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Oneida Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:

Review: Annually, Application and Employment 5106

in February Rescinds: Issued:
5.106 02/05/04

APPLICATION

An individual desiring a regular, full time or part time posmon with the Board shall make application

to the d|rector of schools on forms approved by the Board +naeentrnu+ngeﬁert—te—furthepensurethe

Professional-Employees- Licensed Employees

The application must include a transcript of credits earned at the colleges or universities attended along
with reference information from persons such as previous employers, college professors and

supervrsors of student teachers cheen#emtanen—sha#meledewhetheesueh—appl%anphas-been

Additionally, the application shall include a valid Tennessee teacher’s license, or evidence of
application for a license, and evidence of the highly qualified status (if applicable) of the applicant.

No person shall be employed:
1. Who does not hold a valid license to teach from the State Board of Education; *

2. Who does not present a phyS|C|an S certlflcate showmg a satisfactory health record or has

ehHeIren—“_and the absence of any contaglous or communlcable disease in such a form that might
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Application and Employment 5.106

endanger the health of school children. An offer of employment may be conditioned on the results of
such examination and such results shall be treated as a confidential medical record. *

3. Who refuses to take and subscribe to an oath to support the Constitution of the State of
Tennessee and of the United States of America;’

4. Who fails to make a full disclosure of any prior criminal record and any prior dismissal
from employment for cause;” or

5. Who does not receive a satisfactory background check.! Prior to actual employment, the
candidate will be required to supply a fingerprint sample and submit to a criminal history records
check to be conducted by the Tennessee Bureau of Investigation in compliance with TCA 49-5-413.
The cost incurred in conducting the investigation will be borne by the individual.

Support Employees
No person shall be employed:

1. Who has any contagious or communicable disease in such form that might endanger the health
of the children;’

2. Who has not complied with the Immigration Reform and Control Act of 1986;’

3. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause; or

4. Who does not receive a satisfactory background check. Prior to actual employment, the
candidate will be required to supply a fingerprint sample and submit to a criminal history
records check to be conducted by the Tennessee Bureau of Investigation in compliance with
TCA 49-5-413. The cost incurred in conducting the investigation will be borne by the
individual.

EMPLOYMENT
Professional-Employees Licensed Employees and Support Employees

After checking references and receiving written recommendations, the director of schools shall hire
and assign qualified applicants. Support employees shall be subject to a ninety (90) day probationary
period.

Initial Employment

Upon initial employment, the director of schools shall notlfy such person, in wrltlng of the offer and
conditions of employment U , 3 3
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Application and Employment 5.106

Legal References Cross References

TCA 49-5-406 (a)(1) Orientation and Probation 5.107

TCA 49-5- 406 (a)(2)(A) Compensation Guides & Contracts 5.110
TCA 49-5-413(c)

TCA 49-5-403; TCA 49-5-101

TCA 49-5-404; TRR/MS 0520-01-03-.08(2)(f)

TCA 49-5-405

Immigration Reform and Control Act of 1986

NoaprwdE
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