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DESCRIPTION OF THE SCHOOL
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Address of the Main
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Fax Number of Main
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Name and Title of Head of
School
E-mail Address of Head of
the School
Website Address for the
School
Type of Organization (check
all that apply)

Year School Began
Operating
Date Charter/License to
Operate Granted
Grade Levels Currently
Served
Number of students
Year of First Graduating
Class
State/Agency/Country
Granting License to Operate
Diplomas/Certificates
School is Licensed to Grant
Calendar System (quarter,
semester, trimester, 12month, other)
Currently Accredited by

Monsignor Bonner & Archbishop Prendergast Catholic High
School
403 N. Lansdowne Ave
Drexel Hill, PA 19026
610-259-0280
610-259-1630
Dr. John Cooke
cooke@bonnerprendie.com
www.bonnerprendie.com
Public
Independent
Not for Profit
Proprietary
X
Religious
X
Academic
Career and Technical
X
Secondary Students
Postsecondary Students
Archbishop Prendergast High School- 1953
Monsignor Bonner High School- 1956
Monsignor Bonner & Archbishop Prendergast Catholic High
School- 2007
1953
9-12
766
1957
Commonwealth of Pennsylvania
High School Diploma (General Diploma)
2 Semesters / 4 Quarters (Marking Periods)
Name of Agency
MSA-CESS

Accredited Until
2018
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ORGANIZATION FOR SELF-STUDY
In this section of the school's self-study, the school is asked to ensure it has the organizational
elements and processes that are necessary for the school to be successful in achieving its
Plan for Growth and Improvement. The school has or has developed the organizational
elements and processes described below:

Leadership
A.

Internal Coordinators

The Internal Coordinators for the self-study and accreditation process are:
Name
Mr. Gerald Luke
Mrs. Sarah Pressman
Mr. John Student

Role in the School
ELA Department Head
Social Studies Teacher
ELA Teacher

How and why were the Internal Coordinators selected?
Mr. John Student volunteered to be an Internal Coordinator and actively recruited Mr. Gerald
Luke and Mrs. Sarah Pressman to be part of the team. John has been a part of the Bonner,
and now Bonner & Prendie, community since 1996 serving in various roles including soccer
and baseball coach, Senior Delegate for The Association of Catholic Teachers, Eucharistic
Minister, and ELA Department Head. Mr. Student has served as an IC for our past two selfstudies, chaired numerous visiting teams, performed the duties of an External Facilitator for
Lansdale Catholic High School, and sits on the Domestic Schools Advisory Committee for
the Middle States Association.
Mr. Luke is a 2003 Bonner graduate, works with students in our “Bridge Program”, and is the
current Chair of the ELA Department. Mrs. Pressman has been an active member of the
community since her arrival in 2013.
How did the Internal Coordinators fulfill their role and responsibilities?
The Internal Coordinators met regularly to plan and work on Middle States materials. They
presented to the faculty at meetings and were liaisons between the faculty, administration
and the Planning Board as part of this process. The team received training at the MSA office
to further their knowledge and have served on Middle States visiting teams.
What kinds of support and assistance were provided to the Internal Coordinators to
enable them to fulfill their responsibilities?
The school Administration was always available to answer any questions the Internal
Coordinators may have had as well as ensuring there was meeting time to discuss/create
the various documents. Proctors were provided with coverage for Homeroom and class
periods when necessary. Meetings were held on a rotating schedule that included meeting
6

before the school day started, lunch periods, service periods and after school. Each of the
ICs are being given a stipend of $400.00. Members of the Administration also served on
different committees to help facilitate discussions.

B.

The Planning Team

The members of the Planning Team are:
Name
John Cooke
Jim Strandberg
James Delaney
Leonard DiPaul
Joanne Dolan
Andrea Fitti
Gerald Luke
Sarah Pressman
John Student
Susan Turner
Renee Aiken
Father Joseph Zaleski
Marie Russo
Helen McLean
Catherine Vincent
Kevin Farren
Enoobong Eka
David Oladosu
Devon Gannon
Nathan Furman
Ibrahim Kamara

Role in the School
President
Principal, Bonner Graduate
Board Member, Faith in the Future Board
Member, Bonner Graduate
Board Member, Father of a Graduate
Assistant Admissions Director, Parent of two
Graduates and one Current Student, Prendie
Graduate
Assistant Principal for Academic Affairs
IC, ELA Department Chair, Bonner Graduate
IC, Social Studies Teacher
IC, ELA Teacher, Father of a Graduate
Parent of two Graduates
Parent of Current student
Theology Teacher
President’s Assistant, Mother of three
Graduates
Grade School Principal, Mother of three
Graduates, Prendie Graduate
Member of Student Council
Member of Student Council
Member of Student Council
Member of Student Council
Member of Student Council
Member of Student Council
Member of Student Council

What charge was given to the Planning Team? What authority was it given to oversee,
monitor, and make decisions regarding the school’s planning for growth and
improvement in student performance and organizational capacity?
The Planning Team was charged with reviewing and approving the information found in the
following documents: Mission Statement, Belief Statements, Profile of Graduates, Faculty
Standard Committee Reports, the Student Performance and Organizational Capacity
Objectives, and Action Plans. These Objectives and Action Plans will guide the work of
Bonner & Prendie over the next seven years
7

How does the membership of the Team reflect the diversity within the school’s
community of stakeholders?
The Planning Team reflects the various aspects of the school’s operation. The makeup of
the Committee includes administration, teachers, students, board members, alumni and
parents. Students will rotate out and be replaced as they graduate. All members of the
Planning Team will serve for a specified period of time and then rotate back to their chosen
committees. Each person is responsible to groom their successor.
How were the members of the Planning Team selected?
The Planning Team was selected by first, polling the community for interest to serve, then
suggestions were made by the Internal Coordinators as to the skill sets that would be
needed to complete the self-study, and then the recommendations of the School
Principal and School President. Once the list was finalized, invitations were extended.
How does the Planning Team function and make its decisions?
The intent for the Planning Team was to meet monthly to review the Self Study, to develop
the goals and objectives, and to assist in developing the Action Plan for the process. The
Internal Coordinators empowered the Planning Team to select a chair to run the monthly
meetings and move the agenda forward. The Planning Team ultimately selected a senior
student to serve as Chair and under the recommendation of the Internal Coordinators, work
closely with a staff member to lead this charge. The Assistant Principal for Academic Affairs
served as co-chair of the Planning Team with the student co-chair.
The reality became that although it was a noble thought to have s student chair the Planning
Team, the Internal Coordinators had to continually lead the discussions in the Planning
Team meetings and move the agenda forward. Ultimately, the Planning Team did approve
the goals, objectives, and Action Plan for the process.
In the last Planning Team Meeting, the role of the Planning Team was discussed. Over the
next few years, the Planning Team will be tasked to monitor the progress of each objective
as the Plan for Growth and Development is implemented. The Internal Coordinators also
informed the members of the Planning Team that a survey, composed by the Principal,
would be distributed to solicit their feedback about the process and whether or not they wish
to continue being part of the Planning Team moving forward.
How often did the Planning Team meet?
The Planning Team began meeting in February and then intermittently in the Spring
Semester of 2018.
Meeting Dates:
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2.20.18
6.12.18
7.10.18
8.16.18
10.30.18
The minutes of each meeting can be accessed in the evidence files.
What is the Planning Team’s relationship to any other groups in the school, if any,
responsible for planning for growth and improvement in student performance?
The Planning Team worked closely with the Internal Coordinators and Administration to fully
understand the various academic initiatives the school and diocese have been pursuing as
well as the operational roles of the various offices and departments. The Planning Team
included the Administrative team and discussed the various committee reports and approved
those as needed.
What is the Planning Team’s plan for rotating membership and identifying new
members? What is the plan for training and orienting new members to the work of the
Team?
The Planning Team has developed the following rotation: one Internal Coordinator will leave
his post in three years; the second will leave in six years. Two Planning Team members will
be added and two will be removed each year. This action will enable new members of the
Faculty to participate in our Plan. Additional changes that will come about due to transfers,
retirements, or personal reasons will be addressed as they come up.
How will the Planning Team function after the visit of the Visiting Team and during the
implementation of the Plan for Growth and Improvement?
After the Middle States visit, the Planning Team will review the Visiting Team Report and
ensure that any recommendations are implemented. The Team will then meet once a year to
review the work of the Implementation Teams. The Planning Team will be invited to
collaborate on the Strategic Plan to ensure alignment with the Middle States Plan. The
Planning Team will be responsible to write a year end progress report for the next five years,
a Mid-Point Evaluation, and prepare a summative report of our progress in anticipation of
our next Self-Study in 2025.
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C.

Role of the School’s Leadership and Governance

What role has the school’s leadership and governance played in the self-study process
and the planning for growth and improvement in student performance?
The Administration first selected the instrument, Excellence by Design, and then chose the
Internal Coordinators and Planning Team members. Once planning began, the Principal and
President were instrumental in scheduling meetings, providing data, and working with their
committees. Presentations and explanations of data were also made to the Planning Team
and faculty. The Principal and President aided in the selection of the departments that
participated in the Curriculum, Instruction and Assessment part of the planning for growth
and improvement. They also helped to interpret data and ensure that the committee
members understood the significance of their work. The Principal and President met with the
Internal Coordinators to answer questions and provide data and its interpretation.
How has the leadership provided support for the self-study and accreditation
processes?
The President and the Principal were members of both the Standards and Action Plan
committees. The School Leadership willingly changed certain school meeting days to Middle
States days.
If the school is part of a larger system of schools, what role did the leadership and
governance of the system play in the planning process? What kind of support did that
leadership and governance provide for the school’s planning efforts?
The Office of Catholic Education gave permission for modified schedules so that Middle
States Meetings could be held. The Office also provided advice on how to use some of the
data.

D.

Implementing a Planning Ethic

The Internal Coordinators oversee Faculty Implementation Teams that develop action
plans. All teams reported their findings to the Internal Coordinators that helps the school
achieve its objectives. Strategic action plans were developed that will cover programs,
facilities, services, and any future growth needs.

E.

A Plan for Communication and Awareness

A section on the Bonner & Prendie website has been dedicated to sharing information
concerning the plan for Growth and Improvement. Information will be included in monthly
faculty meeting agendas and shared in parent newsletters.
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F.

A Plan for Periodic Reviews of the Plan for Growth and Improvement

In order to conduct periodic reviews of the plan for growth and improvement, members of the
implementation teams will meet three times a year and the planning team will meet once a
year. At these meetings, action plans will be reviewed and results from assessments will be
used to measure achievement of the objectives. The standards committees will be convened
when necessary to address situations that will come up in their respective areas to assist the
implementation teams in reaching their objectives.
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THE SCHOOL’S FOUNDATION DOCUMENTS:
MISSION, BELIEFS, AND PROFILE OF GRADUATES
The first major task of the self-study process is establishing a preferred future for the school.
This is done by developing or reviewing/revising the school's Foundation Documents, which
include: Mission, Beliefs, and Profile of Graduates. These foundational documents answer the
following questions:
▪
▪
▪

What is our vision for a better future for the children of our school?
What beliefs or core values will guide our journey?
What will our students have to know, be able to do, and to demonstrate for us to
achieve our mission?

These statements are the cornerstone the school’s long-range planning and day-to-day
decision-making.

A.

MISSION

What is the school’s Mission?
When we began this process, this was the school’s mission statement:
Monsignor Bonner & Archbishop Prendergast Catholic High School is a distinctive
community of learners rooted in the Gospel of Jesus Christ. We are committed to providing a
comprehensive, quality education within an environment of acceptance, respect and love.
We are committed to the development of the complete person in the service of others.
Challenged and guided by time-honored traditions, we are committed to a future that
enriches the lives of our students with the values and skills necessary to navigate the
changing world of tomorrow.
As documented below, we followed a process to review and revise the mission statement.
This process resulted in this updated version:
Monsignor Bonner & Archbishop Prendergast Catholic High School is a diverse
community of learners rooted in the Gospel of Jesus Christ. Guided by time-honored
traditions and a dedication to the service of others, we are committed to providing a
preeminent, comprehensive education within an environment of acceptance, respect,
and love. We strive to enrich the lives of our students with the values and skills
necessary to navigate the ever-changing world.
How and by whom was the school's Mission developed/reviewed/revised?
The current Mission statement, in existence at the beginning of this process, was produced
during the 2010 middle states processes.
We knew the Mission needed to be updated, but we di not know to what extent.
-We polled the faculty and staff in order to get a “dipstick” measurement.
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-From there we created a volunteer-based subcommittee to handle the minor changes
needed. This team took into consideration a student survey, faculty input, administration
input, as well as other stakeholders.
In the end, the changes made needed to be consistent with the data collected.
Note: There was a good deal of discussion about the need for the Mission Statement to be
shortened so that it will be more easily committed to memory and capture the essence of our
mission. The attributes and qualities now fully expressed in the Mission Statement will be
covered in our Belief Statements. It was decided that edit was too important to be done
before the self-study was due for completion. This will be the first item on the committees
agenda after the Visiting Team’s report is reviewed. This is turn will impact our Belief
Statements and Profile of Graduates. We believe these statements are fundamentally sound
but will need to be reviewed following the revision of the Mission Statement in regard to our
investigation of the changes in demographics.
How does the school ensure that its community of stakeholders understands and
supports its Mission?
The Mission is lived and respected by all stakeholders through the daily teaching, activities
and programs of the school community..
The missions statement is promulgated via the school’s website, faculty and student
handbook, social media sites (FaceBook and Twitter), Alumni and donor information packets
and some classrooms. It was identified that we need to inventory all the classrooms and
make sure they have mission statement signs.
Note: The Mission Statement will be broadcast as the desktop image for all student
Chromebooks.(Pending)
What is the date of the most recent revision/adoption of the school’s Mission? Who
approved the most recent revision/adoption?
Mission Timeline:
Jan 27 2018- Mission Statement Poll on Schoology
Feb 7 2018- Mission Statement Meeting (in attendance: Mr. Luke, Mr. Strandberg, Mr.
Harvey)
Feb 14 2018- Mission Statement Draft Meeting (in attendance: Mr. Luke, Mr. Harveycollaboration via email)
Feb 20 2018- Presented to Planning Committee (ppt submitted on Schoology)
March 5 2018- Planning Committee Validations due- Approved (94%)
Where is the Mission formally published?
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The Mission is displayed on the school’s website, in the Student Handbook, in all
classrooms, and public spaces. Additionally, we are in the process of developing the plan for
rolling out the new mission statement to the larger school community.

B.

BELIEFS

What are the school’s Beliefs?
We Believe That:
● All people are valued and should be treated with dignity and respect
● Our Catholic faith shapes a strong moral and ethical foundation which is essential to
human development
● Nurturing the spiritual development of our students is essential for the Kingdom of
God to flourish among us and will result in a positive influence on the community.
● The expression of the Catholic faith creates an excellent environment for learning the
value of serving others through our God given talents.
● A strong academic program that develops life-long learning builds a framework for a
successful future.
● In celebrating individual achievements; recognizing that students learns at different
rates and express unique strengths.
● Education is a shared partnership between our students, families, school, community,
and educators.
How and by whom were the school's Beliefs developed/reviewed/revised?
The Beliefs were revised and adopted by the Planning Team as part of the Accreditation for
Growth protocol in 2010. The Beliefs will be examined during the next phase of
Accreditation.
How does the school ensure that its community of stakeholders understands and
supports its Beliefs?
The Belief Statements are lived and respected by all stakeholders through the daily
teaching, activities and programs. The survey data indicates this has been effective (a rating
of 3 out of 4) but could be improved upon.

C.

PROFILE OF GRADUATES

What is the school’s Profile of Graduates?
Monsignor Bonner & Archbishop Prendergast graduates will be:
● Spiritually Enriched
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o Exemplifying Catholic values of love and service for God, self and others
o Understanding that they are unique and valuable beings of God’s love
o Discerning right from wrong and willing to act on the courage of their
convictions
o Knowledgeable people who have a personal, lifelong relationship with Jesus.
● Intellectually Confident
o Excelling in their future endeavors
o Utilizing critical thinking to be effective problem solvers
o Zealous lifelong learners
o Demonstrating a positive work ethic that motivates them to pursue and
succeed in a higher education and workplace environments
● Socially Responsible
o Advocating principles of Catholic social justice
o Effective communicators who will nurture the skills to enable them to adapt to
various settings and situations necessary for cooperation in our diverse world
o Personally responsible for preserving and sustaining God’s world around us.
How and by whom was the school's Profile of Graduates developed/reviewed/revised?
The Profile of Graduates was revised and adopted by the Planning Team as part of the
Accreditation for Growth protocol in 2010.(Reaffirmed in 2018) The Profile of Graduates will
be examined during the next phase of Accreditation
How does the school ensure that everyone understands and supports its Profile of
Graduates?
The Profile of Graduates serves as a guide in planning and developing strategic initiatives
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THE PROFILE OF THE SCHOOL
The Profile of the School includes information and data that 1) describe the community(ies) the
school serves and in which it exists, 2) help to develop an understanding of the school’s
Mission, and 3) describe the opportunities & challenges the school faces as it seeks to achieve
its Mission.

A.

THE COMMUNITY

Provide a description of the community. Describe its history and major characteristics,
including geographic location and socioeconomic and demographic makeup.
Monsignor Bonner & Archbishop Prendergast Catholic High School is located in Drexel Hill,
PA. Drexel Hill is a census-designated place (CDP) located largely in the township of Upper
Darby, Pennsylvania, with a small section of the neighborhood located in Haverford
Township, PA. Located in Delaware County, Drexel Hill is about 7 miles west of Center City
Philadelphia.
Upper Darby, Pennsylvania
According to the U.S. Census Bureau (2010), the population estimates (for July 1, 2017) of
Upper Darby, PA is 82,912. The population is 50% white, 32% African American, 12%
Asian, and 5% Latino. The remaining percentage is listed as other. Close to 20% (19.8%) of
the population are foreign born. Fifty-two percent of the population is listed as female, with
11% being over the age of 65 and about 32% being under the age of 18. The median age of
an individual is 34.7 (37.4). It has been reported that 47% are married, with 32% of the
population being married with children. It has also been reported that 8.5% of the population
is divorced ad 20.4% of the people are single with children.
The median value of a home in Upper Darby, PA is $151,900 ($184,700) with a median rent
of $955 ($949). Forty-three percent of the population rents compared to 57% that own their
homes. The median household income is $50,615 ($55,322). Education levels vary with
10% (12%) having a Master’s degree or higher, 19% (19%) having a Bachelor’s degree,
29% (29%) having some college education/associates degree, and 28% (28%) with a high
school diploma equivalent. Ten percent (13%) have less than a high school education. The
unemployment rate in Drexel, Hill, PA is 5.6% (5.2%).
*Please note National averages are in parentheses
Drexel Hill, Pennsylvania
According to the U.S. Census Bureau (2010), the population estimates (for July 1, 2017) of
Drexel Hill, PA is 28,224. The population is predominantly white (78%), with 13% being
African American,with 5% being Latino, and 4% being Asian. Eight percent of the population
are foreign born. Fifty-three percent of the population is listed as female, with 13% being
over the age of 65 and about 31% being under the age of 18. The median age of an
individual is 36.8 (37.4). It has been reported that 50% are married, with 35.2% of the
population being married with children. It has also been reported that 8.7% of the population
is divorced ad 15.5% of the people are single with children.
The median home value of a home in Drexel Hill, PA is $183, 500 ($184,700) with a median
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rent of $996 ($949). Thirty-six percent of the population rents compared to 64% that own
their homes. The median household income is $65,183 ($55,322). Education levels vary with
15% (12%) having a Master’s degree or higher, 24% (19%) just having a Bachelor’s degree,
26% (29%) having some college education/associates degree, and 30% (28%) with a high
school diploma equivalent. Four percent (13%) have less than a high school education. The
unemployment rate in Drexel, Hill, PA is 5.1% (5.2%).
*Please note National averages are in parentheses
Upper Darby High School
Upper Darby High School (UDHS) is the only public high school in Upper Darby Township
and one of the largest in the Commonwealth of Pennsylvania. According to U.S. News
Report (2018), there are 3625 students (9-12th grade) attending the school. The minority
enrollment stands at 71% with 59% of the student population qualifying for the free lunch
program and an additional 7% receiving a reduced lunch. Fifty percent of the students who
attend UDHS are African American, while 29% are white, 14% are Asian, and 5% are
Hispanic. The two major feeder schools for UDHS are Drexel Hill Middle School (DHMS)
and Beverly Hills Middles School. DHMS is the primary feeder school to Monsignor Bonner
& Archbishop Prendergast Catholic High School with close to 100 current students in the
school.

Describe any changes in the community occurring over the last five years that have had
an impact on the school. Indicate any changes that are expected to occur during the
next five years.
Last Five Years:
EITC/OSTC- The Educational Improvement Tax Credit (EITC) and Opportunity Scholarship
Tax Credit (OSTC) programs provide businesses and individuals that pay PA taxes with a
tax credit for their donations to nonprofit Scholarship or Education Improvement
Organizations (such as BLOCS-which in return funnels the funds to Bonner & Prendie).
Bonner & Prendie has been fortunate to take advantage of this program to assist low income
students with financial assistance to afford a Bonner & Prendie education. In 2012-2013,
Bonner & Prendie received $93,850 through these tax programs. In 2017-2018, Bonner &
Prendie received $730,849 through the program. This program currently supports at least
250 students who would not otherwise be able to attend Bonner & Prendie.
Rising Tuition Costs-The number one reason why students leave Bonner & Prendie is
because of affordability. In 2012-2013, the base tuition for Bonner & Prendie was $5600.
With fees, the combined amount for one student to attend Bonner & Prendie was $7665.
This year (2018-19) the tuition is $9050, which is all inclusive (explanation below).
In 2016-17, Bonner & Prendie combined all fees (fundraising fee, technology fee, school fee)
and created a co-curricular fee. Families were only charged one amount and students were
able to join clubs and athletic teams, receive a yearbook, participate in the arts and music
program, attend the Fall dance, athletic events, and the play, and park on campus for free
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(since these fees were all rolled into the co-curricular fee). Previous to 2016-17, students
had to pay a separate fee for each of these opportunities. By implementing an all-inclusive
tuition model the school and families were enabled to budget better. In addition, engagement
skyrocketed with the attendance at the Fall dance tripling, sports teams that don’t make cuts
grow in size, and attendance at sporting events and the play increase.
Governance Model- Established in 2012 to support the development of Archdiocese of
Philadelphia Schools, the non-profit organization, Faith in the Future, was placed in strategic
and operational control of the high schools throughout the Archdiocese. Overseeing
business management, Faith in the Future combined a new managerial direction with
aggressive fundraising. With Faith in the Future taking over the governance of the high
schools, each school was charged with developing their own Board of Limited Jurisdiction.
Bonner & Prendie established its Board in 2013 and the President of each school started
reporting dually to the Board as well as the Chief Operating Officer for Secondary Education
within the Office of Catholic Education at the Archdiocese of Philadelphia. In 2014-15, the
Principal of the school started to report primarily to the President (previously the Principal
reported directly to the Superintendent for Secondary Education within the Office of Catholic
Education at the Archdiocese of Philadelphia). The Vice President for Institutional
Advancement and Director of Enrollment as well as the school Accountant and the Facilities
Director also directly to the President of the school. At Bonner & Prendie, the Athletic
Director (AD) reports directly to the President as well. Previously, the AD reported to the
Assistant Principal for Student Affairs. Through this reorganization of leadership and
reporting lines, this college model of governance has allowed the executive team of Bonner
& Prendie to be more effective and efficient in leading the school.
Middle States Accreditation- In the last few years, there have been some dramatic
changes that have taken place at Bonner & Prendie that prompted the cancellation of a
Middle States Mid-Point Review in 2014. They also caused us to request another
extension before beginning the Excellence by Design process for this cycle (2016). As
explained in the history of the school in the next section, in January 2012 the school was
officially closed and had to go through an appeal process to be reopened. The Principal at
that time had requested that the Middle States Commission postpone the Mid-Point Review,
which ended up never taking place. In addition, since then, the school has also gone through
some major changes in leadership with three different Principals, two Presidents, and the
creation of a new governance model under the school’s Board of Limited Jurisdiction.
Therefore, an additional extension request was submitted in the Spring of 2016 to allow
enough time to produce a Plan for Growth and Improvement that will enhance student
performance and organizational capacity. With that request, the Middle States Commission
granted Bonner & Prendie a final one year extension to begin the self-study.

Next Five Years:
Prendie Building-The Archbishop Prendergast building has been vacant since 2010, soon
after the Monsignor Bonner and Archbishop Prendergast Catholic High Schools combined.
Although the building is not being used for instruction by the new entity, there is still a cost in
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keeping the building from decaying. Currently, there is in excess of $200,000 a year on the
books for maintaining the heating of the building to prevent further damages to occur, to
keep insurance up to date, and other expenses associated with the building. To help defray
these costs, Bonner & Prendie has rented out the facility to third party organizations. In
2017-2018, Bonner & Prendie was able to collect over $100,000 in rental fees.
A parcel of the land including the Prendie building, as well as the St. Joseph's convent and
the original Gate House (which are both directly behind the Prendie building) are up for sale,
and have been for over five years. We anticipate with recent renewed interest from potential
buyers that this building will be sold in the next five years (if not much sooner). The sale of
this building and parcel of land directly adjacent to our current building and campus will
ultimately have some type of effect on the school community here at Bonner & Prendie.

Describe the major challenges currently faced by the community—social, economic,
political.
Influences of the Catholic Church-In the last decade, a number of grand jury reports
revealed a systemic series of sexual abuse and cover-ups in the Catholic Church throughout
the Commonwealth of Pennsylvania and the City of Philadelphia. A more recent report
revealed that over 1000 victims had been abused over the last 60 years. This has prompted
the U.S. Justice Department to launch an investigation and the Pennsylvania legislation to
give now-adult victims of the abuse a two-year window from time limits in state law that
otherwise prevented them from suing institutions and individuals who covered it up. At this
time, a vote has not been held, but it has been predicted that if the provision is accepted
many victims would come forward and sue the Catholic Church. With the amount of money
that would be paid in settlements, it could cripple the Catholic Church and possibly have a
negative effect on our school since we are ultimately a part of the Archdiocese of
Philadelphia.
In addition, a major shift has taken place within the school population in the amount of
Catholics who actually attend the school. Currently the school population is almost 50%
Catholic and 50% non-Catholic. Many area Catholic grade schools have closed to be
regionalized and decreasing enrollment in the neighboring schools has caused some
concern. About twenty-five years ago, many local parishes supported the Archdiocesan high
schools with support through funding and sending their students directly to a specific high
school. With open enrollment, it has become a greater challenge to recruit students to
specifically Bonner & Prendie because of lower enrollment in the area parochial grade
schools and with the inability to go into the area public middle schools to recruit.
In addition to the challenges described above, the changing demographics of Upper Darby
Township will have an effect of the Bonner & Prendie community. With tuition projected to
raise by 2-3% each year, it will continue to be a struggle for families to make tuition
payments and afford a secondary Catholic education. Fundraising through development and
the tax program will need to increase with the demand for financial support for the families
who wish to send their sons/daughters to Bonner & Prendie.
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List the major educational and cultural programs and facilities in the community that
are available for use by the school and its students.
Delaware County
Upper Darby Performing Arts Center-Summer Stage
Delaware County Community College
Longwood Gardens
Brandywine River Museum of Art
Ridley Creek State Park
Tyler Arboretum
Linvilla Orchards
Valley Forge National Historic Park
John Heinz National Wildlife Refuge at Tinicum
Brandywine River Museum of Art
Media Theater
Chanticleer
Bryn Mawr Film Institute
Philadelphia
National Constitution Center
Philadelphia Museum of Art
Mutter Museum
Franklin Institute
Barnes Foundation
Academy of Natural Sciences
Independence Hall/Liberty Bell
Independence Seaport Museum
National Museum of American Jewish History
Eastern State Penitentiary
Museum of the American Revolution
Cathedral Basilica of Saints Peter and Paul

B.

SCHOOL INFORMATION

B.1. HISTORY OF THE SCHOOL:
Provide a brief history of the school. Include key milestones and developments in the
life of the school.
The tract of land, upon which now sit the Monsignor Bonner and Archbishop Prendergast
buildings, was originally owned by Christopher Fallon who, in 1850, built an impressive
octagonal mansion on the site. The house was named “Runnymede” from the Fallon family
seat in Roscommon County in Ireland. In 1882, this unusual building was purchased by
Colonel Anthony J. Drexel. Because of its grounds, gatehouse, and shape, it became a
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noted residence along Lansdowne Ave. The mansion stood on what was called the hill of
Drexel, and consequently the surrounding area became known as Drexel Hill. In 1908, the
mansion was tragically burned to the ground; with only the gatehouse, which had served as
servants’ quarters, remaining.
In 1917, the Archdiocese of Philadelphia purchased the thirty-three acres for $57,000 and
the Ordinary, Archbishop Edmond F. Prendergast, announced the construction of a new
orphanage for five hundred orphans to be run by the Sisters of Charity. The new
orphanage was to replace one that had been demolished in the City of Philadelphia
because of the construction of the Benjamin Franklin Parkway. It was to be called St.
Vincent’s Orphanage. Paul Monaghan was employed as the architect and commissioned to
build “one of the finest buildings in the diocese”. Work on the project was slowed by ,World
War One and Archbishop Prendergast died before the work was completed.
On May 9, 1920, a beautiful Sunday afternoon, the dedication took place. On this day,
40,000 people accompanied by bands and musicians, walked from 69th Street to the
dedication. Another 20,000 walked from the Pennsylvania Railroad Station in Lansdowne,
and 65,000 more arrived by motorcar or by trolley from 69th Street. Archbishop Dennis
Dougherty and Governor Sproul spoke to the 125,000 well-wishers gathered on the front
lawn and along Garrett Road.
St. Vincent’s functioned as an orphanage for over thirty years. By 1952, the number of
children had dwindled. The Most Reverend John F. O’Hara decided to move the remaining
orphans to a smaller building in Saint David’s and to convert the home into Archbishop
Prendergast Catholic High School for Boys. In 1953, to meet the increasing demand for a
Catholic high school in the expanding western suburbs, the Archdiocese of Philadelphia
converted the vacated St. Vincent’s Orphanage into a school for boys under the title
Archbishop Prendergast Catholic High School. Three years later a new building was erected
on the same tract and named Monsignor Bonner High School in memory of Rev. John J.
Bonner, the former diocesan Superintendent of Schools. Bonner then became a school for
boys and Prendergast was designated as a school for girls. In 2006, a new model for the
schools was introduced, with one administration operating both buildings in the spirit of
increased curricular, financial, and outside-the-classroom cooperation. It was with great
sadness in June, 2009 that the Augustinians, who had staffed Monsignor Bonner for 56
years, withdrew from the campus, citing the diminishing number of friars within the Order of
St. Augustine. On June 15, 2009, Rev. James Olson, a priest of the Archdiocese of
Philadelphia, began serving as president of the co-institutional Monsignor Bonner &
Archbishop Prendergast.
On January 6, 2012 accepting the recommendations of the Blue Ribbon Commission,
Archbishop Charles Chaput announced that Bonner & Prendie would close in June. Soon
after the announcement, the Administration began compiling an appeal to present a case to
the Archbishop for maintaining the school in one building rather than two. This appeal,
coupled with the overwhelming support of the students, parents, alumni and community, laid
out the plans for the future, a future in which Bonner & Prendie would thrive. Days before the
appeal decisions were to be handed down, a group of interested business people came
forward with a plan to save all of the high schools slated to close. This group later became
known as the Faith in the Future Foundation. On February 24th, Archbishop Chaput
announced that all four high schools, along with a number of elementary schools also to be
closed, would remain open.
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B.2. SCHOOL
INFORMATION:
PROPRIETARY SCHOOLS

INDEPENDENT,

RELIGIOUS,

AND

This section is not applicable to our school.
Is the school incorporated?

Yes
No

X
If yes, name of corporation:

Is the school licensed to operate as an
X
Yes
educational school?
No
If yes,
In what state(s) is the school licensed to
Commonwealth of Pennsylvania
operate?
In what country(ies) is the school licensed United States of America
to operate?
If no, explain the school’s authority to
operate:
Is the school licensed to grant diplomas or
certificates?
If yes,
In what state(s) is the school licensed to
grant diplomas or certificates?
Type(s) of diplomas or certificates offered
If no, explain the school’s authority to
grant diplomas or certificates:

X

Yes
No

Religious Affiliation:

Roman Catholic
Archdiocese of Philadelphia

Commonwealth of Pennsylvania
High School Diploma (General Studies)

B.4. SCHOOL INFORMATION: ALL SCHOOLS
B.4.a.

Enrollment Trends
FOR THE ACADEMIC YEAR:

Grades
Included in
This School
Grade 9

98

102

18

t
o

20

19

PRESENT

PROJECTED

BOYS/GIRLS
One Year Ago

BOYS/GIRLS
This Year

BOYS/GIRLS
Next Year

104

99

PAST
BOYS/GIRLS
Two Years Ago

20

101

101

100

101
22

Grade 10
Grade 11
Grade 12

104
99
121

93
104
92

95
98
97

92
92
94

104
92
97

91
92
91

96
102
92

91
91
92

Ungraded
Postsecondary
TOTALS

422

391

394

379

392

375

390

375

Explain any significant or unusual enrollment trends for this school.
This trend reflects the loss of students at the Archdiocesan high schools as a whole. The
shrinking pool can be attributed to fewer students due to lower birth rates and more
educational options.

B.4.b. Student Demographic Trends:
FOR THE ACADEMIC YEAR:

Student Characteristic:
African-American
Asian
Caucasian/White
Hispanic/Latino
Native American Indian
Two or More Races
Other (Not Reported)
TOTAL

20

18

Percent of Student Body
Now
38.98%
4.43%
52.41%
%
%
3.52%
.65%
100%

t
o

20

19

Percent of Student Body
Two Years Ago
30.73%
6.68%
58.82%
%
%
3.78%
%
100%

Explain any significant or unusual demographic trends for this school.

Student Characteristic:
Catholic
Non-Catholic
TOTAL

Percent of Student Body
Now
58.7%
41.3%
100%

Percent of Student Body
Two Years Ago
64.61%
35.39%
100%

Explain any significant or unusual demographic trends for this school.
As our number of students coming from public schools has increased, the number of
students from traditional Catholic schools has decreased over the last few years.
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B.4.c. Size of The Professional and Support Staffs:
FOR THE ACADEMIC YEAR:
Full-Time
ADMINISTRATIVE STAFF:
Administrators
5
INSTRUCTIONAL STAFF:
Classroom teachershigh school/upper
36
school
Special needs
2
teachers
STUDENT SERVICES STAFF:
Guidance/college/
4
career counselors
Specialists and
0
consultants
Technology services
1
personnel
Information
resources/ library
0
personnel
Health services
0
personnel
SUPPORT STAFF:
Paraprofessionals
0
and aides
Secretaries and
5
clerks
Custodial personnel
Maintenance
personnel
Food services
personnel
Security personnel
Campus Minister
Tuition Officer
Development Staff
Admissions Staff
Athletic Director
Accountant
1

20

18

Part-time1

t
o

20

19

Total Full-Time Equivalent

0
5

3
0
0
0
2
0
1
Cleaning crew comes
nightly

2
Staffed by Aramark
1
1
3
2
1
1

1
1

Record using FTE. For example, if a staff member works one of five days, he/she would be considered 0.2.
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Describe significant trends in size of the staff that have had or may have an impact on
the education program, provision of student services, personnel, facilities or finances.
Counseling services are primarily outsourced to Delaware County Intermediate Unit. We
have made strides to assist Guidance by providing staff and resources to assist. Staffing is
determined by enrollment.

B.4.d.

Experience of The Staff:
FOR THE ACADEMIC YEAR:

Years
Administrative Staff
● Women
● Men
Instructional Staff
● Women
● Men
Student Services Staff
● Women
● Men
Support Staff
● Women
● Men

0-1

20

18

t
o

20

19

2-5

6-10

11-20

1
2

1

1
1

7
4

1
2

5
3

2
0

3
0

2
0

2
0

1

7
1

2
4

2
1

over 20
1
9
10

1
1

Describe significant trends in experience of the staff that have had or may have an
impact on the education program, provision of student services, personnel, facilities or
finances.
Over the years as student enrollment has decreased, staffing allocation and teacher
constrictions have occurred reducing both faculty and staff. Younger teachers have been
lost to constriction due to decreased enrollment.

B.4.e.

Academic Preparation of The Professional Staff:

25

FOR THE ACADEMIC YEAR:

Associate’s
or No
Degree

Bachelor’s
Degree

Administrative Staff
● Women
● Men
Instructional Staff
● Women
1
● Men
2
Student Services Staff
● Women
● Men

20

Bachelor’s
Degree
plus hours

18

Master’s
Degree

1

20

19

Master’s
Degree
plus
hours

1
1

1
1
3

t
o

3
8

5
4

1

4

Doctorate

1
8
5

2
1
1

Describe significant trends in the academic preparation of the staff that have had or
may have an impact on the education program, provision of student services,
personnel, facilities or finances.
The majority of our faculty and staff hold advanced degrees and certificates.

B.4.f.

Professional Certifications of the Professional Staff:
FOR THE ACADEMIC YEAR:
No
Certifica
te

Administrative Staff
● Women
● Men
Instructional Staff
● Women
● Men
Student Services Staff
● Women
● Men

Emergenc
y
Certificate

ECE
Certificate

20
Elementar
y
Level
Certificate

1
1

18

to

Middle
Level
Certificat
e

20

19

Secondar
y Level
Certificate

Administrative
Certificate

1
1
3
4

8
15

2

2

Describe significant trends in the professional certification of the staff that have had or
may have an impact on the education program, provision of student services,
personnel, facilities or finances.
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B.4.g.

Staff Demographic Trends:
FOR THE ACADEMIC YEAR:

20

18

to

Percent of Staff in
Current Year
2.6%
%
97.4%
%
%
%
%
100%

Race/Ethnicity
African-American
Asian
Caucasian/White
Hispanic
Native American Indian
Other:
Other:
TOTAL

20

19

Percent of Staff Two
Years Ago
2.4%
%
97.6%
%
%
%
%
100%

Describe significant trends in the demographics of the staff that have had or may have
an impact on the education program, provision of student services, personnel, facilities
or finances.
Recruitment of employees with diverse cultural backgrounds has been a priority in the last
several years as the demographic lack of cultural diversity is system wide.

B.4.h.

Staff Mobility:

Indicate the number of each category below that were new hires in the year indicated.
FOR THE ACADEMIC YEAR:

Administrative Staff
Instructional Staff
Student Services
Staff
Support Staff
TOTAL

20

18

to

20

19

Number New Hires
Three Years Ago
2
0

Number New Hires
Two Years Ago
0
3

Number New Hires
One Year Ago
0
1

2

0

2

3
7

2
5

3
6

Indicate the percentage of each category below of staff turnover in the year indicated.

Administrative Staff
Instructional Staff
Student Services

Percent
Changeover Three
Years Ago
40%
0%
20%

Percent
Changeover Two
Years Ago
0%
7%
0%

Percent
Changeover One
Year Ago
%
2.3%
20%
27

Staff
Support Staff
TOTAL

15.8%
100%

10.5%
100%

15.8%
100%

Describe significant trends in staff turnover that have had or may have an impact on the
education program, provision of student services, personnel, facilities or finances.
Our Administration has changed over the last three years while the majority of our faculty
has remained the same. We have had changes in our Admissions Department, Athletic and
Science Departments and Maintenance over the last three years.

C.

STUDENT PERFORMANCE

This profile of Student Performance includes the following information and data that describe
the levels of student performance on assessments that are most respected by the members of
the school’s community of stakeholders, valued by the school’s professional staff, and/or
required by the state or federal governments.

C.1

ACADEMIC PERFORMANCE DATA—PUBLIC SCHOOLS

C.1.a.

Student Performance Data

Results of Assessments of Student Performance—All Schools
(Standardized Assessments, SAT/Advanced Placement, International Baccalaureate,
MAP testing, etc)
FOR THE ACADEMIC YEAR
Name of Assessment

Sub-Group of
Students
All

PSAT 8/9

2

20

17

Grade
Level(s)
9

to

20

18

Percentage of Student
Performance2
27% Met both benchmarks
51% Met ERW Benchmark
29% Met Math Benchmark

Caucasian
African-American
Hispanic
Male
Female
IEP

Insert the names of the appropriate standards for each assessment (e.g., percentile, etc.)
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English
Language
Learners
Socioeconomically
Disadvantaged
Provide a description of proposed improvements and/or corrective actions that need to
be taken for students performing below standard. Include a description of actions that
have been initiated or are formally planned.
Students work in both Math and ELA classes on PSAT/SAT preparation. PSAT and
SAT prep books are purchased for Juniors and Seniors and work is assigned by classroom
teachers. Khan Academy is being investigated for additional support.
Name of Assessment

Sub-Group of
Students
All

PSATNMSQT

Grade
Level(s)
10

Percentage of Student
Performance3
27% Met both benchmarks
49% Met ERW Benchmark
31% Met Math Benchmark

Caucasian
African-American
Hispanic
Male
Female
IEP
English
Language
Learners
Socioeconomically
Disadvantaged

Provide a description of proposed improvements and/or corrective actions that need to
be taken for students performing below standard. Include a description of actions that
have been initiated or are formally planned.
Students work in both Math and ELA classes on PSAT/SAT preparation. PSAT and
SAT prep books are purchased for Juniors and Seniors and work is assigned by classroom
teachers. Khan Academy is being investigated for additional support.

Name of Assessment

3

Sub-Group of
Students

Grade
Level(s)

Percentage of Student
Performance4

Insert the names of the appropriate standards for each assessment (e.g., percentile, etc.)
29

29% Met both benchmarks
All

PSATNMSQT

11

58% Met ERW Benchmark
29% Met Math Benchmark

Caucasian
African-American
Hispanic
Male
Female
IEP
English
Language
Learners
Socioeconomically
Disadvantaged

Provide a description of proposed improvements and/or corrective actions that need to
be taken for students performing below standard. Include a description of actions that
have been initiated or are formally planned.
Students work in both Math and ELA classes on PSAT/SAT preparation. PSAT and
SAT prep books were purchased for Juniors and Seniors and work is assigned by classroom
teachers. Khan Academy is being investigated for additional support.
Name of Assessment

Sub-Group of
Students
All

SAT

4
5

Grade
Level(s)
11
(62 Test
Takers)

Percentage of Student
Performance5
40% Met both benchmarks
73% Met ERW Benchmark
45% Met Math Benchmark

Caucasian
African-American
Hispanic
Male
Female
IEP
English
Language
Learners
Socioeconomically
Disadvantaged

Insert the names of the appropriate standards for each assessment (e.g., percentile, etc.)
Insert the names of the appropriate standards for each assessment (e.g., percentile, etc.)
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Provide a description of proposed improvements and/or corrective actions that need to
be taken for students performing below standard. Include a description of actions that
have been initiated or are formally planned.
Students work in both Math and ELA classes on PSAT/SAT preparation. PSAT and
SAT prep books are purchased for Juniors and Seniors and work is assigned by classroom
teachers. Khan Academy is being investigated for additional support.

Additional Information and Data- Optional

C.1.b

Evidence of Student Learning- Assessments

Name of Assessment

Curricular
Area(s)
Assessed

Grade Level(s)
Administered

Evaluation of Most
Recent Results
S

9-11
9-11

Scantron Performance
Learning Series
Test

C.2

Reading
Math

NI

U

X
X

ACADEMIC PERFORMANCE DATA—ALL SCHOOLS

C.2.a.

Retention in Grade:
FOR THE ACADEMIC YEAR
Grade Level
9 to 10
10 to 11
11 to 12

20

17

to

20

18

Percentage Retained in
Grade
93%
97%
93.6%
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C.2.b

Honor Roll:
FOR THE ACADEMIC YEAR

20

Grade Level
Second Quarter - 9
Second Quarter – 10
Second Quarter – 11
Second Quarter – 12

17

to

18

Percentage Earned Honor Roll
37.5%
23.68%
29.26%
41.67%

Fourth Quarter - 9
Fourth Quarter – 10
Fourth Quarter – 11
Fourth Quarter - 12

C.2.c

20

31.75%
29.63%
24.06%
37.81%

Grade Point Average:
FOR THE ACADEMIC YEAR
Grade Level
2021 – 9th
2020 – 10th
2019 – 11th
2018 – 12th

20

17

to

20

18

Weighted Average GPA
3.92
3.24
3.21
3.43

C.3. ACADEMIC PERFORMANCE DATA: FOR ALL DIPLOMA GRANTING
HIGH SCHOOLS
C.3.a

Honors Course Enrollment And Performance:
FOR THE ACADEMIC YEAR
Grade Level
2021 – 9th
2020 – 10th
2019 – 11th
2018 – 12th

20

17

to

20

18

Percentage Enrolling in and Passing
Honors Courses
111/201 55%
100% passed
117/187 63%
100% passed
133/189 70%
100% passed
138/189 73%
100% passed
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C.3.b

Graduation Rate:
FOR CLASS OF:
Class of
2018
2017
2016
2015

C.3.c.

Percentage Graduating Within Four Years
190/224 84.8%
212/227 93.4%
216/250 86.4%
211/205 103%

Graduate Intentions:
FOR THE CLASS OF: 2018
Intentions

Attend 4 year college or university
Attend junior or community college
Attend another post-secondary, technical school or
business college
Continue education but unsure of what type of school
Enter military service
Enter the workforce
Other:
Undecided
TOTAL

Percent of Total Senior
Class
69.3%
22.8%
.5%
%
2.1%
2.65%
2.1%
1%
100%

List the colleges, universities, and/or post-secondary schools where graduates of the
last two graduating classes were accepted for matriculation most frequently.

College/University

Number

Post-Secondary School

Number

Delaware County Community
College

69

Williamson College of the
Trades

3

West Chester University of
Pennsylvania

29

Jean Madeline Aveda
Institute

2

26

Empire Beauty School

2

Temple University
Widener University
Neumann University
Drexel University

17
15
14
33

Pennsylvania State University
Pennsylvania State University Brandywine
Cabrini University

14
13
10

Saint Joseph's University
University of Pittsburgh
East Stroudsburg University of
Pennsylvania
Immaculata University

8
8
7
7

Pennsylvania State University Altoona

7

Bloomsburg University of
Pennsylvania

6

Villanova University

6

C.4. CITIZENSHIP PERFORMANCE DATA—ALL SCHOOLS
C.4.a.

Attendance:
FOR THE ACADEMIC YEAR
Grade Level
2021 – 9th
2020 – 10th
2019 – 11th
2018 – 12th

6

20

17

to

20

18

Percentage Absent 10 or More Days6
1%
1%
1.5%
1%
%

The school may change this standard to meet the generally accepted standard for the school.
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C.4.b.

Tardiness:
FOR THE ACADEMIC YEAR
Grade Level
2021 – 9th
2020 – 10th
2019 – 11th
2018 – 12th

C.4.c.

17

to

20

18

Percentage Late to School 10 or More
Days
2%
2%
2%
2.5%

Suspensions from School:
FOR THE ACADEMIC YEAR
Grade Level
2021 – 9th
2020 – 10th
2019 – 11th
2018 – 12th

C.4.d.

20

20

17

to

20

18

Percentage Suspended One or More
Times
2%
1%
2%
2%

Expulsions:
FOR THE ACADEMIC YEAR
Grade Level
2021 – 9th
2020 – 10th
2019 – 11th
2018 – 12th

20

17

to

20

18

Percentage Expelled
0%
0%
0%
.5%
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THE PROFILE OF ORGANIZATIONAL CAPACITY
The Profile of Organizational Capacity provides information and data that portray the school’s
capacity to produce the levels of student performance the school and its community of
stakeholders desire and expect. The profile consists of the results of a self-assessment of the
school’s adherence to the 12 Middle States Standards for Accreditation.

Method(s) Used to Conduct the Self-Assessment of Adherence to the
Standards for Accreditation
A.
X

By Standards Surveys
YES

NO

The self-assessment was conducted using the
surveys provided by the Middle States Association.

Total Number of Surveys Returned
The results represent surveys completed
by:
▪ Students
▪ Parents
▪ Faculty and Staff
▪ Administrators
▪ Board Members
▪ Business/Community
Representative

B.

705
197
75
5
unknown (?)

By a Committee
YES

X

NO

The self-assessment was conducted by a committee
for all the Standards.
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THE MISSION STANDARD FOR ACCREDITATION
(Indicators 1.1-1.6)

A. ISSUES Related to This Standard
Not applicable in this section. See The School’s Mission, Beliefs, and
Profile of Graduates

B. Self-Assessment of Adherence to the INDICATORS OF
QUALITY
THE MISSION STANDARD FOR ACCREDITATION
The Standard: The school has a Mission that conveys clearly and concisely the school’s
vision of a preferred future for the school’s students and its expectations for student learning.
The Mission is consistent with ethical norms and demonstrates respect for persons of all races,
creeds, and cultures. The Mission serves as the basis for daily operational and instructional
decision-making as well as strategic planning. It is developed using a process that considers
input by appropriate stakeholders of the school and is aligned with the needs of the
community(ies) the school serves.

Indicators of Quality for all schools
Indicator of Quality
1 2 3 4
The school’s statement of mission:
Clearly aligned with the school’s beliefs and Profile of the
1.1
X
Graduate.
Communicated widely, understood and supported by the
1.2
students, their families, and (if appropriate) the school’s
X
community of stakeholders.
Developed using a process that considered input by appropriate
1.3
X
stakeholders of the school.
Reviewed periodically to determine its effectiveness in
1.4
X
communicating the school’s purposes and vision.

2.92
3.00
2.95
2.68

Indicators of Quality for faith-based schools7

7

The use of the Faith-Based Indicators for this and the other Standards for Accreditation by Catholic and other
faith-based schools is voluntary and not required, unless their use is directed by the head of a parent school
system such as a Diocesan/Archdiocesan or a similar system of schools. The Faith-Based Indicators allow faithbased schools, if they desire, to include in their self-study and accreditation process Indicators of Quality that
address unique characteristics of and expectations for schools whose Mission and educational program are
defined wholly or in part by their particular faith.
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Indicator of Quality
The school’s religious identity is:
1.5
Integrated into its school-wide goals and objectives.
1.6
Visible in symbols and artifacts throughout the school.

1 2 3 4
X
X

N/A
3.35
3.43

Stakeholders’ comments to support the ratings:

Source of
Comments

Comments

● Monsignor Bonner & Prendergast High School through its

Teachers

Administration, Faculty and Staff shows a consistent effort in
recognizing each students' individuality. We have a number of
students that are not of the Catholic faith. This is not an issue here
at Monsignor Bonner & Archbishop Prendergast. All students, no
matter what race and/or creed, are treated fairly and in a Christian
manner.

● Mission Statement needs to be reviewed more often than for Middle

Students

States. Students need to hear the Mission Statement, or appropriate
portions, more often, in connection with expectations.
● Personally, I really don't know the school mission. They explain here
and there but they never brought it up clearly to a point where the
student body would clearly understand it. I mean, it may be because
I'm a freshman and they didn't bring it up to the freshman but I feel
like they can do a better job with spreading the mission around the
school.
● It is made quite clear throughout the school and it's classes what its
mission is, and it shows it's religious identity both in its mission, and
physically.

● The school meets and exceeds the Catholic values that we expect
from the school. It’s woven within the daily lives of the students and
faculty.

Parents

● There are many signs & symbols all over the school regarding the
faith based mission and many programs to support it.

● Monsignor Bonner & Archbishop Prendergast High School spirit and
genuine sense of brother/sisterhood is second to none.
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C. Self-Assessment of Adherence to the STANDARD FOR
ACCREDITATION

X

Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):

D. Implications for PLANNING
List the school’s significant strengths in meeting the Mission Standard.

● Catholic identity in physical plant, school activities, and curriculum.
● Environment of acceptance, respect and love.
List the school’s significant areas in need of improvement in meeting the Mission
Standard.

● Consistently communicating the mission to all constituents.
Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to Mission that should be included in the action plan
in the Plan for Growth and Improvement.

●
●
●
●

Ratify proposed adjusted Mission Statement
Develop Mission Statement communication strategy
Promulgate new Mission Statement
Present proposed changes to Belief Statements and Graduate Profile
to the planning committee for review and approval.

E. EVIDENCE to Support the Assessment of This Standard
Evidence
The school’s Mission
Samples of publications that communicate the Mission to the school’s
community of stakeholders
Marketing, recruitment, and admissions materials
The school’s website

School
X
X
X
X
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Policies related to the Mission

X

40

GOVERNANCE AND LEADERSHIP STANDARD FOR
ACCREDITATION
(Indicators 2.1-2.39)

A. ISSUES Related To This Standard
TO BE COMPLETED BY INDEPENDENT, RELIGIOUS, AND PROPRIETARY
SCHOOLS
1. Is the school incorporated?
X

Yes
No

If yes, name of corporation:
2. Is the school licensed to operate as an
X
Yes
educational school?
No
If yes,
In what state(s) is the school licensed to
Pa Dept of Education
operate?
In what country(ies) is the school licensed USA
to operate?
If no, explain the school’s authority to
operate:
3. Is the school licensed to grant
diplomas or certificates?
If yes,
In what state(s) is the school licensed to
grant diplomas or certificates?
Type(s) of diplomas or certificates offered
If no, explain the school’s authority to
grant diplomas or certificates:

X

Yes
No

Pennsylvania
High School diplomas

For religious schools:
Religious Affiliation:

Roman Catholic

TO BE COMPLETED BY PUBLIC SCHOOLS
4. Is the school part of a larger school
system or corporation?
If yes, name of system/corporation:

Yes
No
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B. Self-Assessment of Adherence to the INDICATORS OF
QUALITY
GOVERNANCE AND LEADERSHIP STANDARD FOR ACCREDITATION
The Standard: The school is chartered, licensed, or authorized by the appropriate civil
authority(ies) and is in compliance with all applicable statutes, ordinances, and regulations of
all civil authorities of the jurisdiction(s) in which the school operates. There are no legal or
proprietary ambiguities in the ownership and control of or responsibility for the school.
The school’s governing body and leadership act ethically and consistently to ensure an
atmosphere of mutual respect, purposeful effort, and a productive environment for teaching
and learning while demonstrating adherence to the school’s Mission. The governing body and
leadership maintain timely and open communication with the school’s community of
stakeholders. The governing body and leadership provide the vision that drives strategic
planning and day-to-day operations. They ensure the integrity, effectiveness, and reputation of
the school by establishing policies, providing necessary resources, and ensuring the quality of
the school’s educational program.

Indicators of Quality for all schools
Indicator of Quality
The school’s governing body ensures that the school:
Is in compliance with all applicable statutes, ordinances, and
2.1
regulations of all civil authorities of the jurisdiction(s) in which the
school operates.
Has no legal or proprietary ambiguities in ownership, control, or
2.2
responsibility.
Expresses partnerships and any corporate linkages in
2.3
ownership/governance as enforceable agreements.
Is provided with effective leadership, support, and continuity,
2.4
including succession planning to ensure stability of the school’s
leadership.
Is provided with leaders that possess the appropriate
2.5
qualifications, experience, and competencies for their position.
Is provided with the sufficient qualified personnel to deliver its
2.6
programs, services, and activities.
The school’s governing body ensures that it:
Is focused on selecting, evaluating, and supporting the head of
the school, policy development, planning, assessing the school’s
2.7
performance, and ensuring the availability of adequate resources
to accomplish the school’s Mission.
Uses a clearly defined performance appraisal system for the
2.8
head of the school. The appraisal is conducted with the
knowledge and participation of the head of the school.
Thinks and acts strategically, reflecting on its decisions and the
2.9
consequences of its actions.

1 2 3 4

AV
G

X

3.2

X

3.3
NA

X

3.1

X

3

X

3

X

2.8

X

2.8

X

2.7
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Refrains from undermining the authority of the school’s
leadership to conduct the daily operation of the school.
Works cooperatively with the school’s leadership to establish and
maintain clear, written policies and procedures that are
2.11
consistent with the school’s Mission, are implemented at all
times, and reviewed regularly.
Has and implements written policies and/or procedural guidelines
that define for the governing body:
● Its proper roles and responsibilities;
● Qualifications for its members;
2.12
● Its composition, organization, and operation;
● Terms of office for its members; and
● Provisions for identifying and selecting new board
members when vacancies occur.
2.13 Implements a process for reviewing/revising its policies regularly.
Evaluates systematically and regularly its own effectiveness in
2.14
performing its duties.
Provides appropriate opportunities for education of its members,
2.15 including orientation and training sessions so that all members
understand their responsibilities and roles.
Conducts a regular schedule of meetings that is communicated
2.16
to the school’s community of stakeholders.
Includes members that represent constituencies served by the
2.17
school.
Maintains appropriate and constructive relations with the school’s
2.18 leadership, staff, students, families, the community, and with
each other in the interest of serving the needs of the students.
Recognizes the accomplishments of staff members and
2.19
students.
Adheres to appropriate guidelines concerning confidentiality in
2.20
communications.
The school’s leadership:
Is accountable to the governing body and is responsible for
2.21 ensuring the school’s students achieve the expected levels of
achievement.
Maintains a relationship with the school’s governing body
2.22
characterized by mutual trust and cooperation.
Ensures that all school programs and activities are adequately
2.23 and appropriately planned, supervised, resourced, and staffed
with qualified personnel.
Provides a program of professional development based on the
2.24 needs of the school and staff identified in the school’s growth
and improvement process.
Ensures that professional and support staff members stay well
2.25
informed about educational developments.
Undertakes operational, long range, and strategic planning
2.26
aimed at accomplishing the school’s Mission and goals.
2.27 Stays well informed of and implements proven practices
2.10

X

2.7

X

2.8

X

2.8

X

2.8

X

2.9

X

2.9

X

2.9

X

2.9

X

2.8

X

3

X

3

X

3

X

3

X

2.8

X

2.9

X

2.9

X

3
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2.28
2.29

identified in educational research and literature.
Maintains appropriate and constructive relations with families,
students, the staff, the community, and with each other in the
interest of serving the needs of the students.
Adheres to appropriate guidelines concerning confidentiality in
communications.

X

3

X

3.1

Indicators of Quality for faith-based schools
These Indicators do not apply to our school.

Indicator of Quality
The school’s governing body and leadership:
2.30 Articulate and model the religious tenets of the school.
2.31 Maintain the religious identity of the school as a priority.
Use the school’s religious values and identity to inform its
2.32
policies, procedures and decisions.
2.33 Accept the authority of the sponsoring religious institution.
Engage the school’s community of stakeholders in setting
2.34 direction and planning for the future of the school as a faithbased institution.
Include an assessment of candidates’ understanding of and
2.35 commitment to the religious beliefs and Mission of the school
when hiring the school’s leadership and members of the staff.
Promote respect and collaboration among all members of the
2.36
school's "faith" community.
Give appropriate attention to building a respectful and
2.37
collaborative “faith” community among the faculty and staff.

1 2 3 4

AV
G

X
X

3.2
3.3

X

3.1

X

3.1

X

2.9

X

3

X

3.1

X

3

Indicator of Quality for schools that deliver all or part of their educational
program by a distance modality
X
This Indicator does not apply to our school.
Note: This is incorrect, the indicator does apply to our JVLA classes and summer
school remediation. This will need to be addressed as soon as we can review the
standard.

Indicators of Quality for proprietary schools
X

These Indicators do not apply to our school.

Stakeholders’ comments to support the ratings:
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Source of
Comments
Administrators
Governing Body

Comments

●
●
●
●

Teachers

Support Staff

Students

●

●
●
●
●
●
●
●

Parents

●

Community
Stakeholders

●
●
●
●
●
●

Others
[Describe]:
Others
[Describe]:

Our schools seemed concerned with finances and enrollment. While
that might seem normal, the struggle to survive seems to results is
accepting and keeping people who do not meet standards in
behavior and respect. We struggle to get the student body to behave
correctly at liturgies
The changing student body and Academic needs and responsibilities
of the modern education system make it nearly impossible to
completely meet al demands in a timely and appropriate fashion. But
our leaders do a very appropriate job.

The school I feel has good leadership and keeps everything running
and almost everything organized,But I also feel that the school could
have better connection with parents.
They do a good job
The school does a great job at providing effective leadership by
knowing everyone on a personal level. It also keeps our Faith as a
priority.
There could be better communication when it comes to due dates of
papers into the office. They could put it on the website.
My wife and I often comment on how many teachers and
administrators attend the after school events and sporting events.
The community feel at the school is amazing.
Communications are always respectful and appropriate and
informative

C. Self-Assessment of Adherence to the STANDARD FOR
ACCREDITATION
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X

Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):

D. Implications for PLANNING
List the school’s significant strengths in meeting the Governance and Leadership
Standard.

● Administrators are dedicated to their jobs and have a strong goal to
guarantee the success of their students. As such, these administrators keep
good communication with parents as well as students. Administrators
express care and concern for the school community often and with great
sincerity. These administrators work together well to assist students in the
development of strong self identity and successful academic, social,
religious, and psychological development.
List the school’s significant areas in need of improvement in meeting the Governance
and Leadership Standard.

● Communication within the community when making school decisions.
● The awarding of financial aid/tuition assistance.
Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to governance and leadership that should be
included in the action plan in the Plan for Growth and Improvement.

● Recommend Improvement is needed in communication as decision making
seems hasty and sometimes excludes the whole school community. Also,
recommend more transparency in the area of finances, especially the
distribution of scholarship and student tuition assistance. Suggest
distributing how aid is awarded and on what basis, as some parents feel that
the family that is devout and financially responsible are never in receipt of
tuition aid or assistance.

E. EVIDENCE to Support the Assessment of This Standard
Evidence
Description of the process used by the governing body to evaluate its own

School
X
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performance
Job descriptions for the head of the institution and other key administrative
personnel
Appraisal tool and/or description of the process used to appraise the
performance of the head of the institution
Policies related to the school's governing body and leadership
Chart of lines of authority/responsibilities
Policies related to the school's governing body and leadership
For independent, non-public, and proprietary institutions only
Names, addresses, and organizational position of the institution’s owners
Names, address, affiliation of the members of the board of governance

X
X
X
X

X
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SCHOOL IMPROVEMENT PLANNING STANDARD FOR
ACCREDITATION
(Indicators 3.1-3.8)

A. ISSUES Related to this Standard
SCHOOL PLANS

Type of Plan

Yes/N
o

Strategic Plan/Long-Range
Plan

Year Last
Reviewed/
Updated

Quality/Effectivene
ss
of Plan
Satisfactory
X Needs
Improvement

X
Unsatisfactory

Satisfactory
Needs
Improvement
Financial Plan

X
X Unsatisfactory

Satisfactory
X Needs
Improvement
Facilities Plan

X
Unsatisfactory

Satisfactory
Needs
Improvement
Technology Plan

X
X Unsatisfactory

Professional Development Plan

X

Satisfactory
Needs
Improvement
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X Unsatisfactory

Satisfactory
Needs
Improvement
Staffing Plan

X
X Unsatisfactory

Institutional Advancement and
Development Plan

Satisfactory
X Needs
Improvement
X
Unsatisfactory

Satisfactory
Needs
Improvement
Unsatisfactory
Curriculum Review/Revision
Plan

X
Satisfactory

Needs
Improvement
X Unsatisfactory
Satisfactory
Student Enrollment Plan

X
Needs
Improvement
Unsatisfactory
Satisfactory

Other:
Needs
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Improvement
Unsatisfactory

Other:

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
Strategic – summary not complete document
Financial – internal/external budget incoming, not seen yet
Facilities – Well done!
Technology – Archdiocese only, not local.
Professional Development Plan – plan for the year, possibly include multiple years
Staffing Plan – formula not available.
Institutional Advancement – well done!
Curriculum – system plan, not internal
Student Enrollment- not seen.

B. Self-Assessment
QUALITY

of

Adherence

to

the

INDICATORS

OF

SCHOOL IMPROVEMENT PLANNING STANDARD FOR ACCREDITATION
The Standard: The school plans strategically and continuously to grow and improve its
students’ performance and the school’s capacity to produce the levels of student performance
desired and expected by its community of stakeholders. The school’s strategic plan is aligned
with and supports achievement of its Mission. The school uses a collaborative process to
develop and implement its strategic plan for growth and improvement and ensures that the
plan includes professional development activities the staff needs to implement the plan and
achieve its goals.

Indicators of Quality for all schools
Indicator of Quality
1 2 3 4
The governing body and leadership ensure that the school:
Develops a strategic plan for growth and improvement that
3.
is approved by the governing body (if appropriate) and
X
1
supported by the school’s community of stakeholders.
3. Bases its strategic plan on longitudinal data regarding the
X
2 achievement and performance of the school’s students and

N/A
(2.77)
(2.7)
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3.
3
3.
4
3.
5
3.
6
3.
7

the school’s capacity to produce the levels of student
achievement and performance expected by its community
of stakeholders.
Communicates regularly to its community of stakeholders
information about the school’s planning process, strategic
plan, and the results being achieved by implementing the
plan.
Provides members of its community of stakeholders with
appropriate opportunities to provide input into its strategic
planning for growth and improvement.
Takes into consideration the school’s capacities in terms of
time, energy, and resources when planning new initiatives,
setting goals, and developing action plans.
Guarantees that its action plans address all areas of the
school’s programs, services, operations, and resources
that are relevant to the school’s Mission and the strategic
plan’s goals.
Monitors implementation of its strategic plan and revises it
as needed to ensure it is producing the intended results.

X

(2.93)

X

(2.95)

X

(2.65)

X

(2.77)

X

(2.76)

Indicator of Quality for faith-based schools
This Indicator does not apply to our
school.
Indicator of Quality
1 2 3 4 N/A
The governing body and leadership ensure that the school:
3. Maintains as a priority in all planning activities the spiritual
X
(3.08)
8 life of the school and its community.
Stakeholders’ comments to support the ratings:
Source of
Comments

Comments

Administrator
s

●
●

Governing
Body

●
●

It is obvious that things are always planned last minute, no
time to address the details. Plan ahead, Involve all those
affected, go step by step. It is very obvious when we wing it
and we look incompetent
● No access to strategic plan. Not sure what the future of the
school is.
Programs added with no support or assistance. Concerns to
administration in faculty meeting notes are not addressed
●

Teachers
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Support Staff

●
●

We're told about the changes that are wanted to be made but
sometimes they aren't followed through with and sometimes
doesn't apply to all
● Our school sometimes comes up with improvements for this
school, and it becomes very hard to get them through,
because there is not enough dedication towards the project.
However, our school already has many traditions and
educational processes already set in stone, that meet this
Standard. They are always looking for new ideas, and they
voice them to the students well.
We receive a newsletter that has a lot of information that we use
to better understand where we as a school are going. Teachers
offer to help students with their work if they need it.
● The administrators and teachers are constantly reaching out
to my wife and I and communicating on how our child is
making out in his first year of high school.
● Extremely satisfied
●

Students

Parents
Community
Stakeholders

●
●
●
●
●
●

Explanation of Any Ratings of 1:
Indicator
No.

Evidence

C. Self-Assessment of
ACCREDITATION
X

Adherence

to

the

STANDARD

FOR

Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation for
the following reason(s):

D. Implications for PLANNING
52

List the school’s significant strengths in meeting the School Improvement Planning
Standard.
●
●

Facilities Plan is well done and comprehensive. Contains all essential
pieces and suggestions for today and the future
Institutional Advancement plan is well done and thorough in its scope and
course of action.

List the school’s significant areas in need of improvement in meeting the School
Improvement Planning Standard.
●
●

●
●

Not many comments which gives limited data, not representative of
majority
Several tech directors turnover over a few years. This has created a lack
of planning. Also the several programs are without guides, and multiple
devices without any plan.
Staffing plan needs to be more transparent, and informed, with a plan of
potential losses and gains.
Curriculum plan is system wide rather than local with no plan for review
and revision.

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to school improvement planning that should be
included in the action plan in the Plan for Growth and Improvement.
●
●
●
●
●

Internal Technology Plan needs to be developed
Specific plans for our school rather than the whole archdiocese
Enrollment plan needs to include specific admission standards and
criteria.
Professional Development Plan should have future planning and cover
multiple years.
Develop internal curriculum plan

E. EVIDENCE to Support the Assessment of This Standard
Evidence
The school's strategic and/or long-range plan to improve student
performance
The school's long-range financial plan
The school's long-range facilities plan
The school's long-range technology plan
The school's development/institutional advancement plan (if applicable)
The school system's enrollment plan (if applicable)
Evidence of stakeholder input into the school's plans

School
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Evidence of how the school's plans are communicated to the community of
stakeholders
Policies related to planning for improvement in student performance,
organizational capacity, finances, facilities, and technology
Periodic reviews of the school's plans
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FINANCES STANDARD FOR ACCREDITATION
(Indicators 4.1-4.17)

A.

ISSUES Related to this Standard

A.1. For Publicly-Funded Schools
FINANCIAL RESOURCES:
Assessed valuation of the school district/school
N/A
Tax rate per thousand dollars of assessed valuation
N/A
Total budget for the school
7, 494, 896. 16
ANNUAL PER PUPIL COSTS:
PER PUPIL COSTS
Current Academic Year Last Academic Year
Early Age School/Center
N/A
N/A
Elementary School/Lower School
N/A
N/A
Middle School
N/A
N/A
Secondary/ Upper School
9,230.00
9,230.00
INSURANCE FOR THE SCHOOL: The Archdiocese of Philadelphia is a SELF-INSURED
institution. Porter and Curtis, Inc. administer all policies. We will attach all relevant
insurance certificates.

TYPE OF INSURANCE
General Liability
Workers Compensation
and/or Long Term
Disability
Director & Officers Liability
and/or Educators Legal
Liability
Property Insurance
Business Interruption
Theft/Fraud/Deceit
Travel and Field Trip
Insurance
School Owned Vehicle
Insurance

Satisfactory

Adequacy of Coverage
Needs
Unsatisfactory
Improvement

Not
Applicable

x
x
x
x
x
x
x
x
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Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
The Archdiocese of Philadelphia is a self-insured entity.
Indicate any anticipated major capital expenditures within the next three years.
See report supplied in the Evidence folder

A.2. For Non-Public, Independent And Proprietary Schools
FINANCIAL RESOURCES:
INCOME SOURCE

Current Year
Last Year
% from tuition
78.6%
77.8%
% from fees
included in tuition included in tuition
% from fund-raising and other special activities
5.6%
7.8%
% from annual giving
4.7%
4.9%
% from grants
%
%
% from interest/investments/rental income
1.2%
.6%
Other (describe):other donations & schlr grants
9.5%
8.6%
Other (describe): release restr from OCE
.4%
.3%
%
%
TOTAL
100%
100%
ANNUAL PER PUPIL COSTS:
PER PUPIL COSTS
Current Academic Year Last Academic Year
Early Age School/Center
n/a
n/a
Elementary School/Lower School
n/a
n/a
Middle School
n/a
n/a
Secondary/ Upper School
9,230.16
INSURANCE FOR THE SCHOOL:

TYPE OF INSURANCE
General Liability
Workers Compensation

Satisfactory

Adequacy of Coverage
Needs
Unsatisfactory
Improvement

Not
Applicable

x
x
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and/or Long Term
Disability
Director & Officers Liability
and/or Educators Legal
Liability
Property Insurance
Business Interruption
Theft/Fraud/Deceit
Travel and Field Trip
Insurance
School Owned Vehicle
Insurance

x
x
x
x
x
x

Indicate any anticipated major capital expenditures within the next three years.
Capital Improvements in “Facility Assessment”, as provided by the President, is attached.

A.3. For All Schools—Financial Assurances
The financial viability and stability of a school is a primary requirement for accreditation by the
Middle States Association.
Therefore, if the school is not able to provide the results of a full external audit completed
within the last 18 months, the head of the school and the head of the governing body (if
applicable) must assure, by their electronic signatures below, that the financial information and
data reported in this Self-Study Report are true and accurate.
I give my assurance that the financial information and data in this Self-Study Report are true
and accurate.
Signed electronically by: Dr. John E. Cooke, D.Ed, President
Printed Name of the Head of the School:
John E. Cooke
Signed electronically by:
Printed Name of the Head of the Governing Body:

B. Self-Assessment
QUALITY

of

Adherence

to

the

INDICATORS

OF

FINANCES STANDARD FOR ACCREDITATION
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The Standard: The school has financial resources that are sufficient to provide its students
with the educational program defined in the school’s Mission and strategic plan. Financial
resources are stable, and indications are they will continue to be stable for the foreseeable
future. The school uses business practices that are ethical and follow accepted budgeting and
accounting principles. The practices promote confidence in the school’s ability to manage its
fiscal and material resources in a responsible manner. The school dedicates its financial
resources to implementing its educational program, services, activities, and operations.

Indicators of Quality for all schools
Indicator of Quality
1 2 3 4
The governing body and leadership ensure that the school:
Is free of any contingent financial liabilities or ongoing
4.1 litigations that could affect the school’s ability to continue
2.98
operation.
Maintains levels of income and expenditures that are in
4.2
3.125
appropriate balance.
Has and implements written policies and procedures that
4.3 require the governing body and leadership to exercise prudent
2.91
control over the school’s finances and all financial operations.
Entrusts the overseeing and conducting of its financial and
4.4 business operations only to those who possess the appropriate
3.12
qualifications.
Develops short- and long-range financial plans to ensure
4.5 financial resources are available to deliver its educational
2.86
program and services.
Submits official financial records of the school such as periodic
financial audits, external reviews that are conducted by
4.6
3.09
qualified external agencies, or other evidence of financial
viability and stability.
Responds appropriately to the results and recommendations of
4.7
3
financial audits or reviews.
Gives stakeholders appropriate opportunities to provide input
4.8
2.875
into financial planning.
Provides the staff with appropriate opportunities to participate
4.9 in determining financial priorities for curriculum and
2.71
instructional needs.
4.1 Informs families enrolling students in the school about any
3.227
0
financial obligations for attending the school.
Sets tuitions and fees, if applicable, that are related to the
4.1
content of the school’s educational program, the length of
3.15
1
study, and equipment and supplies required for learning.
4.1 Has and implements written, reasonable, and equitable tuition,
3.19
2
collection, and refund policies.
Carries appropriate insurance coverage that is adequate for
4.1 protecting the interests and operations of the school (e.g.,
3.14
3
business interruption, casualty, property, liability insurance for
employees and the governing body/owner).
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4.1
4
4.1
5

Makes prudent use of resources available through
development activities, grants, foundations, and other
partnerships.
Conducts advancement efforts that are supported by the
school’s leadership, staff, parents, and alumni.

3.09
3.16

Indicators of Quality for faith-based schools
These Indicators do not apply to our
school.

Indicator of Quality
1 2
The school’s governing body and leadership ensure that the school:
Has the financial resources necessary to support and
4.16
enhance the religious nature of the school.
Considers the religious values of the school when making
4.17
decisions regarding the use of its financial resources.
The school has provided families with enough information
4.18
about Financial Aid opportunities

3 4

WA

X

3.15
5

X

3.14

X

3.06
5

Stakeholders’ comments to support the ratings:
Source of
Comments

Comments
●

Teachers/Staff

●
●

Not involved in finances but would like to see more scholarships for
the middle-class student that really wants to be here, hopefully, a
practicing Catholic. So many students turn to public school if they
don’t get a decent scholarship. We accept SO many kids that
receive SO much money and they don’t necessarily want to be
here. I think if we focus on the students that want to be here,
appreciate the education, we would not have the discipline and
academic issues we have. Kids see that demerits don’t mean
detention, failure means you get a 2nd, 3rd, and 4th chance. When
are going to hold people accountable? Parents don’t; elementary
schools don’t; now we are graduating students that are representing
Monsignor Bonner & Prendergast High School and they are useless
to society.
Meets standards and works well with parents and students.
I don’t have enough direct knowledge to answer most of the
individual questions. I have no reason to believe the school does
not meet the standard.
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●

●

●

Students
●

●

●

●

●

●

Parents
●
●

Our school has the money to provide us with the tools we need for
our education. They make sure our parent understand the amount
we are paying long before the school year starts. They also offer
financial aid to students who would love to come here but just do not
have the money to afford it.
There are alot of additional fees along with tuition for things such as
athletics, and other school activities. The science program could
use better equipment and labs. Some labs and equipment need to
be updated.
I’ve seen basketball players go play tournaments in Florida and
though they do pay for some of the fees, it’s my tuition that still pays
for some of the benefits a lot of sports teams get. Instead of
spending so much on sports teams we should have more
educational field trips. I’ve been going to this school for about 7
months now and there has only been one educational field trip for
the freshmen and every freshmen didn’t even have the privilege to
attend the trip.
My school offers many scholarships and grants to help us students
and parents with potential financial difficulties, and make sure to let
us know when fees need to be paid.
I wish they would provide more scholarships to kids who are
academically inclined, especially who have good grades but just
can’t fully pay.
Finances are met, but in the $1500 add on tuition, it was my
understanding that all extra and co-curricular activities… including
the dance, and fees for things such as dress down days and clubs. I
have paid a lot of money over the course of the year for things like
the examples above, and other things as well.
We have money but they are used for useless things like new signs
and advertisement of the school at school. Sometimes I feel like my
parents are giving all of this money and it isn’t going towards
anything to help my education.
Monsignor Bonner & Archbishop Prendergast High Schlol advertises
the many scholarships available to the students on their
website. The administrators encouraged us to make sure our son
participates in the entry exam and tried his hardest.
There are fees that come up throughout the year that you are not
prepared for. All activities I thought were included until it’s time for a
dance or the year book but the sporting events and plays are
included if your child participates or not.
Meets Standard.
If you are Catholic, married, go to church regularly and have a job,
you get penalized and no financial aid. Seems like all of the aid
goes to non-practicing, single parent families OR athletes.
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C. Self-Assessment of
ACCREDITATION
X

Adherence

to

the

STANDARD

FOR

Our self-assessment is that our school MEETS this Standard for
Accreditation.

D. Implications for PLANNING
List the school’s significant strengths in meeting the Finances Standard.
●

Our school meets the Financial Standards set forth by the Office of
Catholic Education (OCE) of the Archdiocese of Philadelphia.

List the school’s significant areas in need of improvement in meeting the Finances
Standard.
●

Many stakeholders have commented that the process of how Financial
Aid is disbursed to the students is not well known.

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to finances that should be included in the action
plan in the Plan for Growth and Improvement.
●

Continue to meet and even exceed all standards set by OCE. Continue
to inquire with the Development Office and the President regarding
financial aid.

E. EVIDENCE to Support the Assessment of this Standard
Evidence
School
Current operating budget (for main campus and each branch campus)
x
Reports of external audits or reviews of the school's finances conducted within
x
the last two years (for main campus and each branch)
Student tuition and fee schedule (if applicable)
x
Long-range financial plan
Schedule of student tuition and fees (for non-public and proprietary
x
institutions)
Evidence that the institution has no contingent liabilities or ongoing litigations
x
that potentially could affect the institution’s ability to continue operation
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List of grants and other funding sources obtained in the last calendar year
Publications provided to students outlining students’ financial obligations
Summary of the institution’s insurance coverage (Certificates supplied)
Policies related to finances, financial aid, and refunds (as indicated in BP
Student Handbook)

x
x
x
x
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FACILITIES STANDARD FOR ACCREDITATION
(Indicators 5.1-5.14)

A.

ISSUES Related to This Standard

A.1. PHYSICAL FACILITIES.

Facility

Year
Constructed

Location

Most
Recent
Renovation
2017Auditorium/
lobby

Ownership
*This information has
been requested

Monsignor Bonner
Building

403 N Lansdowne
Ave, Drexel Hil,l PA

1953 - 56

Archbishop
Prendergast
Building
Archbishop
Prendergast
Auditorium
Archbishop
Prendergast
Gymnasium
Archbishop
Prendergast
Gatehouse
Convent (Sisters
of St. Joseph)

401 N Lansdowne
Ave, Drexel Hill, PA

1917 -20

Owned
Leased

1963

Owned
Leased

1978-79

Owned
Leased
Owned
Leased

Circa late
18 c
th

Lansdowne Ave &
Garrett Rd, Drexel
Hill, PA

Monastery
(Augustinian
Fathers)

Owned
Leased

Owned
Leased

1960
1956

A.2. ADEQUACY OF FACILITIES.
A.2.1a Monsignor Bonner
Building
FIRST FLOOR; Includes Fields
Furnishings
Provisions for the Disabled
Variety of Instructional Spaces
Laboratories
Counseling/Guidance Space(s)
Health Services Space(s)
Library/Learning Media Center
Administrative and Support

Satisfacto
ry

Needs
Improveme
nt

Unsatisfacto
ry

Not
Applicab
le

X
X
X
X
X
X
X
X
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Spaces
Offices and Planning Spaces for
the Faculty
Heating, Ventilation, Air
Conditioning

X
X

Electrical, Water, and Sanitation
Systems

X

Energy Conservation System
Security System
Storage Spaces

X
X

Parking Spaces

X

Athletic Fields

X

Indoor Athletic Space(s)

X

Cafeteria/Dining Space(s)
Auditorium/Theater

X

Dormitories

X

Chapel

X

Maintenance & Cleaning

X

Other: GYM

X

Provide a description of proposed improvements and/or corrective actions that need to be taken
if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a description of
actions that have been initiated or are formally planned.
●
●
●
●

●

Common repair issues: lighting; ceiling tiles; missing/broken locks; holes in walls
Office spaces; crowded: need more work room and more storage room
Some electrical issues, e.g. loose AC outlet (107); toggle switch plate (104); broken toggle
switch (124)
Re the fields: the softball and baseball fields are satisfactory. The extra grass "practice space"
behind the baseball field by the student parking lot is all right but uneven in some areas and in
the back corner, there is a pile of tarps with what seems like extra dirt for the infield. The turf
field is what merits the “Unsatisfactory: rating because It is ripped up in a few places and the
rain gutters surrounding it are ripped off in some places also.
Some issues are noted on maintenance request forms and some are part of surveys being
conducted (e.g. lighting) The turf field is scheduled for repair over the summer before August.

A.2.1b Monsignor Bonner
Building
SECOND FLOOR
Furnishings
Provisions for the Disabled

Satisfactor
y

Needs
Improveme
nt

Unsatisfacto
ry

Not
Applicabl
e

X
X
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Variety of Instructional Spaces
Laboratories
Counseling/Guidance Space(s)
Health Services Space(s)
Library/Learning Media Center
Administrative and Support
Spaces
Offices and Planning Spaces for
the Faculty
Heating, Ventilation, Air
Conditioning
Electrical, Water, and Sanitation
Systems
Energy Conservation System

X
X
X
X
X
X
X
X
X
X

Security System

X

Storage Spaces

X

Parking Spaces

X

Athletic Fields

X

Indoor Athletic Space(s)

X

Cafeteria/Dining Space(s)

X

Auditorium/Theater

X

Dormitories

X

Chapel

X

Maintenance & Cleaning

X

Other: #1 Rm 210, Atkinson
Center, SAP Cares Room

X

Other: #2 Boys Room near 217

X

Other: #3 Technology Room

X

Provide a description of proposed improvements and/or corrective actions that need to be taken
if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a description of
actions that have been initiated or are formally planned.
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●
●
●
●
●
●
●

Common issues: lighting; ceiling tiles; missing/broken locks; some windows are cracked
and/or missing handles
Tech office and 210 need PA system repaired;
Stress crack in the back of room 212;
Handles missing and broken windows in Rooms 203 and 204.
Room 210 gets severe leaks in wind -driven rain
Some departments do not have sufficient storage space and cannot access their resource
materials
Some issues are noted on maintenance request forms and some are part of surveys being
conducted (e.g. lighting)

A.2.1c Monsignor Bonner
Building
THIRD FLOOR
Furnishings
Provisions for the Disabled
Variety of Instructional Spaces
Laboratories
Counseling/Guidance Space(s)
Health Services Space(s)
Library/Learning Media Center
Administrative and Support
Spaces
Offices and Planning Spaces for
the Faculty
Heating, Ventilation, Air
Conditioning
Electrical, Water, and Sanitation
Systems
Energy Conservation System
Security System
Storage Spaces
Parking Spaces
Athletic Fields
Indoor Athletic Space(s)
Cafeteria/Dining Space(s)
Auditorium/Theater
Dormitories
Chapel
Maintenance & Cleaning
Other: #1 Room 319
Other: #2 Room 301

Satisfacto
ry

Needs
Improveme
nt

Unsatisfacto
ry

Not
Applicabl
e

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
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Provide a description of proposed improvements and/or corrective actions that need to be taken
if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a description of
actions that have been initiated or are formally planned.
● Common issues: lighting; ceiling tiles; missing/broken locks; holes in walls (319)
● Bio Lab (324) has plumbing issues;
● Boys bathroom needs toilet seat in handicapped stall; sink, drain pipes, urinals – valves;
● Security: locks between Conference Room and Bio prep room and Bio lab;
● Stress cracks: near 312 (outside) and in 316 (inside); Room 301: seems like wall and
floor are separating;
● Temperatures in third floor classrooms reach extremely high levels when outside temps
more than 85 degrees
● Serious leaks where windows meet ceiling when there is wind-driven rain in 312 and
308
● Some issues are noted on maintenance request forms and some are part of surveys
being conducted (e.g. lighting)

A.2.1d Monsignor Bonner
Building
Lower Level /BASEMENT
Furnishings
Provisions for the Disabled
Variety of Instructional Spaces
Laboratories
Counseling/Guidance Space(s)
Health Services Space(s)
Library/Learning Media Center
Administrative and Support
Spaces
Offices and Planning Spaces
for the Faculty
Heating, Ventilation, Air
Conditioning
Electrical, Water, and
Sanitation Systems
Energy Conservation System
Security System
Storage Spaces
Parking Spaces

Satisfactor
y

Needs
Improveme
nt

Unsatisfacto
ry

Not
Applicabl
e

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

Athletic Fields

X

Indoor Athletic Space(s)

X

Cafeteria/Dining Space(s)

X

Auditorium/Theater

X

Dormitories

X

Chapel

X
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Maintenance & Cleaning

X

Other: #1 Boys Rest Room

A.2.1e Monsignor BONNER
BUILDING LOCKER AREAS

X

Satisfactor
y

Needs
Improveme
nt

Unsatisfacto
ry

Not
Applicabl
e

WOMEN’S LOCKER ROOM
Lighting

X

Heat

X

Water/Showers/Toilets

X

Space

X

Security/Privacy

X

MEN’S LOCKER ROOM
Lighting

X

Heat

X

Water/Showers/Toilets

X

Space

X

Security/Privacy

X

LARGE LOCKER ROOM
Lighting

X

Heat

X

Water/Showers/Toilets

X

Space

X

Security/Privacy

X

Maintenance & Cleaning

X

Provide a description of proposed improvements and/or corrective actions that need to be taken
if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a description of
actions that have been initiated or are formally planned.
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●
●
●
●

Common issues: lighting; ceiling tiles; missing/broken locks; holes in walls
Boiler room needs to be looked at;
Cafeteria: ceiling tiles loose and missing; exposed wires in electric box; kitchen: drain
pipe needs cap, hole in ceiling, floor tiles missing;
Boys bathroom- door to handicapped toilet missing;

CKER ROOMS:
men’s
●
●

●
●
●

No heating; needs adequate lighting
Shower rooms consists of 8 shower heads; needs space with individual stalls; needs
running water; water filter is exposed; water fountain leaks and water is cloudy and not
safe to drink;
Toilets: one toilet which is broken; two urinals which are not needed
Needs running water
In the large locker room: privatize the windows; provide locks for lockers; remove
broken lockers; 4 of 10 lights work and 2 fixtures have wiring exposed; ample seating
needed; trash can needed; for players who do not want to change in front of others,
construct changing room

n’s
●

Has exposed and broken radiator; lockers need locks; remove lockers that are broken;
provide ample seating; construct changing space.

●

Some issues are noted on maintenance request forms and some are part of surveys being
conducted (e.g. lighting)

Needs
Improveme
nt
See Dr. Cooke’s Position Paper

A.2.2 Archbishop Prendergast
Building

Satisfactor
y

Unsatisfacto
ry

Not
Applicabl
e

Provide a description of proposed improvements and/or corrective actions that need to be taken
if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a description of
actions that have been initiated or are formally planned.
Despite efforts to prevent unauthorized access, there is evidence that students are still
gaining unsupervised entry. Such evidence includes simple things, such as messages on
chalkboards where student include their names and dates (various classrooms) and more
serious things such as smashing glass globes onto the floor of Room 16. Another serious
concern is increasing water damage (basement front and wing classrooms on auditorium side).
Some door frames have been vandalized and left with nails exposed. (lavatory, third floor) and
faculty lavatory on second floor (Bonner side; this was once an apartment for first principal).
Insulation around pipes is worn away in many spots (.e.g. storage room, basement, near wing).
Broken windows allow small animals to enter the building. Students also find ways to get in
without permission.
Another serious concern has been a chemical storage problem in Room 15 and its prep
room. Excess unneeded and unusable chemicals there require professional removal. While we
recognize that the building will not be kept in perfect repair as it remains empty, it does need
maintenance to prevent hazardous conditions from developing/worsening. Information has been
shared with administration and maintenance who are devising a schedule for removal of the
chemicals and who are continually monitoring for safeguarding the property.
Room 218 was once the Publication Room for the Prendergast yearbook and newspaper.
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Upon moving into one building, a generous alumna donated a fireproof, waterproof safe to hold
the school’s archives, i.e. the earliest editions of the school newspaper as well as the school
yearbooks. In 2012, a set of Bonner yearbooks was added. The safe itself is locked but it is
located in a room which does not lock. We recommend the safe and its irreplaceable contents
be relocated by professional movers to the Bonner building immediately (the safe weighs over
1000 pounds.)

Needs
Improvemen
t
See Dr. Cooke’s Position Paper

A.2.3 Archbishop Prendergast
Auditorium

Satisfactory

Not
Applicabl
e

Unsatisfactor
y

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
Needs
Improvemen
t
See Dr. Cooke’s Position Paper

A.2.4 Archbishop Prendergast
Gymnasium

Satisfactor
y

Not
Applicabl
e

Unsatisfactor
y

Provide a description of proposed improvements and/or corrective actions that need to be taken if a rating of “Needs
Improvement” or “Unsatisfactory” is assigned. Include a description of actions that have been initiated or are
formally planned.

Needs
Improveme
nt
See Dr. Cooke’s Position Paper

A.2.5 Archbishop Prendergast
/ Drexel Gatehouse

Satisfactor
y

Unsatisfacto
ry

Not
Applicabl
e

Provide a description of proposed improvements and/or corrective actions that need to be taken if a rating of “Needs
Improvement” or “Unsatisfactory” is assigned. Include a description of actions that have been initiated or are
formally planned.

Needs

Not

A.2.6 (former) Convent Satisfactory Improvement Unsatisfactory Applicable
See Dr. Cooke’s Position Paper
Other:

Provide a description of proposed improvements and/or corrective actions that need to be taken if a rating of “Needs
Improvement” or “Unsatisfactory” is assigned. Include a description of actions that have been initiated or are
formally planned.

Needs

Not

A.2.17 (former) Monastery Satisfactory Improvement Unsatisfactory Applicable
See Dr. Cooke’s Position Paper
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Provide a description of proposed improvements and/or corrective actions that need to be taken if a rating of “Needs
Improvement” or “Unsatisfactory” is assigned. Include a description of actions that have been initiated or are
formally planned.

A.3. MAINTENANCE AND CLEANING STAFF:
Type of Facilities
Personnel

Adequacy of Type and
Number
Satisfactory

Number

Maintenance

1.5

x

Needs Improvement
Unsatisfactory

Security

1

x

Grounds

1.5 during school year for snow
removal

Grounds Other:

4 : Flynn landscaping for grass
cutting

x
x
x

Cleaning:

3: subcontractor

Satisfactory
Needs Improvement
Unsatisfactory
Satisfactory
Needs Improvement
Unsatisfactory
Satisfactory
Needs Improvement
Unsatisfactory
Satisfactory
Needs Improvement
Unsatisfactory

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
The buildings on the property need continual maintenance and repair. The staff is stretched very thinas indicated by the (.5) some employees are only part-time. Ongoing evaluation of the needs for
maintenance is important.

B. Self-Assessment
QUALITY

of

Adherence

to

the

INDICATORS

OF

FACILITIES STANDARD FOR ACCREDITATION
The Standard: The school provides facilities that are safe, clean, and well maintained and that
are appropriate and adequate to achieve the school’s Mission. The facilities provide a physical
environment that supports delivery of the school’s educational program, services, and
activities, and the ability of students to achieve the levels of learning and performance
expected of them. The facilities are inspected regularly for effective operation and are in
compliance with all applicable health and safety codes of the civil jurisdiction(s) within which
the school is located.

Indicators of Quality for all schools
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Indicator of Quality
1 2 3 4
The governing body and leadership ensure that the school:
Provides sufficient and appropriate facilities for all aspects of
2.95
5.1 the school’s educational programs, activities, and services
3
including:
5.1.
2.96
Instructional areas/classrooms
3
a.
5.1.
3.06
Administrative offices
3
b.
5.1.c Conference rooms
2.97
3
.
5.1. Residential boarding (students and faculty)
N/A
d.
5.1. Health services
2.94
3
e.
5.1.f Student activities
3.04
3
.
5.1. Student services
3.03
3
g.
Safe and secure storage of school property,
5.1.
2.75
equipment, official records, and materials (e.g.,
3
h.
cleaning supplies and chemicals).
2.83
5.1.i. Safe and secure storage of student belongings
3
Provides an effective and aesthetically pleasing learning
2.84
5.2 environment which supports the educational goals and
3
effective teaching.
Includes in its budget the resources needed for facilities,
2.79
5.3 equipment, and materials to support its educational program,
3
services, and activities.
Conducts regular and systematic assessments of the
2.77
5.4
3
adequacy of its facilities, equipment, and materials.
Plans for, funds, and schedules regular preventative
2.73
5.5 measures, repairs, and maintenance of its facilities,
3
equipment, and materials.
Considers the capacities of its facilities and equipment
2.85
5.6
3
before adopting new programs and in its strategic planning.
Has sufficient systems in place to monitor and provide
2.71
5.7
3
appropriate air quality throughout its facilities.
Has adequate and appropriate lighting throughout its
2.91
5.8
3
facilities.
Has sufficient space for entering, exiting, and traffic flow
2.96
5.9
3
within its facilities.
5.1 Makes safe drinking water available for the students, the
2.79
3
0 staff, and visitors to the school.
Is in compliance with the requirements of all appropriate civil
5.1
3.0
authorities in which the school is located for fire safety and
3
1
occupancy.
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Stakeholders’ comments to support the ratings:
Source of
Comments

Comments

Administrators

●
●

Governing
Body

●
●
●

Teachers

●
●

Support Staff

●
●
●
●

Students

●
●
Parents

●
●

Community
Stakeholders

Broken storage closets lighting is bad in some places; holes in some classroom floors;
classroom ceilings have water damage; cleanliness in some areas is a big issue. It seems
as though we wait for a problem to happen and then fix it instead of trying to plan
preventatively.
Many departments need offices and have requested them. Some classrooms are
overcrowded with department resource that need to be housed so staff can use them.
Nothing is perfect. Old building, lack of money, not enough maintenance funds or
employees.

As a girl on the cross country and track teams: we have no locker room. We often change
in the bathrooms because there is nowhere else to change. There is nowhere for our
team to get ready
Our school meets this standard because the environment they try to make repairs and
improvements to the facilities whenever necessary. Although sometimes certain spaces
are messy due to students, the janitors and other staff members do a good job of keeping
things safe and clean for the most part.
You rarely see a light that is burnt out or, when you are walking down the path to the caf,
you will notice that there is no ice. That is because the staff here makes sure the students
are safe even before they get into school
Lighting outside the school could be a little better and traffic flow in the morning could be
improved. It gets very congested at certain times and causes students to be late.
The school has made many improvements to the campus over the past few years. The
administrators are constantly informing the parents and alumni of future projects and
plans that are in the work for this campus.
Heating and air conditioning are ongoing issues. It’s way too hot in most classrooms with
only a fan to circulate air.

●
●
●
●
●
●

C. Self-Assessment of
ACCREDITATION

Adherence

to

the

STANDARD

FOR

X Our self-assessment is that our school MEETS this Standard for Accreditation.
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Our self-assessment is that our school DOES NOT MEET this Standard for
Accreditation for the following reason(s):

D. Implications for PLANNING
List the school’s significant strengths in meeting the Facilities Standard.
Part of the strength in meeting the Facilities Standard comes from the actual history of
the property. This campus has a long and honorable record of nurturing children and
supporting their education in the Catholic Faith. This began with the builder of the
original property, Anthony J. Drexel, Jr., who was part of the family well known for its
support of the Church. We claim that “saints walked here”; among them are Anthony
Drexel’s niece, Katharine Drexel, who visited here in summers. For a time, the estate
was even used for the home of the Drexel Biddle Bible Class.
The care for children continued with the erection of the magnificent building started in
1917 and dedicated as St. Vincent’s Orphanage in 1920. For over 30 years, St.
Vincent’s made sure the orphans were cared for, educated, and trained in
Catholicism. When the orphanage closed, the building became a high school for boys
(Monsignor Bonner) and after three years, a school for girls (Archbishop Prendergast),
while the boys moved into the then newly constructed neighboring building.
How does this fit into “significant strengths”? From its earliest buildings through today,
the caretakers of the properties here have worked to preserve the buildings as safe,
pleasant, and usable facilities for the nurturing of children. As times changed, and it
became more difficult to maintain the property in its finest condition, faith – filled
leaders accepted the challenge. That is a strength.
While conditions will never be perfect here, the school does provide sufficient facilities
for all aspects of the educational program, activities and services. The environment
supports the education goals and planners continually study the budget to maintain
and improve resources to support the educational programs here. Regular and
systematic assessments of the adequacy of the facilities, equipment, and materials
are being conducted.

List the school’s significant areas in need of improvement in meeting the Facilities
Standard.
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Significant areas in need of improvement in meeting the Facilities Standard include
those which were repeatedly mentioned in assessment by parents, students, and staff.
They include these systems: lighting; electrical components; structural repairs;
monitoring of air quality; ongoing assessment of heating and air conditioning needs;
making safe drinking water available to all; evaluation of traffic flow; and, improvement
to the women’s locker room.

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to facilities that should be included in the action plan
in the Plan for Growth and Improvement.
Some important steps have already been taken and are in progress. The Professional
Facilities Report completed in February 2018 provides a guide for the Facility
Planning Board of Bonner & Prendergast; the Board has studied the Report to use as
a guide for prioritizing improvement and repairs. A sample of the work suggestions so
far include estimates for: stair tower door and hardware replacement for the entire
school; sidewalk replacement and new driveway repairs; turf replacement; chapel
expansion and renovation; teacher lounge and bathroom upgrades; science lab
replacement; and, Father Atkinson Learning Center. More information is available in
the Facilities binder.

E. EVIDENCE to Support
Evidence (Included in folder for Facilities)

Scho
ol

Floor plan of facilities
Long-range facilities plan
Maintenance/repair schedules
Plans for any facilities improvements
Policies/procedures related to facilities and equipment, including maintenance
and inspections for health, safety, and fire prevention
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SCHOOL ORGANIZATION AND STAFF STANDARD FOR
ACCREDITATION
(Indicators 6.1-6.37[PA6.38-PA6.41])

A.

ISSUES Related To This Standard

Not applicable in this section. See School Information in the Profile of the
School.

B. Self-Assessment
QUALITY

of

Adherence

to

the

INDICATORS

OF

SCHOOL ORGANIZATION AND STAFF STANDARD FOR ACCREDITATION
The Standard: The school’s organization facilitates achievement of its purposes and core
values as expressed in its Mission and successful implementation of its educational program,
services, and activities. Members of the administrative, instructional, and support staffs are
qualified, competent, and sufficient in number to provide a high quality educational experience
as defined by the school’s Mission. Staff members possess the qualifications required by the
civil authority in which the institution operates to administer and teach the program(s) to which
they are assigned. Staff members are evaluated regularly based on clear expectations for
performance and are provided with professional development experiences that address areas
in which staff members need to grow and/or improve. The school’s leaders and staff
demonstrate collegial and collaborative relationships.

dicators of Quality for all schools
Indicator of Quality

1 2 3 4

The governing body and leadership ensure that the school’s organization
promotes:
A sense of collegiality, high expectations for
performance,
trust,
support,
recognition
for
6.1
3
accomplishments and contributions, and pride in their
school.
Commitment to the school, dedication to their work, and
6.2
3
pride in the outcome of their efforts.
6.3
Professional satisfaction and good general morale.
3
The governing body and leadership ensure that the school’s organization:
Is described by a logical and clear table of organization
6.4
that includes written job descriptions and that specifies
3
levels of responsibility and reporting relationships.
Defines clearly in writing roles, responsibilities,
6.5
3
expectations, and reporting relationships of its staff that

Wght.
Avg.

2.87
3.13
3.13
2.72
2.77
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support a high quality educational program and
experiences for the school’s students.
The governing body and leadership ensure that the school has and implements
written policies and/or procedural guidelines for ensuring a positive work
environment, including:
6.6
The day-to-day operation of the school.
3
2.86
Determining adequate compensation, arriving at
reasonable
workloads
and
acceptable
working
6.7
3
2.72
conditions, and defining just and fair treatment for all
members of its staff.
6.8
Evaluating staff members’ performance.
3
2.66
6.9
Handling complaints/ grievances by members of the staff.
3
2.77
6.10 Orienting and mentoring of new staff members.
3
2.73
Appropriate orientation and supervision for service
6.11
3
2.76
providers not employed by the school.
Due diligence conducted in the hiring process to ensure
6.12 that all members of the staff are eligible and continue to
3
2.97
be eligible to work with children.
Due diligence conducted to ensure that employees of
6.13 providers of contracted services are eligible and continue
3
2.98
to be eligible to work with children.
Due diligence conducted to ensure that volunteers are
6.14
3
2.98
eligible and continue to be eligible to work with children.
The governing body and leadership ensure that the school’s staff:
Is led by designated and qualified leaders who provide
6.15 coordination, supervision, support, and direction for the
3
2.85
school’s educational program, services, and activities.
Has a scheduled program of regular systematic
professional training (for staff, contractors, and
6.16
3
2.86
volunteers) on student safeguarding, child abuse
prevention, identification, intervention, and reporting.
Is assigned to work based on the members’ education,
6.17 preparation, experience, expertise, and commitment to
3
3.07
the school’s success.
Is evaluated regularly based on professional standards
6.18 and expectations that have been communicated to the
3
2.75
staff in advance.
Is evaluated with the knowledge of the staff member and
6.19
3
2.85
reported to the staff member in writing as well as verbally.
Is provided with an opportunity to discuss performance
evaluations with the evaluator(s) and the ability to appeal
6.20
3
2.9
evaluations to a designated level of leadership above the
evaluator(s).
Is provided opportunities to offer input into the content of
6.21
3
2.79
professional development experiences.
Is encouraged by the leadership to affiliate with
6.22
3
2.83
professional organizations.
6.23 Feels safe in the school.
3
3.07
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6.24
6.25

Enforces the student code of conduct fairly and uniformly.
Demonstrates a commitment to, pride in, and support for
the school by participating in its activities, and promoting
its Mission.

3

2.93

3

3.26

Indicators of Quality for faith-based schools
Indicator of Quality
The governing body and leadership ensure the school:
Portrays an identifiable integration of faith, life, and
6.30
culture.
The governing body and leadership ensure that:
The school’s programs of study, activities, athletics, codes
6.31 of conduct, and discipline actions reflect the religious
values expressed in the school’s foundational documents.
Appropriate attention is given in all school programs and
6.32 activities to values and traditions that demonstrate and
reinforce the school’s religious nature.
Members of the faculty are provided with opportunities to
6.33 advance their understanding of the religious beliefs and
foundation documents of the school.
Formal and informal opportunities are provided for the
6.34
spiritual development of the faculty and staff members.
Regular professional development opportunities are
6.35 provided for the spiritual development of the faculty and
staff as spiritual leaders in the school community.
The religious studies program for students is consistent
6.36 with the Mission of the school and the sponsoring
institution.
Opportunities for prayer and/or expressions of faith are
6.37
integrated into the school’s curricula and daily activities.

1 2 3 4

Wght.
Avg.

3

2.94

3

3.23

3

3.23

3

2.8

3

3

3

2.85

3

3.3

3

3.39

Indicators of Quality for all Pennsylvania public schools, private schools
and their contractors’ employees who work in direct contact with children,
and student teacher candidates.

Wght
.
Avg.
The governing body and leadership ensure that the school has and implements
written policies and procedures that:
Indicator of Quality

1 2 3 4
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6.38

6.39

In accordance with Act 24 of 2011 and Section 111 of the
Pennsylvania School Code, require all applicants for
employment with the institution, including employees of
independent contractors but excluding employees who do not
have direct contact with students, and student teacher
candidates to undergo the following background checks prior
to being hired or contracted:
a.
Pennsylvania State Police Request for Criminal
Records Check. Applies to individuals hired as of January 1,
1986;
b.
PA Department of Public Welfare Child Abuse History
Clearance; and,
c.
Federal Criminal History Record Information (CHRI) in
a manner required by the Department of Education.
In accordance with Act 24 of 2011, require all employees as
of September 29, 2011 who have not been subject to a
previous background check to:
a.
Provide assurances on form PDE-6004 that they have
not been previously arrested or convicted of a Section 111(e)
offense; or,
b.
If they refuse to submit form PDE-6004, are required
to submit a current background check under Section 111.

3

3.28

3

3.2

Stakeholders’ comments to support the ratings:
Source of
Comments

Comments
I feel that this administration is most responsive in any suggestions I've
had regarding religious activity and Pro-Life events.

Teachers
There is a marked lack of consistency when it comes to enforcing policy,
and no teacher is treated in the same manner as another.
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Students

I rate this a ten out of ten. Our teachers are very committed to their jobs,
rarely ever absent. Both the religious and educational programs are
offered throughout our school. My school also emphasizes the
importance of both faith and education.
All of our teachers and staff are very dedicated to this school and many
are even alumni of the school. You know you can always reach out to
any of them for academic or personal help. Religion also plays a big role
in or school we have a theology class everyday, as well as the
opportunity to go to mass every morning before school and every
Wednesday after school, we attend mass all together as a school at least
once a month, and have the opportunity to go to confessions a few times
a year. Other than that we pray together as a school every morning and
before 7th period, and at lunch, and we pray with our teachers before
every class.
Most of the teachers at this school are great!!! Most give an appropriate
amount of homework and provide a lot of information to help us excel in
the class. Although, sometimes I feel that some teachers make me teach
myself instead of explaining the information thoroughly to the students.
Some also give so much homework to the extent that I cannot do
anything else productive with my day except for finishing their extensive
assignment.
I think that some teachers are dedicated to their work, while others are
overly dedicated, and some sit at their desk and do nothing all day.
There is also an imbalance between the teachers when it comes to
discipline and getting away with certain things.
Religion is interwoven with classes and the student body. There’s an
emphasis on giving back and providing service to the community outside
the school

Parents

The coaches and teachers make it clear to the students as well as the
parents; "It is not what you do on the field / in school that makes you a
better person / Christian, it is more about what you do off the field / away
from school"
Every faculty member with whom we have dealt seems truly invested in
the students. Very refreshing.
The school's code of conduct is bias. I don't believe it is distributed fairly
and administration doesn't listen.

C. Self-Assessment of
ACCREDITATION

Adherence

to

the

STANDARD

FOR

D. Implications for PLANNING
80

nt strengths in meeting the School Organization and Staff Standard.
●

●

Based on comments and survey results the biggest strength of our School Organization and
Staff is centered around our faith and giving back to our community and the community at
large.
We also seem to have a large percentage of faculty and staff who are dedicated to their
students.

List the school’s significant areas in need of improvement in meeting the School
Organization and Staff Standard.
●

●

Based on the comments and survey results our biggest area of improvement needs to be more
consistency with our code of conduct enforcement by our faculty and by our administration. It is
either too strict or it is too lax, or only used in regards to certain students over others. There is
an incredible lack of follow through on discipline measures.
Also, our evaluation of faculty and staff performance has been shown to be an area of
weakness. There seems to be a lack of consistency in doing them and feedback from
evaluators.

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to school organization and staff that should be
included in the action plan in the Plan for Growth and Improvement.
●

●

●

Re-training on the code of conduct policy enforcement and how we need to apply it more fairly
and uniformly across the board should be a priority. Look into alternative means for how
discipline is handled (restorative justice, teacher-to-student mentoring, community service
replacing detentions, etc).
There needs to be more consistency across the board for evaluation of teachers and staff; all
need to be evaluated fairly and held to the same standard as other faculty and staff. Look into
other methods of evaluation at schools that are very successful and see how they evaluate
their administration and staff. Possibility of looking into doing peer evaluations across
departments to help spread successful methods.
Another item for improvement should be created is a new teacher/staff orientation booklet. We
lack an overall information source for new teachers/staff in the building that causes confusion
of things at the start of the year. Having this will help new people get started off on the right
foot. This has already been started by Barb Dwyer and Matt McShane (hoping to be
completed by Summer 2018).

E. EVIDENCE to Support the Assessment of This Standard
Evidence

Schoo
l

Organizational chart for the school and school system
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Professional resumes of the school's leaders
Floor plan of facilities
Salary schedules and descriptions of benefits packages for teachers,
specialists, and support staff
Contracts (e.g. union, collective bargaining agreements)
Results of any climate survey
Instruments used for evaluating the performance of the staff
Professional development plan
The faculty handbook/manual
The school's code of student conduct
Policies related to school climate and organization, specifically for:
● Determining compensation, workloads, and working conditions
● Evaluating the performance of staff members
● Handling complaints and grievances
● Ensuring that service providers not employed by the school are
appropriately oriented, supervised, and supported
● Criminal and child abuse background checks
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HEALTH AND SAFETY STANDARD FOR ACCREDITATION
(Indicators 7.1-7.18)

A.

ISSUES Related to this Standard

A.1. EMERGENCY AND CRISIS PLANS:

Effectiveness of
Plans
S
NI
U
Written policy in Student Handbook
X
Written policy in Faculty and Staff Handbook
X
Detailed procedures written and communicated within Faculty Meetings X
Procedures will be reviewed after any event
X
All emergency procedures are reviewed annually
X
Document details of all emergency drills with pertinent information
X
Other:
Type of Emergency/Crisis Plan

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
●

●

●

We believe that the Faculty and Staff Handbook should be given to new employees
on the first day. The immediate supervisor should verify that the new hire is well
versed on all procedures, especially emergency procedures. Emergency
procedures should be reiterated at the first Faculty Meeting of each year to address
any changes.
We suggest various types of drills performed monthly and documented; building
evacuations, lockdown, and bus evacuations. We suggest evacuation drills when a
portion of the students are in the auditorium, gym and cafeteria; during study hall,
lunch or PE classes; this will lessen the time lose during class time.
We suggest that all faculty and staff carry their cell phones at all times in the event
of an emergency. We suggest all essential personnel have an application already
downloaded on their personal cell phones that may be used as walkie-talkies (Zello
App is suggested).

A.2. EMERGENCY DRILLS:
Type of Emergency Drill

Frequency of
Drills

Quality of Drills
S

NI

U
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Fire

X

Natural Disaster (Severe Weather, Flooding, etc.)
Bomb Threat
External Threat
Internal Threat
Bus Evacuation
Other:
Other:

Semi-Monthly
Monthly
Annually
Semi-Monthly
Monthly
Annually
Semi-Monthly
Monthly
Annually
Semi-Monthly
Monthly
Annually
Semi-Monthly
Monthly
Annually
Semi-Monthly
Monthly
Annually
Semi-Monthly
Monthly
Annually
Semi-Monthly
Monthly
Annually

X
X
X
X

X
X

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
●

●
●
●

Fire drills are conducted starting in September. Instructions are handed out showing
where students and faculty should exit the building and where they are to go so
teachers can take role. Teachers are given a chain of command to report anyone
missing.
Many comments address the lack of fire drills and lockdowns.
We will provide a form to document monthly drill varying in type.
We propose “mini” drills varying in type to students in the auditorium, gymnasium or
cafeteria only. This would not affect the entire school each month which will
minimize the time taken away from academics

A.3. HEALTH AND SAFETY INSPECTION SCHEDULE:

Type of Inspection

Fire Alarm System
Food Services

Frequency
SemiMonthly
Monthly
Annually
Semi-

Results of
Inspections
S
NI
U

X
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Elevator(s)

Internal Communications System
Technology Arts/Industrial Arts
Equipment
Athletic Equipment
Playground Equipment
NOT APPLICABLE
Water Supply
Swimming Pool Water
NOT APPLICABLE
Other:

Other:

Monthly
Monthly
Annually
SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually

X

X

X

X

X

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.

85

●

●

●
●

●

The certificate showing proof of the Fire Alarm Inspection is in the mechanical
room on the lower level, room 1. There is also a copy of the certificate uploaded
to this document.
Food Services required one Certified Food Handler; the certificate is on file in the
Aramark Office and uploaded to this document. We have asked Aramark to have
all certificates required by Aramark and the Archdiocese of Philadelphia for their
employees in the Aramark Office on campus.
The elevator certificate is on file in the Facilities Director’s office; we hope to get a
copy of the certificate uploaded to this document
Our Internal Communications Systems is a COM-Dial Phone System. All
classrooms and offices have phones and are able to communicate
internally. Offices have the ability to page in the event of an emergency;
classrooms do not. If we experience a telephone interruption we have Dynamic
Microphone System located in the closet within the Academic Affairs Office.
Morning and afternoon announcements are made over the COM-Dial Phone
System at the beginning of homeroom and of 7 period.
Our Fire Drill procedures are published in the Faculty and Staff Handbook and
paper copies are distributed to each faculty member at the start of each school
year. This document also includes the chain of command of personnel that
reports to the Assistant Principal of Student Services on the whereabouts of all
students a staff. Their job is to make sure nobody is left behind in the building.
Technology Arts/ Industrial Arts Equipment - ??? We were told this is similar to
Vo-Tech equipment which we do not offer on campus. Vo-Tech is available
through the Delaware County Intermediate Unit.
Athletic Equipment – we are still awaiting response from our committee. The
Athletic Director addressed football pads and helmets need to be inspected. We
are questioning the inspection of the equipment in the weight room and Health
and Safety procedures to be followed while in the weight room
The water supply – our Back - Flow Preventers are inspected annually by Miller
Plumbing and the report sent to Aqua America. The water fountains are cleaned
and sanitized by Golden Glove, our cleaning service. We await response from
Golden Glove as to how often cleaning and sanitizing is performed.
th

●

●

●

●

A.4. SUMMARY OF HEALTH SCREENINGS:

Screening For
Vision

Conducted By

Frequency

Certified School Nurse
X

Hearing

Performed by a Certified School Nurse to
11 grade students only
th

X
Dental

SemiMonthly
Monthly
Annually
SemiMonthly
Monthly

Not applicable – see documentation

Annually
SemiMonthly
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Monthly
Annually
SemiMonthly
Monthly
Annually

Performed by private physicians and
required for 11 grade students only

Physical

th

X
Tuberculosis

Not applicable – see documentation from
the Department of Health

Other: Height, weight and
BMI calculations

Certified School Nurse

SemiMonthly
Monthly
Annually
SemiMonthly
Monthly
Annually

X
SemiMonthly
Monthly
Annually

Other:

A.5. SUMMARY OF INOCULATIONS:

Inoculation For
DPT-4; Polio-4; MMR-2; Varicella-2; Hepatitis B-3; Tdap, MCV
MCV#2 prior to 12 grade
th

In Grade Level
All Students /
All grades
All 12 grade
students
th

*All vaccines must be properly spaced and age appropriate
according to the PA Department of Health

A.6. PROVISIONS FOR HEALTH AND SAFETY:

Health and Safety Issue
Adequate health care services at all times.
Health care at school functions that take place away from the
school’s premises.
Means to communicate internally in event of power failure of
evacuation of building.

Quality and
Adequacy
S
NI
U
X
X

X

X
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Means to communicate externally in event of power failure of
evacuation of building.
Place(s) to assemble during an evacuation.
Proper and safe storage of dangerous substances. Science Labs
and Mechanical/cleaning closets
Fire blankets and/or eyewash stations in required areas.
Automatic external defibrillators available and staff personnel
trained to use them.
Panic buttons for dangerous equipment
Provisions for preventing the spread of infectious substances and
diseases.
Safety lines in required areas.
Students and the staff wearing eye and ear protection in dangerous
areas.
Fire extinguishers available in all areas.
Fire alarm pull stations in all areas.
Evacuation notice and directions posted in all rooms and spaces.
Other:
Other:
Other:

X
X
X
X
X
X
X
X
X
X
X
X

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
●
●

●

●

●

●
●
●

The items highlighted in purple have not yet been confirmed.
One student reports to have passed out at track meet and no one was there
to help. We need to meet with all coaches and their assistants to address
procedures related to Health and Safety.
Health and Safety during Field Trip is addressed in the Field Trip
procedures. Parental permission, medical needs, emergency contact
information and first aid supplies are included.
Proper storage of chemicals in the science labs needs to be addressed. The
emergency eye wash stations need to be inspected; brown water released
from the eye wash station and no response when pulling the chain for the
shower head for an entire body wash. No records of a fire blanket on site.
Cleaning supplies are located in cleaning closets in the hallways that are left
unlocked at all times..
There are two (2) defibrillators on site the location of the defibrillators are
documented on the attached floor plans. We are recommending essential
personnel be trained with an 8 minute training video.
We do not have panic buttons in science labs but we do have a panic button
in Academic Affairs for quick release in the event of a lockdown
Eyewear is required in science labs but ear wear is not. We need to
determine if this is necessary with respects to labs performed.
Not all classrooms and offices have evacuation maps; these will be supplied
by Health and Safety.
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A.7. HEALTH AND SAFETY STAFF:

Type of Health and Safety Personnel

Number

Certified Nurse
Nurse’s Assistant – medical staff is determined and
provided by Upper Darby School District
School Security Officer
Local Police Security Officer
Athletic Trainer
Other:
Other:

B. Self-Assessment
QUALITY

of

Adherence

to

Quality and
Adequacy
S
NI
U
X
X
X
X

the

INDICATORS

OF

HEALTH AND SAFETY STANDARD FOR ACCREDITATION
The Standard: The school provides a safe, orderly, and healthy environment for teaching and
learning that meets the health and safety requirements of the civil jurisdiction(s) in which the
school operates. The school has and implements policies and/or procedural guidelines to
ensure the health and safety of students, the staff, and visitors to the school. The school has
and implements plans for responding to emergencies and crises.

cators of Quality for all schools
Indicator of Quality
1 2 3 4 WA
The governing body and leadership ensure that the school:
Regularly reviews and updates its written policies and/or
2.8
7.1
procedural guidelines governing the school’s provisions for
X
5
the health and safety of its students, staff, and visitors.
Regularly reviews and updates its plans for responding to
2.8
7.2
X
emergencies and crises.
7
Has and implements written procedures and functional
equipment with which to communicate during fire and other
2.8
7.3
X
emergencies, to summon assistance, and to evacuate the
7
school’s facilities.
Conducts drills of its emergency and crisis plans regularly,
maintains written records of drills, and based on the
2.8
7.4
X
outcomes of the drills, assesses the effectiveness of its plans
7
and revises them accordingly.
5
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7.5

7.6

7.7
7.8
7.9

7.10
7.11

7.12
7.13
7.14

Provides appropriate and adequate health care and safety
for its students during the school day and makes provisions
for appropriate health care and safety at school functions that
take place away from the school’s premises.
Provides appropriate training for all staff members on
implementing the school’s emergency and crisis plans,
including but not limited to handling accidents and illnesses,
universal precautions for preventing the spread of infectious
diseases, and child abuse prevention and reporting.
Has and implements written policies and/or procedural
guidelines to manage the storage and administration of
student medications.
Has and implements a system to account for the
whereabouts of its students at all times.
Has and implements policies and/or procedural guidelines for
maintaining and sharing medical records and health
information of students and members of the staff in
compliance with applicable laws.
Provides staff with up–to-date and relevant health, wellness,
and safety information and practices pertaining to the
school’s students and staff.
Has effective relationships with community organizations that
are able to provide appropriate support, advice, and services
related to health, safety, and child protection.
Includes in its educational program and activities
opportunities for students to develop knowledge, attitudes,
and practices necessary for personal wellness and a healthy
lifestyle.
Has an effective system to control access to the school by
visitors and other non-school personnel.
Implements policies, procedures and/or programs to promote
awareness, prevention, and responsiveness to issues related
to the social and emotional well-being of the students and
staff.

X

2.9

X

2.7
7

X

3.0
3

X

2.7
6

X

3.0
2

X

2.9

X

3.0
2

X

2.9
4

X

2.9
4

X

2.8
4

Stakeholders’ comments to support the ratings:

Source of
Comments

Comments

Administrators

●
●

Governing
Body

●
●
90

Teachers

●
●
●
●

Teachers &
Support Staff
●

●

Students

●
●

●
●
●

Parents

●

Community
Stakeholders

●
●

Others

●

Others

●

Not enough drills. Issues on lockdown in cafeteria 3 years ago
not addressed
Security is an issue: not enforced, doors unlocked and not
alarmed, students have access day and night; students wander
the building, not enough cameras.
No procedures in writing so nothing is enforced. When issues
are brought up staff is told “we have to look into that” and no
reply.
Not enough lockdown drills. You would think after a school
shooting we would practice a lockdown but we didn’t. I don’t feel
safe not practicing or having a safety measure in case there
happens to be a rogue shooter loose in the building. The school
doesn’t do very well in emergencies in my opinion.
The school is dirty and sloppy
Some students feel safe and think our Health issues are great
but some want a nurse full time, others want the nurse to be able
to give medicine
Want healthier lunch choices, more Healthy Lifestyle
events. Address problems such as drinking and smoking
Need cameras at every door, doors should be alarmed.
After the lockdown 2 years ago I expected more and was
disappointed.
Being buzzed in the door and go around the corner and stop at
the office to sign in is lame. People who follow the rules AREN”T
the problem.

C. Self-Assessment of
ACCREDITATION

Adherence

to

the

STANDARD

FOR

X Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):
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D. Implications for PLANNING
List the school’s significant strengths in meeting the Health and Safety Standard.
●
●
●
●
●
●

With regards to health, we have a nurse on-site 90% of our school day at no
additional cost.
We have a certified trainer on-site for all athletes during all practices and games held
on-campus.
Our school nurse maintains exemplary records of required documents needed to be
sure our student’s medical needs are being met.
Our Guidance Department maintains communication with all families of student’s with
mental health needs.
We have cameras at two main entrances of our building with the capability of
questioning visitors before granting access.
We have cameras on all floor with XX days of backup secured

List the school’s significant areas in need of improvement in meeting the Health and
Safety Standard.
●
●
●
●
●
●

●
●
●
●
●
●

Some would like additional choices on healthy lunches, healthy lifestyle especially
the challenges facing our students; drinking, smoking, peer pressure etc.
We need to improve our communications and educate more on mental health; host
more Speak Up events.
Increase the number of fire drills and lockdowns and show documentation.
We have cameras inside and outside of our building but would like to see more.
We have verbal procedures for building access but not written and not all on-site
adhere to the policies.
The location of the offices answering the doorbell and giving access to the building is
not a suitable location. Proposing someone located in the Main Lobby to address
visitors.
We need to repair 3 internal doors, repair 1 exterior door and replace 1 interior door
to maintain a secure building.
We need to enforce ALL school policy related to building access and repercussions
for students, faculty and staff.
We need to publish the procedures for those accessing the building and being out of
bounds then enforce the policy with students, faculty and staff.
When concerns are brought to administration, we need to reply quickly, in writing to
those involved.
We need to meet with all coaches and review Health and Safety procedures while
on-campus and elsewhere.
Improve school cleanliness.

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to health and safety that should be included in the
action plan in the Plan for Growth and Improvement.
●

Conduct more fire drills and lockdown and show documentation
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●
●
●
●
●

Enforce policy on building access and building security to keep safe.
Determine a location where students may wait after school hours for sports, meetings
and/or rides home away from the mail lobby
Repair interior doors that do not lock.
Increase the number of cameras
Add audible alarms to specified doors to stop propping doors.

E. EVIDENCE to Support the Assessment of This Standard
Evidence
Emergency and crisis plans
Records of most recent health and safety inspections
Record of emergency drills
Emergency procedures section of faculty handbook
Policies related to health and safety, including:
● Emergency/crisis planning and practices
● Health care for students in school and at school activities
● Training of the staff for emergencies/crises, handling accidents and
illnesses, preventing spread of infectious diseases
● Storage and administration of student medications
●
●

Storage of school equipment and supplies
Student health records

●

Relationships with community health, safety, and fire agencies

●

Controlling access to the school for visitors and other non-school
personnel
Quality of drinking water
Accounting for the whereabouts of students

●
●

School

In the Nurses
Office
In the Nurses
Office
In the Nurses
Office
No written
procedures
Uploaded
Uploaded
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EDUCATIONAL PROGRAM STANDARD FOR ACCREDITATION
(Indicators 8.1-8.61)

A.

ISSUES Related to This Standard

SUMMARY OF THE EDUCATIONAL PROGRAM:

TOTAL NUMBER OF INSTRUCTIONAL HOURS PER
SEMESTER/YEAR
Curriculum Area
English/
Language Arts
Math
Science
Social Studies
The Arts
Other Languages
Health/P.E.
Technology
Other:

9

10

11

12

x

X

X

x

X
X
X
.5
X
.5
.5
E

X
X
X

x
X
X

E
E
E

E

E

12+

x
.5
E

X The instructional hours are reported for one academic year
The instructional hours are reported for one academic semester
Describe the school's policy/procedure for developing, reviewing, and revising the
curriculum areas in the school's educational program.
Our curriculum is created and developed by the Office of Catholic Education. Each
discipline is controlled by the Curriculum Committee for that discipline. We do not have
the authority to change that curriculum. There is a form that allows a teacher or
department head to suggest a possible specific change or addition within our school.
Right now, we have a course in Video Production and the Yearbook that are examples of
this.
Describe the school's policy/procedure for ensuring that the curriculum areas in the
school's educational program are aligned vertically and horizontally.
All areas of curricula are designed in a vertical sequence whereas the courses are
designed to challenge the students in an increasingly difficult and expanding fashion as
is stated in the school handbook. All disciplines are also tracked in order to separate
and meet the different academic needs of our students.
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Describe the school's policy/procedure for developing, reviewing, and revising
curriculum guides for the curriculum areas in the school's educational program.
The Archdiocese provides the standards and guidelines for development, review, and
revision of the curriculum that is taught in all schools of the Archdiocese. The Curriculum
Committees from each discipline provides guides for each course within each discipline.
These are reviewed and discussed at Faculty/ department meetings and Academic Board
meetings. Further development and revision is checked through the use of UBDs which
are prepared by each teacher for each class that they teach.
Describe how and in which curriculum areas students receive instruction for developing
critical thinking, reasoning, problem-solving, and study skills.
There is no standard for the development of curriculum to instruct students in these 4
areas. However, It is the responsibility of all of the individual teachers to incorporate critical
thinking, reasoning, problem-solving, and improved study skills into their lesson. This is
widely accepted that we do this in a variety of ways based upon the specific subject
matter. Teachers reflect this in their UBD plans for each course.

Describe how and in which curriculum areas students receive instruction in the
effective uses of technology for learning and opportunities to apply that knowledge.
Bonner & Prendie, for several years, has been at the forefront of technological use in the
archdiocese. Through a variety of programs Bonner & Prendie has instituted, we have
incorporated the use of technology within all aspects of our curriculum as well including a
technology aspect in order to graduate. This, once again, is reflected in the use of UBDs
as individually created lesson plans. It was agreed that almost every teacher uses
technology in the classroom as well as using it as a grading and communication tool.

Describe how and in which curriculum areas students are provided with opportunities
to develop social skills such as self-control, working constructively in a group,
accepting individual and group responsibility, etc.
This is done in every classroom by each teacher as a component of classroom
management. However, there is no school wide program for this.
Describe the school's policy/procedure for selecting, evaluating, and reviewing
instructional materials for the curriculum areas in the school's educational program.
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The PA Common Core Standards are used within the Diocese, which lays out the
guidelines for the curriculum. This is evaluated and reviewed in the individually prepared
UBD lesson plans which can be easily monitored by department heads and
administration to ensure that the core curriculum is being taught. However, there are
options for adding supplemental or additional material provided it is within the standards.
Describe the school's policy/procedure for identifying and addressing different student
learning styles for the curriculum areas in the school's educational program.
We use performance series testing to identify student academic levels in reading and
mathematics. We have a special education program (Drexel Program) which provides for
more individualized education to provide for specific needs. We have a Student Assistant
Program to identify struggling learners for a variety of reasons. (These students are
identified by the faculty themselves). We have a Collaborative At Risk Evaluative program
which provides continuous support for identified students. We also have an ESL program
providing support for a growing foreign population (esp. Chinese students).
Describe the school's policy/procedure for identifying students with special needs
(gifted, ESL, special education, etc.) and how the curriculum areas are modified for
these students.
The administration and faculty makes recommendation and can ask for further
investigation by trained school personnel (Psychologist for example). Modification are not
made for curriculum but accommodations are made based on recommendations and
evaluation from trained personnel only. Very often the documentation for special needs is
provided before the student enters the building

B. Self-Assessment
QUALITY

of

Adherence

to

the

INDICATORS

OF

EDUCATIONAL PROGRAM STANDARD FOR ACCREDITATION
The Standard: The school’s educational program consists of carefully planned and wellexecuted programs of study that are based on appropriate content and learning standards,
instructional methods, and assessments of student learning that reflect current research and
best practices in learning and teaching. The educational program is aligned with the school’s
Mission, approved by the governing body, and sufficiently financed and supported. The
educational program is designed so that all students can achieve at the levels desired by the
school’s community of stakeholders.

Indicators of Quality for all schools
Indicator of Quality

1 2 3 4

Wght.
Avg.

The governing body and leadership ensure that the school:
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Has and implements policies and/or procedural
guidelines and criteria for regularly reviewing and
revising programs of study/courses, developing new
programs of study/courses, and eliminating programs of
8.1
3
2.87
study/courses that are determined to be no longer
effective or that no longer contribute effectively to
achieving the school’s Mission and goals for student
learning.
Publishes for all students and their families an overview
8.2 of the school’s educational program and its programs of
3
3.04
study and seeks input as appropriate.
The governing body and leadership ensure that the school’s educational
program includes:
Programs of study that consist of a scope and sequence,
knowledge and skills to be learned, expectations for the
8.3
3
2.92
levels of student learning and performance, instructional
methods, and assessment methods.
Instruction in the subject areas of language arts and
literature (including early language development and
literacy skills, speaking, writing, and listening
8.4
3
2.98
communication skills), mathematics, the sciences, social
sciences, world languages, visual and performing arts,
health, and physical education.
Instruction in appropriate and effective uses of
information technology for learning and teaching and
8.5
3
3.06
provides opportunities for application of knowledge and
skills learned.
Experiences that promote students’ critical thinking,
reasoning, problem-solving skills, study skills, and the
8.6
3
2.84
transfer of learning to other curricular areas and real-life
issues.
Opportunities for students to develop social skills, such
8.7 as self-control and a sense of individual and group
3
2.87
responsibility in interactions with adults and peers.
Opportunities that promote global awareness and
8.8
3
2.83
understanding of diverse cultures and lifestyles.
The governing body and leadership ensure that the school’s educational
program:
Is delivered using documented curriculum guides that
are current, functional, available to and used by
8.9
3
2.73
teachers, and that reflect current research and proven
practices.
Defines expected outcomes for student learning and
8.10 performance in terms of knowledge, understandings,
3
2.88
attitudes, skills, and habits to be demonstrated.
Expresses expected student learning outcomes in terms
8.11
3
2.85
that can be understood by the students.
Is delivered in a variety of learning settings (e.g.,
8.12
3
2.83
individual, small group, large group).
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8.13

8.14
8.4
0

Considers the ages, cultures, and varying levels of ability
of students when setting levels of expected student
learning and performance and ensures students are
prepared for a successful transition to the next
educational level.
Is articulated both horizontally and vertically and
coordinated among all levels of the school.

3

2.81

3

3.84

Provides experiences that prepare students for successful transition to
3.0
3
middle and secondary school settings.
3

Indicators of Quality for schools with secondary school programs

Wght.
Avg.
The governing body and leadership ensure that the school’s secondary-level
educational program provides:
8.4 Students with the knowledge, skills, and habits of mind
3
3.05
3
required for college and career readiness.
8.4 Experiences that prepare students for successful transition
3
2.74
4
to postsecondary education and/or the world of work.
Students with opportunities to apply the knowledge, skills,
8.4
and habits they have learned to real-life issues and
3
2.73
5
problems.
Indicator of Quality

1 2 3 4

Indicators of Quality for faith-based schools

Indicator of Quality
1 2 3 4 N/A
The governing body and leadership ensure that the school’s religious
educational program:
8.52 Reflects appropriately the religious nature of the school.
3
3.25
Integrates religious teachings into all areas of the
8.53
3
3.16
educational program.
Includes teachings that are grounded in the beliefs, values,
8.54
3
3/06
and traditions of the sponsoring faith-community.
Defines clearly the objectives for faith development and
8.55 community service programs for students that reflect the
3
3.26
Mission of the school.
Makes religious education for students a priority in
8.56
3
2.97
scheduling, budgeting, and planning.
Is a central concern of all of the school’s leaders, faculty
8.57
3
3.16
members, and staff.
8.58 Is age and developmentally appropriate.
3
2.87
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Includes health education that is consistent with the
religious beliefs and values of the sponsoring faithcommunity.
Includes opportunities for students to apply their learning
8.60 beyond the classroom (e.g., community service projects,
internships, job shadowing).
Provides regular faith-based experiences that foster the
8.61
religious formation of the students.
Stakeholders’ comments to support the ratings:
8.59

Source of
Comments

3

3.18

3

3.03

3

3.23

Comments
Campus minister has implemented a program that provides opportunities for
community service, tracks student involvement, and recognizes and rewards
outstanding students (Over 100 hours).

Teachers

Not enough staff to teach all classes, students sent out to SJLA or other
sources to meet the needs we cannot.
Need to try and develop more programs and courses or offer more courses for
our students. We are behind in our academic curriculum compared to other
schools and need to update it asap.
We are very academically challenged at this school, which is a good thing
because it will help us for the future. I feel like this school can give better
electives and better classes. For an example, Upper Darby high school, a
public high school right near us, has way more better electives than we do. I
know the government funds them but I feel like we still can do more. For an
example, they could probably add engineering classes for those kids who want
to pursue in engineering or maybe cooking classes. I feel like it would help all
the students out in a good way.

Students

The courses my school could be better. Yes, we have the basic subjects,
math, language arts, history, and science but we could be a better school if we
had more electives. We could branch out from the basic classes and create
classes like graphic design for anyone interested in the arts or a cooking class.
My school should recognize that not everyone wants to be a doctor, engineer,
or someone who sits in an office their whole work day. My school should
recognize that some students don't even know what they want their career to
be and should offer my classes so we can be exposed to new skills that could
lead us into having a certain direction we may choose in our future.
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Parents

The three areas I find need improvement are; sciences, languages and
guidance office. We have few language options and would like to see
improvement such as Latin, German and or Italian as possible
offerings. Overall science need improvement. Not enough lab time and or
hands on experiences. And it seems there are not enough people available to
help with career counseling and or guidance. Unfortunately some parents
have little knowledge in this arena and I think the students rely on the school to
help them. But given the number of students and limit of personnel, some
never get the assist they need.
The faith-based programs often challenge the students to take part in charity
activities outside of school. The students are taught to give back to people who
are less fortunate.
College advising is not happening at Bonner. The college guidance counselors
are not informed about the very basic matters of applying to schools, such as
fee waivers, Naviance use and assistance with SAT sign up. I also think that
SAT prep courses should not be for a cost but provided for free.

C. Self-Assessment of
ACCREDITATION

Adherence

to

the

STANDARD

FOR

X Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):

D. Implications for PLANNING
List the school’s significant strengths in meeting the Educational Program Standard.
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●

●

●

●

●

The educational program has been very successful in preparing our students for
post-secondary education with an extremely high percentage of our students going
on to college and beyond
Bonner-Prendergast is on the cutting edge for the use of technology both in the
classroom and in real-life applications. Both of these are strenuously encouraged
here
The atmosphere at Bonner-Prendergast, as expressed by current and former
students, is very conducive to a healthy transition from elementary or middle school
to High School both academically and socially. Our curriculum is designed to help
bridge the gap and a close knit community is fostered among the classes from the
student’s first day through graduation.
As many of our former students related on the surveys, Our school works hard to
prepare our students for the rigors of collegiate academics. Our students leave here
with skills and confidence.
As is our mission, Bonner-Prendergast places an emphasis on spiritual and religious
growth. There is a strong sense of Religiousness in how we act towards our
students and how they act towards each other. This is exemplified in all of the
charity work and volunteer work done here.

List the school’s significant areas in need of improvement in meeting the Educational
Program Standard.
●

●

●

●

With the growing diversity of our school population, we feel there is a need to better
understand this diversity at Bonner & Prendergast but also the world at large. There
is a need for greater global awareness in order to make the greatest possible positive
effect on our students and the world.
Parents and faculty alike have raised some concerns on the physical clarity of
curriculum guidelines in order to insure graduation and to maximize educational
opportunities
In the fast moving, ever changing environment that are modern day schools, we feel
the need to seek out new varieties of learning settings and teacher, understanding,
planning and use of these new styles and ideas.
We are always striving to improve our students mastery of critical thinking skills,
reasoning ability, problem solving skills, study skills. This is an ongoing issue that
varies from classroom to classroom and teacher to teacher

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to educational program that should be included in
the action plan in the Plan for Growth and Improvement.
●
●
●
●

●

To improve student critical thinking, study, and problem solving skills with real-life
applications
To train teachers to lead students to higher level learning and applications
To search for and include opportunities for our students to apply their learning beyond the
classroom.
To promote the creation and expansion of extracurricular activities related to academic
subjects that can motivate greater interest in a topic, increase learning opportunities, and
promote school involvement
To explore the possibility of reduced class sizes for Advanced Placement courses. It is the
point of view of several faculty members that reduced class sizes would very positively
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improve student grades on AP tests at years end.

E. EVIDENCE to Support the Assessment of this Standard
Evidence
Data and information from interviews/surveys
Program of studies or other overview of the components of the educational
program
Scope and sequence charts
Written curriculum guides for each component of the educational program
Master schedule
Policies related to educational program, including:
● Components of the curriculum (curriculum areas) to be taught as 1) required
and 2) electives
● Scope and sequence for curriculum areas
● Expected outcomes for curriculum areas
● Developing, reviewing, revising curriculum
● Supervision of curriculum delivery and instruction
● Requirements for graduation/completion
● Standards for instructional materials
● Identifying, reviewing, evaluating, and replacing instructional materials
● Responding to challenges to the appropriateness of curriculum/instructional
materials
● Budgeting for curriculum/instructional materials

School
x
x
x
X
X
X
X
X
X
X
X
X
X
X
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ASSESSMENT AND EVIDENCE OF STUDENT LEARNING
STANDARD FOR ACCREDITATION
(Indicators 9.1-9.15)

A.

ISSUES Related to this Standard

B. Self-Assessment
QUALITY

to

Adherence

to

the

INDICATORS

OF

ASSESSMENT AND EVIDENCE OF STUDENT LEARNING
STANDARD FOR ACCREDITATION
The Standard: The school has a program for assessing student learning and performance that
is consistent with the school’s Mission. The program is based on current research and best
practices and is aligned with the school’s educational and instructional programs. The
assessment program systematically collects and rigorously analyzes quantifiable and
observable evidence of student learning and performance and growth using multiple, valid, and
reliable assessments that are respected by the school’s community of stakeholders. The
school expects all students to learn and demonstrate the knowledge, skills, and habits of mind
required in the educational program. Students are learning and performing at the levels
expected, or the school has and is implementing a plan to raise learning and performance to
the expected levels.

Indicators of Quality for all schools
Indicator of Quality

1 2 3 4

N/
A

The governing body and leadership ensure that the school:
9.1
9.2
9.3

Has and implements written policies or procedural guidelines that
govern the program for assessing student learning and performance.
Reports the results of its assessment of students’ learning and
performance regularly, accurately, and clearly to the school’s
community of stakeholders.
Has leadership and a staff that are committed to, participate, and
share in accountability for student learning and performance.

X
X
X

The governing body and leadership ensure that the staff analyzes the results of
assessing student learning with appropriate frequency and rigor by:
9.4
9.5
9.6

Evaluating the effectiveness of the school’s curriculum, instructional
methods, professional development programs, and student services.
Monitoring learning by individual students as well as cohorts of
students as they move through the school.
Making appropriate comparisons regarding the learning of its
students and that of comparable local, state, and/or national groups
of students.

The governing body and leadership ensure that the school:
9.7 Maintains appropriate records of students’ learning and performance.

X
X
X
X
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9.8
9.9
9.1
0
9.1
1

Uses generally accepted standards for the control, use of, and
access to records of student learning and performance that meet the
requirements of laws governing confidentiality of student records.
Communicates its assessment policies and program to the school’s
community of stakeholders.
Communicates regularly with families regarding students’ progress in
learning.
Collaborates with families to develop, if necessary, appropriate
strategies to assist the students to learn and perform at the expected
levels.

X
X
X
x

The governing body and leadership ensure that the school uses assessments to
measure student learning that:
9.1 Are based on current and reliable research on child development
X
and growth.
2
9.1 Provide data that can inform decisions regarding allocating
X
resources for the components of the school’s educational program.
3
9.1 Can be used for making recommendations to families whose children
X
may benefit from further assessment/evaluation.
4
9.1 Enable students to monitor their own learning progress and teachers
X
to adapt their instruction to students’ learning styles.
5
9.1 Reflect understanding of different styles of learning.
X
6
9.1 Enable the staff to identify students that might have special needs for
x
learning and performing at the expected levels as early as possible.
7
9.1 Are augmented by information and insights about students’ learning
and performance from students’ families.
8

Indicators of Quality for schools that deliver all or part of their educational
program by a distance modality
These Indicators do apply to our school.
Note: This Section was omitted in the
surveys and needs to be revisited.

Indicator of Quality

1 2 3 4

N/
A

The governing body and leadership ensure that the school:
9.21

9.22

Has and implements written policies and/or procedural guidelines
that ensure students fulfill program requirements personally and with
appropriate assistance.
Has and implements written policies and/or procedural guidelines to
ensure the identity of the students when assessing learning and
performance electronically or by means other than in a location in
which the student is in the presence and under the direct
supervision of a staff member.
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9.23

Requires that members of the staff who evaluate student
assignments are qualified in the fields they are evaluating.

9.24

Uses data on student learning and performance and completion
rates to evaluate and revise, as needed, curriculums, instructional
methods, and educational services.

Indicators of Quality for faith-based schools

Indicator of Quality

1 2 3 4

N/
A

The governing body and leadership ensure that the school:
9.25

Includes in its assessments of students’ learning and performance
knowledge and application of the schools’ religious beliefs and
values.

x

Stakeholders’ comments to support the ratings:

Source of
Comments
Administrators

Comments
●
●
●

Governing Body

●

Teachers

●
●
●

Support Staff

●

●
●

Students

●
●

Frustrations are felt with the first year of PowerSchool
Tracking Discipline grades was not available until the Spring
and was very hard to communicate with students and parents
Most issues stated by the students revolve around frustrations
with Power School
There is a common thread amongst students that most
teachers care about the evaluation of student progress, but
they do not feel as if all them do
The needs of the most needy students are not met
The entire academic/discipline file on each student is needed
before an acceptance is made
Not having updated grades in PowerSchool makes it very
difficult to review class progress when meeting with students
A formal process for how support staff will meet with each
student within each grade is needed. Tracking of the directions
needed to be taken by the student is needed as well
Being locked out of Power School when grades are being
reported or have just been submitted is very frustrating
Not enough teachers keep their grades up to date on
PowerSchool
Teachers are thorough in explaining how the grading process
will be done in each class
Most teachers are willing to help the students gain the best
education possible, but it was clear that no student mentioned
all teachers
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●

●

Parents

●
●

Community
Stakeholders

●
●

Others
[Describe]:

●
●

Others
[Describe]:

●
●

More updates on student progress before report cards are
needed
Many teachers are on top of their student’s progress
More consistent grade inputs on Schoology and PowerSchool
by the Teachers are needed

C. Self-Assessment of
ACCREDITATION
X

Adherence

to

the

STANDARD

FOR

Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):

D. Implications for PLANNING
List the school’s significant strengths in meeting the Assessment and Evidence of
Student Learning Standard.
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●
●

●
●
●

●

●
●

Accurate keeping of PSAT’S, SAT’S, Placement Series, and Class
Grades
Comparisons are made consistently in how Bonner & Prendie Students
perform in the Evaluation Methods listed above compared to other
students, especially within AOP.
A unified education platform is used for each class with Schoology
All grades, attendance, and discipline are tracked in a unified education
platform with Power School
A thorough record is kept of how student progress within the school
leads to college placement and is communicated clearly to all students
and school personnel
A thorough record is kept of how student progress within the school
leads to financial aid rewards from Colleges and Universities and is
communicated clearly to all students and school personnel
Through Power School each Teacher effectively communicates how
grading within each class will be measured
Through Power School each Teacher effectively communicates what
class expectations are and what the anticipated workload will be

●

List the school’s significant areas in need of improvement in meeting the Assessment
and Evidence of Student Learning Standard.
●
●
●
●

Less time for students to be locked out of Power School when a quarter is
coming to an end or has just been completed
Teachers providing more frequent grading updates to PowerSchool
Teachers communicating why specific grades have been earned
The students need to feel as if they are valued by each of their teachers
regardless of skill level

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to assessment and evidence of student learning that
should be included in the action plan in the Plan for Growth and Improvement.
●

●
●

There were not any comments provided about Standardized
Testing. More emphasis could be placed upon the importance of the
Performance Series and SAT tests
A weekly requirement that is upheld for all teachers to place in new grades
on Power School
Professional Development on Growth Mindset providing more effective
ways of assessment
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E. EVIDENCE to Support the Assessment of This Standard
Evidence
Example of student transcript
Example student report card
Reports of the results of assessments administered to students
Policies related to assessment of student learning

School
YES
YES
YES
YES
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STUDENT SERVICES STANDARD FOR ACCREDITATION
(Indicators 10.1-10.34)

A.

ISSUES Related to This Standard

A.1. Student Services Staff:
Type of Student Services Personnel

Guidance and Counseling Services
Special Education Services
Instructional Aides
Food Services
Transportation Services
Admissions
Student Services Office

Adequacy of
Type and Number
S
NI
U
School Staff S
Outsourced
NI
School Staff
NI
Outsourced
School Staff S
Outsourced S
School Staff S
Outsourced S
School Staff
S
Outsourced
School Staff
S
Outsourced
School Staff
S
Outsourced
School Staff
S
Outsourced

Provided by
X
X
X
X
X
X
X
X
X

Nurse’s Office
X

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
●

●
●

●

Parents and Staff comments describe an ineffectiveness of the outsourced Guidance
Services, although the survey data suggests the school meets the Guidance and
Special Education component of this standard; the Principal and Assistant Principal
of Student Services meet regularly to discuss efficiency of the department
The Guidance Department and Head of Guidance Department is regularly evaluated
by Principal and Assistant Principal.
Admissions process for a student requiring Special Education modifications has
been recently modified to ensure Special Educations Service staff is able to aid the
student, and the administration is aware of the modifications. School Psychologist
now reviews the IEP and Psychological Evaluation of a Special Education applicant,
as well as the program coordinator. Both the Psychologist and the Coordinator
approve a student if school is able to accommodate and accept. The Principal signs
off to confirm acceptance.
School’s SAP program further reviews students with needs not being met by Special
Education program, whether enrolled in the program or not.
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●

With the increase of new applicants showing special modification need and
assistance, the school must make a decision about the strategy and staffing of the
Drexel Program, the special education program. The school should require Drexel
Program educators to have an accredited background in Special Education
instruction.

A.2. Student Services
Describe the guidance and counseling services for students provided by the school
(include guidance counseling, including personal, academic, college, and career,
substance abuse counseling, social workers, etc).
●

●

●

●
●

●
●

●

●

●
●
●

●

The Guidance Department is both outsourced and staffed internally; with three
full-time workers from DCIU, and four part-time from DCIU. The remainder of the
Guidance Department is filled with three religious staff, one teacher, and one
volunteer.
The Director of Guidance coordinates all aspects of guidance services; as well as
serves as the Senior Boys and Girls counselor. The Director of Guidance assists
with the college application process for senior students.
Guidance counselors provide individual and group personal counseling, college
and career guidance, course selection advisement, academic advisement,
referrals to outside agencies and disciplinary aid.
The Guidance Department informs qualified individuals about scholarships,
grants, and other financial aid.
Guidance Department informs seniors of the dates in which college
representatives visit the school for informational sessions. The school also hosts a
college fair.
The Director of Guidance coordinates the PSAT, SAT, and ACT testing.
Each grade has a specific counselor. (Sophomore, Junior currently led by
religious nuns stationed at the school.) Each student is assigned a counselor with
whom they meet to discuss personal, academic or adjustment issues. Students
may request an appointment with a counselor at any time. Students “in crisis” are
to be seen immediately.
At the discretion of administrative supervisors, and the Director of Guidance,
counselors will meet with students who are struggling academically, or have been
recommended by their teachers.
Guidance Department has a Social Worker who works with personal counseling
and crisis counseling; as well as community resources. Social Worker works
specifically with all transfer students. The Social Worker also oversees concerns
of Mental Health.
The School Psychologist is connected with personal and crisis counseling, as well
as testing counseling.
The volunteer serves as the College & Career Counselor for Senior Girls.
All college application submission information is done through the Naviance
hosting site, which is coordinated by the third aforementioned religious nun
working for Guidance.
The school has a Maguire Counselor, in once a week, to work with students
receiving Maguire and applying for Maguire grants.
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●
●

●

●

●

The Guidance Department plans two major Fall events; Senior Parent Meeting for
“College and Career Readiness” and the Junior “College Financial Aid Night”
The Guidance Department plans two major Winter events; Freshman and
Sophomore “Academics: College & Career” and Junior Parents “College Info
Night”
In the Spring, the Guidance Department runs the Decision Day Celebration; which
culminates in a month-long report of outgoing seniors’ scholarship offers,
acceptances, and decisions about where they will attend college; or if they will join
the workforce, or military service.
The Guidance Department has implemented a monthly assembly for the
Freshman Class with the idea of a keynote speaker and discussion topic to
present to the students.
The school offers a Student Assistance Program, a team of specially trained
faculty, administrators, and specialty consultants, which works within the
framework of established policy to identify and refer students whose behaviors put
them “at risk”. The referrals can come from the student’s teachers, parents, peers,
or themselves. This program does not replace traditional counseling services.

Describe the Child Study Team services provided for students identified as having
special needs (includes self-contained programs, resource centers, in-class support,
therapies, including psychological, speech, physical, and occupational).
●

See Special Education services.

Describe the special education services provided.
●

●

●
●

●

●
●

Students who are accepted into the Drexel Program (Special Education) received a
modified class schedule. For one period per academic day, Drexel Program studies
attend their Learning Strategies course, as opposed to a language elective.
In Learning Strategies, students are instructed on multiple learning strategies for the
course-load they currently manage. Drexel Program instructors work with students
on their current course work. The Drexel Program is detailed as using diagnostic
and prescriptive teaching methods, tutoring, and study skills.
Drexel Program instructors work with curricular teachers to coordinate instruction
and remediation.
The Drexel Program coordinator must devise an individualized education plan for
any student admitted so that the student’s curricular instructors are aware of the
accommodations needed.
Previously, students in the Drexel Program tested outside of their curricular
classroom in the Drexel Program Testing Center. This past school year, the Drexel
Program and Principal altered the testing to have students test in their actual
curricular classroom.
Common testing accommodations include: extended time, reading assistance/oral
testing, spelling allowance, and assistive technology.
The Drexel Program includes a fee on top of actual tuition. Current fee for Drexel
Program enrollment is $1,850.
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Describe the use of instructional aides in the school.
●
●
●

The school currently hosts two outsourced teachers who serve as Instructional
Aides.
The school is provided an outsourced teacher for students who qualify for Reading
and Math support, based on their previous testing.
The school is provided an outsourced teacher in partnership with International
Education Opportunities for students who are attending the school internationally
and need continued training in English reading, speaking, and comprehension.

Describe the food services for students provided by the school. If food services are not
provided by the school, describe the provisions for students to eat during the school
day.
●
●
●
●
●
●
●
●

The food services provided through the school are done through Aramark.
The food services employees are staffed through Aramark.
Students have the option to purchase breakfast in the cafeteria before homeroom
begins.
Students can be rostered into a lunch period from 3 through 6 period.
Lunch periods occur in the cafeteria.
Students have the option to purchase lunch or bring their own.
Students are responsible for cleaning the cafeteria each lunch period. Lunch
moderators should encourage the disposal of trash after lunch has ended.
The cafeteria is closed after school hours, unless for school functions. It is cleaned
each evening.
rd

th

Describe the transportation services for students provided by the school. If
transportation is not provided by the school, describe how students travel to and from
school.
●
●
●
●
●

The school does not provide transportation to its students. The school follows the
transportation guidelines as determined by each student’s School District.
School Districts provide bussing within a certain mile radius.
The school is provided public transportation tokens by certain school districts. The
school then distributes these tokens to students who live in said school districts.
For those taking public transportation, the trolley stop is located on the foot on
campus. Students exit the public transportation and immediately enter campus.
Students who drive are afforded the opportunity to drive to campus and park in the
campus parking lot. The fee of a parking pass is bundled into the inclusive activity
fee each student pays.
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Describe any career awareness activities provided by the school.
●
●

●

●

●

●

●

The school has partnerships with external organizations that provide career
awareness to the students.
The school has launched a partnership with Delaware County Community College
that enables students take college-credit courses as part of their school workload;
specifically designed to tally credits in a specific concentration. This program will
enable students to enter a college and major with credits already in that discipline.
The hope of the Delaware County Community College dual enrollment is to fast
track students to the a postgraduate track leading them to their desired career.
The school offers students to take courses through the DCIUs Delaware County
Technical High School Vo-Tech program, which offers five disciplines/programs in
which students enroll. Students can spend part of their school day on-site learning
the trades offered through this DCTHS program.
Students can apply to participate in a Medical Careers program that allows them to
participate in classes and observations at Delaware County Memorial Hospital. This
program has allowed students to advance studies in the medical field and create
professional relationships with local surgeons and doctor. The school’s
Advancement Office runs an “Evening with the Doctors” where alumni of the school
who work in the medical field can return to discuss their medical work with students
in this program.
The school sponsors an annual Career Day where school alumnus are invited to
speak about their present area of work and their path to arrive at the current
position. The day features a wide range of occupations and ages, and all students
get exposure to the opportunities that come after high school.
The Guidance Department plans a Senior Parent Meeting “College and Career
Readiness” in the Fall of a senior’s school year to start the conversation about what
career paths a student may be considering.
The Guidance Department posts local job opportunities for current students on the
Guidance Bulletin Board in the hallway.

Describe any school programs for the orientation of new students or the transitioning of
students between schools/levels.
●

●

●

The school offers a Summer Bridge program for students who need to complete
summer work to achieve an appropriate level of understanding a certain subject
before their freshman year of schooling begins.
New students who apply, are accepted, and register (enroll) into the school are
provided a bi-weekly newsletter detailing upcoming events and opportunities for
financial aid, scholarships, and involvements. Announcements also make this
newsletter.
New students convene a week before the first day of school for their New Student
Orientation. Parents and students are expected to attend this event. Parents and
students are addressed by the administration, admissions representatives, and staff
members who detail how they can assist their students in the coming weeks. The
Orientation involves activities that get students comfortable in the environments and
with their future classmates.
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Describe the school's admission practices.
●

●

●

●

●

●

●

●

●

●

The Admissions Office is staffed with an intern, a part-time receptionist, a religious
sister, and two full-time representatives. The representatives often travel to partner
schools to promote the mission and opportunities at the school to prospective
students.
The Admissions Office adheres to the recruiting projections determined by the Office
of Catholic Education. This guideline presents the anticipated total of students to
enroll per year.
To be admitted, students must complete an application detailing their personal
contact information, living situation, parent contact information, employment
information, and previous schooling details.
Applicants must submit a copy of their most recent report card/progress report,
discipline report, and attendance report. The Admissions Office will not accept a
student until all three of these records are delivered, reviewed, and ultimately
approved for acceptance.
To begin schooling in September, every student is required to complete a Placement
Exam. Students who sit for the Scholarship Exam do not need to complete the
Placement Exam; their Scholarship test results. Students who did not sit for the
exam must complete the Placement Exam in the Spring.
Applicants are mailed an Acceptance Letter, granting the applicant permission to
register. Once a registration fee is paid, the accepted applicant is officially enrolled
for the next school year.
Applicants with academic concerns require extra review and ultimately an interview
with an Admissions Representative. The Academic Office guides the Admissions
representatives on this admissions decision.
Applicants with discipline or attendance issues require extra review and ultimately
an interview with the Assistant Principal of Student Services, who explains the
expectations of behavior while a student here. The Assistant Principal of Student
Services then guides the Admissions representatives toward an admissions
decision. The Assistant Principal of Student Services can admit a student on a
Discipline Contract, which requires the student to maintain a specific conduct grade
in their first year at the school.
Transfer Applicants require an extra step in the Admissions Process; transfers must
interview with Admissions representatives and the Assistant Principal for Student
Services. Both parties jointly explain the expectations of the school to the transfer
applicant.
Applicants who confirm they have an IEP, Psychological Evaluations, or Academic
Modifications must also interview, whether transfers or not. The interview must occur
with an Admissions Representative, the Drexel Program Coordinator, the applicant,
and the applicant guardian. The Drexel Program Coordinator reviews the
modifications provided and explains the procedure of enrolling in the program. When
the interview concludes, the information is then shared with the School Psychologist,
who offers a second opinion on the required modifications. The Drexel Program and
Admissions then make a joint decision to accept a student, which is ultimately
signed-off on by the Principal.
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B. Self-Assessment
QUALITY

of

Adherence

to

the

INDICATORS

OF

STUDENT SERVICES STANDARD FOR ACCREDITATION
The Standard: The school provides student services that are effective, appropriate, and that
support student learning and achieving the school’s Mission. The services are well-planned
and well-delivered, and they are an integral part of and contribute to the school’s educational
program. Services are delivered by qualified personnel, sufficiently financed, and evaluated
periodically for their effectiveness. Services comply with any requirements of the civil
authorities of the jurisdiction(s) in which the school is located.

Indicators of Quality for all schools
Weighted
Avg.
The governing body and leadership ensure the school provides student services
that:
Address developing students’ academic and social
10.1 skills, personal attributes, and career awareness and
3
2.99
planning skills.
Are the shared responsibility of the school’s counselors,
10.2
3
2.78
leadership, teachers, and other staff members.
Address students’ emotional and social needs as well
10.3
3
3.1
as academic needs.
Use the results of assessing student learning to identify
10.4 the need to provide additional services or
3
2.75
revise/eliminate current services.
Extend into and support services provided by
10.5
3
2.8
community agencies.
Are documented by maintaining appropriate records,
10.6 including student data that are current, comprehensive,
3
2.76
and readily available for use by the staff.
Use the results of follow-up studies of graduates and
other former students to help determine the
10.7
3
2.74
effectiveness of the school’s educational program and
student services.
Include an orientation program for new students and
10.8 their families to share the school’s Mission, educational
3
3.0
program, services, policies, and expectations.
Make available to students’ families information about
10.9
3
3.02
child development and learning.
Transportation Services—The governing body and leadership ensure that the
school:
Has and implements written policies or procedural
10.1 guidelines to ensure the safety of students when being
3
2.9
0
transported to and from school and school events by
means provided by the school.
Indicator of Quality

1 2 3 4
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Requires that all transportation personnel of the school
or those contracted by the school are appropriately
3
2.89
trained.
Is in compliance with the safety requirements of all
10.1 appropriate civil authorities in which the school is
3
2.98
2
located for transportation services provided or
contracted by the school.
10.1 Has and implements procedures for the safe arrival and
3
2.92
3
departure of students from the school.
Food Services—The governing body and leadership ensure that:
10.1 Student dining areas are functional and hygienic.
3
2.55
4
10.1 Meals provided by the school meet generally accepted
3
2.74
5
nutritional standards.
10.1 Information about nutritional values of the foods is
2
2.45
6
available to students and their families.
10.1 Appropriate training is provided to food services
3
2.87
7
providers.
Food services personnel meet the health requirements
10.1
of all civil authorities of the jurisdictions in which the
3
2.91
8
school is located.
Food service facilities are inspected regularly and meet
10.1
the health and safety requirements of all of the
3
2.87
9
jurisdictions in which the school is located.
Services for Students with Special Needs—The governing body and leadership
ensure that the school:
Has and implements written policies or procedural
10.2
guidelines to identify and address the education of
3
2.58
0
students with special needs.
Provides or refers families to appropriate related
10.2
services and/or accommodations to meet students’
3
3.02
1
special needs.
If applicable, is in compliance with all requirements of
10.2
the jurisdictions in which the school is located related to
3
2.61
2
students with special needs.
Admissions and Placement—The governing body and leadership ensure that the
school has and implements written policies or procedural guidelines governing:
10.2 Admission to the school.
3
2.8
3
10.2 Placement of students in the appropriate components of
3
2.87
4
the educational program and at the appropriate levels.
The governing body and leadership ensure that the school:
Informs applicants for enrollment and their families of
the Mission of the school, the nature and extent of the
10.2
educational program and services available, tuition and
3
3.0
5
fees (if applicable), school policies, and expectations for
satisfactory student performance.
10.1
1
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10.2
6

Employs only marketing materials, statements, and
representations related to the school’s educational
programs, services, activities, and resources that are
clear, accurate, current, and non-discriminatory.

3

3.22

Indicators of Quality for faith-based schools

Indicator of Quality
1 2 3 4 N/A
The governing body and leadership ensure that the school:
10.3 Provides student services that reflect the school’s religious
3.2
3
1
identity and Mission.
3
Provide student services that are aligned with the school’s
10.3
2.9
Mission, enrich the academic program, and support the
3
2
5
development of student and family life.
10.3 Provides student services that are delivered cooperatively by
3.1
3
3
counseling and campus ministry personnel.
8
Has and implements written admissions and placement
10.3
3.1
policies or procedural guidelines that are consistent with the
3
4
1
school’s religious values and traditions.
Stakeholders’ comments to support the ratings:
Source of
Comments

Comments
●
●

Teachers

●
●

●

Students

●

The school does not have the personnel or programs to provide for
the growing number of students in need.
Our guidance and special needs staff need changing or training or
something. I have had students sent back to class still in tears
because the counselor had to leave the office, I have had students
not know what is going on and being unorganized even though they
are in a program that is supposed to work with them on that, etc.
Both areas need to be reworked in order for our kids to succeed
and be supported properly.
There are a few members of guidance that do their job, but
guidance mostly falls short of its job.
My school has a guidance counselor for each grade and they come
into our classes and check up on us and make sure we are where
we need to be academically.
The guidance counselors helped me throughout my years of high
school and I feel like they got me through the years.
While I have never had to go see the guidance department, they
have reached out to us several times so we know that we can
always talk to them. Our administrators are also very welcoming,
and I know I could always go talk to them if I were having a
problem. They had a great freshman orientation where we got to
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●

●
●
●

●

Parents

meet members of the staff and then went to our homerooms to talk
with other students in our class and current members of the school.
The cafeteria food is good and the cafeteria staff is very nice.
I wish I could take the bust to school, but instead, my school district
gives me trolley tokens. The trolley is nice when it’s not crowed, but
there are a lot of days when it is packed and uncomfortable for me,
especially in the morning.
Need new cafeteria seating and tables, all is broken and kind of
dirty.
Communication is outstanding.
I wish the counseling staff was more accessible to the students –
we have had questions that my child felt they could not get answers
to in a timely manner.
I am troubled to see that the ONLY type of lunch service provided is
either bring your own or cash pay. Why is there no free or reduced
lunch? Why isn’t there a lunch account that parents can access
from a computer/mobile device? What about the children who may
not have money to buy food? Do they just go hungry? One of the
ways for a child to feel inadequate, is for at mealtime, they do not
have anything to eat.

Explanation of Any Ratings of 1:

C. Self-Assessment of
ACCREDITATION
X

Adherence

to

the

STANDARD

FOR

Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-at is that our school DOES NOT MEET this Standard for Accreditation for
the following reason(s):

D. Implications for PLANNING
List the school’s significant strengths in meeting the Student Services Standard.
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●
●
●
●
●

●
●

●
●
●

●
●
●
●

●

●

The President and Principal offices respectively have efficient and frequent communication.
Outsourced Instructional Aides have been effective in serving the students who need
assistance in their areas of need. The aides are newly-implemented.
The Nurse’s Office does well in collecting medical records of incoming and current students.
The Nurse handles the student body very well.
The Nurse’s Office and Admissions Office has prioritized the collecting of new student
Immunization Records in compliance with a new state law regarding student shot records.
The Admissions Office and Administration makes clear to incoming students the school’s
mission, expectation, and catholic identity both during the admissions process and New
Student Orientation.
The Guidance Department has successfully reached a majority of the students with need,
and offered them counseling through these situations.
The Guidance Department has done well collecting and distributing outgoing students’
higher education destinations and scholarships; the department has overseen a successful
horizon of graduates attending a wide array of universities and colleges.
The Student Services Office successfully distributes transportation information to incoming
students.
The Student Services Office successfully distributes public transportation tokens to students
who are not provided bussing by their school district.
The Student Services Office makes clear the conduct expectations and successfully
oversees the behavior of the student body through its current demerit system and detailed
handbook.
The Food Services remain in compliance with the program supervisor.
The Food Services offer a wide spread of foods, and have recently implemented daily
meals that change and give the menu diversity.
The cafeteria has added woodwork and paint throughout to improve the appearance of the
room.
The Special Education program (Drexel Program) and the Admissions Office has a
thorough application process, interview process, and review process before admitting a
student that requires special education modification and/or attention.
The Academic Office and Admissions Office has implemented an acceptance policy that
requires every applicant to submit their most recent grades, discipline report, and
attendance report before being considered for admission.
The school does well acting on the mission of its Catholic identity; traditions, programs, and
community service components of enrollment are both respected and well-represented.

List the school’s significant areas in need of improvement in meeting the Student
Services Standard.
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●
●

●

●

●

●
●

Communication with the Administration needs to become two-way; comments suggest not
enough open dialogue.
The Guidance Department must improve its reputation with the staff and parents; there is a
disconnect between the school employees’ expectations of the guidance department and the
outsourced employees’ understanding of what is required and needed for students.
There is a significant discrepancy in the effectiveness of the Guidance Department. Some
comments suggest its workers are a profound help to students, while other comments
suggest workers are not providing the counseling the students require.
The Special Education program has not produced results that suggest the program
thoroughly assists its students. There is a major consistency in failures, correlating to one
educator. Overall, the program is lacking in its organization and accountability.
Parents and Students are unhappy with transportation situations that are, for the most part,
out of the school’s hands. The school cannot dictate what a School District is to offer to
student traveling within a certain radius; however, parents and students are not pleased with
what their district provides.
The Special Education program does not have enough personal attention for the increase in
applicants with specific needs and modifications.
The cafeteria, where the Food Services operate, is not in proper condition for all lunch
periods. Students and Faculty are concerned by the garbage left from previous lunch
periods and the lack of concern for improving the space.

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to student services that should be included in the
action plan in the Plan for Growth and Improvement.
●

●

●

●
●
●

The committee suggests an evaluation of the Guidance Department from Administration, with
hopes of a marriage between what the Guidance Department believes they are expected to do
and what the parents and families of the school expect the department to do.
The committee suggests considering a slight refurbishment of the cafeteria; new tables and
chairs could incite a responsibility in the students to take care of the environment and their
trash.
The committee suggests the Administration make decisions regarding the Drexel Program
(Special Education) that will determine the program’s future. Too many feel the program, while
currently instituted, is not efficient as a result of its current staffing. The continuation of this
program under its current format may prove detrimental to the education of students enrolled in
the program.
The committee suggests developing clear expectations for the Guidance Department moving
forward.
The committee suggests developing clear expectations for the Drexel Program (Special
Education) Department moving forward.
The committee suggests a clear communication of Transportation Services to parents during
the Admissions Process, so parents are aware of their student’s transportation situation prior to
school’s start.

E. EVIDENCE to Support the Assessment of This Standard
Evidence
Admissions Criteria
Examples of Recruiting and Marketing Materials

School
x
x
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Description of guidance and counseling services available
Results of follow-up studies of graduates
Policies related to student services
Nurse’s Immunization Record tracking
Drexel Program Applications/Description of Program
Examples of Career Awareness opportunities/programs
Schedule of New Student Orientation

x
x
x
x
X
X
X
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STUDENT LIFE AND STUDENT ACTIVITIES STANDARD
FOR ACCREDITATION
(Indicators 11.1-11.19)

A.

ISSUES Related to This Standard

A.1. NON-ATHLETIC STUDENT ACTIVITIES.
Type of Student Activity

Best Buddies Club
Care Cures
Ambassadors Club
Mathletes
Orchestra
Nation Honors Society
Pause for a Cause
“Live with Bonner
Prendie”
Dance Team
Panda Pride
Step Team
Chorus
Hi-Q
Student Council
Newspaper
Reading Olympics
Video Game Club
Yearbook – The Crux
Girl Up
2400 Club
Minding Your Mind
Stage Crew
International Student
Club
Anti-Bullying Club
STAT Team
Creative Writing
Mock Trial
Activity Reps
Robotics Club
Respect Life Club
CSC

Number of
Students
Participating
85
60
10
36
N/A
29
10

Adequacy and Quality of the
Activity
S
S
S
S
S

NI

U

S
S

5

S

7
90
20
19
15
75
15
13
40
25
30
N/A
12
38

S
S
S
S
S
S
S
S
S
S
S
S
S
S

15

S

22
5
17
29
25
20
86
295

S
S
S
S
S
S
S
S
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Theater
Stage Crew

70
50

S
S

A.2. ATHLETIC STUDENT ACTIVITIES.
Type of Student
Activity
Football
Soccer
Field Hockey
Volleyball
Cross Country
Basketball
Bowling
Ice Hockey
Swimming
Indoor Track and
Field
Cheerleading
Baseball
Softball
Lacrosse
Outdoor Track and
Field
Rugby
Crew
Tennis

Available
for
Boys Girls
Yes
No
Yes Yes
No
Yes
No
Yes
Yes Yes
Yes Yes
Yes Yes
Yes
No
Yes Yes

Adequacy and Quality of
the Activity
S
NI
U
S
S
S
S
S
S
S
S
S

Number of
Students
Participating
66
39/26
39
23
10/12
34/18
11/20
8
5/19

Yes

Yes

40/50

S

No
Yes
No
Yes

Yes
No
Yes
Yes

26
48
35
27/45

S
S
S
S

Yes

Yes

34/48

S

Yes
Yes
Yes

No
Yes
Yes

15
10/20
0/17

S
S
S

B. Self-Assessment
QUALITY

of

Adherence

to

the

INDICATORS

OF

STUDENT LIFE AND STUDENT ACTIVITIES STANDARD FOR
ACCREDITATION
The Standard: The school provides non-discriminatory student activities that are age- and
developmentally appropriate and that supplement and enhance the school’s educational
program. A balance of academic, social, co- or extracurricular and service activities are
maintained. Student activities are designed to foster intellectual, cultural, and social growth, as
well as physical health and wellness. Activities provide opportunities for student leadership and
social interaction, encourage development of student interests, and, when appropriate, family
involvement. Activities are adequately financed, periodically reviewed for their effectiveness,
and appropriate for the school’s Mission.

Indicators of Quality for all schools
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Indicator of Quality

1 2 3 4

The governing body and leadership ensure that:
All students are offered opportunities through student
11.1 experiences to build their skills in handling responsibility,
taking initiative, leadership, cooperation, and self-direction.
The school provides non-discriminatory student experiences
11.2 that are age- and developmentally appropriate and that
supplement and enhance the school’s educational program.
Activities are varied, developmentally appropriate, and
11.3
enhance the educational program.
Students, the staff, families, and the community are
11.4 provided with appropriate opportunities to offer input
regarding the school’s student activities.
Staff members, parents, and other volunteers who lead
student activities are approved by the school’s leadership,
11.5
suitably qualified, and provide appropriate supervision to
students.
The
school
recognizes
student
accomplishments,
11.6
contributions, and responsibilities in meaningful ways.
Interactions among the students, staff, and volunteers are
11.7
characterized by respect, fairness, and understanding.
Students and staff understand and abide by the school’s
11.8
Code of Conduct.
An understanding and acceptance of the high expectations
11.9
the school holds for learning and citizenship.
11.1 Students and staff have a sense of being trusted, supported,
0
and recognized for their accomplishments and contributions.
11.1 Staff and students have pride in their school.
1
11.1 Activities are adequately financed, periodically reviewed for
their effectiveness, and appropriate for the school’s Mission.
2

W
A

3

2.9

3

3

3

3.3

3

2.8

3

3.2

3

3.1

3

2.9

3

2.6

3

2.7

3

2.7

3

2.9

3

3

Indicators of Quality for schools with a residential program
Indicator of Quality for schools that deliver all or part of their educational
program by a distance modality
This Indicator does not apply to our
school.

Indicator of Quality for faith-based schools
This Indicator does not apply to our
school.
Indicator of Quality

1 2 3 4 WA
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The governing body and leadership ensure that:
All student activities and athletics include opportunities for the faith
11.19
formation of the students.

3

3.1

Stakeholders’ comments to support the ratings:
Source of
Comments

Comments

Administrators

●
●

Governing
Body

●
●

Teachers

●

Support Staff

●
●
●

●

Students
●

●

Parents

Community
Stakeholders

●
●

Others
[Describe]:

●
●

Others
[Describe]:

●
●

Not really much evaluation of effectiveness of events/activities
and not much input is taken from faculty/staff on activities.

There are many sports and activities to choose from. You're just not
allowed to be in the building after school even though it is frequently
referenced you shouldn't be a "7:30-2:30 student"
Our school only has 1 sports trainer/supervisor that’s trained to help in
case of injuries. Despite that she does a good job of watching most
athletics on and sometimes off campus to watch the teams practice or
play, but sometimes it’s frustrating knowing that we only have 1 so she
can’t be at 3 practices at once.
We don't have a girls locker room. That's the only thing i don't like
about sports. and we get in trouble for getting changed in the girls
bathroom but yet we don't have a locker room. it makes no sense.
Our school has a very strong sports program having 4 PCL titles within
a year and several of teams that have made it into the states brackets.
The coaches and all of the athletic staff and trainers are amazing. We
also have several of service opportunities and clubs to join. Traditions
are still a big deal and we take them very seriously.

Explanation of Any Ratings of 1:
Indicator No.

Evidence
Not Applicable
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C. Self-Assessment of
ACCREDITATION

Adherence

to

the

STANDARD

FOR

Yes Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):

D. Implications for PLANNING
List the school’s significant strengths in meeting the Student Life and Student Activities
Standard.
●
●

MBAP provides a large variety of clubs and activates that are available to all students
The students feel that they are given the opportunity to join different clubs and sports and that the
faculty and administration are open to the creation of new teams and clubs

List the school’s significant areas in need of improvement in meeting the Student Life
and Student Activities Standard.
●
●
●
●

Provide a standard for evaluations from both members of each sport/activity as well as those
outside of those groups.
All activities should have a clear explanation of their purpose, the activities they plan, and an
expectation of moderators and members for each.
Improve the current facilities or provide additional areas at the school so that both of the genders
have adequate and equal locations for their clubs/sports.
A Clear Set of Instructions and Standards for Coaches/Moderators to follow relating to academic,
security, and safety protocol.

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to student life and student activities that should be
included in the action plan in the Plan for Growth and Improvement.
●
●

Re-evaluation of moderator/coach materials in concern to expectations when using the school
facilities
Develop a clear and easily accessible document for moderators/coaches to be able to reference

E. EVIDENCE to Support the Assessment of This Standard
Evidence
School
Samples of student publications—e.g., yearbook, student newspaper, literary
Yes
magazine
Budget for all athletic activities
Yes
Budget for all non-athletic activities
Yes
Policies on academic eligibility
Yes
Policies related to student life and student activities
Yes
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INFORMATION RESOURCES STANDARD FOR
ACCREDITATION
(Indicators 12.1-12.15)

A.

ISSUES Related to This Standard

A.1. INFORMATION RESOURCES:

Type of Information Resource
(list specific resources and add/delete rows as needed)
S
Print Resources:
Printer on each floor of the building
Copier in Father Atkinson Center
Online Subscriptions & Software:
Schoology, PowerSchool, Smart Board Software,
Newsela,
Go-Guardian, Google Suite, ALEKS, Sketch Pro
School Dude
Computer Resources (desktops, laptops, computer labs,
tablets, etc):
Desktops computer labs= 51
MacBooks Teacher/staff= 66
Computer labs= 3
IPads= 417
Chromebooks= 476
Other Instructional Technology Resources (LCD projectors,
wireless classrooms, video cameras, smart boards, etc):
Printers= 22
Projectors= 50
Smart boards= 52
Smart TV= 5
Video Cameras=6
Apple TV’s= 6

Quality and
Adequacy of
Resource
NI
U
X

X

X

X
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Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
STAFF:
● More effective and accessible ways for students to print material
● A contained area where students can access computers during lunch/free periods
● Training on new computer systems
● Continued training and implementation on newest technology programs/advances
● Effective and complete Smart Board training for staff

A.2. FACILITIES FOR INFORMATION RESOURCES:
Type of Information Facility

Quality and Adequacy of Facility
S
NI
U
Information Resources Center (library, media center)
X
Technology Resource Center
X
Storage for Information Resources
X
Storage for Technology
X
Facility for Electronic Production
X
Office for Technology Staff
X
Other: More staff for technology department
X
Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
●
●
●

the addition of a complete and knowledgeable technology staff
the addition of interns for assistance with technology
providing more storage carts for chromebooks and iPads

A.3. INFORMATION RESOURCES STAFF:
Type of Information Resources Personnel

Number

Adequacy of Type and
Number
S
NI
U
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Credentialed Information Resources Personnel
(library, media center)
Information Resources Support Personnel (library,
media center)
Technology Support
Stat Team
Other:
Other:

2

X

1

X

3

X

Provide a description of proposed improvements and/or corrective actions that need to
be taken if a rating of “Needs Improvement” or “Unsatisfactory” is assigned. Include a
description of actions that have been initiated or are formally planned.
●

Need more support staff to work on technology issues throughout the school day.

B. Self-Assessment of Adherence to the INDICATORS OF
QUALITY
INFORMATION RESOURCES STANDARD FOR ACCREDITATION
The Standard: The school’s information resources are appropriate and adequate in scope,
quantity, and quality to facilitate achieving the school’s Mission and delivery of its educational
program. The resources are accessible to all students and the staff for use in learning and
teaching and to broaden and extend its knowledge and skills. Appropriate instruction is offered
to the students and the staff on the appropriate, ethical, and most effective uses of the
information resources. Information resources are current and functional.

Indicators of Quality for all schools
Indicator of Quality

1 2 3 4

The governing body and leadership ensure that:
The school has and implements written policies and/or
12.
procedural guidelines for the ethical and appropriate use for
x
1
acquiring information and using information resources.
Members of the staff and students are provided with
12.
appropriate opportunities to offer input into the types,
x
2
quality, and format of the information resources provided.
Members of the staff and students are provided with
12.
training for the appropriate, ethical, and most effective uses
x
3
of the information resources.
The governing body and leadership ensure that information resources are:
12. Age- and developmentally-appropriate.
x
4
12. Properly organized and maintained for ready access and
x
5
use by students and the staff.

weigh
t
3.1
2.7
3.1

2.8
3.1
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12.
6
12.
7
12.
8
12.
9

Reviewed periodically for relevancy, currency, and
alignment with the school’s curricula and instructional
program.
Appropriately supported with funding from the school’s
budget.
Managed by members of the staff who are sufficient in
number and appropriately qualified to provide effective
services to students and the staff.
Supportive of the school’s plan for growth and improvement
of student performance.

x

2.7

x

3.0

x

3.0

x

3.0

Stakeholders’ comments to support the ratings:
Source of
Comments

Comments

Administrators

●
●

Governing Body

●
●

Teachers

Support Staff

Students

Parents

93% of teachers feel we meet the standard
● Teachers with minimal computer skills
● No way for students to print
● Students not held accountable until the end of school year for
abused or lost technology
● Staff has no input on new technology devices
● Should not be leading with technology and not taking in the human
factor
● Glad the school invested in Go Guardian
●
●

90% of students feel we meet the standard
● Better iPads and more updated version
● Internet (wifi) faster
● We have enough technology/school makes sure we are using it
appropriately
● Certain websites are blocked
● Chromebooks do not work all the time
98% of parents feel we meet the standard for technology
● access to audio books
● more help needed in technology department
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Explanation of Any Ratings of 1:
Indicator No.
Evidence
12.3
Teachers need more training on technology used/required in the school

C. Self-Assessment of
ACCREDITATION

Adherence

to

the

STANDARD

FOR

x Our self-assessment is that our school MEETS this Standard for Accreditation.
Our self-assessment is that our school DOES NOT MEET this Standard for Accreditation
for the following reason(s):

D. Implications for PLANNING
List the school’s significant strengths in meeting the Information Resources Standard.
The school is a one to one school, and all of its students have access to technology in the
classroom. A number of the teachers have the textbooks online and paperless assignments
for the students. The majority of the students have chromebooks, and they are the accepted
device the students will be supplied with in the future. Go Guardian is not only a monitoring
system for the chromebooks, but it allows the teachers to directly share information with the
students. The art department uses iPads apps specific for its class and the math department
uses ALEKS as a tool for teaching and evaluating a student performance level. The students
and parents have access to Naviance and their grades, via PowerSchool and Schoology, at
any time. The Technology Director is very effective in solving problems in all areas.
List the school’s significant areas in need of improvement in meeting the Information
Resources Standard.
The school is a one to one school and all of the students have access to technology, but they
need more training with the devices that they are given. The teachers also need training with
not only the chromebooks, but with the new grading system, PowerSchool and the new
learning management system, Schoology. The teachers are not all on the same level with
technology, so the training would have to be tiered for the level of education needed. The
chromebooks should be locked, so only the owner can use it, and a case should be supplied to
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each student for its protection. Students need better access to printers. They now rely on
sending projects to teachers to print for them and have nowhere to print documents on their
own. The Technology Director is very knowledgeable; yet, it needs to have a department of
employees to provide the necessary assistance. The school is using more and more
technology every year and not providing the type of support that is essential to its continued
advancement.

Based on the strengths and areas for improvement identified, list any important next
steps or strategic priorities related to information resources that should be included in
the action plan in the Plan for Growth and Improvement.
In the continued drive forward with new technology for students, the staff should be consulted
before inheriting new devices for the students. The technology department is overwhelmed
with school dude requests and needs more employees. As the technology in the school
grows, the staff needs to grow, effectively, with it. The technology in the classroom is out of
date and not all smart boards and/or speakers work with the current software.

E. EVIDENCE to Support the Assessment of This Standard
Evidence
The information resources and technology plan(s)
Budget for information resources and technology
Information skills curriculum
Information resources and technology orientation for the staff
Policies related to information resources and technology, including:
● Acceptable use of technology by students and the staff
● Responding to challenges regarding the appropriateness of information
resources
● Maintaining currency of information resources and technology
● Maintaining an inventory of information resources and technology
● Security of information resources and technology
● Technology department is overwhelmed with school dude requests and
needs more employees
● The teachers needs more training with not only chromebooks, but with the
new grading system, PowerSchool and the new learning management
system, Schoology.

School
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SELF-ASSESSMENT OF THE
INDICATORS OF QUALITY FOR
CURRICULUM, INSTRUCTION, AND ASSESSMENT
As part of its planning for growth and improvement, the school conducted an in-depth selfexamination of the curriculum, instructional program, and assessment practices for those
components of its educational program that are deemed essential to the areas of student
performance that have been identified as the priorities for growth and improvement. Using the
Middle States Indicators of Quality for curriculum, instruction, and assessment, this selfassessment required the school to look carefully at its written curriculum, how the curriculum is
delivered to the students, and the practices used to assess the degree to which the students
are achieving the learning goals of the curriculum.
The overall purpose of this self-assessment is to identify any aspects of the school’s
curriculum, instructional pedagogy, and assessment practices that need to be developed or
improved to increase the likelihood that the school will be able to achieve the goals it set for
growing and improving student performance. Areas identified for development and/or
improvement should be included in the action plans for the measurable student performance
and organizational capacity goals that are the heart of the Plan for Growth and Improvement.
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SELF-ASSESSMENT OF THE INDICATORS OF QUALITY
FOR CURRICULUM, INSTRUCTION, AND ASSESSMENT
IN:
MATHEMATICS
X

Survey of the school’s stakeholders using the Middle States survey:

Total Number of Surveys Returned

11

The results represent surveys completed by:The Academic Board
which is comprised of the Principal, Asst. Principal of academic
affairs, and the Department Chairs

X

A. ISSUES Related to The Indicators Of Quality
The following requirements ask the school system to provide a self-assessment of
expectations for quality for curriculum, instruction, and assessment in this component of the
school's educational program. The information and data requested in this section are not for
evaluation purposes. Instead, the information and data will assist the system in making the
determination whether it meets the Standard and its Indicators of Quality.
1. CURRICULAR COMPONENT SUMMARY:
On the chart below, summarize the
course/program offerings for this component of the educational program by completing
each column as described.
Grade Level:
Course Title:
Hours per
Semester/Year:

Enter the grade level(s) at which each course/program in this
curricular component is taught.
List the course/program titles or topics taught (e.g. Language Arts,
English IV, writing, journalism).
Indicate the number of hours of instructional time devoted to each
program/ course per semester/year.

See Course Catalog
2. Describe any gaps or omissions in the sequences of courses taught in this
component of the educational program. Provide a description of proposed
improvements and/or corrective actions that need to be taken. Include a description
of actions that have been initiated or are formally planned.
See Action Plans (Student Performance Objective # 1- Student Growth)
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3. Describe any unnecessary repetitions in the sequences of courses taught in this
component of the educational program. Provide a description of proposed
improvements and/or corrective actions that need to be taken. Include a description
of actions that have been initiated or are formally planned.
See Action Plans (Student Performance Objective # 1- Student Growth)
4. ASSESSMENT RESULTS:
Name of Assessment/
Test
Performance Learning
Series (9th-11th grades)
PSATs (9th-11th grades)
Teacher Assessments
Achievement Series
Diocesan Final Exam

Area(s) Assessed

Level of Student
Performance
S
NI
U

Math and ELA

X

Math and ELA
All

X
X

All

X

B. Self-Assessment of The INDICATORS OF QUALITY
The Indicators of Quality for curriculum, instruction and assessment identify the types
of evidence that, when taken together, indicate whether the school meets the
expectations for quality in its educational program.

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator.
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement.
The evidence indicates the school system meets the
expectations of this Indicator.
The evidence indicates the school system exceeds the
expectations of this Indicator.
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INDICATORS OF QUALITY FOR CURRICULUM
Indicators of Quality for All Schools
Indicator of Quality
CI.1

CI.2
CI.3
CI.4
CI.5

CI.6
CI.7
CI.8
CI.9
CI.1
0
CI.1
1
CI.1
2
CI.1
3
CI.1
4

The development of the curriculum is based on a thorough
assessment of the basic concepts, skills, and knowledge
required of all students to fulfill the stated goals of the
program.
The curriculum has established priorities, objectives, and
goals for all courses and units within the program that are
based on clearly defined expectations for all students.
The curriculum is designed to ensure the alignment of
teaching strategies, learning activities, instructional
support, instructional resources, and assessment.
The curriculum defines desired student outcomes as
expressed in terms of student understanding, knowledge,
attitudes, skills, and habits.
The curriculum provides experiences that promote
students’ critical thinking, reasoning, problem-solving skills,
and study skills.
The learning expectations of the curriculum address the
diverse learning needs of the students without
compromising the essential knowledge and skills students
are expected to learn.
Course objectives in the curriculum are simply stated and
understandable to students.
The skills and knowledge of the curriculum are wellarticulated and coordinated between all teachers at each
grade level and by teachers across grade levels.
Elementary, middle level, and secondary level staff
members work cooperatively to provide a meaningful and
logical progression of learning activities in the curriculum.
The curriculum is designed to foster active involvement of
students in the learning process.
Instructional activities in the curriculum provide
opportunities for both exploration and specialization in the
content.
The curriculum’s objectives and expectations for learning
are understood and supported by the school's community’s
stakeholders.
Parents and students are provided appropriate
opportunities to provide input into the development of
curriculum.
Written curriculum guides identify objectives and define the
scope and sequence of the curriculum. The guides are
functional and in use.

1 2 3 4
X

X

W.
A.
3.0
9
3.1
8
2.9
1

X
X

3.0
9
3

X
2.7
3

X

X

3.1
8
2.9
1

X

2.2
9

X

2.8
2
3

X
X
X

3.2
2
2.5

X
3.1
X
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CI.1
5
CI.1
6
CI.1
7
CI.1
8
CI.1
9
CI.2
0

Learning materials used in the curriculum are current and
are selected to fulfill the goals and objectives of the
curriculum.
Current best practices, including the use of technology and
other media, are considered in the selection of learning
materials and media.
Decisions made regarding the curriculum are based on
data about student performance, knowledge about
organizational development, and research about best
practices in curriculum, instruction, and assessment.
The content and instructional activities in the curriculum are
consistent with the school’s philosophy/mission.
Administrative leadership and support are provided in the
coordination and articulation of the curriculum.
The curriculum is reviewed and evaluated regularly and
systematically. The curriculum review/evaluation process
includes safeguards to ensure that the written curriculum is
actually taught. The review process focuses on what is to
be deleted from the curriculum as well as what is to be
added.

3.4
X
3.4
X
3
X
X
X

X

3.3
3.3

3

Indicators for school systems that deliver all or part of their educational
program by a distance modality
These Indicators do apply to our school. This section was not addressed in
our surveys. We need to revisit this in regard to JVLA courses and Summer
School remediation.
Stakeholders’ comments to support the ratings:

●

My viewpoint is somewhat limited as I am most familiar with my own department more than the
others. However, I have been part of this staff for a long time and part of this community for an
even longer time, so I answered to the best of my knowledge rather than I don't know.
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INDICATORS OF QUALITY FOR INSTRUCTION
Indicators for All Schools

II.1
II.2
II.3
II.4
II.5
II.6
II.7
II.8
II.9
II.10
II.11

Indicator of Quality
1 2 3 4 W.A.
A variety of teaching strategies and techniques are used to
3.1
X
meet the needs of individual students in the curriculum.
The scope and pacing of lessons in the curriculum are
3.1
X
appropriate for the students.
Provision is made for appropriate amounts of learning time
3.1
X
for all aspects of the curriculum.
Students are provided with additional assistance to
3.2
address specific learning challenges in the curriculum
X
when needed.
Students and teachers demonstrate mutual respect toward
3.5
X
each other in classes.
Students demonstrate an understanding of cultural
3.1
differences by maintaining respect for each other in
X
classes.
Class sizes promote and allow for varied instructional
2.4
X
strategies to be used.
Meaningful and frequent communications with parents are
3
X
used to promote student learning in the curriculum.
Members of the faculty are qualified, competent, and
3.3
X
dedicated to the objectives of the curriculum.
Members of the faculty maintain safe, positive, and
3
X
supportive classroom environments.
The faculty is provided with continuing professional growth
activities that support the effective fulfillment of curriculum
3.1
X
objectives. Support for effective use of research-based
instructional practices is provided to teachers.

Indicators for schools that deliver all or part of their educational program
by a distance modality
These Indicators do apply to our school. This section was not addressed in
our surveys. We need to revisit this in regard to JVLA courses and Summer
School remediation.
Stakeholders’ comments to support the ratings:

●

My viewpoint is somewhat limited as I am most familiar with my own department more than the
others. However, I have been part of this staff for a long time and part of this community for an
even longer time, so I answered to the best of my knowledge rather than I don't know.
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INDICATORS OF QUALITY FOR ASSESSMENT
Indicators for All Schools

AI.1
AI.2
AI.3

AI.4
AI.5
AI.6
AI.7

Indicator of Quality
1 2 3 4 W.A.
Assessment of student learning and performance is
3.2
X
aligned with curriculum and instruction in the curriculum.
A variety of methods for assessing student learning is
3.3
X
used in the curriculum.
Assessment results in the curriculum are analyzed with
appropriate frequency and rigor for:
a. Individual students as they move through courses in
3.2
X
the curriculum.
b. Cohorts of students as they move through courses in
2.88
X
the curriculum.
c. Comparable (local, state, and national) groups
3
X
outside of the school.
The assessment of student learning and performance in
2.89
the curriculum enables students to monitor their own
X
learning progress and teachers to adapt their instruction to
students’ specific learning needs.
Records of students’ learning and performance are
3.3
X
maintained in the curriculum.
Timely and useful evaluative information and feedback
3.22
regarding learning in the curriculum is provided to students
X
and parents (as appropriate).
Assessment data on student learning are used to measure
3
X
the presence or absence of achievement in the curriculum.

Stakeholders’ comments to support the ratings:

●

My viewpoint is somewhat limited as I am most familiar with my own department more than the
others. However, I have been part of this staff for a long time and part of this community for an
even longer time, so I answered to the best of my knowledge rather than I don't know.

C. ROOT CAUSE ANALYSIS
N/A
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D.

Implications for PLANNING

List the significant strengths in this curriculum area regarding the Indicators of Quality
for curriculum, instruction, and assessment.
● Students and teachers demonstrate mutual respect toward each other in classes.
● Current best practices, including the use of technology and other media, are considered
in the selection of learning materials and media.
● Learning materials used in the curriculum are current and are selected to fulfill the goals
and objectives of the curriculum.
List the significant areas in need of improvement in this curriculum area regarding the
Indicators of Quality for curriculum, instruction, and assessment.
● Elementary, middle level, and secondary level staff members work cooperatively to
provide a meaningful and logical progression of learning activities in the curriculum.
● Class sizes promote and allow for varied instructional strategies to be used.
● Parents and students are provided appropriate opportunities to provide input into the
development of curriculum.
Based on the strengths and areas for improvement identified in this curriculum area, list
any important next steps or strategic priorities related to this curriculum area that
should be included in the action plan in the Plan for Growth and Improvement.
See Action Plans (Student Performance Objective # 1- Student Growth)

E. EVIDENCE to Support the Self-Assessment of
Adherence to the Indicators of Quality for Curriculum,
Instruction, and Assessment
Evidence
Scope and sequence for this curriculum area
Examples of syllabi for this curriculum area
Written curriculum guides for this curriculum area
Record of development/review/revision of this curriculum area
Examples of assessments used in this curriculum area to determine levels of
student achievement/performance
Exemplars of student work within this curriculum area
Record of professional development activities related to this curriculum area

School
X
X
X
X
X
X
X
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SELF-ASSESSMENT OF THE INDICATORS OF QUALITY
FOR CURRICULUM, INSTRUCTION, AND ASSESSMENT
IN:
ENGLISH LANGUAGE ARTS
X

Survey of the school’s stakeholders using the Middle States survey:

Total Number of Surveys Returned

11

The results represent surveys completed by:The Academic
Board which is comprised of the Principal, Asst. Principal of
academic affairs, and the Department Chairs.

X

D. ISSUES Related to The Indicators Of Quality
The following requirements ask the school system to provide a self-assessment of
expectations for quality for curriculum, instruction, and assessment in this component of the
school's educational program. The information and data requested in this section are not for
evaluation purposes. Instead, the information and data will assist the system in making the
determination whether it meets the Standard and its Indicators of Quality.
5. CURRICULAR COMPONENT SUMMARY:
On the chart below, summarize the
course/program offerings for this component of the educational program by completing
each column as described.
Grade Level:
Course Title:
Hours per
Semester/Year:

Enter the grade level(s) at which each course/program in this
curricular component is taught.
List the course/program titles or topics taught (e.g. Language Arts,
English IV, writing, journalism).
Indicate the number of hours of instructional time devoted to each
program/ course per semester/year.

See Course Catalog
6. Describe any gaps or omissions in the sequences of courses taught in this
component of the educational program. Provide a description of proposed
improvements and/or corrective actions that need to be taken. Include a description
of actions that have been initiated or are formally planned.
See Action Plans (Student Performance Objective # 1- Student Growth)
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7. Describe any unnecessary repetitions in the sequences of courses taught in this
component of the educational program. Provide a description of proposed
improvements and/or corrective actions that need to be taken. Include a description
of actions that have been initiated or are formally planned.
See Action Plans (Student Performance Objective # 1- Student Growth)
8. ASSESSMENT RESULTS:
Name of Assessment/
Test
Performance Learning
Series (9th-11th grades)
PSATs (9th-11th grades)
Teacher Assessments
Achievement Series
Diocesan Final Exam

Area(s) Assessed

Level of Student
Performance
S
NI
U

Math and ELA

X

Math and ELA
All

X
X

All

X

E. Self-Assessment of The INDICATORS OF QUALITY
The Indicators of Quality for curriculum, instruction and assessment identify the types
of evidence that, when taken together, indicate whether the school meets the
expectations for quality in its educational program.

1. Does Not Meet
2. Partially Meets/In
Need of Improvement
3. Meets
4. Exceeds

Rating of Adherence to the Indicator
The evidence indicates the school system does not meet the
expectations of this Indicator.
The evidence indicates that the school system partially meets
the expectations of this Indicator and is in need of
improvement.
The evidence indicates the school system meets the
expectations of this Indicator.
The evidence indicates the school system exceeds the
expectations of this Indicator.
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INDICATORS OF QUALITY FOR CURRICULUM
Indicators of Quality for All Schools
Indicator of Quality
CI.1

CI.2
CI.3
CI.4
CI.5

CI.6
CI.7
CI.8
CI.9
CI.1
0
CI.1
1
CI.1
2
CI.1
3
CI.1
4
CI.1
5

The development of the curriculum is based on a thorough
assessment of the basic concepts, skills, and knowledge
required of all students to fulfill the stated goals of the
program.
The curriculum has established priorities, objectives, and
goals for all courses and units within the program that are
based on clearly defined expectations for all students.
The curriculum is designed to ensure the alignment of
teaching strategies, learning activities, instructional support,
instructional resources, and assessment.
The curriculum defines desired student outcomes as
expressed in terms of student understanding, knowledge,
attitudes, skills, and habits.
The curriculum provides experiences that promote students’
critical thinking, reasoning, problem-solving skills, and study
skills.
The learning expectations of the curriculum address the
diverse learning needs of the students without
compromising the essential knowledge and skills students
are expected to learn.
Course objectives in the curriculum are simply stated and
understandable to students.
The skills and knowledge of the curriculum are wellarticulated and coordinated between all teachers at each
grade level and by teachers across grade levels.
Elementary, middle level, and secondary level staff
members work cooperatively to provide a meaningful and
logical progression of learning activities in the curriculum.
The curriculum is designed to foster active involvement of
students in the learning process.
Instructional activities in the curriculum provide opportunities
for both exploration and specialization in the content.
The curriculum’s objectives and expectations for learning
are understood and supported by the school's community’s
stakeholders.
Parents and students are provided appropriate opportunities
to provide input into the development of curriculum.
Written curriculum guides identify objectives and define the
scope and sequence of the curriculum. The guides are
functional and in use.
Learning materials used in the curriculum are current and
are selected to fulfill the goals and objectives of the

1 2 3 4

W.A
.
3.09

X
3.18
X
2.91
X
3.09
X
3
X
2.73
X
X

3.18
2.91

X
2.29
X
2.82

X
X

3
3.22

X
2.5

X

3.1
X
X

3.4
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curriculum.
CI.1
6
CI.1
7
CI.1
8
CI.1
9
CI.2
0

Current best practices, including the use of technology and
other media, are considered in the selection of learning
materials and media.
Decisions made regarding the curriculum are based on data
about student performance, knowledge about organizational
development, and research about best practices in
curriculum, instruction, and assessment.
The content and instructional activities in the curriculum are
consistent with the school’s philosophy/mission.
Administrative leadership and support are provided in the
coordination and articulation of the curriculum.
The curriculum is reviewed and evaluated regularly and
systematically. The curriculum review/evaluation process
includes safeguards to ensure that the written curriculum is
actually taught. The review process focuses on what is to be
deleted from the curriculum as well as what is to be added.

3.4
X
3
X
X
X

X

3.3
3.3

3

Indicators for school systems that deliver all or part of their educational
program by a distance modality
These Indicators do apply to our school. This section was not addressed in
our surveys. We need to revisit this in regard to JVLA courses and Summer
School remediation.
Stakeholders’ comments to support the ratings:

●

My viewpoint is somewhat limited as I am most familiar with my own department more than the
others. However, I have been part of this staff for a long time and part of this community for an
even longer time, so I answered to the best of my knowledge rather than I don't know.
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INDICATORS OF QUALITY FOR INSTRUCTION
Indicators for All Schools

II.1
II.2
II.3
II.4
II.5
II.6
II.7
II.8
II.9
II.10
II.11

Indicator of Quality
1 2 3 4 W.A.
A variety of teaching strategies and techniques are used to
3.1
X
meet the needs of individual students in the curriculum.
The scope and pacing of lessons in the curriculum are
3.1
X
appropriate for the students.
Provision is made for appropriate amounts of learning time
3.1
X
for all aspects of the curriculum.
Students are provided with additional assistance to address
3.2
X
specific learning challenges in the curriculum when needed.
Students and teachers demonstrate mutual respect toward
3.5
X
each other in classes.
Students demonstrate an understanding of cultural
3.1
X
differences by maintaining respect for each other in classes.
Class sizes promote and allow for varied instructional
2.4
X
strategies to be used.
Meaningful and frequent communications with parents are
3
X
used to promote student learning in the curriculum.
Members of the faculty are qualified, competent, and
3.3
X
dedicated to the objectives of the curriculum.
Members of the faculty maintain safe, positive, and
3
X
supportive classroom environments.
The faculty is provided with continuing professional growth
activities that support the effective fulfillment of curriculum
3.1
X
objectives. Support for effective use of research-based
instructional practices is provided to teachers.

Indicators for schools that deliver all or part of their educational program
by a distance modality
These Indicators do apply to our school. This section was not addressed in
our surveys. We need to revisit this in regard to JVLA courses and Summer
School remediation.
Stakeholders’ comments to support the ratings:

●

My viewpoint is somewhat limited as I am most familiar with my own department more than the
others. However, I have been part of this staff for a long time and part of this community for an
even longer time, so I answered to the best of my knowledge rather than I don't know.
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INDICATORS OF QUALITY FOR ASSESSMENT
Indicators for All Schools

AI.1
AI.2
AI.3

AI.4
AI.5
AI.6
AI.7

Indicator of Quality
1 2 3 4 W.A.
Assessment of student learning and performance is aligned
3.2
X
with curriculum and instruction in the curriculum.
A variety of methods for assessing student learning is used
3.3
X
in the curriculum.
Assessment results in the curriculum are analyzed with
appropriate frequency and rigor for:
d. Individual students as they move through courses in
3.2
X
the curriculum.
e. Cohorts of students as they move through courses in
2.88
X
the curriculum.
f. Comparable (local, state, and national) groups outside
3
X
of the school.
The assessment of student learning and performance in the
2.89
curriculum enables students to monitor their own learning
X
progress and teachers to adapt their instruction to students’
specific learning needs.
Records of students’ learning and performance are
3.3
X
maintained in the curriculum.
Timely and useful evaluative information and feedback
3.22
regarding learning in the curriculum is provided to students
X
and parents (as appropriate).
Assessment data on student learning are used to measure
3
X
the presence or absence of achievement in the curriculum.

Stakeholders’ comments to support the ratings:

●

D.

My viewpoint is somewhat limited as I am most familiar with my own department more than the
others. However, I have been part of this staff for a long time and part of this community for an
even longer time, so I answered to the best of my knowledge rather than I don't know.

Implications for PLANNING

List the significant strengths in this curriculum area regarding the Indicators of Quality
for curriculum, instruction, and assessment.
● Students and teachers demonstrate mutual respect toward each other in classes.
● Current best practices, including the use of technology and other media, are considered
in the selection of learning materials and media.
● Learning materials used in the curriculum are current and are selected to fulfill the goals
and objectives of the curriculum.
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List the significant areas in need of improvement in this curriculum area regarding the
Indicators of Quality for curriculum, instruction, and assessment.
● Elementary, middle level, and secondary level staff members work cooperatively to
provide a meaningful and logical progression of learning activities in the curriculum.
● Class sizes promote and allow for varied instructional strategies to be used.
● Parents and students are provided appropriate opportunities to provide input into the
development of curriculum.
Based on the strengths and areas for improvement identified in this curriculum area, list
any important next steps or strategic priorities related to this curriculum area that
should be included in the action plan in the Plan for Growth and Improvement.
See Action Plans (Student Performance Objective # 1- Student Growth)

E. EVIDENCE to Support the Self-Assessment of
Adherence to the Indicators of Quality for Curriculum,
Instruction, and Assessment
Evidence
Scope and sequence for this curriculum area
Examples of syllabi for this curriculum area
Written curriculum guides for this curriculum area
Record of development/review/revision of this curriculum area
Examples of assessments used in this curriculum area to determine levels of
student achievement/performance
Exemplars of student work within this curriculum area
Record of professional development activities related to this curriculum area

School
X
X
X
X
X
X
X
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THE PLAN FOR GROWTH AND IMPROVEMENT
Student Performance Objectives
#1 Student Growth
#2 Pathways to Success

Organizational Capacity Objectives
#1 Communication
#2 Health & Safety

STUDENT PERFORMANCE OBJECTIVES AND ACTION PLANS
Student Performance Objective #1: Student Growth
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High
School will demonstrate Student Growth as measured by:
a. a decrease in Academic Integrity Violations (reports of plagiarism and cheating)
to be determined by FAIC.
In 2017-2018, there were 28 instances of Academic Integrity reported.
b. increase in the percentage of students completing community service hours
In 2017-2018, the following completed 10 or more hours as reported on
x2Vol
1. Class of 2018- 77.8%
2. Class of 2019- 81%
3. Class of 2020- 73.3%
4. Class of 2021- 76.1%
c. An Increase in Academic Performance in ELA & Math as measured by:
● a three percent increase in PLS
● a fifteen point increase in the Math and Reading scores on the SAT,
● a three percent decrease in the number of failures in ELA and Math.

1. 2017-2018 Performance Series Grades 9 -11
a. Reading Proficiency Aggregate- 80.68%
b. Math Proficiency Aggregate- 82%
2. 2017-2018 SAT Mean Score
a. Critical Reading- 527
b. Math- 512
c. Total Component- 1039
3. Summer School 2018
a. 15 failed ELA
b. 16 failed a Math course

Describe the evidence that led the school to determine that the area of student
performance on which this objective is focused as a priority for growth and
improvement.
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"Student Growth" we have defined as a three-pronged term including Academic Integrity,
Academic Success, and Holistic Growth. This covers our conversations regarding plagiarism,
cheating, community service, a culture of learning, as well as SAT prep.
This objective was identified by discussion among the Planning Team regarding the findings
of the Standards subcommittees.

Action Plan for Student Performance Objective #1
Action Plan
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic
High School will demonstrate Student Growth as measured by:
Strategy #1: a decrease in Academic Integrity Violations (reports of plagiarism and
cheating) to be determined by the FAIC.
Note: The point was made at a Planning Team Meeting that 28 Academic Integrity
Violations in a school of 800+/- students did not seem to be too serious a problem. The
surveys and anecdotal evidence suggest that there are many more issues of breaches of
honesty that are not recorded or were resolved by the classroom teacher. This objective
will focus on finding out why our students feel the need to cheat or to plagiarize the work of
another. How can we do a better job making them more aware of why Academic Integrity
is so important both academically and morally?
Action Step

Person(s)/Gr
oup(s)
Responsible

Timeline Resources
Needed

Indicators of
Success

Status

Form a
committee
responsible to
implement
strategy;
henceforth,
FAIC (Faculty
Academic
Integrity
Committee)

As directed
by the
current
committee,
department
chairs will
select
one member
to participate
in quarterly
meetings for
one year

Y1:
Monthly
meeting
to
impleme
nt;
Y2-7:
Meet
quarterl
y

Y1: Monthly
Bell #2 for
committee
meeting
Y2-7: Quarterly
Bell #2

All depts
Awaiting
represented at
formal
meetings;
approval
Members inform
depts of ongoing
efforts and results;
Members feedback
to FAIC input from
depts

Maintain Excel
Sheet on
number of
AIV by type
and by grade
as well as the
consequence

Teachers
complete
electronic
Notification
of Violation
(NVAI) form
generated by

Y1 FAIC
set up
Excel
sheet;
Admin
convert
paper

Faculty;
Y1 Monthly
Bell #2s;
Y2-7: Quarterly
Bell #2;
Excel Sheet;
Notification of

Decrease in
number of
violations by type
and by grade;
Increase in
enforcement of
consequences for

Setting
up Excel
sheet;
Admin
converti
ng to
electroni
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s academic
and/or
discipline

admin and
data given to
FAIC

form to
electroni
c
Y2 - 7
Implem
ent and
collate
data

Violation of
Academic
Integrity in
electronic form

violations
according to
Student Handbook
on first offense;
Increased formal
reporting of
plagiarism/cheatin
g

c form

Develop and
administer
poll on (1)
students’
attitudes on
what an AIV is
and (2)
students’
knowledge of
what cheating
and plagiarism
are

Faculty
Academic
Integrity
Committee
(FAIC)
develop;
Administratio
n administer

Y1:
Researc
h and
develop
poll;
Yearly
honing
and
Septem
ber
administ
ration of
poll

Google docs
poll

Polls showing
increased number
% of students
embracing concept
of Academic
Integrity;
Favorable results
in comparison to
national high
school polls and
statistics

Developi
ng poll

Educate
STUDENTS
on Academic
Integrity

Teachers
Bell 3
Assembly
speaker who
suffered
consequenc
es for lack of
academic
integrity

Teacher Stipend for
s
speakers
currentl
y
educate
classes;
FAIC
find
speaker
;
Assistan
t
Principa
l for
Student
Activitie
s
schedul
e
speaker

Decreased number Current
of violations by
in
type
classes,
student
handboo
k;
Researc
hing
speaker
for
future
assembl
y

Review of
literature/rese
arch
on Academic
Integrity for
TEACHERS

FAIC

Yearly
present
ation on
PD day
or at
faculty
meeting

Increased formal
reporting of
plagiarism/cheatin
g

Y1 Review
literature
Y2 - 7 Update
faculty

Reviewi
ng
literature
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To accomplish Strategy #1- Research, investment, and employment of anti-plagiarism
software.
Action Step

Person(s)/Gr
oup(s)
Responsible

Timeline

Resources
Needed

Indicators of
Success

Status

Assess current
use of
GoGuardian
and Turnitin

FAIC develop
poll
Admin
administer to
Faculty

Y1 Poll
faculty on
usage and
knowledg
e of
current
programs
Y2 -7
implement
strategies
to
increase
and
sustain
usage

Bell #2s
monthly or
quarterly;
Technology
department to
troubleshoot
implementati
on

Increased initial
usage by
teachers
Increase
sustained use by
Teachers

Developing
poll

Network/
research track
records, new
products, cost
effectiveness,
such as
Paperrater,
PLAGtracker,
PLAGIUM

Administratio
n,

Y1
Compare
and
contrast
new and
free
programs
with
current
programs;
Y2-7
Develop
cost/effect
ive
options;
implement
strategies
to
increase
and
sustain
usage

Financial
backing if
needed
(many
programs
free to enroll);
Technology
department to
troubleshoot
implementati
on

Securing a cost
effective
program; schoolwide commitment
to same

Gathering
info on
programs to
investigate

FAIC
committee,
RealCollege
administrator
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Inservice
Faculty on
GoGuardian
and Turnitin,
including
Turnitin
Preventing
Plagiarism site
for students
and educators

Knowledgeab
le presenters,
such as
Matt
McShane,
Ryan Payne,
Mitch
Vannello

Y1
Develop
presentati
ons
Y2-7 Use
August
PD day
for
inservicin
g;
implement
strategies
to
increase
and
sustain
usage

Matt
McShane’s
document;
Time and
technical
support at
August PD
day;
Technology
department to
troubleshoot
implementati
on

Faculty
attendance at
presentations;
usage of
programs

GOGUARDI
AN
INSTRUCTI
ONS from
Matt
McShane

Student Objective #1 – Strategy #3
Action Plan
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High
School will demonstrate Student Growth as measured by:
Strategy #3: increase to 95% the number of students completing and reporting community
service hours.
Baseline Data:
Action Step

Person(s)/Gro
up(s)
Responsible

Timeline

Resources
Needed

Adopt userfriendly
reporting
system

Y1:Campus
Minister,
currently
David Barr

Y1: We have
already
implemented
the X2vol
system
Y2-7: By
2020, we
would have
the
homeroom
teachers
trained on
X2vol and
tied into
where to look

Y1:
Consistent
funding for
the X2vol
platform.

Y2-7: Possibly
have grade
teams that
coincide with
homerooms.
Homeroom
teachers
become the
aides to the

Indicators of
Success

Y1: 3%
increase in
number of
students
reporting hours
by the end of
Allotted time
18/19 school
in faculty
year.
meeting(s) to Teachers all
train teachers respond to
on Hour
hour
Verification
verification
emails by the emails
19/20 school provided by
year.
X2vol so that

Status

X2vol
system in
place
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students in
each
homeroom.
Homeroom
reps that are
trained in the
beginning of
the year by
the School
Minister, could
assume this
role from the
teacher.

for service
ideas as their
students ask

Y2-7: We
need
teachers to
By 2020 a
respond as
student in
helpers and
each
investment
homeroom is from at least
trained in
one student
X2vol.
per
homeroom to
1st week of
be the lead
October each mentor.
Freshman
homeroom
has a
Freshman
trained

all hours are
verified.
Y2: quarterly
reporting days
in homeroom
during the
2019/2020
school year.
Y3-7: By the
2021 school
year there is a
weekly
announcement
for students to
enter hours so
we have a
more real time
view of service
provided.
100%
participation by
students in
reporting
service.

Incentivize
completion of
hours

Y1: Students
currently
receive a
Satisfactory or
Unsatisfactory
grade.
Seniors are
alert to
scholarships
available. We
actively show
them
responses
from
groups/project
s that we
assisted with
to show them
the impact
they made.
Y:2-3:
Recognition of
student
accomplishme

Y1: Grade
Y2-3:
Recognition
Id Bar Code
Y4-7:
Rewards

Y1: None
Y2-3: Small
money for
recognition.
Funding
would
probably be
needed for
ID’s and for a
Bar Code
system

Y1: Continue to
increase % of
students
reporting. Goal
is to be over
90% this year.
95% and up
Y2-7
Y2-3: Students
are alert to the
rewards that
are offered for
accomplishmen
ts.
If we have Bar
Codes and
capability to
use them at
different
events.
Y4-7: School
wide
commitment to
155

nts
Bar Code on
Student ID’s
monitored by
Campus
Minister, Dave
Barr

recognizing
those who are
leaders in
service

Y4-7:
Breakfast and
Awards for top
Seniors
recognizing 4
years of
service
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Educate
Students on
what Charity
looks like

Y1: Show
students what
actually
constitutes
“service”.
Currently done
in class
meetings by
Campus
Minister, Dave
Barr
Y2-Y7: During
class
meetings or
after an
assembly, the
School
Minister or an
Administrator
briefs students
on how our 4
Large
Charitable
events are
actually
charitable and
how the
program or
activity will be
executed.

2019-2020
School Year full
implementati
on of
proposals.

Planning and
communicati
on with
administrator
s and
students.
Small funding
for
advertising
what we
have
accomplishe
d, i.e. money
for pictures.

Y1: School
displays more
pictures and
data of service
completed.
Y2-7: Students
are identifying
a higher % of
service events
on their own.

More
advertisement
of completed
service to
inspire action
by Dave Barr
and Ministry
Team.
More
promotion of
events posted
on X2vol by
Dave Barr
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Student Objective #1 – Strategy #4

Action Plan
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High
School will demonstrate Student Growth as measured by:
Strategy #4: An Increase in Academic Performance in ELA & Math as measured by:
● a three percent increase in PLS,
● a fifteen point increase in the Math and Reading scores on the SAT,
● a three percent decrease in the number of failures in ELA and Math.
Action Step

Person(s)/Gro Timel
up(s)
ine
Responsible

Resou Indicators of
rces
Success
Neede
d

Status

Practice
PSAT/SAT
questions
integrated into
warm-ups,
lessons, and
assessments.
(Research new
resources)

Math
Department
Chair (Liz
Farren)
ELA
Department
Chair (Gerry
Luke)

Y1Y7

Sum
mitt
Book
s
Khan
Acad
emy

Scores of
PSAT/SAT
and PLS
Class grades

Ongoing

Increase
performance of
context reading
passages in
Social Studies
and Science
(Research at
this stage)

Science
Department
Chair (Wendy
Wiley)
Social
Studies
Department
Chair (Dave
Smith)

Y1

News
ela
To be
deter
mined

Scores of
PSAT/SAT and
PLS
Class grades

Ongoing

1600 Club
Moderators (
Liz Farren
and Mary Lou
McBride)

Y1Y7

SAT
books

Scores of
PSAT/SAT

Ongoing

Pilot programs
Expand
program
Monitor
Success
Promote 1600
Club and SAT
One Day
Workshop

Y2
Y3
Y4
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Who participated in developing the action plan for Student Performance Objective #1?
Name
Sheila Tobin (committee chair)
Fr. Zaleski
Dave Barr
Liz Farren
Dr. Terry Erbacher
Mitch Vannello
Wayne Kershner
Bill Bell
Allie Esquivel
Jenn Manning
Felicia Davis

Role in the School8
Theology Teacher
Theology Teacher / Campus Priest
Theology Teacher / Campus Minister
Math Dept Chair
Guidance Counselor
History Teacher
Business Teacher
School Accountant
Drexel Program Teacher
Language Teacher
Guidance Counselor

What major findings for strengths and areas in need of improvement learned from the
self-study were incorporated into this action plan?
The data gathered in the creation of the self-study revealed three major areas of student
behavior that drew a great deal of conversation:academic integrity, Christian morality, and
intellectual curiosity. Our campus has enjoyed more that half a century of ‘living in the
service of others”. Our community embraces our call to Christian Charity. The topic of
academic integrity was brought up, directly and indirectly, in terms of new technologies and
the use of the internet. While the physical evidence only revealed a few actual incidents (28)
the perception is that issues of plagiarism and cheating a more prevalent, but not reported.
In addition to our academic programs there are high-stake tests that can determine our
students access to continuing education. This action plan outlines ways to increase our
scores on such tests by teaching strategies that are specific to this test. It also calls us to
better understand and interpret data obtained from the diagnostic program Performance
Learning Series. This strategy
constitutes a holistic approach to improve student
performance.

8
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Student Performance Objective #2: Pathways to Success
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High School
will demonstrate an improved Investment and Performance in an Individualized Pathway to Success
vis-a-vis:
a. An increase in AP Electives, Real College Offerings, Dual Enrollment, and other 4year College Prep Opportunities (ie: Diocesan Scholar, JVLA) as measured by:
i.
%TBD Increased enrollment in all College Prep Programs
ii.
% TBD Increase in Performance in College Prep Programs
1. 2017-2018 JVLA
a. Fall- 8 out of 9 students passed JVLA courses (1 incomplete)
b. Spring- 11 students passed
2. 2017-2018 realCollege
a. Summer 2017
Neumann Sports Management and Entertainment- 4
students
b. Fall 2017
i.
Neumann Public Speaking- 23 students
ii.
Cabrini Philosophy - 16 students
iii.
Rosemont Art- 5 students
c. Spring 2018
i.
Neumann Public Speaking - 9 students
ii.
Neumann Business Communications- 9 students
iii.
Rosemont Art- 2 students
3. 2018- DCCC Dual Enrollment Program
a. Summer I 2018
6 out of 11 earned C or higher (2 withdrew, 1
incomplete)
b. Summer II 2018
15 out of 16 earned C or higher
c. Fall 2018
i.
16 registered
4. 2017-2018 Diocesan Scholars
a. 8 students
5. 2017-2018 AP Students
a. 212 students
b. AP Exams % w Scores 3-5: 39.8%
b. An increase in Remediation Identification and Opportunities as measured by:
i.
% TBD Increased identification of students in need of remediation
1. Bridge Program- began in Summer 2017
a. 52 students were invited and 27 attended
i.
1 student did not attend Bonner & Prendie
ii.
1 student transferred
b. 25 students had a passing average for the year
i.
4 Did not complete their Christian Service Project
2. Bridge Program 2018
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a. 67 students were invited and 34 attended
3. Double Shot of ELA and Math program- Began in 2018
a. 32 students rostered in 2018-2019
ii.
% TBD Increase in Performance after Remediation
c. An increase in Mainstream Pathways to Success such as Trade School programs and
Vo-Tech as measured by:
i.
% TBD Increase in Mainstream Alternative Programs
ii.
% TBD Increase in Performance of students in said Programs.
1. 2017-2018 Vo-Tech
a. 6 students
2. 2017-2018 Medical Careers
a. 19 students
** all percents to be determined as a result of the Measure Phase according to the listed
timeline.

Describe the evidence that led the school to determine that the area of student
performance on which this objective is focused as a priority for growth and
improvement.
This Objective highlights our deficiency in offering an individualized pathway to success. Not
only must we look to help our college bound students succeed, but we must also help the
students in need of academic support, and students with interests in other non-academic
pursuits.
This objective was identified by discussion among the Planning Team regarding the findings
of the Standards subcommittees.

Action Plan for Student Performance Objective #2
Action Plan
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High
School will demonstrate an improved Investment and Performance in an Individualized
Pathway to Success vis-a-vis:
Strategy #1: An increase in AP Electives, Real College Offerings, Dual Enrollment, and other
4-year College Prep Opportunities (ie: Diocesan Scholar, JVLA) as measured by % Increased
enrollment in all College Prep Programs and % Increase in Performance in College Prep
Programs
Action Step

Person(s)
/Group(s)
Responsi
ble

Timeline

Resources
Needed

Indicators of
Success

Status
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Define Phase

Define Requirements

Subteam
1

10/19/18

Done

Define Owner

Subteam
1

10/19/18

Done

10/19/18

Done

Define Organization
Support
Define Action Plan and
Milestones

Subteam
1

10/19/18

Done

Define High Level
Process Map

Subteam
1

10/19/18

Done

Gather Baseline Data
● Current # of
programs
available.
● Current level of
performance of
students in
mainstream
programs

Andrea
Fitti

10/19/18

Clarify the metrics. Do
we want just more
programs or higher %
of participation?

Subteam
1,2, and 3

10/19/18

Investigate availability
of external benchmark
data.

Vernon

10/19/18 to
12/20/18

Measure Phase

List of
Current
programs.
Report of
current
academic
performance

Baseline
Data for Each

done

Done

List of
available
external
metrics for
schools
offering
College
Prep
Opportunitie
s

External
Benchmarks
for Each Area

In
Progress

Analyze
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Define Performance
Objectives

Subteam
1

10/25/18

Analysis of
Previous
Data

In
Progress

Identify sources of
performance
issues/root causes

Subteam
1

10/25/18

Analysis of
Previous
Data

In
Progress

More Visible
Advertising and
Information on and off
Campus

Admissio
ns,
Student
Activities
Kosta

Jan. 2019 2025

Increased
Enrollment in
Programs

In
Progress

More Information Class
Meetings Describing
the Availability of the
Programs Offered

Student
Activities,
Guidance
Kosta

Jan. 2019 2025

Increased
Enrollment in
Programs

In
Progress

More Information
Provided to Incoming
7th and 8th Grade
Students

Admissio
ns

Jan. 2019 2025

Increased
Enrollment in
Programs

In
Progress

Define and Validate
Monitoring and Control
Systems

Vernon

2018-2025

Future
Enrollment
Numbers

Increased
Enrollment in
Programs

In
Progress

Develop Standards
and Procedures

Vernon

2018-2025

Future
Enrollment
Numbers

Increased
Enrollment in
Programs

In
Progress

Develop Transfer Plan,
Handoff to Process
Owner

Vernon

2018-2025

Future
Enrollment
Numbers

Increased
Enrollment in
Programs

In
Progress

Improve

Control

Action Plan
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High
School will demonstrate an improved Investment and Performance in an Individualized
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Pathway to Success vis-a-vis:
Strategy #2: An increase in Remediation Identification and Opportunities as measured by: %
Increased identification of students in need of remediation and % Increase in Performance
after Remediation
Action Step

Person(s)/Group(s)
Responsible

Timeline

Resource
s Needed

Indicators
of Success

Status

Define
Measure
Grace Kane, CARE
Collection of Data for Care Team, SAP Team and
and SAP programs
Freshmen Teacher
Committee

Grade
in
End of
Care and
improvement, progress
semester, SAP student
reduction of
collection
notes,
failures,
is in
Grades,
retention
progress
records
statistics

Analyze
Improve
Implementation of
Mandated Placement
Test to ALL incoming
students

Admissions,
Academics, Volunteers
to help administer

Admissio
ns
process;
Spring
2019 ongoing

Active
communic
ation and
organizatio
n of
administeri
ng test,
Placement
test

Correct
academic
placement of
students in
the school
year, levels
of student
success in
their
placement,
report cards,
decreased in
enrollment in
after school
programs

in
progress

Records,
in
including:
progress
transcripts,
discipline
Admission
records,
retention;
Collaboration with
Academic & Admission s process; access to
individual
Admissions and Academic
Offices; Grace Kane;
Spring
IEP's;
grades,
Teams/Admissions
Tom Stewart
2019 psych.
Performance
Process
ongoing evaluations, Series results
standardize
d and
placement
test results
Communication with
incoming students
regarding the availability

Jim Strandberg, Andrea
Fitti

Spring
2019 ongoing

Student
Records,
transcripts

Bridge
Program
records,

in
progress
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and offering of the
Summer Bridge Program
(the transition orientation
program with Math,
English, and study skills in
the summer before the
students' freshman year)

Identification of students
for both CARE and SAP
Programs

student
records
following
Bridge
Program
completion,
Performance
Learning
Series
Grace Kane, CARE
Team, SAP Team and
Freshmen Teacher
Committee

Continued implementation
of the Double Shot
Program (innovation
Double Shot Program
providing double math and Teachers, Coordinators,
english periods for
Administration
selected lower level
students weekly)

NHS Tutors working with
all students especially
those in student assisted
programs such as SAP,
Care, Double Shot

After School Program
(underclassmen only)

Grade
in
improvement, progress
yearly
Student
reduction of
identificati Records and
failures,
on
grades
retention
statistics

Quarterly,
evaluated
consistentl
y,
(continued
yearly)

Grade
in
improvement, progress
reduction of
failures,
retention
Student
statistics,
Records and Performance
grades
Series results,
Teacher
recommendati
ons (Inaugural
year, baseline
data)

NHS Coordinator, NHS
Fall 2018Tutors, SAP
ongoing,
Coordinator, CARE
yearly
Coordinator

Student
Report
Cards,
Quarterly
Grades,
Progress
Reports

Grade
in
improvement, progress
reduction of
failures,
retention
statistics,
Performance
Series results

Anne Barr, NHS Tutors, Fall 2018NHS Coordinator,
ongoing,
Teacher Volunteers
yearly

Student
Report
Cards,
Quarterly
Grades,
Progress
Reports

Grade
in
improvement, progress
reduction of
failures,
retention
statistics,
Performance
Series results

Control

Action Plan
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High
School will demonstrate an improved Investment and Performance in an Individualized
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Pathway to Success vis-a-vis:
Strategy #3: An increase in Mainstream Pathways to Success such as Trade School
programs and Vo-Tech as measured by: % Increase enrollment in Mainstream Alternative
Programs and % Increase in Performance of students in Mainstream Alternative Programs.
Action Step

Person(s)/Group(s)
Responsible

Timeline

Define requirements

Sub team 3, Andrea
Fitti, Guidance Dept

Define
owner/Champion

Resource
s Needed

Indicators
of Success

Status

10/19/18

Finalized
metrics

Comple
te

AVP Academic
Affairs (Andrea Fitti)

10/19/18

Identify
name of
owner

Comple
te

Define organization
Support

Harvey, A. Dolan

10/19/18 SAP,
CARE
Team,
Guidance,
Andrea
Fitti

List of
organizatio
n
responsible
for helping
with the
process

Comple
te

Develop Action Plan
and Milestones

Sub team 3

10/19/18

Filled out
initial action
plan
template

In
progres
s

Develop High Level
Process
Map/Description

Harvey, A. Dolan, B.
Dwyer, A. Fitti

Complet
ed by
10/25/18

Documente
d process
description

In
progres
s

Gather Baseline Data
● Current # of
students
enrolled in
programs.
● Current level of
performance of
students in
mainstream
alternative
programs

Sub team 3, Andrea
Fitti

Complet List of
ed by
Current
10/25/18 programs.
Report of
current
academic
performan
ce of
students
in votech

Baseline
data point
for each
measure.

In
progres
s

Clarify the metrics. Do
we want just more
programs or higher %
of participation?

Action Committee

Complet
ed by
10/19/18

Define Phase

Measure Phase

Comple
ted
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Investigate availability
of external benchmark
data.

Sub team 3, Andrea
Fitti

10/25/18 List of
available
external
metrics
for
schools
offering
votech

External
benchmark
for each
measure.

In
progres
s

Define Performance
Objectives

Sub team 3, Andrea
Fitti

10/25/18

Comple
te

Identify sources of
performance
issues/root causes

Sub team 3, Andrea
Fitti

10/25/18

In
Progres
s

Brainstorm
improvement Ideas

Harvey, A. Dolan

10/25/18

List of
potential
improveme
nt actions.

Comple
te

Career Day

Sub team 3,
Guidance,
Development,
Principal

2nd
Semest
er 20182019

Actually
have a
career day
event.

Not
Started

Have trade people
come in to talk to
students.

Sub team 3,
Guidance, Principal,
Faculty Volunteers

2nd
Semest
er 20182019

Actually
have an
event with
trade
people in
school.

Not
Started

Sub team 3,
Guidance

20192020

New
program
and
material for
promoting
Votech

Not
Started

Sub team 3,
President, AOP,
local government.

20192020

Create
opportunity
for Phila.
Residents
to
participate
in Votech
programs.

Not
Started

Immedia

Increase in

Not

Analyze Phase

Improve Phase

●

Improve
marketing of
Votech options

Solve Philly Votech
issue

Stop the “college good; The School
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trade bad”
message/attitude

Community, Sub
team 3

tely

Votech
inquiries.

Started

Partner with Habitat for
Humanity for both
service and exposure
to trades.

Sub team 3, Ministry

20192020

Student
participatio
n in HFH.

Not
Started

Refocus Guidance
department to
encompass trades and
other non-college
alternatives.

Sub team 3,
Guidance

20192020

Trade
promotional
material in
guidance
office.
Increase in
Votech
inquiries.

Not
started

Control Phase
Develop monitoring
processes

Sub team 3, Process 2018owner
2025

Ongoing
Not
measureme Started
nt and
reporting
on results.

Develop standards and
procedure

Sub team 3, Process 2018owner
2025

Ongoing
Not
measureme Started
nt and
reporting
on results.

Develop transfer plan,
handoff to process
owner

Sub team 3, Process 2018owner
2025

Ongoing
Not
measureme Started
nt and
reporting
on results.

Who participated in developing the action plan for Student Performance
Objective #2?
Name
Chuck Harvey (committee chair)

Role in the School9
Theology Teacher

Andrea Fitti
Grace Kane
Blerina Kosta
Tom Markopoulos
Joe Dolan

Asst. Principal of Student Services
ELA Teacher
Language Teacher
Math Teacher
Science Teacher

9
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Monica Floyd
Andrea Dolan
Joanne Dolan
Jim Vernon

Language Teacher
History Teacher
Admissions
Math Teacher

What major findings for strengths and areas in need of improvement learned from the
self-study were incorporated into this action plan?
There was a recurring observation revealed through the surveys of the parents, students,
and faculty/staff as well as anecdotal evidence provided by our standards committees and
the planning board, that our school community has developed into two distinct educational
populations. We designed these action plans to continue to support our existing programs of
academic rigor for those following traditional post-secondary academia as well as serve
students who will choose to pursue careers in the vocational trades, service industries, or
entrepreneurial opportunities. The collective data provided by the self-study also confirmed
that we needed to address the growing number of students who come to our campus with
poor foundations in basic academic skills or various levels of learning disability or processing
issues. Our action plans were developed to provide strategies and accommodations to help
these students reach their full potential as well.
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ORGANIZATIONAL CAPACITY OBJECTIVES AND ACTION PLANS
Organizational Capacity Objective #1: Communication
Objective: By 2025, Monsignor Bonner & Archbishop Prendergast Catholic High School will have
implemented a comprehensive Communication Action Plan as measured by:
a. % TBD Increase in high school and college applications
i.
Current Bonner & Prendie students
1. Admissions Applications:
a. 17-18 396 applications
b. 16-17 386 applications
2. Class of 2018
a. 181 students out of 189 graduates applied via Naviance
b. 928 applications were made
c. Out of the 928 applications, 207 different schools were
represented
3. Financial Aid Applications
a. 2016-17: 547 applications with $2,312,573.00 anticipated need

ii.

b. 2017-18: 613 applications with $4,167,241 anticipated need
c. 2018-19: 668 applications with $4,411,192 anticipated need
Senior Class
1. Class of 2017
a. Graduates:210
b. College Acceptance %: 90%
c. % of Seniors offered College Scholarships: 57.62%
d. Total Scholarships Offered: 471
e. Total Dollar Amount: $19,566,393
2. Class of 2018
a. Graduates:189
b. College Acceptance %: 92.6%
c. % of Seniors offered College Scholarships: 49.73%
d. Total Scholarships Offered: 361
e. Total Dollar Amount: $16,084,616

b. % TBD Increase in interactive digital communication (ie B/P website, B/P Twitter, B/P
Facebook page, Schoology, PowerSchool, etc etc)
i.
Facebook
1. Followers: 4,111
2. Page views per month: 780 (10/8/18-11/4/18)
3. Page Likes per month: 22 (10/8/18-11/4/18)
4. Monthly Reach: 11,874 (10/8/18-11/4/18)
5. Monthly Post Engagements: 7,065 (10/8/18-11/4/18)
ii.
Twitter: 2,755 followers
iii.
Instagram: 1210 Followers
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iv.

Digital Bi-weekly Parent Newsletter
1. 10/25/18
a. 1832 emails sent
b. 50.1% opened
c. 4.5% click through rate
2. 10/12/18
a. 1524 emails sent
b. 53% opened
c. 0.8% click through rate
3. 11/21/17
a. 1846 emails sent
b. 54.3% opened
c. 2.1% click through rate
4. 11/9/17
a. 1843 emails sent
b. 55.7% opened
c. 1.4% click through rate
v.
Weekly Principal Newsletter to Faculty and Staff
1. 10/21/18
a. 84 emails sent
b. 76.3% opened
c. 19.7% click through rate
2. 10/7/18
a. 84 emails sent
b. 85% opened
c. 26.5% click through rate
3. 9/17/17
a. 83 emails sent
b. 81.7% opened
c. 17.9% click through rate
c. Comprehensive policies written and disseminated regarding all departments, staff,
and administrators. Complete with expectations, evaluation tools, and procedures.

Describe the evidence that led the school to determine that the area of student
performance on which this objective is focused as a priority for growth and
improvement.
This Objective reflects the research and group's conversations regarding the inconsistency
of policy enforcement, nebulous expectations of staff and faculty, informal communication of
procedures, and the lack of stakeholder knowledge regarding college-based operations such
as Naviance and college scholarships.
This objective was identified by discussion among the Planning Team regarding the findings
of the Standards subcommittees.
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Action Plan for Organizational Capacity Objective #1
Action Plan
Objective: By 2025, Monsignor Bonner & Archbishop Prendergast Catholic High School will
have implemented a more comprehensive Communication Action Plan as measured by:
Strategy #1: Goal of 400+ in high school applications and 99% of graduates have postgraduate plan
Action Step

Person(s)/Group(s)
Responsible

Timeline

Resource
s Needed

Indicators
of Success

Create a team of
admin, staff, faculty,
parents, and students
to develop
strategies/processes
for students to go
through while here in
order to be successful
in their post-secondary
plans and to develop
different strategies to
communicate vital
information effectively
to parents early on in
the high school
process for the postsecondary plans.

Team; Guidance
Director: ??;
Guidance
Counselors:??
Office of Student
Services: Tom
Stewart and Mary
Kelly
Office of the
Principal: Marge
Roccio and James
Strandberg

Team
Created
by
January
1st,
2019

Time to
meet;
Volunteer
s for the
team; List
of the
procedure
s that are
done
currently;
Instruction
s on the
College
Process,
Common
App, and
Naviance
Requirem
ents

Team is
created;
Evaluation
is complete
and
thorough;
Processes
and
Strategies
approved;
Implementa
tion started
in
September
2019; Reevaluation
of
strategies/p
rocesses
May 2020

Roll out of the newly
developed strategies
and processes for our
students, especially
the freshmen.

Guidance Director:
??
Office of Student
Services: Mary Kelly
and Tom Stewart

Beginnin
g
Septem
ber
2019
with
yearly
evaluati
ons for
each
class
concerni
ng the
strategie
s and
process
es.

Strategies
and
Processe
s that
were
develope
d;
Naviance
Orientatio
n for the
students;
Counselor
s; time;
managem
ent and
commitme
nt of the

Student
access on
Naviance;
Strategies
and
Processes
are
communica
ted to
students,
parents,
and staff;
Strategies
and
Processes
are being
followed by

Status
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strategies Guidance
and
processes
Create a creative
marketing team that
will develop different
methods, events, and
strategies to effectively
get our brand out there
and get prospective
students into our
building to see it.

Creative Marketing
Team; Admissions
team

Team to
be
created
by
January
1st,
2019
and
strategic
plan
created
by May
2019.

Time to
meet;
Team
members
needed;
Past
practices
and
methods
list

Team was
created;
team met
and
strategic
plan
created;
implementa
tion started
for the
2020
Admissions
season;
revaluation
of strategic
plan by
team at the
end of each
admissions
season.

Action Plan
Objective: By 2025, Monsignor Bonner & Archbishop Prendergast Catholic High School will
have implemented a comprehensive Communication Action Plan as measured by:
Strategy #2: Increase in communication (digital, on-site, ) (ie B/P website, B/P Twitter, B/P
Facebook page, Schoology, PowerSchool)
Action Step

Person(s)/Group(
s) Responsible

Timelin
e

Resourc
es
Needed

Indicators
of Success

Gather baseline
data for each
individual item.

Account holder of
each account.
Walsh: Website,
Twitter,
Facebook;
Dolceamore:
Instagram;
PowerSchool:
Fitti;
Schoology and
Remind:
Strandberg

Collecti
on of
data to
be
comple
ted by
July
2019
with
quarter
ly
update

Statistic
s on
impressi
ons on
each
social
media
site;
analytics
of traffic
on the
website;

Data has
been
compiled,
collected,
documente
d.
Benchmark
s will be
determined
from this
data.

Status
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s on
data

number
of
accesse
s to
Schoolo
gy and
Powersc
hool.

Get 100% Parent
Accounts created
for Powerschool
prior to school
starting

Office of
Academic Affairs:
Barbara Dwyer
and Andrea Fitti

To be
finalize
d by
Fresh
man
Orienta
tion
2019

Powersc
hool;
email
address
es from
student
applicati
ons

Number of
accounts
complete
on PS

Get 100% Parent
Accounts created
for Schoology prior
to school starting

Office of the
Principal: Marge
Roccio and
James
Strandberg

To be
Schoolo
finalize gy;
d by
Fresh
man
Orienta
tion
2019

Number of
accounts
complete
on
Schoology

Have accurate
information on all
aspects of our
school website and
a process to update
information in place

Pat Walsh

By
Januar
y 2,
2019

Website,
written
policy in
place
and
distribut
ed to
coaches
,
teachers
,
moderat
ors,
departm
ents,
etc.

A written
policy is put
in place; it
is
distributed
to coaches,
teachers,
moderators,
department
s, etc;
accurate
following of
the policy is
being done.

No specific events
in the distributed
planner. Essentially
just using it as a
planner and NOT
as a calendar.

Office of Student
Affairs: Sandy
Maselli and
Annemarie
Dolceamore

By the
start of
school,
Septe
mber
2019

Student
Planner

Students
using the
school
calendar
and that
there are
no events
scheduled
in the
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planner.
Create and
evaluation task
force to streamline
our Daily
Announcements
Strategy. For
example, sending
announcements
digitally to all
students and staff,
eliminating the
unnecessary
interruption of the
7th period
announcements;
coaches
communicating with
their players about
last minute
changes, etc.

Office of Student
Affairs: Sandy
Maselli and
Annemarie
Dolceamore and
the
Announcement
Strategy Task
Force

Will
begin
by the
start of
the
2nd
Quarte
r

Email
address
es of
students
, faculty,
and
staff;
complet
e daily
announc
ements;
cafeteria
and
main
lobby
TV

Task force
is created
and new
policies are
enacted.

Each office to
create a log of
students/parents to
come in with
miscommunication
issues (like a
running tally). Also,
send out a survey
to parents and
students to
evaluate our
accuracy in
communication.

Each office
secretary and
administrator; the
evaluation task
force for
communication.

Begin
the
2nd
semest
er for
20182019

Running
log;
evaluati
on task
force;
commun
ication
survey

Offices
create log
book and
use; task
force is
created;
survey is
sent out
and
completed

Create an
evaluation task
force to look at
these steps to see if
they have had an
effect

Members of this
Task force:
organizational
objective #1
committee
members

Januar Email
y 2nd,
address
2019
es
to have
team
create
d;
evaluat
ion
each
semest
er

Task force
is created.
Evaluation
methods
are created
and sent
out to all
parents and
students
each
semester.
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Action Plan
Objective: By 2025, Monsignor Bonner and Archbishop Prendergast Catholic High School will
have implemented a comprehensive Communication Action Plan as measured by:
Strategy #3: Comprehensive policies written and disseminated regarding all departments,
staff, and administrators. Complete with expectations, evaluation tools, and procedures.
Action Step

Person(s)/Group(s)
Responsible

Timeline

Resource
s Needed

Indicators
of Success

Create an evaluation
team of admin, staff,
faculty, students, and
parents to determine
what policies are
lacking or in need of
update in the different
areas of the school.

Evaluation team
members; Office of
the President: Marie
Russo and John
Coke; Office of the
Principal: Marge
Roccio and James
Strandberg

Have
team
created
by
beginnin
g of
January
2019;
Finalize
evaluati
ons and
updates
by May
2019

Team
members,
Time to
meet,
current
policies,
approval
for new
policies,
implemen
tation of
various
departme
nts

Team is
created,
policies
have been
updated
and/or
created,
Manual is
created,
published,
distributed,
and
reviewed
on a yearly
basis.

Create approved
“Manual” for Standard
Operating Procedures
at Bonner & Prendie
and distributed to
members of the
school.

Evaluation team
members; Office of
the President: Marie
Russo and John
Coke; Office of the
Principal: Marge
Roccio and James
Strandberg

Manual
to be
created
and
distribut
ed by
August
1st,
2019.

Writers for
the
various
updates
and new
policies;
Reviewer
s/Editors
of the
policies;
Submissio
n to the
administra
tion for
publicatio
n.

Policies
have been
updated
and/or
created,
Manual is
created,
published,
distributed,
and
reviewed
on a yearly
basis.

Status

Who participated in developing the action plan for Organizational Capacity
Objective #1?
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Name
Matt McShane (committee chair)

Role in the School10
Math Teacher

Jerry St. Clair
John Rogers
Jalyn Johnson
Ryan Payne
Tom Cerone
Pat Walsh
Kevin Tarpey
Allison Baron
Barb Dwyer

Science Teacher
Theology Teacher
Tech Director
ELA Teacher
Drexel Program Teacher
Admissions Director
Math Teacher
Guidance Counselor
Student Services

What major findings for strengths and areas in need of improvement learned from the
self-study were incorporated into this action plan?
The surveys that were part of our self-study revealed a number instances where the physical
evidence gathered contradicted the anecdotal evidence. Parents and students commented
on the lack of scholarship opportunities for two parent households, or for practicing
Catholics. These statements were refuted by our Admissions Office and our Director of
Institutional Advancement. It is our hope that we address the issue of scholarships both to
cover the cost of high school tuition and college by encouraging students to make
application for both and to report all offers whether or not they will attend.Teachers raised
questions on our admissions policies and how students are vetted for tracking decisions.
Which eighth graders are recruited for scholarships and which will be scheduled into a
“double shot” ELA/ math class.Omissions were noted in our faculty handbook, student
handbook, and new teacher orientation manuals. Better communication was the answer to
the problem. There are procedural manuals that need to be created, or at least updated, to
keep their information relevant. There were many suggestions as to using social media to
spread our Charism.

10

For example, student, teacher, parent, administrator, central office staff, governing body, community member,
etc.
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Organizational Capacity Objective #2: Health & Safety
Objective: By 2025, Monsignor Bonner and Archbishop Prendergast Catholic High School will
improve existing Health and Safety Action Plan as measured by:
a. % Increase in Fire Drills, Lockdown Drills, etc
i.
In 2017-2018, 6 Fire Drills were conducted
1. Best time verbally reported in 2017-2018: 2 mins 48 secs
ii.
2018-2019
1. Verbal report of time: 2 mins 40 secs on 10/12/18
iii.
In 2017-2018, 2 Lockdown Drills were conducted
b. Formalized procedures regarding safety (such as entrance to the building, lockdown
drills, fire drills, etc)
c. 50% Decrease in Student/Staff complaints of cleanliness
i. Approximately 38 mentions in comments that the place, especially the cafeteria
was not clean

Describe the evidence that led the school to determine that the area of student
performance on which this objective is focused as a priority for growth and
improvement.
This Objective was strongly represented by the surveys and data and was identified by
discussion among the Planning Team regarding the findings of the Standards
subcommittees.

Action Plan for Organizational Capacity Objective #2
Action Plan
Objective: By 2025, Monsignor Bonner and Archbishop Prendergast Catholic High School will
improve existing Health and Safety Action Plan as measured by:
Strategy #1: Increase in Fire Drills, Lockdown Drills
Action Step

Hold monthly safety
drills at varying times
of the day.

Person(s)/Group(s)
Responsible

Timeline

Beginning
Principal and
November
Assistant Principal of 2018
Student Services
and
Securities Manager

Resources
Needed

Indicators of
Success

Staff
members
assigned
along fire
exit route to
monitor
movement
of students
to safe

Evaluation of
evacuation
times for fire
drills and
completion of
procedures for
lockdowns by
securities
manager.

Status
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areas

Action Plan
Objective: By 2025, Monsignor Bonner and Archbishop Prendergast Catholic High School will
improve existing Health and Safety Action Plan as measured by:
Strategy #2: Formalized procedures regarding safety (such as entrance to the building,
lockdown drills, fire drills, etc)
Action Step

Person(s)/Gr
oup(s)
Responsible

Timelin
e

Resources
Needed

Indicators of Success

Status

Stairs and exits
must be
permanently
labeled with
easily visible
numbers.

The school
president and
the facilities
staff.

No later
than
January
31,
2019

Personnel,
paint and
stencils

All signs are visible
and permanent

In
progress

Laminated
emergency exit
directions must
be large enough
to be easily read
and posted by all
door frames

Same as
above

Same
as
above

Lamination
materials,
large
poster
board

All signs visible and
affixed

Fire emergency
alerts
Throughout the
building including
remote areas
should have
flashing lights.
Sound needs to
be amplified so
that it can be
heard within and
outside the
building.

President
and
Securities
manager
Accountant

Investig
ation
stage
complet
ed by
January
2019.
Implem
entation
by
Septem
ber
2019

Financial
Resources

Installation of working
equipment
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Lockdown
emergency
alerts:
PA system has
to be heard in
every part of the
building; a
method must be
found to notify
the remote
areas- e.g.,
outside field.

President
and
Securities
manager

Septem
ber
2019

In
Progress
to
connect
siren to
PA
system

Knox Box for
emergency
personnel
entrance to the
building located
by main door

President
and
Securities
manager

Septem
ber
2019

Financial
Resources
and
hardware

Installation complete

Cameras added
to stairwells

President,
Accountant,
Head of
School
Technology

Implem
entation
by
Septem
ber
2019

Cameras,
hardware

Installation of working
cameras

All classrooms,
storage rooms,
faculty rooms,
offices should be
locked when not
in use or
supervised

Maintenance
Supervisor,
Faculty and
Staff

Immedi
ately

Safe Place for
students
to gather and
wait during after
school hours
(sports meetings,
rides) away from
main lobby

President,
Principal,
Assistant
Principals,
Athletic
Director

January
2020

In
Progress

Room always locked

Possibly
partition
length of
cafeteria
with plexi
glass wall
and locked
access
door to rest
of building.

Safe Area established
and monitored
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Action Plan
Objective: By 2025, Monsignor Bonner and Archbishop Prendergast Catholic High School will
improve existing Health and Safety Action Plan as measured by:
Strategy #3: 50% Decrease in Student/Staff complaints of cleanliness based on 2018 surveys
Action Step

Person(s)/G
roup(s)
Responsible

Timeline

Resources
Needed

Indicators of Success

Maintenance
should have
staff IDs to
enter the
building.

President,
Assistant
Principal of
Student
Services

Increase the
number of
cleaners for
building(e.g.
bathrooms) to
be cleaned
during and after
school day.

President,
Facilities
manager

Jan.,2019

Financial
resources

Clean bathrooms,
stairwells, cafeteria,
classrooms and offices

Cafeteria
cleanliness:
Improved
procedures for
keeping
cafeteria clean
between
periods

Student
body and
maintenanc
e staff

Immediately

Brooms,
single use
wipes and
spray
bottles

Visual inspection of clean
room after each lunch
period

Enforce the
prohibition of
Gum in building

Faculty and
student
body

Immediately

Increase
number of trash
receptacles in
the corridor of
each floor

President
and head of
maintenanc
e

November
9, 2018

Trash
cans

Less trash on floor at end
of school day.

Procure and
secure new
metal toilet
paper holders
that lock so
students can

President
and head of
maintenanc
e

January 31,
2019

Hardware

Installation
of hardware

Status

Fewer demerits issued
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not open them
or break them
open.
Seven year
plan to
update all
bathrooms

Profession
al
Estimates
and
financial
resources

installation

Remodel two
bathrooms per
year (Include
motion activated
faucets and
toilets to
prevent flooding
and silent hand
dryers).

President
and Head of
Maintenanc
e

Work study
program students hired
by school to
clean and
defray the cost
of tuition.

President

Plan now for Create an Hiring process completed
next year
application
and a daily
assignmen
t checklist.

More artwork
displayed
throughout the
building (so
there is less
space for
graffiti.Also
students will
take more pride
in the school
and hopefully
want to keep it
cleaner

Assistant
Principal of
Student
Affairs

ongoing

Internal
emergency
Contact Number
that will be
answered when
there is a cleanup or safety
issue.

President
with
Facilities
Manager

Immediately

Maintenance
personnel
should check in

President;
Maintenanc
e Manager

November
2018

Hanging
materials,
bulletin
boards,
etc.

More artwork on the walls
and bulletin boards.

J

Designate a phone
number.

Preformed
checklist,

Positive feedback on
cleanliness
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via camera or
some verifiable
method and be
provided with a
checklist of
duties at the
beginning of
each shift which
they initial as
completed.
(It is a liability
issue if
someone is
injured. )

and
JS

Form for
faculty/staf
f to submit
indicating
cleanlines
s or lack
on
monthly
basis

Who participated in developing the action plan for Organizational Capacity Objective
#2?
Name
Eileen DeStefano (Committee Chair)

Role in the School11
Theology Dept Chair

Dave Smith
Bridget Wiercioch
Bernice Mintzer
Bill DiTomasso
Anne Barr
Wendy Wiley
Justine Smith
Linda Toner

History Dept Chair
Accounting
Business Dept Chair
Science Teacher
Theology Teacher
Science Dept Chair
ELA Teacher
ELA Teacher

What major findings for strengths and areas in need of improvement learned from the
self-study were incorporated into this action plan?
The self-study has given the Bonner & Prendie Community an opportunity to evaluate the
present challenges that an aging campus, changing demographics, and the need to have
facilities that continue to attract students to our school. The surveys revealed a serious
concern about securing the safety of our campus, the importance of scheduling capital
improvements and maintaining a systemic program of maintenance and planned
obsolescence. There are many “attractive nuisances” that need to be addressed. Limited
resources and finances have caused us to identify, and prioritize, our allocation of funds and
energy. In every self-study conducted over the last five decades the cleanliness of our
school is a minimum expectation and of utmost importance. The action plans for this
objective were developed to encourage our entire community, and to our students in
11

For example, student, teacher, parent, administrator, central office staff, governing body, community member,
etc.
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specific, to take ownership of our responsibility to be stewards of our environment. The
reality of living in a seemingly more violent world than ever before, our community has
responded with a greater commitment to teach our students the importance of working
cooperatively with local authorities, police personnel, and fire and public safety officials. The
“collective wisdom” of how to respond to a threat to our security, a natural disaster, or a
catastrophic incident, has changed very rapidly. To keep up with the latest techniques and
strategies to limit negative consequences, our school has offered our facilities for training
exercises for local and county law enforcement, fire, and rescue personnel. Our campus was
recently used by a county-wide task force to train on how to respond to a call of “active
shooter within a school building”. The event was filmed by a professional camera crew and
will be offered to other law enforcement agencies, nationally. The action plans that have
been selected are designed to give our students the opportunity to realize their potential for
Catholic stewardship, civic responsibility, and global citizenship.
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TECHNICAL REVIEW
MIDDLE  STATES  COMMISSIONS  ON  
ELEMENTARY  AND  SECONDARY  SCHOOLS  
TECHNICAL  REVIEW  OF  OBJECTIVES  

  
  
  
Date  of  Review  
School  Name  
School  Code  
Review  Number  
Staff  Reviewer  
Projected  Visit  Dates  
Protocol  

  

November  20,  2018  
Monsignor Bonner/Archbishop Prendergast
PA014
#3
Dr.  Angela  Rufo  
December  3  –  6,  2018  
Excellence  By  Design  

  

Next  Steps:  
  
Objectives  are  approved  as  submitted.  This  approval  denotes  that  the  
objective(s)  meet  the  technical  criteria.  Please  include  this  document,  
X  
objectives,  and  Action  Plans  as  an  appendix  of  your  self-‐‑study.  
The  Visiting  Team  will  conduct  the  Second  Level  of  Review  (see  the  Guide  
for  Self-‐‑Study  and  Accreditation  for  the  criteria)  during  the  Team’s  visit.  
Minor  modifications  recommended.    
Modifications  required.  Please  make  changes  and  resubmit  as  soon  as  
possible.  
Call  me  at  [insert  phone  number]  or  email  at  [insert  email  address]  to  
discuss.  
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General  Comments  about  All  Objectives  
  

  

Yes  

Has   the   school   identified   three,   four,   or   five   objectives   for  
accreditation  purposes?  
Comments:  
  
  
  
Do   the   objectives   focus   on   growing   and   improving   areas   of  
2   student  performance  and/or  organizational  capacity,  as  expressed  
in  the  school’s  Foundation  Documents?  
Comments:  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
1  

No  

X  

Yes  
X  

  

No  
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Technical  Review  of  Objectives  
  

Objective  #1:  As  submitted  by  the  school  
Objective: By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High School will
demonstrate Student Growth as measured by:
d. a decrease in Academic Integrity Violations (reports of plagiarism and cheating) to be
determined by FAIC.
In 2017-2018, there were 28 instances of Academic Integrity reported.
e. increase in the percentage of students completing community service hours
In 2017-2018, the following completed 10 or more hours as reported on x2Vol
1. Class of 2018- 77.8%
2. Class of 2019- 81%
3. Class of 2020- 73.3%
4. Class of 2021- 76.1%
f. An Increase in Academic Performance in ELA & Math as measured by:
● a three percent increase in PLS
● a fifteen point increase in the Math and Reading scores on the SAT,
● a three percent decrease in the number of failures in ELA and Math.

4. 2017-2018 Performance Series Grades 9 -11
a. Reading Proficiency Aggregate- 80.68%
b. Math Proficiency Aggregate- 82%
5. 2017-2018 SAT Mean Score
a. Critical Reading- 527
b. Math- 512
c. Total Component- 1039
6. Summer School 2018
a. 15 failed ELA
b. 16 failed a Math course
Technical  Review  Criteria  
  
  
Is  the  objective  stated  derived  from  the  findings  of  the  Self-‐‑Study  
1   analysis   of   Student   Performance   data   or   results   of   the   self-‐‑
assessment  of  the  Standards?  
Comments:    
  
  
  
Does   the   objective   address   expectations   for   as   many   of   the  
2  
school’s  students  as  possible?  
Comments:    
  
  

Yes  

No  

X  

Yes  

No  

X  

Yes  

No  
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3   Does  the  objective  have  an  impact  on  the  Profile  of  a  Graduate?  
Comments:    
  
  
Does  the  objective  comply  with  the  following:  

4  

X  

Yes  

No  

1) Is  the  realization  of  the  objective  stated  as  seven  years  from  
the  year  of  the  team’s  visit?  

X

  

2) Have   multiple   measures   been   identified   to   determine  
achievement  of  the  objective?  

X

3)   Are   baseline   data   and   collection   year   included   for   each  
assessment?    
4)   Is   a   challenging   and   appropriate   end   goal   set   for   each  
assessment    
5)   Are   periodic   benchmarks   that   will   be   used   to   measure  
achievement  of  the  objective?  
Comments:    
  
  
  
  
7   Are  disaggregated  data  included  where  appropriate?  
Comments:    
  
  
Is   the   objective   measured   by   both   external   and   internal  
8  
assessments  when  appropriate  and  available?  
Comments:  
  
  
Suggestions  for  Revising  Objective:    
Objective  is  accepted.  
  
  
  
  
  
  
  
  
  
  
  

X
X
X

Yes  
X

No  

Yes  

No  

X
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Technical  Review  of  Objectives  
  
Objective #2: As  submitted  by  the  school
By 2025, students of Monsignor Bonner & Archbishop Prendergast Catholic High School will
demonstrate an improved Investment and Performance in an Individualized Pathway to Success vis-avis:
d. An increase in AP Electives, Real College Offerings, Dual Enrollment, and other 4-year
College Prep Opportunities (ie: Diocesan Scholar, JVLA) as measured by:
i.
%TBD Increased enrollment in all College Prep Programs
ii.
% TBD Increase in Performance in College Prep Programs
1. 2017-2018 JVLA
a. Fall- 8 out of 9 students passed JVLA courses (1 incomplete)
b. Spring- 11 students passed
2. 2017-2018 real College
a. Summer 2017
Neumann Sports Management and Entertainment- 4
students
b. Fall 2017
i.
Neumann Public Speaking- 23 students
ii.
Cabrini Philosophy - 16 students
iii.
Rosemont Art- 5 students
c. Spring 2018
i.
Neumann Public Speaking - 9 students
ii.
Neumann Business Communications- 9 students
iii.
Rosemont Art- 2 students
3. 2018- DCCC Dual Enrollment Program
a. Summer I 2018
6 out of 11 earned C or higher (2 withdrew, 1 incomplete)
b. Summer II 2018
15 out of 16 earned C or higher
c. Fall 2018
i.
16 registered
4. 2017-2018 Diocesan Scholars
a. 8 students
5. 2017-2018 AP Students
a. 212 students
b. AP Exams % w Scores 3-5: 39.8%
e. An increase in Remediation Identification and Opportunities as measured by:
i.
% TBD Increased identification of students in need of remediation
1. Bridge Program- began in Summer 2017
a. 52 students were invited and 27 attended
i.
1 student did not attend Bonner & Prendie
ii.
1 student transferred
b. 25 students had a passing average for the year
i.
4 Did not complete their Christian Service Project
2. Bridge Program 2018
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a. 67 students were invited and 34 attended
3. Double Shot of ELA and Math program- Began in 2018
a. 32 students rostered in 2018-2019
ii.
% TBD Increase in Performance after Remediation
f. An increase in Mainstream Pathways to Success such as Trade School programs and
Vo-Tech as measured by:
i.
% TBD Increase in Mainstream Alternative Programs
ii.
% TBD Increase in Performance of students in said Programs.
1. 2017-2018 Vo-Tech
a. 6 students
2. 2017-2018 Medical Careers
a. 19 students
** all percents to be determined as a result of the Measure Phase according to the listed
timeline.

  

Technical  Review  Criteria  
  
  
Is  the  objective  stated  derived  from  the  findings  of  the  Self-‐‑Study  
1   analysis   of   Student   Performance   data   or   results   of   the   self-‐‑
assessment  of  the  Standards?  
Comments:    
  
  
  
Does   the   objective   address   expectations   for   as   many   of   the  
2  
school’s  students  as  possible?  
Comments:    
  
  
3   Does  the  objective  have  an  impact  on  the  Profile  of  a  Graduate?  
Comments:    
  
  
Does  the  objective  comply  with  the  following:  
1) Is   the   realization   of   the   objective   stated   as   seven   years   from  
the  year  of  the  team’s  visit?  

Yes  

No  

X  

Yes  

No  

X  

Yes  
X  

No  

Yes  

No  

X

  

4  
2) Have   multiple   measures   been   identified   to   determine  
achievement  of  the  objective?  

X

3)   Are   baseline   data   and   collection   year   included   for   each  

X
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assessment?    
4)   Is   a   challenging   and   appropriate   end   goal   set   for   each  
assessment    
5)   Are   periodic   benchmarks   that   will   be   used   to   measure  
achievement  of  the  objective?  
Comments:    
  
  
  
  
7   Are  disaggregated  data  included  where  appropriate?  
Comments:    
  
  
Is   the   objective   measured   by   both   external   and   internal  
8  
assessments  when  appropriate  and  available?  
Comments:  
  
  
Suggestions  for  Revising  Objective:    
Objective  is  accepted.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

Yes  

No  

X
X

Yes  
X

No  

Yes  

No  

X
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Technical  Review  of  Objectives  
  

Objective  #3:  As  submitted  by  the  school  
Objective: By 2025, Monsignor Bonner & Archbishop Prendergast Catholic High School will have
implemented a comprehensive Communication Action Plan as measured by:
d. % TBD Increase in high school and college applications
i.
Current Bonner & Prendie students
1. Admissions Applications:
a. 17-18 396 applications
b. 16-17 386 applications
2. Class of 2018
a. 181 students out of 189 graduates applied via Naviance
b. 928 applications were made
c. Out of the 928 applications, 207 different schools were
represented
3. Financial Aid Applications
a. 2016-17: 547 applications with $2,312,573.00 anticipated need
b. 2017-18: 613 applications with $4,167,241 anticipated need
c. 2018-19: 668 applications with $4,411,192 anticipated need
ii.
Senior Class
1. Class of 2017
a. Graduates:210
b. College Acceptance %: 90%
c. % of Seniors offered College Scholarships: 57.62%
d. Total Scholarships Offered: 471
e. Total Dollar Amount: $19,566,393
2. Class of 2018
a. Graduates:189
b. College Acceptance %: 92.6%
c. % of Seniors offered College Scholarships: 49.73%
d. Total Scholarships Offered: 361
e. Total Dollar Amount: $16,084,616
e. % TBD Increase in interactive digital communication (ie B/P website, B/P Twitter, B/P
Facebook page, Schoology, PowerSchool, etc etc)
i.
Facebook
1. Followers: 4,111
2. Page views per month: 780 (10/8/18-11/4/18)
3. Page Likes per month: 22 (10/8/18-11/4/18)
4. Monthly Reach: 11,874 (10/8/18-11/4/18)
5. Monthly Post Engagements: 7,065 (10/8/18-11/4/18)
ii.
Twitter: 2,755 followers
iii.
Instagram: 1210 Followers
iv.
Digital Bi-weekly Parent Newsletter
1. 10/25/18
a. 1832 emails sent
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f.

b. 50.1% opened
c. 4.5% click through rate
2. 10/12/18
a. 1524 emails sent
b. 53% opened
c. 0.8% click through rate
3. 11/21/17
a. 1846 emails sent
b. 54.3% opened
c. 2.1% click through rate
4. 11/9/17
a. 1843 emails sent
b. 55.7% opened
c. 1.4% click through rate
v.
Weekly Principal Newsletter to Faculty and Staff
1. 10/21/18
a. 84 emails sent
b. 76.3% opened
c. 19.7% click through rate
2. 10/7/18
a. 84 emails sent
b. 85% opened
c. 26.5% click through rate
3. 9/17/17
a. 83 emails sent
b. 81.7% opened
c. 17.9% click through rate
Comprehensive policies written and disseminated regarding all departments, staff, and
administrators. Complete with expectations, evaluation tools, and procedures.

  
Technical  Review  Criteria  
  
  
Is  the  objective  stated  derived  from  the  findings  of  the  Self-‐‑Study  
1   analysis   of   Student   Performance   data   or   results   of   the   self-‐‑
assessment  of  the  Standards?  
Comments:    
  
  
  
Does   the   objective   address   expectations   for   as   many   of   the  
2  
school’s  students  as  possible?  
Comments:    

Yes  

No  

X  

Yes  

No  

X  
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Yes  
X  

No  

Yes  

No  

3) Is   the   realization   of   the   objective   stated   as   seven   years  
from  the  year  of  the  team’s  visit?  

X

  

4) Have   multiple   measures   been   identified   to   determine  
achievement  of  the  objective?  

X

3   Does  the  objective  have  an  impact  on  the  Profile  of  a  Graduate?  
Comments:    
  
  
Does  the  objective  comply  with  the  following:  

4  

3)   Are   baseline   data   and   collection   year   included   for   each  
assessment?    
4)   Is   a   challenging   and   appropriate   end   goal   set   for   each  
assessment    
5)   Are   periodic   benchmarks   that   will   be   used   to   measure  
achievement  of  the  objective?  
Comments:    
  
  
  
  
  
7   Are  disaggregated  data  included  where  appropriate?  
Comments:    
  
  
Is   the   objective   measured   by   both   external   and   internal  
8  
assessments  when  appropriate  and  available?  
Comments:  
  
  
Suggestions  for  Revising  Objective:    
Objective  is  accepted.    
  
  
  
  
  
  
  
  

X
X
X

Yes  
X

No  

Yes  

No  

N/A
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Technical  Review  of  Objectives  
Objective #4: As  submitted  by  the  school
By 2025, Monsignor Bonner and Archbishop Prendergast Catholic High School will improve existing
Health and Safety Action Plan as measured by:
d. % Increase in Fire Drills, Lockdown Drills, etc
i.
In 2017-2018, 6 Fire Drills were conducted
1. Best time verbally reported in 2017-2018: 2 mins 48 secs
ii.
2018-2019
1. Verbal report of time: 2 mins 40 secs on 10/12/18
iii.
In 2017-2018, 2 Lockdown Drills were conducted
e. Formalized procedures regarding safety (such as entrance to the building, lockdown
drills, fire drills, etc)
f. 50% Decrease in Student/Staff complaints of cleanliness
i.
Approximately 38 mentions in comments that the place, especially the cafeteria
was not clean

Technical  Review  Criteria  
  
  
Is  the  objective  stated  derived  from  the  findings  of  the  Self-‐‑Study  
1   analysis   of   Student   Performance   data   or   results   of   the   self-‐‑
assessment  of  the  Standards?  
Comments:    
  
  
  
Does   the   objective   address   expectations   for   as   many   of   the  
2  
school’s  students  as  possible?  
Comments:    
  
  
3   Does  the  objective  have  an  impact  on  the  Profile  of  a  Graduate?  
Comments:    
  
  
Does  the  objective  comply  with  the  following:  
4  

Yes  

No  

X  

Yes  

No  

X  

Yes  
X  

No  

Yes  

No  

5) Is   the   realization   of   the   objective   stated   as   seven   years  
from  the  year  of  the  team’s  visit?  

X

  

6) Have   multiple   measures   been   identified   to   determine  
achievement  of  the  objective?  

X
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3)   Are   baseline   data   and   collection   year   included   for   each  
assessment?    
4)   Is   a   challenging   and   appropriate   end   goal   set   for   each  
assessment    
5)   Are   periodic   benchmarks   that   will   be   used   to   measure  
achievement  of  the  objective?  
Comments:    
  
  
  
  
  
7   Are  disaggregated  data  included  where  appropriate?  
Comments:    
  
  
Is   the   objective   measured   by   both   external   and   internal  
8  
assessments  when  appropriate  and  available?  
Comments:  
  
  
Suggestions  for  Revising  Objective:    
Objective  is  accepted.    
  

Yes  

No  

X
X
X

Yes  
X

No  

Yes  

No  

N/A
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