Teacher Job Description

Responsible to: Head of School
Type of position: Contr acted, exem pt em ployee w ho is paid o n a
salaried basis.
Required Spiritual Qualities

It is expected that the CFS teacher will …


Believe the Bible to be the inspired, the only infallible, authoritative,
inerrant Word of God—our standard for faith and practice.



Acknowledge Christ as Savior and seek to live life as His disciple.



Demonstrate a desire for spiritual growth as evidenced by his or her
prayer life, Bible study, and spiritual outreach to others



Be a Christian role model in attitude, speech, and actions toward others
(Luke 6:40), including being committed to God’s biblical standards for
sexual conduct.



Share the Christian faith with other people.



Live in a Christ-centered home.



Actively participate in a local Bible-believing church.



Believe and actively support the school’s statement of faith (attached).



Evidence the fruit of the Spirit in life..



Have a conviction that God has called him/her to Christian school
ministry.



Reflect the purpose of the school, which is to honor Christ in every class
and in every activity.



Maintain high standards of ethics, honesty, and integrity in all personal
and professional matters.



Follow the Matthew 18 principle in dealing with conflict with students,
parents, staff, and administration.



Reflect and teach the mission, vision and core beliefs of the school.

Teacher Job Description
Required Personal Qualities/Functions
It is expected that the CFS teacher will …


Have the spiritual maturity, academic ability, and personal leadership
qualities to “train a child in the way he should go” (Prov. 22:6, NIV).



Be an enthusiastic visionary, an encourager, and a self-starter with a
high energy level.



Teach using best educational practices, including teaching to the
learning target, student engagement and assessment.



Manage the classroom and individual students with a firm, grace-filled
accountability to high behavioral expectations.



Manage the details of reporting attendance and grades on the school
management software with efficiency and accuracy.



Demonstrate sensitivity toward staff, parent, volunteers, and children,
and an ability to interact effectively with them.



Meet everyday stress with emotional stability, objectivity, and optimism.



Collaborate with other staff as needing to support open houses, student
showcases and development events as requested by the Head of School.



Understand the importance of discernment, discretion, and
confidentiality in the operation of the classroom and school.



Develop and maintain rapport with students, parents, and staff by
treating others with courtesy, patience, friendliness, dignity, respect, and
a good sense of humor.



Defend Biblical principles and convictions in the face of pressure and
partisan influence.



Recognize her/his mistakes and take measures to correct them.



Be a team player.



Use acceptable English in written and oral communication. Speak with
clear articulation.



Respectfully submit and be loyal to constituted authority.



Make an effort to appreciate and understand the uniqueness of the
school community.



Place her/his school ministry ahead of other jobs or volunteer activities.



Maintain a personal appearance that is a Christian role model of
cleanliness, modesty, and good taste consistent with school policy.

Please Note:
The above statements are intended to describe the general nature and level
of work being performed by people assigned to this classification. They are
not to be construed as an exhaustive list of all responsibilities, duties, and
skills required of personnel so classified. All personnel may be required to
perform duties outside of their normal responsibilities from time to time, as
needed.

