism and graffiti are minimal.
Fights and physical altercations are rare and when they do occur immediate action is taken to correct
the behavior. In addition to the principal and parent, behavior modification support services include
the school counselor and psychologist.
Suspension and Expulsion Rates
District
2015–16

State
District
2015–16 2016–17

State
2016–17

District
2017–18

State
2017–18

Suspensions

1.8%

3.8%

2.3%

3.7%

1.6%

3.5%

Expulsions

0.0%

0.1%

0.4%

0.1%

0.0%

0.1%

Child Abuse Reporting Procedures
Board Policy
Child Abuse Prevention and Reporting
BP 5141.4
The Governing Board is committed to supporting the safety and well-being of district students and
desires to facilitate the prevention of and response to child abuse and neglect. The Superintendent or
designee shall develop and implement strategies for preventing, recognizing, and promptly reporting
known or suspected child abuse and neglect.
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The Superintendent or designee may provide a student who is a victim of abuse with school-based
mental health services or other support services and/or may refer the student to resources available
within the community as needed.
The Child Abuse and Neglect Reporting Act (Penal Code 11164-11174.3) identifies persons who are mandated
to report known or suspected child abuse or neglect and establishes procedures for filing a report.
All mandated reporters employed by VLSD are provided annual training during the first 30 days of each school
year regarding the duties of mandated reporters.
District employees who are mandated reporters, as defined by law and administrative regulation, are obligated
to report all known or suspected incidents of child abuse and neglect.
Note: As amended by AB 1432 (Ch. 797, Statutes of 2014), Education Code 44691 and Penal Code 11165.7
require districts to annually train their employees regarding the duties of mandated reporter. However,
pursuant to Penal Code 11165.7, a lack of training does not excuse any mandated reporter from the duty to
report suspected child abuse and neglect.

Mandated reporters include, but are not limited to, teachers; instructional aides; teacher's aides or
assistants; classified employees; certificated pupil personnel employees; administrative officers or
supervisors of child attendance; administrators and employees of a licensed day care facility; Head
Start teachers; district police or security officers; licensed nurses or health care providers; and
administrators, presenters, and counselors of a child abuse prevention program. (Penal Code 11165.7)
Reportable Offenses
A mandated reporter shall make a report using the procedures provided below whenever, in his/her
professional capacity or within the scope of his/her employment, he/she has knowledge of or observes
a child whom the mandated reporter knows or reasonably suspects has been the victim of child abuse
or neglect. (Penal Code 11166)
Responsibility for Reporting
Reasonable suspicion means that it is objectively reasonable for a person to entertain a suspicion,
based upon facts that could cause a reasonable person in a like position, drawing when appropriate on
his/her training and experience, to suspect child abuse or neglect. However, reasonable suspicion does
not require certainty that child abuse or neglect has occurred nor does it require a specific medical
indication of child abuse or neglect. (Penal Code 11166)
The reporting duties of mandated reporters are individual and cannot be delegated to another
person. (Penal Code 11166) No supervisor or administrator shall impede or inhibit a mandated
reporter from making a report. (Penal Code 11166)
Reporting Procedures
Initial Telephone Report
Immediately or as soon as practicable after knowing or observing suspected child abuse or neglect, a
mandated reporter shall make an initial report by telephone to any police department (excluding a
school district police/security department), sheriff's department, county probation department if
designated by the county to receive such reports, or county welfare department. (Penal Code 11165.9,
11166)
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Department of Child and Family Services Hotline
1-800-252-2873
County of Los Angeles Sheriff’s Department
Temple Station
8838 E. Las Tunas Dr.
Temple City, CA 91780
(626) 258-7171
Written Report
Within 36 hours of knowing or observing the information concerning the incident, the mandated
reporter shall then prepare and either mail, fax, or electronically submit to the appropriate agency a
written follow-up report, which includes a completed Department of Justice form (SS 8572). (Penal
Code 11166, 11168)

Victim Interviews by Social Services/Law Enforcement
Whenever a representative from the Department of Social Services or another government agency
investigating suspected child abuse or neglect deems it necessary, a suspected victim may be
interviewed during school hours, on school premises, concerning a report of suspected child abuse or
neglect that occurred within the child's home or out-of-home care facility. The child shall be given the
choice of being interviewed in private or in the presence of any adult school employee or volunteer
aide selected by the child. (Penal Code 11174.3) A staff member or volunteer aide selected by a child
may decline to be present at the interview. If the selected person accepts, the principal or designee
shall inform him/her of the following requirements:
● The purpose of the selected person's presence at the interview is to lend support to the child
and enable him/her to be as comfortable as possible.
● The selected person shall not participate in the interview.
● The selected person shall not discuss the facts or circumstances of the case with the child.
● The selected person is subject to the confidentiality requirements of the Child Abuse and
Neglect Reporting Act, a violation of which is punishable as specified in Penal Code 11167.5.
● If a staff member agrees to be present, the interview shall be held at a time during school
hours when it does not involve an expense to the school. (Penal Code 11174.3)
Release of Child to Peace Officer
When a child is released to a peace officer and taken into custody as a victim of suspected child abuse
or neglect, the Superintendent or designee and/or principal shall not notify the parent/guardian, but
rather shall provide the peace officer with the address and telephone number of the child's
parent/guardian. It is the responsibility of the peace officer or agent to notify the parent/guardian of
the situation. (Education Code 48906)

5

6

7

Disaster Response Procedures
Board Policy
Emergencies and Disaster Preparedness Plan
BP 3516
Business and Non Instructional Operations
The VALLE LINDO SCHOOL DISTRICT recognizes that all district staff and students must be prepared to
respond quickly and responsibly to emergencies, disasters, and threats of disaster. The Superintendent
or designee shall develop and maintain a disaster preparedness plan which details provisions for
handling emergencies and disasters. In developing the district and school emergency plans, the
Superintendent or designee shall collaborate with city and county emergency responders, including
local public health administrators. The Superintendent or designee shall use state-approved
Standardized Emergency Management System guidelines and the National Incident Command System
when updating district and site-level emergency and disaster preparedness plans.
The VLSD Board shall grant the use of school buildings, grounds, and equipment to public agencies,
including the American Red Cross, for mass care and welfare shelters during disasters or other
emergencies affecting the public health and welfare. The Board shall cooperate with such agencies in
furnishing and maintaining whatever services they deem necessary to meet the community's needs.
(Education Code 32282(ii)).
Emergency
The term emergency is used in several ways. It is a condition of disaster or of extreme peril to the safety
of persons and property. In this context, an emergency and an incident could mean the same thing,
although an emergency could have more than one incident associated with it. Emergency is also used
in SEMS terminology to describe agencies or facilities (e.g., Emergency Response Agency, Emergency
Operations Center). Emergency also defines a conditional state such as a proclamation of "Local
Emergency". The California Emergency Services Act, of which SEMS is a part, describes three states of
emergency: ● State of war emergency ● State of emergency
● State of local emergency
Disaster
A disaster is defined as a sudden calamitous emergency event bringing great damage, loss, or
destruction. Disasters may occur with little or no advance warning (e.g., an earthquake or flash flood)
or they may develop from one or more incidents (e.g., a major wildfire or hazardous materials
discharge). Disasters are either single or multiple events that have many separate incidents associated
with them. The resource demand goes beyond local capabilities and extensive mutual aid and support
are needed. There are many agencies and jurisdictions involved including multiple layers of
government. There is usually an extraordinary threat to life and property affecting a generally
widespread population and geographical area. A disaster's effects last over a substantial period of time
(days to weeks) and local government will proclaim a local emergency. Emergency operations centers
are activated to provide centralized overall coordination of jurisdictional assets, departments and
incident support functions. Initial recovery coordination is also a responsibility of the Emergency
Operations Center.
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School employees are considered disaster service workers and are subject to disaster service activities
assigned to them. (Government Code 3100)

Administrative Regulation
Emergencies and Disaster Preparedness Plan
AR 3516
Business and Non Instructional Operations
Components of the Plan
The Superintendent or designee shall ensure that district and school site plans address the following
types of emergencies and disasters:
- Fire on or off school grounds which endangers students and staff
- Earthquake or other natural disasters
- Environmental hazards
- Attack or disturbance, or threat of attack or disturbance, by an individual or group
- Bomb threat or actual detonation
- Biological, radiological, chemical, and other activities, or heightened warning of such activities
- Medical emergencies and quarantines, such as a pandemic influenza outbreak
The Superintendent or designee shall ensure that District procedures include strategies and actions for
prevention/mitigation, preparedness, response, and recovery, including, but not limited to, the
following:
1.
2.
3.

4.

Regular inspection of school facilities and equipment and identification of risks
Instruction and practice for students and employees regarding emergency plans, including:
a.
Training of staff in first aid and cardiopulmonary resuscitation
b.
Regular practice of emergency procedures by students and staff
Specific determination of roles and responsibilities of staff during a disaster or other
emergency, including determination of:
a.
The appropriate chain of command at the district and, if communication
between the district and site is not possible, at each site
b.
Individuals responsible for specific duties
c.
Designation of the principal for the overall control and supervision of activities
at each school during the emergency, including authorization to use
his/her discretion in situations which do not permit execution of
prearranged plans
d.
Assignment of responsibility for identification of injured persons and
administration of first aid
Personal safety and security, including:
a.
Identification of areas of responsibility for supervision of students
b.
Procedures for evacuation of students and staff, including posting of evacuation
routes
c.
Procedures for release of students, including a procedure to release students
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5.

6.

7.

8.

when reference to the emergency card is not feasible
d.
Provision of a first aid kit to each classroom
e.
Arrangements for students and staff with special needs
f.
Upon notification that a pandemic situation exists, adjustment of attendance
policies for students and sick leave policies for staff with known or suspected
pandemic influenza or other infectious disease
Closure of schools, including an analysis of:
a.
The impact on student learning and methods to ensure continuity of instruction
b.
How to provide for continuity of operations for essential central office
functions, such as payroll and ongoing communication with students and
parents/guardians
Communication among staff, parents/guardians, the Governing Board, other governmental
agencies, and the media during an emergency, including:
a.
Identification of spokesperson(s)
b.
Development and testing of communication platforms, such as hotlines,
telephone trees, and web sites
c.
Development of methods to ensure that communications are, to the extent
practicable, in a language and format that is easy for parents/guardians to
understand
d.
Distribution of information about district and school site emergency procedures
to staff, students, and parents/guardians
Cooperation with other state and local agencies, including:
a.
Development of guidelines for law enforcement involvement and intervention
b.
Collaboration with the local health department, including development of a
tracking system to alert the local health department to a substantial increase of
student or staff absenteeism as indicative of a potential outbreak of an
infectious disease
Steps to be taken after the disaster or emergency, including:
a.
Inspection of school facilities
b.
Provision of mental health services for students and staff, as needed

Emergency Response Procedures Basic Actions
Most emergency responses are covered by the following basic actions.
Stand By
Stand by consists of bringing students into the classroom or holding them in the classroom pending
further instruction.
Leave Building
Leave building consists of the orderly movement of students and staff from inside the school building
to outside areas of safety or planned evacuation site. Leave Building is appropriate for, but not limited
to, the following emergencies: ● fire ● peacetime bomb threat ● chemical accident ● explosion or
threat of an explosion ● following an earthquake ● other similar occurrences that might make the
building uninhabitable ● at the onset of a lockdown alert, when teacher/supervisor has ascertained
that leaving is the best option.
Take Cover
Take cover consists of bringing/keeping students indoors if possible and sheltering in place as
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appropriate to the situation. If outdoors, take cover consists of hiding behind any solid object (large
tree, engine block of car, cement wall), in the event of a sniper attack, armed intruder, rabid animal, or
moving immediately to a location which is upwind and uphill in the event of a chemical or biological
threat. Take cover is appropriate for, but not limited to, the following: ●severe windstorm
●biological/chemical threat ●sniper attack ● rabid animal on school grounds.
Drop
The beginning of a disaster itself ordinarily warrants this response. It consists of:
Inside school buildings - Immediately take cover under desks or tables and turn away from all windows;
remain in a sheltered position for at least 60 seconds silent and listening to/or for instructions
Outside of school buildings - Earthquake: move away from buildings and take a protective position, if
possible; Explosion/nuclear attack: Take a protective position. Get behind any solid object (ditch, curb,
tree, etc.); lie prone with head away from light or blast; cover head, face, and as much of the skin
surface as possible; close eyes, and cover ears with forearms.
Hard Lockdown
A lockdown alert is sounded if there is a sniper, armed intruder or active shooter on campus. Staff
members have a very limited amount of time in which to commit to a course of action. Immediately
assess both the situation and the surrounding environment and respond to the situation based upon
training and drills. This is also true for students who may need to become resources for substitutes or
who are alone when an event occurs. The lockdown response is a partnership with local law
enforcement.
Immediate Actions
1. Students and staff run to off-site evacuation areas or go into classrooms/buildings.
2. Call 911, and report the location of the shooter, the description or identity of the shooter, and if you
need medical direction for a victim.
3. Lockdown includes building door barricades, internal barricades, covering windows and turning
off/dimming lights.
4. Notify administration.
5. Administration notifies the superintendent.
Intermediate Actions
1. Place your red Emergency Folder under the door/in a window if you have a serious injury in the
classroom.
2. Take roll and conduct anxiety-reducing activities.
Evacuation
1. Prepare students and yourself for a quick evacuation.
2. Follow directions of law enforcement when they arrive.
Soft Lockdown/Shelter-in-Place
Shelter-in-Place may be directed if there should be a danger in the community that could present a
danger to the school community or a situation at the school that could harm students or staff if they
are outdoors. Incidents could include gas leaks, chemical spills, mountain lions or a predator in the
neighborhood. In the event of an airborne chemical or biological release, it is safest for students and
staff to remain indoors at the school site and “shelter-in-place” procedures apply. The following steps
should be followed when instructed or when an alerting system triggers a shelter-in-place:
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1. Shelter - Go inside the nearest building or classroom, remain there and lock the door. Teachers
should quickly check halls and get students into classrooms. Teachers will keep all students in the
classroom until the emergency is resolved or directed to evacuate by the principal and/or public safety
responders.
2. Shut - Close all doors and windows. The tighter and more complete the seal the better. Close as many
windows and doors between the outside and your shelter-in-place room as possible.
3. Listen - Remain quiet to hear critical instructions from school officials. If there is no direction,
continue instructional/work activities until the situation resolves or you are directed to do otherwise.
Additional steps for teachers and staff (if appropriate)
1. Advise students to cover mouth and nose with a damp cloth or handkerchief to protect from any
airborne hazards.
2. A school official (or student if no official present) should close all vents and turn off ventilation
systems. The goal is to keep inside air in and outside air out. Air conditioners and heating systems bring
outside air in.
3. Turn off all motors and fans. Still, non-moving air is best. Turn off anything that creates wind,
generates extra heat, or could generate sparks.
4. Advise students to remain sheltered until the “all-clear” signal is given by a school or local official.

Administrative Regulation
Fire Drills and Fires
AR 3516.1
Business and Non Instructional Operations
Fire Drills
The principal shall hold fire drills at least once a month at the elementary level, and at least four
times every school year at the intermediate level. (Education Code 32001)
The principal shall notify staff as to the schedule for fire drills.
Whenever a fire drill is held, all students, teachers and other employees shall be directed to leave the
building.
Staff shall ascertain that no student remains in the building.
Teachers shall be prepared to select alternate exits and shall direct their classes to these exits
whenever the designated escape route is blocked.
The principal or designee shall keep a record of each fire drill conducted and file a copy of this record
with the office of the Superintendent or designee.
Fires
When a fire is discovered in any part of the school, the following actions shall be taken:
1) The principal or designee shall sound fire signals, unless the school and/or building is equipped
with an automatic fire detection and alarm system. (Education Code 32001)
2) The principal or designee shall call 911.
3) All persons shall be directed to leave the building and shall proceed outside to designated
assembly areas.
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4) Staff shall give students clear direction and supervision and help maintain a calm and orderly
response.
5) In outside assembly areas, teachers shall take roll, report missing students, and provide
assistance to any injured students.
6) In outside assembly areas, the principal, designee and/or each department head shall account
for their staff, report missing staff, and provide assistance to any injured staff.
7) If the fire is extensive, students shall be taken to an alternate location for protective custody
until parents/guardians can pick them up or until they can be safely transported to their homes.

Administrative Regulation
Bomb Threats
AR 3516.2
Business and Non Instructional Operations
To maintain a safe and secure environment for district students and staff, the Superintendent or
designee shall ensure that the district/school emergency and disaster preparedness plan includes
procedures for dealing with bomb threats.
Receiving Threats
Any staff member receiving a bomb threat by telephone shall try to keep the caller on the line in order
to gather information about the location and timing of the bomb and the person(s) responsible. To the
extent possible, the staff member should also take note of the caller's gender, age, any distinctive
features of voice or speech, and any background noises such as music, traffic, machinery, or voices.
If the bomb threat is received through the mail system or in writing, the staff member who receives it
should handle the letter, note, or package as minimally as possible. If the threat is received through
electronic means, such as email or text messaging, the staff member should not delete the message.
Response Procedure
The following procedure shall be followed when a bomb threat is received:
1.
Any employee who receives a bomb threat shall immediately call 911 and also report the
threat to the Superintendent or designee. If the threat is in writing, the employee shall place the
message in an envelope and take note of where and by whom it was found.
2.
Any student or employee who sees a suspicious package shall promptly notify the
Superintendent or designee.
3.
The Superintendent or designee shall immediately use fire drill signals and initiate standard
evacuation procedures as specified in the emergency plan.
4.
The Superintendent or designee shall turn off any two-way radio equipment which is located
in a threatened building. In addition, devices such as radios, phones, and walkie talkies that may
activate/ignite the device should not be used until the threat is cleared.
Law enforcement and/or fire department staff shall conduct the bomb search. No school staff shall
search for or handle any explosive or incendiary device.
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No one shall re-enter the threatened building(s) until the Superintendent or designee declares that
re-entry is safe based on law enforcement and/or fire department clearance.
To the extent possible, the Superintendent or designee shall maintain communications with staff,
parents/guardians, the Governing Board, other governmental agencies, and the media during the
period of the incident.
Following the incident, the Superintendent or designee shall provide crisis counseling for students
and/or staff as needed.
Any employee or student found to have made a bomb threat shall be subject to disciplinary
procedures and/or criminal prosecution.

VALLE LINDO SCHOOL DISTRICT EMERGENCY PROCEDURE GUIDE
Today’s educational environment increases the burden on school districts to prepare for emergencies
previously thought to be outside the arena of public education. The VLSD Emergency Procedure Guide
was developed to serve as a procedural guide to provide employees with direction in the event of an
emergency that affects school facilities.
The concepts and procedures contained in this document are intended to guide the district in coping
with extraordinary emergency situations including natural disasters, catastrophic accidents and man
made threats to the environment. This guide provides general procedures for responding to
emergencies. It is impossible to address all conceivable circumstances; therefore the guide must be
supplemented by the judicious employment of common sense. The VLSD Emergency Procedure Guide
is reviewed annually by all employees. Safety trainings that incorporate safe school response strategies
are held each year, throughout the year, and include all employees. A VLSD representative meets
monthly with the El Monte/South El Monte Community Alliance to coordinate emergency response
procedures and actions.
Bell Signals
Incident
Fire Alarm
All Clear
Take Cover-Earthquake
Threat Assessment (Explosion, Nuclear
Attack, Sniper) Lockdown

Signal
10 short rings for 10 seconds-5 second pause, repeat
1 continuous ring for 10 seconds
1 continuous ring for 10 seconds-5 seconds pause, repeat
Siren activated by school office personnel/or via intercom

Emergency Telephone Numbers
Law Enforcement
911
Fire/Paramedic
911
Sheriff Department
(626) 285-7171

Poison Control
School District
Superintendent

1-800-222-1222
(626) 580-0610
(626) 580-0610

Public Utilities
Electric Company
Gas Company
Water

City Hall
Telephone Repair

(626) 579-6540
611

1-800-655-4555
1-800-427-2200
(626) 448-6183
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Local Hospital
Greater El Monte
Community Hospital
(626) 579-7777

American Red Cross

(626) 447-2193

Designated Primary Emergency Broadcast Stations
KFI 640 AM
KFWB 980 AM
Los Angeles County Office of Emergency Management (323) 980-2260
Threat Assessment
Crisis response procedures are required under California Education Code Section 35294.2(a)(2)(B). In
accordance with these requirements, each school and district shall establish an interdisciplinary system
of threat assessment and management to ensure the immediate response to, and effective resolution
of threatening situations at the schools and/or District.
● Threats must be assessed and managed in context and in consideration of the conditions, risk
factors and warning signs, including the circumstances or events that potentially caused a
particular person to make a threat.
● A threat, whether or not it is carried out, may result in an assessment. Not all indicators will
require a full threat assessment. Each behavior must be taken into context and handled in a
common sense approach.
● A threat may target an individual (e.g., a note threatening physical harm to a specific person)
or may target a particular group on campus, the entire school or the community (e.g., a phone
call suggesting an explosive device is located somewhere on or near the school site).
Additionally, administrators and staff should remember that persons other than students may
be responsible for making threats and may also be identified targets or victims of threats. This
includes employees and community members.
● The process of threat assessment management is investigative, information driven, fact based
and prevention oriented. It includes the following four steps:
1. Identify the type of threat and the individual(s) making the threat.
2. Assess the warning signs, risk factors, stabilizing factors and potential precipitating events
to arrive at an informed opinion. Findings may range from no evidence of violence or
intimidation of others to a high violence potential requiring arrest or hospitalization.
3. Develop a course of action or strategy to control the threat. Consider all options including
setting parameters with administrative, mental health, legal, or criminal justice resources.
4. Recommend appropriate action to the site administrator.
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Suspension and Expulsion Policies
Board Policy
Suspension and Expulsion/Due Process
BP 5144.1
Students
Education Code 35291 requires the Governing Board to prescribe rules and regulations for maintaining
discipline in the schools under its jurisdiction. In addition, Education Code 48918 mandates the setting
of rules and regulations for student expulsion as specified in this Board policy and the accompanying
administrative regulation. In addition, the VALLE LINDO SCHOOL DISTRICT utilizes alternative
disciplinary measures that provide students with appropriate interventions and supports as a means
for preventing and addressing student misbehaviors.
While recognizing that suspension or expulsion of students is sometimes necessary, legislative,
administrative, regulatory, civic, and educational leaders are united in the belief that instructional time
should be used for student learning purposes and that school discipline should be imposed in a way
that, as much as possible, would not exclude students from school or limit their ability or opportunity
to learn. Pursuant to Education Code 48900.5, a district is not authorized to suspend a student for
certain specified violations unless other means of correction have failed to bring about proper conduct.
Such other means of correction include, but are not limited to, conferences between school personnel
and the student and his/her parents/guardians; use of study, guidance, or other intervention teams to
develop a plan to address the behavior in partnership with the student; and participation in a
restorative justice program. Education Code 48900.5 also authorizes a district to document in a
student's records the alternative means of correction used to address the student's behavior.
The Governing Board desires to provide VLSD students access to educational opportunities in an
orderly school environment that protects their safety and security, ensures their welfare and wellbeing, and promotes their learning and development. The Board has developed rules and regulations
setting the standards of behavior expected of district students and the disciplinary processes and
procedures for addressing violations of those standards, including suspension and/or expulsion. The
grounds for suspension and expulsion and the procedures for considering, recommending, and/or
implementing suspension and expulsion shall be only those specified in law and the accompanying
administrative regulation.
Except when otherwise permitted by law, a student may be suspended or expelled only when his/her
behavior is related to a school activity or school attendance occurring within any district school or other
school district, regardless of when it occurs, including, but not limited to, the following: (Education
Code 48900(s))
1.
While on school grounds
2.
While going to or coming from school
3.
During, going to, or coming from a school-sponsored activity
A student may also be disciplined for violations committed away from school. For example, Education
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Code 48900, as amended by AB 256 (Ch. 700, Statutes of 2013), defines bullying by means of an
electronic act as including an act that originates off campus; see the accompanying administrative
regulation and BP/AR 5131.2 - Bullying. In addition, a student may be disciplined for sexual harassment
that occurs off campus, when the harassment results in a hostile school environment for the victim;
see BP/AR 5145.7 - Sexual Harassment.
District staff shall enforce the rules concerning suspension and expulsion of students fairly,
consistently, equally, and in accordance with the district's nondiscrimination policies.
Appropriate Use of Suspension and Expulsion
Education Code 48900.5 requires districts to use other means of correction instead of suspension or
expulsion, except when a student commits certain enumerated offenses. Although the term "zero
tolerance" does not appear in law, the federal Gun-Free Schools Act (20 USC 7151) requires a district
to expel for one year a student who brings a firearm to school without permission. This requirement
has commonly been labeled as "zero tolerance." Education Code 48915(c) also requires the mandatory
suspension and recommendation for expulsion of students who possess, sell, or furnish a firearm,
brandish a knife, sell a controlled substance, commit or attempt to commit a sexual assault or sexual
battery, or possess an explosive. However, Education Code 48915(c) clarifies that a student's
possession of an "imitation firearm" does not require expulsion. See the accompanying administrative
regulation and BP/AR 5131.7 - Weapons and Dangerous Instruments.
Except when a student commits an act that violates Education Code 48900(a)-(e) or his/her presence
causes a danger to others, suspension shall be used only when other means of correction have failed
to bring about proper conduct.
Except when a student commits an act listed in Education Code 48915(c), the Superintendent or
designee shall have the discretion to determine whether to recommend to the Board that the student
be expelled.
To correct the behavior of any student who is subject to discipline, the Superintendent or designee
shall, to the extent allowed by law, first use alternative disciplinary strategies specified in AR 5144 Discipline. (Education Code 48900.5, 48900.6)
A student's parents/guardians shall be notified as soon as possible when there is an escalating pattern
of misbehavior that could lead to classroom or school removal.
Due Process
The Board provides for the fair and equitable treatment of students facing suspension and expulsion
by affording them their due process rights under the law. The Superintendent or designee shall comply
with procedures for notices, hearings, and appeals as specified in law and administrative regulation.
(Education Code 48911, 48915, 48915.5, 48918)
Removal from Class by a Teacher and Parental Attendance
When suspending a student from class for committing an obscene act, engaging in habitual profanity
or vulgarity, disrupting school activities, or otherwise willfully defying valid staff authority, the teacher
of the class may require any parent/guardian who lives with the student to attend a portion of the
school day in the class from which the student is being suspended, to assist in resolving the classroom
behavior problems. (Education Code 48900.1)
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Teachers should reserve the option of required parental attendance for cases in which they have
determined that it is the best strategy to promote positive interaction between the teacher and the
student and his/her parents/guardians and to improve the student's behavior.
Any teacher requiring parental attendance pursuant to this policy shall apply the policy uniformly to all
students within the classroom. (Education Code 48900.1)
When a teacher requires parental attendance, the principal shall notify the parent/guardian stating
that his/her attendance is required pursuant to law and that, if there are reasonable factors that may
prevent the parent/guardian from complying with the requirement, he/she should contact the school.
After completing the classroom visit and before leaving school premises, the parent/guardian will meet
with the principal or designee. At the meeting with the student's parent/guardian, the principal or
designee will explain the district and school discipline policies, including the disciplinary strategies that
may be used to achieve proper student conduct.
Supervised Suspension Classroom
As an alternative to off-campus suspension, Education Code 48911.1 authorizes a supervised
suspension classroom program for students who pose no imminent danger to anyone at school and
who have not been recommended for expulsion, as specified below. To ensure the proper supervision
and ongoing learning of students who are suspended for any of the reasons enumerated in Education
Code 48900 and 48900.2, but who pose no imminent danger or threat to anyone at school and for
whom expulsion proceedings have not been initiated, the Superintendent or designee may establish a
supervised suspension classroom program which meets the requirements of law.
Maintenance and Monitoring of Outcome Data
The Superintendent or designee shall annually present to the Board a report of the outcome data which
the district is required to collect pursuant to Education Code 48900.8 and 48916.1, including the
number of students recommended for expulsion, the grounds for each recommended expulsion, the
actions taken by the Board, the types of referral made after each expulsion, and the disposition of the
students after the expulsion period. The report shall be disaggregated by school and by numerically
significant student subgroups, including, but not limited to, ethnic subgroups, socioeconomically
disadvantaged students, English learners, foster youth, and students with disabilities. The report also
shall include information about whether and how the district is meeting its goals for improving school
climate as specified in its local control and accountability plan.

Administrative Regulation
Suspension and Expulsion/Due Process
AR 5144.1
Students
Education Code 35291 requires the Governing Board to adopt rules and regulations that are not
inconsistent with law or rules adopted by the State Board of Education, for the government and
discipline of the schools under its jurisdiction. In addition, Education Code 48918 and 48918.5 mandate
that districts adopt rules concerning the due process rights of students in expulsion situations, and
Education Code 48916 mandates procedures for filing and processing requests for readmission.
18

Specific language complying with these mandates is included throughout this administrative
regulation.
The acts for which students may be suspended or expelled are specified in law and in the section below
titled "Grounds for Suspension and Expulsion." The Board does not have authority to add to those
enumerated acts. However, the Board has authority to prohibit suspension or expulsion for certain
acts for which suspension or expulsion is permissible rather than mandatory. The Board may consider
limiting the use of suspension and expulsion for such offenses as part of the district plan to address
school climate within the local control and accountability plan (LCAP).
At the beginning of each school year, the principal of each school shall ensure that all students and
parents/guardians are notified in writing of all school rules related to discipline, including suspension
and expulsion. (Education Code 35291, 48900.1, 48980)
Grounds for Suspension and Expulsion
Acts for which a student, including a student with disabilities, may be suspended or expelled shall be
only those specified as follows:
1.
Caused, attempted to cause, or threatened to cause physical injury to another person; willfully
used force or violence upon another person, except in self-defense; or committed as an aider or
abettor, as adjudged by a juvenile court, a crime of physical violence in which the victim suffered great
or serious bodily injury. (Education Code 48900(a) and (t))
2.
Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object,
unless, in the case of possession of any object of this type, the student had obtained written permission
to possess the item from a certificated school employee, with concurrence of the principal or designee
(Education Code 48900(b)). A student may be expelled for "possession" of a firearm if the student
knowingly and voluntarily had direct control over the firearm. The only exceptions are when the
student has permission from school officials to possess the firearm (pursuant to Education Code 48900
and 48915) or when the possession is brief and solely for the purpose of disposing of the firearm, such
as handing it to school officials. Note that "firearm" does not include "imitation firearm" which is listed
separately in item #13 below.
Pursuant to Penal Code 417.27, students are prohibited from possessing a laser pointer on school
premises, except for a valid instructional or other school-related purpose.
3.
Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any
controlled substance as defined in Health and Safety Code 11053-11058, alcoholic beverage, or
intoxicant of any kind. (Education Code 48900(c))
4.
Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health
and Safety Code 11053-11058, alcoholic beverage, or intoxicant of any kind, and then sold, delivered,
or otherwise furnished to any person another liquid, substance, or material and represented same as
such controlled substance, alcoholic beverage, or intoxicant.
(Education Code 48900(d))
5.

Committed or attempted to commit robbery or extortion. (Education Code 48900(e))
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6.

Caused or attempted to cause damage to school property or private property.
(Education Code 48900(f))

7.

Stole or attempted to steal school property or private property. (Education Code 48900(g))

8.
Possessed or used tobacco or products containing tobacco or nicotine products, including, but
not limited to, cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew
packets, and betel, except that this restriction shall not prohibit a student from using or possessing
his/her own prescription products. (Education Code 48900(h))
9.

Committed an obscene act or engaged in habitual profanity or vulgarity.
(Education Code 48900(i))

10.

Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia, as
defined in Health and Safety Code 11014.5. (Education Code 48900(j))

11.
Disrupted school activities or otherwise willfully defied the valid authority of supervisors,
teachers, administrators, other school officials, or other school personnel engaged in the performance
of their duties. (Education Code 48900(k))
12.

Knowingly received stolen school property or private property. (Education Code 48900(l))

13.
Possessed an imitation firearm. (Education Code 48900(m))
Imitation firearm means a replica of a firearm that is so substantially similar in physical properties to
an existing firearm as to lead a reasonable person to conclude that the replica is a firearm.
14.
Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c, 286,
288, 288a, or 289, or committed a sexual battery as defined in Penal Code 243.4. (Education Code
48900(n))
15.
Harassed, threatened, or intimidated a student who is a complaining witness or witness in a
school disciplinary proceeding for the purpose of preventing that student from being a witness and/or
retaliating against that student for being a witness. (Education Code 48900(o))
16.

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.
(Education Code 48900(p))

17.
Engaged in, or attempted to engage in, hazing. (Education Code 48900(q))
Hazing means a method of initiation or pre-initiation into a student organization or body, whether or
not the organization or body is officially recognized by an educational institution, which is likely to
cause serious bodily injury or personal degradation or disgrace resulting in physical or mental harm to
a former, current, or prospective student. Hazing does not include athletic events or school-sanctioned
events.
18.
Engaged in an act of bullying. (Education Code 48900(r))
Bullying means any severe or pervasive physical or verbal act or conduct, including communications
made in writing or by means of an electronic act, directed toward one or more students that has or can
reasonably be predicted to have the effect of placing a reasonable student in fear of harm to
himself/herself or his/her property; cause the student to experience a substantially detrimental effect
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on his/her physical or mental health; or cause the student to experience substantial interferences with
his/her academic performance or ability to participate in or benefit from the services, activities, or
privileges provided by a school.
Bullying also includes any act of sexual harassment, hate violence, or harassment, threat, or
intimidation (as set forth in Education Code 48900.2, 48900.3, or 48900.4; see items #21-23 below)
that is committed by a student of any grade level, when the act results in harm to a reasonable student
as specified in the above paragraph. However, when bullying is found under these circumstances,
students below grade 4 may not be disciplined for the underlying violations of items #21-23 below, but
may only be disciplined for "bullying."
Bullying shall include any act of sexual harassment, hate violence, or harassment, threat, or
intimidation, as defined in Education Code 48900.2, 48900.3, or 48900.4 (items #21-23 below), that
has any of the effects described above on a reasonable student.
Reasonable student means a student, including, but not limited to, a student who has been identified
as a student with a disability, who exercises average care, skill, and judgment in conduct for a person
of his/her age, or for a person of his/her age with his/her disability. (Education Code 48900(r))
19.
Aided or abetted the infliction or attempted infliction of physical injury on another person, as
defined in Penal Code 31. (Education Code 48900(t))
20.
Made terrorist threats against school officials and/or school property.
A terrorist threat includes any written or oral statement by a person who willfully threatens to commit
a crime which will result in death or great bodily injury to another person or property damage in excess
of $1,000, with the specific intent that the statement is to be taken as a threat, even if there is no intent
of actually carrying it out. (Education Code 48900.7)
The following additional grounds apply only to students in grades 4-12 and may be revised to reflect
grade levels offered by the district. As discussed in item #18 above, although Education Code 48900(r)
defines bullying to include acts involving items #21-23, only students in grades 4-12 may be suspended
or expelled for the individual acts that constitute sexual harassment, hate violence, and harassment as
stated in items #21-23 below. A student in grades 4-12 is also subject to suspension or
recommendation for expulsion when it is determined that he/she:
21.
Committed sexual harassment as defined in Education Code 212.5 (Education Code 48900.2)
Sexual harassment means conduct which, when considered from the perspective of a reasonable
person of the same gender as the victim, is sufficiently severe or pervasive as to have a negative impact
upon the victim's academic performance or to create an intimidating, hostile, or offensive educational
environment. (Education Code 212.5, 48900.2)
22.
Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as
defined in Education Code 233 (Education Code 48900.3) Hate violence means any act punishable
under Penal Code 422.6, 422.7, or 422.75. Such acts include injuring or intimidating a victim, interfering
with the exercise of a victim's civil rights, or damaging a victim's property because of the victim's race,
ethnicity, religion, nationality, disability, gender, gender identity, gender expression, or sexual
orientation; a perception of the presence of any of those characteristics in the victim; or the victim's
association with a person or group with one or more of those actual or perceived characteristics.
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(Education Code 233; Penal Code 422.55)
23.
Intentionally engaged in harassment, threats, or intimidation against district personnel or
students that is sufficiently severe or pervasive to have the actual and reasonably expected effect of
materially disrupting classwork, creating substantial disorder, and invading the rights of school
personnel or students by creating an intimidating or hostile educational environment.
(Education Code 48900.4)
Removal from Class by a Teacher
A teacher may remove a student from his/her class for the remainder of the day and the following day
only for acts specified in Education Code 48900 and listed under "Grounds for Suspension and
Expulsion" above. (Education Code 48910)
When removing a student from his/her class, the teacher shall immediately report this action to the
principal or designee and send the student to the principal or designee for appropriate action. If that
action requires the continuing presence of the student at school, he/she shall be appropriately
supervised during the class periods from which he/she has been removed. (Education Code 48910)
As soon as possible after the teacher decides to remove the student, he/she shall ask the student's
parent/guardian to attend a parent-teacher conference regarding the removal. A counselor or
psychologist may attend the conference as well as a school administrator. (Education Code 48910)
A student removed from class shall not be returned to class during the period of removal without the
approval of the teacher of the class and the principal or designee. (Education Code 48910)
A student removed from class shall not be placed in another regular class during the period of removal.
However, a student assigned to more than one class per day may continue to attend other regular
classes except those held at the same time as the class from which he/she was removed. (Education
Code 48910)
The teacher of any class from which a student is removed may require the student to complete any
assignments and tests missed during the removal. (Education Code 48913)
Suspension by Superintendent, Principal, or Designee
The Superintendent, principal, or designee shall immediately suspend any student found at school or
at a school activity to be: (Education Code 48915(c))
1.
Possessing, as verified by a district employee, selling, or otherwise furnishing a firearm, unless
the student had obtained prior written permission to possess the item
2.

Brandishing a knife as defined in Education Code 48915(g)

3.

Unlawfully selling a controlled substance listed in Health and Safety Code 11053-11058

4.
Committing or attempting to commit a sexual assault as defined in Penal Code 261, 266c, 286,
288, 288a, or 289, or committing a sexual battery as defined in Penal Code 243.4
5.

Possessing an explosive as defined in 18 USC 921

In addition, the Superintendent, principal, or designee may impose a suspension upon a first offense if
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he/she determines that the student violated any of items #1-5 listed under "Grounds for Suspension
and Expulsion" above or if the student's presence causes a danger to persons.
(Education Code 48900.5)
For all other offenses, a student may be suspended only when the Superintendent or principal has
determined that other means of correction have failed to bring about proper conduct in the student.
(Education Code 48900.5)
When other means of correction are implemented prior to imposing suspension or supervised
suspension upon a student, the Superintendent, principal, or designee shall document the other means
of correction used and retain them in the student's record. (Education Code 48900.5)
Length of Suspension
The Superintendent, principal, or designee may suspend a student from school for not more than five
consecutive school days unless the suspension is extended pending expulsion. (Education Code 48911)
A student may be suspended from school for not more than 20 school days in any school year.
However, when a student enrolls in or is transferred to another regular school, an opportunity school,
or continuation school or class for the purpose of adjustment, he/she may be suspended for not more
than 30 school days in a school year. The district may count suspensions that occur while a student is
enrolled in another school district toward the maximum number of days for which the student may be
suspended in any school year. (Education Code 48903, 48911, 48912)
These restrictions on the number of days of suspension shall not apply when the suspension is
extended pending an expulsion. (Education Code 48911)
Due Process Procedures for Suspension (Education Code 48911; 48914)
Suspensions shall be imposed in accordance with the following procedures:
1.
Informal Conference: Suspension shall be preceded by an informal conference conducted by
the Superintendent, principal, or designee with the student and, whenever practicable, the teacher,
supervisor, or school employee who referred the student to the principal. At the conference, the
student shall be informed of the reason for the disciplinary action, presented with the evidence against
him/her, and given the opportunity to present his/her version and evidence in support of his/her
defense. This conference may be omitted if the Superintendent, principal, or designee determines that
an emergency situation exists involving a clear and present danger to the lives, safety, or health of
students or school personnel. If a student is suspended without this conference, both the
parent/guardian and student shall be notified of the student's right to return to school for the purpose
of the conference. The conference shall be held within two school days, unless the student waives
his/her right to it or is physically unable to attend for any reason. In such a case, the conference shall
be held as soon as the student is physically able to return to school.
2.
Administrative Actions: All requests for student suspension are to be processed by the principal
or designee. A school employee shall report the suspension, including the name of the student and
the cause for the suspension, to the Superintendent or designee.
3.
Notice to Parents/Guardians: At the time of the suspension, a school employee shall make a
reasonable effort to contact the parent/guardian by telephone or in person. Whenever a student is
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suspended, the parent/guardian shall be notified in writing of the suspension. This notice shall state
the specific offense committed by the student. (Education Code 48911; 48900.8) In addition, the
notice may state the date and time when the student may return to school. If school officials wish to
ask the parent/guardian to confer regarding matters pertinent to the suspension, the notice may add
that state law requires the parent/guardian to respond to such requests without delay.
4.
Parent/Guardian Conference: Whenever a student is suspended, school officials may meet with
the parent/guardian to discuss the cause(s) and duration of the suspension, the school policy involved,
and any other pertinent matter. Although the parent/guardian is required to respond without delay
to a request for a conference about his/her child's behavior, no penalties may be imposed on the
student for the failure of the parent/guardian to attend such a conference. The student may not be
denied reinstatement solely because the parent/guardian failed to attend the conference.
5.
Extension of Suspension: If the Board is considering the expulsion of a suspended student, the
Superintendent or designee may, in writing, extend the suspension until such time as the Board has
made a decision. Any extension of the original period of suspension shall be preceded by notice of such
extension with an offer to hold a conference concerning the extension, giving the student an
opportunity to be heard. This conference may be held in conjunction with a meeting requested by the
student or parent/guardian to challenge the original suspension. Extension of the suspension may be
made only if the Superintendent or designee determines, following a meeting in which the student and
the student's parent/guardian were invited to participate, that the student's presence at the school or
at an alternative school would endanger persons or property or threaten to disrupt the instructional
process.
If the student involved is a foster youth, the Superintendent or designee shall notify the district liaison
for foster youth of the need to invite the student's attorney and a representative of the appropriate
county child welfare agency to attend the meeting. (Education Code 48853.5, 48911, 48918.1)
In addition to suspending a student, the Superintendent, principal, or designee may provide services
or require the student to participate in an alternative disciplinary program designed to correct his/her
behavior and keep him/her in school.
Suspension by the Board
The Board may suspend a student for any of the acts listed under "Grounds for Suspension and
Expulsion" above and within the limits specified under "Suspension by Superintendent, Principal, or
Designee" above. (Education Code 48912)
When the Board is considering a suspension, disciplinary action, or any other action (except expulsion)
against any student, it shall hold a closed session if a public hearing would lead to disclosure of
information violating a student's right to privacy under Education Code 49073-49079. (Education Code
35146, 48912)
The Board shall provide the student and his/her parent/guardian with written notice of the closed
session by registered or certified mail or personal service. Upon receiving this notice, the student or
parent/guardian may request a public meeting, and this request shall be granted if made in writing
within 48 hours after receipt of the Board's notice. However, any discussion that conflicts with any
other student's right to privacy still shall be held in closed session. (Education Code 35146, 48912)
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Supervised Suspension Classroom
A student for whom an expulsion action has not been initiated and who poses no imminent danger or
threat to the school, students, or staff may be assigned to a supervised suspension classroom in a
separate classroom, building, or site for the entire period of suspension. The following conditions shall
apply: (Education Code 48911.1)
1.

The supervised suspension classroom shall be staffed in accordance with law.

2.

The student shall have access to appropriate counseling services.

3.
The supervised suspension classroom shall promote completion of schoolwork and tests missed
by the student during the suspension.
4.
The student shall be responsible for contacting his/her teacher(s) to receive assignments to be
completed in the supervised suspension classroom. The teacher(s) shall provide all assignments and
tests that the student will miss while suspended. If no such work is assigned, the person supervising
the suspension classroom shall assign schoolwork.
At the time a student is assigned to a supervised suspension classroom, the principal or designee shall
notify the student's parent/guardian in person or by telephone.
Authority to Expel
A student may be expelled only by the Board. (Education Code 48918(j))
The Board shall expel, as required by law, any student found to have committed any offense listed
below under "Mandatory Recommendation and Mandatory Expulsion." (Education Code 48915)
For all other grounds listed above under "Grounds for Suspension and Expulsion," the Board shall order
a student expelled, upon the recommendation of the Superintendent, principal, or designee, only if the
Board makes a finding of either or both of the following:
1.
That other means of correction are not feasible or have repeatedly failed to bring about proper
conduct
2.
That due to the nature of the violation, the presence of the student causes a continuing danger
to the physical safety of the student or others
Superintendent, Principal, or Designee Authority to Recommend Expulsion
(Education Code 48915(a))
Unless the Superintendent, principal, or designee determines that expulsion should not be
recommended under the circumstances or that an alternative means of correction would address the
conduct, he/she shall recommend a student's expulsion for any of the following acts:
1.
Causing serious physical injury to another person, except in self-defense.
2.
Possession of any knife as defined in Education Code 48915(g) or other dangerous object of no
reasonable use to the student.
3.
Unlawful possession of any controlled substance as listed in Health and Safety Code 1105311058, except for (a) the first offense for the possession of not more than one ounce of marijuana,
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other than concentrated cannabis, or (b) the student's possession of over-the-counter medication for
his/her use or other medication prescribed for him/her by a physician.
4.

Robbery or extortion.

5.

Assault or battery, as defined in Penal Code 240 and 242, upon any school employee.

In determining whether or not to recommend the expulsion of a student, the Superintendent, principal,
or designee shall act as quickly as possible to ensure that the student does not lose instructional time.
(Education Code 48915)
Mandatory Recommendation and Mandatory Expulsion
The Superintendent, principal, or designee shall recommend that the Board expel any student found
at school or at a school activity to be: (Education Code 48915(c))
1.
Possessing, as verified by a district employee, selling, or otherwise furnishing a firearm, unless
the student had obtained prior written permission to possess the firearm from a certificated school
employee, with the principal or designee concurrence. However, possession of an imitation firearm,
as defined in Education Code 48900(m), shall not be regarded as an offense requiring a mandatory
recommendation for expulsion and mandatory expulsion.
2.

Brandishing a knife as defined in Education Code 48915(g) at another person.

3.

Unlawfully selling a controlled substance listed in Health and Safety Code 11053-11058.

4.
Committing or attempting to commit a sexual assault as defined in Penal Code 261, 266c, 286,
288, 288a, or 289, or committing a sexual battery as defined in Penal Code 243.4.
5.

Possessing an explosive as defined in 18 USC 921.

Upon finding that the student committed any of the above acts, the Board shall expel the student.
(Education Code 48915)
Student's Right to Expulsion Hearing
Any student recommended for expulsion shall be entitled to a hearing to determine whether he/she
should be expelled. The hearing shall be held within 30 school days after the Superintendent, principal,
or designee determines that the student has committed one of the acts listed above under "Grounds
for Suspension and Expulsion." (Education Code 48918(a))
The student is entitled to at least one postponement of an expulsion hearing for a period of not more
than 30 calendar days. The request for postponement shall be in writing. Any subsequent
postponement may be granted at the Board's discretion. (Education Code 48918(a))
If the Board finds it impractical during the regular school year to comply with these time requirements
for conducting an expulsion hearing, the Superintendent or designee may, for good cause, extend the
time period by an additional five school days. Reasons for the extension shall be included as a part of
the record when the expulsion hearing is held. (Education Code 48918(a))
If the Board finds it impractical to comply with the time requirements of the expulsion hearing due to
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a summer recess of Board meetings of more than two weeks, the days during the recess shall not be
counted as school days. The days not counted during the recess may not exceed 20 school days, as
defined in Education Code 48925. Unless the student requests in writing that the expulsion hearing be
postponed, the hearing shall be held not later than 20 calendar days prior to the first day of the next
school year. (Education Code 48918(a))
Stipulated Expulsion
After a determination that a student has committed an offense listed above under "Grounds for
Suspension and Expulsion" for which expulsion is permitted or mandatory, the Superintendent,
principal, or designee shall offer the student and his/her parent/guardian the option to waive a hearing
and stipulate to the expulsion. The offer shall be made only after the student or his/her
parent/guardian has been given written notice of the expulsion hearing pursuant to Education Code
48918. The stipulation agreement shall be in writing and shall be signed by the student and his/her
parent/guardian. The stipulation agreement shall include notice of all the rights that the student is
waiving, including the waiving of his/her right to have a full hearing, to appeal the expulsion to the
VLSD Board of Education, and to consult legal counsel. A stipulated expulsion shall be effective upon
approval by the Board.
Rights of Complaining Witness
An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed for one
school day in order to accommodate the special physical, mental, or emotional needs of a student who
is the complaining witness. Whenever the Superintendent or designee recommends an expulsion
hearing that addresses allegations of sexual assault or sexual battery, he/she shall give the complaining
witness a copy of the district's suspension and expulsion policy and regulation and shall advise the
witness of his/her right to: (Education Code 48918.5)
1.
2.
3.

Receive five days' notice of his/her scheduled testimony at the hearing.
Have up to two adult support persons of his/her choosing present at the hearing at the time
he/she testifies.
Have a closed hearing during the time he/she testifies.

Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or designee
shall immediately advise complaining witnesses and accused students to refrain from personal or
telephone contact with each other during the time when an expulsion process is pending.
(Education Code 48918.5)
Written Notice of the Expulsion Hearing
Written notice of the expulsion hearing shall be forwarded to the student and the student's
parent/guardian at least 10 calendar days before the date of the hearing. The notice shall include:
1.
The date and place of the hearing.
2.
A statement of facts, charges, and offense upon which the proposed expulsion is based.
3.
A copy of district disciplinary rules which relate to the alleged violation.
4.
Notification of the student's or parent/guardian's obligation, pursuant to Education Code
48915.1, to provide information about the student's status in the district to any other district in which
the student seeks enrollment. This obligation applies when a student is expelled for acts other than
those described in Education Code 48915(a) or (c).
5.
The opportunity for the student or the student's parent/guardian to appear in person or be
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represented by legal counsel or by a non-attorney advisor.
6.
The right to inspect and obtain copies of all documents to be used at the hearing.
7.
The opportunity to confront and question all witnesses who testify at the hearing.
8.
The opportunity to question all evidence presented and to present oral and documentary
evidence on the student's behalf, including witnesses.
Additional Notice of Expulsion Hearing for Foster Youth
At least 10 days prior to a hearing to determine if a student who is a foster youth as defined under
Education Code 48853.5 should be expelled for an offense not requiring a mandatory recommendation
for expulsion, the Superintendent or designee shall notify the student's attorney and a representative
of an appropriate county child welfare agency. If the hearing is pursuant to an offense requiring a
mandatory expulsion recommendation, the Superintendent or designee may provide the same
notification. The notice shall be provided by the most cost-effective method possible, including by
email or a telephone call. (Education Code 48918.1)
Conduct of Expulsion Hearing
Instead of the Board conducting an expulsion hearing, it may appoint a hearing officer or an impartial
administrative panel to conduct the hearing; see section "Alternative Expulsion Hearing: Hearing
Officer or Administrative Panel" below.
1.
Closed Session: Notwithstanding the provisions of Government Code 54953 and Education
Code 35145, the Board shall conduct a hearing to consider the expulsion of the student in a session
closed to the public unless the student requests in writing at least five days prior to the hearing that
the hearing be a public meeting. If such a request is made, the meeting shall be public unless another
student's privacy rights would be violated. Whether the expulsion hearing is held in closed or public
session, the Board may meet in closed session to deliberate and determine whether or not the student
should be expelled. If the Board admits any other person to this closed session, the parent/guardian,
the student, and the counsel of the student also shall be allowed to attend the closed session.
(Education Code 48918(c))
If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in public, a
complaining witness shall have the right to have his/her testimony heard in closed session when
testifying in public would threaten serious psychological harm to the witness and when there are no
alternative procedures to avoid the threatened harm, including, but not limited to, videotaped
deposition or contemporaneous examination in another place communicated to the hearing room by
closed-circuit television. (Education Code 48918(c))
2.
Record of Hearing: A record of the hearing shall be made and may be maintained by any means,
including electronic recording, as long as a reasonably accurate and complete written transcription of
the proceedings can be made. (Education Code 48918(g))
3.
Subpoenas: Before commencing a student expulsion hearing, the Board may issue subpoenas,
at the request of either the student or the Superintendent or designee, for the personal appearance at
the hearing of any person who actually witnessed the action that gave rise to the recommendation for
expulsion. After the hearing has commenced, the Board or the hearing officer or administrative panel
may issue such subpoenas at the request of the student or the VLSD Superintendent or designee. All
subpoenas shall be issued in accordance with Code of Civil Procedure 1985-1985.2 and enforced in
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accordance with Government Code 11455.20. (Education Code 48918(i))
Any objection raised by the student or the Superintendent or designee to the issuance of subpoenas
may be considered by the Board in closed session, or in open session if so requested by the student,
before the meeting. The Board's decision in response to such an objection shall be final and binding.
(Education Code 48918(i))
If the Board determines, or if the hearing officer or administrative panel finds and submits to the Board,
that a witness would be subject to unreasonable risk of harm by testifying at the hearing, a subpoena
shall not be issued to compel the personal attendance of that witness at the hearing. However, that
witness may be compelled to testify by means of a sworn declaration as described in item #4 below.
(Education Code 48918(i))
4.
Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion hearing,
but relevant evidence may be admitted and used as proof only if it is the kind of evidence on which
reasonable persons can rely in the conduct of serious affairs. The decision of the Board to expel shall
be supported by substantial evidence that the student committed any of the acts pursuant to
Education Code 48900 and listed in "Grounds for Suspension and Expulsion" above.
(Education Code 48918(h))
Findings of fact shall be based solely on the evidence at the hearing. Although no finding shall be based
solely on hearsay, sworn declarations may be admitted as testimony from witnesses whose disclosure
of their identity or testimony at the hearing may subject them to an unreasonable risk of physical or
psychological harm. (Education Code 48918(f))
In cases where a search of a student's person or property has occurred, evidence describing the
reasonableness of the search shall be included in the hearing record.
5.
Testimony by Complaining Witnesses: The following procedures shall be observed when a
hearing involves allegations of sexual assault or sexual battery by a student: (Education Code 48918,
48918.5)
a.
Any complaining witness shall be given five days' notice before being called to testify.
b.
Any complaining witness shall be entitled to have up to two adult support persons,
including, but not limited to, a parent/guardian or legal counsel, present during his/her
testimony.
c.
Before a complaining witness testifies, support persons shall be admonished that the
hearing is confidential.
d.
The person presiding over the hearing may remove a support person whom he/she finds
is disrupting the hearing.
e.
If one or both support persons are also witnesses, the hearing shall be conducted in
accordance with Penal Code 868.5.
f.
Evidence of specific instances of prior sexual conduct of a complaining witness shall be
presumed inadmissible and shall not be heard unless the person conducting the hearing
determines that extraordinary circumstances require the evidence to be heard. Before such a
determination is made, the complaining witness shall be given notice and an opportunity to
oppose the introduction of this evidence. In the hearing on the admissibility of this evidence,
the complaining witness shall be entitled to be represented by a parent/guardian, legal counsel,
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or other support person. Reputation or opinion evidence regarding the sexual behavior of a
complaining witness shall not be admissible for any purpose.
g.
In order to facilitate a free and accurate statement of the experiences of the complaining
witness and to prevent discouragement of complaints, the district shall provide a nonthreatening environment.
(1)
The district shall provide a room separate from the hearing room for the use of
the complaining witness before and during breaks in testimony.
(2)
At the discretion of the person conducting the hearing, the complaining witness
shall be allowed reasonable periods of relief from examination and cross-examination
during which he/she may leave the hearing room.
(3)
The person conducting the hearing may:
(a)
Arrange the seating within the hearing room so as to facilitate a less
intimidating environment for the complaining witness
(b)
Limit the time for taking the testimony of a complaining witness to the
hours he/she is normally in school, if there is no good cause to take the testimony
during other hours
(c)
Permit one of the support persons to accompany the complaining
witness to the witness stand
6.
Decision: The Board's decision as to whether to expel a student shall be made within 40 school
days after the student is removed from his/her school of attendance, unless the student requests in
writing that the decision be postponed. (Education Code 48918(a))
Alternative Expulsion Hearing: Administrative Panel
Instead of conducting an expulsion hearing itself, the Board may appoint an impartial administrative
panel composed of three or more certificated personnel, none of whom are members of the Board or
on the staff of the school in which the student is enrolled. (Education Code 48918(d))
A hearing conducted by the administrative panel shall conform to the same procedures applicable to a
hearing conducted by the Board as specified above in "Conduct of Expulsion Hearing," including the
requirement to issue a decision within 40 school days of the student's removal from school, unless the
student requests that the decision be postponed. (Education Code 48918(a) and (d))
The administrative panel shall, within three school days after the hearing, determine whether to
recommend expulsion of the student to the Board. If expulsion is not recommended, the expulsion
proceeding shall be terminated and the student shall be immediately reinstated. The Superintendent
or designee shall place the student in a classroom instructional program, any other instructional
program, a rehabilitation program, or any combination of these programs after consulting with district
staff, including the student's teachers, and with the student's parent/guardian. The decision to not
recommend expulsion shall be final. (Education Code 48918(e))
If expulsion is recommended, findings of fact in support of the recommendation shall be prepared and
submitted to the Board. All findings of fact and recommendations shall be based solely on the evidence
presented at the hearing. The Board may accept the recommendation based either upon a review of
the findings of fact and recommendations submitted or upon the results of any supplementary hearing
the Board may order. (Education Code 48918(f))
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In accordance with Board policy, the administrative panel may recommend that the Board suspend the
enforcement of the expulsion for a period of one year. (Education Code 48917, 48918)
Final Action by the Board
Whether the expulsion hearing is conducted in closed or public session by the Board, a hearing officer,
or an administrative panel or is waived through the signing of a stipulated expulsion agreement, the
final action to expel shall be taken by the Board at a public meeting. (Education Code 48918(j))
If the Board conducts the hearing and reaches a decision not to expel, this decision shall be final and
the student shall be reinstated immediately.
Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for
readmission to a school within the district. For a student expelled for any act listed under "Mandatory
Recommendation and Mandatory Expulsion" above, this date shall be one year from the date the
expulsion occurred, except that the Board may set an earlier date on a case-by-case basis. For a student
expelled for other acts, this date shall be no later than the last day of the semester following the
semester in which the expulsion occurred. If an expulsion is ordered during summer session or the
intersession period of a year-round program, the Board shall set a date when the student shall be
reviewed for readmission not later than the last day of the semester following the summer session or
intersession period in which the expulsion occurred. (Education Code 48916)
At the time of the expulsion order, the Board shall recommend a plan for the student's rehabilitation,
which may include: (Education Code 48916)
1.
Periodic review, as well as assessment at the time of review, for readmission
2.
Recommendations for improved academic performance, tutoring, special education
assessments, job training, counseling, employment, community service, or other rehabilitative
programs.
With parent/guardian consent, students who have been expelled for reasons relating to controlled
substances or alcohol may be required to enroll in a county-sponsored drug rehabilitation program
before returning to school. (Education Code 48916.5)
Written Notice to Expel
The Superintendent or designee shall send written notice of the decision to expel to the student or
parent/guardian. This notice shall include the following:
1.
The specific offense committed by the student for any of the causes for suspension or expulsion
listed above under "Grounds for Suspension and Expulsion” (Education Code 48900.8)
2.
The fact that a description of readmission procedures will be made available to the student and
his/her parent/guardian (Education Code 48916)
3.
Notice of the right to appeal the expulsion to the VLSD Board (Education Code 48918)
4.
Notice of the alternative educational placement to be provided to the student during the time
of expulsion (Education Code 48918)
5.
Notice of the student's or parent/guardian's obligation to inform any new district in which the
student seeks to enroll of the student's status with the expelling district, pursuant to Education Code
48915.1 (Education Code 48918)
Decision Not to Enforce Expulsion Order
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In accordance with Board policy, when deciding whether to suspend the enforcement of an expulsion
order, the Board shall take into account the following criteria:
1.
The student's pattern of behavior
2.
The seriousness of the misconduct
3.
The student's attitude toward the misconduct and his/her willingness to follow a rehabilitation
program.
The suspension of the enforcement of an expulsion shall be governed by the following:
1.
The Board may, as a condition of the suspension of enforcement, assign the student to a school,
class, or program appropriate for the student's rehabilitation. This rehabilitation program may provide
for the involvement of the student's parent/guardian in the student's education. When enforcement
of the expulsion order is suspended, the student shall be on probationary status. (Education Code
48917)
2.
The suspension of the enforcement of an expulsion order may be revoked by the Board if the
student commits any of the acts listed under "Grounds for Suspension and Expulsion" above or violates
any of the district's rules and regulations governing student conduct. (Education Code 48917)
3.
When the suspension of enforcement of an expulsion order is revoked, a student may be
expelled under the terms of the original expulsion order. (Education Code 48917)
4.
Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate the
student in a district school. Upon reinstatement, the Board may order the expunging of any or all
records of the expulsion proceedings. (Education Code 48917)
5.
The Superintendent or designee shall send written notice of any decision to suspend the
enforcement of an expulsion order during a period of probation to the student or parent/guardian.
The notice shall inform the parent/guardian of the right to appeal the expulsion to the VLSD Board, the
alternative educational placement to be provided to the student during the period of expulsion, and
the student's or parent/guardian's obligation to inform any new district in which the student seeks to
enroll of his/her status with the expelling district, pursuant to Education Code 48915.1(b). (Education
Code 48918(j))
6.
Suspension of the enforcement of an expulsion order shall not affect the time period and
requirements for the filing of an appeal of the expulsion order with the VLSD Board.
(Education Code 48917)
Right to Appeal
The student or parent/guardian is entitled to file an appeal of the Board's decision with the VLSD Board.
The appeal must be filed within 30 days of the Board's decision to expel, even if the expulsion order is
suspended and the student is placed on probation. (Education Code 48919)
The student shall submit a written request for a copy of the written transcripts and supporting
documents from the district simultaneously with the filing of the notice of appeal with the VLSD Board.
The district shall provide the student with these documents within 10 school days following the
student's written request. (Education Code 48919)
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Notification to Law Enforcement Authorities
Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate
city or county law enforcement authorities of any student acts of assault which may have violated Penal
Code 245. (Education Code 48902)
The principal or designee also shall notify appropriate city or county law enforcement authorities of
any student acts which may involve the possession or sale of narcotics or of a controlled substance. In
addition, law enforcement authorities shall be notified regarding any acts by students regarding the
possession, sale, or furnishing of firearms, explosives, or other dangerous weapons in violation of
Education Code 48915(c)(1) or (5) or Penal Code 626.9 and 626.10. (Education Code 48902)
Within one school day after a student's suspension or expulsion, the principal or designee shall notify
appropriate city or county law enforcement authorities, by telephone or other appropriate means, of
any student acts which may violate Education Code 48900(c) or (d), relating to the possession, use,
offering, or sale of controlled substances, alcohol, or intoxicants of any kind. (Education Code 48902)
Post-Expulsion Placements
The Board shall refer expelled students to a program of study that is: (Education Code 48915,
48915.01)
1.

Appropriately prepared to accommodate students who exhibit discipline problems

2.
Not provided at a comprehensive middle school or at any elementary school, unless the
program is offered at a community day school established at such a site
3.

Not housed at the school site attended by the student at the time of suspension

When the placement described above is not available and when the VLSD Superintendent so certifies,
students expelled for acts described in items #6-13 and #21-23 under "Grounds for Suspension and
Expulsion" above may be referred to a program of study that is provided at another comprehensive
middle school or elementary school. (Education Code 48915)
The program for a student expelled from any of grades K-6 shall not be combined or merged with
programs offered to students in any of grades 7-12. (Education Code 48916.1)
Readmission after Expulsion
Procedures for readmission shall be as follows:
1.
On the date set by the Board when it ordered the expulsion, the district shall consider
readmission of the student. (Education Code 48916)
2.
The Superintendent or designee shall hold a conference with the parent/guardian and the
student. At the conference, the student's rehabilitation plan shall be reviewed and the Superintendent
or designee shall verify that the provisions of this plan have been met. School regulations shall be
reviewed and the student and parent/guardian shall be asked to indicate in writing their willingness to
comply with these regulations.
3.

The Superintendent or designee shall transmit to the Board his/her recommendation regarding
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readmission. The Board shall consider this recommendation in closed session if information would be
disclosed in violation of Education Code 49073- 49079. If a written request for open session is received
from the parent/guardian or adult student, it shall be honored.
4.
If the readmission is granted, the Superintendent or designee shall notify the student and
parent/guardian, by registered mail, of the Board's decision regarding readmission.
5.
The Board may deny readmission only if it finds that the student has not satisfied the conditions
of the rehabilitation plan or that the student continues to pose a danger to campus safety or to other
district students or employees. (Education Code 48916)
6.
If the Board denies the readmission of a student, the Board shall determine either to continue
the student's placement in the alternative educational program initially selected or to place the student
in another program that serves expelled students, including placement in a county community school.
(Education Code 48916)
7.
The Board shall provide written notice to the expelled student and parent/guardian describing
the reasons for denying re-admittance into the regular program. This notice shall indicate the Board's
determination of the educational program which the Board has chosen. The student shall enroll in that
program unless the parent/guardian chooses to enroll the student in another school district.
(Education Code 48916)
No student shall be denied readmission into the district based solely on the student's arrest,
adjudication by a juvenile court, formal or informal supervision by a probation officer, detention in a
juvenile facility, enrollment in a juvenile court school, or other such contact with the juvenile justice
system. (Education Code 48645.5)
Maintenance of Records
The district shall maintain a record of each suspension and expulsion, including its specific cause(s).
(Education Code 48900.8)
Expulsion records of any student shall be maintained in the student's mandatory interim record and
sent to any school in which the student subsequently enrolls upon written request by that school.
(Education Code 48918(k))
The Superintendent or designee shall, within five working days, honor any other district's request for
information about an expulsion from this district. (Education Code 48915.1)
Administrative Regulation
Suspension and Expulsion/Due Process (Students With Disabilities)
AR 5144.2
Students
A student identified as an individual with a disability pursuant to the Individuals with Disabilities
Education Act (IDEA), 20 USC 1400-1482, is subject to the same grounds and procedures for suspension
and expulsion which apply to students without disabilities, except as otherwise specified in this
administrative regulation.
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Suspension
The Superintendent or designee may suspend a student with a disability for up to 10 consecutive school
days for a single incident of misconduct, and for up to 20 school days in a school year, as long as the
suspension(s) does not constitute a change in placement pursuant to 34 CFR 300.536. (Education Code
48903; 34 CFR 300.530) The principal or designee shall monitor the number of days, including portions
of days, in which a student with a valid individualized education program (IEP) has been suspended
during the school year.
The Superintendent or designee shall determine, on a case-by-case basis, whether a pattern of
removals of a student from his/her current educational placement for disciplinary reasons constitutes
a change of placement. A change of placement shall be deemed to have occurred under either of the
following circumstances: (34 CFR 300.536)
1.

The removal is for more than 10 consecutive school days.

2.
The student has been subjected to a series of removals that constitute a pattern because of all
of the following:
a.
The series of removals total more than 10 school days in a school year.
b.
The student's behavior is substantially similar to his/her behavior in previous incidents
that resulted in the series of removals.
c.
Additional factors, such as the length of each removal, the total amount of time the
student has been removed, and the proximity of the removals to one another, indicate
a change of placement.
If a student's removal is determined to be a change of placement as specified in items #1-2 above, or
the student is suspended for more than 10 school days in the same school year, the student's IEP team
shall determine the appropriate educational services. Such services shall be designed to enable the
student to continue to participate in the general education curriculum in another setting, to progress
toward meeting the goals set out in his/her IEP, and to address the student's behavior violation so that
it does not recur. (20 USC 1412(a)(1)(A); 34 CFR 300.530)
If the IEP of a student with a disability requires the district to provide the student with transportation,
the district shall provide the student with an alternative form of transportation at no cost to him/her
or to his/her parent/guardian when he/she is to be excluded from school bus transportation.
(Education Code 48915.5)

Interim Alternative Educational Placement Due to Dangerous Behavior
The district may unilaterally place a student with a disability in an appropriate interim alternative
educational setting for up to 45 school days, without regard to whether the behavior is a manifestation
of the student's disability, when the student commits one of the following acts while at school, going
to or from school, or at a school-related function:
1.
Carries or possesses a weapon, as defined in 18 USC 930
2.
Knowingly possesses or uses illegal drugs
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3.
4.

Sells or solicits the sale of a controlled substance as identified in 21 USC 812(c), Schedules I-V
Inflicts serious bodily injury upon another person as defined in 18 USC 1365

The student's interim alternative educational setting shall be determined by his/her IEP team.
On the date the decision to take disciplinary action is made, the student's parent/guardian shall be
notified of the decision and provided the procedural safeguards notice.
A student who has been removed from his/her current placement because of dangerous behavior shall
receive services, although in another setting, to the extent necessary to allow him/her to participate in
the general education curriculum and to progress toward meeting the goals set out in his/her IEP. As
appropriate, the student shall also receive a functional behavioral assessment and behavioral
intervention services and modifications that are designed to address the behavior violation so that it
does not recur.
Manifestation Determination
The following procedural safeguards shall apply when a student with a disability is suspended for more
than 10 consecutive school days, when a series of removals of a student constitutes a pattern, or when
a change of placement of a student is contemplated due to a violation of the district's code of conduct:
1.
Notice: On the date the decision to take disciplinary action is made, the student's
parent/guardian shall be notified of the decision and provided the procedural safeguards notice
pursuant to 34 CFR 300.504.
2.
Manifestation Determination Review: Immediately if possible, but in no case later than 10
school days after the date the decision to take disciplinary action is made, a manifestation
determination review shall be made of the relationship between the student's disability and the
behavior subject to the disciplinary action.
At the manifestation determination review, the district, the student's parent/guardian, and relevant
members of the IEP team (as determined by the district and parent/guardian) shall review all relevant
information in the student's file, including the student's IEP, any teacher observations, and any relevant
information provided by the parents/guardians, to determine whether the conduct in question was
either of the following:
a.
Caused by or had a direct and substantial relationship to the student's disability.
b.
A direct result of the district's failure to implement the student's IEP, in which case the
district shall take immediate steps to remedy those deficiencies.
If the manifestation review team determines that either of the above conditions applies, the student's
conduct shall then be determined to be a manifestation of his/her disability.
3.
Determination that Behavior is a Manifestation of the Student's Disability: When the student's
conduct has been determined to be a manifestation of his/her disability, the IEP team shall conduct a
functional behavioral assessment, unless one had been conducted before the occurrence of the
behavior that resulted in the change of placement, and shall implement a behavioral intervention plan
for the student. If a behavioral intervention plan has already been developed, the IEP team shall review
the behavioral intervention plan and modify it as necessary to address the behavior.
The student shall be returned to the placement from which he/she was removed, unless the
36

parent/guardian and Superintendent or designee agree to a change of placement as part of the
modification of the behavioral intervention plan.
4.
Determination that Behavior is Not a Manifestation of the Student's Disability: When it has been
determined that the student's conduct was not a manifestation of his/her disability, the student may
be disciplined in accordance with the procedures for students without disabilities. However, the
student's IEP team shall determine services necessary to enable him/her to participate in the general
education curriculum in another setting and to allow him/her to progress toward meeting the goals set
out in his/her IEP. As appropriate, the student also shall receive a functional behavioral assessment
and behavioral intervention services and modifications that are designed to address the behavior
violation so that it does not recur.
Due Process Appeals
If the parent/guardian disagrees with any district decision regarding placement under 34 CFR 300.530
(suspension and removal for dangerous circumstances) or 34 CFR 300.531 (interim alternative
placement), or the manifestation determination under 34 CFR 300.530(e), he/she may appeal the
decision by requesting a hearing. The district may request a hearing if the district believes that
maintaining the student's current placement is substantially likely to result in injury to the student or
others. In order to request a due process hearing, the requesting party shall file a complaint pursuant
to 34 CFR 300.507 and 300.508(a) and (b).
Whenever a hearing is requested as specified above, the parent/guardian or the district shall have an
opportunity for an expedited due process hearing consistent with requirements specified in 34 CFR
300.507, 300.508 (a)-(c), and 300.510-300.514.
If the student's parent/guardian or the district has initiated a due process hearing under 34 CFR 300.532
as detailed above, the student shall remain in the interim alternative educational setting pending the
decision of the hearing officer or until the expiration of the 45-day time period, whichever occurs first,
unless the parent/guardian and district agree otherwise. (20 USC 1415(k)(4); 34 CFR 300.533)
Readmission
Readmission procedures for students with disabilities shall be the same as those adopted for students
without disabilities. Upon readmission of a student with disabilities, an IEP team meeting shall be
convened to review and, as necessary, modify the student's IEP.
Decision Not to Enforce Expulsion Order
The Governing Board's criteria for suspending the enforcement of an expulsion order shall be applied
to students with disabilities in the same manner as they are applied to all other students.
Notification to Law Enforcement Authorities
Law enforcement notification requirements involving students with disabilities shall be the same as
those specified for all students in AR 5144.1 - Suspension and Expulsion/Due Process.
When giving any required notification concerning a student with disabilities to any law enforcement
official, the principal or designee shall require the law enforcement official to certify in writing that
he/she will not disclose the student's information or records to any other person without the prior
written consent of the student's parent/guardian. (Education Code 49076)
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Report to VLSD Superintendent of Schools
The Superintendent or designee shall report to the VLSD Superintendent of Schools when any special
education student has been expelled or suspended for more than 10 school days. The report shall
include the student's name, last known address, and the reason for the action.
Procedures for Students Not Yet Eligible for Special Education Services
A student who has not been determined to be eligible for special education and related services and
who has violated the district's code of student conduct may nevertheless assert any of the protections
under IDEA, if the district had knowledge of the student's disability.
Knowledge means that, before the occurrence of the behavior that precipitated the disciplinary action,
one of the following occurred:
1.
The parent/guardian, in writing, has expressed concern to district supervisory or administrative
personnel, or to a teacher of the student, that the student is in need of special education or related
services.
2.
The parent/guardian has requested an evaluation of the student for special education pursuant
to 20 USC 1414(a)(1)(B) or 34 CFR 300.300-300.311.
3.
The teacher of the student or other district personnel has expressed specific concerns directly
to the district's director of special education or other supervisory district personnel about a pattern of
behavior demonstrated by the student.
However, the district shall not be deemed to have knowledge of a student's disability if the student's
parent/guardian has not allowed him/her to be evaluated for special education services or has refused
services or, after evaluating the student pursuant to 34 CFR 300.300-300.311, the district determined
that he/she was not an individual with a disability.
When the district is deemed to not have knowledge of a student's disability, the student shall be
disciplined in accordance with procedures established for students without disabilities who engage in
comparable behavior.
If a request is made for an evaluation of a student during the time period in which the student is subject
to disciplinary measures pursuant to 34 CFR 300.530, the evaluation shall be conducted in an expedited
manner. Until the evaluation is completed, the student shall remain in the educational placement
determined by school authorities.
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Procedures for Notifying Teachers
about Dangerous Pupils
In order to fulfill the requirements made by Education Code 49079 and Welfare and Institutions Code
827 that state teachers must be notified of the reason(s) a student has been suspended, the Valle Lindo
School District has incorporated this notification into the existing “Attendance Reporting screen”. On
the daily attendance report, when a student is suspended, will show an “SUS” next to the student’s
name. The teacher can access the suspension by looking at the student’s discipline screen. The
information provided is for the student’s current teachers only. All information regarding suspension
and expulsion is CONFIDENTIAL, is not to be shared with any student(s) or parent(s). Teachers are
asked to keep this information secure so students and others may not view it.
Pursuant to Welfare & Institution Code 827(b) and Education Code 48267, the Court notifies the
Superintendent of the Valle Lindo School District regarding students who have engaged in certain
criminal conduct. This information is forwarded to the site Principal. The site Principal is responsible
for prompt notification of the student’s teachers. Per Education Code 49079, this information must be
kept confidential. This information is also forwarded to all administrators.

To:
ALL CERTIFICATED STAFF
From: PRINCIPAL
Re:
Student Suspension Information
Education Code 49079 and Welfare and Institutions Code 827 require that teachers be notified of the
reason(s) a student has been suspended. The VLSD has incorporated this notification into the existing
“Attendance Reporting screen”. On the daily attendance report, when a student is suspended, will
show an “SUS” next to the student’s name. The teacher can access the suspension by looking at the
student’s discipline screen. The information provided is for the student’s current teachers only. All
information regarding suspension and expulsion is CONFIDENTIAL, is not to be shared with any
student(s) or parent(s). Teachers are asked to keep this information secure so students and others may
not view it. The following are examples of Ed. Code 48900 and 48915 violations.
If you have any questions or want more information, please see me.
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Confidential Memorandum
To:

Teacher

From:

Principal

Date:
Re:

Students having committed specified crime

The student named below has been convicted of a penal code violation.
Welfare and Institutions Code 827 requires teachers to be informed when a student has engaged in
certain criminal conduct.
NOTE: SUCH INFORMATION IS CONFIDENTIAL AND CANNOT BE FURTHER DISSEMINATED BY THE
TEACHER OR OTHERS. UNLAWFUL DISSEMINATION OF THIS INFORMATION IS PUNISHABLE BY A
SIGNIFICANT FINE. (EC 49079)
PLEASE DESTROY THIS NOTE IMMEDIATELY AFTER READING.
________________ was found to have committed the following criminal activity:

If you have any questions, please see me.
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Sexual Harassment Policy
Board Policy
Sexual Harassment
BP 4119.11; 4219.11; 4319.11
Personnel
Education Code 231.5 mandates the district to have a written policy on sexual harassment. As part of
this mandate, the district has also adopted a sexual harassment policy related to students; see BP/AR
5145.7 - Sexual Harassment - Students.
Generally, courts recognize two types of conduct as constituting sexual harassment. "Quid Pro Quo"
("this for that") sexual harassment is considered to have occurred when a person in a position of
authority makes another individual's educational or employment benefits conditional upon that other
person's willingness to engage in unwanted sexual behavior (e.g., promising a promotion for sex).
"Hostile environment" sexual harassment, on the other hand, is conduct by the perpetrator that is so
severe, persistent, or pervasive that it creates a hostile, intimidating, or abusive educational or
professional environment for another. Sexual harassment also covers retaliatory behavior against a
complainant, witness, or other participant in the complaint process.
Sexual harassment may be a violation of Title VII of the Civil Rights Act of 1964 (42 USC 2000e-2000e17) and/or Title IX of the Education Amendments of 1972 (42 USC 2000h-2-2000h-6), as well as the
California Fair Employment and Housing Act, Government Code 12900-12996.
Government Code 12940 and 34 CFR 106.9 extend protection against sexual harassment to job
applicants. In addition, pursuant to Government Code 12940, employers may be held liable for sexual
harassment committed against their workers by clients, customers, or other third parties if they knew
or should have known of the harassment and failed to take immediate and appropriate corrective
action to stop the harassment.
The VLSD Governing Board prohibits sexual harassment of district employees and job applicants. The
Board also prohibits retaliatory behavior or action against district employees or other persons who
complain, testify or otherwise participate in the complaint process established pursuant to this policy
and administrative regulation.
Pursuant to Government Code 12950.1, as added by AB 1825 (Ch. 933, Statutes of 2004), VALLE LINDO
SCHOOL DISTRICT provides two hours of sexual harassment training to supervisory employees.
The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation,
and correction of sexual harassment, including but not limited to:
1.
Providing training to employees in accordance with law and administrative regulation
2.
Publicizing and disseminating the district's sexual harassment policy to staff
3.
Ensuring prompt, thorough, and fair investigation of complaints
4.
Taking timely and appropriate corrective action(s), which may require interim separation of
the complainant and the alleged harasser and subsequent monitoring of developments.
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All complaints and allegations of sexual harassment shall be kept confidential to the extent necessary
to carry out the investigation or to take other subsequent necessary actions. (5 CCR 4964)
Any district employee or job applicant who feels that he/she has been sexually harassed or who has
knowledge of any incident of sexual harassment by or against another employee, a job applicant or a
student, shall immediately report the incident to his/her supervisor, the principal, district administrator
or Superintendent.
A supervisor, principal or other district administrator who receives a harassment complaint shall
promptly notify the Superintendent or designee.
Complaints of sexual harassment shall be filed in accordance with AR 4031 - Complaints Concerning
Discrimination in Employment. An employee may bypass his/her supervisor in filing a complaint where
the supervisor is the subject of the complaint.
Any district employee who engages or participates in sexual harassment or who aids, abets, incites,
compels, or coerces another to commit sexual harassment against a district employee, job applicant,
or student is in violation of this policy and is subject to disciplinary action, up to and including dismissal.
In addition to district sanction against employees who engage in sexual harassment, Government Code
12940 provides that such employees may be held personally liable in a court of law for any damage to
the victim(s).
Board Policy
Sexual Harassment
BP 5145.7
Students
Education Code 231.5 mandates the district to have written policies on sexual harassment. The
following policy addresses harassment by and/or of students.
Title IX of the Education Amendments of 1972 (20 USC 1681-1688) prohibits discrimination based on
sex by recipients of federal financial assistance. School districts are responsible under Title IX and the
regulations for the issuance of a policy against sex discrimination (34 CFR 106.8). Sexual harassment is
a form of sex discrimination under Title IX and can deny or limit a student's ability to participate in or
receive education benefits, services, or opportunities on the basis of that student's sex.
In addition to filing a private civil lawsuit, an alleged victim of sexual harassment may file a complaint
with the California Department of Education (CDE) and/or the U.S. Department of Education's Office
for Civil Rights (OCR), the federal agency responsible for administrative enforcement of federal laws
and regulations that prohibit discrimination in programs and activities that receive federal financial
assistance from the U.S. Department of Education.
The VLSD Governing Board is committed to maintaining a safe school environment that is free from
harassment and discrimination. The Board prohibits sexual harassment of students at school or at
school-sponsored or school-related activities. The Board also prohibits retaliatory behavior or action
against any person who reports, files a complaint or testifies about, or otherwise supports a
complainant in alleging sexual harassment.
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Regardless of whether a harassed student, his/her parent/guardian, or a third party files a complaint
under the district procedures or otherwise requests action on the student's behalf, a school that knows,
or reasonably should know, about possible harassment must promptly take action to determine what
occurred and then take appropriate steps to resolve the situation. Even where a parent/guardian or
student does not wish to disclose the student's identity, there are steps a school can take to limit the
effects of alleged harassment and prevent its recurrence without initiating formal action. Such steps
may include limited investigative activities and actions to protect the complainant and the school
community and prevent recurrence while keeping the identity of the complainant confidential. These
actions may include providing services to the complainant, such as counseling services; providing
increased monitoring, supervision, or security at locations or activities where the misconduct occurred;
providing training and education materials for students and employees; or changing and publicizing the
school's policies on sexual violence.
The district strongly encourages any student who feels that he/she is being or has been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another student or
an adult to immediately contact his/her teacher, the principal, or any other available school employee.
Any employee who receives a report or observes an incident of sexual harassment shall notify the
principal or a district compliance officer.
Complaints regarding sexual harassment shall be investigated and resolved in accordance with law and
district procedures specified in AR 1312.3 - Uniform Complaint Procedures. Principals are responsible
for notifying students and parents/guardians that complaints of sexual harassment can be filed under
AR 1312.3 and where to obtain a copy of the procedures.
VALLE LINDO SCHOOL DISTRICT encourages any student who believes s/he is the target of sexual
harassment or who believes s/he has witnessed sexual harassment while participating in any VLSD
program or activity to report the incident as soon as possible. All complaints and investigations
regarding sexual harassment will be held confidential to the extent possible. Retaliation for complaints
of harassment by complainants or witnesses is prohibited.
A copy of the VLSD uniform complaint procedure (UCP) is available on the district website, in the Annual
Notification and at the district office. The district uses the UCP to investigate and resolve sexual
harassment complaints involving students, and provides for a prompt and equitable resolution of
student complaints alleging sexual harassment.
Instruction/Information
The VLSD Superintendent or designee will ensure that all VALLE LINDO SCHOOL DISTRICT students
receive age appropriate instruction and information on sexual harassment. Such instruction and
information shall include: what acts and behavior constitute sexual harassment, including the fact that
sexual harassment could occur between people of the same sex; a clear message that students do not
have to endure sexual harassment; encouragement to report observed instances of sexual harassment,
even where the victim of the harassment has not complained; a clear message that student safety is
the district's primary concern, and that any separate rule violation involving an alleged victim or any
other person reporting a sexual harassment incident will be addressed separately and will not affect
the manner in which the sexual harassment complaint will be received, investigated, or resolved; and
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information about district procedure for investigating complaints and the person(s) to whom a report
of sexual harassment should be made.
Any student who feels that he/she is being or has been sexually harassed by a school employee,
another student, or a non-employee on school grounds or at a school-related activity shall immediately
contact his/her teacher or any other employee. An employee who receives such a complaint shall
report it to the school Principal or designee.
The VLSD Superintendent or designee will ensure that any complaints regarding sexual harassment are
immediately investigated in accordance with administrative regulation. When the Superintendent or
designee has determined that harassment has occurred, he/she shall take prompt, appropriate action
to end the harassment and to address its effects on the victim.
Disciplinary Actions
Pursuant to Education Code 48900.2, a student in grades 4-12 may be suspended and/or expelled from
school for sexual harassment. Education Code 48900.2 also requires the sexual harassment to be
sufficiently severe or pervasive as to have a negative impact upon the alleged victim's academic
performance or to create an intimidating, hostile, or offensive educational environment for the alleged
victim. Under OCR's 2001 Revised Sexual Harassment Guidance interpreting Title IX, a hostile
environment is created when the conduct is sufficiently serious that it denies or limits a student's ability
to participate in or benefit from the school's program based on sex. OCR considers the conduct from
both the subjective perspective of the individual who was harassed and from the perspective of a
reasonable person with the same characteristics as the alleged victim. Education Code 48915(c)
requires the Superintendent or designee to recommend expulsion for any student, irrespective of
grade, who commits sexual assault or battery as defined in the Penal Code. See AR 5144.1 - Suspension
and Expulsion/Due Process.
Any student who engages in sexual harassment or sexual violence at school or at a school-sponsored
or school-related activity is in violation of this policy and shall be subject to disciplinary action. For
students in grades 4-12, disciplinary action may include suspension and/or expulsion, provided that, in
imposing such discipline, the entire circumstances of the incident(s) shall be taken into account.
Any staff member found to have engaged in sexual harassment or sexual violence toward any student
shall be subject to discipline up to and including dismissal in accordance with applicable policies, laws,
and/or collective bargaining agreements.
Record-Keeping
The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to
enable the district to monitor, address, and prevent repetitive harassing behavior in district schools.
Investigation Process for Complaint of Sexual Harassment
VALLE LINDO SCHOOL DISTRICT treats complaints of sexual harassment seriously. Upon receiving a
complaint of sexual harassment, the school Principal or other administrator shall conduct an
investigation of the allegations. The investigator will notify the parents of the complainants and the
alleged harasser (if they are students) of the reported incident, the school’s intent to investigate and
the potential consequences if the complaint is substantiated. The investigator will conduct a private,
confidential interview with the alleged harasser to get their response to the allegations. The
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investigator will notify the complainant and his/her parent or legal guardian of the progress of the
investigation.
No more than 30 school days after receiving the complaint, the Principal or designee shall conclude the
investigation and prepare a written a report of his/her findings. This timeline may be extended for good
cause. If an extension is needed, the Principal shall notify the complainant and explain the reasons for
the extension. The Principal or designee will write a report for each complaint, to be completed within
three days of the completion of the investigation. This report will include:
● description of the incident
● claims made
● alleged harasser response
● results of the investigatory fact-finding
● conclusions based on the factual findings
Consequences
If a complaint of sexual harassment is substantiated, the site administrator or designee shall determine
reasonable, age-appropriate, specific corrective actions to end the harassment, eliminate the hostile
environment, or eliminate future harassment. If a student, the harasser may be suspended up to five
days or expelled involuntary release to student’s district of residence. Retaliation for reporting
harassment is also grounds for suspension or involuntary release to student’s district of residence.
Appeal of determination of harassment. The student charged with harassment may appeal the decision
of a suspension or involuntary release to student’s district of residence in accordance with Board Policy
7430, Suspensions & Expulsions. For lesser corrective actions, the student may request a conference
between the student, his/her parent or guardian, and the site Principal.
If an investigation does not support the complaint, the complainant and the alleged harasser will be
notified. No disciplinary action may be taken, but counseling may be offered to both parties.
If an investigation determines that the sexual harassment claim was false and the complainant
made the claim knowing it was false, the complainant is subject to discipline, including
suspension or involuntary release to student’s district of residence.
If the complainant is dissatisfied with the determination of unsubstantiation, he or she may
invoke an appeal of this determination by following the VLSD Board Policy, at whichever step
the complainant feels appropriate.
Administrative Regulation
Sexual Harassment
AR5145.7
Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted
requests for sexual favors, or other unwanted verbal, visual, or physical conduct of a sexual nature
made against another person of the same or opposite sex in the educational setting, when made on
the basis of sex and under any of the following conditions: (Education Code 212.5; 5 CCR 4916)
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1) submission to the conduct is explicitly or implicitly made a term or condition of a student's
academic status or progress;
2) submission to or rejection of the conduct by a student is used as the basis for academic
decisions affecting the student;
3) the conduct has the purpose or effect of having a negative impact on the student's academic
performance or of creating an intimidating, hostile, or offensive educational environment;
4) submission to or rejection of the conduct by the student is used as the basis for any decision
affecting the student regarding benefits and services, honors, programs, or activities available
at or through any VALLE LINDO SCHOOL DISTRICT program or activity.
Types of conduct that is prohibited at the VALLE LINDO SCHOOL DISTRICT and that may constitute
sexual harassment includes, but is not limited to:
1) unwelcome leering, sexual flirtations, or propositions;
2) unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually
degrading descriptions;
3) graphic verbal comments about an individual’s body or overly personal conversation;
4) sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene
gestures, or computer-generated images of a sexual nature;
5) spreading sexual rumors;
6) teasing or sexual remarks about students enrolled in a predominantly single-sex class;
7) massaging, grabbing, fondling, stroking, or brushing the body;
8) touching an individual’s body or clothes in a sexual way;
9) impeding or blocking movements or any physical interference with school activities when
directed at an individual on the basis of sex;
10) displaying sexually suggestive objects;
11) sexual assault, sexual battery, or sexual coercion.
School-Level Complaint Process/Grievance Procedure
Notice and Receipt of Complaint: Any student who believes he/she has been subjected to sexual
harassment or who has witnessed sexual harassment may file a complaint with any school employee.
Within 24 hours of receiving a complaint, the school employee shall report it to the Principal or
designee. In addition, any school employee who observes any incident of sexual harassment involving
a student shall, within 24 hours, report this observation to the Principal or designee, whether or not
the victim files a complaint. In any case of sexual harassment involving the Principal to whom the
complaint would ordinarily be made, the employee who receives the student’s report or who observes
the incident shall instead report to the Superintendent.
Initiation of Investigation: The Principal or other administrator shall initiate an impartial investigation
of an allegation of sexual harassment within five school days of receiving notice of the harassing
behavior, regardless of whether a formal complaint has been filed. VALLE LINDO SCHOOL DISTRICT shall
be considered to have “notice” of the need for an investigation upon receipt of information from a
student who believes he/she has been subjected to harassment, the student’s parent/guardian, an
employee who received a complaint from a student, or any employee or student who witnessed the
behavior.
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Initial Interview with Student: When a student or parent/guardian has complained or provided
information about sexual harassment, the Principal shall describe VALLE LINDO SCHOOL DISTRICT’s
grievance procedure and discuss what actions are being sought by the student in response to the
complaint. The student who is complaining shall have an opportunity to describe the incident, identify
witnesses who may have relevant information, provide other evidence of the harassment, and put
his/her complaint in writing. If the student requests confidentiality, he/she shall be informed that such
a request may limit the district’s ability to investigate.
Investigation Process: The Principal or other administrator shall keep the complaint and allegation
confidential, except as necessary to carry out the investigation or take other subsequent necessary
action.
The Principal or other administrator shall interview individuals who are relevant to the investigation,
including, but not limited to, the student who is complaining, the person accused of harassment,
anyone who witnessed the reported harassment, and anyone mentioned as having relevant
information. The Principal may take other steps such as reviewing any records, notes, or statements
related to the harassment or visiting the location where the harassment is alleged to have taken place.
When necessary to carry out his/her investigation or to protect student safety, the Principal or other
administrator also may discuss the complaint with the Superintendent or designee, the
parent/guardian of the student who complained, the parent/guardian of the alleged harasser if the
alleged harasser is a student, a teacher or staff member whose knowledge of the students involved
may help in determining who is telling the truth, law enforcement and/or child protective services, and
VALLE LINDO SCHOOL DISTRICT legal counsel or Office of Risk Management.
Interim Measures: The Principal or other administrator shall determine whether interim measures are
necessary during and pending the results of the investigation, such as placing students in separate
classes or transferring a student to a class taught by a different teacher.
Optional Mediation: In cases of student-to-student harassment, when the student who complained
and the alleged harasser agree, the Principal or other administrator may arrange for them to resolve
the complaint informally with the help of a counselor, teacher, administrator, or trained mediator. The
student who complained shall never be asked to work out the problem directly with the accused person
unless such help is provided and both parties agree, and he/she shall be advised of the right to end the
informal process at any time.
Factors in Reaching a Determination: In reaching a decision about the complaint, the Principal may take
into account: statements made by the persons identified above; the details and consistency of each
person's account; evidence of any past instances of harassment by the alleged harasser; and evidence
of any past harassment complaints that were found to be untrue.
To judge the severity of the harassment, the Principal may take into consideration: how the misconduct
affected one or more students' education; the type, frequency, and duration of the misconduct; the
identity, age, and sex of the harasser and the student who complained, and the relationship between
them; the number of persons engaged in the harassing conduct and at whom the harassment was
directed; and other incidents at the school involving different students.
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Written Report on Findings and Follow-Up: No more than 30 school days after receiving the complaint,
the Principal or other administrator shall conclude the investigation and prepare a written report of
his/her findings. This timeline may be extended for good cause. If an extension is needed, the Principal
shall notify the student who complained and explain the reasons for the extension.
The report shall include the decision and the reasons for the decision and shall summarize the steps
taken during the investigation. If sexual harassment occurred, the report shall also include any
corrective actions that have or will be taken to address the harassment and prevent any retaliation or
further harassment. A summary report shall be presented to the student who complained, the person
accused, the parents/guardians of the student who complained and the student who was accused, and
the VLSD Superintendent or designee.
In addition, the Principal or designee shall ensure that the harassed student and his/her
parent/guardian are informed of the procedures for reporting any subsequent problems. The Principal
shall also make follow-up inquiries to see if there have been any new incidents or retaliation and shall
keep a record of this information.
Enforcement of VALLE LINDO SCHOOL DISTRICT Policy
The Superintendent or designee will take appropriate action to reinforce the VALLE LINDO SCHOOL
DISTRICT sexual harassment policy. As needed, action may include any of the following:
1) removing vulgar or offending graffiti;
2) providing training to students, staff, and parents/guardians about how to recognize harassment
and how to respond;
3) disseminating and/or summarizing VLSD policy and regulation regarding sexual harassment;
4) consistent with the laws regarding the confidentiality of student and personnel records,
communicating the school/district response to parents/guardians and the community; taking
appropriate disciplinary action.
In addition, disciplinary measures may be taken against any person who is found to have made a
complaint of sexual harassment which he/she knew was not true.
Notifications
A copy of the VALLE LINDO SCHOOL DISTRICT sexual harassment policy and regulation shall:
1) be included in the notifications that are sent to parents/guardians at the beginning of each
school year; (Education Code 48980)
2) be displayed in a prominent location in the main administrative building or other area where
notices of district rules, regulations, procedures, and standards of conduct are posted;
(Education Code 231.5)
3) be provided as part of any orientation program conducted for new students at the beginning of
each quarter, semester, or summer session; (Education Code 231.5)
4) appear in any school or district publication that sets forth school or district comprehensive
rules, regulations, procedures, and standards of conduct.
(Education Code 231.5)
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Hate Crime Policies and Procedures
Board Policy
NONDISCRIMINATION/HARASSMENT
BP 5145.3(a)
The Governing Board desires to ensure equal opportunities for all students in admission and access to
VALLE LINDO SCHOOL DISTRICT educational programs, guidance and counseling programs, athletic
programs, testing procedures, and other activities. VALLE LINDO SCHOOL DISTRICT programs and
activities shall be free from discrimination, including harassment, with respect to a student's race,
color, ancestry, national origin, ethnic group identification, citizenship and immigration status, age,
religion, marital or parental status, physical or mental disability, sex, sexual orientation, gender, gender
identity or expression, or genetic information; the perception of one or more of such characteristics;
or association with a person or group with one or more of these actual or perceived characteristics.
These terms are defined by state or federal statute.
The Governing Board prohibits discrimination, intimidation, or harassment of any student by any
employee, student, or other person in VALLE LINDO SCHOOL DISTRICT. Prohibited harassment includes
physical, verbal, nonverbal, or written conduct based on one of the categories listed above that is so
severe and pervasive that it affects a student's ability to participate in or benefit from an educational
program or activity; creates an intimidating, threatening, hostile, or offensive educational
environment; has the purpose or effect of substantially or unreasonably interfering with a student's
academic performance; or otherwise adversely affects the student's educational opportunities.
School staff and volunteers shall carefully guard against segregation, bias, and stereotyping in the
delivery of services, including, but not limited to, instruction, guidance, and supervision. The Principal
or designee shall develop a plan to provide students with appropriate accommodations when
necessary for their protection from threatened or potentially harassing or discriminatory behavior.
Students who engage in discrimination or harassment in violation of law, VLSD Board policy, or
administrative regulation shall be subject to appropriate discipline, up to and including counseling,
suspension, and/or involuntary release to student's district of residence.
Grievance Procedures
Any student who feels that he/she has been subjected to discrimination or harassment should
immediately contact the Principal, administrator or designee. Any student or school employee who
observes an incident of discrimination or harassment should report the incident to the Principal,
administrator or designee whether or not the victim files a complaint.
Upon receiving a complaint of discrimination or harassment, the Principal or other administrator or
designee shall immediately investigate the complaint in accordance with site-level grievance
procedures specified in AR 5145.7 - Sexual Harassment.
The Superintendent or designee will ensure that the student handbook clearly describes the VALLE
LINDO SCHOOL DISTRICT nondiscrimination policy, procedures for filing a complaint regarding
discrimination or harassment, and the resources that are available to students who feel that they have
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been the victim of discrimination or harassment. The policy is also posted on the VALLE LINDO SCHOOL
DISTRICT website.
BP 5145.9
Students
In its publication entitled Hate-Motivated Behavior in Schools, the California Department of Education
defines "hate-motivated behavior" as an act, or attempted act, motivated by hostility towards a victim's
real or perceived ethnicity, national origin, immigrant status, sex, gender, sexual orientation, religious
belief, age, disability, or any other physical or cultural characteristic. Some "hate-motivated behavior,"
including an assault, bomb threat, destruction of property, graffiti, and certain types of vandalism, may
also be crimes under state or federal law.
In order to create a safe learning environment for all students, the VLSD Governing Board desires to
protect the right of every student to be free from hate-motivated behavior and will promote
harmonious relationships among students so as to enable them to gain a true understanding of the
civil rights and social responsibilities of people in society. The district prohibits discriminatory behavior
or statements that degrade an individual on the basis of his/her actual or perceived race, ethnicity,
culture, heritage, gender, sex, sexual orientation, physical/mental attributes, or religious beliefs or
practices.
The district shall provide age-appropriate instruction to help promote an understanding of and respect
for human rights, diversity, and tolerance in a multicultural society and to provide strategies to manage
conflicts constructively.
The Superintendent or designee shall ensure that staff receive training on recognizing hate-motivated
behavior and on strategies to help respond appropriately to such behavior.
Grievance Procedures
School-level grievance procedures for investigation of sexual harassment complaints are detailed in AR
5145.7 - Sexual Harassment. The following paragraph provides for the application of those procedures
to the investigation of complaints regarding hate-motivated behavior.
Any student who believes he/she is a victim of hate-motivated behavior shall immediately contact the
Principal. Upon receiving such a complaint, the Principal shall immediately investigate the complaint
in accordance with school-level complaint process/grievance procedures as described in AR 5145.7 Sexual Harassment. A student who has been found to have demonstrated hate-motivated behavior
shall be subject to discipline in accordance with law, Board policy, and administrative regulation.
Staff who receive notice of hate-motivated behavior or personally observe such behavior shall notify
the Principal, Superintendent or designee, and/or law enforcement, as appropriate.
As necessary, the district shall provide counseling, guidance, and support to students who are victims
of hate-motivated behavior and to students who exhibit such behavior.
(cf. 6164.2 - Guidance/Counseling Services)
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Procedure for Filing a Concern or Complaint
VALLE LINDO SCHOOL DISTRICT encourages any student who has a concern or complaint about alleged
discrimination in how a district program or activity is run to report the concern/complaint to a VLSD
Principal or administrator.
A student who wishes to resolve a concern or complaint with VALLE LINDO SCHOOL DISTRICT should
make this report to a VLSD staff member as soon as possible but no later than one hundred eighty (180)
calendar days of the incident causing the concern or complaint.
Complainants are encouraged to keep a written log of incidents. Any witness is encouraged to
report the misconduct and to support the complainant in reporting the misconduct. The
complainant or witness may, if s/he chooses, request that a friend, adult advisor from the school
or parent be present when the complainant or witness reports the complaint.
The complainant or witness should write down and provide the principal or administrator with
the following information regarding the incident:
● when the misconduct occurred
● who was involved
● where the incident occurred
● what happened
● how the complainants responded to the incident
● any related incidents (for example, similar conduct or similar people involved)
● any other information regarding the incident that may help the investigation.
Confidentiality regarding the complaint and investigation will be maintained to the extent possible. If
child abuse or abuse of a dependent adult is reported, teachers and school administrators are
mandatory reporters and must report the incident to child protective services or law enforcement. If
the misconduct is physical, the conduct may be assault, battery, or sexual assault or battery. Assault
and battery, including sexual assault and battery, are crimes and must be immediately reported to law
enforcement. If a student specifically requests confidentiality of his/her name, the school should grant
this request to the extent possible.
If the person whose conduct is in question (PCQ) faces potential criminal charges or cannot otherwise
identify the incident in question, the school will disclose the complainant’s name to protect the due
process rights of the PCQ and to enable the investigation to move forward. If the school must disclose
the complainant’s name to the PCQ, the school will notify the complainant of the disclosure.
Retaliation for complaints of misconduct by complainants or witnesses is prohibited. If any retaliation
for reporting the incident occurs, such as increased misconduct or additional denials of educational
benefits, the complainant or witness should report these incidents to the principal. If retaliation is
substantiated or proven, the retaliator is subject to involuntary release to student’s district of
residence. If retaliation is substantiated, or proven, and if the retaliator is VALLE LINDO SCHOOL
DISTRICT staff, the retaliator is subject to disciplinary measures under Personnel Policies.
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Investigations of Complaints
VALLE LINDO SCHOOL DISTRICT treats student complaints seriously. The principal or other
administrator will initiate an investigation into the incident within forty-eight (48) hours of a complaint.
The principal or other administrator will conduct a thorough investigation into the facts of the incident
to be completed within thirty (30) calendar days of a complaint. The principal will notify the parents
of the complainant and the PCQ, if the PCQ is a student, of the reported incident, the school's intent to
investigate, and the potential consequences if the complaint is substantiated.
Fact-finding for the investigation will be objective and will focus on the following factors:
(1) The age of the complainant(s);
(2) The age of the person(s) whose misconduct is in the complaint
(Note: children from kindergarten through grade 3 are not subject to discipline for
sexual harassment, hate violence or harassment/threats/intimidation but other ageappropriate measures may be taken;
(3) The nature of the misconduct (for example, questionable restriction from programs,
unwelcome physical contact, property damage, threats, repeated comments,
pictures or writings that are racially explicit and/or degrading);
(4) The number of related incidents;
(5) The location of the incidents;
(6) The identity, number and relationships of the individuals involved (for example, misconduct
by a teacher who is “off duty” may have greater impact on a complainant than
similar behavior by another student; a group of students’ misconduct toward
one complainant might be more severe than one student’s misconduct toward
one complainant);
(7) Statements of any witnesses to the incident, in writing, signed and dated;
(8) Any prior substantiated complaints;
(9) Any other facts the investigator finds relevant (for example, a history of negative
behaviors, such as teasing by the PCQ or repeated inappropriate comments by
a teacher, leading up to the misconduct).
The investigator will conduct a private, confidential interview with the PCQ to get their response to the
allegations.
The principal or designee will notify the complainant and their parent/guardian of the progress of the
investigation.
Unless a crime or potential criminal act is involved, the complainant may request the investigation to
stop at any time. Where the district is required by law to continue, or where sufficient information has
been gathered to show a problem, VALLE LINDO SCHOOL DISTRICT shall move forward with appropriate
corrective action without the complainant’s participation.
If the complainant is a minor, the complainant’s parent/guardian must be consulted if the complainant
requests the investigation to stop. A conference between the complainant, parent/guardian, school
administrator (investigator) should be held to discuss the decision.
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The investigator has up to thirty (30) calendar days to investigate a complaint. The investigator will
write a report for each complaint, to be completed and given to the site principal within three school
days of the completion of the investigation. This report will include:
1. Description of the incident
2. Complainant’s claims
3. PCQ response
4. Results of the investigation fact-finding
The results should include all investigated facts and evidence from the factors
listed above. The investigator should include all documents relevant to the
complaint and investigation. These facts and evidence will be summarized
objectively.
5. Conclusions based on the factual findings
(a) The facts will be reviewed impartially.
(b) The investigator will prepare a conclusion for each of the complainant's
claims.
(c) Conclusions will be directly tied to the underlying facts supporting them.
(d) Conclusions will clearly state whether or not misconduct occurred.
6. Recommendations for disciplinary action, or other reasonable, age-appropriate, specific
corrective actions to end the discrimination or harassment, eliminate the
hostile environment, or eliminate future discrimination or harassment.
VALLE LINDO SCHOOL DISTRICT will maintain records of all investigations into misconduct claims. These
records will be confidential. These records may be used for tracking of complaints in order to improve
procedures. If used as part of a study or database, all names of parties will be removed to protect the
privacy of the parties. These records may be used to substantiate claims of repeated misconduct or
retaliation for reporting misconduct.
Consequences
The site administrator will notify the complainant, the PCQ, and their parents or legal guardians of the
determination of the complaint, including consequences, within two school days of the investigator’s
report to the site administrator. Counseling services should be offered to both the complainant and
the PCQ.
In less severe cases, with notice to the complainant and his/her parent or guardian, the principal or
Superintendent may determine that other consequences are more appropriate. These include:
a. A written warning
b. A formal written apology from the PCQ to the complainant
c. Transfer of the PCQ to another school class or program from a class s/he shares with the
complainant, which may require an IEP review if the PCQ is a Special Education student
d. Detention
e. Community service
Appeal of determination of misconduct
If the complaint of misconduct is substantiated and the principal or Superintendent determines that
an involuntary release to student’s district of residence is appropriate, the student charged with
misconduct has the opportunity to appeal this decision.
53

For lesser disciplinary actions, the student charged with misconduct may request a conference
between the student, his/her parent or guardian and the site principal. The charged student
has five school days from the day s/he learns of disciplinary action to request this conference.
The school will hold this conference within five (5) calendar days of the request. The
complainant and his/her parent or guardian will be notified of this conference. They may also
attend or provide a written statement of their concerns.
Unsubstantiated complaints
If an investigation does not support the complaint, the complainant and the PCQ will be
notified. No disciplinary action may be taken but counseling may be offered to both parties. If
an investigation determines that the misconduct claim was false and the complainant made the
claim knowing it was false, the complainant is subject to discipline including suspension or
involuntary release to student’s district of residence. In the event that the complainant is
dissatisfied with the determination of an unsubstantiated complaint they may invoke the
appeal process from the complaint policy, VLSD Board Policy 7380, at whichever step the
complainant feels appropriate. In addition, for complaints of discrimination, the complainant
may file a complaint at any time with the Office for Civil Rights. VALLE LINDO SCHOOL DISTRICT
staff shall assist the complainant by providing contact information. If the PCQ is a VLSD staff
member, refer to Personnel policies regarding employee discipline. If the PCQ is a contractor or
vendor, refer to Business policies regarding any available corrective measures.
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Bullying Prevention Policies and Procedures
Board Policy
Bullying
BP 5131.2
Bullying
The VALLE LINDO SCHOOL DISTRICT recognizes the harmful effects of bullying on student learning and
school attendance and desires to provide safe school environments that protect students from physical
and emotional harm. The VLSD Superintendent will establish student safety as a high priority and will
not tolerate bullying of any student.
No individual or group of students shall, through physical, written, verbal, or other means, harass,
sexually harass, threaten, intimidate, cyberbully, cause bodily injury to, or commit hate violence against
any student or school personnel.
Pursuant to Education Code 48900, the definition of "bullying" for purposes of establishing grounds for
suspension or expulsion includes bullying via an electronic act such as posting of messages on social
media networks and includes electronic acts that originate off campus. In addition, Penal Code 653.2
makes it a crime to distribute another person's personally identifiable information electronically with
the intent to cause harassment by a third party and to threaten a person's safety or that of his/her
family (e.g., placing a person's address online so that he/she receives harassing messages).
Cyberbullying is an act of bullying committed through the transmission of a message, text, sound, or
image by means of an electronic device, including, but not limited to, a telephone, wireless telephone
or other wireless communication device, computer or pager. Cyberbullying includes the electronic
transmission of harassing communications, direct threats, or other harmful texts, sounds, or images on
the Internet, social media, or other technologies using a telephone, computer, or any wireless
communication device. Cyberbullying also includes breaking into another person's electronic account
and assuming that person's identity in order to damage that person's reputation.
Strategies for addressing bullying in our schools have been developed with the involvement of key
stakeholders in accordance with law, VLSD Board policy, and administrative regulation governing the
development of the comprehensive school safety plan.
Bullying Prevention
To the extent possible, VALLE LINDO SCHOOL DISTRICT bullying policies focus on the prevention of
bullying by establishing clear rules for student conduct and strategies to establish a positive,
collaborative school climate. Students are informed, through student handbooks and other
appropriate means, of VLSD and school rules related to bullying, methods for reporting incidents or
threats, and the consequences for perpetrators of bullying.
VALLE LINDO SCHOOL DISTRICT will provide students with instruction, in the classroom and other
educational settings, that promotes social-emotional learning, effective communication and conflict
resolution skills, social skills, character/values education, respect for cultural and individual differences,
self-esteem development, assertiveness skills, and appropriate online behavior. Such instruction shall
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also educate students about the negative impact of bullying, discrimination, intimidation, and
harassment based on actual or perceived immigration status, religious beliefs and customs, or any
other individual bias or prejudice.
School staff will receive related professional development, including information about early warning
signs of harassing/intimidating behaviors and effective prevention and intervention strategies.
Based on an assessment of bullying incidents at school, the VLSD Superintendent or designee may
increase supervision and security in areas where bullying most often occurs, such as classrooms,
playgrounds, hallways, restrooms, cafeterias.
Intervention
Students are encouraged to notify school staff when they are being bullied or suspect that another
student is being victimized. In addition, the VLSD Superintendent or site administrator will develop
means for students to report threats or incidents confidentially and anonymously.
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do
so. (Education Code 234.1)
As appropriate, the VLSD Superintendent or site administrator will notify the parents/guardians of
victims and perpetrators. The VLSD Superintendent or site administrator also may involve school
counselors, mental health counselors, and/or law enforcement.
Complaints and Investigation
Students may submit to a teacher or administrator a verbal or written complaint of conduct they
consider to be bullying. Complaints of bullying shall be investigated and resolved in accordance with
site-level grievance procedures specified in AR 5145.7 – Sexual Harassment.
When a student is reported to be engaging in bullying off campus, the VLSD Superintendent or designee
will investigate and document the activity and will identify specific facts or circumstances that explain
the impact or potential impact on school activity, school attendance, or the targeted student's
educational performance.
When the circumstances involve cyberbullying, individuals with information about the activity shall be
encouraged to save and print any electronic or digital messages sent to them that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
investigated.
If the student is using a social networking site or service that has terms of use that prohibit posting of
harmful material, the VLSD Superintendent or designee also may file a complaint with the Internet
site or service to have the material removed.
Any student who engages in bullying on school premises, or off campus in a manner that causes or is
likely to cause a substantial disruption of a school activity or school attendance, shall be subject to
discipline, which may include suspension or involuntary transfer back to the district of residence, in
accordance with VALLE LINDO SCHOOL DISTRICT policies and regulations.
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When a student is suspected of or reported to be using electronic or digital communications to engage
in cyberbullying against other students or staff, or to threaten VALLE LINDO SCHOOL DISTRICT property,
the investigation shall include documentation of the activity, identification of the source, and specific
facts or circumstances that explain the impact or potential impact on school activity, school
attendance, or the targeted student's educational performance.
Students shall be encouraged to save and print any messages sent to them that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
investigated.
Any student who engages in cyberbullying on school premises, or off campus in a manner that causes
or is likely to cause a substantial disruption of a school activity or school attendance, shall be subject
to discipline in accordance with VALLE LINDO SCHOOL DISTRICT policies and regulations. If the student
is using a social networking site or service that has terms of use that prohibit posting of harmful
material, the VLSD Superintendent or designee also may file a complaint with the Internet site or
service to have the material removed.
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Schoolwide Dress Code
Board Policy
Dresscode
BP5132
Dress and Grooming
The Valle Lindo School District believes that uniforms play an important role in maintaining a culture
conducive to cultivating learning. Uniforms encourage a sense of school identity and also help to raise
the standards of the district’s academics and school climate.
In addition to contributing to a positive school climate, uniforms also serve to minimize distractions in
the classroom thus contributing to a stronger learning environment. Non-conformity to the uniform
code is a distraction we seek to avoid. This principle applies equally to distractive hair styles, hair color,
and makeup. Exaggerated or distracting hairstyles such as: Mohawks, fauxhawks, spikes, shaved lines
or patterns, are not permitted. “Non-natural” hair colors are prohibited (etc. green, purple, blue).
Earrings or other jewelry, which may present a safety hazard, are not suitable for school wear. No
facial jewelry is permitted. Chains, spikes, bandanas, long dangling belts, or gang-suggesting
paraphernalia are not permitted. Minimizing distractions allow us to maximize learning. A student who
violates these standards shall be subject to appropriate disciplinary action.
Uniforms
The Superintendent and Board of Education in partnership with administration, staff, parents and
guardians of the individual schools jointly agree upon the specific uniform to be worn. (Education Code
35183) All parents/guardians are notified of the uniform policy (Education Code 35183). Criteria has
been established for determining student eligibility for financial assistance when purchasing uniforms,
and a method for recycling or exchanging uniforms as students grow out of them.
Uniform Requirements
Tops

Bottoms

Shoes

Outerwear

Shirts must be full length
and have a collar.

Pants must be cotton or corduroy.
Jeans and cargo pants are NOT
permitted.

Tennis shoes are
strongly
encouraged.

Pants must be secured at the waist.
No baggy pants allowed.

Shoes must be worn
at all times.

Sweaters and jackets
must be navy blue, dark
green, white, or light
blue.

All bottoms must be solid navy blue
in color.

A substantial sole is
required. No flip
flops, sandals or
slippers.

Shirts must be one of the
approved solid colors:
white, navy blue, or light
blue.
Shirts worn underneath
must also be a solid
uniform color
(if visible).

Dresses, shorts, skirts and jumpers
are permitted (no shorter than
three inches above the knee).
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Coats, scarves, and
caps/hats, not in
compliance with
uniform requirements
may NOT be worn
inside school buildings.

Additional Guidelines:
1. Each school shall allow students to wear weather-protective clothing, including but not limited
to hats, for outdoor use during the school day. (Education Code 35183.5) Hats shall not be worn
indoors.
2. Clothing, jewelry and personal items (backpacks, fanny packs, gym bags, water bottles etc.) shall
be free of writing, pictures or any other insignia that are crude, vulgar, profane or sexually
suggestive, that bear drug, alcohol or tobacco company advertising, promotions and likenesses,
or that advocate racial, ethnic or religious prejudice.
3. Clothes shall be sufficient to conceal undergarments at all times. See-through or fishnet fabrics,
halter tops, off-the-shoulder or low-cut tops, bare midriffs and skirts or shorts shorter than 3”
above the knee are prohibited.
4. Gym shorts may not be worn in classes other than physical education.
5. Hair shall be clean and neatly groomed. Hair may not be sprayed by any coloring that would
drip when wet.
*It will ultimately be at the discretion of school/district administration to determine if student dress is
appropriate and conforms to the district standards.
The principal, staff, students and parent/guardians at each school may establish reasonable dress and
grooming regulations for district-approved events when students are engaged in extracurricular or
other special school activities.
Gang-Related Apparel
"Gang-related apparel" is defined as apparel that reasonably could be determined to threaten the
health and safety of the school environment if it were worn or displayed on a school campus.
(Education Code 32282) Because gang-related symbols are constantly changing, definitions of gangrelated apparel shall be reviewed at least once each semester and updated whenever related
information is received.
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Procedures for Safe Ingress and Egress from School
In addition to planning for daily ingress/egress routes and emergency evacuation routes (EC 35294.2),
the school planned for assisting students, staff and visitors with disabilities. Under the Americans with
Disabilities Act of 1990, individuals who are deaf/hard of hearing, blind/partially sighted, mobility
impaired and/or cognitively/emotionally impaired must be assisted. The school map identifies
evacuation areas and ingress/egress routes. Campus maps are located on pages 61-62.
On-Campus Evacuation/Assembly Location
The primary evacuation site for New Temple Elementary School and Dean L. Shively Middle School will
be on campus playground.
Primary Off-Site Evacuation/Assembly
New Temple Elementary School: New Temple Park, Epiphany School, or South El Monte
Community/Senior Center.
Dean L. Shively Middle School: South El Monte Community/Senior Center, Greater El Monte Hospital,
or New Temple Park.
Emergency Campus Evacuation
Details of routes are held confidential for security purposes. If it is necessary to evacuate the entire
campus to another school or relief center, the principal will: notify the superintendent of the campus
evacuation, cooperate with emergency authorities in enlisting students/staff with cars to help
transport evacuees, direct the evacuation and assure all students/staff are accounted for as they depart
and arrive. In an emergency building evacuation all employees will:
1. Upon emergency alert, secure work area and depart/report to assigned area.
2. Perform duties as pre-assigned by the principal in cooperation with emergency services
personnel.
3. Do not re-enter the building without permission or request of emergency service authorities.
4. Remain in the general assembly areas and calm students if not assigned another duty.
5. When signaled to re-enter safe areas of the school, quickly do so.
6. Upon safe re-entry, report anything amiss to the operations chief/or principal.
In an emergency building evacuation teachers will also:
1. Assemble students for evacuation using designated routes and account for all students.
2. Secure room.
3. If possible, leave a note on the door advising where the class evacuated to if other than the
standard assembly area.
4. Upon arrival at the assembly area, account for all students.
5. Secure medical treatment for injured students.
6. Report any students missing or left behind because of serious injuries.
7. Stay with and calm students.
8. If signaled to re-enter school, assure students do so calmly and account for all students.
9. Check room and report anything amiss to the team leader and/or operations chief.
10. Debrief students to calm fears about the evacuation.
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Signals
Specific communication techniques for all incidents might vary by school site due to functional alarm
systems, intercoms, etc. There are two basic alarms systems: stay in place or evacuate. Specific
incidents will dictate additional responses. However, when sound signals are available, the two primary
signals should follow this pattern:
1) A continuous siren indicates that all staff and students should find shelter and plan to remain in a
single location.
2) A series of short bells indicate an evacuation is required.
Campus Visitors
Community Relations
BP 1250
The VALLE LINDO SCHOOL DISTRICT believes that it is important for parents/guardians and community
members to take an active interest in the issues affecting district schools and students. Therefore, the
Board encourages interested parents/guardians and community members to visit the schools and
participate in the educational program. To ensure the safety of students and staff and minimize
interruption of the instructional program, the Superintendent or designee shall establish procedures
which facilitate visits during regular school days. Visits during school hours should be arranged with the
principal or designee. When a visit involves a conference with a teacher or the principal, an
appointment should be scheduled during non-instructional time.
Any person who is not a student or staff member shall register immediately upon entering any school
building or grounds when school is in session. The principal or designee will provide a visible means of
identification for all individuals who are not students or staff members while on school premises.
No electronic listening or recording device may be used by any person in a classroom without
permission of both the teacher and principal. (Education Code 51512)
The Board encourages all individuals to assist in maintaining a safe and secure school environment by
behaving in an orderly manner while on school grounds and by utilizing the district's complaint
processes if they have concerns with any district program or employee. In accordance with Penal Code
626.7, the principal or designee may request that any individual who is causing a disruption, including
exhibiting volatile, hostile, aggressive, or offensive behavior, immediately leave school grounds.
●

●
●
●
●
●

Visitor Policy
All campus visitors must have the consent and approval of the principal/designee. Permission
to visit must be given at the time requested if at all possible or within a reasonable period of
time following the request. This does not preclude visits occurring on the same day as
requested.
Visitors must present identification and sign in at the front desk.
Visitors must specify the purpose of their visit and their destination.
While on campus, visitors must wear the visitor badge given to them at sign in.
Visitors must return the visitor pass and sign out when they leave campus.
Children who are not enrolled at the school are not to be on the campus unless prior approval
of the principal/designee has been obtained.
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Procedures to Ensure a Safe and Orderly Environment
Students will be healthy, safe, engaged, supported and academically challenged (LCAP Goal 5). To
achieve this goal, Valle Lindo School District will:
● Provide students with physical and psychological health services within the school day and for
outside services when necessary.
● Provide well balanced nutritional breakfast and lunch programs.
● Monitor student attendance, provide personalized early outreach for students with poor
attendance, and recognize good and improved attendance.
● Implement Capturing Kids' Hearts targeting low-income, homeless, and foster youth in an
effort to strengthen students’ connectedness to others through enhancing healthy bonds with
teachers and support staff.
● Provide extra and co-curricular activities to include intramural sports, music, and before/after
school homework clubs.
● Provide safe and orderly, clean, well-maintained school facilities.
Identified Factors
1. The Social Climate: People and Programs (Component 1)
a. Involve parents/guardians
b. Recognize and build on the cultural richness of the school community
c. Provide staff trainings to meet the unique needs of the student population
d. Set high academic and behavior standards
e. Improve curriculum and teaching practices
f. Provide mental and physical health support personnel to meet the physical and
social-emotional needs of students
g. Provide student support services
h. Offer assistance seeking mental health community resources through CARE
Solace online portal
i. Address multiple learning styles
j. Promote caring, supportive relationships with students
k. Provide opportunities for students to have meaningful participation in school
and outside community service
l. Emphasize critical thinking and respect
m. Train staff on bullying prevention and tolerance
n. Provide bullying prevention and character building education programs
o. Communicate clear discipline standards
p. Communicate procedures to report and deal with threats
q. Empower students to take responsibility for safety
r. Provide training for student and staff on dangers of drugs and alcohol
s. Collaborate with outside consultants, including law enforcement, with
expertise in sexual abuse and sex trafficking prevention education in order to
create a plan to address the threat of sexual abuse and sex trafficking (EC
49380).
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2. The Physical Environment: Place (Component 2)
a. Regularly schedule inspections to monitor and ensure well-maintained
classrooms, grounds, and facilities
b. Ensure the school is an important part of the community
c. Share information about student crime and truancy with law enforcement
d. Secure campus from outside criminal activity
e. Limit loitering
f. Monitor and supervise all areas
g. Provide a appropriate eating area and nutritious food selections
h. Maintain clean and safe restrooms
i. Provide adequate lighting in all areas
j. Provide student with current textbooks and materials
k. Maintain a variety of sports facilities and equipment
l. Correct vandalism prior to students return to school
m. Inventory: Identify and store valuable property
n. Provide security and safety training for campus personnel and staff
o. Engage students and the community in campus beautification projects
p. Promote school and neighborhood watch programs
q. Promote zero-tolerance policy for weapons and drugs on campus
Component One: People and Programs
Create and maintain a caring and connected school climate (aligned to LCAP Goal 5)
Goal(s): Students will be healthy, safe, engaged, and supported.
Objective(s): (1) Provide students with physical and psychological health services and well balanced
nutritional breakfast and lunch programs. (2) Monitor student attendance, provide personalized early
outreach for students with poor attendance, and recognize good attendance. (3) Provide extra and
co-curricular activities to include intramural sports, music, and before/after school academic support.
(4) Provide safe, clean, well-maintained school facilities.
Component Two: Place
Ensure well-maintained school sites, grounds, and facilities.
Goal(s): School facilities are safe, clean, and well-maintained.
Objective: (1) Monitor and maintain classrooms, grounds, and facilities. (2) Ensure school facilities
are safe, clean, and well maintained. (3)Ensure campus security and safety.
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Rules and Procedures on School Discipline
In order to maintain a respectful, safe and orderly campus, students are expected to obey the following
Standards of Behavior:

1. Students are expected to show courtesy and respect for each other and all school personnel.
2. No fighting is allowed at school. Any student involved in a fight will have his/her parents contacted
and may be suspended or expelled.
3. Abusive language, profanity, bullying and/or harassment of any kind are not allowed.
4. Littering or defacing of school facilities or property is not allowed. Parents will be billed to
reimburse the cost of repairing damages caused at school by their children.
5. Rough games, horseplay, tackle football, piggy-back rides, climbing on furniture, buildings,
fences, etc., is not permitted.
6. Playing is not allowed in designated areas including: hallways, between wings of buildings, while
in line, restrooms, or lunchrooms. The playground is the designated area for student play.
WALK IN HALLWAYS AT ALL TIMES!
7. Bikes, skateboards, and scooters must be walked on campus, locked and parked in the designated
areas.
8. Students must stay out of areas designated for faculty use only.
9. Students must comply with the Dress Code Policy.
10. Gum is not allowed on school property.
11. Students may not be out of class without a hall pass and permission of the teacher.
13. Gambling games are not allowed.
14. Personal electronic devices are not allowed to be used on campus. SMART watches must be set
to airplane mode.
16. Personal property is not to be brought to school unless it is intended for instructional purposes
and has been pre-authorized by the principal.
17. Matches, explosives, or fireworks of any kind are not allowed.
18. Weapons of any kind, knives, sharp instruments, guns, sling shots, and/or imitation weapons, guns
or knives are strictly prohibited. Dangerous objects such as laser pointers, laser pens, or
any stun devices are not allowed.
19. Alcohol, tobacco, and all other drugs are banned from campus. Student drug use and/or drug
possession will result in his/her parents contacted and student suspension or expulsion.
20. Animals of any type are not to be brought to school without the prior consent of the school
administration, and then only if properly caged. No animal is to be kept in the classroom for
more than one week.
21. Food or drinks may not be taken out of the lunch area except to a specially designated place as
approved by the principal.
22. There is to be no eating or drinking in the classrooms unless it is a designated party time and/or
authorized by the teacher.
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23. Students will not be permitted to leave school grounds during the instructional day unless an authorized
parent/guardian comes to school and signs the student out.
24. Students are to do homework as assigned.
25. Students are not to cheat on any school assignments or tests. All students are to do their own
schoolwork. Students may be failed for cheating.
26. Students will be allowed to call home only in cases of emergency. Calling parents to bring homework or for
permission to stay at a friend's home are not considered emergencies.
27. Cell phones may not be visible on campus. All cell phones must be powered “off” while on campus.
(Silent mode is not adequate.)
28. Engaging in “sexting” or any other inappropriate use of electronic devices (cell phones, computers, tablets,
smart watches etc.) including cyber bullying is not permitted.

Dean L. Shively Middle School
Home of the Saints
BEHAVIOR CONSEQUENCES
School consequences for inappropriate behavior may include, but shall not be limited to:
Parent conference
Loss of privileges
Modified instructional program/behavior contract
Detention
Suspension
Expulsion
SUSPENSION / EXPULSION FROM SCHOOL

Students are responsible for their actions and behavior while on school grounds, while going to or
coming from school, during lunch period or at any school sponsored activity. Education Code 48900
requires suspension or expulsion from school for any student who:
(a)
Caused, attempted to cause, or threatened to cause physical injury to another person.
(b)
Possessed or sold any firearm, knife, explosive or other dangerous object.
(c)
Unlawfully possessed, used, sold, furnished or had been under the influence of any controlled
substance.
(d)
Unlawfully offered, arranged, or negotiated to sell any controlled substance.
(e)
Committed robbery or extortion.
(f)
Caused or attempted to cause damage to school property.
(g)
Stole or attempted to steal school property or private property.
(h)
Possessed or used tobacco, or products containing tobacco.
(i)
Committed an obscene act or engaged in habitual profanity or vulgarity.
(j)
Unlawfully possessed, offered, arranged or negotiated to sell any drug paraphernalia.
(k)
Disrupted school activities or otherwise willfully defied valid authority of school personnel
engaged in the performance of their duties.
(l)
Knowingly received stolen property.
(m)
Possessed an imitation firearm.
(n)
Committed or attempted to commit a sexual assault or committed a sexual battery.
(o)
Harassed, threatened, or intimidated a pupil who is a complaining witness or a witness in a
school disciplinary proceeding. Harassment of another person includes: sexual harassment,
bullying, threatening, or intimidation.
(p)
Unlawfully offered, arranged to sell or sold prescription drugs.
(q)
Engaged in hazing
(r)
Engaged in any act of bullying.
67

The Education Code 48900(v) further provides that a superintendent or principal may use discretion to
provide alternatives to suspension or expulsion, including counseling or anger management programs.
PROMOTION / RETENTION

The Valle Lindo School District Board Policy 5123 defines the criteria by which a student may be
promoted or retained for grades K-8. Eighth grade graduation criteria include the following:
1. No “F” grade average for the year in any subject.
2. A combined Grade Point Average of 1.50 (or higher) for the year.
***To be eligible to participate in the 8th grade promotion ceremony, activities, and field trip,
students must have successfully met the criteria stated in numbers 1 and 2 above, and maintained
acceptable behavior throughout their 8th grade year.
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