Fairmont is home to wonderful families, students, staff, and teachers. We achieve
excellent results by caring for each and every student as an individual. Part of the way we
create a safe and engaging learning community is by establishing a clear understanding of
expectations and responsibilities. Clarity, consistency, and communication help to
maintain an environment in which we all function and progress in a positive way. We
want students to work hard, feel good about who they are, respect their peers and adults,
accept differences in others, and demonstrate pride in their school and their
achievements.
Parents, please take a few moments to review the contents of this handbook with your
children so that the expectations are clear and familiar. This document is designed to
answer many questions that you may have regarding school rules and procedures. Please
keep this handbook available as a resource throughout your children’s years at Fairmont.
Parents and students are to sign the Fairmont Parent-Student Acknowledgement Form
upon completion of your review and return it to school. Continued enrollment at
Fairmont requires compliance with the policies and procedures detailed in the following
pages.
Thank you for helping to make Fairmont a community of excellence by supporting the
policies in this handbook.

“Together in Excellence”
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PART 1 - RESPECTFUL ENVIRONMENT

PLACENTIA- YORBA LINDA UNIFIED SCHOOL DISTRICT
VISION STATEMENT

The direction that drives us

We are committed to being a dynamic learning community that prepares each and every student for
success now and in the future.
MISSION STATEMENT The reason we exist

We hold high expectations for all students through rigorous and relevant educational experiences that
challenge them to become responsible, ethical, and engaged citizens.
CORE VALUES What we stand for and represent

Excellence We relentlessly pursue excellence in all academic and organizational endeavors.

Collaboration We work together with all members of our school community to ensure student success.
Integrity We foster relationships that promote respect, service and honesty to ensure the wellbeing
of all students.
Innovation We embrace a culture that celebrates ingenuity and inspires intellectual exploration.

FAIRMONT ELEMENTARY SCHOOL
We, the educational team at Fairmont Elementary School, believe that all students can
become literate, lifelong learners who function productively in our ever-changing
democratic society. We believe that by setting high standards and working as a team of
staff, parents, and students, we will achieve our motto of “Together in Excellence.”
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LINES OF COMMUNICATION
We believe that the best educational environment results from great communication between parents and
the school. In order to achieve this, we recommend these lines of communication:
Our primary means of sharing information at Fairmont Elementary is through the ParentSquare app.
Download the free ParentSquare app from Google Play or the App Store:
When you have questions or concerns regarding classroom situations, academic progress, extra or
co-curricular activities, or behavior problems:
● Contact your child’s teacher regarding classroom situations, academic progress or behavior
concerns. They have the most up to date knowledge of your child.
● Email communication with teachers and administrators should be brief and specific.
Communication requiring dialogue and explanations is best done in person by scheduling a
conference, or by discussing the matter on the phone.
● For concerns outside the classroom, it is always best to notify your child’s teacher. The teacher
will notify the administration and may be able to provide information essential to the solution.
Where do you find information about school?
● Keep your email address current in the Aeries Parent Portal to receive all school communication.
● Expect your student in grades 3-6 to write in the Reminder Book daily and read it every night.
● Parent Square app: You will receive classroom, school, and district updates through text or
email right on your phone through this app. Be sure you have it.
● Visit our school web site at www.fairmontelementary.org

● Keep this Fairmont Parent/Student Handbook readily available as a resource.
● Follow Fairmont Elementary PTA on Facebook.
● Watch for Fairmont in the district Good News.
● Read the marquee in front of the school that is updated monthly.
Parents who need additional information or help, please call our office, (714) 986-7130. The Principal
and Assistant Principal are available by appointment for personal conferences.
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BOARD POLICIES AND PROCEDURES
The following Board Policies are written for all students and are also found in the District
Handbook. While Fairmont students are held to the same behavioral standards, great effort is
made to teach and reteach proper behavior before a suspension is assigned.
Civility Policy  BP -1312

Members of the Placentia-Yorba Linda Unified School District staff will treat parents and other
members of the public with respect and expect the same in return. The district is committed to
maintaining orderly educational and administrative processes in keeping schools and administrative
offices free from disruptions and preventing unauthorized persons from entering school and district
grounds.
This policy promotes mutual respect, civility, and orderly conduct among district employees, parents,
and the public. This policy is not intended to deprive any person of his/her right to freedom of
expression but only to maintain, to the extent possible and reasonable, a safe, harassment-free workplace
for our students and staff. In the interest of presenting district employees as positive role models to the
children of this district, as well as the community, PYLUSD encourages positive communication and
discourages volatile, hostile, or aggressive actions. The district seeks public cooperation with this
endeavor.
Civility Breach Procedures
Any individual who disrupts or threatens to disrupt school/office operations; threatens the health and
safety of students or staff; willfully causes property damage; uses loud and/or offensive language which
could provoke a violent reaction; or who has otherwise established a continued pattern of unauthorized
entry on school district property, will be directed to leave school or school district property promptly by
the Chief Administrative Officer or designee.
If any member of the public uses obscenities or speaks in a demanding, loud, insulting and/or demeaning
manner, the administrator or employee to whom the remarks are directed will calmly and politely
admonish the speaker to communicate civilly. If corrective action is not taken by the abusing party, the
district employee will verbally notify the abusing party that the meeting, conference, or telephone
conversation is terminated and, if the meeting or conference is on district premises, the offending person
will be directed to leave promptly.
When an individual is directed to leave under conditions in paragraph 1 or 2, the Chief Administrative
Officer or designee shall inform the person that he/she will be guilty of a misdemeanor in accordance
with California Education Code 44811 and Penal Codes 415.5 and 626.7, if he/she reenters any district
facility within 30 days after being directed to leave, or within seven days if the person is a
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parent/guardian of a student attending that school. If an individual refuses to leave upon request or
returns before the applicable period of time, the Chief Administrative Officer or designee may notify
law enforcement officials. An incident report should be completed for the situations as set forth in
paragraphs 1 and 2.

Non-Discrimination Statement
The Placentia-Yorba Linda Unified School District prohibits discrimination, harassment, intimidation,
and bullying in all district activities, programs, and employment based upon actual or perceived gender,
gender identity, gender expression, race, ethnicity, color, religion, ancestry, nationality, national origin,
ethnic group identification, sex, sexual orientation, marital or parental status, pregnancy, age, physical or
mental disability or on the basis of a person’s association with a person or group with one or more of
these actual or perceived characteristics. Reference: BP 0410; 1312.3; 4111.1; 5145.3; 5145.7;
4119.11/4219.11/4319.11.
Any student who engages in harassment/bullying of anyone at school or at a school-sponsored or
school-related activity is in violation of this policy and may be subject to disciplinary action.
Disciplinary action may be progressive and may include suspension and/or expulsion.
Anti-Bullying Policy
The Board of Education believes every child is entitled to a safe school environment free from bullying.
Bullying is defined as any severe or pervasive physical or verbal act, including communications made in
writing or by means of an electronic act, committed by a student or group of students directed towards
other students
Students or parents who have knowledge of discrimination, harassment, intimidation or bullying are
encouraged to inform a teacher or school administrator as soon as possible. Contact may be made
directly via email to an administrator, a phone call, or in-person. Students and parents may make such
complaints anonymously. Anonymous reports must provide sufficient corroborating evidence to justify
the commencement of an investigation. Because of the inability of investigators to interview anonymous
complainants, it may be more difficult to evaluate the allegations and, therefore, less likely to cause an
investigation to be initiated. The identity of a complainant alleging discrimination, harassment,
intimidation, or bullying shall remain confidential as appropriate within the dual contexts of the
District’s legal obligation to ensure a learning environment free from discrimination, harassment,
intimidation and bullying, and the right of the accused to be informed of the allegations. Some level of
disclosure may be necessary to ensure a complete and fair investigation, although the District will
comply with requests for confidentiality to the extent possible.
Students who violate this policy may be subject to discipline, ranging from counseling, detention and/or
parent notification to suspension and/or expulsion pursuant to the District’s discipline policies and
procedures. The district also is mindful that, at times, behavior that is rude or insensitive may
nevertheless be constitutionally protected in the context of a public school environment. Such conduct
can best be prevented with effective strategies that involve pupils, parents and school employees in
collaborative efforts to promote respectful relationships and to improve or change inappropriate
behaviors while teaching acceptance and ensuring equal educational opportunities for all.
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As it relates to school activity, “bullying means any severe or pervasive physical or verbal act or
conduct, including communications made in writing or by means of an electronic act, and including one
or more acts committed by a pupil or group of pupils as defined in Education Code § 48900.2, 48900.3,
or 48900.4, directed toward one or more pupils that has or can be reasonably predicted to have the effect
of one or more of the following:

1. Placing a reasonable pupil or pupils in fear of harm to that pupil’s or those pupils” person or
property.
2. Causing a reasonable pupil to experience a substantially detrimental effect on his or her
physical or mental health.
3. Causing a reasonable pupil to experience substantial interference with his or her academic
performance.
4. Causing a reasonable pupil to experience substantial interference with his or her ability to
participate in or benefit from the services, activities, or privileges provided by a school
Types of conduct which are prohibited in the district and which may constitute harassment or bullying
include, but are not limited to:
1. Direct physical contact, such as hitting or shoving.
2. Threats to harm another person.
3. Oral or written assaults, such as teasing or name-calling.
4. Social isolation or manipulation.
5. Posting harassing messages, direct threats, social cruelty, or other harmful texts, sounds or
images on the Internet, including social networking sites.
6. Posting or sharing information about another person that is private.
7. Pretending to be another person on a social networking site or other electronic communication
in order to damage that person’s reputation or friendships.
8. Posting or sharing photographs of other people without their permission
9. Spreading hurtful or demeaning materials created by another person (e.g. forwarding offensive
emails or text messages)
10. Retaliating against someone for complaining that they have been bullied.
Any student who feels that he/she is being or has been subjected to harassment/bullying as defined
above shall immediately contact a school employee. A school employee to whom a complaint is made
shall report it to the principal or designee. Any school employee who observes any incident of
harassment/bullying on any student shall immediately report his/her observation to the principal or
designee, whether or not the victim makes a complaint. [EC 48900 (r), 220; PC 422.55; BP 5145.3, AR
5145.3]
Harassment/Bullying Complaint Procedures
1. The principal or designee shall investigate complaints of harassment/bullying. In so doing, he/she
shall talk individually with:
● The student who is complaining
● The person accused of harassment/bullying
● Anyone who saw the harassment/bullying take place
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● Anyone mentioned as having related information
2. The student who is complaining shall have an opportunity to describe the incident, present witnesses,
other evidence of the harassment, and put a complaint in writing.
3. The principal or designee shall discuss the complaint only with the people described above.

When necessary to carry out his/her investigation or for other good reasons that apply to the particular
situation, the principal or designee also may discuss the complaint with the following persons:
● The Superintendent or designee
● The parent/guardian of the pupil who complained
● The parent/guardian of the person accused of harassing/bullying someone
● A teacher or staff member whose knowledge of the pupils involved may help in
determining who is telling the truth
● Child protective agencies responsible for investigating child abuse reports Legal counsel
for the District
Sexual Harassment Policy
Any student who engages in sexual harassment of anyone at school or at a school-sponsored or
school-related activity is in violation of this policy and shall be subject to disciplinary action.
Disciplinary action may include suspension and/or expulsion. Any student who feels that he/she is being
or has been subjected to sexual harassment shall immediately contact a school employee. A school
employee to whom a complaint is made shall immediately report it to the principal or designee. Any
school employee who observes any incident of sexual harassment on any student shall similarly report
his/her observation to the principal or designee, whether or not the victim makes a complaint. [EC 48980
(h), 231.5, 212.5; BP 5145.7, AR 5145.7, 5CCR 4917]
Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, requests for
sexual favors, and other verbal, visual or physical conduct of a sexual nature when:
1. Submission to the conduct is explicitly or implicitly made a term or condition of an
individual’s academic status or progress.
2. Submission to or rejection of the conduct by an individual is used as the basis for academic
decisions affecting the individual.
3. The conduct has the purpose or effect of a negative impact on the pupil’s academic
performance, creating an intimidating, hostile or offensive educational environment.
4. Submission to or rejection of the conduct by the individual is used as the basis for any
decision affecting the individual regarding benefits and services, honors, programs, or activities
available at or through the school.
Types of conduct which are prohibited in the district and which may constitute sexual harassment
include, but are not limited to:
1. Sexual jokes, notes, stories, drawings, pictures, or gestures
2. Sexual slurs, leering, epithets, threats, verbal abuse, derogatory comments, or sexually degrading
descriptions
3. Graphic verbal comments about an individual’s body, or overly personal conversation
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4. Unwelcome sexual flirtations or propositions
5. Spreading sexual rumors
6. Teasing or sexual remarks about pupils enrolled in a predominantly single-sex class
7. Touching an individual’s body or clothes in a sexual way
8. Purposefully cornering or blocking normal movements
9. Limiting a pupil’s access to educational tools
10. Displaying sexually suggestive objects

Sexual Harassment Complaint Procedures
Any student who believes that he/she has been subjected to sexual harassment by another student, an
employee, or a third party on school grounds or at a school-sponsored or school-related activity off
campus, or who has witnessed sexual harassment is strongly encouraged to report the incident to his/her
teacher, the principal, or any other available school employee. Within one school day of receiving such a
report, the school employee shall forward the report to the principal or the district's compliance officer
identified in AR 1312.3.
In addition, any school employee who observes an incident of sexual harassment involving a student
shall, within one school day, report his/her observation to the principal or a district compliance officer.
The employee shall take these actions, whether or not the alleged victim files a complaint.
When a report or complaint of sexual harassment involves off-campus conduct that did not occur in the
context of a school related activity, the principal shall assess whether the conduct may create or
contribute to the creation of a hostile school environment. If he/she determines that a hostile
environment may be created, the complaint shall be investigated and resolved in the same manner as if
the prohibited conduct occurred at school.
When a verbal or informal report of sexual harassment is submitted, the principal or compliance officer
shall inform the student or parent/guardian of the right to file a formal written complaint in accordance
with the district's uniform complaint procedures. Regardless of whether a formal complaint is filed, the
principal or compliance officer shall take steps to investigate the allegations and, if sexual harassment is
found, shall take prompt action to stop it, prevent recurrence, and address any continuing effects. If a
complaint of sexual harassment is initially submitted to the principal, he/she shall, within two school
days, forward the report to the compliance officer to initiate investigation of the complaint. The
compliance officer and his/her designee shall contact the complainant and investigate and resolve the
complaint in accordance with law and district procedures specified in AR 1312.3. Any complainant who
is dissatisfied with the district's final written decision may file an appeal in writing with the CDE within
15 calendar days of receiving the district's decision.
Confidentiality
All complaints and allegations of sexual harassment shall be kept confidential except as necessary to
carry out the investigation or take other subsequent necessary action. However, when a complainant or
victim of sexual harassment notifies the district of the harassment but requests confidentiality, the
compliance officer shall inform him/her that the request may limit the district's ability to investigate the
harassment or take other necessary action. When honoring a request for confidentiality, the district will
nevertheless take all reasonable steps to investigate and respond to the complaint consistent with the
request. When a complainant or victim of sexual harassment notifies the district of the harassment but
requests that the district not pursue an investigation, the district will determine whether or not it can
honor such a request while still providing a safe and nondiscriminatory environment for all students.
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Court Documentation
When divorced or separated parents share custody of their children, the most current court record must
be on file in the office. Parents are expected to follow the physical custody schedule as outlined.
Fairmont will provide school information to parents or guardians with legal custody as requested.
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PART 2 - STUDENT SUPPORT
Academic, Behavioral, Social-Emotional
CURRICULUM AND INSTRUCTION
Fairmont offers students a variety of foundational programs and services to guarantee future college and
career readiness. Teachers follow state-approved, district-adopted curriculum in our classrooms that
support state content standards and 21st century learning. We are committed to ensure that all students
have the opportunity to reach their full potential. All current instructional materials are presented and
discussed at Back-to-School Night. Sex Education is NOT taught in grades K-6.
MONITORING STUDENT PROGRESS
All PYLUSD elementary schools are on a trimester reporting period and report cards are given out once
per trimester. Students in grades Kindergarten through 2nd receive symbol grades, and grades 3 through
6 receive letter grades. The purpose of the report card is to formally notify parents/guardians of their
child’s academic progress based on learning the standards at their grade level. This is a legal document
which is used to monitor progress and to evaluate academic success.
PARENT CONFERENCES
Parent/Teacher Conferences in the fall is a special opportunity for both you and your child’s teacher.
Before you go:
● Think about what you want to discuss with the teacher and jot down some notes.
● Share special interests about your child with the teacher.
● Share information about your child so the teacher can have a better understanding about your child.
● Ask your child what you might discuss with the teacher or if there is anything in particular that your
child wants you to tell the teacher.
At the Conference:
● Arrive on time.
● Turn off your cell phone!
● The teacher will be prepared to tell you about your child’s school work.
Here are some questions you might want to ask: In what subject does my child do well? What needs
improvement? What can I do at home to help?
● Ask questions about any part of the school program (homework, recess, test results, etc.)
● Bring paper to jot down notes so you don’t forget.
● Be aware that other parents are waiting for their conference. Leave promptly when your conference
ends.
When you get home:
● Tell your child something good that the teacher said about him/her.
● Share information with your spouse if they were unable to attend.
● Keep communicating with the teacher throughout the year.
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HOMEWORK EXPECTATIONS
Homework is an essential part of the learning process. Homework assignments are designed to reinforce and
extend learning initiated in the classroom. Completion of routine homework fosters the development of good
work habits.
Please review the district homework policy found at www.pylusd.org. Click on the tab Family Resources and
open the Homework Brochure.
Advantages of Homework
Homework keeps the parent informed about the curriculum and how well the student is progressing in
mastering grade level expectations. In addition, homework develops a sense of responsibility in the
student and helps reinforce and/or enrich the learning experience . It also provides practice time to
develop confidence with new learning.
Homework Responsibilities
For Students
●
●
●
●
●
●

Write down homework assignments before leaving school.
Take homework assignments and needed materials home.
Spend necessary time on homework.
Demonstrate pride in homework by doing the work neatly and independently.
Submit completed homework to the teacher on time.
Keep textbooks in good condition.

●
●
●
●
●
●
●

For Parents
Monitor the care and use of textbooks and keep them in good condition.
Expect regular assignments. Read student Reminder Book daily.
Encourage your child to read for pleasure.
Expect your child to report to you and show you progress on long-term assignments.
See that your child's homework is organized and submitted on time.
Contact your child's teacher if assignments are not arriving home or if further explanation is needed.
Encourage your child to assume responsibility for homework.

For Teachers

●
●
●
●
●

Plan homework related to classroom learning objectives.
Ensure that students understand homework assignments before they leave class.
Check, record, and return homework to students promptly.
Monitor long-term assignments.
Talk with parents when a student repeatedly fails to complete assignments.
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SHAWN KNUTSON LIBRARY PROCEDURES
●

Weekly Check-Out: Students may check out items from the library with the following
guidelines: grades K-2: 1 item, grades 3-5 : 2 items, grade 6: 3 items.

●

Due Dates: Items are checked out weekly. Each item must be renewed if the student needs it
another week. Please bring the item back to renew. Most items may be renewed several
times. Sixth grade books are checked out for two weeks.

●

Overdue - Late Items: If you have any overdue items you may not check out or renew any
other item until the overdue item is cleared (AR books are included in this guideline).

●

Lost, Stolen. or Damaged: If an item is lost, damaged, or stolen while checked out to you, you
are responsible for paying for that item. You may not check out or renew any other items until
your account has been cleared. A letter will be sent home with you, for your parents, letting

them know the replacement cost. When your account is cleared, library check-out privileges are
reinstated.
●

Outstanding Balance: At the end of the year if you still have an outstanding account that has
not been cleared, your balance is carried over to the next school year and a letter is sent home

with the outstanding balance invoice. Library check out privileges will be suspended until the
account is cleared or repayment arrangement has been made with the principal.

THE LEARNING ENVIRONMENT
Fairmont enforces limited classroom interruptions due to the importance of teacher
instructional time with your students. If you are bringing a lunch for your child, please mark it
with your child's name and teacher's name and place it in the covered bin in the front office.
Please arrange pick-up instructions with your child/children prior to the arrival of school. If you
need to get your student during the school day for an appointment, send a note to the teacher
and inform your child of the appointment. We will not be requesting children from the
classroom 30 minutes prior to the end of the school day, unless it is an emergency. We
cannot interrupt instructional time for this purpose by calling the classrooms. This is a critical
time since the teacher is assigning homework and giving reminders for the next day.
CLASS PLACEMENT
Every Fairmont teacher is highly-qualified and dedicated to their profession. Students are placed in
classes to provide the best instructional grouping possible. There are many factors that are considered
by a team of teachers and administrators when designing classes and students are placed individually.
Parents should not request a teacher, but may give information to the principal about their child that will
contribute to the school placement decisions.
INSTRUMENTS
Students in grades 4-6 choosing to play an instrument are responsible for the care and keeping of their
own instrument. They must bring their instrument to and from school each music day. Instruments left at
school are not the responsibility of teachers or school staff. If a parent chooses to deliver a forgotten
instrument, it may be dropped off in the office hallway where students may check at recess on their own
to see if it was delivered.
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MULTI-TIERED SYSTEM OF SUPPORT (MTSS)
MTSS in PYLUSD is an integrated, comprehensive framework that aligns academic, behavioral, and
social-emotional learning in a fully integrated system of support for the benefit of all students. MTSS
offers the integration of services and supports to quickly identify and meet the needs of all students.

Fairmont’s MTSS framework includes multiple tiers of instruction and supports to foster student success
in all areas. These tiers increase in intensity, providing a continuum of supports that is flexible,
differentiated, ongoing, and targeted to the specific needs of each student.

STUDENT STUDY TEAM
If a child is not achieving success in social, emotional, academic, or behavioral areas, a team is
convened to study the unique needs of that child. The team typically consists of the classroom teacher,
parent, an SST facilitator, and a school administrator. The purpose of the meeting is to review the
student’s strengths and concerns and to design an action plan with appropriate interventions and data
collection to support student progress. The expertise of these professionals will guide the development
of a plan that meets the unique needs of the child. Your child’s teacher can schedule an SST meeting.
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OUTREACH CONCERN COUNSELING
By incorporating the Outreach Concern program, students at Fairmont who experience difficulties with
academics, behavior, social or emotional concerns have access to a trained counselor on campus.
Outreach Concern is a behavioral intervention program designed to provide additional support to
students whose learning is negatively impacted by emotional factors. The purpose of the program is to
engage students in setting and accomplishing goals to improve grades and attendance, and to decrease
disruptive or counterproductive behavior.
REGISTERED BEHAVIOR TECHNICIAN (RBT)
A full-time RBT assists general education teachers and administrators at Fairmont by working with
students who require additional support in maintaining positive behavior. The RBT is under the
direction of the Behavior Analyst Certification Board and is a welcome support for our students.
GIFTED AND TALENTED EDUCATION (GATE)
The Fairmont GATE program is specifically designed to educate qualified students in grades 4-6. We
recognize that students meeting the criteria represent the top 10% of students across the nation and we
provide them with an academic program that is challenging and engaging. Students receive qualitatively
different instruction delivered by highly skilled, trained, and passionate teachers.
RESPONSE TO INTERVENTION (RTI)
RTI is a multi-tier approach to the early identification and support of students with learning or behavior
needs. Fairmont teachers provide high quality instruction at every level. Struggling learners are
provided with interventions at increasing levels of intensity to accelerate their rate of learning. Teachers
provide ongoing student assessment through i-Ready to monitor student achievement and gauge the
effectiveness of the curriculum. All students have access to online reading instruction that is specific to
their level of need. Parents are informed of their child’s reading level and progress throughout the year.
504 PLAN
Section 504 is a provision of the Federal Rehabilitation Act that ensures access to a free and appropriate
public education for individuals with a qualifying disability by prohibiting discrimination based on a
disability. This means that a student with any physical or mental condition that substantially limits a
major life activity, including reading, learning, or concentrating, may require accommodations at school
in order to have equal access to instruction and school activities. Please contact your child’s teacher or
an administrator if you have questions regarding 504 plans.
SPECIAL EDUCATION ASSESSMENT
Parents who suspect that their child may have a disability should contact their child’s teacher. The
process for determining whether a child has a learning handicap that requires Special Education begins
with an SST (Student Study Team) meeting where all records and student data will be reviewed. The
team will determine if an assessment is needed.
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INDIVIDUALIZED EDUCATION PLAN (IEP)
The Individuals with Disabilities Education Act (IDEA) states that students with disabilities have the
right to a free and appropriate public education (FAPE). The right to FAPE means that qualified
students may receive special education services through an Individualized Education Plan (IEP). If you
suspect that your child has a disability that would require an IEP to be able to learn, begin by contacting
your child’s teacher and requesting an SST meeting.
ENGLISH LANGUAGE DEVELOPMENT (ELD)
Students who are not native English speakers are assessed to determine the appropriate level of support
to acquire English language skills. Based on the results of that assessment, students may be taught for a
portion of their day by a qualified English Language teacher. All English Learners are taught core
subjects using specialized language acquisition strategies along with native English-speaking peers in
their regular classroom. Students at Fairmont rapidly become fluent English speakers and are successful
in school.

POSITIVE BEHAVIOR INTERVENTIONS AND SUPPORTS (PBIS)
School-wide Positive Behavior Intervention Support (PBIS) is a research-based framework that improves school
climate, reduces problem behavior, and increases academic instructional time in schools (for additional
information go to www.pbis.org). PBIS is based on the idea that when students are taught clearly defined
behavioral expectations, and positive behavior is acknowledged regularly, they are more likely to meet those
expectations.
Fairmont Elementary School has developed school-wide procedures to:

1. Define Behavior Expectations:

A small number of clearly defined behavioral expectations have been stated

in positive, simple school rules. Students show Falcon P.R.I.D.E. when they are Prepared, Respectful, Inclusive,
Diligent, and Engaged. These behavior ideals are posted throughout the school.

2. Teach Behavior Expectations: Specific behavioral expectations for every location on campus are linked to
the rules and are taught to all students.

3. Acknowledge Appropriate Behaviors: Appropriate behaviors are acknowledged on a regular basis through
verbal praise, classroom and school-wide recognition. Giving regular positive feedback when students use
appropriate behaviors they have been taught is a critical step to teaching and maintaining desired behavior.

 .R.I.D.E. Cards
P
These cards are used by staff members to recognize students in grades 1-6 for engaging in positive behavior.
Students may receive recognition across all school settings and from all school personnel. When a student
receives a P.R.I.D.E. card, staff members clearly identify the specific positive behavior the student has exhibited
from the school rules in order to reinforce their good behavior. Students can “spend” their P.R.I.D.E. cards in our
Falcon Fun Zone to “buy” special privileges or activities. Preppy K and Kindergarten have their own reward and
consequence system that is explained at Back to School Night.
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Additional Rewards and Recognition for Grades 1 - 6
The staff at Fairmont Elementary believes that students should be recognized for demonstrating a high level of
responsibility for appropriate school conduct. We encourage students by reinforcing their positive approach to
decision-making, conflict resolution, and outstanding effort and achievement. To this end, exemplary student
behaviors are celebrated in the following ways:
●
●
●
●

●

Classroom Incentives and Recognition - varies by grade level
Positive Office Referral - recognizes improvement and achievement with a visit to the Principal
Trimester Awards Assemblies - recognizing outstanding citizenship, improvement, and achievement
Principal’s Pizza Luncheon - All students enjoy a PTA-sponsored pizza lunch with the principal once a year.
Principal’s Award for Outstanding Citizenship - monthly recognition of outstanding citizenship.

CODE OF CONDUCT POSTER
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Falcon P.R.I.D.E Behavior Expectations

Prepared

Respectful

Inclusive

Diligent

Engaged

Bathroom

Playground

*Enter the
restroom only
when you need
to use the
facilities.

* Wear
appropriate
clothing.
* Know the
school rules for
each game.

* Respect the
privacy of
others.
* Use the
facilities
appropriately.
* Use a quiet
voice.

Lunch/Reces
s
Table

Campus
Movement

Parking lot
Pick up/Drop
off

Line Up

* Remember
your healthy
snack or lunch
money.
* Memorize
your account
number.

* Hands at your
side.
* Walk facing
forward.
* Go directly to
your
destination.

* Remember
your backpack
and
belongings.
* Walk to pick
up and drop off
areas promptly.

* Line up
promptly with
all necessary
materials.
* Line up with
your class.

* Keep hands
and feet to self.
* Use proper
language.
*Listen to all
adults and
follow rules.
* Show good
sportsmanship.

* Use good
table manners.
* Keep hands,
feet, and
objects to
yourself.
* Eat your own
food.

* Stay together
in line.
* Be considerate
of others and
use quiet voices.
* Carry items
appropriately.

* Use
appropriate
voice volume.
* Keep hands,
feet, and
objects to
yourself.
* Follow
directions from
all staff.

* Keep hands to
self.
* Use soft
voices.
* Use
appropriate
language.
* Yield to other
classes.

* Respect
everyone’s right
to use a clean,
quiet restroom.

* Invite others
to join;everyone
can play.
* Listen and
resolve conflicts
appropriately.

* Accept diverse
cuisine.
* Be polite to
everyone.
*Invite others
to sit near you.

*Help others if if
you see a need.
*Find an adult
to help
someone.

* Walk
responsibly to
dismissal area.
*Be kind to
others at all
times.

* Be kind to
others.
* Give others
space to move
and walk.

* Keep
restroom neat
and clean.
* Wash hands
with soap
* Report
problems
immediately.

* Use
equipment as
intended.
* Return
equipment to
the proper bin.
* Walk when
the bell rings.

* Clean up after
yourself and
throw trash
away.
* Raise hand for
permission to
leave seat.

* Quietly keep
up with your
class.
* Stop moving
for Pledge and
National
Anthem.

* Stay in
designated
areas.
* Remind driver
to pull forward
* Get to the car
line in a timely
manner.

* Be on time.
* Walk to your
line.
* Walk single
file in the blue
lines.

* Go, flush,
wash, leave.

*Play fairly.
*Consensus
rules.

* Speak politely
and quietly.
* Walk quietly,
face forward, in
a single file line.
* Wait patiently
in line to
purchase your
lunch.

* Pay attention.
* Be observant.
*Be in the right
place at the
right time doing
the right thing.

* Watch for
your ride and
get in promptly.
* Keep all items
in backpack.

* Be in the
proper spot.
* Follow
directions of the
adult supervisor
at all times.
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4. Respond to Problem Behavior:
Despite our best attempts to set students up for success in a positive environment that prevents problem behavior,
children will still occasionally engage in problem behavior – they are learning! When responding to problem
behavior, we are guided by the following principles:
➢ We respond to problem behavior only in ways that maintain the safety, well-being, and dignity
of the child.
➢ The primary focus of responses to problem behavior is the instruction of the expected
behavior.
➢ Our primary goal in responding to problem behavior is to minimize the loss of instructional
time for that student and all other students in the setting.
The first response to problem behavior is to let the student know that their behavior is a problem, the expected
behavior is retaught and reviewed, and then the student is given an opportunity to practice the correct behavior
and earn praise for doing so. Reteaching and reviewing is effective for about 85% of cases. When this method
does not work and the problem behavior is persistent, a more specific intervention is put into place.
Tier 1: A Tier 1 Behavior Notification (click on the link to see the form) form is created when a student has been
redirected multiple times for a minor behavior, or if a more serious infraction has occurred. The teacher will
create this form in the classroom and send it home to be signed by the parent. The purpose is to notify the parent
of this behavior and the assigned consequence. Parents can help at home by discussing the problem behavior with
their child and helping them to plan a better choice for next time.
Tier 2: A Tier 2 Behavior Notification (Click on the link to see the form) is created when a behavior requires
intervention from a school administrator. The behavior is more serious and often involves harmful intent or
disruption of the learning environment. The student is referred to the principal or assistant principal. The
administrator will contact the parent and assign an appropriate consequence. The student will be required to write
a reflection about their problem behavior choice and how they could avoid it in the future.
Tier 1 and Tier 2 Behavior Notifications apply to students in grades 1 - 6. Preppy K and Kindergarten have
reports to parents that are developmentally appropriate and reinforce positive behavior.
For students who are not responding to our progressive discipline and continue to engage in problem behaviors,
additional individual behavioral supports will be provided.
Consequences
Consequences for inappropriate behaviors require consideration of the age of the student, the behavior, the impact
of the behavior, the intent of the behavior and the context in which it occurs. Our intent in administering
consequences is to motivate appropriate behavior from the student in the future. The following two records
provide information and list the possible consequences when a student does not meet the expectations. Tier 2
interventions are utilized when the behavior is severe, repeated, or requires the attention of an administrator.
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TIER I BEHAVIOR INTERVENTION RECORD
Name ____________________________ M/F Date ___________Time___________
Grade 1 2 3 4 5 6 Teacher________________________ Intervention # 1 2 3
Location:
❏
❏
❏
❏

Classroom #______
Hallway
Restroom
Playground

□
□
□
□

Lunch Area
Computers
Library
Other:___________________

□
□
□
□

Commons
Music
Dismissal
PE

POSSIBLE MOTIVATION
❏
❏
❏
❏
❏

Avoid adult attention
Avoid peer attention
Avoid tasks or activities
Sensory
Other____________________

PROBLEM BEHAVIOR
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏

❏
❏
❏
❏
❏
❏

Obtain adult attention
Obtain peer attention
Obtain items or activities
Obtain control
Sensory
Other _______________

INTERVENTION/CONSEQUENCE

Aggression
Defiance/disrespect
Inappropriate language/comment
Not following directions
Leaving class w/o permission
Property misuse
Dress code
Throwing objects
Electronics Misuse
Forgery/Cheating
Other _________________________

❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏

Reteach Expected Behavior
Counseling
Parent contact
Apology restitution
Think Sheet
Privilege loss
10-Minute Recess Benching
In-class time out
Home/school plan
Visual cue/contract
Parent/Student/Teacher conference
Detention/Citation
Other
___________________________

Notes:_____________________________________________________________________
This report is to notify you of your child’s inappropriate behavior and subsequent consequence.
Please sign and return to your child’s teacher.
Parent Signature: __________________________________
Date: _________________________________
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TIER 2 OFFICE DISCIPLINE REFERRAL

Student:______________________________ M/F Teacher:_____________ Grade: 1 2 3 4 5 6
Referring Staff:______________________________

Date:___________Time:________

Location:
❏
❏
❏
❏

Classroom #______
Hallway
Restroom
Playground

□
□
□
□

Lunch Area
Computers
Library
Other:___________________

□
□
□
□

Commons
Music
Dismissal
PE

Problem Behaviors:
Aggressive behavior toward others/threats
Defiance/Disrespect toward adults
Profanity/vulgarity/sexual misconduct/harassment
Disrupting instruction or activity
Fighting
❏ Vandalism
❏
❏
❏
❏
❏

❏ Stealing
❏ Harassment/bullying/cyber bullying
❏ Three prior Tier 1 behaviors
❏ Other:___________________________________

Description:_______________________________________________________________________
_
Others Involved: ___________________________________________________________________
Adult supervisor at the time of the incident____________________________________________
Possible Motivation for Misbehavior:
❏ Avoid adult, peer, task or activity
❏ Other
For Office Use Only:

□ Obtain adult attention, peer attention, items or activities

Interventions/Consequences:
❏
❏
❏
❏
❏
❏

Student/Admin/Parent Conference
Special Assignment/Community Service
Outreach Concern
Check-In Check-Out
Social Skills Class at lunch
Restorative Justice

❏
❏
❏
❏
❏
❏
❏

Activity restriction/ alternate setting
Peer Mentoring
Counseling/Think Sheet/Letter
In-School Suspension
Suspension
Administrative Behavior Contract
Transfer to alternate school site

Parent Contact number___________________________ Parent Name_________________________________

Notes:___________________________________________________________________________
Admin Signature: _____________________________ Date:_______________________________
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RESPONSIBILITIES FOR STUDENT DISCIPLINE
PBIS, as explained, represents the behavioral expectations for all students. The rules and procedures, which are
consistent with state law and with school board policy, were developed by a committee consisting of the principal,
teachers, and parents. All expectations are directly taught and modeled during the first week of school, reviewed
upon return from winter break and spring break, and maintained throughout the year.
The students at Fairmont Elementary School are entitled to learn and develop in a positive educational
environment which promotes academic achievement, school pride and spirit, and respect of self, others, and
property. For this reason, and to insure the safety and welfare of all children at Fairmont, the enforcement of rules
in a fair and consistent manner is necessary.

The Student is Responsible for:
● Respecting the authority of teachers, principal, and all school staff at all times.
● Behaving in classrooms and on school grounds in a manner that is safe and does not disrupt or interfere
with the rights of other students to learn.
● Following all classroom rules and procedures.
● Attending school daily, being on time, and prepared for learning.
The Parent is Responsible for:
● Teaching and reinforcing appropriate behavior.
● Reviewing school discipline rules and procedures with family members to ensure that all are familiar with
and understand the standards of conduct expected by school authorities.
● Cooperating with school officials in carrying out appropriate discipline penalties, when such action is
necessary.
● Modeling behavior standards by following school rules and dressing appropriately while on school
grounds.
● Ensuring that students are in class on time and prepared for learning.
The Teacher is Responsible for:
● Teaching and reinforcing appropriate behavior.
● Creating and maintaining a positive and orderly learning environment that provides every student the
opportunity to learn without disruption.
● Communicating with students and parents regarding behavioral successes and behavioral concerns with
proposed solutions.
● Taking appropriate steps to ensure that students are physically and emotionally safe.
The Principal and Assistant Principal are Responsible for:
● Establishing school rules, expectations and responsibilities of staff, students, and parents that reflect the
existing district, state and federal laws.
● Communicating behavioral expectations and consequences to staff, students, and parents.
● Implementing a school-wide positive behavioral intervention system.
● Enforcing disciplinary consequences and taking appropriate action to protect the learning environment
and ensure the safety of children and adults on school grounds.
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PARENT AND COMMUNITY SUPPORT
Fairmont School benefits every day from the extensive support of parents and community members. We
are fortunate to have positively engaged volunteers who work with staff members to provide the best
education possible for our students. There are over 25 PTA committees that are chaired by parents who
are committed to building programs and events that add to the instructional program and enrich student
experiences. Parents also make financial donations, support fundraisers, and share their expertise and
talents. “Together in Excellence” is modeled by all.

Fairmont Parents Show Falcon P.R.I.D.E.

Prepared

Respectful

Inclusive

Diligent

Engaged

Ensure your child
is healthy,
well-rested, and
ready to learn
each day.

Know and support
school-wide
behavior and
dress code
expectations.

Join Fairmont
PTA

Follow Fairmont
parking and traffic
guidelines on
campus every
day.

Come to school
events such as
Parent
Conferences and
Open House.

Make sure
students are at
school no earlier
than 8:00 and no
later than 8:20.

Know and support
the Discipline
Policy.

Check with your
child and know
their assignments
for each day.

Monitor your
child’s homework.

Send lunch or
money with your
child in the
morning.
Make
arrangements for
after-school
transportation or
care before you
leave the house.

Respond
positively about
school with your
child.
Keep all
school-related
communication
respectful and
professional.

Model kind words
about others at
home.
Volunteer and
attend
school-wide and
grade level
events.
Invitations of any
kind to students
should be sent
privately unless
all students in the
class are invited.

Keep your contact
information
current on the
Aeries Portal.
ALWAYS sign in
and out at the
office and wear
your Visitor Pass
when you come to
school.

Read the Parent
Handbook and
Discipline Policy.
Read
communication
from school.
Check our school
website for
information about
our school.

VOLUNTEERS
Volunteerism is one of the hallmarks of Fairmont which helps to make our school so successful. Our
volunteers are valued partners in our educational program! You are welcome to volunteer in your child’s
class, health office, computer lab, library, front office, and on PTA committees.
● All volunteers are required to complete a Volunteer Liability and Confidentiality Statement.
● Please see your teacher for classroom volunteer opportunities.
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● Please sign in and out at the office and wear visible school identification at all times while
working as a volunteer.
● Cell phones should be turned off and put away while working in classrooms.
● Please follow the Fairmont Dress Code while on campus.  Be a role model for students.
● Volunteers are required to hold confidential all information that may be obtained directly, or
indirectly, regarding pupils/parents/staff.
● Please conduct yourself in a manner that will not be distracting to the educational process.
● As a matter of safety, please do not bring children with you when volunteering (including class
parties).
● School staff is responsible for the direct supervision of volunteers. Your privileges as a volunteer
may be revoked if any inappropriate actions occur as deemed by the administration.
● School staff is responsible for maintaining student discipline.
● Volunteers may be held liable for any act that could be considered as gross negligence in the
performance of duties as a parent volunteer

ADDITIONAL DISCIPLINARY INFORMATION
 AIRMONT DRESS STANDARDS
F
Fairmont’s dress standards are consistent with our high expectations for behavior and academic performance. The
dress code standards apply to all students at Fairmont, Preppy K - 6th grade. We encourage adults to follow the
dress code while on campus. Our high standards create an environment for learning that has earned for us the
designation “California Distinguished School” and “National Blue Ribbon School.” This dress code was
designed by staff and community members and will be enforced daily.
Children should come to school dressed appropriately for the task of learning, demonstrating their
awareness of the importance of education.
Children’s attire should promote an environment of respect. We would like your cooperation in promoting this
environment of respect. All clothing should be clean, modest, in good repair, and of appropriate size.
Top wear
● Sleeveless tops must come to the edge of the shoulder. Tops must be long enough to cover the midriff at
all times, and must have crew-like shallow v-neck or collars. Undergarments may not be visible.
● Low-cut and off the shoulder tops and shirts will not be permitted.
● Sweatshirts and jackets are considered to be outerwear. Appropriate top wear must be worn under them.
● Hooded sweatshirts that zip over the face are not to be worn to school.
● Any words or logos on clothing should have a positive message.
● Students names should be written inside all outerwear.
Bottom wear
● All pants, shorts, skirts, and skorts must fit properly at the waist and must not be worn lower than the top
of the hip and may not be shorter than mid-thigh.
● Shorts, skirts, and skorts may not be shorter than mid-thigh. Standing up with arms down, fingertips
should touch fabric.
● Long skirts and long dresses are not allowed as they are not appropriate for recess play.
● Girls should wear shorts or opaque tights under dresses or skirts for all P.E. days.
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To prevent children from wearing clothing, accessories or styles that may interfere with their own safety and
well-being or that may disrupt the learning process, the following are NOT ALLOWED:
●
●
●
●
●

●
●
●
●
●
●

Flip flops, sandals, open-toed or backless shoes, cowboy boots, high heels, platforms, or other shoes
which might interfere with safe footing
Jewelry or accessories that constitute a distraction or a safety hazard, e.g. large hoop or dangling earrings,
studded apparel, chains, and key chains on backpacks
Apparel, jewelry, or accessories which display words or pictures relating to alcohol, drugs, tobacco, guns,
gangs, violence, obscenity, or vulgarity
Apparel, jewelry, or accessories which promote racial, ethnic, or religious prejudice
Shirts or tops that are tight or revealing, which do not reach below the waist, or which allow
underclothing to show, (e.g. open mesh tops, tank tops, sleeveless tops, V-neck tops, spaghetti straps,
low-cut necklines, oversized sleeve openings, midriff tops, backless tops, short tops, off the shoulder tops,
or sheer garments.)
Long dresses or long skirts
Extremes in style or color of hair
Extreme Mohawks or hair styles that disrupt the learning environment
Make-up
Acrylic/fake nails
Temporary tattoos
PLEASE NOTE: A student coming to school with inappropriate dress will be required to call his/her
parent/guardian to bring a change of clothes.

CONFLICT MANAGEMENT
Children already use many strategies in dealing with conflict on their own. They negotiate, take turns, flip a
coin, compromise, and many more. Conflict management is taught by all adults on campus. Fairmont staff
encourages children to utilize a variety of positive strategies to solve problems, including:
Talking it over
Taking turns
Listening
Sharing
Walking away
Ignoring it
Saying "I'm sorry."
Asking an adult for help
Doing something else
When a conflict involves physical contact, profanity, or a threat, the students are taught to report immediately
to the adult in charge. Students who observe this type of behavior and report it are recognized as good citizens
who keep others safe. If students engage in physical contact, profanity, or threats, they will receive appropriate
consequences. Responding to aggressive behavior with aggression escalates the conflict and is not tolerated.
Student conflict is not considered “bullying” unless it meets the criteria of the legal definition as described
earlier in this handbook.
CLASSROOM RULES
All teachers define, teach, and model appropriate classroom behaviors. They assign disciplinary consequences
for breaking rules and provide positive reinforcement for appropriate behavior that is developmentally
appropriate for their students. The classroom management plan is reviewed by the principal and communicated
to parents and students at the beginning of the school year.
BEHAVIOR ON AND OFF CAMPUS - BEFORE OR AFTER SCHOOL
The school may take disciplinary action if any of the previously mentioned offenses occur
a) While going to or coming home from school.
b) While on school grounds at any time.
c) During the lunch period, whether on or off campus.
d) During, or while going to or coming from, a school sponsored activity.
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CLASSROOM SUSPENSION
A teacher may suspend a pupil from their class for the day of the misbehavior and the day following. As soon as
possible, the teacher will schedule a parent-teacher conference to review the student's behavior. If a pupil is
suspended by a teacher, the teacher may request that the parent attend a portion of a school day in his or her
child's classroom upon the student's return.
WEAPONS
The district has adopted a zero-tolerance policy against possession of weapons and dangerous instruments,
devices and materials (including pocket-knives and "look-alike" objects or devices), drugs, alcohol, or vandalism
of school or district property. Students engaging in any of the above are subject to immediate suspension, police
notification and/or arrest, payment for damages, transfer or expulsion from the school or the district. Do not allow
your child to bring any toys or objects that resemble or could be used as a weapon to school.
DISCIPLINE OF STUDENTS WITH DISABILITIES
The nature of handicapping conditions shall be considered when developing and implementing student behavior
management strategies and discipline. Students with disabilities are accountable for their behavior and will
participate in both positive rewards for compliance with school rules and receive necessary consequences when
there is an infraction of school rules. If a student is disabled within the meaning of Section 504 of the
Rehabilitation Act of 1973 or the Individuals with Disabilities Education Act (IDEA), and commits a violation of
school rules or Education Code 48900 which would result in a recommendation for a significant change in
placement, the school will evaluate that student to determine whether the student's misconduct is a manifestation
of his/her handicapping condition and whether the student was appropriately placed at the time of the
misconduct. Parents will be asked to attend a 504 meeting or an IEP meeting if such behavior occurs.
DETENTION
Detention will be held from 2:47 p.m – 3:17 p.m. on Thursdays in the Main Commons. Students who do not
report to detention as assigned will have their time doubled. If absent, the student will serve the detention on the
next scheduled detention period upon his/her return to school. If the student arrives at detention 10 or more
minutes late, another detention will be assigned. Parents must arrange for transportation after detention.
SUSPENSION
Suspension is a serious matter and is used when misconduct is chronic and/or severe. Under the California State
Education Code (48900) suspension from school may result from actions listed below. All students, including
those with disabilities, are subject to suspension. Alternative interventions are recommended are utilized where
possible, such as In-House suspension, working in temporary alternate setting, or removal of privileges.
●
●
●
●
●
●
●
●
●
●

Caused/attempted/threatened physical injury
Possessed/sold/furnished a dangerous device
Possessed/used/sold/furnished drugs/alcohol
Sold/furnished alleged drugs or alcohol
Robbery/extortion
Graffiti/vandalism to school/private property
Theft of school/private property (or attempt)
Possessed or used tobacco
Obscene act/habitual profanity/vulgarity
Sold/offered to sell drug paraphernalia

●
●
●

●
●
●

Disruption/defiance of school authority
Receipt of stolen school/private property
Possessed/sold or otherwise furnished any
firearm (this includes facsimiles), knife,
explosive or other dangerous object (subject to
expulsion)
Sexual harassment and other discriminatory act
(Grades 4-6 only)
Hate violence
Bullying and cyber bullying

SCHOOL-INITIATED TRANSFERS
It is the belief of the Board of Education that in order to maintain a school environment conducive to the
highest quality of learning and, at the same time, foster positive behavior changes in students,
intra-district transfers of students initiated by the school of attendance may be necessary.
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Transfers initiated by the school administration are deemed to be in the best interest of the school and
student when the student is unresponsive to disciplinary practices and efforts to develop consistent
attendance and appropriate school behavior, or when the student is in need of a change in peer group.
Specific criteria for the initiation of a school-initiated, intra-district transfer shall be specified in an
Administrative Behavior Contract. Additionally, the school will assure that the student and
parent/guardian are afforded due process including, but not limited to, notification of possible transfer
prior to the initiation of the transfer, conferences with the student and parent/guardian, and specification
of the conditions for return to the school of residence.

ATTENDANCE
Fairmont school hours begin at 8:22 each day. Students should arrive between 8:00 and 8:20 and should be in
their assigned space when the bell rings at 8:22. Students should not arrive prior to 8:00 a.m. THERE IS NO
SUPERVISION BEFORE 8:00 A.M
ABSENCES
When your child is absent, please call the school at 714-986-7130 and press 3 to access the attendance line. State
the child's name, your name, the teacher's name and indicate the reason the student will be absent. State whether
he or she will be absent for one day or for several days in succession. This will help us avoid calling each day to
verify the absence. If the parent has not called the school, a note from the parent is required prior to the student
re-entering the classroom.
Education Code 48205 identifies acceptable reasons for "excused" absences. Public schools are funded through
state taxes according to attendance. The school does not receive funding even if the absence is excused. If a
student attends any portion of the day, the school will receive funding.
The following reasons are valid and excused:
● Illness
● Medical, dental, optometric or chiropractic services
● Funeral services of immediate family
● Observance of religious holiday
● Personal reasons approved by the principal
Education Code 48260 states that students absent without valid excuse 3 full days in one school year or tardy or
absent for more than any 30-minute period during the school day without a valid excuse on 3 occasions in one
school year, or any combination thereof, is truant and must be reported to the district.
If a student is absent 18 days in one school year, the student is at risk of retention.
The following are NOT excusable absences:
● Missing a ride to school, oversleeping
● Trips or vacations
● Recreational activities
● Birthday or other celebrations
The most significant loss when a child is absent is the loss of learning. Every day counts!
WHEN TO KEEP YOUR CHILD HOME
Here are a few guidelines to help you determine when children need to stay home from school and when they can
return following an illness:
● If the child has a temperature of 100 degrees or more in the last 24 hours
● If the child has vomited or had diarrhea (2 or more watery stools) in the last 24 hours
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A note must be provided from your healthcare professional indicating a non-infectious condition:
● If the child has thick, green nasal drainage
● If the child has red eyes or any eye drainage
● If the child has a skin rash
Please make arrangements for your child to stay home if he/she is sick.
LEAVING SCHOOL EARLY
If it is necessary for your child to be released before the end of the school day, please send a note to the office
detailing the time your child will be picked up. When picking your child up, you are required to park in a
designated parking space, walk to the office and sign out your child with proper identification. Children are not
permitted to walk home during school hours without an authorized adult present. Established policy protects your
child by allowing him or her to leave only when signed out by an adult whom you have listed on your child's
Emergency Card and has proper identification to present to school personnel. If someone other than you will be
taking your child, you must notify the office.
TARDINESS
● Students should arrive at school between 8:00 and 8:20 am every day. Entrance gates are closed at 8:22.
Any student arriving after the gates are closed must enter through the office and is marked tardy.
● Tardiness without a valid excuse is considered truancy according to the Education Code 48260. Habitual
absences and tardiness will result in referral to the Student Attendance Review Team (SART), Child
Welfare and Attendance, and/or possible referral to the Deputy District Attorney.
Fairmont is committed to quality education and student tardiness disrupts the educational program. When a
student, in grades 4-6, is tardy three times within any four week period, a 30 minute after school detention will
be assigned by the teacher.
INDEPENDENT STUDY CONTRACT
PYLUSD Board Policy provides for educational opportunities to students while on extended absence due to a
family emergency, educational travel, and/or vacation**. If your child will be absent for an extended period
(minimum of 5 consecutive school days), please request approval from the principal. To do this, obtain an
approval application from the front office at least two weeks in advance of the absence so that an Independent
Study Contract can be developed for your child.
**NOTE: If all work is not completed as assigned by the Independent Study Contract upon the day of the
student's return, the absences are considered unexcused and/or truant. No extension of time is permitted.

STUDENT HEALTH
EMERGENCY CARDS
You are asked to provide three information cards for use in different types of emergencies. The white card is our
office copy, the yellow card is for our health office, and the pink card will be used to reunite you with your
student in the event of a disaster such as a major earthquake.
If your child becomes ill or is injured at school, you will be notified. The school will follow the directions you
give on the emergency card concerning your physician and others who are to be notified if you are unavailable.
Please keep the emergency card up to date by notifying the office immediately of any changes in contact
information.
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ALLERGIES
Please write your child's allergies on their yellow health card at the beginning of each year. and alert the current
teacher. The health clerk will note the allergic condition on a confidential health plan that will be shared with the
principal and necessary staff.
MEDICATION
Some children require medication during school hours. Should this be the case, the following procedures must be
followed:
●

●

●

Complete a "Parent/Physician" medication request form and bring the medication to school in the
prescription container. The pharmacist's label must indicate name of student, date, name of doctor, name
and specified dosage of medication and method of administration.
For short-term medication, such as cough medicine and antibiotics, not to exceed 10 days, a
"Parent/Physician" medication request form is required. The medication must be brought to school in the
prescription container. The pharmacist's label must indicate name of student, date, name of doctor, name
and specified dosage of medication and method of administration.
"Over the counter" medications such as Tylenol, cannot and will not be dispensed without a
"Parent/Physician” medication request form.

The medication will be kept in the health office in a locked area. All medications must be administered in the
health office. Students may not bring or be in possession of any type of medication while at school.
HEALTH CONSIDERATIONS
In the event your child should require the use of crutches, a wheelchair, or other assistive device, please contact
the office.
CONTAGIOUS DISEASES
Please contact the school office immediately if your child has been diagnosed with a contagious disease. Parents
will be notified in writing if their child has been exposed to a contagious disease, including lice, and hand, foot
and mouth disease.
HEALTH PLANS
Children with chronic or complex healthcare concerns may need an Individualized Healthcare Plan. Please contact
the health clerk in our office if your child has chronic or complex health needs.

COMMUNITY RESOURCES
Child Safety-Molestation Prevention
Victim Witness (24 hour) 714 957-2737
Child Find 1-800-426-5678
Child Abuse Registry 714 938-0505
Crisis Hotline 714 441-1414
Anonymous Child Abuse Report 714 938-0505
Suicide Prevention 1-800-662-7867
Alcohol and Drug Abuse Services 714 834-3840
Family Violence Hotline 714 638-5604
WE TIP 1-800-78-CRIME
For-A-Child Hotline 1-800-4-A-CHILD 1-800-422-4453
A Center/Missing & Exploited Children 1-800-222-3463
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PART 3 - TRAFFIC AND PARKING

DRIVING WITH P.R.I.D.E.

PREPARED - Be sure your students are ready to exit the car immediately.
RESPECTFUL - Follow directions from all school staff courteously. Park in unmarked stalls.
INCLUSIVE - Show concern for the safety of ALL - slow down.
DILIGENT - Know and follow traffic and parking rules every day.
ENGAGED - Watch traffic and pedestrians carefully at all times - NO CELL PHONE USE
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TRAFFIC SAFETY RULES
Fairmont parking lot regulations and procedures were designed through consultation with the Orange County
Sheriff Department and the PYLUSD Transportation Department. The safety of all students is the first priority.
Please make safety your priority by following these procedures.
Fairmont Elementary School has t wo areas for entry and exit of students and parents. The area accessible from
Fairmont Blvd. is known as the “Main Gate”. The area accessible from Yorba Linda Blvd. is known as
“D-Village”.
➢ The speed limit within 500 yards of the school when children are present is 25 miles per hour.
Children are present from 6:30 am until 6:00 pm Monday through Friday coming and going from
Child Care and after-school activities.
➢ Please drive slowly and cautiously throughout the parking lot at all times. Cell phone use while
driving is prohibited.
➢ Do not park your car along any red curb at any time. The red curbs are along the
Kindergarten Gate, in front of the school, and also at the entrance and exit of D-Village. This
curb is for emergency vehicles only.
➢ Do not stop or park in a handicapped parking place at any time without a placard.
➢ Do not park in any staff or reserved stalls. Please park only in a visitor or any unmarked
parking spot.

DRIVE-THRU DROP OFF AND PICK UP GRADES 1-6
MAIN GATE Drop-Off
● The north driveway on Fairmont Blvd. is entrance only; the south driveway is exit only.
● When entering the main parking lot, please stay in the two lanes closest to the red curb and merge to one
lane before crossing the yellow crosswalk area. NEVER drop-off or pick-up students along the red curb
area or on the street.
● Have backpacks and students ready before entering the drop-off lane. Pull as far forward as possible next
to the yellow curb. Come to a complete stop as close to the car in front as possible. DO NOT park or get
out of the car. Students MUST exit on the passenger side of the car ONLY (curbside).
● DO NOT PARK OR LEAVE THE CAR ALONG THE DROP-OFF AREA AT ANY TIME. Stop and
wait for your student to get in the car, but do not park and get out of the car at any time.
● Right turn ONLY when exiting the parking lot.
MAIN GATE Pick-Up
● When entering the main parking lot from Fairmont Blvd., please stay in the two lanes closest to the red
curb and merge to one lane before crossing the yellow crosswalk area. NEVER pick-up students along the
red curb area or on the street.
● Pull as far forward as possible next to the curb. Come to a complete stop as close to the car in front as
possible. DO NOT park or get out of the car. Students MUST enter on the passenger side of the car
ONLY (curbside).
● DO NOT PARK OR LEAVE THE CAR ALONG THE YELLOW CURB AREA AT ANY TIME. Stop
and wait for your student to get in the car, but do not park and get out of the car at any time.
● Students will line up along the fence area and wait for their rides to arrive.
● Right turns ONLY when exiting the parking lots.
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D-VILLAGE Drop-Off
●
●
●

●
●

When entering the D-Village driveway from Yorba Linda Blvd., please stay in the two lanes closest to the
red curb and merge to one lane before dropping your child at the YELLOW curb.
NEVER drop students off along the red curb area or on the street.
Have backpacks and students ready before entering the driveway. Pull as far forward as possible next to
the curb. Come to a complete stop as close to the car in front as possible. DO NOT park or get out of the
car. Students MUST exit on the passenger side of the car ONLY.
PLEASE DRIVE SLOWLY following the car in front to exit.
Right turns ONLY when exiting the drive through.

D-VILLAGE Pick-Up
●

●
●
●
●
●
●

The D-Village drive-through may be closed and coned off until buses have picked up students and exited
the parking lot. When a staff member opens the parking lot and moves the cones, cars may enter for
pick-up.
When entering the D-Village drive-through, the two lanes merge to one lane along the curb. Vehicles in
the pick-up lane will pull as far forward as possible along the curb.
Please pull all the way forward, close to the car in front.
NEVER pick-up students along the red curb area or on the street.
DO NOT PARK OR LEAVE THE CAR ALONG THE CURB AREA AT ANY TIME. Simply stop to
wait for your student to get in the car and keep moving.
Students will line up along the fence area and wait for their rides to arrive.
Right turns ONLY are permitted when exiting the parking lots.

MAIN GATE PEDESTRIAN Drop-off and Pick-Up
●
●

Park in the unmarked parking spots in the main parking lot and cross with the crossing guards. Please do
not stop/park in the reserved and numbered spots.
Please stand away from the main gate and fenced area to wait for dismissal. This will help with the
congestion at the Main Gate area.

D-VILLAGE PEDESTRIAN Drop-off and Pick-Up
Parents must park off-campus and walk to the school by way of the walkway between the D-Village staff
parking lot and the D-Village classrooms. Students meet their parents along the walkway.

PEDESTRIAN WALKWAYS
●
●
●
●

Students walking to and from school should never cross the entrance of a parking lot or drive-through
lane without the assistance of a crossing guard.
When entering the school from Fairmont Blvd., students will remain on the sidewalk until they reach the
Main Gate entrance.
When entering the school near the intersection of Yorba Linda Blvd. and Fairmont Blvd., students will
use the walkway between the D-Village staff parking lot and the classrooms.
When walking to school on Yorba Linda Blvd. from Kellogg toward Fairmont Blvd., pedestrians should
remain on the sidewalk and turn right into the entrance of the D-Village drop-off area.

BICYCLE RIDING
●
●
●
●
●
●

Students in grades 4-6 may ride their bicycles to and from school.
Students must follow all bicycle safety laws, including the wearing of helmets.
Students must walk their bikes upon entering school grounds. No bikes may be ridden on school grounds.
Only those students who ride bikes may be in the bike area. Bikes must be locked with a sturdy lock and
chain.
Students must obey the Crossing Guard's instructions.
Violators may be issued one warning. A second offense may result in a loss of bicycle privileges.
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PREPPY K, KINDERGARTEN, AND SPECIAL DAY KINDERGARTEN
DROP OFF AND PICK UP
PREPPY K AND KINDERGARTEN A.M. Drop off- KINDERGARTEN GATE
Parents park in the main parking lot in an unmarked spot and walk their child to the kindergarten playground gate
and wait with them until the gate is opened. Please do not enter any buildings and do not allow your child to play
on the playground before school. An older, responsible sibling may escort your kindergartener to their morning
line and wait with him or her until the gate is opened.

PREPPY K AND KINDERGARTEN A.M. Pick-Up - MAIN GATE

When picking up your child at school, park in the main parking lot in an unmarked stall and walk to the Main
Gate An adult will escort all Early Bird Kindergarteners from their classroom to the release area inside the Main
Gate. Students will wait on the planters until they are released one at a time through the Main Gate to a parent or
another adult on the student’s emergency card. Parents do not enter the gate.

SPECIAL DAY KINDERGARTEN CLASSES Drop-off: D-Village
Whether students ride the bus or their parents choose to drive, the teacher and aides will meet all SDC students at
the curb in D-Village. Parents may not get out of their cars along the yellow curb, but there are several 30-minute
parking spaces along the green curb that are available to you. The parking lot in D-Village is for staff only.

SPECIAL DAY KINDERGARTEN CLASSES Pick-Up: D-Village
The teacher and aides will walk the students to the yellow curb in D-Village where they will board the bus or be
picked up by a parent or person listed on the emergency card. On the weekly Minimum Day Wednesday,
dismissal time is 1:47 ** Please note, on that day ALL students grades K – 6 are released at 1:47. Please
allow for the extra traffic that you will encounter.

PREPPY K AND KINDERGARTEN P.M. Drop off- KINDERGARTEN GATE
Parents park in the main parking lot in an unmarked spot and walk their child to the kindergarten playground gate
and wait with them until the gate is opened. Please do not enter any buildings and do not allow your child to play
on the playground before school. An older, responsible sibling may escort your kindergartener to their morning
line and wait with him or her until the gate is opened.

PREPPY K AND KINDERGARTEN P.M. Pick-Up - MAIN GATE

When picking up your child at school, park in the main parking lot in an unmarked stall and walk to the Main
Gate. An adult will escort all Early Bird Kindergarteners from their classroom to the release area inside the Main
Gate. Students will wait on the planters until they are released one at a time through the Main Gate to a parent or
another adult on the student’s emergency card. Parents do not enter the gate.
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PARKING AT FAIRMONT
Fairmont is a large school with many staff and parents who work here or visit on a regular basis. The school was
built when children walked to school and the only parking was for school staff. Fortunately, a large parking lot
was added, but it is still inadequate during school-wide events. Our parking lot may become impacted and parents
may choose to park off-campus and walk to the school entrance. Our central location makes it possible to find
parking at cooperating businesses and neighborhoods nearby. Please be respectful of our neighbors.
Designated Parking Spots
Unmarked Parking Stalls: The unmarked parking stalls are designated for parents who are volunteering or have an
appointment on campus. These spaces are located in front of the school and also in the main parking lot. All other
parking on campus is for employees only.
20-Minute Visitor Parking:
● Parking spots located in front of the office along the green curb marked Visitors are provided to visitors
that have short business in the school office.
● Parking spots along the green curb in the D-Village drive-through lane are for dropping off or picking
up students from Child Care only.
Handicapped Parking: Cars parked in the Handicap spots must have a Handicap sticker or signage. Violators
may be cited by Orange County Sheriff.
Numbered Spaces: Numbered parking spots are assigned to full-time school employees from 6:00 AM – 4:00
PM, Monday through Friday.
Staff: Parking spaces marked, “STAFF” are designated parking for Fairmont support staff only.
D-Village Parking: All spaces in this lot are reserved for full-time teachers only. Parking spaces along the green
curbin D-Village are for child care pick up and drop off only.
Red Curbs: Red curbs are reserved for Emergency Vehicles only. Do not park on any red curb.
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PART 4 - GENERAL POLICIES AND PROCEDURES

VISITORS
All visitors are required to enter campus through the school office, sign in, and receive a
visitor’s badge. Visitors must also check out through the office when leaving.
USE OF CELL PHONES or OTHER ELECTRONIC DEVICES
Students' cell phones and other electronic devices must remain in their backpacks, turned off, during the
school day unless otherwise directed by their teacher. Cell phones must remain in the student’s
backpack until the student is off campus. If the cell phone or electronic device is taken out it may be
turned into the office where only a parent may pick it up. The right to have a cell phone at school may
be revoked if this policy is abused. (Ed. Code 48901.5) Watches that have additional applications are
considered an electronic device and will remain in a backpack.
Parents are asked to silence their cell phones while on campus. It is not appropriate to use a cell phone
in classrooms.
BIRTHDAY CELEBRATIONS
Fairmont is dedicated to promoting a healthy lifestyle. To coordinate with our district’s wellness policy
on making healthy choices, no food is to be distributed for a birthday celebration. Classroom teachers
will continue to recognize children on their special day in other fun ways.
We strive to create an inclusive atmosphere where all children feel welcomed. Please do NOT send
birthday invitations, goodie bags, or balloons to school as it creates a disturbance in the classroom and at
the lunch tables. This is to ensure fairness to all, eliminate possible hurt feelings, and to minimize
disruption to the classroom instruction.
PERSONAL BELONGINGS
Children should not bring personal articles, i.e., electronics, toys, balls, radios, recorders, handheld
games, collectibles, or pets to school unless written permission has been granted by the teacher or
principal. Permission will be denied if the teacher feels it would distract from the regular educational
program or create a safety problem. Valuable articles should not be brought to school. The school
will not be responsible for personal articles that are lost or stolen. Student names should be written
on all outerwear, lunchpails, and water bottles.
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LOST AND FOUND
All articles of clothing will be left where they are found during the school day so that the owners
may return for them. Money and small objects may be taken to the office with teacher's permission.
At the end of lunch recess, jackets, sweaters, and lunch pails may be put in the Lost and Found.
Sweaters and jackets are hung and other items placed on shelves. Lost and found items will be
donated to charity four times a year. All items that have been labeled will be returned to the
student/owner.
VISITS BY CHILDREN
Legal responsibilities make it impossible for the school to approve visits for the day or part of the day
by children who are relatives or friends of the student but not enrolled at the school.
CLASSROOM VISITATION
You are cordially invited to visit your child's class. Your child benefits when the home and the school
work together. Visits must be arranged ahead of time in accordance with Board Policy.
To ensure the safety of our students between the hours of 8:12 and 2:47, all parents and visitors must
stop in the office when coming to campus to sign in and receive an office visitor's pass.
These suggestions will make your visit more valuable:
● Please call or send a note at least 3 days in advance to arrange for a time to visit. This is a
courtesy to the teacher and insures that you will see the activity in which you are interested.
● The teacher will NOT be able to talk with you during class hours. A teacher may have yard
duty or be unable to visit with you during recess. The teacher will be happy to schedule an
appointment with you before or after school.
● Please leave small children at home.
● Visits are limited to 20 minutes.
● The principal or designee will accompany you during the visit.

ANIMALS ON CAMPUS
The Placentia-Yorba Linda Unified School District prohibits ALL animals on campus at any time,
unless they are a part of a school-approved educational program. Some children and adults may be

sensitive/allergic to certain types of animals. Others may suffer distress (nightmares, fear) and avoid coming to
school. In efforts to prevent the possibility of an incident in which either a child or an animal gets hurt, please
refrain from bringing pets to school when picking up or dropping off your child at school.
You will be notified by your child's teacher if a school-approved educational program involving animals in
the classroom will take place in the year. Students may not bring animals to school without prior written
permission from the classroom teacher and a waiver is sent home for all parents' signatures in the
class.
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PHOTOGRAPHY
Capturing special moments during your child’s elementary years is important and we encourage you to
do so. Please keep in mind that each student has a “Release of Waiver.” Parents give their permission to
have their child photographed or videotaped. In order to respect the privacy of all our families, please do
not post pictures and/or videos of other people’s children at Fairmont on Facebook, YouTube, or any
other Internet site. In addition, please do not submit pictures to any newspaper and/or media unless you
have cleared it with the Principal. Check with the teacher when taking pictures for school publications
such as the yearbook.

LUNCH
LUNCH BEHAVIOR STANDARDS
●
●

Students will walk to the lunch tables in an orderly fashion and sit at their assigned tables.
Students will use appropriate table manners and quiet speaking voices while eating.

●

Students will raise their hand for help or for permission to leave the tables.

●

No throwing food or trash at any time.

●

All trash is to be placed in the trash container.

●

Students will be dismissed by the noon supervisors when they are sitting quietly and the table and
ground under the table is clean.

●

Students will walk to the playground or to their lines when dismissed.

●

Students will follow all directions of the noon supervisors.

FOOD SERVICES
●
●

Children may bring a lunch from home or buy a hot lunch starting the first day of school. Milk or juice
is available for separate purchase.
Food Services will accept checks made payable to PYLUSD or you can log onto www.pylusd.org Under
Family Resources, click Lunch Menu, then PrePayment Options at the bottom of the page.

●

Every student should memorize their 6-digit ID number.

●

Applications for free/reduced price lunches are available in the office and must be renewed every year.

●

A student may not "charge" a lunch if the account shows more than a $5.00 deficit, an alternate snack
will be provided and the parent will be called.

●

●
●

If you bring a lunch to school after 8:22 a.m., please mark it with the child's name and teacher and place
in the "Late Lunches" bin in the office. It will be taken to the lunch area by school staff. Please
bring all lunches before 11:45 a.m. to ensure your child’s lunch is at the lunch area when they
arrive for lunch.
Lunches need to be nutritious. Soda and candy are not allowed.
Students must be signed out at the office if leaving campus for lunch with a parent or authorized adult.

●

For the safety and security of all students, parents may not stay for lunch at the school.
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PART 5 - EMERGENCY PROCEDURES

FIRE DRILLS
Fire alarm drills are conducted every other month by the school. The Fire Department conducts annual
safety inspections.
EARTHQUAKE DRILLS
Earthquake drills are conducted every other month by the school. If a major earthquake occurs, students
will remain at the school. Food and water are stored at the school as a precaution, in case of a major
earthquake or crisis. All staff are trained in comprehensive emergency protocol to ensure the health and
safety of all students in the event of a major earthquake. The tentative pick up location for student
departure and parent reunification in case of a major earthquake or crisis is at the Main Gate facing
Fairmont Blvd. Parents will be notified as possible through ParentSquare.
LOCKDOWN PROCEDURES
If there in an incident in our neighborhood that could potentially impact our school, we may initiate a
Lockdown to ensure the safety of our students. Our staff is fully trained in procedures for a lockdown.
Students are expected to follow the directions of their teacher at all times. Each situation and classroom
may have a different need. We are prepared with supplies and staff is trained in protocol to keep
children safe during such an incident. OC Sheriff’s Department has trained our staff to Deny Access,
Evade, and Engage if there is an intruder on campus. In the event of a Lockdown, we will provide
information about the status of the lockdown as possible through ParentSquare.
EMERGENCY PLAN
Every classroom and office space is equipped with emergency supplies. Our storage container has first
aid supplies, water, food, and other equipment needed in a crisis. Staff members each have an assigned
role in case of an emergency and training is held annually. Elementary schools are a priority for first
responders from the police and fire departments. Our staff members are civil servants and will not leave
the school in case of an emergency. Many teachers are trained in CPR and First Aid. The three phases
of response in an emergency is (1) Student Accountability - know where every student is; (2) Support
and supervise students in a safe place while staff assesses the grounds and seeks out missing students,
and (3) reunite parents and children at the Main Gate in an orderly manner. In order to account for
every child, parents are expected to respectfully follow orderly procedures when picking up their child
from the Main Gate following an emergency. Every child must be accounted for as they leave campus.
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