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Glen View High School
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bburnett@beaumontusd.k12.ca.us
951-769-8424

THE STORY: Briefly describe the students and community and how the school serves them
Glen View High School is proud to be the only continuation high school in the Beaumont Unified School District. We
serve approximately 120 students from diverse backgrounds, Our staff consists of one principal, 6 teachers, and 7
support staff. Our curriculum is focused on meeting the established Expected Student Learner Outcomes (SLO) and the
California Content Standards. Glen View's a greatest priority is to help students reach their short term academic goals,
including successfully graduating high school. However, we are also committed to providing students the necessary
skills to be successful in meeting long term goals, including enrollment in post-secondary educational pathways and
career options. Our program provides a variety of options for students that includes direct instruction classes and
computer based courses for original credit and credit recovery. We also offer a robust CTE program in the Arts, Media
and Entertainment Industry Sector, AVID, and a sports program.

SPSA HIGHLIGHTS: Identify and briefly summarize the key features of this year’s SPSA
The Single Plan for Student Achievement (SPSA) is a plan of actions to raise the academic performance of all students.
California Education Code Sections 41507, 41572, and 64001 and the federal Elementary and Secondary Education Act
(ESEA) require each school to consolidate all school plans for programs funded through the ConApp and ESEA Program
Improvement into the SPSA. This years' SPSA for Glen View High School will remained focused and committed to
Beaumont Unified School District's goals which are aligned with the District LCAP and the state's priorities. Our site
goals are in direct alignment with the needs of our school and the District goals. The key features of this year's SPSA will
be in support of providing our students with opportunities to establish relationships and to access resources from
Beaumont and the larger community (Site Goal #1). This will include offering a CTE course in Digital Media and Design,
which is a junior college dual enrollment course, in which students will receive both high school and junior college credit.
Our students will also be provided with intern opportunities offered throughout our district and work experience credit for
participation in employment opportunities. Our students will have access to A-G approved Edgenuity courses, as well as
an A-G Conceptual Physics course offered on campus. Glen View students will continue to visit college campuses, have
college and career experiences, hear guest speakers, and be provided FAFSA support on campus. Students have
access to tutoring, AVID elective classes, and student academic, behavior, and attendance incentive awards. In addition,
it is our plan that teachers and administration are able to access training in high impact instructional strategies and
rigorous curriculum: Edgenuity, MyPath, Belief, iReady Next Generation Science Standards (NGSS), Advancement Via
Individual Determination (AVID), and additional educational opportunities that support positive student outcomes. As
teachers are trained in high impact instructional strategies, our students will also be provided with training, particularly in
AVID Research based instructional strategies, to support them in effective strategies to apply to their learning at home
and in their post-secondary college and career choices (Site Goal #2). In addition, our site focus will center around our
site team utilizing systematic processes for data analysis to modify our instructional program, as well as the continued
review and revision of our mission and vision to enhance our instructional program to achieve our desired schoolwide
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learner outcomes. Finally, this year's SPSA will feature teachers having the opportunity for professional learning in
educational equity, technology, and student engagement as it provides opportunities for students to collaborate
(specifically focusing on our district instructional goal). We are committed to enriching the lives of our students
academically and as citizens of our local and global community by providing them with a rigorous online educational
experience for credit recovery and opportunities for dynamic direct instruction courses developed with our their needs at
the forefront.
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NEEDS ASSESSMENT – REVIEW OF PERFORMANCE
Based on a review of performance on the state indicators and local performance indicators included in the California
School Dashboard, progress toward SPSA goals, local self-assessment tools, stakeholder input, or other information,
what progress is the school proudest of, and how does the school plan to maintain or build upon that success? This may
include identifying any specific examples of how past increases or improvements in services for low-income students,
English learners, and foster youth have led to improved performance for these students.

GREATEST
PROGRESS

A reading skills committee was formulated in the 2015-16 school year and a timeline was created for
progress monitoring in this area of follow-up. The committee meets regularly and has provided all teachers
instructional tools to support student success in reading comprehension during structured collaboration
time. The committee reported out during a staff meeting how to close-read, annotate, and incorporate the
AVID research-based instructional note-taking strategies in the 2016-17 school year. The staff continues
to use AVID strategies as monitored by Writing, Inquiry, Collaboration, Organization, and Reading
(WICOR) walks in the 2017-18 school year (principal/staff-led walks identifying WICOR strategies). GVHS
teachers created reading based lesson plans where teachers observed one another implementing their
lessons in the 2016-17 school year. They then collaborated after their peer observations with one another
and provided work samples from their lessons. In the 2017-18 school year, teachers continue to
collaborate on AVID-based instructional strategies for reading as all teachers have received AVID
professional learning and we are in our first year of school-wide AVID implementation. Our teachers also
continue to use the TIEA universal writing template for paragraph and essay writing which was taught to all
staff in the 2016-17 school year. Newly adopted ELA curriculum, Pearson My Perspectives, incorporates
ELA framework strategies, close reading and note taking within the curriculum. WICOR walks are
conducted in all classrooms monthly by site administration and the site lead teacher. The Lead Teacher
provides substitute release time for other teachers to participate in these walks as well. Our growth target
in our Action Plan states that “Individual Student Achievement in Reading Skills will increase by at least 5%
in the 2016-17 school year as measured by the pre and post-testing in Pearson MyFoundations Lab.”
School-wide, our students took a reading skills entry assessment and 59% scored under 70% (with 80%
being the proficiency threshold). The post reading test was given to 40 students at the end of the 2016-17
school year with a 4% increase in overall reading skills. Due to the high student turnover (students
graduating and/or returning back to the comprehensive site), we made a commitment in the 2017-18
school year to test students each semester rather than at the end of the school year, so that we could
capture as much data as possible. We missed our target goal by 1% in the 2016-17 school year, but
continued in the 2017-18 school year to work towards reaching the goal of a 5% increase in reading
proficiency as measured by the the Path Builder in Pearson MyFoundationsLab. This 5% increase in
reading proficiency goal was achieved in the 2017-18 school year for 32 students who had an 8.37%
overall increase in their reading proficiency. This goal will continue to be monitored and measured in the
2018-19 school year.
A writing skills committee was formed in the 2015-2016 school year and a timeline has been created for
progress monitoring of this area of follow-up. The committee meets regularly and has provided all teachers
with instructional tools to support student success in writing during structured collaboration times. The
committee reported out during a staff meeting how to write cohesive paragraphs as the group collaborated
on the need to build up to writing essays progressively. The staff created lesson plans, post professional
learning, and teachers observed one another teaching their writing lessons. Staff collaborated after their
peer observations with one another and provided work samples from their lessons. Our growth target in our
action plan states that “Individual Student achievement in Writing Skills will increase by at least 5% in
2016-2017 as measured by the Path Builder in Pearson MyFoundationsLab. School-wide our students took
a writing entry level assessment and 65% scored in the below 70% range (with 80% being the proficiency
threshold). Our students took these same writing skills assessment at the end of the year with a desired
outcome of at least a 5% gain to show that we met our school-wide targeted growth for the 2016-2017
school year. Twenty students took the entrance and exit Pearson writing test and showed a 5% increase
overall in their writing skills. The Pearson diagnostic tool has proven to be a challenge with students having
a difficult time logging into their accounts and new passwords not being emailed back. We also have a high
turnover of students who don’t complete the year with us due to a variety of reasons: moving to another
school, transferring back to the comprehensive high school, or graduating early. In the 2017-18 school year
we sought to work through these system issues and high student turnover, adjusting our assessment
windows quarterly, so that we would have a larger sample size of students who take the pre and post
assessments to retain a more accurate reflection of student growth. Overall in the 2017-18 school year, 26
students who took the pre and post Path Builder from Pearson showed a 9.14% increase overall in writing
skills. This goal will continue to be monitored and measured in the 2018-19 school year.
The parent participation committee met at the end of the 2015-2016 school year to develop a calendar for
parent participation events for the 2016-2017 school year. This data is being tracked by the committee. The
committee set a goal that at least 25% of parents/guardians would participate at the school site a minimum
of 3 times during the school year. Data collected in the 2016-17 school indicated that we exceeded this
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goal. In the 2016-17 school year, we met with 93% of our students and parents at least twice, 78% of our
parents and students three times, and 50% of our parents four or more times. In the 2017-18 school year,
as of November, we had already met with 100% of our students and parents that are minors. The parent
participation committee will continue to meet a minimum of twice a year to monitor, track, and report out
our findings in the 2018-19 school year.
The Graduate Tracking committee met at the end of the 2015-2016 school year to develop a spreadsheet
to track students’ progress post graduation as well as a calendar of meetings for the 2016-2017 school
year. The spreadsheet checks to see if students are working/attending college/planning on attending
college. The counselor recorded data with each graduate during their exit interview. The committee met in
December 2016 to contact June 2016 graduates. Data was gathered in reference to College, area of study,
plans for the future as well as work. The committee met again in May to contact the 2016 graduates and
collect more data. The counselor gathered data for each graduate during their exit interview. More than
75% of our graduates have been tracked and monitored in the 2016-17 and 2017-18 school year. We plan
to continue the graduate tracking process into the 2018-19 to monitor and track a minimum of 75% of our
graduates.
Lessons were submitted each semester by the teachers starting in the 2016 school year aligned to our
school-wide learner outcomes: Employability, Social Skills, Academics, and Communication. All students
are enrolled in an advisory period that was created to support students with creating and discussing shortterm and long-term goals and assisting students with the qualities necessary to be employable, to
communicate effectively, to socialize, and to have high academic expectations to achieve their goals in the
2017-18 school year. GVHS also has an AVID elective course that supports students with being organized,
having time management skills and develop successful study tools. Student completion of the AVID
elective class at the end of the semester and/or year is another indicator of student achievement of schoolwide learner outcomes. Students have attended college field trip experiences in the 2016-17 / 2017-18
school year to the University of California, Riverside and Mt. San Jacinto College (MSJC). Guest speakers
from the Navy, the Army, MSJC, the Beaumont Adult School Medical Program, and Universal Technical
Institute have presented to our students to build student understanding of what it means to be employable,
the importance of developing strong social skills and academics, and the need communicate effectively.
GHVS students have participated in a College and Career Day at Beaumont High School where students
were able to visit organizations representing various colleges and career fields. Our Associated Student
Body (ASB) students also participated in being guest speakers at our local elementary school on the topic
of kindness. Students contributed to community kindness with the Happiness Sprinkling project to support
individuals who may be feeling sad and depressed during the holiday season, and in the 2017-18 school
year 7 students were acknowledged for their academic and community service achievements in the
community while, 6 of these students were awarded scholarships. This year, our students were exposed to
internship opportunities, to give them real world work experience. We will continue to provide our students
with college and career internship exposure, guest speakers, and community/cultural experiences to
ensure that our students are reaching our school-wide learner outcomes in the 2018-19 school year.
Student discipline is down in the 2017-18 school year, with one reported fight, in large part due to
implementation of multi-tiered systems of support including: EMT process, Intervention Counselors on site
two times a week, tutorial support, advisory Fridays, behavior incentives, and the implementation of ATS
(Alternative to Suspension). These multi-tiered systems of support will continue into the 2018-19 school
year.

Referring to the California School Dashboard, identify any state indicator or local performance indicator for which overall
performance was in the “Red” or “Orange” performance category. Additionally, identify any areas that the school has
determined need significant improvement based on review of local performance indicators or other local indicators. What
steps is the school planning to take to address these areas with the greatest need for improvement?

GREATEST
NEEDS

Chronic Absenteeism continues to be a challenge for GVHS. The Educational Monitoring Team (EMT)
Coordinator works closely with the teachers and the administrator to identify students who have challenges
with attendance, academics, and/or behavior. The EMT Coordinator establishes meetings with these
identified students where parents, teachers, the school counselor, intervention counselors, special
education teacher, district personnel, and the administrator are invited to attend, depending on the needs of
the student. Action items are put into place to support students and six week follow-ups are resumed to
check back in with the student for follow-up. In addition, a "tutor period" has been established for students in
need of additional supports in their classes and/or for students that are late to class. Attendance incentives
are offered monthly for students with 95% or better attendance with snacks and field trips. Finally, Glen
View staff works closely with the District Student Services Department to follow the SART/SARB process
and to assist families in improving student attendance. Supports utilized in the 2017-18 school year will
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continue in place for the 2018-19 school year. In addition the Chronic Absenteeism rate will be reviewed
quarterly to allow revisions to the plan, as necessary.
Glen View continues to address technological concerns with our current diagnostic tool that measures
student academic growth in Math and ELA. Due to these concerns, we will be moving towards another
diagnostic tool in the upcoming school year, MyPath. Due to a high transient rate, we continue to search for
the most appropriate time to test and capture students' diagnostic data. In the 2018-19 school year, we will
begin testing students in cohorts to better track data as most of our students don´t stay with us for the
entire school year.
Our students continue to show deficits in their Math and ELA (reading comprehension and writing) skills.
Curriculum has been implemented in Math to remediate deficits at an accelerated pace so that students
that come to GVHS as Juniors can complete Math 3 by the end of their Senior year. Many of our students
are not using this accelerated pathway as designed, since they stay in the remedial classes for longer than
a quarter. Due to the technological issues with this math curriculum and many students not using the
curriculum as it was designed, a new supplemental math tool is being researched for the 2018-19 school
year and the Integrated Math 1 class will be a year class (Math 1A semester 1, and Math 1B, semester 2)
for students who need support with a slower pace for the course. In addition, a new supplemental tool for
reading and writing diagnostic assessments and remedial support is being researched for the 2018-19
school year as the tool that we are using currently continues to lack in technological supports posing data
collection issues over the course of the year.
Our students are not accessing (CTE) Career Technical Education classes off campus, as we only offer one
CTE course: Digital Video and Design on campus. Several of our students also continue to score
STANDARD NOT MET on state standardized test scores in both Math and ELA. Supplemental supports are
in place to support student deficits, these include, Pearson My Foundations Lab, and No Red Ink. In the
2018-19 school year student peers from the Student Advisory Council will be encouraging students who are
taking the exam to exert 100% effort on the exam to show one years worth of growth and incentives will be
provided during the week of testing for attendance and behavior. Several students continue to not place
value on this test as it does not have an impact on their current grades, so the site is approaching the
testing from a standpoint of 100% effort and showcasing what their teachers have taught them over the
course of the year.
We continue to have challenges with getting families to fill out the FAFSA application. We have provided a
FAFSA BBQ during the school year and also a weekly advisory period to target FAFSA participation.

Referring to the California School Dashboard, identify any state indicator for which performance for any student group
was two or more performance levels below the “all student” performance. Additionally, identify any areas in which the
school has determined there are significant performance gaps based on review of local performance indicators or other
local indicators. What steps is the school planning to take to address these performance gaps?

PERFORMANCE
GAPS

Our CAASPP results indicate that our students continue to show deficits in their Math and ELA
(reading comprehension and writing) skills with 75% of the students NOT MEETING the standards
and 25% NEARLY MEETING the standard in ELA. Math proves to be even more of a challenge with
98% of our students NOT MEETING the standards and 2% NEARLY MEETING the standards.
Newly district adopted math curriculum will be implemented in the 2018-19 school year to provide
students with direct instruction in Integrated math 1, 2, and 3 while Math A and B will be also offered
to students in need of a slower Integrated Math 1 pacing. Pearson curriculum was implemented in
the 2016-17 school year with the focus on diagnostically meeting students where they are
academically and providing remediation to close mathematical deficits at an accelerated path so
that students that came to GVHS their junior year could complete Math 3 by the end of their senior
year. Many of our students did not use this accelerated pathway as designed. Due to the
technological issues with this math curriculum and many students not making the accelerated
mathematical gains anticipated, a new supplemental math tool is being researched for the 2018-19
school year, MyPath. In addition, a new supplemental tool for reading and writing diagnostic
assessments and remedial support, MyPath, is being researched for the 2018-19 school year as the
tool that we are using currently continues to lack in technological supports posing data collection
issues over the course of the year. For motivation and student CAASPP testing buy in, in the 201718 school year, student peers from the Student Advisory Council encouraged students who were
taking the exam to exert 100% effort on the exam to show one years worth of growth and incentives
were provided during the week of testing for attendance and behavior. The challenge with students
taking the CAASPP test continues to prove to be that several students do not place value on this
test as it does not have an impact on their current grades, so the site continues to approach the
state testing from a standpoint of 100% effort to showcase what student have learned from their
teachers over the course of the year.
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Glen View continues to be challenged by a high student transient rate. Students will leave, but not
enroll in another school, which negatively impacts the school's graduation rate . Our school
counselor keeps data on students that drop from GLVHS identifying where these students go with
hopes that all of them will enroll in another school, but this is not always the case. These students
end up showing as dropouts for GVHS if we can´t identify that they have in fact enrolled in another
school. We will continue to monitor students that leave our school and track if they enrolled in
another program as a means to follow-up on all of the students that leave our site without
graduating.
The California School Dashboard indicates that our Chronic Absenteeism rate is currently 48.2%.
Chronic Absenteeism continues to be a difficult challenge to overcome. Glen View staff work
closely with the Student Services Department, to follow the SART/SARB process and to work
closely with families to support them in improving attendance. We have also made contact with the
District parent liaison for site support when it comes to supporting and educating parents on the
importance of regular school attendance. Glen View has an Educational Monitoring Team
Coordinator that works closely with the teachers and the administrator to identify students that are
proving to have challenges with absences, academics, and/or behavior. The EMT Coordinator
establishes meetings with these identified students, and parents, teachers, school counselor,
intervention counselors, special education teacher, district personnel, and the administrator are
invited to attend. Interventions are put into place to support our students and six week follow-ups
are held to monitor progress. In addition, a "tutor period" has been established for students in need
of additional supports in their classes and/or for students that are late to class. Attendance
incentives are offered monthly for students with 95% or better attendance, that include snacks and
field trips.

INCREASED OR IMPROVED SERVICES
If not previously addressed, identify the two to three most significant ways that the school will increase or improve
services for low-income students, English learners, and foster youth.
We are a Title 1 school with services that are targeted at improving services for our low-income students, who make up the majority of
our campus population. All of our teachers have been provided with BELIEF training in the 2017-18 school year, targeted at focused
instructional strategies for our EL students. Equity training for our staff will continue to be a district priority and a site priority as well.
Redesignating our EL students is a priority and one that is monitored closely by our EL Coordinator. Our foster youth students benefit
from all services provided to all of our students. Tier 2 referrals are provided for all students in need of mental health support. GVHS
follows all appropriate education codes regarding foster youth supports, including graduation requirements, and uses the District's
foster youth liaison to identify additional supports for foster students, as necessary.
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Annual Update 2017-18

SPSA Year Reviewed: 2017-18

LCFF Evaluation Rubrics: Essential data to support completion of this SPSA. Please analyze the school’s full data set; specific links to the rubrics are also provided within the
template.

Goal 1

DISTRICT GOAL:
Beaumont USD will ensure a positive climate and school culture for students by providing opportunities for them to build positive
relationships and to access resources from Beaumont and the larger community.
SITE GOAL:
GVHS will continue to provide counseling, advisory, and academic support for students preparing for post-secondary training and
education. GVHS will continue to implement PBIS schoolwide to support students with positive behavior intervention supports and provide
incentives for students exhibiting positive behavior, academics and attendance. GVHS will provide students with opportunities to forge
relationships with the community and to give them access to these experiences and relationships both inside and outside the classroom
(including athletic opportunities). GVHS will Improve parent participation as outlined as an action item in the school WASC mid-cycle
review.

----------

1

2

3

4

5

6

7

8

ANNUAL MEASURABLE OUTCOMES
EXPECTED

SITE:
Number of students engaging in post-secondary training and education. Number of students with minor/major incident reports school-wide. Low numbers of
parent participation in past activities at GVHS per WASC Self-Study

ACTIONS / SERVICES

startcollapse
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Action

1

Actions/Services

PLANNED

ACTUAL

Create and maintain a committee to track student progress
postgraduation.

A Committee was formulated and we met three times for post
graduation tracking and discussion.

This will be measured by the number of students that we are
able to remain in contact with post graduation.

Action

2

Actions/Services

PLANNED

ACTUAL

Student success will be measured post graduation to track
their college and career paths post-secondaryeducation.

Data indicates that students are going on to the military,
career technical schools, junior colleges, and with jobs in our
local community.

This will be measured by the number of students that we are
able to track from a information spreadsheet created by our
committee. The committee will have two release days through
out the year to meet and to make student contacts. Student
emails will be generated from this contact and a student survey
will be generated and sent out to former students by the end of
this year to track their progress in our student learning
outcomes of employability, communication, academics and
social skills.

Action

3

Actions/Services

PLANNED

ACTUAL

Provide graduation ceremony and other events to celebrate
accomplishments of graduates.

Eighty-four (73 from GVHS and 11 from 21st CLI graduated in
the 2018 school year). We had the largest turn out of
community support for the largest graduating class in our
alternative education program thus far.

This item will be measured by students/staff/parents/district
personnel/board members and community members in
attendance
at this event.

Action

4
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Actions/Services

PLANNED

ACTUAL

Provide field trip opportunities and student access to
experiences where students can forge relationships with the
larger community. These field trips will be co-curricular
experiences such as CTE field trips, cultural field trips, guest
speakers, hands-on working field trips, college field trips
and incentive field trips to award student success.

Provided field trip opportunities and student access to
experiences where students forged relationships with the
larger community. These field trips were co-curricular
experiences such as CTE field trips, cultural field trips, guest
speakers, hands-on working field trips, college field trips and
incentive field trips to award student success.

This item will be measured by the number of students
attending these field trips, students graduating from high
school and student engagement
as measured by student surveys.

Expenditures

BUDGETED

ESTIMATED ACTUAL

5,000.00 5000-5999: Services And Other Operating Expenditures 0707
LCFF S/C

$5,142.44 5000-5999: Services And Other Operating Expenditures 0707
LCFF S/C
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Action

5

Actions/Services

PLANNED

ACTUAL

Provide students with positive behavior supports in the
classroom and schoolwide. Provide incentives for students that
are exhibiting these positive behaviors both on campus and
within our larger community. Provide incentives for students
with positive attendance and academics. Provide incentives for
parents attending parent involvement activities.

Provided students with positive behavior supports in the
classroom and schoolwide. Provided incentives for students
that were exhibiting these positive behaviors both on campus
and within our larger community. Provided incentives for
students with positive attendance and academics.
Provided incentives for parents attending parent involvement
activities.

This item will be measured by the number of students
attending these field trips, students graduating from high
school and student engagement
as measured by student surveys.

Expenditures

Action

BUDGETED

ESTIMATED ACTUAL

3,000.00 4000-4999: Books And Supplies 0707 LCFF S/C

$4,919.64 4000-4999: Books And Supplies 0707 LCFF S/C

PLANNED

ACTUAL

Create and maintain parent involvement committee.

A parent involvement committee has been established since
the 2016 school year and parent participation at all school
events has been tracked for the past two years and continued
to be tracked in the 2017-18 school year.

6

Actions/Services

The Parent committee item will be measured by committee
agenda items discussed in collaborative committee meetings,
as well as calendared parent events and parent attendance at
parent involvement evenings.

Action

Carry over of $471.10.
$646.00 was utilized for incentive tickets for Harkins and
bowling.
$802.54 is still remaining in our budget.

7

Actions/Services

PLANNED

ACTUAL

Asses parent participation strategies, modify if necessary,
develop calendar based on findings.

We assessed our parent participation data and have since
made a plan to change out FAFSA College Night to the Fall,
rather than Spring as this time proved to have a better turn
out rate than the previous year.

This will be measured by A2A meetings logged that discuss
parent participation strategies with parents by both counselor,
attendance clerk and principal. This will also be measured by
participation in conferences attended on this topic. This item
will also be measured by WASC mid-cycle review findings this
school year.
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Action

8
PLANNED

Actions/Services

Action

Our Student Learner Outcome (SLO) committee has been
established since the 2016 school year and this committee
continues to monitor and track that we are providing students
This item will be measured by committee collaboration meeting with opportunities to meet our student learner outcomes with
notes.
regards to: communication, academics, employability, and
social-skills in the 2017-18 school year.

9

Actions/Services

PLANNED

ACTUAL

Develop criteria that will measure progress toward each SLO.

Criteria has been established to measure our progress
towards students meeting our student learner outcomes
including: lesson planning, work experience, student advisory
period, teacher CPI training, and graduate tracking in the
2017-18 school year.

This action item will be measured through teacher made
lesson plans where students are encouraged to communicate
effectively through both oral and written language. The
employability SLO will be measured by students passing their
current classes with lessons embedded demonstrating their
ability to work independently and as a collaborative team
member to think critically. Students can show grasp of social
skill by utilizing their 16 PBIS skills daily to showcase their
ability to communicate effectively and to be safe, responsible
and respectful students without minor or major incidents. This
SLO will also be measured by the number of suspensions at
the end of the year. The employability SLO will be measured
by students employed during the school year.

Action

ACTUAL

Maintain committee to determine ways to measure the student
achievement of SLO.

10

Actions/Services

PLANNED

ACTUAL

Begin tracking of SLO progress and turn in teacher made
lesson plans focused on specific SLOs.

Teacher made lesson plans targeted at student SLO's are
collected annually into a folder, students are tracked postgraduation, credits awarded are tracked quarterly, and
student behavior (suspensions) is tracked monthly.

Track students currently employed and employed post
graduation.
Monitor students who are receiving credits in their classes
showing progress towards their graduation goal and identify
students graduating from our site meeting current graduation
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requirements. Identify and keep track of students attending
post-secondary college and career.
Monitor and track student suspensions.
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Action

11

Actions/Services

PLANNED

ACTUAL

Provide students with field trip opportunities for the GVHS
athletic program and conditioning equipment for GVHS's
athletic program.

Provided students with field trip opportunities for the GVHS
athletic program and conditioning equipment for GVHS's
athletic program in the 2017-18 school year.

This item will be measured by the number of students
attending these field trips, students graduating from high
school and student engagement as measured by student
surveys.

Expenditures

Action

BUDGETED

ESTIMATED ACTUAL

3,300.00 5000-5999: Services And Other Operating Expenditures 0707
LCFF S/C

$1,416.25 - The left over remaining balance has not been spent. 50005999: Services And Other Operating Expenditures 0707 LCFF S/C

PLANNED

ACTUAL

Provide students with a school sponsored athletic program to
enhance school culture and climate and to incentive student
academics, attendance and behavior.

Provided students with school sponsored athletic program to
enhance school culture and climate and to incentive student
academics, attendance, and behavior.

12

Actions/Services

The 2,340.00 includes professional consulting services, facility
fees and all operating, conditioning, and staffing expenditures.
The 34,360.00 includes: student activities, equipment,
,incentives, uniforms, awards, awards dinner.
This item will be measured by students on the team whom are
upholding to team guidelines and the athletic contract. This will
be measured by student attendance in incentives to encourage
positive academics, attendance and behavior.

Expenditures

BUDGETED

ESTIMATED ACTUAL

2,340.00 5000-5999: Services And Other Operating Expenditures 0707
LCFF S/C

$1,152.80 - The left over remaining balance has not been spent. 50005999: Services And Other Operating Expenditures

34,360.00 4000-4999: Books And Supplies 0707 LCFF S/C

$10,393.36 - The left over remaining balance has not been spent. 40004999: Books And Supplies
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Use actual annual measurable outcome data, including performance data from the CA School Dashboard, as applicable.
Describe the overall implementation of the
actions/services to achieve the articulated goal.

All action steps that we set out to do, we did. The committees to track and monitor our site progress with
graduate tracking, parent involvement, and student learner outcomes, have all been established for 2 years
and have done a great job in tracking and following up their findings to report back to the site team. We
have also worked to provide students with incentives for positive academics, behavior, and attendance
throughout the year. We continue to provide college exposure for our students along with opportunities for
our students to play basketball and softball, which promotes a sense of school pride and teamwork. We
provide opportunities for our families to meet with site personnel during Back to School Night, FAFSA BBQ,
and EMT's. Each are designed to support our students and their families with providing what our students
need to be successful in their academics, behavior, and attendance. Overall, we have met our goal of the
actions outlined in Goal 1 and feel that our actions are effective in meeting our desired site goals.

-------Describe the overall effectiveness of the actions/services
Parent Involvement:
to achieve the articulated goal as measured by the school. Although Parent/Guardian involvement has grown significantly in recent years, it is still limited as

evidenced by unattended appointments with teachers, counselor and administration, low attendance at
Back to School Night, and limited participation in
School Site Council.
2016-2017 Parent Participation Rates EMT, Back to school night, Coffee with the principal, SSC (9/13/6,
10/13/16, 5/17/17, FAFSA BBQ 11/18/16, Mt. San Jacinto Line by Line (Nov 18, 2016), college
experiences. Data collected in the 2016-17 school year reports that 100% of all of our parents showed up
to 1 event, 93% showed up to 2 events, 78.8% showed up to 3 events, 66% showed up to 4 events, and
47.8% showed up to 5 events.
The 2017-18 school year data is still being collected for analysis for this school year. Although we still
struggle with parent ongoing participation, we are providing multiple opportunities for parents to come on
site and we continue to see that every parent participates in a minimum of 1 activity each school year. We
will continue to provide these opportunities for parents to come on campus and we will continue to track
and monitor our progress into the 2018-19 school year.
Graduation Rates:
Our graduation rates continue to increase as we closely track and monitor our students academic,
behavior, and attendance progress with our Educational Monitoring Team. This team identifies students
who are struggling and puts in place an action plan to provide supports for students in need. The team
meets for a six week follow-up to track and monitor student progress or lack thereof. Tutoring, student
advisory, online credit recovery, and direct instruction courses are proving to be successful in supporting
students to meet their graduation goals. Continued emphasis with positive outcomes on students meeting
and exceeding the standards is promising for the 2018-19 with the adoption of new Math curriculum, new
ELA curriculum and new supplemental Math and ELA support, My Path.
2015-2016 (84 throughout the year)
49 graduated on time in 2017
1 summer school
19 prospective fifth year seniors (3 were identified as graduating in 2016 graduate tracking document
69 students total (Seniors) 50/69
4 transferred to adult school
2 moved
1 enrolled at another continuation school
8 Transferred back to BHS and graduated (don´t count in our graduation rate)
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72% Graduation Rate
2016-2017 (87 throughout the year)
49 graduated on time in 2017
1 summer school
14 prospective 5th year senior
64 students total (Seniors) 50/64
7 transferred to the adult school
2 moved
1 (enrolled at another continuation school)
13 Transferred back to BHS and graduated (don´t count in our graduation rate) / 10 or 11 graduated
50/66 (14 5th year and 2 moved)
78% Graduation Rate
2017-18
73 graduated on time in 2017
1 prospective 5th year senior
5 unknown (dropped)
79 students total (Seniors) 73/79
2 transferred back to BHS and graduated
19 enrolled at another school
92% Graduation Rate
Graduation rate increased by 6% last year.
Attendance/Chronic Absenteeism:
Our attendance rates continue to improve yearly as we focus on providing students with incentives for
improved attendance and/or meeting an attendance rate of 95%. Attendance continues to be Glen View's
major focus as we understand that when students are at school, they have a much greater chance of
graduating. We continue to track and monitor student attendance through the SARB and SART process.
We also continue to strive towards improving our Chronic absenteeism rate of 48.2%.
P2
17-18 16-17
15-16 14-15
93%
88.34% 85.76% 89.65% increase 4.66% from 16-17 school year to 17-18 school year
Discipline
With the implementation of the Alternative To Suspension (ATS) program, we have seen a large decrease
in on-campus fights, with minimal major incidents. We are seeing that students who have attended ATS
are modifying their behavior and not exhibiting the same issues before the program. Students are proving
to benefit from having Tier 2 referral options for counseling and from having the option to attend ATS.
Fights declined dramatically this school year from 15 last year to 1 in the 2017-18 school year.
Fights:
2015-16 2016-17 2017-18
7 fights 15 fights 1 fight
School-wide Learner Outcomes:
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Lesson plans are being submitted each semester by the teachers with regards to our schoolwide learner
outcomes: Employability, Social Skills, Academics, and Communication. Student work samples have been
collected of these lessons. All students attend a Friday advisory period that support students with creating
short term and long term goals and assisting students with the qualities necessary to be employable, to
communicate effectively, to socialize and to have high academic expectations to achieve their goals.
110/110 students 100%
GVHS also has an AVID elective course that supports students with being organized, developing time
management skills and overall tools that assist students with how to learn. Student completion of the AVID
elective class at the end of the semester and/or year is another indicator of student achievement of schoolwide learner outcomes. 8 students graduated with AVID sashes this year.
Students have attended college field trip experiences this school year to the University of California,
Riverside and Mt. San Jacinto Junior College. Guest speakers from the Navy, the Army, Mt. San Jacinto,
the Beaumont Adult School Medical Program, and the Universal Technical Institute have been provided to
students, to develop student understanding and knowledge of future employment, the importance of having
strong social skills and academics, and the need to communicate effectively. GHVS students have
participated in a College and Career Day at Beaumont High School, when students were able to network
with various organizations representing both future college and career possibilities.
Students Attending Events:
UCR 43
Mt. Sac 25
UTI 10
Army 50
Navy 18
FAFSA Line by Line 12
Adult School Medical Presentation 17
FAFSA college BBQ 9
BHS College and Career 30
FAFSA Completion:
41% of GVHS students completed the FAFSA in the 2016-2017 school year, 29% of GVHS students
completed the FAFSA in the 2017-18 school year (12% decrease). Continued efforts need to be made to
support an increase in the number of students completing the FAFSA yearly. Our FAFSA College Night
was in the Spring this year and proved to have significant fewer participants than the one hosted the prior
year in October. In the 2018-19 school year, FAFSA completion will remain a an important focus goal and
the FAFSA College Night will be in October with hopes of increasing the participation.

--------
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Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

Two incentive student field trips were canceled this year due to students not wanting to attend a baseball
and a hockey event in our local community on a weeknight. Due to the cancellation of these activities, we
did not spend all of our field trip money. Planning and estimating the number of students that are going to
qualify for an incentive event can be challenging.

-------Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve this
goal as a result of this analysis and analysis of the CA
School Dashboard, as applicable. Identify where those
changes can be found in the SPSA.

We are currently in our WASC self-study analysis phase and through this analysis are beginning to identify
critical areas of need that our site may begin to explore in the 2018-19 school year. These critical areas of
need are being identified at the site level and will then be shared out and discussed with our Focus Groups
(community, district, and student stakeholders) in the 2018-19 school year to confirm or deny our findings.
Once the areas are analyzed by all stakeholders, the WASC Team will come for their site visit to examine
our findings and to add any additional recommendations based on their analysis of our site needs. Our
2018-19 action plan may change after the WASC self-study process is complete.
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Annual Update 2017-18

SPSA Year Reviewed: 2017-18

LCFF Evaluation Rubrics: Essential data to support completion of this SPSA. Please analyze the school’s full data set; specific links to the rubrics are also provided within the
template.

Goal 2

DISTRICT GOAL:
Beaumont USD will ensure a viable 21st century learning environment for all students that includes full access and success in CA State
Standards & college and career preparatory courses.
SITE GOAL:
Improve performance in reading comprehension and writing strategies for all students. Improve performance of the following math skills:
Concepts and Procedures, Problem Solving, Modeling and Data Analysis and, Communicating Reasoning.

----------

1

2

3

4

5

ANNUAL MEASURABLE OUTCOMES
EXPECTED

SITE:
Test scores on previous CAASPP test results and Accuplacer assessments, as well as WASC self-study findings.

ACTIONS / SERVICES

startcollapse

6

7

8
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Action

1

Actions/Services

PLANNED

ACTUAL

English teachers research ways to embed reading
comprehension, writing strategies, and literary analysis across
the curriculum. (participation in CDT for ELA)

Our ELA teachers have attended AVID WICOR training as
well as training in the new ELA adopted curriculum that will
continue to enhance their instructional practice.

This item will be recorded in weekly calendared agenda items
as teachers collaborate and share out universal close-reading,
reading
comprehension and note-taking strategies. Many of these
strategies come from AVID instructional supports provided
from our AVID conferences identified as being research-based
high impact strategies that provide students with time to also
collaborate, communicate, think critically and creatively. This
action item is also embedded in our WASC mid-cycle review
action plan and will be a follow-up item in our WASC mid-cycle
review follow-up. This data can also be identified in our
Accuplacer progress monitoring data collection from the 16-17
school year.

Action

2

Actions/Services

PLANNED

ACTUAL

All teachers will study their subject curricula to determine
existing reading comprehension and writing strategies
embedded within the curricula. The Math teacher will also
focus on curriculum with regards to areas related to improving
student achievement in concepts and procedures, problem
solving, modeling and data analysis and in communicating
reasoning.

Teachers worked together to share out best practices during
their PLC time. Teachers were also invited to do WICOR
walks monthly to identify WICOR strategies being used in
each others classrooms in the 2017-18 school year.

This item will be monitored through both formal and informal
teacher observations, increased CAASPP test scores with an
increase of 3% over three years (9%) in student performance
in all reading, writing, listening/speaking and math
concepts/categories as related to the California Content
Standards.
BUDGETED
Expenditures

ESTIMATED ACTUAL
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Teachers will do peer observations of reading comprehension, writing
strategies, and literary analysis lessons for collaborative coaching. Teachers
will do classroom observations of these practices.
This item will be measured with teacher release time for collaboration and
teacher classroom observations as built into our WASC action plan for our
mid-cycle review. This will be captured in our agenda minutes for weekly
collaboration. This item can also be measured with teacher lesson plans.

Teachers had release time to visit one another's classrooms during
scheduled WICOR walks. Teachers also use a universal writing template.
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Action

3

Actions/Services

PLANNED

ACTUAL

Teachers will implement reading comprehension strategies
and writing strategies in their classrooms.

All teachers have been AVID trained and teachers utilized
AVID instructional reading strategies including focused notes
and close reading in the 2017-18 school year.

This item will be measured by classroom observations, lesson
plans and student work samples.This item will be measured
with teacher release time for collaboration and teacher
classroom observations as built into our WASC action plan for
our mid-cycle review.
BUDGETED

ESTIMATED ACTUAL

Teachers will develop ways to assess reading comprehension, writing
strategies, and literary analysis in their respective subject areas.

Expenditures

This item will be measured with teacher release time for collaboration and
teacher classroom observations as built into our WASC action plan for
our mid-cycle review.

Action

4

Actions/Services

PLANNED

ACTUAL

Teachers will utilize reading comprehension assessments
(Accuplacer) to be given to all students as they enter or exit
the program.

ELA teachers tracked and monitored student success in
reading comprehension with the Pearson MyFoundations Lab
diagnostic exam pre and post test to identify student
progress.

This item will be measured as an action item in our WASC
mid-cycle review.

Action

5

Actions/Services

PLANNED

ACTUAL

All staff will meet to disaggregate the data after reading
comprehension assessment is given (after all entry/exit of
students).

Reading comprehension data was shared out at the end of
the year to identify student results on their pre and post
Pearson MyFoundations Lab diagnostic exam assessment.

This item will be measured with the disaggregated data and
the agenda minutes from teacher collaboration time.
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Action

6

Actions/Services

PLANNED

ACTUAL

Review the effectiveness of reading comprehension, writing
strategies, and literary analysis assessment/modify
assessment.

Students did make academic growth in reading and writing
skills per the Pearson My Foundations Lab exam, but due to
the lack of technological support from Pearson, not all student
data was captured.

This item will be monitored through both formal and informal
teacher observations, increased Pearson MyFoundations Lab
scores with an increase of 3% over three years (9%) in student
performance in all reading, writing, listening/speaking and
math concepts/categories as related to the California Content
Standards. This item will also be measured with regards to site
progress monitoring exams (Pearson My Foundations Lab)..

Action

7

Actions/Services

PLANNED

ACTUAL

Embed MyPath Curriculum into student curriculum for targeted
intervention in writing skills, reading and math skills.

We will be utilizing MyPath as a supplemental tool to support
students in need of remedial support and to measure student
growth in reading and writing in the 2018-19 school year.

This action item will be measured by students enrolled in
Edgenuity and students completing the coursework. 8/8/166/30/19 All Staff Embed Accuplacer Curriculum into lessons for
targeted intervention.

Use actual annual measurable outcome data, including performance data from the CA School Dashboard, as applicable.
Describe the overall implementation of the
actions/services to achieve the articulated goal.

--------

A number of students enter into GVHS with deficits in their grade level skills when it comes to mathematical
skills, reading comprehension, and writing skills per our diagnostic assessments in Accuplacer. Our
diagnostic placement exams demonstrate that our students who take the pre and post test overall are
making a minimum of 5% increase in their skills, which is the goal that we set in our action plan to measure
student growth in reading, writing, and mathematical skills. Our students are making strides in closing their
achievement gaps, but it becomes increasingly apparent that more needs to be done in the area of
students meeting their grade level expectations. As new curriculum is adopted in Math for the 2018-19
school year, we are hopeful that our math scores can increase with more students meeting or exceeding
their grade level standards. We are also hopeful that with the implementation of My Path, remedial support
in ELA and Math, and with our ELA team in their second year of new ELA curriculum, we will also see
improvement in the area of improved ELA and MATH CAASPP scores for the 2018-19 school year.
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Describe the overall effectiveness of the actions/services
2015 CAASPP data shows in ELA that 60% of GVHS 11th graders did not meet standards. 32% Nearly
to achieve the articulated goal as measured by the school. met the standards, and 8% Met the standards.

2016 CAASPP data shows in ELA that 59% of GVHS 11th graders did not meet standards. 28% Nearly
met the standards, and 13% Met the standards.
2017 CAASPP data shows in ELA that 68.2 of GVHS 11th graders did not meet standards. 29.5 Nearly
met the standards, and 2.3% Met the standards.
2015 CAASPP data shows in Math that 92% of GVHS 11th graders did not meet standards. 8% Nearly
met the standards, and 0% Met the standards.
2016 CAASPP data shows in Math that 98% of GVHS 11th graders did not meet standards. 2% Nearly met
the standards, and 0% Met the standards.
2017 CAASPP data shows in Math that 95.6% of GVHS 11th graders did not meet standards. 4.4% Nearly
met the standards, and 0% Met the standards.
Pearson English 2016-17 data: 40 students (beginning and end of the year diagnostic) 4% increase overall
in reading skills, 20 students (beginning and end of the year diagnostic) 5% increase overall in writing
skills.
Pearson English 2017-18 data: 32 students (beginning and end of the year diagnostic) 8.37 increase
overall in reading skills, 26 students (beginning and end of the year diagnostic) 9.14 increase overall in
writing skills.
Pearson Math 2016-17 data: Aug-Jan 32 students (beginning and end of semester 1) 14.29% increase
overall. Feb - June 33 students (beginning and end of semester 2) first test average 35.39% overall, final
test average
57.31 overall. Increase semester 2, 21.93% overall
Pearson Math 2017-18 data: Aug - March 61 students tested (beginning and end of quarter 3) 19.33
increase overall.
This data indicates that our students are making academic improvements while in attendance at GVHS,
meeting our 5% increase overall improvement in math, writing skills, and reading, but there is still more
work to be done in our students meeting their grade level standards on the CAASPP with the majority of
our students still scoring in the did not meet and nearly met category.

-------Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

--------

There are no material differences in this goal as curriculum expenses are not included in our site budget.
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Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve this
goal as a result of this analysis and analysis of the CA
School Dashboard, as applicable. Identify where those
changes can be found in the SPSA.

In the 2016-17 school year the metrics for evaluation used to measure this goal was an increase in the pre
and post test in the Path Builder Pearson My Foundations Lab by 5% for Reading skills. The 5% increase
continued year after year in the 2018-19 school year. Math was added to this action plan and metrics for
evaluation in the 2017-18 school year with the same 5% increase from the pre and post test in the Path
Builder Pearson My Foundations Lab. In the 2017-18 school year, it was decided by members of the staff
(administrator, ELA chairs, and Math chair) that the Pearson diagnostic tool was having several technical
issues impeding student use and data collection. Starting in the 2018-19 school year, we will be using
another diagnostic tool for use to capture pre and post test data for student growth (My Path). We will also
be collecting data with quarterly cohorts of students enrolling as we have noticed that data collection can
be difficult to capture with a high student transient rate. We will continue to use the 5% metrics of growth
from the pre and post test to measure growth as previously decided in the WASC action plan. This metrics
will measure pre and post test for Math and ELA. This change will be found in the action items under Goal
2 of the SPSA.
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Annual Update 2017-18

SPSA Year Reviewed: 2017-18

LCFF Evaluation Rubrics: Essential data to support completion of this SPSA. Please analyze the school’s full data set; specific links to the rubrics are also provided within the
template.

Goal 3

DISTRICT GOAL:
Beaumont USD will provide an optimum learning and working environment by employing, developing, and retaining highly-qualified and
diverse certificated, classified and substitute employees and maintaining the district facilities for the benefit of the students.
SITE GOAL:
All teachers at GVHS will participate in regular collaboration meetings as well as professional learning activities as provided by the site,
district, and outside to provide an optimum learning and working environment.

----------

1

2

3

4

5

6

7

8

ANNUAL MEASURABLE OUTCOMES
EXPECTED

SITE:
Due to the increase in supplemental site funding, teachers will be attending professional learning opportunities to support their knowledge of research-based
instructional practices to utilize in the classroom as they requested in a survey provided to them in August 2017. Additional staff members will also receive
training as deemed necessary to enhance the understanding and collection of student data and student behavior tools to improve student achievement. The
survey sent out to staff in the 2016-17 school year demonstrated that teachers are eager for professional learning opportunities that will enhance their trade with
regards to AVID, CTE enhancement training, school finance training (ASB), as well as training that will support school-wide writing initiatives.
ACTIONS / SERVICES

startcollapse
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Action

1

Actions/Services

Action

PLANNED

ACTUAL

A calendar of weekly collaboration meetings will be developed
annually to ensure participation.

Calendar PLC matrixes have been created and provided to all
teachers for PLC rotating topics.

PLANNED

ACTUAL

All staff will be encouraged to participate in district wide
learning activities.

All staff were encouraged to attend all district-wide learning
activities. Not all teachers attended every training.

2

Actions/Services

This item will be measured by their attendance at these
events.

Action

3

Actions/Services

PLANNED

ACTUAL

All staff will be encouraged to seek out and attend appropriate
professional learning workshops, symposiums, and
conferences including topics such as instructional technology,
instructional strategies, instructional leadership,
implementation of CCIS, and accreditation.

Staff sought out professional learning workshops,
symposiums, and conferences including topics such as
instructional technology, instructional strategies, instructional
leadership, implementation of CCSS, and accreditation.
Title I Funds

This item will be measured by the number of teachers in
attendance at the the professional learning opportunities. This
will also be measured by informal classroom visits/formal
classroom observations and new strategies being utilized in
the classroom. Furthermore, this will be measured by our
WASC accreditation mid-year review findings.

$10,000.00 in budget.
•

$1,000.00 deducted after updated CBEDS.

We had $581.00 in Title I funds for materials & supplies at the
beginning of the school year.
Transferred a total of $5,017.00 which was used towards
materials & supplies since we had received Educator
Effectiveness conference funds.
Science supplies $4,106.00. Science teacher given $3,000.00
last year that he did not use and $1,000 this year. $106.00
transferred to cover purchase req for science supplies.
$481.00 for Goanimate software.
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$1,000.00 transferred from Materials & Supplies to cover
counseling subs training prior to the counselor going on
maternity leave.
LCFF Funds
Transferred $1,496.00 to materials & supplies.
Used $379.00 towards purchase of a computer.
Difference of - $148.01 remaining.

Expenditures

BUDGETED

ESTIMATED ACTUAL

10,000.00 5000-5999: Services And Other Operating Expenditures 3010
Title I

$3,976.53 5000-5999: Services And Other Operating Expenditures 0707
LCFF S/C

2604.00 5000-5999: Services And Other Operating Expenditures 0707 LCFF
S/C

$877.01 5000-5999: Services And Other Operating Expenditures 0707
LCFF S/C
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Action

4

Actions/Services

PLANNED

ACTUAL

Teacher classroom resources for instruction. Teachers will be
provided with resources to create learning experiences for
students in their classroom and beyond that require them to
critically think, collaborate and to communicate.

Teacher classroom resources for instruction. Teachers were
provided with resources to create learning experiences for
students in their classrooms that require them to think
critically, collaborate and to communicate effectively.

This item will be measured by a student engagement survey,
classroom visits and student work samples.

We started year off with $581.00 in material & supplies
budget and $999.00 in technology budget for a total of
$1,580.00.
We had $391.00 deducted due to updated CBEDS.
2nd Interim Adjustment, we received $403.03
Transferred $396.00 from conference budget to supplies.
Transferred $275.00 from field trips budget to supplies.
Used $999.00 towards purchase of a computer.
Science teacher had funds left over from $3,000.00 he
received in 2016/17 school year that he spent this year. He
used $315.00 of the $1,000.00 for this school year and would
like to use the remaining balance of $685.00 for Science in
the 2018-19 school year.
We have a total of $767.39 remaining.

Expenditures

BUDGETED

ESTIMATED ACTUAL

1,436.00 4000-4999: Books And Supplies 3010 Title I

$1,930.90
4000-4999: Books And Supplies 3010 Title I

Action

5

Actions/Services

PLANNED

ACTUAL

Teacher classroom resources and instruction for STEM
(specifically Science class on Conceptual Physics). These
resources are needed to bring
GVHS in line with next generation science standards, STEM,
A-G.

Resources were allocated to the Science teacher for
Conceptual Physics as outlined in the above action item.

This item will be measured by the implementation of
Conceptual Physics in our curriculum at GVHS starting the 16-
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17 school year. Student engagement will also be measured
with comparison to student achievement/attendance in
Geophysical science versus Conceptual Physics.

Action

6

Actions/Services

PLANNED

ACTUAL

Career Technical Education continued implementation:

The implementation of the Digital Media CTE class was and
is still offered on campus and resources are allocated from
Perkins.

This item will be measured in the number of students enrolled
in CTE classes, the number of students receiving college credit
and their attendance rate.
This item will also be measured in hands on opportunities that
students are involved in that include artifacts and pictures
illustrating their mastery of CTE standards. Finally, this action
item will be measured by teacher inclusion of ideas stemming
from conferences attended and both formal and informal
observations of these practices both inside and outside the
classroom.

Use actual annual measurable outcome data, including performance data from the CA School Dashboard, as applicable.
Describe the overall implementation of the
actions/services to achieve the articulated goal.

All teachers have been invited to attend in both the 2016-17 school year and the 2017-18 school year
conferences in the following categories: CTE, AVID, BELIEF, NGSS, and Equity. In addition, one teacher is
the site lead with technology and instruction while the ELA teachers have been trained in our newly
adopted Pearson ELA curriculum. Teachers receive updated training with regards to Edgenuity yearly as it
occurs. The ELA teachers and the Math teacher have also been trained on Pearson MyFoundations Lab.
Teachers have also received training at districtwide professional learning days where they can pick the
topic of their choice. All teachers were recently trained in Learning Targets (2017-18) and the schoolwide
implementation of Learning Targets with a student self reporting grading model was initiated in the 2017-18
school year. The administrator and the site lead teacher/AVID coordinator provides WICOR walk coaching
and teachers are also provided the opportunity to do WICOR walks by the lead teacher, using Progress
Adviser.

-------Describe the overall effectiveness of the actions/services
We are in the implementation phase of AVID (3rd year). Our staff is also very comfortable with Edgenuity.
to achieve the articulated goal as measured by the school. Due to the number of technology issues with Pearson, our site will be adopting a new means to

diagnostically assess our students pre and post in Math and ELA (MyPath), which will be a learning curve
for teacher who are used to Pearson, but it comes with enthusiasm from our math and ELA departments
due to the inconsistency with use. Teachers are in the beginning phases of implementation with BELIEF
training and the EL framework/standards. Learning Targets are a new concept this year as well so we are
in the beginning implementation of this initiative. WICOR walks is a new coaching tool, but is proving to be
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an effective teacher coaching tool for both administration and staff. As our teachers/administration spend
more time in the implementation of newly adopted curriculum (ELA - Pearson) and new trainings, these
practices will continue to become more deeply embedded into our everyday practice.

-------Explain material differences between Budgeted
Expenditures and Estimated Actual Expenditures.

Title I Funds
$10,000.00 in budget.


$1,000.00 deducted after updated CBEDS.

We had $581.00 in Title I funds for materials & supplies at the beginning of the school year.
Transferred a total of $5,017.00 which was used towards materials & supplies since we had received
Educator Effectiveness conference funds.
Science supplies $4,106.00. Science teacher given $3,000.00 last year that he did not use and $1,000 this
year. $106.00 transferred to cover purchase req for science supplies.
$481.00 for Goanimate software.
$1,000.00 transferred from Materials & Supplies to cover counseling subs training prior to Counselor
Elizabeth Prado going on maternity leave.
LCFF Funds
Transferred $1,496.00 to materials & supplies.
Used $379.00 towards purchase of a computer.
Difference of - $148.01 remaining.
We started year off with $581.00 in material & supplies budget and $999.00 in technology budget for a total
of $1,580.00.
We had $391.00 deducted due to updated CBEDS.
2nd Interim Adjustment, we received $403.03
Transferred $396.00 from conference budget to supplies.
Transferred $275.00 from field trips budget to supplies.
Used $999.00 towards purchase of a computer.
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Science teacher had funds left over from $3,000.00 he received in 2016/17 school year that he spent this
year. He used $315.00 of the $1,000.00 for this school year and would like to use the remaining balance of
$685.00 for Science in the 2018-19 school year.
We have a total of $767.39 remaining.
-------Describe any changes made to this goal, expected
outcomes, metrics, or actions and services to achieve this
goal as a result of this analysis and analysis of the CA
School Dashboard, as applicable. Identify where those
changes can be found in the SPSA.

Teachers will not be attending AVID summer institute, but rather extending their learning of AVID
instructional strategies at local Path trainings. This will be in Goal 3 under action items in the SPSA. Our
staff will no longer be attending Pearson MyFoundations Lab training as we will train with our newly
adopted diagnostic tool (MyPath). Training may be more limited this year as grant funding in the 2018-19
school year may not be available.
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Stakeholder Engagement
------------------SPSA Year

2018–19

INVOLVEMENT PROCESS FOR SPSA AND ANNUAL UPDATE
How, when, and with whom did the school consult as part of the planning process for this SPSA/Annual Review and Analysis?
Student input was generated from student surveys while parent input was provided through survey input (limited participation), School Site Council membership input and
dialogue provided between staff and parents. Staff was given the opportunity to provide input via survey and the WASC self study process. The WASC self study critical areas of
need continue to drive our SPSA and our action plan.

INVOLVEMENT PROCESS FOR LCAP AND ANNUAL UPDATE

IMPACT ON SPSA AND ANNUAL UPDATE
How did these stakeholders impact the SPSA for the upcoming year?
The same process is warranted year after year for stakeholder input: Student input was generated from student surveys while parent input was provided through survey input
(limited participation), School Site Council membership input and dialogue provided between staff and parents. Staff was given the opportunity to provide input via survey and the
WASC self study process. The WASC self study critical areas of need continue to drive our SPSA and our action plan.
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School Site Council Membership

Bobbi Burnett

Secondary
Students

Parent or
Community
Member

Classroom
Teacher

Principal

Name of Members

Other
School Staff

California Education Code describes the required composition of the School Site Council (SSC). The SSC shall be
composed of the principal and representatives of: teachers selected by teachers at the school; other school personnel
selected by other school personnel at the school; parents of pupils attending the school selected by such parents; and, in
secondary schools, pupils selected by pupils attending the school. The current make-up of the SSC is as follows:

X

Audra Reynolds

X

John Lawrence

X

Alexis Reynolds

X

Chris Vallez

X

Elizabeth Prado

X

Joyce Hayes

X

Numbers of members of each category:

1

1

2

1

2

At elementary schools, the school site council must be constituted to ensure parity between (a) the principal, classroom
teachers, and other school personnel, and (b) parents of students attending the school or other community members.
Classroom teachers must comprise a majority of persons represented under section (a). At secondary schools there must
be, in addition, equal numbers of parents or other community members selected by parents, and students. Members must
be selected by their peer group.
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Goals, Actions, & Services 2018-19
LCFF Evaluation Rubrics: Essential data to support completion of this SPSA. Please analyze the school’s full data set; specific links to the rubrics are also provided within the
template.
-------------------

Goal 1

DISTRICT GOAL:
Beaumont USD will ensure a positive climate and school culture for students by providing opportunities for them to build positive relationships and to
access resources from Beaumont and the larger community.
SITE GOAL:
GVHS will continue to provide counseling, advisory, and academic support for students preparing for post-secondary training and education. GVHS
will continue to implement PBIS schoolwide to support students with positive behavior intervention supports and to provide incentives for students
exhibiting positive behavior, academics and attendance. GVHS will provide students with opportunities to forge relationships with the community and
to give them access to these experiences and relationships both inside and outside the classroom (including athletic opportunities). GVHS will Improve
parent participation as outlined as an action item in the school WASC mid-cycle review.

---------State and/or Local
Priorities Addressed by
this Goal

STATE
COE
LOCAL

Identified Need from the
Annual Evaluation and
Analysis

1
9
Goal 1

2
10

X

3

4

X

5

X

6

8

7

Improved attendance, parent participation, school culture and climate, and behavior incidents.

-------------------

SITE EXPECTED ANNUAL MEASURABLE OUTCOMES
Metrics/Indicators

Baseline

2018-19

2019-20

2020-21

Parent participation tracking

Each parent/guardian will show
up to at least 1 scheduled school
event.

Parent participation/guardian will
be at least 40% (1/2 of parents
come to at least 3 scheduled
school events).

Parent participation/guardian will
be at at least 50% (Each parent
come to at least 3 scheduled
school events).

Parent participation/guardian will
be at at least 50% (Each parent
come to at least 3 scheduled
school events).

Graduate tracking

All graduates will be contacted
regarding their progress since
their prior graduation year.

75% of graduates will be tracked
from the 2018 school year. 30%
of previous years graduates will
be successfully updated
regarding their progress since
the 2017 school year by June of
2019

75% of graduates will be tracked
from the 2019 school year. 35%
of previous year´s graduates will
be successfully updated
regarding their progress since
the 2018 school year by June of
2020

75% of graduates will be tracked
from the 2020 school year. 40%
of previous year´s graduates will
be successfully updated
regarding their progress since
the 2019 school year by June of
2021

Number of students attending
incentives for academics,
attendance, and behavior.

30 Students

35 students will be invited to
incentive activity ongoing

40 students will be invited to
incentive activity ongoing

45 students will be invited to
incentive activity ongoing
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Attendance improves each year
(tracked in Illuminate and A2A).
90%

Attendance 90% base

Attendance does not drop below
90%

Attendance does not drop below
90%

Attendance does not drop below
90%

Chronic absenteeism rate is
currently 48.2% with a 5%
decrease each year.

Chronic absenteeism rate is
currently 48.2%.

Chronic absenteeism will
decrease by 5%

Chronic absenteeism will
decrease by 5%

Chronic absenteeism will
decrease by 5%

Suspensions/Fights decline
each year (tracked in Illuminate)

Suspensions decrease yearly
and maintain at a low rate
(under 10 a year)

Suspensions (less than 8 a
year)

Suspensions (less than 6 a
year).

Suspensions (less than 4 a
year).

Teacher made student learner
outcome lessons with student
formative assessment.

Teachers will make student
learner outcome lessons
accompanied with teacher made
formative assessment for
students to demonstrate student
achievement of the student
learner outcome

80% of teachers will submit one
lesson plan per semester
showing at least one SLO
embedded in instruction
30% of students will
demonstrate achievement of
SLO through teacher made
formative assessment during
advisory period

90% of teachers will submit one
lesson plan per semester
showing at least one SLO
embedded in instruction
35% of students will
demonstrate achievement of
SLO through reflective essays
submitted through teacher made
formative assessment during
advisory period

Healthy Kids Survey

The Healthy Kid´s Survey will be
analyzed once a year by staff
for program enhancements with
regards to school culture and
climate. A minimum of one
enhancement will be made each
year based on the findings from
the Healthy Kids Survey.

The Healthy Kid´s Survey will be
analyzed once a year by staff
for program enhancements with
regards to school culture and
climate. A minimum of one
enhancement will be made each
year based on the findings from
the Healthy Kids Survey.

The Healthy Kid´s Survey will be
analyzed once a year by staff
for program enhancements with
regards to school culture and
climate. A minimum of two
enhancements will be made
each year based on the findings
from the Healthy Kids Survey.

PLANNED ACTIONS / SERVICES

Action

1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

ACTIONS/SERVICES

English Learners

Foster Youth

Low Income

100% of teachers will submit
one lesson plan per semester
showing at least one SLO
embedded in instruction
40% of students will
demonstrate achievement of
SLO through reflective essays
submitted through teacher made
formative assessment during
advisory period
The Healthy Kid´s Survey will be
analyzed once a year by staff
for program enhancements with
regards to school culture and
climate. A minimum of three
enhancements will be made
each year based on the findings
from the Healthy Kids Survey.
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Create and maintain a
committee to track student
progress post graduation.

Action

All Staff

8/13/16 - 6/30/19

2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Student success will be
measured post graduation to
track their college and career
paths post- secondary
education.

Action

All staff

8/13/16 - 6/30/19

3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Provide graduation ceremony
and other events to celebrate
accomplishments of
graduates. This includes
Senior shirts and Senior
incentive trips.

Action

All staff

8/13/16 - 6/30/19

4

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:

1870.00 0707 LCFF S/C
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Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Provide field trip opportunities
and student access to
experiences where students
can forge relationships with the
larger community. These
fieldtrips will be co-curricular
experiences such as CTE field
trips, cultural field trips, guest
speakers, hands-on working
field trips, college field trips
and incentive field trips to
award student success.

All Staff

August 2018 - May 2021

400.00 3010 Title I
4500.00 0707 LCFF S/C
2500.00 3010 Title I

2500.00 Transportation
(2500.00 Title I)
400.00 Title I Cost of event
(material and supplies)
4500.00 LCFF Cost of event
(material and supplies)
1500.00 Title I Incentives on
campus (supplies) Provide
College/AVID student shirts
and other incentives for
positive attendance, behavior,
and academics.

Action

5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

1500.00 3010 Title I

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
All Staff

Continue to provide a sport´s
program to serve students at
GVHS
 supplies
 services
 transportation

Action

August 2018 May 2021

34,360.00 0707 LCFF S/C
2340.00 0707 LCFF S/C
3300.00 0707 LCFF S/C

6

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Parents will be invited to
attend multiple parent interest
events including: FAFSA, Back
to School Night BBQ, Art Day,
College orientation events and
other educational opportunities
that will have a positive impact
on student behavior,
academics, and attendance.

Action

All Staff

August 2018 - May 2021

7

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

ACTIONS/SERVICES

English Learners

Foster Youth

Low Income

1093.00 3010 Title I
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Analyze Healthy Kids Survey
each year and make program
enhancements from the
student findings to improve site
culture and climate.

Action

All Staff

Ongoing

8

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Analyze and discuss
attendance: Chronic
Absenteeism monthly for
program enhancements and
student incentive
effectiveness.

All Staff

Ongoing
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Goals, Actions, & Services 2018-19
LCFF Evaluation Rubrics: Essential data to support completion of this SPSA. Please analyze the school’s full data set; specific links to the rubrics are also provided within the
template.
-------------------

Goal 2

DISTRICT GOAL:
Beaumont USD will ensure a viable 21st century learning environment for all students that includes full access and success in CA State Standards &
college and career preparatory courses.
SITE GOAL:
Improve performance in Reading Comprehension and Writing Strategies for all students. Improve performance in concepts and procedures, problem
solving and modeling and data analysis and in communicating reasoning.

---------State and/or Local
Priorities Addressed by
this Goal

STATE
COE
LOCAL

Identified Need from the
Annual Evaluation and
Analysis

1
9
Goal 2

X

2
10

3

X

4

5

6

X

7

X 8

Continued improvement on diagnostic yearly student growth in math and ELA and Improvement on students meeting grade level standards on the
CAASPP in both math and ELA.

-------------------

SITE EXPECTED ANNUAL MEASURABLE OUTCOMES
Metrics/Indicators

Baseline

2018-19

2019-20

2020-21

Individual Student achievement
in Writing Skills will increase by
at least 5% each year as
measured by a pre and post test
in writing skills.

Individual Student achievement
in Writing Skills will increase by
at least 5% in 2016-2017 as
measured by the Path Builder in
Pearson MyFoundationsLab.

Individual Student achievement
in Writing Skills will increase by
at least 5% in 2018-2019 as
measured by writing diagnostic
tool (teacher made writing
assessments/rubric, No Red Ink)

Individual Student achievement
in Writing Skills will increase by
at least 5% in 2018-2019 as
measured by writing diagnostic
tool (teacher made writing
assessments/rubric, No Red Ink)

Individual Student achievement
in Writing Skills will increase by
at least 5% in 2018-2019 as
measured by writing diagnostic
tool
writing diagnostic tool (teacher
made writing
assessments/rubric, No Red Ink)

Individual Student achievement
in Reading Skills will increase by
at least 5% each year as
measured by a pre and post test
in Reading Skills

Individual Student achievement
in Reading Skills will increase by
at least 5% in 2016-2017 as
measured by the pre and post
testing in the Path Builder in
Pearson MyFoundationsLab.

Individual Student achievement
in Reading Skills will increase by
at least 5% in 2018-2019 as
measured by the pre and post
test in reading tool (My Path).

Individual Student achievement
in Reading Skills will increase by
at least 5% in 2019-2020 as
measured by the pre and post
test in reading tool (My Path).

Individual Student achievement
in Reading Skills will increase by
at least 5% in 2020-2021 as
measured by the pre and post
test in reading tool (My Path).

Individual Student achievement
in Math Skills will increase by at
least 5% each year as

Individual Student achievement
in Math Skills will increase by at
least 5% each year as

Individual Student achievement
in Math Skills will increase by at
least 5% in 2018-2019 as

Individual Student achievement
in Math Skills will increase by at
least 5% in 2019-2020 as

Individual Student achievement
in Math Skills will increase by at
least 5% in 2020-2021 as
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measured by a pre and post test
in Math Skills.

measured by a pre and post test
in Math Skills.

measured by the pre and post
test for math skills (My Path).

measured by the pre and post
test for math skills (My Path).

measured by the pre and post
test for math skills (My Path).

Progress Advisor Walk
Throughs to identify the
implementation of learning
target and AVID WICOR
instructional strategies

Each classroom visited once a
month with coaching
suggestions

Each classroom visited three
times a month with coaching
suggestions

Each classroom visited three
times a month with coaching
suggestions

Each classroom visited three
times a month with coaching
suggestions

CTE Pathway completion

Students complete Digital Media
and Design CTE pathway

4/12 students complete CTE
pathway

6/12 students complete CTE
pathway

8/12 students complete CTE
pathway

FAFSA completion rate - Race
to the top

35% of graduating students
complete the FAFSA

40% of graduating students
complete the FAFSA

45% of graduating students
complete the FAFSA

50% of graduating students
complete the FAFSA

The implementation of new
curriculum as measured by
Progress Advisor walkthrough
data

ELA, math, and Social Science
teachers will utilize their new
curriculum routinely daily and
ongoing with fidelity to the
curriculum.

ELA, math, and Social Science
teachers will utilize their new
curriculum routinely daily and
ongoing with fidelity to the
curriculum

ELA, math, and Social Science
teachers will utilize their new
curriculum routinely daily and
ongoing with fidelity to the
curriculum

ELA, math, and Social Science
teachers will utilize their new
curriculum routinely daily and
ongoing with fidelity to the
curriculum

PLANNED ACTIONS / SERVICES

Action

1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
English teachers research
ways to embed reading
comprehension, writing
strategies, and literary analysis
across the curriculum.

Action

English Teachers

August 2018 - May 2021

2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
All teachers will study their
subject curricula to determine
existing reading
comprehension and writing
strategies embedded within
the curricula. The math
teacher will also focus on
curricula with regards to areas
related to improving student
achievement in concepts and
procedures, problem solving
and modeling and data
analysis and in
communicating reasoning.

Action

All Staff

August 2018 - May 2021

3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Teachers will do WICOR peer
observations of AVID reading
comprehension, writing
strategies, and literary analysis
lessons for collaborative
coaching. Teachers will do
classroom observations of
these practices.

Action

All Staff

8/13/16 - 6/30/19

4

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Teachers will implement
learning targets, AVID reading
comprehension strategies and
writing strategies in their
classrooms as measure by
Progress Advisor.

Action

Teachers

August 2018 - May 2021

5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Teachers will utilize reading,
writing, and math skills
diagnostic exams in My Path
to target designated areas of
growth providing
supplemental remediation
supports for students. New
cohorts of students will be
tested and monitored quarterly
due to our transient population.
This testing will become a part
of their intake at GVHS and
check out process.

Action

Teachers and Administration

August 2018 - 2021

6

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
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OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
My Path data will be collected
by each teacher in math and
ELA quarterly to report out
student growth check points.
Using a short term and long
term goal tracking sheet,
students will monitor their
progress and keep track of
their personal growth.

Action

Teachers, Counselor,
Administrator

August 2018 - May 2021

7

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Embed Learning Targets, into
daily instruction and My Path
Curriculum into daily insruction
for targeted intervention in
writing skills, reading and math
skills.

Action

Teachers, Administration,
Counselor

August 2018 - May 2021

8

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income
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ACTIONS/SERVICES
Provide ongoing FAFSA line
by line application
opportunities for parents and
students.

Action

All Staff

Ongoing

9

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Calendar monthly WICOR
walks with teachers, admin,
and site team leadership to
monitor curriculum adoption
and WICOR strategy
implementation.

All Staff

Ongoing
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Goals, Actions, & Services 2018-19
LCFF Evaluation Rubrics: Essential data to support completion of this SPSA. Please analyze the school’s full data set; specific links to the rubrics are also provided within the
template.
-------------------

Goal 3

DISTRICT GOAL:
Beaumont USD will provide an optimum learning and working environment by employing, developing, and retaining highly-qualified and diverse
certificated, classified and substitute employees and maintaining the district facilities for the benefit of the students.
SITE GOAL:
All teachers at GVHS will participate in regular collaboration meetings as well as professional learning activities as provided by the site, district, and
outside to provide an optimum learning and working environment.

---------State and/or Local
Priorities Addressed by
this Goal

STATE
COE
LOCAL

Identified Need from the
Annual Evaluation and
Analysis

X

1
9
Goal 3

2
10

3

4

5

6

8

7

As our site continues to see gains academically, with student attendance, and with student behavior, we continue to strive to meet the diverse needs
of our students. Several of our students continue to come to our site in need of substantial remediation in both math and ELA. Our students can lack
motivation and engagement due to a plethora of reasons and they come to GVHS in need of a second chance. As our teachers continue to seek out
ways to engage our students, instructional strategies from both our AVID and Belief training are instrumental tools for this delivery. Our ELA and
math curriculum will be piloted (math) and in first year of full implementation (Pearson - My Perspectives) so our teachers will continue to need
necessary professional learning in this targeted area. As we venture on to a new diagnostic tool for assessment, our teachers will need to be trained
with this new supplemental curriculum (My Path). Safety continues to be a concern on our site as mentioned in our Healthy Kids Survey and this too
will be on the forefront of our staff professional learning for the 2018-19 school year with Hour Zero professional learning tools. Our teachers have
voiced in a survey that they don´t want more training this year, as it is important for them to dive deeper into the training that they currently are
working with: AVID, Hour Zero, My Path, and Belief. Our teachers at GVHS have also voiced a need for a consistent tool to use for math and ELA
diagnostic/supplemental supports with a routine systematic analysis of this data for the 2018-19 school year as an area of growth.

-------------------

SITE EXPECTED ANNUAL MEASURABLE OUTCOMES
Metrics/Indicators

Baseline

2018-19

2019-20

2020-21

School Business - Teacher
training (inside and outside of
district).

Expectation: Teachers will
attend all district professional
learning days and a minimum of
2 other training through out the
school year in site and/or district
initiatives and attend their
weekly PLCs ongoing.

Expectation: Teachers will
attend all district professional
learning days and attend 3 other
trainings through out the school
year in site and/or district
initiatives and attend their
weekly PLCs ongoing.

Expectation: Teachers will
attend all district professional
learning days and attend 3 other
trainings through out the school
year in site and/or district
initiatives and attend their
weekly PLCs ongoing.

Expectation: Teachers will
attend all district professional
learning days and attend 3 other
trainings through out the school
year in site and/or district
initiatives and attend their
weekly PLCs ongoing.

WICOR walks and coaching
feedback.

Minimum of one visit of each
teacher by admin and one other
teacher each month.

Minimum of three visits of each
teacher by admin and one other
teacher each month.

Minimum of three visits of each
teacher by admin and one other
teacher each month.

Minimum of three visits of each
teacher by admin and one other
teacher each month.

Page 48 of 52

Sign in sheets for weekly
collaboration meetings. AESOP

A systematic analysis of data
will be incorporated routinely
into our PLCs and the 2018-19
school year. Data will be
monitored quarterly and
annually.

A systematic analysis of data
will be incorporated routinely
into our PLCs and the 2018-19
school year. Data will be
monitored quarterly and
annually.

A systematic analysis of data
will be incorporated routinely
into our PLCs and the 2019-20
school year. Data will be
monitored quarterly and
annually.

A systematic analysis of data
will be incorporated routinely
into our PLCs and the 2020-21
school year. Data will be
monitored quarterly and
annually.

All pupils have instructional
materials and the site is
maintained in good repair.

All pupil instructional materials
request and facilities work order
requests will be monitored and
tracked ongoing to ensure that
pupil and facility concerns are
being addressed in a timely
manner.

All pupil instructional materials
request and facilities work order
requests will be monitored and
tracked ongoing to ensure that
pupil and facility concerns are
being addressed in a timely
manner.

All pupil instructional materials
request and facilities work order
requests will be monitored and
tracked ongoing to ensure that
pupil and facility concerns are
being addressed in a timely
manner.

All pupil instructional materials
request and facilities work order
requests will be monitored and
tracked ongoing to ensure that
pupil and facility concerns are
being addressed in a timely
manner.

Teachers have the required
credentials and are assigned
appropriately.

Teacher credentials will be
reviewed annually to ensure that
teacher´s are assigned
appropriately.

Teacher credentials will be
reviewed annually to ensure that
teacher´s are assigned
appropriately.

Teacher credentials will be
reviewed annually to ensure that
teacher´s are assigned
appropriately.

Teacher credentials will be
reviewed annually to ensure that
teacher´s are assigned
appropriately.

PLANNED ACTIONS / SERVICES

Action

1

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
A calendar of weekly
collaboration meetings will be
developed annually to ensure
participation and rotating
topics related to our action
plan with an emphasis on a
systematic analysis of data.

Action

All Staff

August 2018 - May 2021

2

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
All staff will be encouraged to
participate in district wide
learning activities.

Action

Parent Involvement Committee

8/13/16 - 6/30/19

3

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
All staff will be encouraged to
seek out and attend
appropriate professional
learning workshops,
symposiums, and conferences
including topics such as
instructional technology,
instructional strategies,
instructional leadership,
Equity, PLC, Hour Zero, and
WASC accreditation.

Action

All Staff

August 2018 - May 2021

4

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

ACTIONS/SERVICES

English Learners

Foster Youth

Low Income

4768.00 3010 Title I
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Teacher classroom resources
for instruction. Teachers will be
provided with resources to
create learning experiences for
students in their classroom
and beyond that require them
to critically think, collaborate
and to communicate.
Computers will be purchased
this school year for the
purpose of providing staff with
current technology to instruct
students with.

All Staff

August 2018 - May 2021

3,000.00 0707 LCFF S/C
1104.00 0707 LCFF S/C
2000.00 3010 Title I

$3,000 for student materials &
supplies
$1,104.00 for a computer
Art teacher: $2,000.00(Title 1)
Funds to pay for a two hour
per week Art Teacher for
Alternative Education
Programs (A-G) class.

Action

5

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Teacher classroom resources
and instruction for STEM
(specifically Science class on
Conceptual Physics) and
Biology. These resources are
needed to bring GVHS in line
with next generation science
standards, STEM, and A-G.

Action

6

Science Teacher

August 2018 - May 2021

1,000.00 0707 LCFF S/C
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For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

X All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Career Technical Education
continued implementation.
This item will be measured in
the number of students
enrolled in CTE classes, the
number of students receiving
college credit and their
attendance rate.

Action

CTE Teacher and Administrator

August 2018 - May 2021

7

For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

All

Students with Disabilities

[Specific Student Group(s)]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served

English Learners

Foster Youth

Low Income

ACTIONS/SERVICES
Turn it in.com will be
purchased for site to turn in
student essays to support
teachers with monitoring and
tracking plagiarism.

Teachers and Administration

August 2018

1313.00 3010 Title I

Page 52 of 52

Centralized Services for Planned Improvements in Student Performance
The following actions and related expenditures support this site program goal and will be performed as a centralized service. Note: the total amount for each
categorical program in this section must be aligned with the Consolidated Application.

Centralized Service Goal #1
SUBJECT: Centralized Services for Planned Improvements in Student Performance in Parent Academy
SCHOOL GOAL #1:
GVHS will continue to provide counseling, advisory, and academic support for students preparing for post-secondary training and education. GVHS will continue
to implement PBIS school-wide to support students with positive behavior intervention supports and provide incentives for students exhibiting positive behavior,
academics and attendance. GVHS will provide students with opportunities to forge relationships with the community and to give them access to these
experiences and relationships both inside and outside the classroom (including athletic opportunities). GVHS will Improve parent participation as outlined as an
action item in the school WASC mid-cycle review.-------Actions to be Taken
to Reach This Goal
Our school's parent engagement
initiative addressed in our site
plan will support the district-wide
Parent Academies.

The Single Plan for Student Achievement

Timeline
ongoing

Person(s)
Responsible
Coordinator of
Parent
Engagement and
Expanded
Learning

Description
Parent Academy

52 of 52

Proposed Expenditure(s)
Type
Funding Source
Title I

Amount
1000.00

7/17/18

