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Welcome to the Southwest Vermont Union Elementary School District
The Southwest Vermont Union Elementary District (SVUESD) consists of six
elementary schools from the towns of Bennington, Pownal, Shaftsbury and Woodford.
Bennington Elementary, Molly Stark Elementary and Monument Elementary
Schools serve children from Kindergarten through Grade 5. Each building serves students
from specified geographical attendance zones created to obtain favorable class sizes.
Please take the time to read this handbook; it contains valuable information
and resources to reference.
If you have any questions, please contact your school’s administration office.
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Bennington Elementary School
Assistant Principal: Jerry O’Connor

Principal: Edie Dunn

128 Park Street
802-442-5256
Grades K-5
School Opens at 8:00 Classes begin at 8:25 Dismissal 3:00
SCHOOL PURPOSE
Bennington Elementary is a school community that creates a safe and caring environment
where individuals learn and grow, academically, and socially.
Bobcat Paws
P repared
A ct kindly
W ork hard
S afe choices

Molly Stark Elementary School
Principal: Donna Bazyk

Assistant Principal: Kimberly Tenner
181 Orchard Road
802-442-2692
Grades K-5

School Opens at 8:00 Classes begin at 8:25 Dismissal 3:00
SCHOOL PURPOSE
Molly Stark Elementary School will provide opportunities for learners of all ages
and stages to reach their potential.

I am safe
I am respectful
I am responsible
I am kind
Follow us on Twitter @MSESPrincipal
Like us on Facebook @MollyStarkSchool
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Monument Elementary School
Principal: Donna Cauley
66 Main Street
802-447-7979
Grades K-5
School Opens at 8:00 Classes begin at 8:25 Dismissal 3:00
“A child-centered community of learners”
Monument is a unified learning community where everyone
has a sense of belonging.
We are respectful, kind, safe, and responsible
Follow us on Twitter @ MonumentES
Like us on Facebook at Monument Elementary School

Schools and Administrators Contact Information

School
Bennington Elementary
Molly Stark Elementary
Monument Elementary

Address
128 Park Street
181 Orchard Road
66 Main Street

Principal
Edie Dunn
Donna Bazyk
Donna Cauley

Phone
802-442-5256
802-442-2692
802-447-7979

Office of the Superintendent
246 South Stream Road
Bennington, Vermont 05201
Phone: 802-447-7501 Fax: 802-447-0475
POSITION

Administrator

email address

PHONE

Superintendent
Assistant Superintendent
Director of Human Resources
Director of Special Education
Director of Finance and Operations
Director of Curriculum, Instruction and Assessment
Director of Early Childhood Education
Director of Technology

James Culkeen
Laura Boudreau
Nick Gault
Wendy Foran
Renee Gordon
Melissa Senecal
Kate Abbott
Frank Barnes

james.culkeen@svsu.org
lboudreau.org
nick.gault@svsu.org
wforan@svsu.org
renee.gordon@svsu.org
melissa.senecal@svsu.org
kate.abbott@svsu.org
fbarnes@svsu.org

802-447-7501
802-447-7501
802-447-7501
802-447-7501
802-447-7501
802-447-7501
802-447-7501
802-447-7501
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SVUESD Board of Directors
The Essential Role of the School Board
The school board is the board of Trustees for education on behalf of the community.
It is entrusted with assuring the young people of the community receive a high quality
education and taxpayers receive an excellent return on their investment.
Christopher Murphy (Chair)

447-3047

2021 (2 years)

Tony D’Onofrio (Vice Chair)

442-9884

2022 (3 years)

Scott McEnaney (Clerk)

345-3966

2021 (2 years)

Cynthia Brownell

823-5656

2022 (3 years)

Susan Hoag

442-9522

2022 (3 years)

Dick Frantz

375-4475

2020 (1 year)

Angie Rawling

823-0172

2020 (1 year)

Chaila Sekora

442-9497

2020 (1 year)

For more information regarding school board meetings,
please visit the SVSU website at www.svsu.org

Responsibilities
1. Elect officers and representatives to the SVSU from its membership.
2. Create a vision for education in the community.
3. Establish policy parameters to carry out the vision
4. Hire a superintendent to provide leadership and to manage the district.
5. Monitor progress toward the vision.
6. Develop and adopt a budget to support the vision, and assure sound financial
oversight.
7. Engage the community in supporting the education of students
8. Fulfill other legally-mandated responsibilities.
Excerpts from “The Essential Work of Vermont School Boards”
by Vermont School Boards Association
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General Information
Vermont State Law requires that parents ensure that their children attend school. Accurate
records of attendance will be kept for all pupils. In situations of excessive absence, the
Administration will establish procedures as deemed necessary to assure compliance with State
statutes. Regular DAILY attendance and PUNCTUALITY are essential for the continuous
progress of your child in school.
Attendance Zones and School Assignment- The SVUESD recognizes the concept of
neighborhood schools as much as possible. The SVUESD shall maintain maps of the towns
outlining attendance zones for the allocation of pupils to the various schools. Any changes made
necessary by changing demographics must be approved by the SVUESD Board members. All
requests for waiver of attendance zone will be made in writing by the parent/guardian to the
Superintendent. The decision to approve such requests lies with the Superintendent.
Admissions- A child entering kindergarten must be chronologically five years old on or before
August 31 of the year he/she enters school. For students in all grades, the SVUESD will
determine placement and program planning for each child based on the child’s developmental
level and programming. Any student entering the SVUESD must present an official birth
certificate and proof of immunizations.
Kindergarten Registration
The SVUESD begins the process of kindergarten registration and early education transition
meetings as early as January of each year. Parents wishing to enroll a student in kindergarten
should contact the SVSU Central Office 447-7501 to verify Proof of Residency (POR) and school
of attendance zone. After the initial enrollment process, parents will be notified of kindergarten
readiness screening. The SVUESD reserves the right to modify student placement as
necessary.
Withdrawals- If you should move from the SVUESD or school of attendance zone during the
school year, it is important that you inform the school office of the date on which you will be
leaving. Upon written request, copies of records including achievement reports, attendance
records, standardized test scores, samples of schoolwork, anecdotal reports and school health
records will be sent directly to the school of transfer.
Absences- School attendance is critical for successful school performance, and the intent of the
SVSU Attendance Policy is to ensure that all students are in school and learning. Please review
the SVSU Attendance Policy #5030 and the accepted definitions of absences provided. School
attendance is critical for successful school performance, and the intent of the SVSU Attendance
Policy is to ensure that all students arrive on time to school and are in school and learning. To
verify and record daily attendance we request that parents phone the school to report that a
child will be absent. This communication is important in maintaining the safety of each
child. Please notify the school of absences between 7:30-8:25 AM.
Tardiness- Promptness to school is a significant factor of successful school performance, and the
intent of the SVSU Attendance Policy is to ensure that all students arrive on time to school.
Students are expected to arrive at school no later than 8:25A.M. Those students arriving after
8:25 A.M. must sign in electronically with their parent/guardian. Frequent tardiness affects your
child’s academic performance and is disruptive to the learning environment.
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School Hours of Operation-The school day runs from 8:25AM to 3:00 PM. Children are
encouraged to enter school at 8:00 AM. Breakfast is served from 8:00-8:20 AM. At the end of
the day all children are required to leave the school grounds directly after school. They may not
remain on school grounds unless participating in organized and supervised afterschool
programming or school sanctioned extra curricular activities. The school is not to be expected to
assume responsibility for the welfare of children on school grounds after they have been
dismissed.
Early Release- For our students’ protection, children will be permitted to leave school early only
if they are released to a parent, guardian, or another individual if authorized by the parent or legal
guardian. Please call or provide a note to notify the office prior to 2:00 PM if your child will need
to leave early. We encourage you to schedule medical, dental and other appointments during nonschool hours whenever possible.
School Closings-When necessary, school may be canceled due to weather conditions or because
of an emergency. Notice of such cancelations will be made by the K12alert system as well as
over the radio stations listed, local TV networks and posting on the SVSU website at
www.svsu.org
Delayed School Openings- The delayed opening procedure will function in the following
manner: If opening schools at the regular time is ill-advised due to weather conditions, but it
appears that we may safely transport students later in the day, all bus schedules and school
openings will be delayed by one or two hours. Notification will be provided in the same manner
as school cancelations.
Early School Closings-Should schools be canceled after the start of the day, all parents of
children in attendance will be notified by the K12alert system. This system will contact families
as designated by the Primary Household phone number and email address on Infinite
Campus. Please make sure that your contact information is up to date and correct by contacting
the office at your child’s school.
Field Trips- As part of the educational program of the school, occasional field trips to various
points of interest may be taken to align with the local curriculum and enrich the educational
experience of learners. Such trips are carefully planned and supervised by teachers. Children
taking field trips outside the SVSU boundary are required to obtain written permission from the
parent/guardian. Approval may be provided over the telephone to approved personnel.
Food Service- School breakfast and lunch is available to all students at no cost. Lunch milk is
available to students who bring a bag lunch at a cost. Snack milk is also available to students
at a cost.
Lost and Found- Most articles that are lost, especially clothing, are turned into the office.
Therefore, it is helpful if your child’s clothes are labeled. Articles that are not claimed within
a reasonable amount of time are given to a local charitable institution.
Liability for Damage to Learning Materials- Textbooks, library books, and other printed
materials are loaned to children regularly. It is expected that these books will receive proper care
and will be returned in good condition. Parents are may be expected to pay in cases involving
willful destruction or damage to school property or lost books and materials.
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Safety Procedures- All of the principals in the Southwest Vermont Supervisory Union have
worked with the Superintendent and our School Safety Officer Victor Milani to establish
procedures for all schools. In our determination to protect your children, only staff and students
will be allowed access to the building in the morning during arrival times, except for parents of
kindergarten students who may accompany their kindergarten student during the first week of
school, August 28-September 6th. Dismissal will follow the same procedure and students will
meet families outside the building in the designated area. Our Ident-a-kid program is online and
will be used to electronically screen visitors and volunteers. Families are encouraged to schedule
meetings with school staff. Communication channels are readily available by way of written
notes, phone messages and emails to teacher, office, health office and administrators. We
recognize that this procedure may be uncomfortable for many, but we ask your understanding as
we pledge our efforts to maintain a safe school environment for your children.
Child Abuse and Neglect Reporting- To comply with Vermont State law, all individuals
employed by the school district are mandated reporters and must make a report to the Department
of Children and Families (DCF) at 1-800-649-5285 within 24 hours of the time information about
suspected abuse or neglect was first received or observed. Notifying law enforcement is not the
same as reporting suspected abuse or neglect to DCF.
School Insurance- The school system carries a liability policy that generally insures all pupils,
personnel and school visitors in case of an injury resulting from accidents when it can be proven
that such accident is the direct result of negligence. However, should your child suffer an injury
through normal play activity where no negligence occurs, your child would not be covered.
Safety Rules for Walkers:
1. Cross streets only at corners, if possible.
2. Look all ways before crossing.
3. Walk—don’t run—straight across the street.
4. Refrain from walking between parked cars.
5. Be more alert on rainy days
6. Walk on the left, facing traffic unless on a sidewalk
7. Watch for turning cars.
8. Never accept rides from strangers and report any such incidents to an adult.
Bicycles- Children who ride bikes are to park their bikes on the bike rack provided. The school
is not responsible for bikes that are stolen or damaged. Bicycle riders are reminded to wear a
helmet, ride with traffic, in a single line, and never ride with a passenger.
Clothing Recommendation- During inclement weather, winter and spring months, all students
are requested to wear appropriate outdoor dress to school. Students will need boots for outside
and shoes for inside. Shoes may be left at school. Stocking or bare feet are not permitted. Coats,
jackets, hats and boots should not be worn in the classroom during the day.
School Pictures- Early each school year, students have their pictures taken at school. Parents
will be notified in advance of “Picture Day” and receive a package of portrait options, which they
may choose to purchase.
Personal Parties/Birthdays- At various times throughout the year, parents and students will plan
children’s parties at home. When doing this, we ask that you mail invitations to those children
you wish to invite. Please do not send the invitations into school for your child to pass out to
students, as this can be disruptive to the learning environment. Transportation via the Dufour
bus system to homes for student celebrations is prohibited for non-eligible bus students. If you
wish to send in treats for your child’s class, please contact the teacher before doing so that we can
assure that the treat aligns with our nutrition policy and protects students who may have a food
allergy.
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Health Services
GENERAL HEALTH INFORMATION

1. Children who come to school ill or become ill throughout the school day will be referred to
the school nurse. The nurse will assess the child’s condition and call the parent to come to
school and take the child home if necessary. Students with an elevated temperature of greater than
100 and or other signs of illness will be excluded from school. Students should be fever free for
24 hours without the use of fever reducing medication before returning to school. If an antibiotic
has been prescribed, the child must be on the antibiotic for 24 hours before returning to school.
Students who are absent from school or who are sent home because of illness may not participate
in extracurricular activities that day.
2. Parents are required to provide transportation for their child when ill or injured. Current
contact information and emergency contact information is required. Please provide two (2)
names and phone numbers of family or friends who will take responsibility for your child when
you are unavailable.

3. Any child attending school must participate in physical education and outside activity. The
school nurse or provider may excuse a child from these expected activities. Non-participation for
an extended period will be permitted only with a written doctor’s excuse.

4. Prescription medication can be given in school with written permission from both the
parent/guardian and physician. Non-prescription medication (over the counter) can be given with
written permission from the parent/guardian.

5. All medications (prescription and non-prescription) must come to school in a bottle from the
pharmacy and labeled with child’s name, doctor’s name, medication, dose, and
directions. Medication will not be given if it is received in an envelope or baggie. This includes
non-prescription drugs.

6. No aspirin will be given at school (unless prescribed by a physician) given the association with
Reye’s syndrome. We advise that you contact your physician before giving aspirin at home.

7. The school nurse will administer medications. However, in the absence of the nurse, another
designated staff member who has received training by the school nurse will administer
medication.

8. All medications on school premises are securely locked in the Nurse’s Office.
9. In the event of a field trip or other school-sponsored activity, please consult with your school
nurse to arrange for the safe administration of your child’s medication while away from school.
10. If your child has a history of any severe allergic reactions to food, insects, or medications and
is required to have epinephrine, you MUST notify the school nurse at once. It is the responsibility
of the parent/guardian to provide the prescribed medication and written physician’s directions for
the administration of medication.
11. All injuries occurring at home are the responsibility of the parent/guardian.
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SCREENING PROTOCOLS






Vision and hearing screenings are done for students as per SVSU policy #5100
The parent/guardian will be contacted by written note or telephone if a child fails the test
and will be recommended to follow-up with a physician.
A report from the doctor with his/her findings is requested.
Well-Child exams are recommended annually for all students by their primary care
physician.
IMMUNIZATIONS



All Department of Health immunizations are required per the SVSU policy #5110
COMMUNICABLE DISEASES



Please refer to SVSU policy #5140

Transportation

1.

Transportation will not be provided for any student attending school out of his/her
designated school attendance zone. Transportation to schools outside the zone of residence
will be the responsibility of the parent/guardian.

2.

Kindergarten students who reside beyond a half mile radius from school will be provided
transportation.

3.

Students in Grade 1 through Grade 5 who reside beyond three quarters of a mile radius will
be provided transportation.

4.

In cases where a student is placed in a school outside of his/her designated attendance zone
by administrative ruling, the student will be provided transportation except in cases where
the student resides within specified walking distance.

5.

For reasons of safety, the Superintendent may approve transportation of a student who
resides within the specified walking distances, if, in the Superintendent’s opinion, traffic
conditions, sidewalks, crossing-guard availability, and other considerations warrant making
the exception.

Bus Routes- Bus routes will be established by the SVSU Central Office. Bus routes
and schedules will be communicated annually before the opening of the school year. Students are
expected to be at their designated bus stops 10 to 15 minutes before pick up time. The bus will
not wait.
Bus Expectations-Bus drivers are in charge of the vehicles and have supervisory responsibilities
for all riders on their busses. Drivers may return the bus to school if, in the driver’s opinion
student action is detrimental to the safety of other students. Drivers may assign seats to students
to ensure control. Drivers shall refer any student who fails to follow the bus expectations outlined
to the principal.
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Students will be expected to obey the following expectations (posted on all busses):
1. Enter and exit only when the bus is at a complete stop.
2. Remaining seated in assigned seat until the bus has reached its destination and stopped.
3. Fighting and loud or vulgar language are forbidden.
4. The aisles are to be kept free of debris and portions of the body.
5. Students will refrain from speaking with the bus driver while the bus is in motion,
except in an emergency.
Bus Discipline- Good order and proper behavior on busses are essential to the well-being and
safety of our students. Inappropriate behavior will not be tolerated. Drivers will report incidents
of inappropriate behavior to the appropriate bus company supervisor who will in turn report the
matter in writing to the appropriate school principal, who will follow the following procedure:
1. First Incident- An administrator will discuss the incident with the bus driver and student.
The parent will be notified of the incident in writing and warned that recurrence may result in
loss of bus privileges. If the first incident is of a serious nature (property damage, assault on
the driver whether verbal or physical, or unsafe act) the principal may elect to bypass this step
and consider as a second incident.
2. Second Incident: An administrator will discuss the incident with the driver and student.
The parent will be notified of the incident by telephone call or in writing to discuss the
situation and ways to assure proper conduct in the future. The student will be suspended
from riding the bus for three days, effective immediately. The student’s parents will be
responsible for providing transportation.
3. Third Incident: This incident will be treated in the same manner with a suspension from
riding the bus for ten days.
4. Fourth Incident: This incident will be treated in the same manner with a suspension from
riding the bus for the remainder of the school year.
The Principal may suspend or modify the procedures aforementioned regarding case particulars.

Parent Engagement and Communication
Information for the Office- The school must have current information about addresses,
telephone, work telephone and family information. Any changes during the year should be
written to the school so that records can be accurate. This should also include after school
information in case of early closings due to weather, etc.
Interdistrict Transfers- If your family is moving to another section of Bennington and your
child/ren will be attending a different school; please notify the school office three school days in
advance of the change. This will give our personnel an opportunity to transfer records and plan
for a smooth transition for your child/ren.
Parent -Teacher Groups- The home and schools are the two major factors in the complex
educational life of children. Therefore, the home and school should have a relationship of
understanding and cooperation that establishes a mutual respect for the responsible trust and duty
they share in the well-being and educational growth of children. To achieve this home-school
relationship, the school strongly promotes association between parents and teachers. Each and
every parent is urged to join and become a participating member of the school’s parent-teacher
groups and become involved in their numerous activities.
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Visitation to School- Please contact the school office to make arrangements for your visit.
If Your Child is Having Problems- If your child is having a problem, please follow these steps
to resolve your concern. Discuss the issue with the following people. If the issue is not resolved,
please go to the next appropriate person on the continuum.
1. Your child’s teacher.
2. The special area teacher- art, music, physical education, or librarian.
3. The appropriate support personnel; Guidance Counselor, Nurse, or your child’s
special education case manager
4. Principal
5. Superintendent
6. School Board
Parents Away from Home- Please advise school personnel in writing if you are planning to be
away for an extended time while your children remain in school. We would like to know the
name and telephone number of the person who will be in charge during your absence.
Sexual Harassment- The SVUESD recognizes that sexual harassment is a major societal
problem and that it is the responsibility of schools, as well as parents to teach students that sexual
harassment will not be tolerated between students. Each school in the district will incorporate
education on the subject of sexual harassment within our ACT 1- Sexual Abuse Prevention
lessons.

Child Nutrition and Food Service

Abbey Group Food Service Policy Statement
The Abbey Group is an award-winning food service management company with a
passion for high-quality ingredients, locally sourced products, sustainable food service
practices and exceptional customer service. The Abbey Group provides a wide variety of
menu choices every day to its client schools in Vermont, New York, and New Hampshire
at www.abbeygroup.net.

Student Accounts
The Food Service program uses the Meals Plus computer point of sale system to track student
account transactions. Parents may view student purchase history and receive low balance
notifications free of charge. Meals Plus also allows users to deposit money or make payments on
account for a nominal fee. These services can be accessed by setting up an account online at
www.k12paymentcenter.com. Please choose SW Vermont Supervisory Union for the district.
Student accounts must maintain a positive balance. We recommend using the Meals Plus on-line
payment feature to deposit funds or send a check directly to the cafeteria the first of the week.
Please mark your students name and or account number clearly. A detailed report may be
requested at anytime. Snack beverages, additional entrées or other a la carte purchases may be
purchased on accounts in good standing. To prohibit or limit a la carte purchases or for more
information please call the cafeteria or visit our website for the email address at:
www.abbeygroup.net.
Snack Beverage Policy
All students participating in school snack programs must pay for milk or juice.
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Choice & Variety
The Food Service program offers lunch choices daily. A monthly meal calendar is available
online at www.abbeygroup.net.
1. The Abbey Groups Main Menu Entree
2. Garden Fresh Chef Salads or Salad Bar
3. Yogurt Parfait & Cheese Stick Meal
4. Deli Sandwich or Peanut Butter and Jelly
5. Assorted fresh fruit and a choice of assorted milk (skim, 1%, or low fat chocolate)
are included.

Breakfast Program
The Abbey school breakfast program is open to everyone. Studies have shown that eating
breakfast can reduce stomachaches, improve alertness, and overall help students be better
learners. Our breakfast program offers daily choices such as: ham and cheese on a whole wheat
bagel, sausage & cheese muffin, scrambled eggs and breakfast bun, fruit filled muffins, hot or
cold cereal, and other breakfast entrees available on a rotating basis. All breakfast meals include
white milk and fresh fruit.
Field Trips
The Food Service program loves to make bag lunches for any occasion. The bag lunch contains a
healthy sandwich, fresh fruit and vegetables, milk or juice.
Promotions
The Food Service program provides promotional and entertaining events throughout the year. All
promotions are to encourage healthy eating and involve the community in the National School
Lunch Program. The promotions are advertised on the menu with the details posted in the
cafeteria.
Nutrition
The Food Service program is actively involved with the Department of Education School
Nutrition Programs, School Nutrition Association, New England Dairy Council, and many other
organizations to bring healthy, appealing, delicious meals to your school. We incorporate low fat,
low sodium cooking techniques and we offer 100% whole grains with all our menu choices. The
Abbey encourages healthy eating habits with our “Eat Smart Play Hard” nutrition class. Eat
Smart Play Hard is a fun filled presentation designed to teach students about making healthy food
choices and being physically active.
Dishing Up Local
The Abbey Group proudly supports Farm to School activities to connect the cafeteria, classroom
and the community. Farm to School objectives include improving student nutrition, providing
agricultural, health and education opportunities and supporting local and regional farmers. The
Abbey Group directs its purchasing efforts to include locally grown produce & locally made
products in our menu production. We feature a monthly menu devoted to local ingredients
including those grown in school gardens. Please contact us if you would like to participate in a
local farm to school initiative.

13

Student Accounts
The goal of The Abbey Food Service Group is to provide delicious, nutritious, high quality meals
to all students and staff of every school we represent.
Payment Plans and Pricing
We recommend using the Meals Plus online payment feature www.k12paymentcenter.com to
deposit funds or send a check payable to the school lunch program directly to the cafeteria. Please
mark your student’s name and or account number clearly.
Meal Prices
Adult Breakfast

$2.50

Adult Lunch

A la Carte Prices (detailed list posted in cafeteria)
Farm Fresh Milk - $0.50
Assorted Fruit Juices - $0.75
Assorted Fresh Fruit - $0.75 Healthy Snacks - $0.50 - $1.25

$3.75

Assorted Yogurt - $1.50
Hot/Cold Vegetables - $0.75

The Abbey Group has a zero charging policy. The SVSU has a zero charging policy for A la
Carte, snacks/ beverages or any item that is not included in a reimbursable breakfast or lunch.
The student must have funds available to purchase such items.

If at any time you have any questions or comments, please contact your school and ask for the
Food Service Supervisor. You may also contact Maureen O’Neil, Food Service Director at
802-753-5723 or visit our website: www.abbeygroup.net. We value our customers and always
appreciate your comments.

Instructional Programs
The Instructional Program- The instructional program in the SVUESD includes Reading, and
Language Arts, Mathematics, Science, Social Studies, Health, Music, Art, and Physical Education
and complies and aligns with the Common Core State Standards. Programs stress the acquisition
and practical application of the basic skills of reading, writing, arithmetic, communication,
reasoning, evaluation, problem solving, and goal setting. In recognition of the fact that children
draw on different backgrounds, have different abilities, and learn at different rates in different
ways, the SVUESD provides Multi-Tiered Systems of Supports in a positive social climate
offering the most appropriate educational experience.
Assessment- Regular assessment is part of the instructional program in Kindergarten through
Grade 5. In addition to the Agency of Education Comprehensive Assessment Program we also
conduct benchmarks in the area of Reading, Language Arts, Math, Social and Emotional
competencies with the use of Measures of Academic Progress (MAP) and FastBridge; computer
based.
Band- The SVUESD offers a complete band program for 4th and 5th grade students. Students can
study band instruments during school time, which includes individual and group lessons and a
District band experience including performances two times yearly. An independent dealer offers
a complete instrumental rental program and a limited number of instruments available for loan.
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Special Instructional Programs- It is the policy of the SVUESD to provide equal educational
opportunities for all children in the district, including those students with special educational
needs. Such programs include a system for appropriate referral of eligible students into the
program and development of Individual Education Programs that address each student’s
particular needs. Regular communication and consultation with the parent(s)/guardians(s) are an
essential part student programming. Specialized programs may require the addition of appropriate
specialists such as speech therapists and paraprofessionals to the instructional team, as well as
equipment and special materials.
Support Services- For an elementary school to be as effective as it can be, it must be supportive
of its students and staff in as many ways as possible. Any problems, which can be resolved, must
be to ensure that the individuals involved can function at their most productive level.
The goal of the SVUESD is to help develop desirable physical, mental and social attitudes, habits,
appreciation, understanding and skills that will help each child be a useful active contributing
member in the community. Occasionally a student’s progress is affected by physical, emotional
or learning difficulties and teachers may refer students to an in-house team called the Educational
Support Team. If your child is referred to this team you will notified and provided an opportunity
to attend and participate in the meeting as well as plans of support.
Guidance Services
Guidance services are based on the belief that each person is unique, and that each one has a right
to acceptance and has the responsibility for self-fulfillment in our rapidly changing world. The
school counselor’s role is to help students grow and develop into a fully functioning and
productive person socially, cognitively, and emotionally.
Guidance services, Kindergarten through Grade 5 foster the developmental process through
which each student can learn to understand, accept and utilize his/her individual abilities,
interests, and aspirations as well as helping students learn important life and social skills. These
guidance services exist primarily for the students, but may support and assist staff, administration,
parents, and community members in their relationships with students.
Library / Media
The primary objective of the library/media center in each elementary school is to implement,
enrich, and support the educational programs of the school. The library provides students with
the library/media skills to locate and use a wide variety of print and non-print materials that will
satisfy their academic needs and maturity levels. Assistance is also provided to teachers in
helping them to integrate non-text resources into the classroom curriculum. Each library in the
SVUESD contains an ever-growing assortment of books that appeal to a variety of children’s
interests. Access to the Internet is also available.
The use of the library and the books within are available to any student or teacher wishing to use
them. Regular library periods are scheduled for each class throughout the week. Books may be
taken out of the library throughout the week. Books may be taken out of the library for one week.
Damage to books beyond reasonable wear and all losses are the responsibility of the borrower.
Occasionally objections to certain materials in the Library may arise. Any person who wishes to
challenge the use of any library materials must follow the procedures outlined below:
A.
B.
C.

The complainant shall put his/her objections in writing. The Citizen Request for
Reconsideration of Media Materials Form will be available from the media specialist.
A copy of the complaint, signed and dated will be submitted to the media specialist and the
principal.
The media specialist will investigate the complaint. A meeting between the complainant,
principal, and media specialist will be arranged. The Principal will notify the
Superintendent, or his designee, as to the nature of the complaint.
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D.
E.

F.

If the complaint is not resolved at this level, the complainant may request a meeting with
the Superintendent, or his designee, to attempt a resolution of the complaint.
If no resolution has been accomplished and the complainant intends to request a Board
hearing, the material in question may be temporarily withdrawn from circulation, at the
discretion of the Superintendent (Note: No library material will be withdrawn from
circulation at any level without approval of the Superintendent) pending a decision of the
Board.
If the complaint is not resolved at this level, the complainant may request a hearing before
the Board of Directors. The hearing shall be scheduled at the next regular board meeting
following the complainant’s request. After hearing the complainant, the Board will render
a decision, and written notice of the decision will be sent to all parties to the complaint.

Student Records
SVUESD complies with the Family Educational Rights and Privacy Act

Southwest Vermont Supervisory Union
ANNUAL NOTIFICATION OF RIGHTS OF PARENTS AND ELIGIBLE STUDENTS
CONCERNING EDUCATION RECORDS
TO: All Parents of students, and to eligible students*, currently attending school in the Southwest
Vermont Supervisory Union, Southwest VT Union Elementary School District, Mount Anthony
Union School District, and North Bennington Graded School District
1. As the parent of a student enrolled in a school in a member district of the Southwest
Supervisory Union, or as an eligible student, you have the following rights with respect to
your child’s (or, if an eligible student, your own) education records.
a. To inspect and review the student’s records;
b. To seek amendment of the student’s education records to ensure that they are
not inaccurate, misleading, or otherwise in violation of the student’s privacy
rights;
c. To provide consent prior to disclosures of personally identifiable information
contained in the student’s records, except to the extent that the law allows
disclosure without your consent.
d. To file a complaint with the U.S. Department of Education concerning
alleged failures by the school district to comply with the requirements of law
with respect to your rights under the Family Educational Rights and Privacy
Act (FERPA). A complaint may be made in writing to the Family Policy
Compliance Office, U.S. Department of Education, 4512 Switzer Building,
Washington, DC 20202-05.
2. The procedure for exercising your right to inspect and review education recurs is in
Appendix C.
3. The procedure for seeking amendment of education records is to put the request and
reasons in writing to the Superintendent.
4. The supervisory union and its member districts have a policy of disclosing educational
records to school officials with a legitimate educational interest without prior consent.
5. The Supervisory union and its member districts forward education records to other
agencies or institutions that have requested records and in which the student seeks or
intends to enroll.
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This Annual Notification of Rights is only a summary of rights. Your rights to inspect and
review education records, and the school district’s duty to have your written consent prior to
disclosure of personally identifiable information, are subject to limitations. Further details are
contained in the school district’s detailed student record policy and procedures, and in state and
federal law.
I. PROCEDURAL RULES:
Definitions Used for Implementing the District Policy in the Collection, Maintenance and
Dissemination of Student Records
1. “Education Record” means records relating to a student, which are maintained by the District
or a party acting for the District. “Records” means any information recorded in any way,
including handwriting, print, video or audiotape, film, microfilm, microfiche, and by various
electronic means, including computer media.
The term does not include: (a) records of instructional and/or administrative personnel and
ancillary educational personnel, in the sole possession of the maker and not accessible to or
revealed to any other person except a temporary substitute, and/or (b) records which contain only
information about a person after (s)he is no longer a student in the district. 34 C.F.R.99.3.
2. “Destruction” means (a) physical destruction, and (b) removal of personal identifiers from
information so that the information is no longer personally identifiable.
3. “Disclosure” means permitting access to, release, transfer, or communication orally, in writing,
or by electronic or other means, of a student's education records or of personally identifiable
information contained in such records.
4. “Directory information” means information contained in an education record which would not
generally be considered harmful or an invasion of privacy if disclosed. It includes, but is not
limited to: student's name, address, telephone number, date and place of birth, major field of
study, participation in officially recognized activities or sports, weight and height of members of
athletic teams, dates of attendance, and/or degrees/awards received.
34 C.F.R. 99.3
5. “Eligible student” means a student who has reached the age of eighteen (18). When a student
turns 18, the rights afforded to parents under the Family Educational Rights and Privacy Act
(“FERPA”) transfer to the student. In this context, it does not refer to eligibility requirements for
any program or service.
34 C.F.R. 99.3; 99.5.
Changes September 2001
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6. “Parent” means the parent of a student, and includes a natural parent, adoptive parent,
surrogate parent, legal guardian or individual acting as the parent in the absence of a parent or
guardian. The District will give full rights under this policy to both parents of the student, unless
the District has been provided with evidence that there is a court order, a State statute, or a legally
binding document, relating to such matters as divorce, separation or custody, which expressly
revokes such rights. Rights of parents under FERPA terminates when the student reaches the age
of 18 (becomes an eligible student). 34 C.F.R. 99.3
a. “Personally identifiable information” means: a. student's name;
b. parents' or guardians' names;
c. home address;
d. student’s photograph, if available;
e. personal identifiers, such as social security numbers or student numbers;
f. a list of personal characteristics that would make the student's identity easily traceable;
or
g. other information that would make the student's identity easily traceable.
8. “School official with a legitimate educational interest” means any teacher, administrator, other
professional or service provider employed by or contracted with the District to provide
educationally-related services (including, but not limited to, consultants, attorneys, auditors,
insurers, evaluators, support staff, substitute, assigned student teachers, interns, volunteers,
teacher's aides), or school board member who needs information relating to a particular student in
order to carry out his/her official duties for the District. Where an issue is raised, the Principal (or
Superintendent) shall decide whether an individual has a legitimate educational interest in the
information or record.
9. “Student” includes any individual for whom an educational record is maintained by the
District.

Title I
Title I is one of the nation's oldest and largest federal programs supporting elementary and
secondary education. More than 90 percent of the school systems in the United States receive
some sort of Title I funding.
Through Title I, the federal government disburses money to school districts based on the number
of low-income children, ages 5 - 17, in each district as determined by census data. Each district
uses its Title I money to supplement and improve regular education programs in order to help
students meet state standards.
Title I is based on three important ideas:
1. All students should have a fair, equal, and significant opportunity to obtain a high-quality
education and to reach, at minimum, proficiency on state academic standards and
assessments.
2. Local districts, schools, and parents know best what their students need to succeed. The
Title I program allows them to decide how to use these funds to implement researchbased proven practices to help students who are failing or who are at risk of failing in
school.
3. Parents are partners in helping all students achieve. They have the right to be involved in
the design and operation of their school's Title I program, and, at the same time, a
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responsibility to help their children succeed in school.
Students served by Title I funds include migrant children and youth; children and youth with
limited English proficiency; children and youth who are homeless; children and youth who have
disabilities; children and youth who are neglected, delinquent or at-risk; children in preschool
activities; and students who are in academic need.

Discipline
A. Introduction
The SVUESD District Board, administration, and staff promote the ideal of each student working
toward self-management and controlling his or her own actions. At the same time, the district
recognizes that adult intervention may be necessary. To that end, the discipline system, which is
used in the SVUESD Schools, is based on a commitment from every member of the school staff
to teach, support and enforce the school-wide positive expectations and procedures that have been
established. Each school has set behavioral expectations to be followed by all students.
B. Responsibilities
1. Administrators are:
a. Responsible for maintaining a safe and orderly environment within the school.
b. Responsible for communicating to staff, students, and parents the school’s discipline
policy, procedures, and expectations for student behavior.
c. Responsible for being consistent and diligent in enforcing school rules.
2. Teachers are:
a. Responsible for establishing a classroom structure, which provides a positive learning
environment.
b. Responsible for being consistent in requesting appropriate behavior from students to
encourage their positive social and educational development.
c. Able to expect assistance with a child from the administration, support personnel, and
parents when the need arises.
3. Students are:
a. Responsible for actively participating in the learning process in an orderly manner.
b. Responsible for working together with administrators, teachers, and parents to
maintain a positive school experience for all students.
c. Responsible for their own behavior and knowing the consequences that will result.
C. The following strategies may be employed in order to assist students in following
these rules:
1. Verbal warning.
2. Pre-correction
3. Time-out
4. Loss of privileges
5. Loss of recess time
6. Completion of referral “Think about it” form.
7. Parent notification of major behaviors through telephone call or copy of referral
form (parent signature required).
8. Parent conference scheduled at a mutually convenient time for all.
9. Development of a behavior plan by support team including but not limited to
teacher, parent, administrator, and student.
10. In school suspension
11. Suspension outside of school for up to 10 days
12. Expulsion with Board approval.
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D. Severe problems or major behaviors may be referred to administration immediately.
These would include but are not limited to:
1. Fighting / Physical aggression
2. Disrespect/Defiance/ Insubordination / Non-compliance
3. Abusive language / Inappropriate language / Profanity
4. Forgery / Theft
5. Leaving school grounds or building without permission
6. Technology Violations
7. Property vandalism
8. Disruption
9. Harassment / Bullying / Threats
10. Cheating
11. Use of or possession of Tobacco, Alcohol, Drugs, Combustibles
12. Bomb threat / False alarm
E. Students with disabilities
If a student with a disability under the IDEA or Section 504 violates the discipline policy, the
Administration shall refer to the following regulations prior to the imposition of long-term
suspension or expulsion:
Vermont Department of Education Special Education Regulations
Section 4312 – Long-term Suspension or Expulsion of Students with a Disability or
Students who are disabled According to Section 504 Of the Rehabilitation Act.

SVSU Policies
The Southwest Vermont Supervisory Union is comprised of six elementary schools
(Bennington Elementary, Molly Stark Elementary, Monument Elementary, Pownal
Elementary, Shaftsbury Elementary and Woodford Hollow Elementary) and the Mount
Anthony Union School District 14, comprised of a middle school and high school. All
the elementary schools send their students to Mount Anthony Union Middle School. The
students are further educated at Mount Anthony Union High School and/or the Southwest
VT Career Development Center. The boards have agreed to work together.
Therefore, all policies are developed supervisory union wide so that rules do
not change for students and staff from district to district.
Links to all supervisory union policies are available at www.svsu.org.
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Southwest Vermont Supervisory Union
Bennington School District, Inc.
Mount Anthony Union School District
North Bennington Graded School District
Pownal School District
Shaftsbury School District
Woodford School District

Background and Criminal
Records Check

Policy # 4080

It is the policy of the Southwest Vermont Supervisory Union, Bennington School District, Inc., Mount Anthony Union School
District, North Bennington Graded School District, Pownal School District, Shaftsbury School District, and Woodford School District
to investigate the criminal background and prior employment of all persons recommended for full-time, part-time or temporary
employment; as well as persons who have been offered a position as a student teacher, contractor, employee of a contractor, or
volunteer, who may have unsupervised contact with students, in accordance with 16 V.S.A. §251, et seq. and 20 V.S.A. §2056c.
I. Definitions:
Records Check: A “paper” reference of criminal records using the Vermont Criminal Information Center. [VCIC]
Background Check: A criminal records check, accompanied by fingerprinting.
Volunteers: Persons from the local community who seek to assist in the schools of the Southwest Vermont Supervisory Union, and
who receive no compensation for their efforts. They include, but are not limited to, overnight chaperones, field trip drivers, field trip
chaperones, classroom helpers, after-school program providers, and anyone else who may have any unsupervised contact with
students.
Student Teachers: Any person practicing teaching at a school within the Supervisory Union, under the supervision of a teacher.
Unsupervised: Not being in the presence of a responsible adult in the employ of or under the direction of the school district. [16 VSA
252 (4)]
II. Records Check
The Superintendent or his/her designee shall request criminal record information from the Vermont Criminal Information Center
[VCIC] regarding any person, including volunteers, who may spend unsupervised time with a student(s).
Persons shall complete a criminal record check by completing and submitting a form available for that purpose at the SVSU Central
Office [see form below]. This criminal records check will be obtained through the Vermont Criminal Information Center and from the
FBI and other sources. The SVSU shall pay any fee for obtaining and processing this information. The Superintendent or his/her
designee shall respond to requests by volunteers for clearance as soon as is practicable.
Persons employed by a Vermont public or independent school district as of July 1, 1998, shall not be subject to the criminal record
check unless they ceased to be employed by a Vermont public or independent school district for a continuous period of one year or
more after July 1, 1998.
III. Background Checks
All offers of employment and contracting, including student teachers under the supervision of a teacher employed by the SVSU or its
member districts, will be conditioned upon completion of the background investigation and a finding that the information provided by
the applicant during the pre-employment process was accurate, complete, and truthful. Employment/ contracting conditioned on
the completion of a background check may be terminated if it is determined that the employee failed to respond truthfully to questions
concerning criminal record or prior employment.
The Superintendent or his/her designee shall inquire of governmental licensing agencies whether said agencies have any information
concerning the character, ability, preparedness, or criminal record of relevance to the district of the applicant in considering the
applicant’s appropriateness for employment.
In addition to the other background checks described above, the Superintendent or his/her designee shall, prior to hiring any
prospective employee, verify references for at least the last five years Contacts with prior employers may be by phone or in writing.
IV. Other Issues
A) Licensing Agencies
As described in 16 V.S.A. §252 (5) and §255 (b), the Superintendent or his/her designee shall sign a user agreement with the Vermont
Criminal Information Center on behalf of the Supervisory Union and its member districts.
B) Right to Appeal Accuracy of Record
In the event a record of criminal convictions is found, the Superintendent shall provide to the prospective employees and volunteers a
copy of the record of convictions, and inform him/her of his/her right to appeal the accuracy and completeness of the record and other
rights under 16 V.S.A. §255 (f) and (g).
C) Contracted Services
The Supervisory Union and its member districts are not obligated to pay any fees for the fingerprinting and VCIC/FBI Criminal
Record checks for independent contractors or their employees. Where an independent contractor or an employee thereof is under
contract to perform a task which may result in unsupervised contact with students, the independent contractor shall provide the fee,
the fingerprints, and other necessary information to the district so that the Superintendent or his/her designee may access criminal
record information through VCIC.
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D) Maintenance of Records
When information in response to a request for criminal record information (including a notice of no criminal record) has been received
by the superintendent’s office, it shall be maintained pursuant to the user agreement with VCIC. In addition, if the individual
authorizes the information to be maintained beyond the period required by that agreement, the superintendent shall arrange for secure
maintenance of the record indefinitely (if the information is a notice of no criminal record). If the information reflects notice that there
is a criminal record, the superintendent or his/her designee shall send the information to the Commissioner of Education for secure
maintenance of the record.
E) Payment
1. Criminal Records
a. The SVSU and each of its member districts shall pay the fee for obtaining criminal record information for all volunteers and
prospective employees within their respective districts, as described in 16 V.S.A. §251, et seq.
2. Fingerprinting
a. All prospective employees shall pay fees for fingerprinting.
b. Each board shall have discretion to pay for fingerprinting of after-school personnel. BSD shall have the discretion to pay for all
volunteers.

Southwest Vermont Supervisory Union
Bennington School District, Inc.
Mount Anthony Union School District
North Bennington Graded School District
Pownal School District
Shaftsbury School District
Woodford School District

Reporting of Child and Vulnerable
Adult Abuse, Sexual Abuse and
Sexual Violence

Policy # 5005

It is the policy of the Board of Directors of the Southwest Vermont Supervisory Union, Bennington School District, Inc., Mount
Anthony Union School District, North Bennington Graded School District, Pownal School District, Shaftsbury School District, and
Woodford School, (hereinafter, the District) and the purpose of this policy, to implement the requirements of 33 V.S.A. § 4913, to
ensure that school district employees meet their legal reporting obligations under 33 V.S.A. § 4913 and other related statutory
requirements.
It is further the purpose of this policy to make clear to school district employees that it is not their role to investigate cases of
suspected abuse or neglect. Rather, it is the role of school district employees to be faithful and timely reporters of suspected abuse or
neglect to the appropriate State Agencies for investigation.
I. Child Abuse and Neglect Reporting
A. Any employee or district contracted personnel employed by the District to provide student services (“School
Employee”) AND who reasonably suspects abuse or neglect of a child shall report within twenty-four (24) hours of the time
information regarding the suspected abuse or neglect was first received or observed. Such report shall be made to the Commissioner of
The Department for Children and Families (“DCF”) or his/her designee.
B. Ultimately, each school employee is responsible to ensure that the report is made to DCF within 24 hours even when the school
employee has informed a building administrator or any other person in the school. Additionally, in cases where multiple employees
become aware or suspect abuse or neglect, each individual employee is required to report to DCF. This reporting may be done as a
group reporting. In instances where a written report is requested by DCF or District Administration, all reporting individuals shall
either sign one report or provide an individually prepared and signed report. The DCF intake or case worker shall determine whether
or not the child’s guardian, family or parents shall be informed of the report. Failure of a school employee to adhere to these reporting
requirements and/or failure to report in a timely manner to DCF may result in the imposition of fines pursuant to Vermont law,
employment disciplinary action by the District, and/or licensing discipline by the Agency of Education. A School Employee may not
refuse to make a report required by this section on the grounds that making the report would violate a privilege or disclose a
confidential communication. If a report involves the acts or omissions of DCF, then such a report shall be directed to the Secretary of
the Agency of Human Services.

22

C. Education: All employees will receive orientation, information, or instruction on the prevention, identification, and reporting of
child sexual abuse, as defined in 33 V.S.A. §4912(8), and sexual violence annually. Parents, guardians, and other interested persons
are able to receive the same information from the Department for Children and Families 1.
II. Vulnerable Adult2 Abuse Reporting
The District shall ensure that its employees who provide care and services to Vulnerable Adults are informed of their responsibilities,
rights, and protections under this Policy. In addition, during the hiring process for employees, prospective employees, contractors and
or volunteers who will provide care, custody, treatment, transportation, or supervision to Vulnerable Adults, the District will submit
the individual’s name to the Commissioner of the Department of Aging, Disabilities and Independent Living to determine if that
individual is on the Registry of individuals who have substantiated reports of abuse on record.
III. Protections for those making Reports under I. or II.
Any person reporting to DCF or the Commissioner of the Department of Aging, Disabilities and Independent Living any report based
upon a good faith belief in the factual basis for the report shall be held harmless even in the event that the report is found to be
unsubstantiated.
See Attached Administrative Procedures for Reporting, Definitions, Investigations and Protections:
1

More information is available on DCF’s website: www.dcf.vermont.gov/protection
”Vulnerable Adult” is a person 18 years of age or older who:
a. Is a resident of a facility required to be licensed 33 VSA Chapter 71 (nursing home);
b. Is a resident of a psychiatric hospital or a psychiatric unit of a hospital;
c. Has been receiving personal care services for more than one month from a home health agency certified by the Vermont
Department of Health or from a person or organization that offers, provides, or arranges for personal care; or.
d. Regardless of residence or whether any type of service is received, is impaired due to brain damage, infirmities of aging, or a
physical, mental, or developmental disability: Cont’d page 3
(i) that results in some impairment of the individual's ability to provide for his or her own care without assistance, including the
provision of food, shelter, clothing, health care, supervision, or management of finances; or
(ii) because of the disability or infirmity, the individual has an impaired ability to protect himself or herself from abuse, neglect, or
exploitation. Any school teacher, school librarian, school administrator, school guidance counselor, school aide, school bus driver, or
school employee or school contractor who works regularly with students, who knows of or has received information of abuse, neglect,
or exploitation of a Vulnerable Adult or who has reason to suspect that any Vulnerable Adult has been abused, neglected, or exploited
shall report or cause a report to be made as soon as possible but in no case later than 48 hours.
2

Legal References:
33 VSA Chapter 49, Subchapter 2, Reporting Abuse of Children.
33 V.S.A. Chapter 69. Reports of Abuse, Neglect and Exploitation of Elderly and Disabled Adults.
33 V.S.A. §4913(f)(1)
16 V.S.A. § 563a, School Boards; Prevention, Identification, and Reporting Of Child Sexual Abuse And Sexual Violence
CROSS REFERENCE:
Policy 5004 – Prevention of Harassment, Hazing and Bullying of Students

Administrative Procedures for Reporting, Definitions, and Protections
(Note: Reporting staff members shall not contact the parent/guardian before a report has been made. See contact reporting information
on pages 6-8)
I. Definitions
A. Mandated Reporter: In relevant part, Vermont Statute defines a mandated reports as “individual who is employed by a school
district or an approved or recognized independent school, or who is contracted and paid by a school district or an approved or
recognized independent school to provide student services, including any: (A) school superintendent; (B) headmaster of an approved
or recognized independent school as defined in 16 V.S.A. § 11; (C) school teacher; (D) student teacher; (E) school librarian; (F)
school principal; and (G) school guidance counselor; (3) child care worker; (4) mental health professional; (5) social worker;…” [33
V.S.A. §4913]
B. Report: A phone call or other communication with DCF or the Commissioner that identifies a child or a vulnerable Adult whom
the caller believes is or has been the victim of abuse or neglect. [See 33 V.S.A. §4914]
C. Abused or Neglected Child: ”A child whose physical health, psychological growth and development or welfare is harmed or is at
substantial risk of harm by the acts or omissions of his or her parent or other person responsible for the child’s welfare. Also, a child
who is sexually abused or at substantial risk of sexual abuse by any person and a child who has died as a result of abuse or neglect (33
VSA § 4912(1)).” [DCF Policy 50]
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D. Risk of Harm means a significant danger that a child will suffer serious harm by other than by accidental means, which harm
would be likely to cause physical injury, or sexual abuse, including as the result of: (A) a single, egregious act that has caused the
child to be at significant risk of serious physical injury; (B) the production or preproduction of methamphetamines when a child is
actually present; (C) failing to provide supervision or care appropriate for the child’s age or development and, as a result, the child is
at significant risk of serious physical injury; (D) failing to provide supervision or care appropriate for the child’s age or development
due to use of illegal substances, or misuse of prescription drugs or alcohol; (E) failing to supervise appropriately a child in a situation
in which drugs, alcohol, or drug paraphernalia are accessible to the child; and (F) a registered sex offender or person substantiated for
sexually abusing a child residing with or spending unsupervised time with a child.
E. Serious physical injury means, by other than accidental means: (A) physical injury that creates any of the following: (i) a
substantial risk of death; (ii) a substantial loss or impairment of the function of any bodily member or organ; (iii) a substantial
impairment of health; or (iv) substantial disfigurement; or (B) strangulation by intentionally impeding normal breathing or circulation
of the blood by applying pressure on the throat or neck or by blocking the nose or mouth of another person.
F. Sexual abuse consists of any act or acts by any person involving sexual molestation or exploitation of a child, including: (A) incest;
(B) prostitution; (C) rape; (D) sodomy,; (E) lewd and lascivious conduct involving a child (F) aiding, abetting, counseling, hiring, or
procuring of a child to perform or participate in any photograph, motion picture, exhibition, show, representation, or other presentation
which, in whole or in part, depicts sexual conduct, sexual excitement, or sadomasochistic abuse involving a child; (G) viewing,
possessing, or transmitting child pornography, with the exclusion of the exchange of images between mutually consenting minors,
including the minor whose image is exchanged; (H) human trafficking; (I) sexual assault; (J) voyeurism; (K) luring a child; or (L)
obscenity.
G. Vulnerable Adult means any person 18 years of age or older who: (D) regardless of residence or whether any type of service is
received, is impaired due to brain damage, infirmities of aging, mental condition, or physical, psychiatric, or developmental disability:
(i) that results in some impairment of the individual’s ability to provide for his or her own care without assistance, including the
provision of food, shelter, clothing, health care, supervision, or management of finances; or (ii) because of the disability or infirmity,
the individual has an impaired ability to protect himself or herself from abuse, neglect, or exploitation. 33 V.S.A.§14(D)
II. Reporting Procedures
I. Reports of Child Abuse and Neglect
33 V.S.A. §4913(a) requires abuse and neglect reporting by, among other professionals, psychologists, school teachers, nurses, school
superintendents, school librarians, school principals, school guidance counselors, mental health professionals and social workers. The
specific statutory requirement is that any one of the above-enumerated professionals “who has reasonable cause to believe that any
child has been abused or neglected shall report [to DCF] or cause a report to be made [to DCF] in accordance with the provisions of
section 4914 of this title within 24 hours.” [33 V.S.A. §4913(a)] Persons who are not mandatory reporters may report or cause a report
to be made. 33 V.S.A. §4913(c). Whether or not one is a mandatory reporter, a person who files such a report in good faith has
immunity from any criminal or civil liability. 33 V.S.A. §4913(d)(1). Note that failure of a mandatory reporter to report can result in a
criminal prosecution (potential penalty of 6 months in a jail) and a fine of not more than $1,000.00. 33 V.S.A. §4913(e)(1). “A person
may not refuse to make a report…. on the grounds that making the report would violate a privilege or disclose a confidential
communication.” 33 V.S.A. §4913(g).
PLEASE ERR ON THE SIDE OF REPORTING [Source: Secretary of Education Memorandum, April 1, 2015]
MANDATED REPORTING OF Child Abuse/Neglect in Vermont
If you work in one of the professions listed on the back, you are a mandated reporter and this information applies to you.
What is my legal obligation?
Mandated reporters are legally required to report suspected abuse/neglect to the Family Services Division (FSD) — within 24 hours of
receiving or observing information related to the suspected abuse/neglect.
How do I make a report?
Call us at 1-800-649-5285 (24 hours a day, 7 days a week).
If a child is in immediate danger:
Dial 911 or your local police first; and
Then, call FSD to make a report.
Where can I get more information?
Visit mandatedreporters.vt.gov to:
• Learn more about reporting;
• Sign up to get email updates; and
• Participate in online training.
Vermont’s Child Protection Line
Call FSD to report suspected child abuse or neglect (24 hours a day, 7 days a week).
1-800-649-5285 • mandatedreporters.vt.gov
Mandated Reporters in Vermont
A mandated reporter is any:
• Health care provider, including any chiropractor, dentist, emergency medical personnel, hospital administrator, intern, licensed
practical nurse, medical examiner, osteopath, pharmacist, physician, physician assistant, psychologist, registered nurse,
resident physician, and surgeon;
• Individual who is employed by a school district or an approved or recognized independent school, or contracted and paid by a
school district or an approved or recognized independent school to provide student services, including any school
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•
•
•
•

superintendent, school principal, headmaster of an approved or recognized independent school, school teacher, student
teacher, school librarian, and school guidance counselor;
Agency of Human Services employee, contractor, or grantee who has contact with clients;
Camp administrator, counselor and owner;
Mental health professional; and
Child care worker, clergy member, police officer, probation officer and social worker.

Tip: Before you call, try to have as much information on hand as possible (e.g., the child’s name, date of birth, address, school or
child care provider, and parents’ names).
Protecting children is everyone’s business!
Make a Report with Adult Protective Services (APS)
http://www.dlp.vermont.gov/abuse-reporting-form
Make a report to APS if you believe a vulnerable adult was abused, neglected, or exploited by an alleged perpetrator. You should
make a report if you feel that a vulnerable adult has been harmed because of actions (or inaction) taken by a specific person or
persons. In most cases, this requires the alleged perpetrator to either intentionally or recklessly harm the vulnerable adult. Vermont
Law establishes who vulnerable adults are and what constitutes abuse, neglect and exploitation.
You can make a report to APS in the following ways:
1) Telephone Toll Free: (800) 564-1612
This is the preferred method to make a report, as it will give APS staff the opportunity to talk with you about the situation and to
gather information to help us best serve the vulnerable adult. We are available Monday through Friday, typically from 7:45am to
4:30pm. If you call after hours or on the weekend, please leave a message and we will call you back the next business day.
2) Online Report: Make a Report
3) Email: AHS.DAILDLPIntake@vermont.gov
4) Fax: (802) 241-0342 To help ensure that APS has the information necessary to act on your report, please consider the reporting
recommendations below.
5) Mail: Adult Protective Services Intake, HC 2 South, 280 State Drive, Waterbury, VT 05671-2020. We do not recommend filing a
report by mail.
General Guidelines for Making a Report
• Describe why you suspect a vulnerable adult has been abused, neglected or exploited. If possible, include a description of any
incidents, to include locations and dates and how you became aware of this issue.
• Tell us if this abuse, neglect or exploitation is ongoing at the current time.
• Tell us who you are, how you know the vulnerable adult, how to contact you and how you know about this situation.
• Tell us who the alleged victim is, how to contact them and how it is they are vulnerable. Also, let us know if reaching out to them
could put them in danger.
• Tell us who the alleged perpetrator is, how they are related to the alleged victim and how to contact them.
Tell us if there are any risks to our Investigator, such as potentially violent investigation participants or aggressive dogs at an
investigation participant's home.
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Prevention of Harassment, Hazing
and Bullying of Students

Policy # 5004
(Required)

I. Statement of Policy
The Southwest Vermont Supervisory Union and its member districts [hereinafter “District”] are committed to providing all of its
students with a safe and supportive school environment in
which all members of the school community are treated with respect.
It is the policy of the District to prohibit the unlawful harassment of students based on race, color, religion, creed, national origin,
marital status, sex, sexual orientation, gender identity or disability. Harassment may also constitute a violation of Vermont’s Public
Accommodations
Act, Title VI of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities
Act of 1990, the Age Discrimination Act of 1975, and/or Title IX of the federal Education Amendments Act of 1972.
It is also the policy of the District to prohibit the unlawful hazing and bullying of students. Conduct which constitutes hazing may be
subject to civil penalties.
The District shall address all complaints of harassment, hazing and bullying according to the procedures accompanying this policy,
and shall take appropriate action against any person - subject to the jurisdiction of the board - who violates this policy. Nothing
herein shall be construed to prohibit punishment of a student for conduct which, although it does not rise to the level of harassment,
bullying, or hazing as defined herein, otherwise violates one or more of the board’s disciplinary policies or the school’s code of
conduct.
II. Implementation
The Superintendent or his/her designee shall:
1. Adopt a procedure directing staff, parents and guardians how to report violations of this policy and file complaints under this
policy.
2. Annually, select two or more designated employees to receive complaints of hazing, bullying and/or harassment at each school
campus and publicize their availability in any publication of the District that sets forth the comprehensive rules, procedures, and
standards of conduct for the school.
3. Designate an Equity Coordinator to oversee all aspects of the implementation of this policy as it relates to obligations imposed by
federal law regarding discrimination. This role may be also
be assigned to one or both of the Designated Employees.
4. Respond to notifications of possible violations of this policy in order to promptly and effectively address all complaints of hazing,
harassment, and/or bullying.
5. Take action on substantiated complaints. In cases where hazing, harassment and/or bullying is substantiated, the District shall take
prompt and appropriate remedial action reasonably calculated to stop the hazing, harassment and/or bullying; prevent its recurrence;
and to remedy
the impact of the offending conduct on the victim(s), where appropriate. Such action may include a wide range of responses from
education to serious discipline.
Serious discipline may include termination for employees and, for students, expulsion or removal from school property. It may also
involve penalties or sanctions for both organizations and individuals who engage in hazing. Revocation or suspension of an
organization’s permission to operate or exist within the District’s purview may also be considered if that organization knowingly
permits, authorizes or condones hazing.
III. Constitutionally Protected Speech
It is the intent of the District to apply and enforce this policy in a manner that is consistent with student rights to free expression under
the First Amendment of the U.S. Constitution. The purpose of this policy is to (1) prohibit conduct or communication that is directed
at a person’s protected characteristics as defined below and that has the purpose or effect of substantially disrupting the educational
learning process and/or access to educational resources or creates a hostile learning environment; (2) prohibit conduct intended to
ridicule, humiliate or intimidate students in a manner as defined under this policy.
IV. Definitions
For the purposes of this policy and the accompanying procedures, the following definitions apply:
A. “Bullying” means any overt act or combination of acts, including an act conducted by electronic means, directed against a student
by another student or group of students and which:
a. Is repeated over time;
b. Is intended to ridicule, humiliate, or intimidate the student; and

c. (i) occurs during the school day on school property, on a school bus, or at a school- sponsored activity, or before or after the school
day on a school bus or at a school sponsored activity; or
(ii) does not occur during the school day on school property, on a school bus or at a school sponsored activity and can be shown to
pose a clear and substantial interference with another student’s right to access educational programs.
B.

“Complaint” means an oral or written report provided by a student or any person to an employee alleging that a student has
been subjected to conduct that may rise to the level of hazing, harassment or bullying.

C. “Complainant” means a student who has provided oral or written information about conduct that may rise to the level of hazing,
harassment or bullying, or a student who is the target of alleged hazing, harassment or bullying.
D. “Designated employee” means an employee who has been designated by the school to receive complaints of hazing, harassment
and bullying pursuant to subdivision 16 V.S.A.
§570a (a) (7). The designated employees for each school building are identified in Appendix A
of this policy.
E. “Employee” includes any person employed directly by or retained through a contract with the District, an agent of the school, a
school board member, a student teacher, an intern or a school volunteer. For purposes of this policy, “agent of the school” includes
supervisory union staff.
F. “Equity Coordinator” is the person responsible for implementation of Title IX (regarding sex-based discrimination) and Title VI
(regarding race-based discrimination) for the District and for coordinating the District’s compliance with Title IX and Title VI in all
areas covered by the implementing regulations. The Equity Coordinator is also responsible for overseeing implementation of the
District’s Preventing and Responding to Harassment of Students and Harassment of Employees policies. This role may also be
assigned to Designated Employees.
G. “Harassment” means an incident or incidents of verbal, written, visual, or physical conduct, including any incident conducted by
electronic means, based on or motivated by a student’s or a student’s family member’s actual or perceived race, creed, color, national
origin, marital status disability, sex, sexual orientation, or gender identity, that has the purpose or effect of objectively and
substantially undermining and detracting from or interfering with a student’s educational performance or access to school resources or
creating an objectively intimidating hostile, or offensive environment. Harassment includes conduct as defined above and may also
constitute one or more of the following:
(1) Sexual harassment, which means unwelcome conduct of a sexual nature, that includes sexual violence/sexual assault, sexual
advances, requests for sexual favors, and other verbal, written, visual or physical conduct of a sexual nature, and includes situations
when one or both of the following occur:
(i) Submission to that conduct is made either explicitly or implicitly a term or condition of a student’s education, academic status, or
progress; or
(ii) Submission to or rejection of such conduct by a student is used as a component of the basis for decisions affecting that student.
Sexual harassment may also include student-on-student conduct or conduct of a non-employee third party that creates a hostile
environment. A hostile environment exists where the harassing conduct is severe, persistent or pervasive so as to deny or limit the
student’s ability to participate in or benefit from the educational program on the basis of sex.
(2) Racial harassment, which means conduct directed at the characteristics of a student’s or a student’s family member’s actual or
perceived race or color, and includes the use of epithets, stereotypes, racial slurs, comments, insults, derogatory remarks, gestures,
threats, graffiti,
display, or circulation of written or visual material, and taunts on manner of speech and negative references to cultural customs.
(3) Harassment of members of other protected categories, means conduct directed at the characteristics of a student’s or a student’s
family member’s actual or perceived creed, national origin, marital status, disability, sex, sexual orientation, or gender identity and
includes the use of epithets, stereotypes, slurs, comments, insults, derogatory remarks, gestures, threats, graffiti, display, or circulation
of written or visual material, taunts on manner of speech, and negative references to customs related to any of these protected
categories.
H. “Hazing” means any intentional, knowing or reckless act committed by a student, whether individually or in concert with others,
against another student: In connection with pledging, being initiated into, affiliating with, holding office in, or maintaining
membership in any organization which is affiliated with the educational institution; and which is intended to have the effect of, or
should reasonably be expected to have the effect of, endangering the mental or physical health of the student.
Hazing shall not include any activity or conduct that furthers legitimate curricular, extra- curricular, or military training program
goals, provided that:
(1) The goals are approved by the educational institution; and
(2) The activity or conduct furthers the goals in a manner that is appropriate, contemplated by the educational institution and normal
and customary for similar programs at other educational institutions.
With respect to Hazing, “Student” means any person who:
(A) is registered in or in attendance at an educational institution;
(B) has been accepted for admission at the educational institution where the hazing incident occurs; or
(C) intends to attend an educational institution during any of its regular sessions after an official academic break.
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I.

“Notice” means a written complaint or oral information that hazing, harassment or bullying may have occurred
which has been provided to a designated employee from another employee, the student allegedly subjected to the
hazing, harassment or bullying, another student, a parent or guardian, or any other individual who has reasonable
cause to believe the alleged conduct may have occurred. If the school learns of possible hazing, harassment or
bullying through other means, for example, if information about hazing, harassment or bullying is received from a
third party (such as from a witness to an incident or an anonymous letter or telephone call), different factors will
affect the school’s response. These factors include the source and nature of the information; the seriousness of the
alleged incident; the specificity of the information; the objectivity and credibility of the source of the report; whether
any individuals can be identified who were subjected to the alleged harassment; and whether those individuals want
to pursue the matter. In addition, for purposes of violations of federal anti-discrimination laws, notice may occur
when an employee of the district, including any individual who a student could reasonably believe has this authority
or responsibility, knows or in the exercise of reasonable care should have known about potential unlawful harassment
or bullying.

J. “Organization” means a fraternity, sorority, athletic team, association, corporation, order, society, corps, cooperative, club, or other
similar group, whose members primarily are students at an educational institution, and which is affiliated with the educational
institution.
K. “Pledging” means any action or activity related to becoming a member of an organization.
L. “Retaliation” is any adverse action by any person against a person who has filed a complaint of harassment, hazing or bullying or
against a person who assists or participates in an investigation, proceeding or hearing related to the harassment complaint. Such
adverse action may include conduct by a school employee directed at a student in the form of intimidation or reprisal such as
diminishment of grades, suspension, expulsion, change in educational conditions, loss of privileges or benefits, or other unwarranted
disciplinary action. Retaliation may also include conduct by a student directed at another student in the form of further harassment,
intimidation, and reprisal.
M. “School administrator” means a superintendent, principal or his/her designee assistant principal/technical center director or
his/her designee and/or the District’s Equity Coordinator.
N. “Student Conduct Form” is a form used by students, staff, or parents, to provide, in written form, information about inappropriate
student behaviors that may constitute hazing, harassment and/or bullying.

Legal reference:
Title V, Section B, 504 of the Rehabilitation Act of 1973, 29 U.S.C. §794 et seq. Title VI of the Civil Rights Act of 1964, 42 U.S.C.
§2000d
Title IX of the Educational Amendments Act of 1972, 20 U.S.C. §1681 et seq. Family Education Rights Privacy Act; 20 U.S.C. 1232g
34 C.F.R. § 99.31(a)(9)(ii)
34 C.F.R. § 99.36(c)
Public Accommodations, 9 V.S.A. §4500 et seq. Education, Hearings before enrollment, 16 V.S.A. §166(e) Education, Discipline, 16
V.S.A. §1161a
Education, Suspension or Expulsion of Pupils, 16 V.S.A. §1162
Child Abuse, 33 V.S.A. §§4911 et seq.
Education, State policy, 16 V.S.A. §570(a) Education, Notice, 16 V.S.A. § 570c
Education, Classifications and definitions, 16 V.S.A. §11(a)(26)(30)(32)
All as they may be amended from time to time.
Washington v. Pierce, 179 VT 318 (2005)
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WEAPONS PROHIBITION

Policy # 5086

I. Policy.
It is the policy of the Directors of the Southwest Vermont Supervisory Union, Bennington School District, Inc., Mount Anthony
Union School District, North Bennington Graded School District, Pownal School District, Shaftsbury School District, and Woodford
School District board to comply with the Federal Gun Free Schools Act of 1994, 16 V.S.A. §563 (5), and §1166, requiring school
districts to provide for the expulsion of students who bring weapons (firearms) to school. It is further the intent of the Boards to
expand the category of prohibited weapons pursuant to 16 V.S.A. §563 (5), §1166, and this policy. Additionally, it is the intent of the
Boards to maintain a student discipline system consistent with the requirements of the federal Individuals with Disabilities Education
Act, Section 504 of the Rehabilitation Act, and the Vermont State Board of Education rules.
II. Conduct Prohibited.
Possession and/or use of any dangerous or deadly weapon or hoax device or composite of any dangerous or deadly weapon in any
school building on school grounds or property is strictly prohibited. It is a violation of this policy, for any student to possess or bring
a weapon: to school, on school grounds, on school buses, and/or at school functions, whether held on school property or at another
site. The School Board may expel any student who violates this policy for one calendar year in accordance with the procedures below,
except as provided for in the administrative procedures.
It is a violation of this policy for any student to make, issue, or communicate by any means, a threat that a dangerous or deadly
weapon has been, or will be placed or used on school grounds or property. This policy is in effect before, during and after school, as
well as at any school sponsored activity. This policy does not apply to a law enforcement officer while engaged in law enforcement
duties or to weapons or hoax device or composite of weapons approved in advance by Principal for use in school functions or
ceremony.
III. Weapons Defined:
A. “Dangerous or deadly weapon” means:
1. Any knife, dagger, switchblade or, a folding knife with a blade in excess of two and one-half inches. Any folding knife with a
blade less than two and one half inches, including a pocket knife and pen knife, shall be considered a dangerous or deadly weapon if it
is used, threatened to be used, or possessed in a threatening manner or with the intent to cause harm to any person.
2. Any other weapon, device, instrument, material or substance, whether animate or inanimate, which in the manner it is used or is
intended to be used is known to be capable of producing death or serious bodily injury.
3. Articles designed for other purposes but which could easily be used to inflict serious bodily harm and used by a pupil in a
threatening manner. Examples are files, compasses, scissors, etc. A student who uses any article capable of inflicting serious bodily
harm in an aggressive, belligerent or threatening manner, shall be deemed to be in possession of a weapon.
4. Weapons as defined in Section 921 of the Federal Gun-Free Schools Act including the following:
(a) any weapon (including a starter pistol) which will or is designed to or may readily be converted to expel a projectile by
the action of an explosive, or by gas or air;
(b) the frame or receiver of any weapon described above;
(c) any firearm muffler or firearm silencer;
(d) any destructive device, including explosives, incendiaries, or poison gas, including but not limited to:
(i) bomb
(ii) grenade
(iii) rocket having a propellant charge of more than four ounces
(iv) missile having an explosive or incendiary charge of more than one-quarter ounces
(v) mine; or
(vi) similar device,
unless such destructive device is under the supervision of a teacher and used as part of the curriculum.
(e) Any other articles readily capable of causing death or serious bodily injury. Examples are firearms, a B-B gun, pellet
gun, knuckles, switch blade/butterfly/ and other types of knives, chains, clubs, stars, etc.
(f) a composite or any combination of parts either designed or intended for use in converting any device into any
destructive device described in the two immediately preceding examples and from which a destructive device may be
readily assembled.
(g) a hoax device or a model, defined as any device so designed, assembled, fabricated or manufactured as to convey the
physical appearance of an explosive or incendiary bomb or the physical appearance of any of the devices enumerated in
subdivisions (a)-(f) of division 4. of this section, which is lacking an explosive or incendiary charge.
B. “School grounds or property” means: facilities, buildings, fields, and grounds areas; vehicles owned, leased or used by the
District to transport students to and from school or school activities; parking lots (including vehicles in the parking lots); or any other
setting which is under the permanent or temporary supervision and/or control of the School District.
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Cross reference:
Policy 5050 Discipline of Students Suspension and Expulsion of Students
Legal references:
Possession of a firearm at school16 V.S.A. §563(5) and §1166
Possession of a dangerous or deadly weapon in a school bus or school building or on school property 13 V.S.A. §4004

IV. Administrative Procedures:
1. Administrators or other delegated school officials will exercise judgment and caution, using law enforcement if necessary, to
confiscate any article previously identified as a weapon under III above. Any such actions will be carried out without further
endangering self or others.
2. Any student who brings a weapon to school shall be brought before the Board by the superintendent for an expulsion hearing.
3. An expulsion hearing conducted under this policy shall afford due process as required by law.
4. The superintendent, with the approval of the school board following opportunity for a hearing, shall expel from the school for not
less than one calendar year any student who possesses and/or brings a weapon to school. However, the school board may modify the
expulsion on a case-by-case basis. Modifications may be granted in circumstances such as (but not limited to):
(a) The pupil is unaware that he or she has brought a weapon to school.
(b) The pupil did not intend to use the weapon to threaten or endanger others.
(c) The pupil does not present an ongoing threat to others and a lengthy expulsion would not serve the best interests of the
pupil.
(d) The pupil is disabled and the misconduct is related to the disability. In this type of situation, action of the Board shall be
in accordance with federal law under the IDEA and Section 504.
5. Modifications on a case-by-case basis may not be used so that the overall effect is non-compliance by the Board with the one-year
expulsion for possession of a firearm pursuant to the Federal Gun-Free Schools Act and 16 V.S.A. §1166.
6. Annually, at a time and on a form determined by the commissioner, the superintendent shall provide the commissioner with a
description of the circumstances surrounding expulsions imposed under this section, the number of students expelled and the type of
weapons involved.
V. Alternative Education Placement:
Nothing in this policy shall prohibit the Boards from providing alternative educational placement to a student, at the Boards' sole
discretion.
VI. Notice to Students and Parents
The Superintendent or his/her designee is directed to take reasonable steps to inform students and their parents of this policy and to
post notices of this policy on school property.
VII. Notification of Law Enforcement:
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1. Where possession or use of the weapon may constitute a criminal violation, school officials shall immediately notify the appropriate
law enforcement agency.
2. In the event that such a weapon is observed on an individual other than a student, but not including a law enforcement officer,
school officials shall immediately call the appropriate law enforcement agency pursuant to 13 V.S.A. §4004.
VIII. Special Education and section 504 Students.
A. If a student with a disability who is eligible for special education or is protected by Section 504 brings a weapon to school the full
procedures required by federal and state law shall apply. These include, but are not limited to the following:
1. The school district may immediately remove the student from school, use in- school discipline, or place the student in an
interim alternative educational placement for ten school days or less;
2. The school district shall provide the parents a copy of the “Special Education and/or Section 504 Rights,”
3. If the student is eligible for special education, the Individualized Educational program team shall convene to:
(a) determine whether the misconduct is a manifestation of the student's disability in accordance with Vermont Special
Education Regulation 4313.4; and
(b) review the student's IEP and consider program and/or placement changes, including placing the student in an interim
alternative educational placement for up to forty-five days;
4. If the student is not eligible for special education but is a qualified student with a disability, as defined by Section 504 of
the Rehabilitation Act of 1973, the Section 504 Team shall convene to:
(a) determine whether the misconduct is a manifestation of the student's disability in accordance with Vermont Special
Education Regulations 4313.5 and 4313.6; and
(b) review the student's program or placement and consider program and/or placement changes.
B. If the misconduct is found by the IEP or 504 Team to be unrelated to the disability, the student shall be dealt with under the
procedures outlined in Section III above. If a special education student is expelled, the school district is required to continue to provide
a free and appropriate public education to the student upon expulsion.
If the student is a qualified student with a disability under Section 504 and is expelled, the district is under no obligation to provide the
student with educational services.
C. If the misconduct is found to be related to the disability, the student may not be expelled. In the case of a special education student,
the district may keep the student placed in the interim alternative educational placement up to forty-five days, while the IEP Team
determines whether program or placement changes are required. The IEP Team may also prescribe corrective action/consequences
which it deems appropriate to address the weapons issue under the IEP and behavior plan (if any).
If the student is a qualified student with a disability under Section 504, the Section 504 Team shall complete a Section 504 Evaluation
and may recommend program/placement changes. The Section 504 Team may also prescribe corrective action/consequence which it
deems appropriate to address the weapons issue under the education program and behavior plan (if any).
D. If the student is a special education student, and if his or her parent requests a due process hearing during the 45-day interim
alternative educational placement, the interim alternative placement is the “stay put” placement during completion of all due process
proceedings and subsequent appeals, if any.
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Threats and Disruptions to School
Operations

Policy # 5087

I POLICY:
It is the policy of the Bennington School District, Inc., to respond quickly and effectively to any threat to the safety of its students and
staff. As a result, it has adopted the following provisions that its personnel are directed to follow in order to prepare for, respond to,
and follow up on the communication of any threat that a destructive device or any unauthorized toxic or hazardous substance or
material has been or will be placed on school grounds
II CONDUCT PROHIBITED:
It is a violation of this policy for any person to make, issue, or otherwise communicate by any means, a threat that a destructive device
(bomb threat) has been or will be placed on school grounds or property. The issuance or communication by any means of a threat that
any unauthorized toxic or hazardous substance or material has been placed or will be placed on school grounds with the intent to
endanger the welfare and safety of students and school personnel and/or to disrupt the operations of the school district is strictly
prohibited. It is a violation of this policy for any person to knowingly place or install a hoax device on school grounds or property.
III. DEFINITIONS:
A. Definitions.
1. “Destructive device” means any (a) explosive, incendiary or poison gas bomb; or (b) explosive, incendiary or poison gas grenade;
or (c) explosive, incendiary or poison gas rocket having a propellant charge of more than 4 ounces; or (d) explosive, incendiary or
poison gas missile having an explosive or incendiary charge of more than one quarter (1/4 ounce); or (e) explosive, incendiary or
poison gas mine; or (f) device which consists of or includes a breakable container including a flammable or liquid compound, and a
wick composed of any material which, when ignited, is capable of igniting the flammable liquid or compound, and can be carried or
thrown by one individual acting alone; or (g) device similar to those devices enumerated in paragraphs (a) through (e) of this section.
2. “Hoax device” means any device so designed, assembled, fabricated or manufactured as to convey the physical appearance of an
explosive or incendiary bomb or the physical appearance of any of the devices enumerated in subdivisions (a)-(f) of division 1, of this
section, which is lacking an explosive or incendiary charge.
3. “Toxic or hazardous substance or material” means: any substance or material designated as a toxic or hazardous substance or
material under the following laws and implementing regulations: the Toxic Substances Control Act of 1976, 15 U.S.C. § 2604 et seq;
the Hazardous Materials Transportation Act, 49 App. U.S. C. § 1801 et seq; any substance in a gaseous, liquid, or solid state listed
pursuant to Title III Section 313 of the Superfund Amendments and Reauthorization Act of 1986; any material or substance, or
biomedical material, substance, or organism regulated by the state or federal government because it presents or will present an
unreasonable risk of injury to health or the environment.
4. “School grounds or property” means: facilities, buildings, fields, and grounds areas; vehicles owned, leased or used by the District
to transport students to and from school or school activities; parking lots (including vehicles in the parking lots); or any other setting
which is under the permanent or temporary supervision and/or control of the School District.
IV. INVESTIGATION:
The Superintendent and principal, and all other school personnel, shall cooperate with law enforcement personnel involved in
investigating a bomb threat or other threats covered by this policy. School personnel shall not conduct any investigation
independently but rather in conjunction with law enforcement authorities.
V. SANCTIONS:
Recognizing that a threat to the safety of students and staff or the intent to disrupt school operations by the conduct prohibited in this
policy is to commensurate with the threat to student and staff safety posed by guns or weapons prohibited by school policy and State
and federal law, violations of this policy shall be treated accordingly.
A. Discipline:
1. A student violating this policy, in addition to any penalty imposed by law, shall be subject to disciplinary action by the school.
2. The student may be suspended until a school board hearing can be conducted.
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3. A student found by the Board after a hearing to have violated the provisions of this policy shall be expelled for at least one (1)
calendar year. However the Board may modify the expulsion on a case-by-case basis when it finds circumstances such as, but not
limited to:
(a) the student was unaware of their conduct;
(b) the student is disabled and the conduct is related to the disability; or
(c) a lengthy expulsion would not serve the best interests of the student.
4. A staff member found to have violated this policy will be subject to appropriate disciplinary action up to and including termination
of employment. Disciplinary action taken in accordance with this subsection shall be consistent with collective bargaining
agreements, applicable employment agreements, and/or school district policies.
B. Aiding Other Students:
A student who in any way encourages another student to bring weapons to school also endangers the safety of others. The School
District expressly prohibits any such action. No student shall knowingly or willfully cause, encourage, or aid any other student to
possess, handle, or transmit any of the weapons or facsimiles of weapons listed above. No student shall knowingly or willfully cause,
encourage, or aid any other student to make, issue, or otherwise communicate by any means, a threat that a dangerous or deadly
weapon has been or will be placed or used on school grounds or property. A student found to have violated this provision of the
policy by causing, encouraging, aiding, etc. another student, shall be expelled for at least one (1) calendar year and treated in
accordance with the provisions of section A., Sanctions.
C. Civil Liability:
The School District reserves the right to bring a suit against any individual responsible for a violation of this policy and to seek
restitution and other damages as permitted by law.
VI. NOTIFICATION AND TRAINING
A. Policy Dissemination. A copy of this policy shall be included in all school handbooks. In addition, handbooks for faculty, staff,
parents, and students shall contain the following provision:
While the School District intends to respect the legitimate privacy interests of all persons, it is lawful for school authorities within
constitutional boundaries to conduct reasonable examination of personal property on school grounds, including but not limited to
lockers, desks, backpacks, book bags, and automobiles. In the event of a bomb threat or other threats, we may have to search such
items in order to assure the safety and protection of people and property.
All members of the school community are advised that any academic time lost as a result of a bomb threat, or other threats intended to
disrupt school operations, will be rescheduled, either on a weekend, vacation day, extended length of day, or following what would
otherwise be the end of the school year.
Under State law, the making of a bomb threat is a very serious criminal offense, punishable to even a first offense by as much as 2
years in prison and a $5,000 fine. As a further consequence, if the person is under 18 years of age, or if the person is enrolled in a
public school, an approved or recognized independent school, a home study program, or tutorial program; if the person has a motor
vehicle operator's license, the Commissioner of Motor Vehicles shall suspend the license for 180 days for a first offense and two years
for a second offense. If the person is too young for a license, the person's eligibility to obtain a license shall be delayed 180 days for
the first offense and two years for the second offense.
B. Training. The Superintendent shall develop a method of reviewing and discussing this policy with students and employees.
VII. PROCEDURES:
The Superintendent shall develop comprehensive procedures designed to inform staff of appropriate responses, procedures and
protocols to follow up on the receipt of a bomb threat or other threats intended to disrupt school operations; the coordination of
responses with local safety and law enforcement agencies; building searches; and communications with the school community and the
media.

Southwest Vermont Supervisory Union
Bennington School District, Inc.
Mount Anthony Union School District
North Bennington Graded School District
Pownal School District
Shaftsbury School District
Woodford School District

Date Warned
5/17/01
6/4/01
6/11/01
8/9/01
7/12/01
6/5/01
6/4/01
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Date Adopted
10/18/01
7/2/01
6/25/01
9/13/01
8/22/01
6/19/01
7/12/01

Replaces Policy
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