ATTENTION DISTRICT EMPLOYEES

The Support Staff in the DCSD is asking the Board to recognize
=== = a bargaining unit.

mmEs WEE =t WHY?

For years, the support staff members in this district have received
the same benefits as all employees.

WHY TAKE MORE OUT OF YOUR PAYCHECK?
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. Post=-Employment Benefit of 1 year of Medical Premiums
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BENEFITS ARE ALWAYS BARGAINED

Non=Instructional Personnel receive an identical number of

leave days for legal commitments. domestie violence.

bereavement and illnesses.

The support employees also benefit from the sick-leave transfer

program in place for all employees.

Federal labor law prohibits the District from making untrue or

misleading statements about unions. ] /,/I’ s N ,*!\
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The union is not bound to the truth or
prohibited from making promises on

which 1t cannot deliver.

GRIEVANCE POLICIES AND PROCEDURES
ARE IN PLACE FOR YOUR PROTECTION




