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N ad onley remains top admin for Richland School
By David Hurst
dhurst@tribdem.com
Aug 13, 2018
Richland Area School District's superintendent now has a contract in place
that will keep him at the helm through 2024 .
Given that there's still a year left on Superintendent Arnold Nadonley's
original deal, Monday' s board vote serves as a five -year-extension - and an
opportunity to keep the district' s positive momentum moving forward, board
member Michael Bodolosky said.
"(Nadonley)'s doing a fine job for us and this gives us real continuity as we
move forward and continue planning for the future," Bodolosky said.
Nadonley, 51,joined Richland in the summer of2014 after working as an
administrator at Glendale, Windber Area and Blairsville-Saltsburg school
districts.
Nadonley, who leads a 1,560-student district that operates on a $23 million
budget, said he was hopeful the move would be finalized a year in advance and

said he had no intent on going anywhere else.
"Honestly, I'm blessed to be here. This is a great district with a fantastic staff
and administration ... and we 've been able to accomplish a lot together," he
said. "Hopefully, I'll be here when my grandchildren are starting school in the
district."

RICHLAND SCHOOL DISTRICT
OFFICE OF THE SUPERINTENDENT
1 ACADEMIC AVENUE, S UITE 200, JOHNSTOWN, PA 15904
PHONE: (814) 266-6063
FAX: (814) 266-7349

May 1, 2019

Dear Members of the Board of Education and Community:

It is once again my pleasure to present you with a copy of the Superintendent's

Annual Report and State of the District for your review. I hope you find the 2018-2019
Annual Report and State of the District interesting and informative.
The Superintendent's Annual Report and State of the District is a contractual
requirement that is due and published annually on May 1st. Its purpose is to reflect on
the many accomplishments and achievements over the past school year and to provide
you with insight into the data and critical events and operations of the Richland
School District.
It is important to note, that the Superintendent's Annual Report and State of the
District limits its focuses on district level operations and not necessarily individual
student success stories. District level operations, goals, and the unwavering support
of the Board are critical to establishing the culture of our district and ultimately leads
to the success of our students and staff.

As you review this document, please understand that the previous year's goals and
the 2019-2020 goals are derived from my employment contract which covers a five (5)
year period and represents a legal document agreed upon by the Board and
Superintendent. The goals are long-term and wide-ranging in nature and reach across
several years as improvement is a never-ending process.
I thank each of you for your leadership and support that has allowed me to be a
part of the Richland School District's success as the premier educational leader in our
region. My appreciation is also extended to the district office staff, our administration,
faculty, staff, and students for their dedication, excellence and commitment to
success.

Sincerely,

~ ':;L.(..Jt~~~-.: : : := EQUAL OPPORTUNITY EMPLOYER
It is the Policy of the Richland School District not to discriminate in employment or program services
for reasons of race , color, sex, age, religion , national origin, or handicapping conditions.
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""Mission Statement""
The Richland School District mission:

Empowering Every Student to Pursue Excellence Every Day.
Superintendent's Mantra - "A student is never an interruption of our work ~ he or she is the purpose of our work!"
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,... Vision Statement,...
The vision of an effective school for the 21st century includes a mission statement developed from
a set of belief statements that are fundamental to providing a quality education.
The Richland School District believes:
•
•
•
•
•
•
•
•
•

Learning is a lifelong process.
The school environment must be positive and safe.
Everyone has the potential to learn.
Effective learning is achieved through cooperation. ·
Experiencing and celebrating success promotes self-confidence.
Education must inspire mutual respect and compassion.
The community that invests in education will prosper.
Accountability in education is essential.
Innovation and creativity are necessary for individual development.
Superintendent's Mantra - "A student is never an interruption of our work"' he or she is the purpose of our work!"

Demograhics and Statistics
Richland School District
Annual Report of the Superintendent
~Shared Values~
• We value the mantra that, ((A student is never an interruption of our work; he or she is the purpose of our
work" and as such, young people are valued, contributing members of our society.
• We value a highly qualified, skilled, caring, and competent Board, administration, and staff that place
children first and understand that everyone is important.
• We value instructional practices that are based on best practice and research-based curriculum,
instructional strategies, and assessment which is guided through data-driven decision making.
• We value a safe, positive, and respectful school environment where everyone is important so that they have
equal opportunities to acquire academic, artistic, physical, intellectual, moral and social growth.
• We value a strong work ethic from all students and staff that promotes mutual respect, compassion, selfworth, self-confidence, critical thinking, innovation, and lifelong learning.
• We value strong connections and partnerships among the family, school, and community that understands
that the school is an extension of the family where respect for diversity, integrity, and authority are
paramount

Superintendent's Mantra- "A student is never an interruption of our work~ he or she is the purpose of our work!"
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--Our Location-The Richland School District is located approximately 75 miles from Pittsburgh, Pennsylvania, in
a suburb of Johnstown, Pennsylvania, Cambria County.
The District serves approximately 1,525 students in grades K through 12 from the Cambria
County municipalities of Geistown Borough and Richland Township, with a combined population of
approximately 15,000 residents.
The District has two campuses in Richland Township, with the Richland Elementary School
providing services to students in grades K-6 and the Richland High School providing services to
students in grades 7-12. Junior high students in grades 7-9 are located in one wing of the high school
building, and senior high students in grades 10-12 are located in another wing.
The Richland School District is one of 35 school districts and 5 career and technology centers
serviced by Appalachia Intermediate Unit 08, that is headquartered in Altoona, Pennsylvania.
Appalachia Intermediate Unit 08 provides special education and professional development services
to all associated districts.
Superintendent's Mantra- "A student is never an interruption of our work,...., he or she is the purpose of our work!"
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As reported in the 2012-2013, 2013-2014, 2014-2015, 2015-2016, 2016-2017, and 2017-2018
School Performance Profile, the Richland School District is exceeding all established benchmarks for
its total student population as outlined by the Pennsylvania Department of Education.
These results are a reflection of our students, devoted staff, parental and community support,
Board commitment, a balanced curriculum and a district-wide focus on our mission.

Empowering Every Student to Pursue Excellence Every Day.

Superintendent's Mantra - "A student is never an interruption of our work ~ he or she is the purpose of our work!"

Richland School District
Student Enrollment, Professional Staff, Support Staff, and Administrators - 8 Year Trend
Source: Appalachia Intermediate Unit 08's 2018-2019 Statisical Report/ Richland School District Data
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• Part-time Support Personnel (Secretaries, Maintence, cafeteria, aides, etc.)
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12 -Year Average Declining Enrollment Trend by
District
2007/2008 to 2018/2019
Source: Appalachia Intermediate Unit 08 Statisical Data Reports
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Special Education Enrollment Snapshot (Placed Outside of the District):
2018-2019
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Economically Disadvantage Statistics over 12 Years
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INVEST IN STUDENTS, SECURE OUR FUTURE
Pennsylvania is not paying its fair share for public schools. It ranks 46th in the country in state share of education
costs. Pennsylvania also has the widest gap in the U.S. between the highest and lowest spending school districts .

What does this mean for the Richland School District?
Contact these
elected officials
to let them know you
support more funding for
your schools and sensible
property tax relief:

Senator
Sen. Wayne Langerholc (R)

Representative
Rep . Jim Rigby (R)

How much is spent to educate district students?

PASCHOOLSWORK.ORG

II

,

'

TWimR.COM/PASCHOOLSWORK

rl·· '

'

2018-2019 FINAL BUDGET
Adopted June 25, 2018
12018-2019 STATE SUBSIDY !

12018-2019 LOCAL TAX EFFORT I

Ready to Learn Block
Grant 2.0%
Special Education 11 .2%

Real estate Tax 82.5%
Per Capita Tax 0.4%

Retirement 20.3%

1

Basic State Subsidy

Real Estate Transfe r 1.2%

48.4%

Mercanti le Tax 3.9%

Transportation 5.9%
Earned Income Tax 11.3%
Debt Service 4.1%

Property Tax Relief 3.4%
Social Security 4.8%

Revenue for Local Taxes $14,061,177

Revenue from State Subsidy $6,879,547

UPDATE: As of June 30, 2018, the Richl and Schoo l District ended t he 2017-2018 fisca l year w it h a surp lus. Th e Gene ral f un d had reven ues of $22,509,558 and expe ndit ures of $22,200,772 resulting in an increase in t he fund ba lance
of $308,786 for t he year.
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RICHLAND SCHOOL DISTRICT
GENERALFUND-BUDGETSUMMARY
2018-2019 GENERAL FUND
FINAL- Adopted June 25, 2018

REVENUES

Initial

Local sources
State sources
Federal sources
Other Financing

15,459,574
6,956,450
380,000

TOTAL REVENUES

22,796,024

$

Final
203
(203)

..:._$_ _ _ __

15,459,777
6,956,247
380,000

$

22,796,024

EXPENDITURES

12,806,317
6,781,713
1,036,205
2,651 '186
118,318
30,000

Instruction
Support Services
Noninstruction Services
Debt Service
Capital Reserve Fund Transfers
Budgetary Reserve

TOTALEXPENDITURES

2018-19 SURPLUS (DEFICIT)

23,423,739

$

$

10,558
(2,458)
(8, 100)

..:._$_ _ _ __

(627,715) $

12,816,875
6,779,255
1,028, 105
2,651 '186
118,318
30,000

$

$

23,423,739

(627,715)

UPDATE: As of June 30, 20 18, the Richland School District ended the 2017-2018 fiscal year with a surplus. The General fund had revenues of
$22,509,558 and expenditures of $22,200,772 resulting in an increase in the fund balance of $308,786 for the year.

1

AMENDED 4/8/2019

RICHLAND SCHOOL DISTRICT
(Cambria County, Pennsylvania)

FINANCIAL AND COMPLIANCE REPORTS
June 30, 2018

BarnesSaly .
&CompanyP.c.
CERTIFIED PUBLIC ACCOl.TNTANTS & CONSULTANTS

A 11ajpjng 1-eJterdqy. _-4cjjtt.rting Todt!}"· P/;uwing Tomonmv.
637 Ferndale Avenue · Suite 100 ·Johnstown, PA 15905 · 814.288.1544 · Fax: 814.288.4999
423 Georgian Place · Somerset, PA 15501 · 814.445.2030 · Fax: 814.445.2370
www.ba rnessaly.com

RICHLAND SCHOOL DISTRICT
JOHNSTOWN, PENNSYLVANIA
MANAGEMENT'S DISCUSSION AND ANALYSIS (MD&A)
Required Supplementary Information (RSI)
June 30, 2018
The discussion and analysis of Richland School District's financial performance provides an overall review
ofthe District's financial activities for the fiscal year ended June 30, 2018. The intent ofthis discussion
and analysis is to look at the District's financial performance as a whole; readers should also review the
financial statements and notes to the basic financial statements to enhance their understanding of the
District' s financial performance.
The Management Discussion and Analysis (MD&A) is an element of the reporting model adopted by the
Governmental Accounting Standards Board (GASB) in their Statement No. 34 Basic Financial Statements
-and Management's Discussion and Analysis - for State and Local Governments issued June, 1999. Certain
comparative information between the current year and the prior year is required to be presented in the
MD&A.

FINANCIAL IDGHLIGHTS
The trends of prior years indicated that during the fiscal year 20 17-2018, the District would experience
another year of increases in the costs for edl_lcation instruction. The Board of School Directors approved a
budget without a mill increase for the ninth consecutive year. However, to balance the budget, it would
require the District to use $480,000 of its fund balance. See page 14 of the Management's Discussion and
Analysis for additional infonnation regarding the actual results of operations.
District-Wide
•

•

•

•

Total end of year net position (deficit) of$(23,079,571) in government and business-type activities
represent an increase in the deficit of $1;231,294 (5.59%) from fiscal year 2016-2017. The total
net position was restated in the amount of $(3, 104, 199) as a result of implementing GASB 75.
As evident on the Statement of Activities, total general revenue of$17,456,999 account for 76.05%
of total revenues from both governmental andbusiness-type activities. Program specific revenues
of $5,498,480 account for 23 .95%.
Capital assets, net of accumulated depreciation for governmental activities decreased $1,943,583
from fiscal year 2016-2017. There was no change in capital assets for business-type activities as
all equipment has been fully depreciated.
Total long-term debt (includes general obligation bonds, other long-term liabilities, net pension
liability, and net OPEB obligation) increased $2,785,455.

Fund-Level
~~=-~~--=---~~
• :fhe District has General fund revenues of $22,509 558 and ex enditures of $22,200,772 including
transfer, resul ing in an jncrease in ttie fund oalance of $308,786 for ttie year.
• The ending fund balance in the General Fund was $8,610,632. Of that fund balance, the District
assigned $4,3 88,631 to cover increases in PSERS, health care costs and various consti'uction
projects within the district. The District also committed $2,861,331 related to debt service payments
due on the Series 2009 General Obligation Bonds and future transfers to the Capital Reserve Fund
for the final payment of the District's liability for the repairs to the roof at the old high school
building currently being leased to the Pennsylvania Highland Community College and the East
Hi11s Recreation. The total fund balance at the end of the year for all governmental funds was
$8,612,270.
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Looking Back,... 2018-2019 Goal Status
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Goal Status from 2018-2019 Looking Back.
Goal Status is highlighted and some goals may continue to 2019-2020 since they are multi-ye ar goals as noted below.

Comprehensive Planning, Curriculum, Instruction, and Professional Development:
Specific
f
ective
Notes
1. With Support of the Board, A. Assist Director of Education
with Comprehensive Plan
to implement, review, and
development and revisions.
revise the curriculum
jStatus-Com
leted in 2018.)
through an established
cycle that is aligned to a

Goal

Resources Needed

I

(Status- Completed in 2018 and
continues in 2019-2020 as Curriculum
Cycle
is
always
on -going
and
represents a 6 year cycle. Assessment
data also indicates room for growth
and development.)

~

~
~
~

Standards Aligned System
(SAS) by utilizing DataDriven Decision Making

with staff to improve
student achievement and
growth in the state
assessments.

~

B. Conduct quarterly
administrative meetings to
monitor and assess
Comprehensive Plan after PDE
approval.
(Status- Completed in 2018 with a
new Comprehensive Plan being
approved by PDE in 2018. Plan
monitoring
and
assessment
meetings will continue as the
Comprehensive Plan is a 3 year
P.lan.)

~
~

Board Support.
Administrative leadership
and communication.
Staff input.
Stakeholder input
Funds from General Fund
Budget.
Board Support.
Administrative leadership
and communication.

noted below.

C. Assist Director of Education
with the review/ update of the
curriculum cycle and revise
for textbooks, instructional
materials, and software.

~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

(Status- Com leted.}

D. Provide professional
development for the staff in
areas of need, mandated
training, curriculum
mapping, curriculum writing,
curriculum alignment, and
Data-Driven Decision Making,
Google Drive, Comply, G-Mail

and via in-service time,
data team meetings and
extra-pay.
(Status- Completed and the
objective j activity will be narrowed
in focus in 20 19-2020.}

~

~

~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

continue to 2019-2020 s ince

E. Explore the implementation of
a before and after school
tutoring program.

~

(Status- Activity j objective was
discontinued
due
to
fiscal
limitations related to reduction in
revenue due to commercial reai
estate ar:meals.

~

~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Goal Status from 2018-2019 Looking Back.
-~

Goal Status is highlighte d and some goals may continue to 2019-2020 since they are multi-year goals as noted below .

Technology Integration:
Goal

i
•

1. With Support of the
Board, to improve
technology infrastructure,
hardware, software, and
technology integration
across the district in
accordance with the
district technology plan
while adhering to
minimum equipment
specifications.
(Status-Completed for 2018-2019 and
continues for 2019-2020. The
Technology Plan is a multi-year plan
that evolves with new technology.)

Resources Needed

-

Notes
A. To systematically replace and
increase technology
equipment, software, and
infrastructure to improve
student and staff access and
the reliability of the network
and equipment
(i.e., New phone system,
elementary interactive
systems, migration to G-mail,
digital art computers).
I

•

(Status-Completed for 2018-2019
and continues for 2019-2020 wit h
new technology activities.)

~

~
~

Board Support.
Administrative leadership
and communication.
Funds from annual
Technology line item budget
in General Fund Budget.

as noted below.

B. Observe technology
integration through staff
evaluation process and
through technology
committee meetings.
(Status-Completed.)

~
~

Board Support.
Administrative leadership
and communication.
Stake holder input

Goal Status from 2018-2019 Looking Back.
Goal Status is highligh te d and some go als m a y con tinue to 2019-2020 since they are multi-year goals as noted below.

Organizational Management:
Resources Needed
Notes
A. Assist Director of Education
in monitoring Act 339 Plan
and career readiness
evidence requirements.

~
~
~

(Status- Completed with Act 339
artifact folders initiated. Activity
will be revised for 2019 -2020 to
eflect preparation for possible PDE
monitoring.)

B. Create an Administrative
Regulation Manual through
PSBA.
Status- On -going as the 000 and
1 00 series of the AR Manual have
been completed in 2018-2019 in a
through a team sharing process.)

~
~

~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

s as n oted below.

C. Monitor and recommend
staffing needs for Board
consideration in all areas,
including, but not limited to,
Comprehensive Plan

~

~
~
~

recommendations, support
services, and other areas of
need.

Board Support.
Administrative leadership
and communication.
Stakeholder input
Funds from General Fund
Budget.

Status-Completed.)

D . Assist Transportation
Director, administration,
staff, new bus con tractor,
parents and students in
successful transition of new
transportation services.
(Status-Com leted.)

~

~
~

Board Support.
Administrative leadership
and communication.
Stakeholder input

as noted below.

E. Assist and provide guidance
with new photo-copying
devices and copy guidelines.
(Status-Completed as upgrades
were made with proper sized
machines and 2rocedures
u 2 dated.

F. Explore the purchase and
implementation of

Application .Tracking System
(i.e. Frontline) to assist in
hiring process.
(Status- Activity / objective was
aiscontinued due to low return
on investment due to low number
of annual hires.

~

~

~
~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Goal Status from 2018-2019 Looking Back.
Goal Status is highlighted and some goals may continue to 2019-2020 since they are multi-year goals as noted below.

Fiscal Responsibility /Facilities:

Resources Needed

A. Monitor and provide
monthly budget reports,
expense reports, and
enrollment reports to the
Board.

~
~

Board Support.
Administrative leadership
and communication.

(Status-Com:Qleted.)

B. Apply for entitlement
grants and select
competitive grants with
Board approval for
projects I programs that fit
into the district's
Comprehensive Plan.
(Status-Com:Qleted.)

~
~
~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget if matching
component is needed.

as noted below .

C. Explore various
technologies and shared
services to reduce cost in
all departments.

>>-

Board Support.
Administrative leadership
and communication.

>>-

Board Support.
Administrative lead ership
and communication.
Funds from General Fund
or Capital Fund Budget.

Status-Com leted.)

A. Assist Board with Master
Planning of district-wide
facilities.
Status- On-going activity as this
is a multi-year and phased
objective involving large capital
outlays.)

B. Institute a multi-year
capital classroom/ district
replacement and
purchasing plan cycle for
large purchases (i.e. RPAC
sound system, vehicles,
turf, plasma cutter, etc.)
Status- Substantially completed
and on-going activity as this is a
multi-year objective involving
large ca2ital outlay:s.

>-

>>>-

Board Support.
Administrative leadership
and communication .
Funds from General Fund
or Capital Fund Budget.

continue to 2019-2020 since

C. Explore the purchase of an
electronic key system for
secondary building and
work to improve building
safety and security as a
result of recommendations
from studies. (i.e. PSP,
HHSDR, etc.)
Status- Substantially completed
and will always be an on -going
activity as this is safety and
security
enhancements
are
alwa s imP.rovin ·l

s as noted below
~
~
~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
or Capital Fund Budget.

Goal Status from 2018-2019 Looking Back.
Goal S t a tus is h igh lighte d and some goals may continue to 2 019-2020 s ince they are multi-ye ar goals as noted below.

Partnership Expansion and Public Relations:

Needed
A. Assist the Richland School
District Foundation's Board
of Directors with
Foundation projects
including expansion of an
alumni association and
creating a "Distinguished
Alumni" recognition
platform.

~
~

Board Support.
Administrative leadership
and communication.

(Status-Completed in 2018-2019
and will continue as an activi~
to ex2and RSDFdonors.)

B. Create a digital districtwide newsletter.
(Status- In progress and
schedule for Ma and June
2019.)

~

~
~

Board Support.
Administrative leadership
and communication.
Funds from General Fund.

continue to 2019-2020 since

C. Implement a limited
financial audit/ procedures
audit for student clubs and
activities and booster
groups.

as noted below
~
~

Board Support.
Administrative leadership
and communication.

(Status-Initiated in 2018-2019
and will continue as an activity
in future years as an interna]
control mechanism.)

A. Reach out to stakeholders
to support district and
school programs.

~

~

Board Support.
Administrative leadership
and communication.

(Status-Com2leted and ongoing.)

B. Attend district and
community events to
support students and to
share mission, programs,
and initiatives.
(Status-Com12leted and ongoing.)

~
~

Board Support.
Administrative leadership
and communication.

Overview of Significant Events
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~2018- @lfOOAt<t ~
Richland School District
~

The Board approved the Second Readings of Board Policy No
Meetings and Board Policy No. 906 - Public Complaint Procedures
Policy No. 1 04 - Nondiscrimination in Employment Prac ·
Travel, Board Policy No. 818 - Contracted Services, B
Board Policy No. 907 - School Visitors, Board Policy
Policy No. 913 - Nonschool Organizations/ Groups/ In

~

The Board employed Chad Duryea as a Hi
2019 school year.

~

The Board approved the list of students of the 201
graduation requirements.

~

Approval was given for the mand

s

·

l!!.i!!llll··~ .pation

in Board

the First Readings of Board
Policy No. 121.1- Student
Public Relations Objectives,
a Relations, and Board

aucation Teacher effective the 2018-

duating class, pending completion of all

18 Homestead and Farmstead Exclusion Resolution.

rage firm for worker's compensation insurance with
erage firm for the general package, auto, umbrella,
e with Liberty Mutual Insurance for the 20 18-19 school
year.
~

RobertJ.

of$8.00 p

approved as School Dentist for the 2018-2019 Fiscal Year, at a rate
nt examination.
W. Stotler, M.D. as School Physician for the 2018-2019 Fiscal Year.

~

The Board accepted the low bids for athletic supplies, buildings and grounds supplies, general
supplies, health services supplies, and art supplies with items to be
sed within the
budgetary limitations as approved in the 2018-2019 Budget.

~

The Board approved the 20 18 Extended School Agreement
School beginning July 2, 2018 and ending on August 3, 201

~

Approval was provided for the following contracts between the
Solutions for the 20 17-18 Extended School Year as £
rsonal
Personal Care Aide 2 - $693.81; Personal Care Aide
and Special Education Teachers (2) - $6, 196.58.

~

The Board approved a contract with Ignite
for the 20 17-18 Extended School Year for £

~

The Board approved the attendance of
echnology Students Association's national
qualifiers and their advisors Brandt
zel, Justin each and Melissa Hutzel) at the National TSA
Conferenc~ in Atlanta, Georgia on
1-25, 2018 at an approximate cost of $12,965: Lakyn
Costlow, Rylee Morgan, Kassidy
a Richards, Aditi Sridhar, and Katlyn Yeager. The
students who placed second
ts who will be attending will reimburse the district for
their costs to attend

~

The Board ratified

training
cost of $15,00
~

The Board approve
the floor and also p

So

Achievement
~=---~0 per day.
d Ignite Education
Aide 1 - $812.58;
al Care Aide 4- $1,207.80;

o provide a homebound instructor
at a rate of $25.00 per hour to include four
s of prep time.

approve participating in the Apple Buy Back Program.
al from Chan Soon-Shiong Medical Center at Windber for athletic
academic years of 2018-2019 at a cost of $10,000, 2019-2020 at a
021 at a cost of $20,000.
proposal from S & S Flooring to completely resurface, decal, paint and coat
t all walls in the Richland High School main gymnasium in the total amount

of $69,200 and recoat the Rcimnasium floor in the total amount of $2,9
#0 14-164, to be paid from the general fund. The resurfacing of the
include a ten year warranty. (Information only: Industry standards
10 years and it has been 11 years since last completed.)

>-

The Board approved the proposal from Nittany Building
#44000 11823, to furnish and install carpet tile in the Elem
$15,007. 13, High School Office Hallway at a cost of $2 91 .77
$4,064.89 from the 2018-19 budget.

per Co-Stars Contract ·
~~. . . . . ............~ .·urn
.
floor will

:.......:.#ill»'

Co-Stars Contract

ary at a cost of
ool Office at a cost of

>-

The Board awarded the bid for waste disposal servi
July 1, 2018 to June 30, 2021, to Burgmeier
$13,873.65 for 2018-2019, $14,151.13 for

od of three yeats commencing on
lowest responsible bid of
-.;..,w-,434.16 for 2019-2020.

>-

The Board ratified Administrative action to a:
fat the 20 17-18 school year.

ditions to the Substitute Teacher Roster

>-

The Board approved the following ex

curricular positions:

o Tim Ripple as High School
o Timothy Regan as a Hi
o The revised list of Ch
schedule.
Assistant Coach effective the 2018-19 school year as
o Heather Fac
per the salary
0 J . . _. _. _· <.-U.Jil
~·-r-.~~ Girls' Soccer Volunteer Coach effective the 2018-19 school year.
arsity Girls' Basketball Head Coach effective the 2018-19 school year
edule.

Richland School District

~

The Board hired the following professional employee:
o Kathryn E. Holtzer as an Elementary Tea

~

alary of $44,619.

The Board approved the 2018-2019 General
ratio
and all Federal Funds, and lists estimated expenditu
the amount of $22,796,024 and establishes the Mill
levies enacted:
o 2°/o Discount Period for Early
o Act 511 Wage and Net I
o Act 511 Real Estate

dget which includes the General Fund

he amount of $23,423,739, revenues in
ate of 49.95 mills with the following tax

Penalties for Delinquent Taxes

% Mill; Retail Tax
(Sharing Privilege)
(Sharing Privilege)

3/4

Mill)

t of motion: The 2018-2019 General Fund Budget represents a 2°/o
's bu get. This one (1) mill increase is the first since 2008 . A half (V2) mill
the general budget and a half(%) mill will be placed in a Capital Reserve
ing buildings and facilities so that the Richland School District citizens are

not burdened with a large millage increase in the future in the event o
no large multi-million dollar building or facility projects being plann
has been developed on paper to map out our campus and future nee
(25) years and make improvements as existing debt is retired.
);>

The Board approved the mandated 2018 Homestead and Farmste

);>

The Board approved the assignment of the fund bal

);>

The Board named 1st Summit Bank as deposi
Fund, Capital Reserve Fund, and Food Servic

);>

The Board approved the exoneration requests from 2
reason of age 69 years as of January 1, 20 18 (19 ind

);>

The Board approved the Second . . '"'"'''-'-~.~.~
Employment Practices, Revised Board
Contracted Services, Board Poli
Visitors, Board Policy No. 911
Organizations/ Groups/ In ·viau
Meetings.

);>

The Board a

"lding issues. There are
ted on. A Master Plan
ext twenty-five

dent Activities Fund, the General
-~ -2019 Fiscal Year.
r Capita Taxes for those eligible by
uals at $10.00 = $190.00).

ard Policy No. 104- Nondiscrimination in
121.1 - Student Travel, Board Policy No. 818 lie Relations Objectives, Board Policy No. 907 - School
Relations, Board Policy No. 913 - Nonschool
evised Board Policy No. 903 - Public Participation in Board

ding of Revised Board Policy No. 237- Electronic Devices.
rocedures Manual, Differentiated Supervision Plan and Job Descriptions
conclusion of all policy revisions.

~

Harry Graham was appointed to a three year term until June 30, 202
representative to East Hills Recreation.

~

The Board approved Pennsylvania Highlands Community Colle
classrooms.

~

Acknowledgement and approval was provided for the
facilities for the 2018-2019 school year:

Richland School District

~•

Elementary PTO, Richland Music Boosters, Fo
s Basketball Boosters, Girls
Basketball Boosters, Baseball Boosters, Boys rack
os
ls Track Boosters, Wrestling
Boosters, Softball Boosters, Girls Tennis Boos rs, B s ennis Boosters, Girls Volleyball Boosters,
Hockey Boosters, Boys Soccer Boosters, Girls Soccer o
rs, Richland Cheerleader Boosters,
Richland Theatre Boosters, RAPP (Richland After Pro
ty), Richland School District Foundation,
Golf Boosters, Cross Country Boosters,
Swim Bo
~

The Board authorized James Vasilko,
'"' .....L,_,vsek and Patrick Torchia to proceed with further
wetland engineering and p
tlands on the Vasilko /Verhovsek/ Torchia property
parcel of Richland School District property as shown
along Eisenhower Boulevard
dated April 24, 2018. Action on this motion is not to
on a site plan prepared by
est to replace the Vasilko /Verhovsek/Torchia wetlands
be considered formal
but an authorization to proceed with further engineering
with RichlandS hool
District reserves the right to withdraw its authorization or
and plannin
approval by the Richland School District Board of Directors.
approval at any
ferring funds from the Class of 20 18 to the Class of 20 19 as per past

~

The Board authorized the Business Office to pay routine bills d
regular Board meetings scheduled and to ensure the District does
late payments.

~

The Board adopted a mandated Resolution authorizing the Super
signatures to sign any and all contracts, agreements,
and/ or

. . . __........th of July due to no
charges for

e use of electronic
es with the Pennsylvania

Department of Education.
~

The Board approved participating in the Com
Program and other PA/U.S. Government proc
U.S. Government Communities, etc.)

~

The Board approved an agreement for the Accelerate
2018-2019 school year with Pennsylva ·
ighlands

~

lvania Cooperative Purchasing
-......~g programs (i.e. COSTARS, PEPPM,

lege Education (ACE) Program for the
ommunity College.

The Board approved a motion that req · s all 1th grade Richland High School students to
· participate in the Preliminary Sc
tic
li!iii~JU e Test (PSAT) with an approximate cost for all
students to be $1,856 for the
'seal year.
s position at Richland Elementary School and one (1)
School with the district's portion of the cost in the amount of

~

Approval was pro

d for an annual Letter of Agreement between the Richland School District and
Impact Counseling Se 'ces, LLC to provide drug and alcohol services to students at no cost to the
District.

~

The Board approved a Memorandum of Understanding for School-a
Learning Lamp for the 2018-2019 school year at no cost to the Distri

~

The Board approved a contract with Bayada Home Health Ca ,
the 2018-2019 school year beginning July 1, 2018 through June
hour.

~

The Board approved a contract with East Hills Ambul
$275.00 per contest.

home football games at a cost of

~

The Board approved a Boiler Burner System
ice
Equipment Co., 2016 Babcock Boulevard, Pittsburgh,

ment Renewal with Combustion Service &
209 at an annual cost of $3,878.

~

The Board approved the following softw
year as outlined in the budget, techno
o The renewal of Turnitin for
o The annual renewal oft
with Team BuildR at a

o The ren

are services for
a rate of $44.00 per

or techno gy related items for the 2018-2019 School
udget, or technology plan:
~~~~~~~~hool

year at a cost of $3,670.
ildR Platinum Software License for the athletic department

are renewal for Richland High School and Right Elementary
for e 2018-2019 fiscal year.
anagement software from Healthmaster at a cost of $1,898.
Gram software license from US Games at a cost of $298.
enew of M~raki mobile device management software from SHI International
-006-124 at a cost of $4,124.

o The
at a
o The
and
o
o
o
o
o
o
o

renewal of Barracuda Backup system from CDW-G through
cost of $9,866.74.
renewal of the Service and Support Agreement for Destiny
-line circulation
card catalog services at the High School and Elemen
Sch
llett School
Solutions at a cost of $2,000.
The renewal of High School Library on -line research paper s
services with Proquest
LLC at a cost of $7,035. 96 .
The renewal of High School Library e-book sub
h Overdrive at a cost of
$1,000.
The renewal of High School Library on- ·
bscription services with Gale
Group Cengage Learning at a cost of $6,
The renewal of High School Library onaper subscription services with EBSCO
Subscription Services at a cost of $5,426.
The renewal of Kandoolu, a formative ass . . . o~~~~~·'""~
offered through OnHand Schools, for the
Elementary and High School at a
$1,00
The renewal of Squid note ~.-cu:~~~J·F>•
$3,300 for 550 licenses.
The renewal of
, maintenance and support agreement on our District
Inc. in the amount of $7,872.
License for the athletic department with Hudl at a cost of

o The renew
$2,999.

......~~·"'-0'-'

of 1 00 Elementary ELA and Math software licenses from
the 2018-2019 school year at a cost of $1,500, with $1,000 of cost to

tion
>f7Zer Grant.

o The purchase of a HP DesignJet Printer for the Technology /Engi
g department from
CDW-G through COSTARS-003-32 at a cost of $3,955 .05.
o The purchase of four (4) replacement MacBook Airs for Adminis
Apple, Inc. at a
cost of $4,492.
o The purchase of a replacement Theater Projector for the
remrere
Audio/Video Services at a cost of $7,316.24.
o The purchase of wireless microphones for the Hi
f om Spirit Sound & Light,
LLC through COSTARS Contract #034-070 at a c
o The purchase of Elementary interactive displays
oards from SHI International
through COSTARS Contract# 003-339 at
$24,584. ·
o The purchase of 95 HP replacement com
through COSTARS Contract #00332 at a cost of $68,400.
o The purchase of 140 HP Chromebooks from SHI
tional Corp. through COSTARS Contract
#003-339 at a cost of $46,760.
o The purchase of 9 HP replacement
SHI International Corp. through COSTARS
Contract #003-339 at a cost of $7. 6
o The purchase of two (2) Digital A
omp ers from CDW-G through COSTARS Contract# 00332 at a cost of $5,908.04.
o The purchase of two (2)
to house the High School Chrome books from SHI
International Corp.
Contract #003-339 at a cost of $2,278.50.
o The purchase of
HP Color Printers from SHI International Corp. through
CO STARS
a cost of $1,467.96.
o The
akers, amplifiers and wall speaker cable for the Elementary
Corp. through COSTARS Contract #003-339 and CDW-Gthrough
2 at a cost of $2,234.59.

~

The Board approved the purchase of two (2) treadmills and three (3) e
Fitness through COSTARS Contract 014-053 at a cost of $19,985.

~

The Board approved the purchase of seven (7) replacement Au
from CardiacLife through COSTARS Contract 012-035 at a co
outdated machines that are no longer serviceable.

~

The Board approved the purchase of acoustic panels
of $8,622.52 for the Elementary gym and cafeteria.

~

The Board approved the purchase of Element
at a cost of $29,755.58, as per the curriculu

~

The Board approved the purchase of High School Ma
not to exceed $30,000.

~

The Board approved entering into ate
replace several undersized 20 14
el

~

The Board approved a quote
at the High School and

~

The Board aP.

recommendatio

ree (3

· al machines from G & G

efibrillators (AED)
ace soon to be

les and Support at a cost

aterials from Pearson Education at a cost

reement with Advanced Office Systems, Inc. to
at a monthly cost of $3,094.54

oncrete to replace and repair selected sidewalk sections
ool at a cost of $10,654.
ar contract with Atlantic Broadband for redundant phone
net loss at a cost of $3,000 per year.

ure to the following professional employees per the Superintendent's
accordance with Section 1108, of the School Laws of Pennsylvania:

o
o
o
o
o
o

Caitlin Forcellini, elementary teacher.
Ashley Gray, elementary teacher.
Jessica Pianetti, elementary guidance counselor.
Jacob St. Clair, secondary English teacher.
Eric Tedjeske, choral teacher.
Kristina Virgilio, elementary teacher.

~

The Board approved a list of unpaid leaves of absenc

~

The Board approved the standard salary incre

~

The Board approved a $0.35 per hour increas
school year.

~

The following extra-curricular positions
w e approved pending receipt of all necessary
clearances:
o Chad Eisenhuth as Varsity Girls
Assistant Coach.
o Henry Eisenhuth as V
Volunteer Coach.
o Tom Kegg as Varsity
o Neil Cobaugh as Varsi
all Volunteer Coach.
o Valerie Vella as J
Soccer Head Coach.
School Yearbook Advisor
o Kaitlin Au and
Hockey Head Coach
o Bob Ho
h
Girls' Volleyball Assistant Coach.
ule.

employees effective July 1, 2018.
cial Education aides for the 2018-2019

Richland School District

There is no scheduled Board meeting sched
practice.

as been past

Richland School District

~

The Board approved, pursuant to 1073(b) of the Publ"
renew and approve said contract for a further term
fi
and end on June 30, 2024 pursuant to the terms o he e
understandings between the parties.

~

The Board hired Bryan L. Spangler as
2018-2019 school year, at an annu
the current Professional Employ
Salary Placement.

~

The Board approved as
teach several classes o
Elementary Techn
Elementary
olin

commence on July 1, 20 19
p yment agreement and other

T·~·

and Engineering Education Teacher effective the
r\4illliJIII~56 , 514, reflecting Step 10, Bachelor's Colu mn of
and as specified in Board Policy No. 404. 1, Credit for

No. 309, a motion to approve reassigning Lynn Richards to
sumer Science at the High School in a d dition to her
;Justin Beach to teach several classes of STEAM at t he
n to his High School Technology and Engineering classes.

~

The Board approved the first and second readings of the following Boar
Second Reading of Revised Board Policy No. 237- Electronic Device and
eadings of Board
Policy No. 304.1 - Credit for Salary Placement, Board Policy No. 31
enalti
ardiness, Board
Policy No. 810- Transportation, Board Policy No. 815 -Acceptable Use Internet, Computers and
Network Resources, and Board Policy No. 916- Volunteers. ~~
The Administrative Procedures Manual, Differenti
will be developed at the conclusion of all policy revi ons.

~

The Board approved a list of Bus Drivers, pending receipt
Schedules for the 20 18-20 19 School Year
a thorized
changes and additions to the schedules and

Plan and Job Descriptions

necessary forms, and Bus
Administration to make further

icy, Title I Compact, and Right-to-Know Letter to

~

The Board approved a
through June 30, 2 9.

~

The Board a
PA 15901 thro
trade in.

the

Agreement with Drexel University effective June 1, 2018

rchase of a district van from Suppes Ford, 101 Main Street, Johnstown,
'ARS Contract No. 025064 at a cost of $23,500, which includes a $ 1,000

>-

The Board approved a contract with Cambria Home Health, Inc. for per
the 2018-2019 school year at a rate of$14.00 per hour.

>-

The Board approved the biennial and mandated School Resource Of
Understanding/ Memorandum of Agreement by and betwe
Richla
Department and Richland School District effective July 1,
18 t
ugh

>-

The Board approved the School Resource Officer A
Understanding between the Richland School Distri
the 2018-2019 school year.

>-

The Board approved funding for the salary
Campus School Nurse, not to exceed $25,0
nurses to Divine Mercy Catholic
leaving our students not covered.

);;>

The Board approved renewing t
services at Richland football

to the Memorandum of
land Township Police Department for
!!!lol,,,j._~t

plies for the Divine Mercy Catholic Academy East
0 18-20 19 School Year in lieu of sending our
as mandated by federal regulations and

ith Corporate Security Services, Inc. to provide security
er events for the 2018-2019 school year.
for five (5) varsity football games and one (1) scrim mage
'ndber Medical Center at a cost of $150 per event.

);;>

The Board a
ten percent o
supervision of

ed arr

ement with the Greater Johnstown Career and Technology Center to pay
e for nursing services provided by Ignite Education Solutions under the
d School District Certified School Nurse as mandated by la w .

~

The Board approved participating in a one (1) year contract between Ig
a District Consortium for an Alternative Education Program at Greater
Technology Center at a cost not to exceed $7,362. 13 per seat, based on
2019 school year.

~

Approval was given for a Cooperative Agreement with Sain
High School credits for the 2018-2019 academic year.

~

The Board approved the annual renewal of member
June 30, 2019 at an annual membership fee not to xcee
courses not available at Richland High School due to low

~

The Board approved the following one (1) ye
education staff for the 20 18-20 19 school y
reflect maximum expenditures:
o
o
o
o

Personal
Personal
Personal
Personal

o Person
o Person
o Personal

Care
Care
Care
Care

Aide
Aide
Aide
Aide

1 - $18,66
2 - $25
4 . 14.
3- $
2
4- 1

ucation Solutions and
1

y t o offer College in

c. from J u ly 1, 20 18 through
500 to offer our students virtual
t interest.
l!!!!lb:aol.,

ontracts With Ignite Education Solutions for special
se osts include health care; therefore they

o
o
o
o
o

Personal Care Aide 12 - $17,585.57.
Personal Care Aide 13- $17,937.28.
Personal Care Aide 14- $17,937.28.
Bus Aide- $12,078.00
Substitute Personal Care Aides - $96.62 per day.

~

The Board approved a contract with Ignite Education Solu
Teachers and Nurses when Richland School District
the 2018-2019 school year.

~

The Board approved a contract with Ignite Education Solu o
at Richland Elementary School for the 20 18
9 school
include health care; therefore they reflect

~

The Board approved a contract with
Monitor at Richland High School for t e
costs include health care; therefore

~

ovid Clay-to-day Substitute
·tutes are not available during

o staff three (3) Teaching Assistants
at a cost of $65,945.88. These costs

Solutions to staff a Math Tutor and ISS
19 school year at a cost of $43,963.92. Th ese
-MIIIII!!.IIIIIII"'i...TI... "'-'-"'·...·.........urn expenditures.
for Title I Services with Ignite Education Solutions, to
services to Divine Mercy Catholic Academy and $ 5,264

The Board approved a Letter o
provide $9,212 worth ofTitl
worth of Title I mandate se

hnstown Christian School.
-.~·ommunity

Resource Program's (ACRP) Private Provider
ationfor Disruptive Youth (AEDY) for the 2018-2019 school year.
~

The Board app
in ACRP's "Cent

~greement

with Alternative Community Resource Program Inc. to participate
for Achievement School" Autism Spectrum Disorders (ASD) Classroom for the 2018-

e

2019 school year at a cost of $28,800 annually or $160.00 daily per st
services.

·~....-..

);;>

The Board approved an Agreement with Alternative Community R
Inc. to participate
in ACRP's "Center for Achievement School" Socially/ Emotionally Distu
d (SED) Classroom for the
2018-2019 school year at a cost of $22,500 annually or $
daily p
udent should a student
need services.

);;>

The Board approved an agreement with the Alterna
and Adolescent Partial Hospitalization Program for t
need services.

);;>

The Board approved an addendum to the co
ctual agreement with Pressley Ridge Day School,
Johnstown, PA to provide special educatio se
r the 2018-2019 school year at a rate of
$14,000 per semester per student shoul
de
eed services.

);;>

Approval was given for AG Administ
of $32,340 for the 2018-2019 sc
1 ye

);;>

The Board approved a third
insurance coverage for s ud
costs to the district.

);;>

The Board r
Elementary

Program's Children's
19 school year should a student
~~ esource

~_.l'fTe

as student athletic insurance provider a t a rate
accordance with Board Policy No. 211.

ce agreement with the vendor, Securranty, to provide
ic devices in the Richland School District. There are no

is ative action to renew the subscription to First in Math software for the
ntex International at a cost of $4,600 for the 2018-2019 school year.

~

Approval was provided for the purchasing of an asset tagging software
Barcode Technologies at a cost of $5,705.82 for the 2018-2019 school

~

The Board approved a contract renewal for Cisco Smartnet softw
through COSTARS Contract #006-124 at a cost of $5,732.35 for the
in the technology budget.

~

The Board approved a one (1) year renewal of Study 1
for the 2018-19 fiscal year.

~

The Board approved the un

~

The Board approved th

~

The Board
stipend of $7
o Donna
o Terri Co

entum at a cost of $3,867.50,

cher Roster for the 20 18-19 school year.

ointment of the following mentors for the 2018-2019 school year at a
ted by law:
tor for Chad Duryea.
mentor for Lindsay Fox (Long term substitute).

>-

The following extra-curricular positions or items were approved pendin
o
o
o
o

Karlie Sergeeff as a Girls' Basketball Assistant Coach.
Ryan Krouse as Junior High Football Coach.
Chad Duryea as Junior High Boys' Soccer Head Coa -J.-~
Stormie Cannistraci as a Marching Band Volunteer

· t of all forms:

Richland School District
~

The Board hired Sarah Klezek as a Special Education Tea her f£ c e the 2018-2019 sch ool year,
at an annual salary of $44,619, to be pro-rated, reflecting tep 2 achelor's Column of the
current Professional Employees Contract, and as spec· ·ed in
ard Policy No. 304.1 , Credit for
Salary Placement.
Joy Adair, Special Education Teacher,
-.~aner, effective August 31 , 20 18, and Lauren

> The Board approved the High School and Elementary
2019 school year.

0

d Trip Requests for the 20 18-

~ The Board ratified administrative action to join the Cambria-Somerset Co~vemments for
cooperative purchasing at a cost of $450 annually.

~ The Board approved an annual Letter of Agreement with the Psychia~.utp~hent Clinic of the
,~rv~.

Alternative Community Resource Program for students who may
~

The Board approved a transfer of $142,382.00 from Genet:
n
includes the following: $118,318.00 for 1/2 mill per budg tap r
installment for the Penn Highlands roof project.

0
0
0

0
0

o
Y

pital Reserve fund which
and $24,064 for the final

0
0
0

Richland School District

~

The Board employed Lorna Norton as a Part-ti
conditions of employment shall be regulated b

~

The Board employed Randy Miller asaP t ime Cleaner, effective October 22, 2018; all terms and
conditions of employment shall b
~
he terms of the prevailing labor contract.

~

The Board ratified administrati
pending receipt of all necess

~

The Board ratified admin'ts
tive action to participate in the partnership with the Learning Lamp,
lcoha rogram and Cambria County Drug Coalition on a grant project that
""'""...,......,otv Life kills Training workbooks for grades 6 through 8 beginning in the fall of
o E61 orado will provide free books for three years in exchange for the
district/ sc ol's per ission delivery.

__

~

....

~

The Board approved the employment of Krista Hershber era
the 2018-2019 school year, at an annual salary of $4 , ~
Bachelor's Column of the current Professional Emplo
Policy No. 304.1, Credit for Salary Placement.

-

~

entary Art Teacher effective
,~~n-t'~A-rated, reflecting Step 2,
act, and as specified in Board

Cleaner, effective October 22, 2018; all terms and
terms of the prevailing labor contract.

~...~~ approve

the additional Bus Drivers and Bus Routes,

~

The Board approved the hiring of a professional appraiser for Ponderosa, EJ
Walmart.

~

The Board approved the final budget transfers to close out the fisc

~

The Board ratified administrative action to approve the contra
'th Ign ·
ducation Solutions to
staff a Bus Aide for the 2018-2019 school year at a cost of$ 0,60
0. T. ese costs include health
care; therefore they reflect maximum expenditures.

~

The Board approved a contract with Ignite Education
s o staff an additional Teaching
Assistant at Richland Elementary School for the 2018-201
ool year at a cost of $16,788.42.
These costs include health care; therefore they reflect maxi!plum expenditures.

~

The Board ratified administrative action to a ro the Sponsor to Sponsor Agreement with
Pressley Ridge for the 2018-2019 school y r r R ll.land School District to provide meals at a cost
of $1.55 per breakfast served and $2.95 p
una served.

~

The Board approved a Standard Su
Appliansys at a cost of $5,369 ~-=.
with e-rate funding.

~

Carina Long was given p , · si n to attend the PASBO Annual Conference in Hershey, PA on
st f CS> ~ e district.
March 5-8, 2019, at

~

The Board
education i

ntract Renewal for the Cachebox appliance with
years, beginning the 2018-2019 school year, to be paid

Long to attend the Food Service Conference for required continuing
PA on Nov. 14-15, 2018, at a cost not to exceed $500.

~..c c}:r:.u[J-a

·n,

's Steakhouse and

~

The Board approved the purchase of 31 Chromebooks for the Elementary
through COSTARS Contract #003-32 at a cost of $10,180.40 for the 201 20
outlined in the Technology Plan/Budget

~

The Board approved a list of unpaid leaves.

o Keely Jones as a game worker for the Varsity Girls' So
o Maria Tomkowski as a Varsity Swim Head C ch.
o Alexis Popovich as a Varsity Swim Volunttm Coach.

ol staff from CDW-G
· cal year, as

Richland School District

8 as the November
combined due to short

Richland School District

)- Ray McCombie was elected as Board President for a oneDecember, 2019.

~

~

The Board appointed Cindy Santic
Representatives and Julian Begl·
Center Joint Operating Comm" " 1
The Board appointed
Council.

avid Hudak as Richland School District Board
lternate to the Greater Johnstown Career and Technology

Tri~~ and Julian Beglin as voting delegates to PSBA Legislative Policy

V

e Les and places of Regular and Committee Meetings for the 20 19 Calendar
Year.

>-

The Board adopted a resolution that the Richland School District Board of~s hereby agrees
to follow Board Policy No. 004, Section 10, Code of Ethics, and PSBA Code o
t for Members of
Pennsylvania School Boards.

through June 30, 2022
~

The Board approved, based on the recommendation of th Su ri tendent of Schools, the hiring of
Wayne Munoz, as Director of Buildings and Grounds; the ffe i
ate to be determined by the
Administration, with the salary set at $60,000, to ben o-rate
s part of the Act 93 agreement.

~

The Board approved the First Readings of Revise
d Policy No. 006 - Meetings; Revised Board
Policy No. 1 03 - Nondiscrimination in School and
m Practices; Revised Board Policy No. 1 03.1
- Nondiscrimination - Qualified Students it
es; Board Policy No. 1 04 - Nondiscrimination in
Employment Practices; Board Policy No.
- C ·culum; Board Policy No. 1 08 -Adoption of
Textbooks; Revised Board Policy No. 13 as a Second Language/ Bilingual Education
Program; Board Policy No. 150 - Title L
rability of Services; Revised Board Policy No. 203 Immunizations and Communicabl
l
s ; Revised Board Policy No. 204 -Attendance; Board
Policy No. 209.2- Diabetes Mana
en
oard Policy No. 810.3- School Vehicle Drivers; and

Revised Board Policy No.

919er

school Report cards.

The Administrative Pf , res Manual, Differentiated Supervision Plan and Job Descriptions
will be developed atp,~
sion of all policy revisions.

~

The Board r
to host s

~strative action to approve the affiliation agreement with Carlow University
ers at Richland School District.

~

~

The Board approved the Memorandum of Agreement with Saint Francis U:
experience and student teaching placements at Richland School District. ' -......"
The Board approved Grade 2 students who participate in the Safe
Victim Services, Inc. to complete surveys, with parental permiss· ,
research project.

~

The Board approved administrative action to approve
Superintendent's recommendation.

~

The Board approved the 20 18-20 19

Wj

Intermediate Unit d/b/a Waterfront L

To~orkshop conducted by
m P

State for their

d Request No. 18/19-1 as per the

earning Services contract with Allegheny
ervices and Richland School District to provide in-

house cyber programming.
~

The Board ratified administr
staff a Licensed Practical

1

donating old portable volleyball standards to East Hills Recreation.

~ The Board ratified administrative action to approve the Amendment to the l:l.-,._ nsulting

d~20 19-2020.

Agreement with Epic Communications) Inc. for the E-Rate Year 22 for

store or to dispose of them if there is no interest.
~

Kelly Lashinsky, Assistant Elementary Principal, was gr
r 1ssion to attend the Title I
Improving School Performance (ISP) Conference on January 3- 6 019 in Pittsburgh, PA at an
approximate cost of $1,000, which will be paid for by£ deral f ds.

of $2,395.
~

The Board approved the exoneration re
reason of age 69 years as of January 1

2018 Per Capita Taxes for those eligible by
individuals at $10.00

=

$820.00).

·m Real Estate Tax Assessment for 20 19 from the

the Capi

teacher evaluation
~--~~1 e annual

~

Bonnie Kidd, Athletic Director, was granted permission to atte
PA on March 19-22, 2019 at an approximate cost of $1,000.
e 2018-2019 school year.

~

The Board approved the Memorandum of Understans ;etwe
the Richland School District and
Richland Educational Support Personnel regarding
·ntenance starting salaries.

~

The Board approved the transfer of David SundDo~ ull-time Cleaner to Maintenance status,
the effective date to be determined by t
a
· ~on; all terms and conditions of employment
shall be regulated by the terms of the p
lin abor contract.

~

The Board approved the employment f
t itzinger as a MaintenancejHVAC Worker, the
effective date to be determined by; e :o-....... -.......istration; all terms and conditions of employment shall
be regulated by the terms of the
ai g labor contract and the above referenced MOU after
approval by the RESPA.

e,

~

The Board approved thee
yment of Lisa Migut as a Maintenance Worker/Full-time Cleaner, the
effective date to be ~~ ·
by the administration; all terms and conditions of employment shall
be regulated by the ~ of the prevailing labor contract.

~ The Board approved the transfer of Lorna Norton from Part-time Cleaner t~
time Cleaner
status, the effective date to be determined by the administration; all terms
employment shall be regulated by the terms of the prevailing labor co
act.

date to be determined by the administration; all terms and con ·tion
regulated by the terms of the prevailing labor contract.

co ditions of

f employment shall be
•

~

The Board appointed Jeannine Roberts as men tor for Sar
at a stipend of $706.

> The Board appointed Denise Latoche and

MartluJf!K~
:as

for the 20 18-20 19 school year

Co-Mentors for Krista Hershberger for

the 20 18-20 19 school year at a stipend of $353 ~
~

~

The Board approved a Memorandum o
Richland Education Association regardi
The Board approved the followin
necessary forms.

ass
!~~

t between the Richland School District and
day incentive, pending review by Solicitor.
ricular positions or items pending the receipt of all

o Carrie Beebout
Indoor Track Coach and permission for Tiemey Beebout and
Christiana Casein o p 1c1pate in indoor track meets at Penn State and Edinboro and
represent the ~
hool District.
o John Reckner
a
lunteer for the Football Chain Crew.
o The
0 19 Musical and Play positions and salaries.
o Bro
Lohr
a Volunteer in the Weight Room.

Richland School District

~

The Board approved the Second Readings of Revised B

No 006 - Meetings; Revised Board
Policy No. 1 03 - Nondiscrimination in School and Class om actr
, Revised Board Policy No. 1 03.1
-Nondiscrimination-Qualified Students with Disabilities; Boa
licy No. 104- Nondiscrimination in
Employment Practices; Board Policy No. 1 OS - Curriculum; Bo
Policy No. 1 08 - Adoption of
Textbooks; Revised Board Policy No. 138 - English
a Seco (1 Language/ Bilingual Education
Program; Board Policy No. 150 - Title I- Campa~ ili of Services; Revised Board Policy No. 203 Immunizations and Communicable Diseases·
oard Policy No. 204 -Attendance; Board
Policy No. 209.2- Diabetes Management; B
o. 810.3- School Vehicle Drivers; and
Revised Board Policy No. 919- District~
rds and to eliminate Board Policy No. 607Tuition Finances due to its conflict wi

The Administrative Proced
will be developed at the concl s
~

The Board approved th

u

, Differentiated Supervision Plan and Job Descriptions
policy revisions.

ings of Criminal History Record Information (CHRI) Proper Access,
d Procedures; Revised Board Policy No. 21 0.1 Use and Disseminati
Po
'Asthma Inhalers/ Epinephrine Auto-Injectors; Revised Board Policy No.
Possession/
aents; Revised Board Policy No. 302- Employment of
239- Foreig
is
t Superintendent; Revised Board Policy No. 311 - Reduction of Staff; Revised
Superintendent
- Maintenance; Revised Board Policy No. 806 - Child Abuse; Revised Board
Board Policy No. 7
d Services; Revised Board Policy No. 81 0.1 - School Bus Drivers and School
Policy No. 808

Commercial Motor Vehicle Drivers; and Revised Board Policy No. 818- Co ru~~~~
and Revised Board Policy No. 81 9 - Suicide Awareness, Prevention and R

The Administrative Procedures Manual, Differentiated Supervis ·
will be developed at the conclusion of all policy revisions.
);;>

The Board ratified administrative action to approve the addi
pending receipt of all necessary forms.

);;>

The Board approved creating a Young Writers' Club at t

);;>

The Board approved changing the name of the B

);;>

The Board approved the Richland High Scho
Virtual High School Course Offerings for th

);;>

Approval was given for a Student Tea
from January 22, 2019 through

);;>

);;>

r

s;..-"""11-.L

ob Descriptions

Dnvers and Bus Routes,

hool at no cost to the district.

of Studies, Course Registration Form, and
School Year.

· ation Agreement with Grand Canyon University
1, 2019.

The Board approved the 20 1 The Board ratified admi

action to approve the proposal from David M. Maines Associates
walls at the High School and Elementary School at a cost of $6,539

~

The Board ratified administrative action to approve the proposal from C.
conduct a full safety inspection of the High School and Elementary Sch
$2,305.

ers at a cost of

~

The Board approved a one year subscription for the ABCya website for
cost of $1,350.

~

The Board approved the Audit Report from Barnes Sal
June 30, 2018.

~

Jennifer Shuman, Special Education Coordinator, was gran
permission to attend the PDE
Conference 2019 Making a Difference: Educationa
actices hat Work! in Hershey, PA on March
11-13,2019 at an approximate cost of$716 . ..........-.....

~

The Board authorized the administration t
Auction Nation during the 2018-2019
approved.

~

The Board approved the exone
from collection of unpaid 201
Geistown Borough Tax Co
taxes.

~

The Board a
reason of in o

on-line auction for used equipment with
arne terms and conditions as previously

athy Tercek, Elected Tax Collector for Richland Township,
te and Per Capita taxes; and Sheri Buchanan, Elected
the collection of unpaid 2018 Real Estate and Per Capita

eration requests from 2018 Per Capita Taxes for those eligible by
0 residents at $700.00) .

~

The Board approved an agreement with In-Shore Technologies to continu~~
Richland School District's technology operations effective July 1, 20 19
rate of: $137,500 (July 1, 2019- June 30, 2020), $138,700 (July 1, 02
$139,900 (July 1, 2021- June 30, 2022).

~

The Board approved the amended 403(b) Plan effective July

~

The Board authorized the administration to write-off b
amount of $325.90. A donation of $160.21 will be ap ·edt
income and remaining write-off ($165.69) to be transfe ed o

~

Approval was given for the standard Appalachia 1
B, Section 611 and 619.

~

The Board approved the attendance of the
on February 6-12, 2019 at no cost to

~

The Board approved the annual
Highland Community Library£ the

~

The Board approved the
Resolution as follows:

Operating C
amount of $4,

gement of the
30, 2022 at a
0, 2021), and

ented and mandated.
ents identified as free in the
s identified as free based on
General Fund.

Unit 8 Policies and Procedures of IDEA-

tion for the Richland School District's support of the
- 0 19 fiscal year.

stown Area Vocational-Technical School Joint Operating Board
tion 18-1850.1 , the Richland School District hereby adopts the Joint
ively adopted 2019-2020 General Fund Secondary Budget in the

~

The Board approved Thomas Oleksa as a mentor for Drew Civis for the
2018-2019 school year at a stipend of$353.

~

The Board approved the list of unpaid leaves of absence.

~

Additions to the Substitute Teacher Roster for the 20 18-

~

The following extra-curricular positions were approve

0

ester of the

ear were approved.

Young Writer's Club.
~lllllll~~trength Coach.
Council Co-Advisor to Kelly Smiach due to

Richland School District
~

The Board approved the employment of Mitchell Mayes ~~!l{li:D~Wden ce Worker, the effective date
to be determined by the Administration; all terms and c
mployment shall be regulated
by the terms of the prevailing labor contract.

~

The Board approved the Second Readings of Crimin

History Record Information (CHRI) Proper
Access, Use and Dissemination Policy and Proce
evised Board Policy No. 21 0.1 Possession/ Administration of Asthma Inhaler
pinep ·ne Auto-Injectors; Revised Board Policy No.
239- Foreign Exchange Students; Revised Boa
olicy . 311 -Reduction of Staff; Revised Board
Policy No. 704- Maintenance; Revised B
ali No. 06- Child Abuse; Revised Board Policy No.
808 - Food Services; Revised Board P lie
V.1 - School Bus Drivers and School Commercial
Motor Vehicle Drivers; and Revised
y No. 818- Contracted Services Personnel; and
Revised Board Policy No. 81 9 - S
reness, Prevention and Response.

The Administrative Proc.-v.M"-.-es Manual, Differentiated Supervision Plan and Job Descriptions
will be developed at
of all policy revisions.
eadings of Revised Board Policy No. 222 - Tobacco/ Nicotine; Revised
- Sc ool Wellness; Revised Board Policy No. 247- Hazing; Revised Board Policy
bullying; Revised Board Policy No. 302- Employment of
A sistant Superintendent; Revised Board Policy No. 323- Tobacco/ Nicotine; Revised

Board Policy No. 707- Use of School Facilities; and Revised Board Policy
at School Events.

- Public Attendance

The Administrative Procedures Manual, Differentiated Supervisio
will be developed at the conclusion of all policy revisions.
~

The Board approved the advertising of bids for Building~~~~.
Health Supplies, and Art Supplies for the 2019-2020 Fi cal

~

The Board ratified administrative ~ction to approve the prop
from Tercek Electric for office
emergency alert panic buttons at a cost of $6,000 t
e paid rom the Safe Schools Grant.

~

The Board ratified administrative action to a
a personal care aide for a student at Richlan
of $8,406.29. These costs include healt ~~.

~

The Board ratified administrative a rl.r/t..._....
rove an agreement with LeamWell to provide
educational instruction to a stu
t ho · alized at Southwood Psychiatric Hospital.

~

The Board approved an add
Strawbridge Studios

~

The Board approve~at
system from

~r#!flear

Supplies, General Supplies,

ave
ontract with Ignite Education Solutions for
h Sch ol for the 2018-2019 school year at a cost
efo e they reflect maximum expenditures.

m for a one year contract extension for 2019-2020 with
photography services to grades K-12.

renewal agreement with Edlio for the website content management
through May 29, 2022 in the amount of $5,400 each year.

~

The Board approved an annual Letter of Agreement with Impact Counseli
drug and alcohol services to students at no cost to the District effective
September 1, 20 19.

~

The Board approved the purchase of Geometry and Algebra II t"''1fl""'l~
Harcourt as part of the curriculum cycle at a total cost of $19 82.

~

The Board approved updates to the 7th Grade Program

~

The Board approved the 2018-19 federal E-rate purchases fo
ee (3) replacement batteries at
Richland Elementary School, two (2) replacement s
ches, 1 switch modules and five (5) added
wireless access points at Richland High School a
counted cost of $12 ,602.85. (E-rate funds
will cover 50°/o of costs and remaining costs wi
budgeted funds for equipment that was
previously bid through the E-rate process.)

~

The Board approved the purchase of a
n..--~ ...... . router from Allegheny Educational Systems, Inc.
through PEPPM Contract #528897-0
at
t of $9,499.05 to replace a twelve year old model no
longer in service.

~

e 32 Technology Students Association's regional Qualifiers
The Board approved the atte ance
d Bryan Spangler, at the Pennsylvania TSA Conference at Seven
and their advisors, J sti~.-~
approximate cost of $14,264.
Springs on April 100 19, t

~

The Board a
procedure
those wh
regulations.

ices, LLC t o provide
25, 2019 through

Houghton Mifflin

licitor and Administration to proceed with the necessary steps and
per capita tax rules regarding those responsible for paying the t ax and
exonerated from the tax in line with Geistown Borough's per capita tax rules and

~

The Board approved the attached list of additional Bus Drivers for the 20

~

The Board approved various unpaid leaves of absence.

~

The following extra-Curricular positions were approved pendi
o
o
o
o

~

Scott Kubay as Social Studies Department Chair.
Brennan Mikulsky as Varsity Track Assistant Coa
Drew Civis as Junior High Track Coach.
Cordy Gunby changing his status as a paid Varsity Tra

The Board approved additions to the Substitute
pending receipt of all materials.

~~·

9 School Year.

necessary forms:

oach to Volunteer Track Coach.

ac er Roster for the 2018-2019 school year,

Richland School District

~

The Board approved the Second Readings of Revised Bo
o. 222 - Tobacco/ Nicotine;
Revised Board Policy No. 246- School Wellness; Re
B
y No. 24 7- Hazing; Revised
Board Policy No. 249- Bullying/ Cyberbullying; R ised oar
cy No. 323- Tobacco/ Nicotine;
Revised Board Policy No. 707- Use of School Faci · s;
vi d Board Policy No. 810.3- School
Vehicle Drivers; and Revised Board Policy No. 904- Pub
'tendance at School Events.
The Administrative Procedures Manual
of all policy revisions.

~

The Board approved an ·
$3,232.50 per
th :[!
MB per second
approximately
begins

iptions will be developed at the conclusion

ss service agreement with Affiniti for a two (2) year period at
s er second internet access. (The previous agreement was for 500
is cost is e-rate reimbursable at 50°/o. Service to begin
ith district paying increased amount until e-rate reimbursement

~

The Board approved a one year maintenance and support agreement
Equipment for the High School and Elementary School generators fro
March 31, 2020 at a cost of $4,281.80.

u lliiillf'llll•

ly Generator &

019 through

~

The Board ratified administrative action to approve the MOU be we
Head Start regarding transition services for newly register
·nderg

~

The Board approved the purchase of a replacement APC
ck-up system for the technology
network in the amount of $31,059.50, before fede
t
imb sement, through the Hite
Company (COSTARS #MR0-008-033) and Tercek
(Th1
ter advertising through the
federal e-rate program with federal e-rate reimbu
aunt to be approximately $15,529.50.

~

The Board approved the standard Appalachia Intermed· e Unit 8 Policies and Procedures of IDEAB.

~

The Board approved Ke
Conference May
for by federal

~

The Bo
and 18/19

School District and

to attend the PA Federal Programs Coordinators (PAFPC)
....,,~~pion, PA at an approximate cost of $1,200 which will be paid

trative action to approve Homebound Request Nos. 18/19-2, 18/19-3
Superintendent's recommendation.

~

The Board approved the following revisions to the 2018-2019 school c,_.,__,,.,.,.
from PDE for Act 80 Days and pending that there are no additional
problems with the physical plant:

ding approval
ather or

o Last Student Day on June 7.
o Additional Act 80 Days on June 10, 11, 12.
o Senior Graduation Preparation Days on May 18, 25.-:u:,..
~

The Board ratified administrative action to approve the a
pending receipt of all necessary forms.

~

The Board approved the list of unpaid leaves of a

~

Article II, Section 2. 3, and as done in
The Board approved the Superintendent, under his con
the past, to teach an evening class for aspiring Superin ndents at St. Francis University from May,
2019 through July, 2019.
forms:
o Chuck Boring as Varsity B
o Brian Bell as Varsity Bo~ '
o The Winter 2018-2019

us Drivers and Bus Routes,

Richland School District

>-

The Board approved the First Reading of Revised Board Policy No. 9'9,

Title I Parent and Family

Engagement.

·n be developed at the conclusion

>-

The Board ratified administrative action to ap
pending receipt of all necessary forms.

>-

The Board ratified administrative actio
Superintendent's recommendation.

>-

The Board adopted a resolution

omebound Request No. 18/19-5 as per the

R

Senate Bill 34 and House Bill 526 for School Districts

Providing Their Own Cyber Lea

e ppalachia Intermediate Unit 8 General Fund Operating Budget for

~

Jennifer Shuman, Special Education Coordinator was granted permissiG-B to attend the PA
Association of School Administrators (PASA) Women's Conference in He shey,
on May 13-15,
2019 at an approximate cost of$1,043.

~

The Board granted approval for a request from Bret Litzinger ((J;l~.AC Operatoo) o attend the Boiler
Plant Operations and Maintenance Training at Penn State on May 9, 2019 at an approximate cost
of $1,400.

~

The Board approved year one of a two year re ewal option, as per the contract agreement, for
grounds mowing and trimming at the Richland Scho 1 a , - plex with Evergreen Landscaping Service
and Snow Removal, 503 Blue Road, Salix, PA 15952 :f1 r one (1) year at $1,002.66 per mowing for
the 2019 calendar year.

~

The Board approved the proposal f o
to provide early summer, late sum
discounted cost of $9,024.

ty 'Lawn, 930 Eisenhower Blvd. Johnstown PA 15904

- 1 lawn applications to the district grounds at a

~

Approval was granted fo
Teacher Consortium for :t

~

The Board appr ed a Memor-andum of Understanding between the Richland School District and
Ligonier ValleY\~ ch: , ol is:tric t share in the cost to provide transportation services from Pressley
Ridge to TJ MaXK, for a ~ichland student and Ligonier Valley student to participate in a work

);;>

);;>

The Board approved a one (1) year contract with Metz and Associates ith s uClent lunch prices not
to exceed $2.00 for secondary and $1.75 for elementary and student break:L sf P.rices not to exceed
$1.20 for secondary and $.95 for elementary and adult lunch J1Fices not t exceed $2.95, with a
$5,253.28 guaranteed profit.

The Board approved a federally mandated Revis a 'bett of. Agreement for Title I Services as a result
of funding adjustments from th e federal govev: men'b, between t e Richland School District and
Ignite Education Solutions to provide $6,935 ~0rth ofl Titl I services to Divine Mercy Catholic
Academy.

);;>

The Board approved a federally marr8 ated Revised Letter of Agreement for Title I Services as a result
of funding adjustments from th e federal go ernment, between the Richland School District and
Ignite Education Solutions to p rovide
,530 srth of Title I services to Johnstown Christian School.

);;>

The Board approved a three (3
$11,205.25 each year.

);;>

The Board app ove t e Hendance of the following Technology Students Association's national
qualifiers and t <nr adv~sors J u stin Beach and Bryan Spangler at the National TSA Conference in
Washington, DC. A drew Bau er. Melanie Gerko, Joly Mansour, Eryn McKendree, Caden Milne,

Margaret Orr, Malia Rzasa, Aditi Sridhar, Brian Zheng, and Michelle Zh:en . Xhe students who
placed second and the parents who will be attending will reimburse e distNic for their costs to
attend.
~

The Board approved a field trip to Hershey Park, at no cost to tHe cl.istrict, on aturday, June 1,
2019. The trip will be funded solely through the Richland Music Boosters and the students
attending the trip.

~

The Board approved transportation and maintenance f el bid pr.cing through the CambriaSomerset Council of Governments (COG) effectiv€ on 0r ab out Ma~ 1, 2019 to on or about April 30,
2020 and to continue our annual membershi}:l in C (5)@ for appFoximately $450 when it becomes
due.
o As of March 31, 2019 and as ca fn ared to one Y,_e r ago within the same time frames, the district

used 6, 018 gallons less of dieseC.fiJel with one less diesel bus with the new contractor and the
district reduced its share of:ftlel costs lQy over $23,000 as of March 31, 2019.

~

The Board appr0ved th purcHase of High School Business Math textbooks from McGraw-Hill
Education at a cos of$5,167.80, as per the 2018~2019 curriculum cycle .

~

The Board approved the list of unpaid leaves of absences.

~

The Board approved the following extra-curricular positions or item
necessary forms:
o Brooks Lohr as a paid worker in the Weight Room.
o Derek Civis as a Varsity and Junior High l'rack Volunteer
o Kasey Geyer as a Varsity Volunteer Cheer Coa<!fi ana a Fissa Feichtel as a Junior High
Volunteer Cheer Coach, effective the 2019-202<» se ~son.
o List of Spring 2019 Coaches and their salaries.

2020 school year.

Accomplishments and Achievements
Richland School District
Annual Report of the Superintendent

Elementary

Achievements and Accomphlishments 2018-2019
Annual Report of the Superintendent

I.

Comprehensive Planning/ Instruction I Curriculum I Professional Developmenta. "Empowering Every Student to Pursue Excellence Every Day" was selected and approved
as our new mission statement as part of the Comprehensive Planning Process.
b. Richland Elementary School was designated as a Title I Distinguished School in 2018-2019.
There were 158 schools selected out of 1, 700 eligible buildings.
c. The Pennsylvania Department of Education and the Richland Board of School Directors
approved a new Comprehensive Plan to guide us until June 30, 2022.
d. Richland School District, Richland Elementary School and Richland High School met and
exceeded Adequate Yearly Progress (A YP) as determined by the United States Department of
Education and the Pennsylvania Department of Education (PDE) in the District, High School
and Elementary School in 2018 for the nineteenth (19th) consecutive year.
e. Rachel's Challenge was introduced to provide a "refresh" to our anti-bullying program.
f. Richland School District hosted nationally renowned speaker and author, Salome Thomas-El
(known as Principal El) as part of our professional development and national speaker series
with representation from at least eight school districts.
g. 77 Professional staff members attained Google Educator Training Level 1 which equates to 70°/o
of our staff.
h. Data-Driven Decision Making teams continued to meet throughout the year to drive instruction
as part of a multi-year initiative.
1. Waterford Learning Services and Richland School District partnered to create an in-house
cyber academy to bring students back that were choosing to attend failing and costly cyber
and charter school programs.

Achievements and Accomphlishments 2018-2019
Annual Report of the Superintendent

j. Professional staff members attended various after school professional development trainings
over the summer, after school, and during Act 80 and in-service days.
k. All of the administration participated in professional development through PDE, var1ous
universities, professional organizations, Appalachia Intermediate Unit 08, AIU-SAC, GJCTCSAC, PaTTAN, PARSS and PSBA.
1. The use of Title IV, Part A Funds to waive the cost of AP Exams for economically disadvantaged
students continued for a second year.
m.New Textbooks were purchased based on a ((curriculum cycle)) to include:
•
•
•
•

High School Business Math.
Geometry.
Algebra II.
Elementary Social Studies.

Achievements and Accomphlishments 2018-2019
Annual Report of the Superintendent

II.

Technology Integrationa. Google email and communications were implemented over the 2018-2019 school year.
b. 7 new Automated External Defibrillators (AED) were purchased to replace models that were no
longer able to be serviced or upgraded.
c. Multiple photocopiers were upgraded to replace undersized 2014 models in various
instructional and office areas.
d. A new three (3) year agreement was approved with In-Shore Technologies to provide and lead
our technology department.
e. A new two (2) year agreement with Affiniti was approved to provide 1 Gbps of internet service to
the district, Richland Township) Richland Township Police Department) East Hills Recreation)
and Highland Community Library.
f. A three (3) year contract with Edlio was approved to manage and refresh our website.
g. One to one technology initiatives, technology upgrades, software upgrades, and technology
expansion continued in 2018-2019 with the following upgrades through our technology plan:
• The purchase of a HP DesignJet Printer for the Technology /Engineering department.
• The purchase of four (4) replacement MacBook Airs for administrators from Apple) Inc.
• The purchase of a replacement theater projector for the high school from Premiere
Audio/ Video Services.
• The purchase of new wireless microphones for the Richland Performing Arts Center from
Spirit Sound & Light) LLC.

Achievements and Accomphlishments 2018-2019
Annual Report of the Superintendent

• The purchase of elementary school interactive displays and white boards from SHI
International.
• The purchase of 95 HP replacement computers.
• The purchase of 140 HP Chrome books from SHI International Corp.
• The purchase of 9 HP replacement computers from SHI International Corp.
• The purchase of two (2) Digital Art Computers from CDW-G.
•The purchase of two (2) laptop carts to house the high school Chromebooks from SHI
International Corp.
•The purchase of six (6) replacement HP Color Printers from SHI International Corp.
• The purchase of classroom speakers, amplifiers and wall speaker cable for the
elementary school from SHI International Corp.
• The purchase of a new bench top CNC router for the Technology /Engineering
Department from Allegheny Educational Systems, Inc.
• The purchase of 31 HP Chromebooks from CDW-G for the elementary staff.
h. A new Cisco telephone system was installed district-wide.
1. "Panic Buttons" were installed in each office through the Safe Schools Grant.
J. Professional development for the teachers and staff in technology in terms of in-house
training, individual training, attendance at seminars and conferences improved during the
2018-2019 school year.

Achievements and Accomphlishments 2018-2019
Annual Report of the Superintendent

III.

Organizational Managementa. Katie Lambert and J.D. Black served as Student Representatives to the Richland School
Board.
b. New professional employees were hired to replace retiring or outgoing staff included:
• Kathryn Holtzer was hired as elementary teacher.
• Bryan L. Spangler was hired as a technology engineering teacher.
• Sarah Klezek was hired as a special education teacher.
• Krista Hershberger was hired as an elementary art teacher.
• Chad Duryea was hired as a secondary physical education teacher.
c. A new five year contract was awarded to the Superintendent of Schools commencing on July
1, 2019 .
d. Wayne Munoz was appointed Director of Building and Grounds after the retirement of Tom
Sabol.
e. Our maintenance department staffing increased by one (1) new full-time employee and three
(3) new local individuals were hired to replace retiring staff members. Over the past three (3)
years, the district has hired a certified electrician and recently a certified HVAC technician to
reduce outsourcing costs and improve response times and to replace retiring employees
lacking certifications.
f. Professional Tenure was awarded to Caitlin Forcellini, Ashley Gray, Jessica Pianetti, Jacob St.
Clair, Eric Tedjeske, and Kristina Virgilio.
g. Numerous Board Policies were revised and approved throughout the year.
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h. The School Resource Officer (SRO) program continued for a third year.
i. Communicated with all district stakeholders via phone, email, and in-person.
j. Approximately sixty (60) Board policies were reviewed, revised, and approved as part of a
multi-year process.
k. Participation in government purchasing programs was approved to reduce advertising costs
and improve quality in purchasing.
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IV.

Fiscal Responsibility and Facilities-

a. Richland School District is ranked 488th out of 500 Pennsylvania public school d istricts in
spending according to data from the Pennsylvania Department of Education and the PA
SCHOOLS WORK website. Only 12 school districts spend less money per pupil. The academic
results show the citizens and students are getting a high return for their investments.
b. The Board approved the 2018-2019 General Operations Budget which includes the General
Fund and all Federal Funds, and lists estimated expenditures in the amount of $23,423,739,
revenues in the amount of $22,796,024 and establishes the Millage Rate of 49.95 mills with the
following tax levies enacted:
1.
2.
3.
4.
5.
6.

2°/o Discount Period for Early Payment/ 10°/o Penalties for Delinquent Taxes.
Act 511 Wage and Net Income, %of 1°/o.
Act 511 Real Estate Transfer Tax, .5°/o.
Act 511 Mercantile Tax (Wholesale Tax% Mill; Retail Tax 3/ 4 Mill).
Act 511 Occupation Tax, $10.00 (Sharing Privilege).
Act 511 Per Capita Tax, $10.00 (Sharing Privilege)

Information only-will not be part of motion: The 2018-2019 General Fund Budget represents a
2o/o increase over last year's budget. This one (1) mill increase is the first since 2008. A half (Y2)
mill will support increases in the general budget and a half (V2) mill will be placed in a Capit al
Reserve Account to maintain aging buildings and facilities so that the Richland School District

Achievements and Accomphlishments 2018-2019
Annual Report of the Superintendent

citizens are not burdened with a large millage increase in the future in the event of building
issues. There are no large multi-million dollar building or facility projects being planned or voted
on. A Master Plan has been developed on paper to map out our campus and future needs over
the next twenty-five (25) years and make improvements as existing debt is retired.
c. The Single Audit by Barnes and Saly for the fiscal year ending June 30, 2018 showed no
findings, irregularities, and the 2017-2018 school year ended with a positive fund balance as
opposed to a projected budget deficit. Since July 1, 2014, the district has been able to reduce
the debt payments/balances on Richland High School by approximately $8,300,000 while
increasing the fund balance (savings) by approximately $813,000.
d. $250,000 was transferred from the General Fund to the Capital Reserve Fund as a result of the
surplus or positive fund balance.
e. Richland School District is ranked 488th out of 500 Pennsylvania public school districts in
spending. Meaning only 12 school districts spend less money per pupil. The academic results
show the citizens and students are getting a high return for their investments. Please see
Section 2 and Section 6 for this data.
f. Miller Motor Company began to provide transportation services as our district transportation
provider with a ten (10) year contract and a $250,000 savings over the next ten (10) years over
the next lowest bidder. As of March 31, 2019, the district consumed 6018 gallons less diesel fuel

with one less diesel bus than the previous year and the district saved over $23,000 in our share of
fuel costs over the previous year and same time frame. These savings were in addition to the
projected ten (1 OJ year savings.
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g. The district participates in consortiums to bid various supplies or attain volume pricing such as
the Cooperative Bidding Program through Appalachia Intermediate Unit 08, CO-Stars, GJCTC
Consortium Health Insurance Trust and so forth.
h. The district received a second $60,000 grant from the Pennsylvania Department of Education to
support a School Resource Officer for the 2018-2019 school year with the district supporting the
program through matching funds for each year of state funding. To date, the district has
received $160,000 in funding for the SRO program through PDE and the Richland School District
Foundation.
1. The district was awarded $25,000 through a Pennsylvania Department of Education Safe Schools
Grant for security cameras and safety equipment.
J. The district received a $35,000 STEM competitive grant for curriculum and professional
development and Comprehensive Plan initiatives in Science, Technology, Engineering and
Mathematics.
k. Carpet replacement, sidewalk replacement, painting, gym floor refinishing, and routine
maintenance continued in 2018-2019 at both buildings from in-house maintenance and
con tractors.
1. Sound panels were installed around the perimeter of the Richland Elementary gymnasium and
cafeteria by in-house maintenance crews.
m.The Richland Performing Arts Center saw upgrades to its projection system and wireless
microphone system to comply with new FCC regulations related to wireless frequencies.
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n. The Richland High School Sports Center saw major upgrades and d esign changes to the
competition floor complete with new lines, and new logo, and interior wall and ceilin g painting.
The current floor lasted twelve (12) years and exceeded its refinishing life often (10) years.
o. The district continued increased supervision of non-residen cy issues and pursu ed tuition
recovery through the legal system.
p . Auction Nation conducted a third on-line auction for unused equipment and supplies netting
approximately $6,000 in unanticipated revenue.
q. Uniform replacement cycles continued.
r. A new maintenance van was purchased locally through Suppes Ford on the state 's Co-Stars
piggyback contract to replace a late model with incr easing mech anical issues.
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V.

Partnership Expansion/Public Relations/Partnershipsa. Richland School District and WJAC partnered, hosted, and produced a live "Town Hall, Your
Voice-Your Future" forum on school violence.
b. A Cooperative Agreement with Saint Francis University and Penn Highlands Community College
continued to offer College in High School classes and coursework.
c. Richland School District partnered with Greater Johnstown Career and Technology Center to
bring the base ball diamond at Tony Penna Field back to life for our Rams to call home.
d. Richland School District became the first school district to join the Cambria-Somerset Council
of Governments at a ._membership cost of $450 to bid transportation fuel in bulk which lowered
bulk prices for all members and municipalities and allowed Richland School District to save
over $23,000 in 2018-2019 as of March 31,2019
e. A ((Celebration of Learning" was held to celebrate our academic success with multiple activities
for the students and a full page advertisement in the Tribune Democrat sponsored by Pinnacle
Chiropractic Spine and Sports Center and L & M Excavating.
f. The district held an inaugural ((Emergency Services Breakfast" for fire, police, EMS, and the
road crews of Richland Township and Geistown Borough.
g. An on-line ((Donation Button" was added to the Richland School District Foundation website to
increase the ease of donations.
h. The annual budget contribution of $7,500 was continued for the Highland Community Library.
1. The Richland School District Foundation award five (5) Innovative Teaching Mini-Grants in the
amount of $500 each to five (5) professional staff members for classroom projects.
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J. Visible at evening events, weekend events, sporting events, and in buildings.

(Football,
soccer, wrestling, swimming, theatre events, volleyball, banquets, Richland Township
administrative meetings, Richland Township Zoning Board meetings, and Community
Foundation of the Alleghenies).
k. Student teaching or student observation partnerships were formed with the following:
• Pennsylvania Highland Community College.
• Mount Aloysius College.
• University of Pittsburgh at Johnstown.
• Grand Canyon University.
• Drexel University.
1. Attended GJCTC-PAC meetings.
m.Participated in or sent representation to student teacher interviews at Mount Aloysius College
and University of Pittsburgh at Johnstown.
n. Attended Appalachia Intermediate Unit 08- SAC meetings.
o. Attended meetings with Richland School District Foundation.
p. Attended GJCTC Consortium Health Insurance Trust meetings.
q. Attended professional development sessions and conferences (PARSS Conference,
PASBO/ PASA Conference, PSBA's Spring Legal Round Up, etc.)
r. Partnered with Richland Township Volunteer Fire Department and Cambria County Special
Emergency Response Team to share buildings for training.
s. Continued partnerships with Richland Police Department and improved technology access for
department that is shared between the district and Richland Police Department.
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t. Attendance at community events including Richland Community Days and local g overnment
meetings.

u . Granted and conducted various interviews with the media (WJAC) WTAJ) Fox 8) and Tribune
Democrat).

v. Issued various press releases on district achievements and accomplishments.

PSSA/ Keystone Information
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Richland
School District Factsheet
INVEST IN STUDENTS, SECURE OUR FUTURE

Pennsylvania is not paying its fair share for public schools. It ranks 46th in the country in state share of education
costs. Pennsylvania also has the widest gap in the U.S. between the highest and lowest spending school districts.

What does this mean for the Richland School District?
Contact these
elected officials
to let them know you
support more funding for
your sc hools and sensible
p rop erty ta x relief:

Senator
Sen. Wayne La ngerholc {R)

Representative
Rep. Jim Rigby (R)

How much is spent to educate district students?

PASCHOOLSWORK.ORG

'

lWimR.COM/PAsCHOOLSWORK
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.
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Richland
School
District
THE RICHLAND SCHOOL DISTRICT AND ITS PROUD SPONSORS WOULD LIKE TO CONGRATULATE THE
STUDENTS AND STAFF FOR THEIR MANY ACHIEVEMENTS IN ACADEMICS, ARTS, AND ATHLETICS.
HIGHSCHOOL SCHOOL
ACADEMIC ACHIEVEMENT

ELEMENTARY SCHOOL
ACADEMIC ACHIEVEMENT

•com ared with the other 231 school in Penns lvania that are confi ured rades 7 - 12

•compared wi th the other 533 school in Pennsylvania that are configured grades K- 6

Percent Proficient or
Advanced

81.4%

CD

Statewide Average

63.0%
81.1%

Statewide 2030 Goal

• #1 in IUS
• #2 Traditional Public School in PA
• #S Overall School in PA

Percent Proficient or
Advanced
Statewide Average

CD

62.9%
45.5%

Statewide 20 30 Goal

Percent Proficient or
Advanced
Statewide Average

CD

63.0%
81.1%

Statewide 2030 Goal

• #2 in IUS
• #95 Overall School in PA

Percent Proficient or
Advanced
Statewide Average

71.8%

74.1%

CD

67.9%
45.5%
71.8%

Statewide 2030 Goal

• #1 in IUS
• #3 Traditional Public School in PA
• #S Overall School in PA

Percent Proficient or Advanced

State--vide Average

CD

Statewide 2030 Goal

74.2%

64.3%
83.0016

Percent Proficient or
Advanced
Statewide Average

85.2%

CD

64.3%
83.0%

Statewi de 2030 Goal

• #3 in IUS
• #S Traditional Public School in PA
• #16 Overall School in PA

• #137 Overall School in PA

HIGH SCHOOL ACCOMPLISHMENTS

ELEMENTARY SCHOOL ACCOMPLISHMENTS

·Richland High School was ranked #1 amongst all 7-12 public schools
In Pennsylvania with 32.1% of students reaching advanced
mathematics scores on state assessments
(PSSA and Keystone Exams).
• Richland TSA(Technology Student Association) won the National
Championship In Atlanta, GA.

• #9 in IUS

• Richland Elementary School was names a TITLE I DISTINGUISHED
SCHOOL for the 2018-2019 School Year, by the
PA Department of Education, Division of Federal Programs.
·According to the Future Ready PA Index, the school achieved an
Academic Growth Score of 100 In BOTH Math and English.
Less that 5% of the schools statewide have this distinction.

• Musicians earned All-State recognition through the PMEA
(Pennsylvania Music Educators Association)
• Our athletic teams have won the LHAC Conference and PIAA District
6 titles and have advanced to the PIAA State Tournament.

~FUTURE

l~

READY

PA INDEX

• Source- PA Future Readiness Index Comparison Tool, Pennsylvania Department of Education. Appalachia Intermediate Unit 08 consists of 35 public schools in Bedford, Blair, Cambria, and Somerset Counties.

Pinnacle Chiropract ic
S pin(' & Spon•
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1094 Mt.Airy Drive Johnstown, PA 15904 I p814-266-9470 •f 814·269·3262

Comprehensive Planning, Curriculum, Instruction and
Professional Development
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Nationally recognized educator Salome Thomas-EL delivers the keynote address at the
"Every Child Deserves Someone to be Crazy About Them" presentation Monday,
February 18, 2019, at Richland High School.
By Ronald Fisher
rfisher@tribdem.com

{{Every Child Deserves Someone to be Crazy About Them."

This was the message delivered Monday morning by national education
consultant, and longtime teacher and principal Salome Thomas-EL.
Thomas-EL served as the keynote speaker for the Richland School
District presentation - speaking in front of an auditorium filled with
teachers and administrators from several area school districts.

2019-2020 Proposed Goals of the Superintendent
Comprehensive Planning, Curriculum, Instruction, and Professional Development:
Specific
ective
Notes
A. New) Assist the Director of
Education in implementing a
user friendly and cost
effective standards aligned
Course of Studies format for
all staff and subject areas.

B. (Revised) Conduct
administrative meetings to
monitor and assess

Resources Needed
~
~
~

~

~
~

Board Support.
Administrative leadership
and communication.
Staff input.
Funds from General Fund
Budget.

Board Support.
Administrative leadership
and communication.

Comprehensive Plan.
C. (On-going) Assist Director of
Education with the
review /update of the
curriculum cycle and revise
for textbooks, instructional
materials, and software.

~
~

~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

D.

(Revised ~ focused)

Provide
professional development for
the staff in areas of need,
mandated training (Right to
Know Hazardous materials
and Safety Data Sheets),
curriculum mapping,
curriculum writing,
curriculum alignment, and
Data-Driven Decision Making,
and via in-service time, and
data team meetings.

~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Technology Integration
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Definition of Technology
Integration
• "Technology Integration is defined not
by the amount or type of technology
used, but by how and why it is used."
(Rodney Earle, 2002)
• Technology Integration is a t erm used
by educators to describe effective uses
of technology by teachers and students
in K-12 and university classrooms.
,....Wikipedia)

J'
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2019-2020 Proposed Goals of the Superintendent
Technology Integration:
Resources Needed

A. (New) To select a new internet
service provider to provide 1
Gbps of bandwidth.

~
~
~

B. (New) To improve the
planning and procurement of
e-ratable devices in the
Technology Plan and
Technology Budget.

~

~
~

Board Support.
Administrative leadership
and communication.
Funds from annual
Technology line item budget
in General Fund Budget.
Board Support.
Administrative leadership
and communication.
Stake holder input

C. (Revised Expanded) To
systematically replace and
increase technology
equipment, software, and
infrastructure to improve
student and staff access and
the reliability of the network
and equipmeht
(i.e., CADD Lab, Adobe
software suite upgrades,
Chromebook upgrades/
replacement cycles, potential
or planning of firewall
replacement, upgrade all
teacher and administrative
hard drives, etc.)

);>
);>

D. (Revised) Monitor technology
integration through staff
evaluation process and
through technology
committee mee ·

);>

);>

);>

);>
);>

Board Support.
Administrative leadership
and communication.
Funds from annual
Technology line item budget
in General Fund Budget.
Stake holder input.

Board Support.
Administrative leadership
and communication.
Stake holder input.

Organizational Management
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2019-2020 Proposed Goals of the Superintendent
Organizational Management:
Resources Needed
Notes
~
~

(Career Readiness) and
artifact compliance.
B. (Revised I Continuation)
Continue to review of

Administrative Regulation
Manual through PSBA.
C. (Revised I Annual Activity)
Monitor and recommend
staffing needs for Board
consid eration in all areas,
including, but not limited to,

Comptehensive Plan
recommendations, support
services, and other areas of
need.

~
~
~

~
~

~
~

Board Support.
Administrative leadership
and communication.

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.
Board Support.
Administrative leadership
and communication.
Stakeholder input
Funds from General Fund
Budget.

D. (New) Assist administration
in exceeding special
education compliance in
relation to staffing and least
restrictive environment
requirements.

~
~

~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Fiscal Responsibility and Facilities
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2019-2020 Prop osed Goals of the Superintendent
Fiscal Responsibility /Facilities:

Specific
Objective/ Activity /Notes
alternative
revenue sources or
alternatives to improving
collection of existing
revenue sources I rates.
I

Resources Needed

~
~

Board Support.
Administrative leadership
and communication.

I

B. (Continued) Apply for
entitlement grants and
I
••
se1ect competitive grants
with Bpard approval for
projec1ts I programs that fit
into thle district's

~
~

Board Support.
Administrative leadership
and communication.

Comp ] hensive Plan.
C. (Continued) Monitor and
p
monthly budget
expense reports,
V~~JL~~v~~t reports to

~

~

Board Support.
Administrative leadership
and communication.

t
A. (NEW) Implement a
district-wide dilution based
cleaning product system
for ease , cost effectiveness,
Safety Data Sheet (SDS)
compliance, SDS labeling
compliance and reduction
of duplicated products.

~

B. (New) Improve cross
contamination cleaning
training and procedures by
implementing based
around or similar to the
British Institute of Clean
Science model.

~

C. (Continued and On-going)
Assist Board with Master
Planning of district-wide
facilities (i.e. Rachel Hill
demolition and site
improvements, etc.,)

~

~
~

~
~

~
~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
or Capital Fund Budget.

Board Support.
Administrative leadership
and communication.
Funds from General Fund
or Capital Fund Budget.

Board Support.
Administrative leadership
and communication.
Funds from General Fund
or Capital Fund Budget.

osed Go

of the

erintenden

D. (Continued and On-going)
Institute a multi-year
capital classroom/ district
replacement and
purchasing plan cycle for
large purchases (i.e. Sound
system, RHS cafeteria/
food court sound system,
plasma cutter, etc.)

Partnership Expansion and Public Relations
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2019-2020 Proposed Goals of the Superintendent
Partnership Expansion and Public Relations:
Resources Needed
A. (Revised LExRanded) Assist
the Richland School District
Foundation's Board of
Directors with fundraisers.

);;>

A. (Continued) Reach out to
stakeholders to support
district and school
programs.

);;>

B. (Continued) Attend district
and community events to
support students and to
share mission, programs,
and initiatives.

);;>

);;>

);;>

);;>

Board Support.
Administrative leadership
and communication.

Board Support.
Administrative leadership
and communication.

Board Support.
Administrative leadership
and communication.

Notes
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Board o[ School. Directors

Administration

W. Ray McCombie , President
Frederick A. Yanity, Vice-President
Michael L. Bodolosky, Secretary
Cindy A. Santiche n , Treasurer
Julian R. Beglin
David J. Hudak
Dr. Larry 0. McCracken, Jr.
Patricia T. Shaffer
Tim F . Warshel

Arnold J. Nadonley, Superintendent
Brandon L. Bailey, Director of Education
Carina L. Long, Business Manager
Timothy C . Regan, High School Principal
Lydia L. Dobrowolsky Asst. High School Principal
Gregg A. Wilson, Elementary School Principal
Kelly E. Lashinsky, Asst. Elem. School Principal
Jennifer A. Shuman, Special Education/Pupil Services Coordinator
Wayne D. Munoz, Director of Maintenance
Timothy C. Leventry, Solicitor

