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School Site Mission
Dapplegray is committed to providing an educational program that will prepare students
for their next level of education. Dapplegray believes each child is a gift and therefore is
“gifted” in some way. Staff and Administration agree that a strong literacy curriculum,
balanced and enhanced by specialized programs in mathematics, arts, science, history
and technology, will best serve our students. An important component of our mission is
to implement instructional strategies that will strive to meet individual student learning
needs and create a school where students feel safe to express their individuality.
Creating an environment where the student care for themselves, each other, and their
school is an important part of what makes Dapplegray a special place to learn.
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Assessment of the Current Status of
School Crime
A review of our school indicates that the students, parents, and staff of Dapplegray
Elementary School are safe on campus, off campus at school-sponsored events, and
traveling directly to and from school.
Visitors on campus are to check in at the office. They sign in and take a visitor badge.
Upon leaving, they return the badge and sign out.
Dapplegray performed monthly practice disaster drills, including fire, earthquake
duck and cover, evacuation, shelter in place, and lockdown.
During the 2018-19 school year to date there have been two suspensions. We have
not experienced any instances of hate crimes.
Dapplegray Elementary School creates a safe school environment. The school
implements programs and practices to address bullying and social emotional wellness
that are aligned to District policy. (Reference: Board Policy 5131.2)
Dapplegray encourages parent involvement. Classrooms have room parents who
create monthly volunteer schedules.
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Appropriate Programs and Strategies that
Provide School Safety
A.
Child Abuse Reporting and Procedures Consistent with Penal
Code 11164
Dapplegray Elementary School considers protecting children from child abuse is a major
priority. At the start of each school year, the principal takes time to meet with the staff to
discuss child abuse indicators and to remind teachers of the procedures to follow when
abuse is suspected. All staff members are reminded that they are mandated reporters
and that the site administrator will be very supportive if the need to report should arise.
Dapplegray employees are familiar with Penal Code Section 11166 and understand
the requirement that certificated and classified personnel report suspected child abuse
immediately by telephone. They are all aware that the telephone call must be followed
within 36 hours by a written report to the Child Protective Agency.
The staff is aware that the site administrator maintains the Child Abuse Information Folder
which is kept in the Administrative Office at the site. Information including current
literature, guidelines for recognizing abuse, and specific directions for reporting are
found in the Child Abuse Folder.
The procedures for reporting abuse are excerpted from the PVPUSD Board Policies
and Administrative Regulations guidelines and are included in Appendix A.
Mandated reporters include, but are not limited to, teachers; instructional aides;
teacher's aides or assistants; classified employees; certificated pupil personnel
employees; administrative officers or supervisors of child attendance; administrators
and employees of a licensed day care facility; Head Start teachers; district police or
security officers; licensed nurses or health care providers; and administrators,
presenters, and counselors of a child abuse prevention program. (Penal Code 11165.7)
Reasonable suspicion means that it is objectively reasonable for a person to entertain a
suspicion, based upon facts that could cause a reasonable person in a like position,
drawing when appropriate on his/her training and experience, to suspect child abuse or
neglect. However, reasonable suspicion does not require certainty that child abuse or
neglect has occurred nor does it require a specific medical indication of child abuse or
neglect. (Penal Code 11166)
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Reportable Offenses
A mandated reporter shall make a report using the procedures provided below
whenever, in his/her professional capacity or within the scope of his/her employment,
he/she has knowledge of or observes a child whom the mandated reporter knows or
reasonably suspects has been the victim of child abuse or neglect. (Penal Code 11166)
Responsibility for Reporting
The reporting duties of mandated reporters are individual and cannot be delegated to
another person. (Penal Code 11166)
No supervisor or administrator shall impede or inhibit a mandated reporter from making
a report. (Penal Code 11166)
Reporting Procedures
1.

2.

Initial Telephone Report
Immediately or as soon as practicable after knowing or observing suspected child
abuse or neglect, a mandated reporter shall make an initial report by telephone to
any police department (excluding a school district police/security department),
sheriff's department, county probation department if designated by the county to
receive such reports, or county welfare department. (Penal Code 11165.9,
11166)
Los Angeles County – Report Child Abuse
800-540-4000
https://mandreptla.org
Written Report
Within 36 hours of knowing or observing the information concerning the incident,
the mandated reporter shall then prepare and either send, fax, or electronically
submit to the appropriate agency a written follow-up report, which includes a
completed Department of Justice form (SS 8572). (Penal Code 11166, 11168)

Victim Interviews by Social Services/Law Enforcement
Whenever a representative from the Department of Social Services or another
government agency investigating suspected child abuse or neglect deems it necessary,
a suspected victim may be interviewed during school hours, on school premises,
concerning a report of suspected child abuse or neglect that occurred within the child's
home or out-of-home care facility. The child shall be given the choice of being
interviewed in private or in the presence of any adult school employee or volunteer aide
selected by the child. (Penal Code 11174.3)
A staff member or volunteer aide selected by a child may decline to be present at the
interview. If the selected person accepts, the principal or designee shall inform him/her
of the following requirements: (Penal Code 11174.3)
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1.
2.
3.
4.

The purpose of the selected person's presence at the interview is to lend support
to the child and enable him/her to be as comfortable as possible.
The selected person shall not participate in the interview.
The selected person shall not discuss the facts or circumstances of the case with
the child.
The selected person is subject to the confidentiality requirements of the Child
Abuse and Neglect Reporting Act, a violation of which is punishable as specified
in Penal Code 11167.5.

If a staff member agrees to be present, the interview shall be held at a time during
school hours when it does not involve an expense to the school. (Penal Code 11174.3)
Release of Child to Peace Officer
When a child is released to a peace officer and taken into custody as a victim of
suspected child abuse or neglect, the Superintendent or designee and/or principal shall
not notify the parent/guardian, but rather shall provide the peace officer with the address
and telephone number of the child's parent/guardian. It is the responsibility of the peace
officer or agent to notify the parent/guardian of the situation. (Education Code 48906)

4

5

6

B.
Routine and Emergency Disaster Procedures, including
Students with Disabilities in accordance with the American
Disabilities Act.
Dapplegray Elementary School updates and revises the Standardized Emergency
Management System (SEMS) at the beginning of each school year.
Dapplegray Elementary reviews the Emergency Plan with staff at the beginning of each
school year to review Emergency teams and responsibilities. We conduct two complete
drills each year to make sure that in an emergency situation, our school will follow the
emergency plan to make students and staff as safe and comfortable as possible during
an emergency situation. The PTA annually takes inventory of the disaster sheds on
campus making sure that we have sufficient food, water, and supplies for at least three
days. We continue to purchase additional cots and easy-ups each year.
In the case of a fire, our school can be evacuated to safety within five minutes. We
practice monthly drills. In case of flooding or any additional disaster, the procedures
are explained in the emergency plan. The staff knows to listen for the fire bell followed
by verbal directions indicating the nature of the emergency.
Dapplegray has procedures in place that ensure students and employees will be secure
during any type of emergency. Lockdown procedures have been reviewed. In light
of recent violent events in our country, Dapplegray has stepped up security
procedures in terms campus security. The Dapplegray community has been involved
in this process as well as local police departments.
Procedures in place:
•

Site determined earthquake drills in fall and spring

•

Practice Logs sent to office for review and correction
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Disaster Response Procedures
Dapplegray Elementary School updates and revises the Standardized
Emergency Management System (SEMS) at the beginning of each school
year.
Dapplegray Elementary reviews the Emergency Plan with staff at the beginning of
each school year to review Emergency teams and responsibilities. We conduct
two complete drills each year to make sure that in an emergency situation, our
school will follow the emergency plan to make students and staff as safe and
comfortable as possible during an emergency situation. The PTA annually takes
inventory of the disaster sheds on campus making sure that we have sufficient
food, water, and supplies for at least three days. We continue to purchase
additional cots and easy-ups each year.
In the case of a fire, our school can be evacuated to safety within five minutes. We
practice monthly drills. In case of flooding or any additional disaster, the
procedures are explained in the emergency plan. The staff knows to listen for
the fire bell followed by verbal directions indicating the nature of the emergency.
Dapplegray has procedures in place that ensure students and employees will be
secure during any type of emergency. Lockdown procedures have been
reviewed. In light of recent violent events in our country, Dapplegray has
stepped up security procedures in terms campus security. The Dapplegray
community has been involved in this process as well as local police
departments.
Procedures in place:
Site determined earthquake drills in fall and spring
Practice Logs sent to office for review and correction
In August 2018, all district faculty and staff received active shooter training called Run-HideFight.
All District school sites and offices have at least one Automatic External Defibrillator (AED)
on campus.
All District school sites have a tactical response plan in place. Special consideration has
been given to emergency procedures with regard to students with disabilities.
The District works collaboratively with local fire, police, sheriff, and EMS (LA County and
Palos Verdes Estates) to ensure the safety of staff and students.
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C.
Procedures to Notify Teachers of Dangerous Students Pursuant
to Education Code Section 49079
In order to fulfill the requirements made by Education Code 49079 and Welfare and
Institutions Code 827 that state teachers must be notified of the reason(s) a student has
been suspended. The Palos Verdes Peninsula Unified School District has incorporated
this notification into the existing “Attendance Reporting screen”. On the daily
attendance report, when a student is suspended, will show an “SSA” next to the
student’s name. The teacher can access the suspension by looking at the student’s
discipline screen. The information provided is for the student’s current teachers only.
All information regarding suspension and expulsion is CONFIDENTIAL, is not to be
shared with any student(s) or parent(s). Teachers are asked to secure the list so
students and others may not view it.
Pursuant to Welfare & Institution Code 827(b) and Education Code 48267, the Court
notifies the Superintendent of the Palos Verdes Peninsula Unified School District
regarding students who have engaged in certain criminal conduct. This information is
forwarded to the site Principal. The site Principal is responsible for prompt notification
of the student’s teachers. Per Education Code 49079, this information must be kept
confidential. This information is also forwarded to all administrators and the student’s
counselor.
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D.
Procedures for Safe Ingress and Egress of Students,
Parents/Guardians, and Employees To and From School
Dapplegray Elementary School is proud to be part of a school district with a mission to
provide a safe environment for all children, parents, and all school employees. Dapplegray
works closely with the Lomita Sheriff’s Station and the City of Rolling Hills Estates to
guarantee that the school's surrounding community is safe. Specific staff members are
assigned to monitor and supervise the play areas before school, at recess, and at lunch.
Parents are informed at general parent meetings on the safety guidelines and traffic
patterns of the school. In addition, the school principal and staff help with the safe
arrival and departure of students at Dapplegray.
To ensure the safety of bike riders, students may ride bikes to school as long as they
follow the safety guidelines of wearing a helmet, following the safety rules for bike riding,
and walking the bike on the school campus.
Additional School District programs such as Palos Verdes Kids' Corner (a child care
program located on campus) and enrichment programs provide safe activities for
students to participate in both before and after school.
Dapplegray Elementary is proud of the excellent working relationship with the city of
Rolling Hills Estates and the local police officers. Police officers often help reinforce
that the people driving in the neighborhood keep safety as a top priority at all times.
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E. Procedures to Ensure a Safe and Orderly Environment
Component #1: People and Programs – creating a "caring and connected"
school climate.
Dapplegray Elementary School's students, teachers, administrators, and parents all
believe in educating the "whole child". In dealing with the whole child, character
development is a huge component of the program delivered. Dapplegray uses Second
Step framework for developing character and supporting social emotional wellness.
Each week, lessons are taught in each of the TK-5 classes. Students are recognized
every week and/or once a month for good character, using growth mindset strategies
and following our PBIS behavior matrix.
Dapplegray students, who are following our PBIS matrix in an out of the classroom
are awarded Colts Care Cards. Students are then recognized by the Principal and peers
in monthly award ceremonies. People care about each other on our campus. Noon
aides have been trained in positive discipline approaches. Dapplegray uses
incident report warnings in order to help students be responsible for their behavior. The
school principal helps when needed.
Dapplegray students are very accepting of others. Students with varying needs attend
the school and the environment is always very warm, caring, and nurturing. Students
leave Dapplegray at the end of 5th grade ready to be successful, on all levels, at the
intermediate school.

People and Programs; Component One Goal
By June 2020, Student tardiness will decrease by 3% through
creating a caring and connected school climate via SST’s, mentor
program, counseling services and attendance procedures

Action

Resources

Person
Responsible

Timeline

How Will You
Measure

Send tardy letters

Aeries attendance
data

Principal
Office Clerk

Hold SST’s for
students with 6 or
more tardies

Attendance data
and sub for
certificated staff, if
needed
School
psychologist and
assistance from
school CASSY
counselor

Principal,
Office Clerk

August
2019 – June
2020
August
2019 – June
2020

Less letters
generated a
month
Improved tardy
data

August
2019 – June
2020

Improved referral
data

Counseling
referrals for
students, as
needed.

Principal,
School
Psychologist ,
CASSY counselor
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Component #2: Creates a physical environment that communicates respect for learning
and individuals.
Dapplegray establishes a physical environment that communicates respect for learning
and individuals.
Dapplegray Elementary provides a very welcoming and warm environment. Each
classroom area has beautiful outside areas for student discussions and learning.
Students, parents, and teachers respect the campus and take pride in keeping all of
the areas neat and clean. The custodians keep the campus clean and the eating areas
are always ready for students due to the efforts of the recess and noon supervisors.
Students understand the guidelines throughout the school day. They walk in the
hallways, keep their classroom wing free of papers, and follow the game rules posted
around the campus. The teachers are very warm and friendly. The main office is also
a very helpful office and a good place to get questions answered. Students enjoy
coming to school each day.
Dapplegray continues to be a very effective elementary school with the following:
• Providing positive atmosphere at the school;
• The use of parents as mentors and aides in the classrooms;
• 21st Century learning;
• Dapplegray will continue to provide staff and students with
appropriate technology to meet the challenges of this new age.
• Dapplegray has three major Literacy Centers that form the “hub” of
the school that supports classrooms devoted to developing the
“whole child” concept:
o Technology – one-on-one devices in each classroom
o Art/Science Center
o Library Literacy Center
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The Physical Environment; Component Two Goal
By June 2020, Dapplegray will have a safe, clean, and secure
school climate as measured by the CHKS survey and local
school survey data with 90% or higher positive feedback.

Action

Resources

Person
Responsible

Timeline

How Will You
Measure

Maintain Clean
and Safe
Restrooms
Monitor and
Supervise all
areas
Engage students
in caring for school
grounds

Custodial supplies

August
2019 – June
2020
August
2019 – June
2020
August
2019 – June
2020

Student
Feedback

Address students’
social emotional
needs

District funds for
training and
programs to
address concerns
(CASSY counselor
and classroom
curriculum and
training)
PTA, Booster and
District partnership
to support policy,
procedures and
funding of needed
supplies/training
for staff

Custodian,
Principal,
Yard Supervisors
Custodian,
Principal,
Yard Supervisors
Custodian,
Principal,
Yard Supervisors,
Other staff
members
All staff members

August
2019 – June
2020

Student and staff
feedback

Principal, teaching
staff

Once a
month
August-May

Student, staff
feedback, and
parent feedback

One Safety Drill
each month

District funds for
personal (yard
supervisors)
Principal,
teachers, and all
classified staff

Student and staff
feedback
Student and staff
feedback
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The Rules and Procedures on School Discipline Adopted Pursuant to
Education Code Sections 35291 and 35291.5
Each year the Student Handbook is updated for students, parents, and teachers. The
Student Handbook includes playground guidelines, Dapplegray discipline/Traffic,
Drop-off and Pick-Up guidelines, eating guidelines at recess and at lunch, and the
PBIS behavior matrix. Each student annually reviews the Student Handbook with his/her
parent and returns the signature page indicating that the page has been read and
reviewed. During the first week of school, the principal meets with each grade level in a
special assembly to review the contents of the Student Handbook and to reinforce
acceptable behavior at Dapplegray.
The consequences for any violation of school rules include:
• First notice - The teacher will respond with understanding and
will remind the student of the rule and the importance of following
school guidelines. A five minute time-out to "think" about the situation
will be followed. Documentation will be completed.
• Second notice - The teacher will respond and include parents in
discussion.
• Third notice - Principal responds and makes appropriate contact with
parent.

Parents review school guidelines in September of each school year. Discussions at
General Parent meetings and classroom in-services provide opportunities to
"brainstorm" school needs and practices.
The School Site Council also annually reviews the discipline practices and procedures at
Dapplegray.
The school's discipline plan and the school district's Safe Schools Policy establish a
consistent description of the rules and discipline procedures that follow the law and the
rules prescribed by the State Board of Education. Copies of both are given to all
students at the beginning of each school year and to new students entering the school
throughout the year. The rules and guidelines established at Dapplegray Elementary
School are understood, regularly followed, and reinforced by all members of the school
community.
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Hate Crime Reporting Procedures
Hate crimes are defined according to Penal Code Section 422.55:
For purposes of this title and for purposes of all other state law unless an explicit provision of law or
the context clearly requires a different meaning, the following shall apply:

(a)
"Hate crime" means a criminal act committed, in whole or in part, because of
one or more of the following actual or perceived characteristics of the victim:
(1)
Disability.
(2)
Gender.
(3)
Nationality.
(4)
Race or ethnicity.
(5)
Religion.
(6)
Sexual orientation.
(7)
Association with a person or group with one or more of these actual or
perceived characteristics.
(b)
"Hate crime" includes, but is not limited to, a violation of Section 422.56

For purposes of this title, the following definitions shall apply: Penal
Code Section 422.56:
(a)
"Association with a person or group with these actual or perceived
characteristics" includes advocacy for, identification with, or being on the ground owned
or rented by, or adjacent to, any of the following: a community center, educational
facility, family, individual, office, meeting hall, place of worship, private institution, public
agency, library, or other entity, group, or person that has, or is identified with people
who have, one or more of those characteristics listed in the definition of "hate crime"
under paragraphs (1) to (6), inclusive, of subdivision (a) of Section 422.55.
(b)
"Disability" includes mental disability and physical disability as defined in Section
12926 of the Government Code.
(c)
"Gender" means sex, and includes a person's gender identity and gender
expression. "Gender expression" means a person's gender-related appearance and
behavior whether or not stereotypically associated with the person's assigned sex at
birth.
(d)
"In whole or in part because of" means that the bias motivation must be a cause
in fact of the offense, whether or not other causes also exist. When multiple concurrent
motives exist, the prohibited bias must be a substantial factor in bringing about the
particular result. There is no requirement that the bias be a main factor, or that the
crime would not have been committed but for the actual or perceived characteristic.
This subdivision does not constitute a change in, but is declaratory of, existing law
under In re M.S. (1995) 10 Cal.4th 698 and People v. Superior Court (Aishman) (1995)
10 Cal.4th 735.
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(e)

"Nationality" includes citizenship, country of origin, and national origin.

(f)

"Race or ethnicity" includes ancestry, color, and ethnic background.

(g)
"Religion" includes all aspects of religious belief, observance, and practice and
includes agnosticism and atheism.
(h)

"Sexual orientation" means heterosexuality, homosexuality, or bisexuality.

(i)
"Victim" includes, but is not limited to, a community center, educational facility,
entity, family, group, individual, office, meeting hall, person, place of worship, private
institution, public agency, library, or other victim or intended victim of the offense.

Reporting procedures of Hate Crime/Violation - Category 3 Violation (Safe Schools
Policy) – Grades 4-12
•

Immediate suspension

•

Reassignment to another school/program away from the home school
campus or recommended expulsion

•

Possible referral to local law enforcement.

While hate crimes are not a prevailing concern at Dapplegray Elementary School, the Board

of Education affirms the rights of every student to be protected from hate motivated
behavior. It is the intent of the Board to promote harmonious relationships that enable
students to gain a true understanding of the civil rights and social responsibilities of
people in our society. Behavior or statements that degrade an individual on the basis of
his/her race, ethnicity, culture, heritage, gender, sexual orientation, physical/mental
attributes, religious beliefs or practices shall not be tolerated.
We promote the above policies through our Second Step program, PBIS and Safe
School policies. School assemblies, Red Ribbon Week, Yellow Ribbon Week, and
other activities all support the concept of making good choices.
The Dapplegray staff reviews all policies outlined in the Teachers’ Handbook at the
beginning of the school year.
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Reference Guide to Board Policy (BP) and
Administrative Regulations (AR)
Suspension and Expulsion Policies
Students BP/AR 5144
Discipline (Revised December 9, 2015)
Students BP/AR 5144.1
Suspension And Expulsion/Due Process (Revised December 9, 2015)
Students AR 5144.2
Suspension and Expulsion/Due Process (Students with Disabilities)
(Revised November 8, 2012)
Rules and Procedures on School Discipline
Students BP 5144
Discipline (Revised December 9, 2015)
Students AR 5144
Discipline (Revised December 9, 2015)
Hate Crime Policies and Procedures
Students BP/AR 5145.3
Nondiscrimination/Harassment (Revised June 20, 2018)
Students BP 5145.9
Hate Motivated Behavior (Revised March 11, 2010)

Bullying Prevention Policies and Procedures
Students BP 5131.2
Bullying (Revised June 20, 2018)

Sexual Harassment Policy
Students BP/AR 5145.7
Sexual Harassment (Revised April 26, 2017)
School–wide Dress Code Prohibiting Gang-Related Apparel
Students BP 5132
Dress and Grooming (revised April 4, 2002)
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Child Abuse Reporting Procedures
Students BP/AR 5141.4
Child Abuse Prevention and Reporting (Revised May 25, 2016)

Disaster Response Procedures
Business and No instructional Operations BP/AR 3516
Emergencies and Disaster Preparedness Plan (revised October 12, 2006
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