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Why Provide Online Training?
The topics covered in this slideshow are part of the mandated
training required by the Department of Elementary and
Secondary Education (DESE).
All employees are required to participate.

This training protects individuals, and the district, and ensures
that all employees know their rights and responsibilities. This
training support is provided in support and extension of the inperson topics and discussions engaged in during the opening
days professional development.
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SECTION 1
CIVIL RIGHTS OVERVIEW:
Nondiscrimination and DESE
Regulations
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NAPS Nondiscrimination Policy
The School Committee's policy of non-discrimination will
extend to students, staff, the general public, and
individuals with whom it does business; No person shall
be excluded from or discriminated against in admission
to a public school of any town or in obtaining the
advantages, privileges, and courses of study of such
public school on account of age, race, color, sex, gender
identity, religion, national origin, sexual orientation,
disability or homelessness.

•3

Massachusetts General Law
Chapter 76: Section 5
and DESE Guidance on Civil Rights
No person shall be excluded from or discriminated against admission to
a public school of any town, or in obtaining the advantages,
privileges, and courses of study of such public school on account of
race, color, sex, religion, national origin, or sexual orientation. (Note
that it is further clarified through the DESE that this applies to
immigration status.)
Enrollment practices that single out students based on their actual or
perceived citizenship or immigration status violate state and federal
law. Furthermore, equal access to public education means not only
the right to enroll in school, but also the right to an education free
from unlawful discrimination and harassment.
Severe or pervasive harassment unlawfully denies a student the
“advantages and privileges” of school, creating a hostile, humiliating,
intimidating, and offensive educational environment.
For more assistance, see: http://www.mass.gov/ago/consumer-resources/yourrights/civil-rights/equal-access-to-public-education.html
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Massachusetts DESE Regulations
Active Efforts -- (603 CMR 26:07)
All public schools shall strive to prevent harassment or
discrimination and all public schools shall respond promptly to
such discrimination or harassment when they have knowledge of
its occurrence.
The school community and the Superintendent shall provide inservice training for all school personnel at least annually regarding
the prevention of discrimination and harassment and the
appropriate methods for responding to such discrimination in a
school setting.
The Superintendent shall promote and direct effective procedures
for the full implementation of 603 CMR 26.00
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Federal Law Mandates
Federal Civil Rights Laws Require Schools to:
• Remedy discrimination and harassment.
• Regularly notify students, parents, and employees
that the District schools do not discriminate on the
basis of sex or disability.
• Implement and disseminate prompt and equitable
complaint procedures for handling allegations of
discrimination and harassment.
• Designate an employee responsible for coordinating
compliance with these federal civil rights laws.
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SECTION 2
Bullying and
Harassment Policy,
Procedures, and Reporting
*See the full NAPS Bullying Policy on the Professional
Development page.
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Bullying and Harassment
Policy -- Priority Statement
The North Adams Public School District expects that all members
of the school community will treat each other in a civil manner
and with respect for differences. North Adams Public Schools is
committed to providing all students with a safe learning
environment that is free from bullying, cyberbullying, harassment,
and intimidation. This commitment is an integral part of our
comprehensive efforts to promote learning, and to prevent and
eliminate all forms of bullying and other harmful and disruptive
behavior that can impede the learning process.
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Bullying and Harassment
Policy -- Priority Statement (continued)
We will not tolerate any unlawful or disruptive behavior, including
(but not limited to) any form of bullying, cyberbullying, harassment or
retaliation, in our school buildings, on school grounds, or in schoolrelated activities. We will investigate promptly all reports and
complaints of bullying, cyberbullying, and retaliation, and take prompt
action to end that behavior and restore the target’s sense of safety.
We will support this commitment in all aspects of our school
community, including curricula, instructional programs, staff
development, extracurricular activities, and parent or guardian
involvement.
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Bullying and Harassment
Policy -- Procedures
A student or staff member who feels that they are the target or witness
to harassing behavior should proceed as follows:

1. With less serious forms of harassment, the student/staff
member may choose to attempt to resolve it
informally. For example, the student may point out the
harassing behavior to the perpetrator and request that
the behavior stop. If the student doesn’t want to
confront the perpetrator alone, he or she may ask a
parent/guardian, a teacher or a school counselor to
help. If the harassing behavior is in a classroom, the
student is encouraged to inform the teacher. The
student may request Peer Mediation.
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Bullying and Harassment
Policy -- Procedures (continued)
2. With any type of harassing behavior, the student/staff
member may choose to file a complaint with the
school administration. The student should inform a
school counselor, the Principal or the Dean of Students
of the harassing behavior. The Principal or designee
(i.e. counselor) will assist the student in documenting
the harassing behavior.
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Bullying and Harassment
Policy -- Procedures (continued)
3. The Principal, and/or their designee will investigate the
complaint and if substantiated, will determine the
disciplinary and/or legal response. Reports may be made
anonymously, but formal disciplinary action may not be
based solely on the basis of an anonymous report.
4. Students/staff may also consult the district policy specific to
sexual harassment.
5. Any person who threatens intimidates or retaliates against a
victim or witness involved in an investigation of harassment
shall be subject to discipline determined by the
administration. This may include recommendation for
expulsion.
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Bullying and Harassment
Policy -- Procedures (continued)
6. All school employees are required to report alleged
violations of this policy to the principal or his/her designee
and to take immediate appropriate steps to intervene in an
imminent situation.
7. Victims of physical assault, sexual assault, and personal
harassment also have the right to pursue police or legal
action outside of school. The school may report illegal acts
to the police including vandalism, sexual assault, and threat
of harm.
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Bullying and Harassment
Policy -- Reporting Requirements
Reporting from Faculty/Staff:

1. As mandated by the Bullying Prevention Law, all
faculty and staff are required to immediately report
to the principal/dean of students when he/she
witnesses or becomes aware of behavior that may
be bullying, cyberbullying, or retaliation.
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Bullying and Harassment
Policy -- Reporting (continued)
2. Staff should use the telephone to report matters
that require immediate intervention by
administration or if the staff will be delayed in
submitting a written report.
3. Staff will use their discretion in determining
whether the behavior warrants an office referral
form or a Bullying Prevention Incident Report
Form based on the severity of the behavior.
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Bullying and Harassment
Policy -- Reporting (continued)
4. Staff are not allowed to submit anonymous
reports.
5. The requirement to report to the principal/dean
of students does not limit the authority of the
staff member to respond to behavioral or
disciplinary incidents consistent with school or
district policies and procedures for behavior
management and discipline.
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Bullying and Harassment
Policy -- Reporting (continued)
6. The following list serves as a guide for staff response when facing
a bullying or harassment situation (based on training from MARC
and the District Attorney’s Office):
a. Interrupt and stop the behavior
b. Dismiss, support the target
c. Address the aggressor
d. Engage the bystanders
e. Name the behavior
f. Emphasize school expectations for behavior
g. Follow discipline procedure for immediate
reporting
h. Take steps to ensure the target is safe
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Bullying and Harassment
Policy -- Investigation
Upon the receipt of a report, the principal or dean of students will:
1.
2.

Take initial steps to restore a sense of safety and prevent further
incident to the targeted student(s).
Follow the procedures for Investigating bullying that is aligned to the
Bullying Prevention Incident Report Form. If the form has not been
completed, the principal/dean of students will complete. This
procedure includes gathering information about the time, location,
etc., interviewing witnesses, interviewing the target, interviewing
the alleged aggressor, checking the disciplinary record for prior
incidents of harassment, bullying or retaliation and making a
determination whether bullying or retaliation has occurred.
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Bullying and Harassment
Policy -- Investigation (continued)
3. If the report involves students from another
school or school district, the principal of that
school will be notified by telephone and the
incident documented.
4. If, at any point during an investigation, the
principal/dean of students has a reasonable basis
to believe that criminal charges may be pursued,
the School Resource Officer will be consulted and
the North Adams Police will be notified.
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Bullying and Harassment
Policy -- Response
If it is determined that bullying or retaliation has occurred, the principal/dean
of students will take the following steps to prevent recurrence and to ensure
that the target is not restricted in participating in school:
1. Assign disciplinary consequences to the aggressor per the student
handbook code and implement aggressor interventions per the Safety Plan. (in
Appendix E of the full
2. Complete or refer to the school counselor to complete the Safety Plan with
the targeted student and to assure for follow up to the Safety Plan (in
Appendix E).
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Bullying and Harassment
Policy -- Response (continued)
… the principal/dean of students will …
3. Promptly notify the parents of the aggressor and the target about
the results of the investigation and about what actions are being
taken to prevent further acts.
4. Notice to parents must comply with state and federal privacy laws
and regulations.

5. If indicated, refer the target and family and the aggressor and
family to the school counselor to assess need for counseling or
referral.
6. Follow up with the aggressor to review progress.
7. Submit report to principal and superintendent.
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Bullying and Harassment
Policy -- Response (continued)
8. It is the responsibility of the principal and deans to consider if reports of
harassment, bullying and other conduct also constitute discriminatory
harassment per federal and state civil rights regulations or laws. If the
behavior causes a hostile environment, the school may be obligated to
extend the scope of the response beyond the interventions with the target
and aggressor. For example, a more comprehensive response could include:
convening the emergency response team or instructional leadership team to
plan response, re-education to students and staff about expectations for
behavior and policies against discrimination, conducting outreach to
members of the targeted group to identify problems, holding classroom
discussions and staff training to increase awareness about discrimination, reposting information about how to report harassment violations and contact
information for the district civil rights coordinator, reviewing policies for
needed revisions, increasing supervision in identified areas, etc.
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Bullying and Harassment
Policy -- Response (continued)
9. If the targeted student or parent/guardian
are not satisfied with the determination of
the investigation, they can appeal to the
superintendent. Targeted students are
expected to report any reoccurrences or
retaliatory behaviors by the aggressor.
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Bullying and Harassment
Policy -- Overview of Curricula
Bullying prevention curricula will be offered at all grades/schools.

Note: Second Step is implemented K-6; Grade 7 will now be engaged in the high school curriculum.
Additionally, students in grade 6 receive the Botvin Life Skills Curriculum for middle grades.the

district:
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Bullying and Harassment
Policy -- Overview of Curricula
(continued)

Additionlly, students in Grades 8 and 10 will receive the Botvin Life Skills program.
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Bullying and Harassment
Prevention and Response
North Adams Public Schools Bullying and Harassment
Prevention (click “OK” on the pop-ups to load)
Please follow the link above to the web page, read the full page, and direct any
questions on the policy or its application to either of the individuals below:

Tom Simon
Director of Student Services
North Adams Public Schools
37 Main Street, Suite 200
413-776-1670, option 2
tsimon@napsk12.org

Jon Slocum
Dean of Students
Colegrove Park Elementary
24 Church Street
413-662-3250
jslocum@napsk12.org
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SECTION 3
504s, Special Education,
and Protection from
Discrimination
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Federal Law: Section 504
Requires that no qualified disabled person shall be
discriminated against or be excluded from
participation in an activity.
A disability is a mental or physical impairment that limits
a person's major life activities (self-care, walking,
seeing, learning, breathing, speaking, working).
Reasonable accommodations/modifications must be
made to provide access to programs and/or facilities..
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Federal Law: Section 504 (continued)
When a 504 Accommodation Plan exists for a student, it is the
responsibility of all educators who work with that student to
provide the accommodations - this is a legal requirement.

Recent case law indicates that educators who do not provide
accommodations listed in 504 plans may be personally liable for
failing to do so.
No discrimination against a person with a disability will be
permitted in any of the programs of the North Adams Public
Schools.
Questions about eligibility and enforcement should be directed to
the building-based 504 coordinator.
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Federal Law: Title II (ADA)
Americans with Disabilities Act
Prohibits discrimination against: access to programs and facilities; a
free appropriate public education for elementary and secondary
students; and employment discrimination.
Applies to special education services, evaluations, Individual
Education Plans (IEPs), and student discipline.
When an IEP exists for a student, it is the responsibility of all
educators who work with that student to provide the
accommodations and/or modifications - this is a legal requirement.
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Federal Law: Title VI
Protects against discrimination based on race, color,
and national origin.

Applies to students, parents, and employees.
Prohibits discrimination in student class assignments or
ability tracking and protects English language
learners.
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Grievance Officers
The North Adams School Committee has designated Tom Simon
and Sandy Cote as the Grievance Officers of the North Adams
Public Schools. They are responsible for ensuring enforcement of
all prohibitions of discriminatory conduct, all matters of
reasonable accommodation of persons with handicapping
conditions, and all other matters pertaining to civil rights that
may arise in the North Adams Public Schools under Title VI, Title
VII, Title IX, Chapter 622, the Americans with Disabilities Act,
Section 504, and all other pertinent statutes.
Thomas Simon
Director of Student Support Services
North Adams Public Schools
37 Main Street Suite 200
North Adams, MA 01247
(413)776-1670 option 2
tsimon@napsk12.org

Sandy Cote
Principal
Greylock Elementary School
Phelps Avenue
North Adams, MA 01247
(413)662-3255
scote@napsk12.org
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SECTION 4
Title IX and Sexual Harassment
Policies
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Federal Law: Title IX

Prohibits discrimination or harassment
related to gender, including sexual
harassment.
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Title IX: Understanding
Sexual Harassment
Sexual harassment creates a hostile environment due to
inappropriate sexual speech, materials, and/or actions.

Sexual harassment is a form of sex discrimination and includes
unwelcome sexual advances, requests for sexual favors, and/or any
other conduct, physical or verbal, of a sexual nature.
Sexual harassment interferes with school or work performance and
creates an intimidating, humiliating, and/or offensive environment.
Sexual harassment issues can involve student-to-student, student-tostaff, staff-to-student, or staff-to-staff behavior.
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Title IX: Understanding
Sexual Harassment (continued)
Sexual harassment may include, but is not limited to:
– Unwelcome sexual advances or requests for sexual
favors;
– Inappropriate touching; intentionally impeding
movement; verbal comments; gestures; drawn,
written, or electronic communication of a sexually
derogatory nature; or intimidation based on gender
or sexual preference;
– Continuing to express sexual interest after being
informed that the interest is unwelcome (reciprocal
attraction between peers is not considered sexual
harassment).
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Title IX: Understanding
Sexual Harassment (continued)
Sexual harassment may include, but is not limited to:
– Subtle pressure or requests for sexual activity;
– Leering or voyeurism;
– Displaying sexually suggestive pictures or objects
anywhere in the workplace.
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Title IX: Understanding
Sexual Harassment (continued)
Examples of prohibited activities that may create a
hostile school or work environment include:
– Vulgar or explicit sexual-related epithets and/or
abusive language;
– Sexually explicit behavior and/or indecent exposure
by students or employees;
– Sexual-related graffiti, posters, or calendars.
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Title IX Questions and Rights
• If you have questions regarding their rights under Title IX you
are encouraged to visit the Employee Handbook, Part III
“Discrimination Prohibitions & Procedures” or, contact:

Thomas Simon
Director of Student Support Services
North Adams Public Schools
37 Main Street Suite 200
North Adams, MA 01247
(413)776-1670 option 2
tsimon@napsk12.org

Sandy Cote
Principal
Greylock Elementary School
100 Phelps Avenue
North Adams, MA 01247
(413)662-3255
scote@napsk12.org
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SECTION 5
Reporting Requirements
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Reporting Requirements
Any employee or student who believes he/she has been
the victim of harassment and/or discrimination should
report it to Grievance or Title IX Officers Sandy Cote or
Tom Simon.
Any employee who becomes aware of an incident of harassment or
discrimination must promptly report the incident to a Grievance Officer or
Civil Rights Compliance Officer.
Active investigations will result from the report, as applicable, and may result
in sanctions up to suspension or dismissal.
If the conduct violates the law, the appropriate authorities will be notified.
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MA General Laws Section 51a:
Responsibilities for the Care and
Protection of Children Under 18
All school personnel are mandated reporters in cases of suspected abuse or
neglect of a minor.
If school personnel have reasonable cause to suspect physical or emotional
abuse or substantial risk of harm/neglect of a student, this must be reported as
soon as possible to a member of the school's Student Support Services, such
as the principal, psychologist, school adjustment counselor, guidance counselor,
nurse, or dean.
The Student Support Services team will follow the reporting requirements of
the Department of Children and Families (DCF) and the policy of the North
Adams Public Schools.
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Responsibilities for the Care and
Protection of Children Under 18
(continued)

It is not the responsibility of staff to prove that a child has been
abused or neglected; a reasonable cause for concern should trigger
the process.
As mandated reporters, school personnel who report with
reasonable cause are presumed to be acting in good faith and are
immune from any civil or criminal liability.
Failure to make a report when there is a reasonable cause for
concern can result in a fine of not more than $1,000; more
importantly, a child could suffer additional harm if a report is not
made when there is reasonable suspicion of abuse or neglect.
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SECTION 6
Physical Restraint
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Overview of
Physical Restraint Guidelines &
School Personnel Responsibilities
All school staff must read the full district Physical Restraint Policy
which can be viewed on the District Professional Development
page.
at
The North Adams Public School adheres to the policy of the
Massachusetts General Education Law: 603 CMR 46.00 and 603 CMR
18.00 (effective 1-1-2016) regarding physical restraint. The use of
physical restraint occurs only in emergency situations after other less
intrusive alternatives have failed or been deemed inappropriate, and
with extreme caution.
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What is Physical Restraint?
Physical Restraint: the direct physical contact that prevents
or significantly restricts a student’s freedom of movement.
-used only in emergency situations of last resort after
other lawful and less intrusive alternatives have failed or
deemed inappropriate, and with extreme caution.
-used only when needed to protect a student and/or
member of the school community from assault or imminent
physical harm; to prevent or minimize any harm to the
student
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Not Physical Restraint
Brief physical contact to promote student
safety, providing physical guidance or
prompting when teaching a skill, redirecting
attention, providing, comfort, or a physical
escort.
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Alternatives to Physical Restraint
Less intrusive behavioral interventions to be used first:
Positive behavioral interventions
Verbal redirection
Verbal directive to cease behavior
Opportunity for time-out
De-escalation techniques
Loss of earned tokens/rewards/privileges
Opportunity for a break
Physical escort to a separate space for a
time-out
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Prohibitions
1. Medication restraint
2. Mechanical restraint
3. Seclusion – involuntary confinement of a student alone in a
room or area from which the student is physically prevented
from leaving
4. Documented medical contraindications for the use of
restraints by a licensed physician and on file
5. Restraint used for property destruction; threats or refusal
to comply with rules IF those actions do not constitute threat
of assault or imminent serious physical harm.
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Time Out vs Seclusion
Allowable: Inclusionary time out – student remains
physically present in the classroom; break/space;
Exclusionary time out – student is involuntarily assigned to a
room or separate area with staff present assisting with
calming and continuously observing; 30 minutes only, with
principal permission;
Prohibited: Seclusion – involuntarily separated alone in a
room/area outside the classroom physically prevented from
leaving with no staff immediately available.
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Physical Restraint Guidelines
Physical restraint shall only be administered by trained
personnel using only the amount of force necessary to
protect the student or others from assault or imminent,
serious, physical harm
A person administering the restraint shall use the safest
method appropriate to the situation.
All restraints must terminate as soon as the student is no
longer an immediate danger or if the student appears to
be in severe physical distress.
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Safety Requirements
No restraint shall be administered in a manner that
prevents a student from breathing or speaking. The
student’s physical status must be continuously
monitored throughout the restraint (e.g. skin color,
respiration, skin temperature etc.). If at any time a
student demonstrates significant physical distress
during a restraint, the student must be released and
medical attention obtained. If a student indicates that
she/he cannot breathe the restraint must be stopped.
Restraint shall always be done in a way so as to prevent
or minimize physical harm.
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Safety Requirements (continued)
A restraint must be released immediately upon the
determination that the student is no longer at risk of
causing imminent physical harm to self or others.
Program staff need to be aware and take into consideration
any known medical or psychological conditions, limitations,
etc. of any student who is restrained as well as follow any
prescribed intervention plans.
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Reporting: After a Physical Restraint
Use of any physical restraint must be reported to school
administration (verbally as soon as possible) and in writing
no later than the next school working day. The written
report must include the student, names of the staff
administering the restraint, observers, date and times,
description of what was occurring just prior, de-escalation
techniques attempted, behavior that was determined to be
an emergency, description of restraint used, student’s
behavior during the restraint and notation of any injury
sustained by the student; notification to the
parent/guardian of the restraint.
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Restraint Training
Building Principals will provide an updated list
of current staff members who have in-depth
training on restraint.
Restraint certification and recertification are
conducted annually.
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SECTION 7
McKinney-Vento Homeless
Education Policies and
Procedures
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McKinney-Vento Policy and Practices
Read the full McKinney-Vento Policy available for
download:
North Adams Public Schools McKinney-Vento
Policy
http://www.napsk12.org/130081
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Enrollment Practices
Students identified as homeless are entitled:
– to enroll in school immediately with or without typical
documentation such as medical records, proof of residency or
school records.
– to continue in the school of origin or enroll in a public school in
the district where they are temporarily housed.
– when feasible, to transportation to their school of origin or the
school where they are to be enrolled.
– to automatically received free breakfast and lunch at school.
– to participate in all activities that the school sponsors.
– to Title I services.
– to services without fear of discrimination.
– to receive all other educational and supplemental services that
all students are provided.
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Unaccompanied Youth
An unaccompanied youth is:
1. A homeless youth.

2. Not in the physical custody of a parent, guardian and not in custody of a
state agency.
3. Youths living in:
Runaway shelters;
Abandoned buildings;
Cars;
On the street;
Inadequate housing;
Denied housing by their families;
Left home voluntarily, even if parents want them home;
Doubled up with friends or relatives.
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Unaccompanied Youth, cont.
• Children/unaccompanied youth have the right to either remain in their
school of origin or attend school where they are temporarily residing;
• Students have the right to remain in their school
• of origin until the end of the year in which they get permanent housing;
• Students enrolled where temporarily residing must be enrolled
immediately;
• If there are no records, the building liaison will assist in retrieving as many
records as possible from the previous school system, ensuring there is a
permanent file for the next possible transfer.
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Rights and Responsibilities
All students regardless of housing status have the right to participate in all activities
that the school sponsors both before and after school.
The district will:
1. ensure enrollment in before/after school activities in all areas of interest;
2. ensure there is no segregation or stigmatization in participation of activities due
to a student’s lack of permanent housing;
3. will provide transportation if needed to and from after school activities such as
sports, 21st Century Programs, extracurricular clubs, etc.;
4. ensure upon request that information is delivered to families in the language of
the home;
5. ensure families have access to the Parent LINCS Center for activities they wish to
participate in as well as receipt of monthly newsletters for the individual’s school
of origin.
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Children in Foster Care
• The definition of foster care includes all children for which the state child
welfare agency (Department of Children and Families-DCF) has
responsibility for their out-of-home 24-hour substitute care. This includes
all foster homes, kinship placements, group homes, STARR programs,
Transitional Care Units (TCU), and other placements.
• The foster care provisions cover all children while in foster care accessing a
public education through graduation.
• A child in foster care has the right to remain enrolled in his/her school
origin for the duration of their time in foster care or until he/she
completes all the grades in that school.
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Children in Foster Care
•
•

•

•

LEAs must collaborate with DCF to ensure transportation is provided, arranged,
and funded.
If it is determined that it is not in the student's best interest to remain in the
school of origin, the student has the right to immediately enroll, with or without
documentation, in the district where the student is currently placed.
School districts (LEAs) should designate the local Point of Contact (POC) in an
expedited manner, even if DCF has not yet notified districts in writing of your
corresponding POC.
North Adams Foster Care Point of Contact is:
Thomas Simon
Director of Student Support Services
North Adams Public Schools
37 Main Street Suite 200
North Adams, MA 01247
(413)776-1670 option 2
tsimon@napsk12.org
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SECTION 8
Contact Information and
Confirmation
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District Contact Information: Civil Rights,
Bullying/Harassment and Title IX
Sandy Cote, Principal, Greylock Elementary School
Email: scote@napsk12.org
Phone: 413-662-3255
Dr. Barbara Malkas, Superintendent
Email: bmalkas@napsk12.org
Phone: 413-776-1458
Tom Simon, Director of Student Support Services
Email: tsimon@napsk12.org
Phone: 413-776-1670, option 2
Jon Slocum, Dean of Students, Colegrove Park Elementary School
Email: jslocum@napsk12.org
Phone: 413-662-3250
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Confirmation
Thank you for reviewing the information regarding our various legal
obligations regarding civil rights and the protection of students,
and thank you for your ongoing efforts to ensure that everyone's
rights are honored and that all members of our school community
are treated with respect.
Should you have any questions about anything in this material, please
be sure to speak with your building principal, the office of the
Superintendent, Sandy Cote, or Tom Simon.
You have one more step…please print and sign the following page. Remember
to ONLY print the signature page (Print: Current Page) or you will print the
entire document. Submit the completed signature page to: Sheila Cooke,
Central Office by September 21, 2018.
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2018-19 Confirmation Page – North Adams Public Schools
I have read and understand the following sections of the Mandated Training Slideshow (please check
all of the sections you have completed):
_____ SECTION 1: Civil Rights Overview
_____ SECTION 2: Bullying and Harassment Policy

_____ SECTION 3: 504s, Special Education, and Protection from Discrimination
_____ SECTION 4: Title IX and Sexual Harassment Policies
_____ SECTION 5: Reporting Requirements
_____ SECTION 6: Physical Restraint
_____ SECTION 7: McKinney-Vento Homeless Education Policy
_____ SECTION 8: Contact Information
______________________________________
Employee Name

____________________________
School

______________________________________
Employee Signature

____________________________
Date

•67

