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A MESSAGE FROM THE SUPERINTENDENT

Dear Parents and Guardians:
On behalf of Rutherford County Schools, I want to welcome you to the 2019-2020 school year. I am
delighted that you and your children are a part of our school family, and I wish each of you the very best
throughout the school year. Our schools are child-centered, and our teachers, administrators, and staff
members are committed to meeting the needs of students throughout our community – intellectually,
physically, and emotionally. We are proud and grateful to partner with you in that important work.
This handbook includes local school board policies related to student behavior and discipline, along
with several annual public notices. In addition to this handbook, your child’s principal will provide more
information outlining the rules, code of conduct, and operating procedures specific to his or her school.
You may also access our complete policy manual in the “Board of Education” section of our website at
http://www.rcsnc.org/.
A strong, positive relationship between school and home is a critical ingredient in your child’s success. I
encourage you to attend school events, participate in parent-teacher conferences, and work closely with
your child’s teachers and administrators throughout the school year. Working together, we will achieve
our vision that all students graduate prepared for college and career success.
Sincerely,

David M. Sutton, Ed.D.
Superintendent

OUR VISION
All Rutherford County students will graduate prepared for college and career success.

OUR MISSION
Rutherford County Schools will prepare all students for lifelong learning in a global community by partnering with families and
communities to promote a safe, nurturing school environment and provide rigorous academic and career preparation experiences.
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POLICIES ESTABLISHED BY THE RUTHERFORD COUNTY BOARD OF EDUCATION ARE SUBJECT TO
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THIS HANDBOOK. FOR CURRENT VERSIONS OF ALL POLICIES ESTABLISHED BY THE RUTHERFORD
COUNTY BOARD OF EDUCATION, PLEASE VISIT OUR WEBSITE AT HTTP://WWW.RCSNC.ORG/.

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.

Page 4 of 99

ANNUAL PUBLIC NOTICES
Student Records: Family Educational Rights and Privacy Act (FERPA)
The Family Educational Rights and Privacy Act ("FERPA"), a federal law, gives parents and students over
eighteen (18) years of age ("eligible students") certain rights with respect to the student's education records.
These rights are:
•

•

•

•

•

The right to inspect and review your child's education records within forty-five (45) days of the day
the school receives a request for access. You should submit to the school principal a written request
that identifies the record(s) you wish to inspect. The principal will make arrangements for access
and notify you of the time and place where the records may be inspected.
The right to request an amendment of your child's education records that you believe are inaccurate
or misleading. You should write the school principal, clearly identify the part of the record you want
changed and specify why it is inaccurate or misleading. If the school decides not to amend the record
as requested, the school will notify you of the decision and advise you of your right to a hearing
regarding the request for the amendment. Additional information regarding the hearing procedures
will be provided to you when you are notified of the right to a hearing.
The right to consent to disclosures of personally identifiable information contained in your child's
education records. FERPA requires that the school obtain your written consent prior to the
disclosure of any such information with certain exceptions. For a complete list of the disclosures that
elementary and secondary schools may make without parental consent see 34 CFR Part 99.37.
A School Official includes any of the following when that person has a “legitimate educational
interest” in having access to the information:
a. Any administrator, certified staff member, or support staff member (including health,
medical, safety, and security staff) employed by the school district;
b. A school board member;
c. A contractor, consultant, volunteer, or other party to whom the school district has
outsourced services or functions, such as (but not limited to) an attorney, auditor, cloud
storage provider, consultant, expert witness, hearing officer, law enforcement unit,
investigator, insurer/insurance company adjuster, investigator, or any other claims
representative, medical providers or consultants, or counselors/therapists, provided that
the person is performing a service or function for which the school district would otherwise
use employees, is under the direct control of the school district with respect to the use and
maintenance of education records, and is subject to FERPA requirements governing the use
and re-disclosure of PII from education records;
d. A person serving on a committee appointed by the school board or by the administration of
the school district, such as a disciplinary or grievance committee or other review committee.
A school official has a “legitimate educational interest” if the official needs to review an education
record in order to fulfill his or her professional responsibility.
The School District may release "directory information" about a student unless you have advised the
school to the contrary. The School District has designated the following information as directory
information:
Student's Name
Address
Telephone listing
Photograph
Major field of study
Grade level
Dates of attendance

Degrees, honors, and awards received
Date and place of birth
Electronic mail address
Participation in officially recognized
activities and sports
Weight and height of members
of athletic teams
Most recent educational agency
or institution attended
Enrollment status

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.
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•

•
•

•

•

The primary purpose of directory information is to allow the school to include this type of
information from your child's education records in certain school publications. Examples include:
i. A playbill, showing your student's role in a drama production;
ii. The annual yearbook;
iii. Honor roll or other recognition lists;
iv. Graduation programs; or
v. Sports activity sheets, showing weight and height of team members.
Directory information may also be disclosed to outside organizations without your prior written
consent. Outside organizations include, but are not limited to, companies that manufacture class
rings or publish yearbooks.
In addition, under federal law, we are required to provide military recruiters and institutions of
higher education, upon their request, with the names, addresses and telephone numbers of high
school students, unless the student or parent has advised the school that they do not want such
information disclosed without their prior written consent.
If you do not want the school to disclose some or all of the directory information described above
from your child's education records to all or certain recipients without your prior written consent,
the School District must be notified in writing within fourteen (14) days of the beginning of the
school year or within fourteen (14) days of your enrolling in the School District. NOTE: For your
convenience, a form that can be used for this purpose is provided at the end of this handbook. An
“opt-out” is perpetual and can only be rescinded in writing.
The right to file a complaint with the U.S. Department of Education concerning alleged failures of the
School District to comply with the requirements of FERPA. The name and address of the office that
administers FERPA is:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5901

Non-Discrimination: Title VI of the Civil Rights Act of 1964;
Title IX of the Education Amendments of 1972;
The Rehabilitation Act of 1973 (Section 504); and
The Americans with Disabilities Act of 1990 (ADA)
It is the School District's policy not to discriminate on the basis of race, color, national origin, sex, disability,
religion, age, genetic information or veteran’s status in its educational programs, activities or employment
policies.
For inquiries or complaints or to request a copy of the School District's grievance procedures, please contact:
Title IX Coordinator
Ms. Amy Hopps
Rutherford County Schools
382 West Main Street
Forest City, NC 28043
828.288.2200

504/ADA Coordinator
Ms. Lisa Blanton
Rutherford County Schools
382 West Main Street
Forest City, NC 28043
828.288.2200

Students with Disabilities: Individuals with Disabilities Act (IDEA)
Pursuant to the IDEA, a federal law, the School District must provide special education services to all children
residing in the school district who are between the ages of three (3) and twenty one (21) who have been
diagnosed with or are suspected to have mental, physical or emotional disabilities and who are unable to

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.
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benefit from a regular school program without special assistance. If your child or a child you know may
qualify for such special assistance, please contact:
Exceptional Children Program Director
Ms. Lisa Blanton
Rutherford County Schools
382 West Main Street
Forest City, NC 28043
828.288.2200

Homeless Students: McKinney-Vento Homeless Assistance Act
For information concerning the educational rights of homeless students, please consult Rutherford County
Board of Education policy 4125 (Homeless Students) available http://www.rcsnc.org/ and/or contact:
Federal Programs Director
Dr. Keith Silver
Rutherford County Schools
382 West Main Street
Forest City, NC 28043
828.288.2200

Protection of Pupil Rights Amendment
The Protection of Pupil Rights Amendment requires that the School District notify you and obtain consent or
allow you to opt-out your child from participating in certain school activities. These activities include a
student survey, analysis or evaluation that concerns one or more of the following eight areas:
1.
2.
3.
4.
5.
6.
7.
8.

Political affiliates or beliefs of the student or student’s parent;
Mental or psychological problems potentially embarrassing to the student and/or student's family;
Sexual behavior or attitudes;
Illegal, anti-social, self-incrimination or demeaning behavior;
Critical appraisals of others with whom respondents have close family relationships;
Legally recognized privileged relationships, such as with lawyers, doctors or ministers;
Religious practices, affiliations or beliefs of the student or parents; or
Income, other than as required by law to determine program eligibility.

This requirement also applies to the collection, disclosure or use of student information for marketing
purposes and certain physical exams or screenings except for hearing, vision, scoliosis or any physical exam
or screening permitted or required under State law.
The School District will, within a reasonable period of time prior to the administration of the surveys and
activities, provide notice of said surveys and activities and give you or your son/daughter, if he/she is
eighteen (18) years old or older, the opportunity to opt-out.
Parents who believe their rights have been violated may file a complaint with:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5901

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.
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Student Health: N. C. Gen. Stat. § 115C-375.4
With the passage of N. C. Gen. Stat. § 115C-375.4, the School District must provide families with information
on Influenza and Meningococcal diseases and the vaccines that are available to prevent each. Influenza ("flu")
is caused by a virus that spreads from infected persons to the nose or throat of others. Influenza can cause
fever, sore throat, chills, coughs, headache and muscle aches.
Anyone can get influenza. Most people are ill with flu for only a few days, but some get much sicker and may
need to be hospitalized. Influenza causes an average of 36,000 deaths each year in the U.S., mostly among the
elderly.
Influenza vaccine is available in two types. Inactivated (killed) flu vaccine, given as a shot, has been used in
the U.S. for many years. A live, weakened vaccine, FluMist, was licensed in 2003. It is sprayed into the
nostrils. It is available for persons 5-49 years of age. Influenza viruses change often. Therefore, influenza
vaccine is updated every year. Protection develops in about 2 weeks after getting the shot and may last up to
a year. The best time to get the vaccine is in October or November. Contact your local health department or
physician for more details on cost and time vaccine will be available.
Meningococcal disease is a serious illness, caused by bacteria. It is the leading cause of bacterial meningitis in
children 2-18 years old in the United States. Meningitis is an infection of the brain and spinal cord coverings.
Meningococcal disease can also cause blood infections. About 2,600 people get meningococcal disease each
year in the U.S. Ten to fifteen percent of these people die, in spite of treatment with antibiotics. Of those who
live, another ten percent (10%) have chronic complications. It is most common in infants less than one year
of age, international travelers, and people with certain medical conditions. College freshmen, particularly
those who live in dormitories, have a slightly increased risk of getting meningococcal disease.
Learn more about these vaccines by consulting with your family doctor or nurse or contacting the Rutherford
County Department of Public Health at 828.287.6100 or contacting the Centers for Disease Control and
Prevention (CDC) at 1.800.232.2522 (English) or 1.800.232.0233 (Spanish) or visiting
http://cdc.gov/vaccines/.

Student Health: N. C. Gen. Stat. § 115C-47(51)
N. C. Gen. Stat. § 115C-47(51) requires schools to provide information concerning cervical cancer,
cervical dysplasia and human papillomavirus and the vaccines available to prevent these diseases.
Information on these diseases and the vaccines can be found at www.cdc.gov/vaccines/vpd-vac. Those
individuals without Internet access can contact a school nurse or the Rutherford County Health Department
at 828.287.6100.

North Carolina Safe Surrender Law
Pursuant to N. C. Gen. Stat. § 7B-500(b), a female may legally surrender her newborn baby to a responsible
adult without fear of criminal prosecution. While any responsible adult may receive a newborn, School
Social Workers, School Nurses, counselors and law enforcement agents are examples of responsible
adults
who
are
familiar
with
this
law.
More
information
can
be
found
at
https://www.ncdhhs.gov/assistance/pregnancy-services/safe-surrender. Those individuals without Internet
access can contact a school nurse or social worker.

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.
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Asbestos Hazard Emergency Response Act
This notice is provided to you with information regarding the Asbestos Hazard Emergency Response Act
(AHERA) Management Plan for Rutherford County Schools. AHERA is a provision of the Toxic Substance
Control Act and was passed by Congress in 1986. It requires schools to “ensure that workers and building
occupants, or their legal guardians, are informed at least once each school year about inspections, response
actions, and post-response action activities, including periodic re-inspection and surveillance activities that
are planned or in progress as well as the availability of the AHERA Management Plan for public review”
(§763.84(c)).
The AHERA Management Plan contains documents of the initial AHERA inspection, 6-month periodic
Surveillances, Triennial re-inspections, employee training and Operations and Maintenance procedures.
If you have any questions regarding the AHERA Management Plan for this school district, you can contact Mr.
Marty Hopper at 828.286.7014.

Use of Pesticides: N. C. Gen. Stat. § 115C-47(47)
With the passage of N. C. Gen. Stat. § 115C-47(47), the School District must provide notification regarding
pesticide use on school property. For more information, please consult Rutherford County Board of
Education policy 9205 (Pest Management) available at http://www.rcsnc.org/ and/or contact:
Maintenance Director
Mr. Darren Lane
320 Fairground Road
Spindale, NC 28160
828.286.7014

Rutherford County Schools’ Annual Notification of Pest Management Program
This notice is being distributed to comply with the North Carolina School Children’s Health Act. Rutherford
County Schools has adopted an Integrated Pest Management (IPM) Policy to comply with this law. IPM is a
holistic, preventive approach to managing pests that minimizes pesticide use in our schools and on school
grounds. IPM is explained further in the school's Pest Management Policy, a copy of which is included with
this notice.
The IPM Coordinator for our school district is:
Mr. Darren Lane, Maintenance Director
320 Fairground Road
Spindale, NC 28160
828.286.7014
The IPM Coordinator maintains the pesticide product label and the Material Safety Data Sheet (MSDS) of each
pesticide product that may be used on school property. The label and the MSDS are available for review upon
request by a parent, guardian, staff member, or student attending the school. Also, the IPM Coordinator is
available to help answer any questions you might have about the school system’s pest management program
and pesticide use decisions.
Notification of Pesticide Use: Our school system may find it necessary to use pesticides to control pests at
your school or other school system site. North Carolina state law gives you the right to be notified annually of
our school system’s pesticide application schedule, and 72 hours in advance of pesticide applications made
outside that schedule. Currently non-exempt pesticides are not scheduled for use in Rutherford County

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
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School facilities. In the event circumstance requires the application of a non-exempt pesticide, public notice
will be made available to all employees, students, and parents through 72 hour posting on the Rutherford
County Schools homepage.
Exemptions: Certain relatively low-risk pesticides are exempted from these notification requirements,
including antimicrobial cleansers, disinfectants, self-contained baits and crack-and-crevice treatments, and
any pesticide products classified by the US Environmental Protection Agency (EPA) as belonging to the US
EPA’s Toxicity Class IV, “relatively nontoxic.” Notification extends to all nonexempt pesticide applications at
your school or other non-school site (office building, garage, workshop, etc.), both indoor and outdoor
pesticide applications, and including applications that take place over summer recess, holidays, weekends, or
after school hours.
Emergency Pesticide Use: In the event that a non-exempt pesticide must be used for a pest control
emergency at your school or other site and there is not adequate time for notification more than 72 hours in
advance, notice of emergency pesticide application will necessitate notice less than 72 hours before, or as
soon as possible after the pesticide application.

Pest Management
(Policy 9205)
Pests are significant problems for people and property. The pesticides that are commonly used in pest control
may pose potential risk to human health and the environment. The board is committed to maintaining a safe
educational environment while also protecting the physical conditions of school facilities. To this end, the
board will utilize Integrated Pest Management (IPM) programs or incorporate IPM procedures into the
maintenance program conducted by the school system. The superintendent will appoint an IPM contact
person to facilitate the use of IPM techniques. As necessary, the superintendent will develop administrative
procedures for the IPM program.
A. Overview of Integrated Pest Management
IPM is a comprehensive approach that combines effective, economic, environmentally sound, and
socially acceptable methods to prevent and solve pest problems. IPM emphasizes pest prevention and
provides a decision-making process for determining if, when and where pest suppression is needed and
what control tactics are appropriate.
Through its IPM program, the school system will strive to do the following:
• Minimize any potential health, environmental and economic risks from pests or from the use of
pest control methods;
• Minimize loss or damage to school structures or property from pests or from the use of pest
control methods;
• Minimize the risk of pests spreading into the community; and
• Enhance the quality of facility use for the school and community.
Pesticide use will not be based solely on a schedule. School personnel in charge of pest management will
consider how and when pesticides need to be used to achieve the pest management goals.
B. Use of IPM in Facility and Maintenance Operations
The school system shall include pest management considerations in facilities planning and maintenance.
The IPM contact person, in conjunction with the school system’s contracted pest management
professional will recommend to the superintendent any landscaping, structural modifications, and
sanitation changes needed to reduce or prevent pest problems. The superintendent will review such
In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.
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recommendations and may authorize action to address necessary minor changes in a timely manner, as
the budget permits. For significant changes or changes that require a significant expenditure of funds, the
superintendent will recommend changes to the board for approval.
C. Providing Information on IPM to the School Community
Staff, students, pest managers, parents and the public will be informed about potential school pest
problems, school IPM policies and procedures, and their respective roles in achieving the desired pest
management objectives. Each year, the principal or designee will ensure that the student handbook
includes the schedule of anticipated pesticide use on school property and a notice to parents, guardians
and custodians of their right to request notification of nonscheduled pesticide use. Additionally, the
principal or designee shall annually notify school staff of scheduled pesticide use on school property and
of their right to request notice of nonscheduled pesticide use. Notice of nonscheduled pesticide use
should be made at least 72 hours in advance of such use, to the extent possible.
D. Recordkeeping
Records of all pest management activities shall be maintained, including inspection records, monitoring
records, pest surveillance data sheets or other indicators of pest populations, and records of structural
repairs and modifications. If pesticides are used, records shall be maintained on site to meet the
requirements of the state regulatory agency and school board.
Legal References: G.S. 115C-12(34)(d) and (e), -36, -47(47)
Cross References: School Safety (policy 1510/4200/7270), Planning for Facility Needs (policy 9000), Care
and Maintenance of Facilities (policy 9200)
Adopted: May 8, 2007
Revised: January 10, 2012

Student Restraint/Seclusion/Isolation
The School District has adopted Rutherford County Board of Education policy 4302 (School Plan for
Management of Student Behavior), as required by N. C. Gen. Stat. § 115C-391.1. Policy 4302, as well as N. C.
Gen. Stat. § 115C-391.1, are fully set out herein.
N. C. Gen. Stat. § 115C-391.1

(a) It is the policy of the State of North Carolina to:
(1) Promote safety and prevent harm to all students, staff, and visitors in the public schools.
(2) Treat all public school students with dignity and respect in the delivery of discipline, use of
physical restraints or seclusion, and use of reasonable force as permitted by law.

(3) Provide school staff with clear guidelines about what constitutes use of reasonable force

permissible in North Carolina public schools.
(4) Improve student achievement, attendance, promotion, and graduation rates by employing
positive behavioral interventions to address student behavior in a positive and safe
manner.
(5) Promote retention of valuable teachers and other school personnel by providing appropriate
training in prescribed procedures, which address student behavior in a positive and safe
manner.
(b) The following definitions apply in this section:
(1) "Assistive technology device" means any item, piece of equipment, or product system that is
used to increase, maintain, or improve the functional capacities of a child with a disability.
(2) "Aversive procedure" means a systematic physical or sensory intervention program for

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
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modifying the behavior of a student with a disability which causes or reasonably may be
expected to cause one or more of the following:
a. Significant physical harm, such as tissue damage, physical illness, or death.
b. Serious, foreseeable long-term psychological impairment.
c. Obvious repulsion on the part of observers who cannot reconcile extreme procedures with
acceptable, standard practice, for example: electric shock applied to the body; extremely
loud auditory stimuli; forcible introduction of foul substances to the mouth, eyes, ears,
nose, or skin; placement in a tub of cold water or shower; slapping, pinching, hitting, or
pulling hair; blindfolding or other forms of visual blocking; unreasonable withholding
of meals; eating one's own vomit; or denial of reasonable access to toileting facilities.
(3) "Behavioral intervention" means the implementation of strategies to address behavior that is
dangerous, disruptive, or otherwise impedes the learning of a student or others.
(4) "IEP" means a student's Individualized Education Plan.
(5) "Isolation" means a behavior management technique in which a student is placed alone in an
enclosed space from which the student is prevented from leaving.
(6) "Law enforcement officer" means a sworn law enforcement officer with the power to
arrest.
(7) "Mechanical restraint" means the use of any device or material attached or adjacent to a
student's body that restricts freedom of movement or normal access to any portion of the
student's body and that the student cannot easily remove.
(8) "Physical restraint" means the use of physical force to restrict the free movement of all or a
portion of a student's body.
(9) "School personnel" means:
a. Employees of a local board of education.
b. Any person working on school grounds or at a school function under a contract or
written agreement with the public school system to provide educational or related
services to students.
c. Any person working on school grounds or at a school function for another agency
providing educational or related services to students.
(10) "Seclusion" means the confinement of a student alone in an enclosed space from which the
student is:
a. Physically prevented from leaving by locking hardware or other means.
b. Not capable of leaving due to physical or intellectual incapacity.
(11) "Time-out" means a behavior management technique in which a student is separated from
other students for a limited period of time in a monitored setting.
(c) Physical Restraint:
(1) Physical restraint of students by school personnel shall be considered a reasonable use of
force when used in the following circumstances:
a. As reasonably needed to obtain possession of a weapon or other dangerous objects on a
person or within the control of a person.
b. As reasonably needed to maintain order or prevent or break up a fight.
c. As reasonably needed for self-defense.
d. As reasonably needed to ensure the safety of any student, school employee, volunteer, or
other person present, to teach a skill, to calm or comfort a student, or to prevent selfinjurious behavior.
e. As reasonably needed to escort a student safely from one area to another.
f. If used as provided for in a student's IEP or Section 504 plan or behavior intervention plan.
g. As reasonably needed to prevent imminent destruction to school or another person's
property.
(2) Except as set forth in subdivision (1) of this subsection, physical restraint of students shall
not be considered a reasonable use of force, and its use is prohibited.
(3) Physical restraint shall not be considered a reasonable use of force when used solely as a
disciplinary consequence.
In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.
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(4) Nothing in this subsection shall be construed to prevent the use of force by law enforcement
officers in the lawful exercise of their law enforcement duties.

(d) Mechanical Restraint:
(1) Mechanical restraint of students by school personnel is permissible only in the following

circumstances:
a. When properly used as an assistive technology device included in the student's IEP or
Section 504 plan or behavior intervention plan or as otherwise prescribed for the
student by a medical or related service provider.
b. When using seat belts or other safety restraints to secure students during transportation.
c. As reasonably needed to obtain possession of a weapon or other dangerous objects on a
person or within the control of a person.
d. As reasonably needed for self-defense.
e. As reasonably needed to ensure the safety of any student, school employee, volunteer, or
other person present.
(2) Except as set forth in subdivision (1) of this subsection, mechanical restraint, including the
tying, taping, or strapping down of a student, shall not be considered a reasonable use of
force, and its use is prohibited.
(3) Nothing in this subsection shall be construed to prevent the use of mechanical restraint
devices such as handcuffs by law enforcement officers in the lawful exercise of their law
enforcement duties.
(e) Seclusion:
(1) Seclusion of students by school personnel may be used in the following circumstances:
a. As reasonably needed to respond to a person in control of a weapon or other dangerous
object.
b. As reasonably needed to maintain order or prevent or break up a fight.
c. As reasonably needed for self-defense.
d. As reasonably needed when a student's behavior poses a threat of imminent physical
harm to self or others or imminent substantial destruction of school or another person's
property.
e. When used as specified in the student's IEP, Section 504 plan, or behavior intervention
plan; and
1. The student is monitored while in seclusion by an adult in close proximity who is able
to see and hear the student at all times.
2. The student is released from seclusion upon cessation of the behaviors that led
to the seclusion or as otherwise specified in the student's IEP or Section 504 plan.
3. The space in which the student is confined has been approved for such use by the local
education agency.
4. The space is appropriately lighted.
5. The space is appropriately ventilated and heated or cooled.
6. The space is free of objects that unreasonably expose the student or others to harm.
(2) Except as set forth in subdivision (1) of this subsection, the use of seclusion is not
considered reasonable force, and its use is not permitted.
(3) Seclusion shall not be considered a reasonable use of force when used solely as a disciplinary
consequence.
(4) Nothing in this subsection shall be construed to prevent the use of seclusion by law
enforcement officers in the lawful exercise of their law enforcement duties.
(f) Isolation – Isolation is permitted as a behavior management technique provided that:
(1) The space used for isolation is appropriately lighted, ventilated, and heated or cooled.
(2) The duration of the isolation is reasonable in light of the purpose of the isolation.
(3) The student is reasonably monitored while in isolation.
(4) The isolation space is free of objects that unreasonably expose the student or others to
harm.
(g) Time-out – Nothing in this section is intended to prohibit or regulate the use of time-out as
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defined in this section.

(h) Aversive Procedures – The use of aversive procedures as defined in this section is prohibited in
public schools.

(i) Nothing in this section modifies the rights of school personnel to use reasonable force as permitted

under N. C. Gen. Stat. § 115C-390.3 or modifies the rules and procedures governing discipline
under N. C. Gen. Stat. § 115C-390.1 through N. C. Gen. Stat. § 115C-390.12.
(j) Notice, Reporting, and Documentation.
(1) Notice of Procedures – Each local board of education shall provide to school personnel and
parents or guardians at the beginning of each school year copies of this section and all local
board policies developed to implement this section.
(2) Notice of specified incidents:
a. School personnel shall promptly notify the principal or principal's designee of:
1. Any use of aversive procedures.
2. Any prohibited use of mechanical restraint.
3. Any use of physical restraint resulting in observable physical injury to a student.
4. Any prohibited use of seclusion or seclusion that exceeds ten minutes or the
amount of time specified on a student's behavior intervention plan.
b. When a principal or principal's designee has personal knowledge or actual notice of any of
the events described in this subdivision, the principal or principal's designee shall promptly
notify the student's parent or guardian and will provide the name of a school employee the
parent or guardian can contact regarding the incident.
(3) As used in subdivision (2) of this subsection, "promptly notify" means by the end of the
workday during which the incident occurred when reasonably possible, but no event later than
the end of following workday.
(4) The parent or guardian of the student shall be provided with a written incident report for
any incident reported under this section within a reasonable period of time, but in no event
later than 30 days after the incident. The written incident report shall include:
a. The date, time of day, location, duration, and description of the incident and interventions.
b. The events or events that led up to the incident.
c. The nature and extent of any injury to the student.
d. The name of a school employee the parent or guardian can contact regarding the incident.
(5) No local board of education or employee of a local board of education shall discharge,
threaten, or otherwise retaliate against another employee of the board regarding that
employee's compensation, terms, conditions, location, or privileges of employment because
the employee makes a report alleging a prohibited use of physical restraint, mechanical
restraint, aversive procedure, or seclusion, unless the employee knew or should have known
that the report was false.
(k) Nothing in this section shall be construed to create a private cause of action against any local
board of education, its agents or employees, or any institutions of higher education or their agents
or employees or to create a criminal offense.

Parent Information for Title I Schools
All K-5 schools in this District receive federal funding through Title I. These funds are used to provide
supplemental instruction to students who are in need of assistance in the area of reading and, on occasion, in
the area of mathematics. Our goal is to provide early intervention to struggling learners.
Federal guidelines require that school districts provide a process by which parents may request the
qualifications of their child’s teacher, insuring that the teacher meets Highly Qualified standards. As a parent
of a student in a Title I school, you have the right to know the following information:
1.

Whether the teacher has met state qualifications for the grade levels and subject areas in which the
teacher provides instruction;
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2.
3.
4.

Whether the teacher is teaching under emergency or other provisional status through which state
qualifications have been waived;
The baccalaureate degree major of the teacher and any other graduate certification or degree held by
the teacher, and the field of discipline of the certification or degree; and
Whether the child is provided services by paraprofessionals and, if so, their qualifications.

To request this information, please contact Dr. Keith Silver, Federal Programs Director, at 828.288.2200.

Free or Reduced School Lunch
For the 2019-2020 school year, Rutherford County Schools will participate in the Community Eligibility
Provision (CEP) sponsored by USDA. Under this provision, all students will receive breakfast and lunch
free of charge. Households will not be required to complete any forms in order to receive this benefit.

Student Discipline Policies
Pursuant to N. C. Gen. Stat. § 115C-390.2(i), schools must make available all policies, rules and
regulations regarding student discipline. For the Rutherford County Board of Education’s policies and
regulations regarding student discipline, consult the Board’s online policy manual at
http://www.rcsnc.org/.
All other student discipline information will be printed in student handbooks or made available on the school’s
website at the beginning of the year. Please visit http://www.rcsnc.org/ for more information.

Student and Parent Complaint and Grievance Procedure
For information on the parent and student complaint and grievance policies and procedures, see Rutherford
County Board of Education policy 4010 (Student and Parent Grievance Procedure) available at
http://www.rcsnc.org/.

Equal Access to Facilities
The School District provides equal access to its facilities. For more information about accessing school
facilities, consult Rutherford County Board of Education policy 5030 (Community Use of Facilities) available at
http://www.rcsnc.org/.

Information Regarding Advanced Courses
Pursuant to N. C. Gen. Stat. § 115C-83.4A(d), schools must provide information to students and parents on
available opportunities and the enrollment process for students to take advanced courses. This information
will be printed in student handbooks or made available on the school’s website at the beginning of the year.
Please visit http://www.rcsnc.org/ for more information.

School Bullying/Cyber-Bullying Policies
Pursuant to N.C.G.S. § 115C-407.16(d), school principals shall provide the local board of education’s policy
prohibiting bullying and harassing behavior, including cyber-bullying, to staff, students and parents. A copy of
these policies is available at http://www.rcsnc.org/ and will be printed in student and employee handbooks.
Hard copies of the policies are available from the school principal upon request.
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Student Testing Information
For information concerning the dates of system-wide and state-mandated tests that students will be required
to take during the school year, how the results from the test will be used and whether each test is required by
the State Board of Education or the local Board of Education, please contact Mr. John McSwain, Director of
Accountability Services, at 828.288.2200.

School Annual Report Card Grade
Pursuant to N.C.G.S. § 115C-47(58), you will be notified of the most recent grade of the school your child is
attending, as issued by the State Board of Education, if the school received a grade of “D” or “F”.

Student Wellness Policy
For information concerning the District’s student wellness policy, see Rutherford County Board of Education
policy 6140 (Student Wellness) available at http://www.rcsnc.org/.

School Health Education Program
You have the right to opt-out your child’s participation in curricula related to: (a) prevention of sexually
transmitted diseases, including Acquired Immune Deficiency Syndrome (AIDS); (b) avoidance of out-ofwedlock pregnancy; or (c) reproductive health and safety education. A copy of the materials that will be used
in these curricula will be available in the school media center during the school year and at other times that the
media center is available to the public. Materials also may be made available for review in the central office.

Local Education Agency Report Card
For information concerning the District’s Local Education Agency Report Card required by Section
6311(h)(1) and (2) of the Elementary and Secondary Education Act, or a copy of the Report Card, contact Dr.
Keith Silver, Director of Federal Programs, at 828.288.2200.
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ATTENDANCE (POLICY 4400)
Attendance in school and participation in class are integral parts of academic achievement and the teachinglearning process. Through regular attendance, students develop patterns of behavior essential to
professional and personal success in life. Regular attendance by every student is mandatory. The State of
North Carolina requires that every child in the State between the ages of 7 (or younger if enrolled) and 16
attend school. Parents and legal guardians are responsible for ensuring that students attend and remain at
school daily.
A. ATTENDANCE RECORDS
School officials shall keep accurate records of attendance, including accurate attendance records in
each class. Attendance records will be used to enforce the Compulsory Attendance Law of North
Carolina.
B. EXCUSED ABSENCES
When a student must miss school, a written excuse signed by a parent or guardian must be presented
to the student’s teacher on the day the student returns after an absence. Absences due to extended
illnesses may also require a statement from a physician. An absence may be excused for any of the
following reasons:
1. personal illness or injury that makes the student physically unable to attend school;
2. isolation ordered by the State Board of Health;
3. death in the immediate family;
4. medical or dental appointment;
5. participation under subpoena as a witness in a court proceeding;
6. a minimum of two days each academic year for observance of an event required or suggested
by the religion of the student or the student’s parent(s);
7. participation in a valid educational opportunity, such as travel or service as a legislative or
Governor’s page, with prior approval from the principal;
8. pregnancy and related conditions or parenting, when medically necessary; or
9. visitation with the student’s parent or legal guardian, at the discretion of the Superintendent
or designee, if the parent or legal guardian (a) is an active duty member of the uniformed
services as defined by policy 4050, Children of Military Families, and (b) has been called to duty
for, is on leave from, or has immediately returned from deployment to a combat zone or combat
support posting.
In the case of excused absences, short-term out-of-school suspensions, and absences under G.S. 130A440 (for failure to submit a school health assessment form within 30 days of entering school) the
student will be permitted to make up his or her work. (See also policies 4110, Immunization and
Health Requirements for School Admission, and 4351, Short-Term Suspension.) The teacher will
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determine when work is to be made up. The student is responsible for finding out what assignments
are due and completing them within the specified time period.
The principal shall have discretion to excuse temporary or occasional absences for other good and
sufficient reasons.
C. SCHOOL-RELATED ACTIVITIES
All classroom activities are important and difficult, if not impossible, to replace if missed. Principals
shall ensure that classes missed by students due to school-related activities are kept to an absolute
minimum. The following school-related activities will not be counted as absences from either class or
school:
1. field trips sponsored by the school;
2. job shadows and other work-based learning opportunities, as described in G.S. 115C47(34a);
3. school-initiated and -scheduled activities;
4. athletic events that require early dismissal from school;
5. Career and Technical Education student organization activities approved in advance by the
principal; and
6. in-school suspensions.
Assignments missed for these reasons are eligible for makeup by the student. The teacher will
determine when work is to be made up. The student is responsible for finding out what assignments
are due and completing them within the specified time period.
D. EXCESSIVE ABSENCES
Class attendance and participation are critical elements of the educational process and may be taken
into account in assessing academic achievement. Students are expected to be at school on time and to
be present at the scheduled starting time for each class. Students who are excessively tardy to school
or class may be suspended for up to two days for such offenses.
The principal shall notify parents and take all other steps required by G.S. 115C-378 for excessive
absences. Students may be suspended for up to two days for truancy.
Elementary and Middle School Students
Elementary and middle school students who accumulate more than twelve (12) absences during a
school year will be retained, except in unusual cases with extenuating circumstances as determined by
the principal.
High School Students
High school students who accumulate more than two (2) absences from a course within a grading
period will receive a failing grade for that course during the grading period in which the excessive
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absences are accumulated unless the classwork and time missed due to excessive absences are made
up in accordance with procedures established by the Superintendent or principal. In such cases:
1. Students with a grade otherwise higher than 55 (F) will be awarded a grade of 55 (F) for that
grading period.
2. Students with a grade otherwise equal to or lower than 55 (F) will be awarded their actual
grade for that grading period.
The principal may grant exceptions to this provision consistent with the following procedures:
1. A high school student who receives a failing grade as the result of excessive absences may
request a waiver of this consequence from the principal, provided that (a) the excessive
absences are excused as provided in section B of this policy, and (b) the excessive absences are
attributable to extenuating circumstances beyond the student’s control.
2. If the student’s waiver request is denied by the principal, then the student’s parent or
guardian may request additional review by a school-level attendance committee. The review
request must be submitted to the principal no later than five (5) school days following the
principal’s decision. The school-level attendance committee shall consider whether or not the
student’s grade should be reduced as a result of the excessive absences. The committee shall
review other measures of academic achievement, the circumstances of the absences, the
number of absences, and the extent to which the student completed work missed during the
absences. The committee may recommend to the principal and the principal may make any of
the following determinations:
a. The student will not receive a passing grade for the grading period;
b. The student’s passing grade for the grading period will be reduced to a lower passing
grade;
c. The student will receive the grade otherwise earned; or,
d. The student will be given additional time to complete work missed during the
absences before a final determination of the appropriate grade is made.
Students with excused absences due to documented chronic health problems are exempt from
this provision of the policy. In addition, for students experiencing homelessness (see board
policy 4125, Homeless Students), school officials must consider issues related to the student’s
homelessness, such as a change of caregivers or nighttime residence, before taking disciplinary
action or imposing other barriers to school attendance based on excessive absences or tardies.
Excessive absences may impact eligibility for participation in interscholastic athletics. See
policy 3620, Extracurricular Activities and Student Organizations.
Legal References: McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431, et seq.; G.S. 115C-47, -84.2, 288(a), -375.5, -378 to -383, -390.2(d), -390.2(l), -390.5, -407.5; 130A-440; 16 N.C.A.C. 6E .0102, .0103; State
Board of Education Policies ATND-000, -003, NCAC-6E.0104
Cross References: Extracurricular Activities and Student Organizations (policy 3620), Education for Pregnant
and Parenting Students (policy 4023), Children of Military Families (policy 4050), Immunization and Health

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.

Page 19 of 99
Requirements for School Admission (policy 4110), Homeless Students (policy 4125), Short-Term Suspension
(policy 4351)
Adopted: July 8, 1997
Revised: July 2003; July 2005, June 26, 2007; August 4, 2015; February 2, 2016; May 3, 2017; June 5, 2018
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HEAD LICE (POLICY 4235/6135)
Pediculosis (head lice) is a common parasitic infestation among school age children. While not known to
transmit disease, head lice are a great nuisance, causing classroom disruption, unnecessary absence, and
anxiety and frustration for students, parents and educators. The Rutherford County Board of Education's
policy on pediculosis seeks to decrease the number of lice infestations in our school and control transmission
in our schools, while educating school faculty, parents and students to help them deal rationally with this
nuisance.
The institution of a lice control program helps reduce the possibility of further spread of lice in the classroom
and shortens the amount of time lost from class. To this end, students will not be allowed to attend school
when lice (live bugs) or nits (eggs) are present. Even though head lice do not carry any disease nor does their
presence mean that a child has not been kept clean, it is a communicable condition that is easily spread
among students. In addition, since school staff members may be unable to determine whether nits are dead
after treatment, the presence of lice or nits requires that the student remain at home. Students are not to
return to school until they have received treatment and all lice and nits have been removed from the child, as
verified through re-screening by school staff.
School nurses are responsible for coordination of all pediculosis education for parents, students and school
employees. Each principal shall appoint at least two personnel members to be trained in head lice inspection
and follow up.
Screening for head lice for all students in grades K-5 will be done during the first week of the school year,
during the first week following Christmas vacation, and as needed when a student is detected with either nits
or lice. Parents/guardians will be notified of the presence of head lice pursuant to procedures established by
the superintendent.
If a child is absent repeatedly due to head lice or there is evidence that a child has been neglected with
respect to treatment of head lice, the school principal shall refer the case to the department of social
services. Up to three days of absence due to the "no nit policy" may be considered an excused medical
absence. Beyond this, students will be given opportunities (as established by the principal) to make up
absences.
The superintendent will develop procedures to implement this policy. Such procedures shall include
coordinating with the local health director concerning methods to control head lice in the schools.
Legal References: G.S. 115C-36; 130A-19, -41, -144, -145; 15 N.C.A.C. 19A.0201; American Public Health
Association, Control of Communicable Diseases Manual (1995)
Cross References: Communicable Diseases--Students (policy 4230)
Adopted: April 3, 2001
Revised: January 9, 2007
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STUDENT CONDUCT
Prohibition Against Discrimination, Harassment, and Bullying
(Policy 1710/4021/7230)
The Rutherford County Board of Education (“Board”) acknowledges the dignity and worth of all students and
employees and strives to create a safe, orderly, caring, and inviting school environment to facilitate student
learning and achievement. The Board prohibits discrimination on the basis of race, color, national origin, sex,
disability, or age and will provide equal access to the Boy Scouts and other designated youth groups as
required by law. The Board will not tolerate any form of unlawful discrimination, harassment, or bullying in
any of its educational or employment activities or programs. Any violation of this policy will be considered
serious and school officials shall promptly take appropriate action to address the violation.
A. PROHIBITED BEHAVIOR
Students, school system employees, volunteers, and visitors are expected to behave in a civil and
respectful manner. The Board expressly prohibits unlawful discrimination, harassment, and bullying
by students, employees, board members, volunteers, or visitors. “Visitors” includes parents and other
family members and individuals from the community, as well as vendors, contractors, and other
persons doing business with or performing services for the school system.
Students are expected to comply with the behavior standards established by Board policy, the Code of
Student Conduct, and school and classroom rules. Employees are expected to comply with Board
policy, school system regulations, and school rules. Volunteers and visitors on school property also
are expected to comply with Board policy, school system regulations, and school rules and procedures.
This policy applies to behavior that takes place: (1) in any school building or on any school premises
before, during or after school hours; (2) on any bus or other vehicle as part of any school activity; (3)
at any bus stop; (4) during any school-sponsored activity or extracurricular activity; (5) at any time or
place when the individual is subject to the authority of school personnel; or (6) at any time or place
when the behavior has a direct and immediate effect on maintaining order and discipline in the
schools.
B. DEFINITIONS
For purposes of this policy, the following definitions apply:
1. Discrimination
Discrimination means any act or failure to act, whether intentional or unintentional, that
unreasonably and unfavorably differentiates treatment of others based solely on their
membership in a socially distinct group or category, such as race, ethnicity, sex, pregnancy,
religion, age, or disability.
2. Harassment and Bullying
a. Harassment or bullying behavior is deliberate conduct intended to harm another
person or group of persons. Such conduct violates this policy when any pattern of
gestures or written, electronic, or verbal communications, or any physical act or any
threatening communication:
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1) places a student or school employee in actual and reasonable fear of harm to
his or her person or damage to his or her property; or
2) creates or is certain to create a hostile environment by substantially
interfering with or impairing a student’s educational performance, opportunities,
or benefits or by adversely altering the conditions of an employee’s employment.
“Hostile environment” means that the victim subjectively views the conduct as
harassment or bullying and that the conduct is objectively severe or pervasive enough
that a reasonable person would agree that it is harassment or bullying. A hostile
environment may be created through pervasive or persistent misbehavior or a single
incident, if sufficiently severe.
Harassment and bullying include, but are not limited to, behavior described above that is
reasonably perceived as being motivated by any actual or perceived differentiating
characteristic or motivated by an individual’s association with a person who has or is
perceived to have a differentiating characteristic, such as race, color, religion, ancestry,
national origin, gender, socioeconomic status, academic status, gender identity, physical
appearance, sexual orientation, or mental, physical, developmental, or sensory
disability. Examples of behavior that may constitute bullying or harassment include, but
are not limited to, acts of disrespect, intimidation, or threats, such as verbal taunts,
name-calling and put-downs, epithets, derogatory comments or slurs, lewd propositions,
exclusion from peer groups, extortion of money or possessions, implied or stated
threats, assault, impeding or blocking movement, offensive touching, or any physical
interference with normal work or movement, and visual insults, such as derogatory
posters or cartoons. Harassment and bullying may occur through electronic means
(“cyberbullying”), such as through the Internet, emailing, or text messaging, or by use of
personal websites to support deliberate and repeated behavior intended to cause harm
to persons or groups. Legitimate age-appropriate pedagogical techniques are not
considered harassment or bullying.
Harassment, including sexual or gender-based harassment, as described below, is not
limited to specific situations or relationships. It may occur between fellow students or
co-workers, between supervisors and subordinates, between employees and students,
or between non-employees, including visitors, and employees or students. Harassment
may occur between members of the opposite sex or the same sex.
b. Sexual harassment is a form of harassment that violates this policy. Unwelcome
sexual advances, requests for sexual favors, and other verbal or physical conduct of a
sexual nature constitute sexual harassment when:
1) submission to the conduct is made, either explicitly or implicitly, a term or
condition of an individual’s employment, academic progress, or completion of a
school-related activity;
2) submission to or rejection of such conduct is used as the basis for employment
decisions affecting the individual, or in the case of a student, submission to or
rejection of such conduct is used in evaluating the student’s performance within a
course of study or other school-related activity; or
3) such conduct is sufficiently severe, persistent, or pervasive that it has the
purpose or effect of (a) unreasonably interfering with an employee’s work or
performance or a student’s educational performance, (b) limiting a student’s
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ability to participate in or benefit from an educational program or environment,
or (c) creating an abusive, intimidating, hostile, or offensive work or educational
environment.
Sexually harassing conduct includes, but is not limited to, deliberate, unwelcome
touching that has sexual connotations or is of a sexual nature, suggestions or demands
for sexual involvement accompanied by implied or overt promises of preferential
treatment or threats, pressure for sexual activity, continued or repeated offensive sexual
flirtations, advances or propositions, continued or repeated verbal remarks about an
individual’s body, sexually degrading words used toward an individual or to describe an
individual, sexual assault, sexual violence, or the display of sexually suggestive drawings,
objects, pictures, or written materials. Acts of verbal, nonverbal, or physical aggression,
intimidation, or hostility based on sex, but not involving sexual activity or language, may
be combined with incidents of sexually harassing conduct to determine if the incidents
of sexually harassing conduct are sufficiently serious to create a sexually hostile
environment.
As provided in policy 4040/7310, Staff-Student Relations, employees are strictly
prohibited from engaging in a romantic or sexual relationship with any student enrolled
in the school system, whether or not the relationship is consensual. Such conduct is
prohibited whether or not it constitutes sexual harassment.
c. Gender-based harassment is also a type of harassment that violates this
policy. Gender-based harassment may include acts of verbal, nonverbal, or physical
aggression, intimidation, or hostility based on sex or sex-stereotyping but not involving
conduct of a sexual nature.
C. REPORTING AND INVESTIGATING COMPLAINTS OF DISCRIMINATION, HARASSMENT, OR
BULLYING
Any person who believes that he or she has been discriminated against, harassed, or bullied in
violation of this policy by any student, employee, or other person under the supervision and control of
the school system, or any third person who knows or suspects conduct that may constitute
discrimination, harassment, or bullying, should inform a school official designated to receive such
complaints, as described in policy 1720/4015/7225, Discrimination, Harassment, and Bullying
Complaint Procedure.
Any employee who has witnessed, or who has reliable information that another person may have been
subjected to discrimination, harassment, or bullying in violation of this policy has a duty to report such
conduct in accordance with policy 1720/4015/7225. Employees who observe an incident of
harassment or bullying are expected to intervene to stop the conduct in situations in which they have
supervisory control over the perpetrator and it is safe to do so. If an employee knows of an incident
involving discrimination, harassment, or bullying and the employee fails to report the conduct or take
proper action or knowingly provides false information in regard to the incident, the employee will be
subject to disciplinary action up to, and including, dismissal.
Reports, except mandatory employee reports, may be made anonymously, and all reports will be
investigated in accordance with policy 1720/4015/7225.
D. RESPONDING TO OCCURRENCES OF DISCRIMINATION, HARASSMENT, OR BULLYING
1. Consequences for the Perpetrator
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a. Disciplinary Consequences for Students
Students will be disciplined in accordance with the school’s student behavior
management plan (see policy 4302, School Plan for Management of Student
Behavior). Based on the nature and severity of the offense and the circumstances
surrounding the incident, the student will be subject to appropriate consequences and
remedial actions ranging from positive behavioral interventions up to, and including,
expulsion. In addition, the violation may also be reported to law enforcement, as
appropriate.
Incidents of misbehavior that do not rise to the level of discriminatory harassment or
bullying may violate acceptable standards of student behavior, including, but not limited
to, the expectation that students will demonstrate civility and integrity in their actions
and interactions with others. See policy 4310, Integrity and Civility. The consequences
for such behavior will be consistent with applicable board policy and the Code of
Student Conduct.
This policy will not be construed to allow school officials to punish student expression
or speech based on undifferentiated fear or apprehension of a disturbance or out of a
desire to avoid the discomfort and unpleasantness that may accompany an unpopular
viewpoint.
b. Disciplinary Consequences for Employees
Employees who violate this policy will be subject to disciplinary action up to, and
including, dismissal. In addition, the violation may also be reported to law enforcement,
as appropriate. Nothing in this policy will preclude the school system from taking
disciplinary action against an employee when the evidence does not establish unlawful
discrimination, harassment, or bullying, but the conduct otherwise violates board policy
or expected standards of employee behavior.
c. Consequences for Other Perpetrators
Volunteers and visitors who violate this policy will be directed to leave school property
and/or reported to law enforcement, as appropriate, in accordance with policy 5020,
Visitors to the Schools. A third party under the supervision and control of the school
system will be subject to termination of contracts/agreements, restricted from school
property, and/or subject to other consequences, as appropriate.
2. Consideration of Need for More Extensive Response
School administrators shall consider whether the misconduct warrants more than just a
response at the individual level. Given the nature and severity of the misconduct, the
administrators may determine that a classroom, school-wide, or school system-wide response
is necessary. Such classroom, school-wide, or school system-wide responses may include
additional staff training, harassment and bullying prevention programs, and other measures
deemed appropriate by the superintendent to address the behavior. The actions taken must be
reasonably calculated to end the behavior, eliminate a hostile environment and its effects if one
has been created, and prevent recurrence of the behavior.
3. Retaliation Prohibited
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The board prohibits reprisal or retaliation against any person for (a) reporting or intending to
report violations of this policy, (b) supporting someone for reporting or intending to report a
violation of this policy, or (c) participating in the investigation of reported violations of this
policy.
After consideration of the nature and circumstances of the reprisal or retaliation and in
accordance with applicable federal, state, or local laws, policies, and regulations, the
superintendent or designee shall determine the consequences and remedial action for a person
found to have engaged in reprisal or retaliation.
E. TRAINING AND PROGRAMS
The Board directs the Superintendent to establish training and other programs that are designed to
prevent discrimination, harassment, and bullying and to foster an environment of understanding and
respect for all members of the school community. Information about this policy and the related
complaint procedure must be included in the training plan.
As funds are available, the Board will provide additional training for students, employees, and
volunteers who have significant contact with students regarding the Board’s efforts to address
discrimination, harassment, and bullying and will create programs to address these issues. The
training or programs should (1) provide examples of behavior that constitutes discrimination,
harassment, or bullying; (2) teach employees to identify groups that may be the target of
discrimination, harassment, or bullying; and (3) train school employees to be alert to locations where
such behavior may occur, including locations within school buildings, at school bus stops, on cell
phones, and on the Internet.
F. NOTICE
The Superintendent is responsible for providing effective notice to students, parents, and employees of
this policy and of the procedures for reporting and investigating complaints of discrimination,
harassment, and bullying established in policy 1720/4015/7225, Discrimination, Harassment, and
Bullying Complaint Procedure. The superintendent must ensure that each principal provides a copy of
this policy and policy 1720/4015/7225 to students, employees, and parents or other responsible care
givers at the beginning of each school year. In addition, both policies must be posted on the school
system website, and copies of the policies must be readily available at each school and
worksite. Notice of the policies must appear in all student and employee handbooks and in any school
or school system publication that sets forth the comprehensive rules, procedures, and standards of
conduct for students and employees.
G. COORDINATORS
The superintendent has appointed the following individuals to coordinate the school system’s efforts
to comply with and carry out its responsibilities under federal non-discrimination laws. These
responsibilities include investigating any complaints communicated to school officials alleging
noncompliance with Title VI or Title IX of the Civil Rights Act, Section 504 of the Rehabilitation Act, the
Americans with Disabilities Act (ADA), the Age Discrimination Act, and/or the Boy Scouts Act, or
alleging actions which would be prohibited by those laws.
1. Title IX Coordinator
Name: Ms. Amy Hopps
Office Address: 382 West Main Street, Forest City, NC 28043
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Phone Number: 828.288.2200
2. Section 504 Coordinator
Name: Ms. Lisa Blanton
Office Address: 382 West Main Street, Forest City, NC 28043
Phone Number: 828.288.2200
3. ADA Coordinator
Name: Ms. Amy Hopps
Office Address: 382 West Main Street, Forest City, NC 28043
Phone Number: 828.288.2200
4. Age Discrimination Coordinator
Name: Ms. Amy Hopps
Office Address: 382 West Main Street, Forest City, NC 28043
Phone Number: 828.288.2200
5. Coordinator for Other Non-discrimination Laws
Name: Ms. Amy Hopps
Office Address: 382 West Main Street, Forest City, NC 28043
Phone Number: 828.288.2200
H. RECORDS AND REPORTING
The Superintendent or designee shall maintain confidential records of complaints or reports of
discrimination, harassment, or bullying. The records must identify the names of all individuals
accused of such offenses and the resolution of such complaints or reports. The Superintendent also
shall maintain records of training conducted and corrective action(s) or other steps taken by the
school system to provide an environment free of discrimination, harassment, and bullying.
The Superintendent shall report to the State Board of Education all verified cases of discrimination,
harassment, or bullying. The report must be made through the Discipline Data Collection Report or
through other means required by the State Board.
I. EVALUATION
The Superintendent shall evaluate the effectiveness of efforts to correct or prevent discrimination,
harassment, and bullying and shall share these evaluations periodically with the Board.
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Legal References: Age Discrimination in Employment Act of 1967, 29 U.S.C. 621 et seq., 34 C.F.R. pt. 110;
Americans with Disabilities Act, 42 U.S.C. 12101 et seq., 28 C.F.R. pt. 35; Rehabilitation Act of 1973, 29 U.S.C.
705(20), 794, 34 C.F.R. pt. 104; Title VI of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq., 34 C.F.R. pt. 100;
Title VII of the Civil Rights Act of 1964, 42 U.S.C. 2000e et seq., 29 C.F.R. pt. 1604; Title IX of the Education
Amendments of 1972, 20 U.S.C. 1681 et seq., 34 C.F.R. pt. 106; Boy Scouts of America Equal Access Act, 20
U.S.C. 7905, 34 C.F.R. pt. 108; Racial Incidents and Harassment Against Students at Educational Institutions;
Investigative Guidance, U.S. Department of Education, Office for Civil Rights (1994); Revised Sexual
Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third Parties, U.S.
Department of Education, Office for Civil Rights (2001); Notice of Non-Discrimination, U.S. Department of
Education, Office for Civil Rights (2010); Dear Colleague Letter (Bullying), U.S. Department of Education,
Office for Civil Rights (2010), available at http://www2.ed.gov/about/offices/list/ocr/letters/colleague201010.pdf; Dear Colleague Letter (Sexual Harassment), U.S. Department of Education, Office for Civil Rights
(2006), available at https://www2.ed.gov/about/offices/list/ocr/letters/sexhar-2006.html; Q&A on Campus
Sexual Misconduct, U.S. Department of Education, Office for Civil Rights (2017), available
at https://www2.ed.gov/about/offices/list/ocr/docs/qa-title-ix-201709.pdf; Oncale v. Sundowner Offshore
Services, 523 U.S. 75 (1998); G.S. 115C-335.5, -407.15 through -407.18; 126-16; State Board of Education
Policy SSCH-000
Cross References: Discrimination, Harassment, and Bullying Complaint Procedure (policy 1720/4015/7225),
Nondiscrimination on the Basis of Disabilities (policy 1730/4022/7231), Prohibition Against Retaliation
(policy 1760/7280), Equal Educational Opportunities (policy 4001), Staff-Student Relations
(policy 4040/7310), School Plan for Management of Student Behavior (policy 4302), Visitors to the Schools
(policy 5020), Community Use of Facilities (policy 5030), Recruitment and Selection of Personnel
(policy 7100), Professional Employees: Demotion and Dismissal (policy 7930), Classified Personnel:
Suspension and Dismissal (policy 7940)
Adopted: March 8, 2005
Revised: June 6, 2006; June 3, 2008; December 8, 2009; June 7, 2011; April 15, 2014; December 9, 2014;
February 2, 2016; May 1, 2017; June 5, 2018

Discrimination, Harassment, and Bullying Complaint Procedure
(Policy 1720/4015/7225)
The Rutherford County Board of Education (“Board”) takes seriously all complaints of unlawful
discrimination, harassment, and bullying. The process provided in this policy is designed for those
individuals who believe that they may have been discriminated against, bullied, or harassed in violation of
policy 1710/4021/7230, Prohibition Against Discrimination, Harassment, and Bullying, or
policy 1730/4022/7231, Nondiscrimination on the Basis of Disabilities. Individuals who have witnessed or
who have reliable information that another person has been subject to unlawful discrimination, harassment,
or bullying also should use the process provided in this policy to report such violations to one of the school
system officials listed in subsection C.1. In addition, the process in this policy should be used to report a
violation of policy 4040/7310, Staff-Student Relations.
Any report made through the process established in this policy may be made anonymously, except mandatory
employee reports. The school system will ensure that institutional interests do not interfere with the
impartiality of the process for investigating and resolving complaints established in this policy.
The process set forth in this policy does not apply to allegations regarding or related to the identification,
evaluation, educational placement, or free appropriate public education of a student under Section 504 or the
IDEA. Such allegations may be raised through the procedures established under policy 1730/4022/7231,
Nondiscrimination on the Basis of Disabilities (for Section 504 complaints), or in accordance with the
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procedures described in the Parents Rights Handbook published by the NC Department of Public Instruction
(for IDEA complaints).
A. DEFINITIONS
1. Alleged Perpetrator
The alleged perpetrator is the individual alleged to have discriminated against, harassed, or
bullied the complainant.
2. Complaint
A complaint is an oral or written notification made by a person who believes he or she is the
victim of unlawful discrimination, harassment, or bullying.
3. Complainant
The complainant is the individual complaining of being discriminated against, harassed, or
bullied.
4. Days
Days are the working days, exclusive of Saturdays, Sundays, vacation days, or holidays, as set
forth in the school calendar. In counting days, the first day will be the first full working day
following receipt of the complaint. When a complaint is submitted on or after May 1, time
limits will consist of all weekdays (Monday –Friday) so that the matter may be resolved before
the close of the school term or as soon thereafter as possible.
5. Investigative Report
The investigative report is a written account of the findings of the investigation conducted in
response to a complaint.
6. Investigator
The investigator is the school official responsible for investigating and responding to the
complaint. The investigator must be a person free of actual or reasonably perceived conflicts of
interest and biases for or against any party.
7. Report
A report is an oral or written notification that an individual, other than the reporter, is a
suspected perpetrator or victim of unlawful discrimination, harassment, or bullying.
B. REPORTING BY EMPLOYEES OR OTHER THIRD PARTIES
1. Mandatory Reporting by School Employees
Any employee who witnessed or who has reliable information or reason to believe that a
student or other individual may have been discriminated against, harassed, or bullied in
violation of policy 1710/4021/7230 or policy 1730/4022/7231 must report the offense
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immediately to an appropriate individual designated in subsection C.1, below. Suspected
violations of policy 4040/7310, Staff-Student Relations, should be reported directly to the
superintendent or designee. An employee who does not promptly report possible
discrimination, harassment, or bullying or violations of policy 4040/7310 shall be subject to
disciplinary action.
2. Reporting by Other Third Parties
All members of the school community including students, parents, volunteers, and visitors are
also strongly encouraged to report any act that may constitute an incident of discrimination,
harassment, or bullying.
3. Anonymous Reporting
Reports of discrimination, harassment, or bullying may be made anonymously (except
mandatory reports by school employees) but formal disciplinary action may not be taken solely
on the basis of an anonymous report. A safety tip line is available for anonymous reporting at
the middle and high schools.
4. Investigation of Reports
School officials shall sufficiently investigate all reports of discrimination, harassment, or
bullying, even if the alleged victim does not file a complaint or seek action by school officials, to
understand what occurred and to determine whether further action under this policy or
otherwise is necessary. School officials shall take such action as appropriate under the
circumstances, regardless of the alleged victim’s willingness to cooperate. At the option of the
alleged victim, the report may be treated as a complaint by the alleged victim under this policy.
C. COMPLAINTS BROUGHT BY ALLEGED VICTIMS OF DISCRIMINATION, HARASSMENT, OR BULL
YING
1. Filing a Complaint
Any individual who believes that he or she has been discriminated against, harassed, or bullied
is strongly encouraged to file a complaint orally or in writing to any of the following
individuals:
a. the principal or assistant principal of the school at which either the alleged
perpetrator or alleged victim attends or is employed;
b. an immediate supervisor if the individual making the complaint is an employee;
c. the Director of Human Resources if the alleged perpetrator or alleged victim is an
employee of the school system (or the Superintendent if the Director of Human
Resources is the alleged perpetrator);
d. the Title IX coordinator for claims of sex discrimination or sexual harassment (see
policy 1710/4021/7230 for contact information);
e. the Section 504 coordinator or the ADA coordinator for claims of discrimination on
the basis of a disability (see policy 1710/4021/7230 for contact information); or
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f. for claims of other forms of prohibited discrimination, the applicable civil rights
coordinator as established in policy 1710/4021/7230.
2. Time Period for Filing a Complaint
A complaint should be filed as soon as possible but no later than 30 days after disclosure or
discovery of the facts giving rise to the complaint. Complaints submitted after the 30-day
period may be investigated; however, individuals should recognize that delays in reporting may
significantly impair the ability of school officials to investigate and respond to such complaints.
3. Informal Resolution
The Board acknowledges that many complaints may be addressed informally without a full
investigation and/or hearing, through such methods as conferences or mediation. The Board
encourages the use of informal procedures such as mediation to the extent possible in
appropriate cases and when all parties voluntarily agree after receiving a full disclosure of the
allegations and the option for formal resolution; however, mediation or other informal
procedures will not be used to resolve complaints alleging sexual assault or sexual violence,
complaints by a student of sexual harassment perpetrated by an employee, or when otherwise
deemed inappropriate by the investigator or applicable civil rights coordinator.
If an informal process is used, the principal or other designated personnel must (1) notify the
complainant that he or she has the option to end the informal process and begin formal
procedures at any time and (2) make a copy of this policy and other relevant policies available
to the complainant. Any informal process should be completed within a reasonable period of
time, not to exceed 30 days unless special circumstances necessitate more time. If informal
procedures fail to resolve the matter in a reasonable period of time or are inappropriate, or if
the complainant requests formal procedures, the complaints will be investigated promptly,
impartially, and thoroughly according to the procedures outlined in the remainder of this
policy.
4. Other Resources
Individuals may also contact the Office for Civil Rights at the U.S. Department of Education:
4000 Maryland Ave, SW
Washington, DC 20202-1475
Telephone: 202-453-6020 TDD: 800-877-8339
FAX: 202-453-6021
Email: OCR.DC@ed.gov
D. PROCESS FOR ADDRESSING COMPLAINTS OF ALLEGED INCIDENTS OF DISCRIMINATION, HAR
ASSMENT, OR BULLYING
1. Initiating the Investigation
a. Whoever receives a complaint of discrimination, harassment, or bullying pursuant to
subsection C.1 shall immediately notify the appropriate investigator who shall respond
to the complaint and investigate. The investigator of a complaint is ordinarily
determined as follows; however, the superintendent may determine that individual
circumstances warrant the assignment of a different investigator.
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1) If the alleged incident occurred under the jurisdiction of the principal, the
investigator is the principal or designee, unless the alleged perpetrator is the
principal, the Director of Human Resources, the Superintendent, or a member of
the Board. If the alleged perpetrator is any other employee, the principal or
designee shall conduct the investigation in consultation with the Director of
Human Resources or designee.
2) If the alleged perpetrator is the principal, the Director of Human Resources or
designee is the investigator.
3) If the alleged incident occurred outside of the jurisdiction of a principal (for
example, at the central office), the Director of Human Resources or designee is
the investigator unless the alleged perpetrator is the Director of Human
Resources, the Superintendent, or a member of the Board.
4) If the alleged perpetrator is the Director of Human Resources, the
Superintendent or designee is the investigator.
5) If the alleged perpetrator is the Superintendent, the Board attorney is the
investigator. (In such cases, whoever receives a complaint of discrimination,
harassment, or bullying shall immediately notify the Director of Human
Resources who shall immediately notify the Board chair. The Board chair shall
direct the Board attorney to respond to the complaint and investigate.)
6) If the alleged perpetrator is a member of the Board, the Board attorney is the
investigator. (In such cases, whoever receives a complaint of discrimination,
harassment, or bullying shall immediately notify the Superintendent who shall
direct the Board attorney to respond to the complaint and investigate. Unless the
Board chair is the alleged perpetrator, the Superintendent shall also notify the
Board chair of the complaint.)
b. As applicable, the investigator shall immediately notify the Title IX, Section 504, ADA,
or other relevant coordinator of the complaint, and, as appropriate, may designate the
coordinator to conduct or assist with the investigation.
c. The applicable coordinator and the investigator shall jointly assess the need for
interim measures of support for either party and, as necessary, shall implement
appropriate measures in a timely manner and monitor the effectiveness of the measures
during the pendency of the investigation. Interim measures that restrict the ability of
either party to discuss the investigation (“gag orders”) may not be used.
d. The investigator shall explain the process of the investigation to the complainant and
inquire as to whether the complainant would like to suggest a course of corrective
action.
e. Written documentation of all reports and complaints, as well as the school system’s
response, must be maintained in accordance with policy 1710/4021/7230.
f. Failure to investigate and/or address claims of discrimination, harassment, or bullying
shall result in disciplinary action.
2. Conducting the Investigation
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The investigator is responsible for determining whether the alleged act(s) constitutes a
violation of policy 1710/4021/7230, policy 1730/4022/7231, or policy 4040/7310. In so
doing, the investigator shall impartially, promptly, and thoroughly investigate the complaint. In
complaints alleging sexual misconduct between students, each party will receive notice and
access to information consistent with guidance from the U.S. Department of Education, Office
for Civil Rights.
a. The investigator shall interview all individuals who may have relevant information,
including (1) the complainant; (2) the alleged perpetrator(s); (3) individuals identified
as witnesses by the complainant or alleged perpetrator(s); and (4) any other individuals,
including other possible victims, who may have relevant information. The investigation
will include a review of all evidence presented by the complainant or alleged
perpetrator.
b. If the investigator, after receipt of the complaint, an interview with the complainant,
and consultation with the board attorney, determines that the allegations submitted,
even if factual, do not constitute discrimination, harassment, or bullying as defined in
policy 1710/4021/7230 or policy 1730/4022/7231, school officials will address the
matter outside the scope of this policy. Information regarding the investigator’s
determination and the process for addressing the complaint will be provided to the
complainant.
c. The complaint and investigation will be kept confidential to the extent
possible. Information may be shared only with individuals who need the information in
order to investigate and address the complaint appropriately and those with a legal right
to access the information. Any requests by the complainant for further confidentiality
will be evaluated within the context of the legal responsibilities of the school
system. Any complaints withdrawn to protect confidentiality must be recorded in
accordance with policy 1710/4021/7230.
d. The investigator shall review the factual information gathered through the
investigation to determine whether, based on a preponderance of the evidence, the
alleged conduct constitutes discrimination, harassment, or bullying, giving consideration
to all factual information, the context in which the alleged incidents occurred, the age,
and maturity of the complainant and alleged perpetrator(s), and any other relevant
circumstances. The investigator shall submit a written investigative report to the
superintendent and, as applicable, to the Title IX, Section 504, ADA, or other coordinator.
3. Notice to Complainant and Alleged Perpetrator
a. The investigator shall provide written notification to the complainant of the results of
the investigation within 15 days of receiving the complaint, unless additional time is
necessary to conduct an impartial, thorough investigation. The investigator shall specify
whether the complaint was substantiated and, if so, shall also specify:
1) reasonable, timely, age-appropriate, corrective action intended to end the
discrimination, harassment, or bullying, and prevent it from recurring;
2) as needed, reasonable steps to address the effects of the discrimination,
harassment, or bullying on the complainant; and
3) as needed, reasonable steps to protect the complainant from retaliation as a
result of communicating the complaint.
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b. If required by federal law, information regarding specific disciplinary action imposed
on the alleged perpetrator(s) will be given to the complainant, such as when the
information relates directly to the complainant (e.g., an order requiring the perpetrator
not to have contact with the complainant). School officials are encouraged to consult
with the Superintendent and Board attorney before releasing such information,
however.
c. If the investigator determines that the complaint was substantiated, the perpetrator(s)
shall be subject to discipline or other corrective steps, as described in
policy 1710/4021/7230. If the corrective steps involve actions outside the scope of the
investigator’s authority, the Superintendent will be notified so that responsibility for
taking the corrective steps may be delegated to the appropriate individual.
d. Each alleged perpetrator will be provided with a written summary of the results of the
investigation in regard to whether the complaint was substantiated, whether the alleged
perpetrator violated relevant law or Board policies by his or her actions, and what, if
any, disciplinary actions or consequences will be imposed upon the perpetrator in
accordance with Board policy. The perpetrator may appeal any disciplinary action or
consequence in accordance with Board policy and law. However, an appeal by the
perpetrator of disciplinary action does not preclude school officials from taking
appropriate action to address the discrimination, harassment, or bullying.
4. Appeal
a. If the complainant is dissatisfied with the results of the investigation, he or she may
appeal the decision to the Superintendent (unless the alleged perpetrator is the Director
of Human Resources or the Superintendent, in which cases the complainant may appeal
directly to the Board in accordance with the procedure described in subsection D.4.b
below). The appeal must be submitted in writing within five days of receiving the notice
of the results of the investigation. The Superintendent may review the documents,
conduct any further investigation necessary, or take any other steps the Superintendent
determines to be appropriate in order to respond to the complaint. The Superintendent
shall provide a written response within 10 days after receiving the appeal, unless
further investigation is needed.
b. If the complainant is dissatisfied with the Superintendent’s response, he or she may
appeal the decision to the Board within five days of receiving the Superintendent’s
response. The Board will review the documents, direct that further investigation be
conducted if necessary, and take any other steps that the Board determines to be
appropriate in order to respond to the complaint. Upon request of the complainant, the
Board will hold a hearing pursuant to policy 2500, Hearings Before the Board. The
Board will provide a written response within 30 days after receiving the appeal, unless
further investigation is necessary or the hearing necessitates that more time be taken to
respond.
E. TIMELINESS OF PROCESS
The school system will make a good faith effort to conduct a fair, impartial investigation in a timely
manner designed to provide all parties with a prompt and equitable resolution. The number of days
indicated at each step of the process should be considered a maximum. Every effort should be made to
expedite the process. The school system reserves the right to extend any deadline contained in this
policy for good cause with written notice to the parties of the delay and the reason for the delay.
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If any school official charged with investigating the complaint or reviewing the investigation fails at
any step in the process to communicate a decision within the specified time limit, the complainant will
be entitled to appeal the complaint to the next step unless the official has notified the complainant of
the delay and the reason for the delay, such as the complexity of the investigation, review, or
report. The school official shall make reasonable efforts to keep the complainant apprised of progress
being made during any period of delay. Delays that interfere with the exercise of any legal rights are
not permitted.
Failure by the complainant at any step in the process to appeal a complaint to the next step within the
specified time limit will be considered acceptance of the decision at that step, unless the complainant
has notified the investigator of a delay and the reason for the delay and the investigator has consented
in writing to the delay.
F. GENERAL REQUIREMENTS
1. No reprisals or retaliation of any kind will be taken by the Board or by an employee of the
school system against the complainant or other individual on account of his or her filing a
complaint or report or participating in an investigation of a complaint or report filed and
decided pursuant to this policy, unless the person knew or had reason to believe that the
complaint or report was false or knowingly provided false information.
2. All meetings and hearings conducted pursuant to this policy will be private.
3. The Board and school system officials will consider requests to hear complaints from a
group, but the Board and officials have the discretion to hear and respond to complainants
individually.
4. The complainant may be represented by an advocate, such as an attorney, at any meeting
with school system officials. Should the complainant choose to be represented by an attorney,
the complainant should notify school officials in advance so that an attorney for the school
system may also be present.
5. Should, in the judgment of the Superintendent or designee, the investigation or processing of
a complaint require that an employee be absent from regular work assignments, such absences
shall be excused without loss of pay or benefits. This shall not prevent the Superintendent or
designee from suspending the alleged perpetrator without pay during the course of the
investigation.
G. RECORDS
Records will be maintained as required by policy 1710/4021/7230.
Legal References: Age Discrimination in Employment Act of 1967, 29 U.S.C. 621 et seq., 34 C.F.R. pt. 110;
Americans with Disabilities Act, 42 U.S.C. 12101 et seq., 28 C.F.R. pt. 35; Family Educational Rights and Privacy
Act, 20 U.S.C. 1232g; Rehabilitation Act of 1973, 29 U.S.C. 705(20), 794, 34 C.F.R. pt. 104; Title VI of the Civil
Rights Act of 1964, 42 U.S.C. 2000d et seq., 34 C.F.R. pt. 100; Title VII of the Civil Rights Act of 1964, 42 U.S.C.
2000e et seq., 29 C.F.R. pt. 1604; Title IX of the Education Amendments of 1972, 20 U.S.C. 1681 et seq., 34
C.F.R. pt. 106; Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 C.F.R. pt. 108; Racial Incidents and
Harassment Against Students at Educational Institutions; Investigative Guidance, U.S. Department of Education,
Office for Civil Rights (1994); Revised Sexual Harassment Guidance: Harassment of Students by School
Employees, Other Students, or Third Parties, U.S. Department of Education, Office for Civil Rights (2001); Notice
of Non-Discrimination, U.S. Department of Education, Office for Civil Rights (2010); Dear Colleague
Letter (Bullying), U.S. Department of Education, Office for Civil Rights (2010), available
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at http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201010.pdf; Dear Colleague Letter (Sexual
Harassment), U.S. Department of Education, Office for Civil Rights (2006), available
at https://www2.ed.gov/about/offices/list/ocr/letters/sexhar-2006.html; Q&A on Campus Sexual
Misconduct, U.S. Department of Education, Office for Civil Rights (2017), available
at https://www2.ed.gov/about/offices/list/ocr/docs/qa-title-ix-201709.pdf; Gebser v. Lago Vista
Independent School District, 524 U.S. 274 (1998); Davis v. Monroe County Board of Education, 526 U.S. 629
(1999); G.S. 115C-105.51, -407.15 through -407.18
Cross References: Prohibition Against Discrimination, Harassment, and Bullying (policy 1710/4021/7230),
Nondiscrimination on the Basis of Disabilities (policy 1730/4022/7231), Student and Parent Grievance
Procedure (policy 1740/4010), Hearings Before the Board (policy 2500), Staff-Student Relations
(policy 4040/7310), Assaults, Threats, and Harassment (policy 4331)
Adopted: December 8, 2009
Revised: June 7, 2011; April 15, 2014; December 9, 2014; March 8, 2016; June 28, 2016; June 5, 2018; January
8, 2019

Student Behavior Policies
(Policy 4300)
All decisions related to student behavior are guided by the board’s educational objective to teach
responsibility and respect for cultural and ideological differences and by the board’s commitment to creating
safe, orderly and inviting schools. Student behavior policies are provided in order to establish (1) expected
standards of student behavior; (2) principles to be followed in managing student behavior; (3) consequences
for prohibited behavior or drug/alcohol policy violations; and (4) required procedures for addressing
misbehavior.
A. PRINCIPLES
The reasons for managing student behavior are to (1) create an orderly environment in which students
can learn; (2) teach expected standards of behavior; (3) help students learn to accept the consequences
of their behavior; and (4) provide students with the opportunity to develop self-control. The following
principles apply in managing student behavior.
1. Student behavior management strategies will complement other efforts to create a safe, orderly
and inviting environment.
2. Positive behavioral interventions will be employed as appropriate to improve student behavior.
3. Responsibility, integrity, civility and other standards of behavior will be integrated into the
curriculum.
4. Disruptive behavior in the classroom will not be tolerated.
5. Consequences for unacceptable behavior will be designed to help a student learn to comply with
rules, to be respectful, to accept responsibility for his or her behavior and to develop self-control.
6. Strategies and consequences will be age and developmentally appropriate.
B. COMMUNICATION OF POLICIES
Board policies related to student behavior are codified mainly in the 4300 series. The superintendent
shall incorporate information from such policies into a Code of Student Conduct that notifies students of
the behavior expected of them, conduct that may subject them to discipline and the range of disciplinary
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measures that may be used by school officials. At the discretion of the superintendent, the Code of
Student Conduct may include additional rules needed to implement the board’s student behavior
policies. Each school shall create a student behavior management plan that will elaborate further on
processes for addressing student misbehavior and the use of intervention strategies and consequences
(see policy 4302, School Plan for Management of Student Behavior). The Code of Student Conduct must
incorporate by reference any additional student behavior standards, prohibited conduct or disciplinary
measures identified in individual school behavior plans developed in accordance with policy 4302,
provided such measures are consistent with law and board policy. The Code of Student Conduct must
not impose mandatory long-term suspension or expulsion for specific violations unless otherwise
provided in state or federal law.
At the beginning of each school year, principals shall make available to each student and parent all of the
following: (1) the Code of Student Conduct; (2) any board policies related to behavior that are not part of
the Code of Conduct; (3) any related administrative procedures; (4) any additional discipline-related
information from the school’s student behavior management plan, including behavior standards,
prohibited conduct or disciplinary measures; and (5) any other school rules. This information must be
available at other times upon request and must be made available to students enrolling during the school
year and their parents.
For the purpose of board policies related to student behavior, all references to “parent” include a parent,
a legal guardian, a legal custodian or another caregiver adult authorized to enroll a student under policy
4120, Domicile or Residence Requirements.
C. APPLICABILITY
Students must comply with the Code of Student Conduct in the following circumstances:
1. while in any school building or on any school premises before, during or after school hours;
2. while on any bus or other vehicle as part of any school activity;
3. while waiting at any school bus stop;
4. during any school-sponsored activity or extracurricular activity;
5. when subject to the authority of school employees; and
6. at any place or time when the student’s behavior has or is reasonably expected to have a direct
and immediate impact on the orderly and efficient operation of the schools or the safety of
individuals in the school environment.
D. CONSEQUENCES FOR VIOLATIONS
Violations of the Code of Student Conduct must be dealt with in accordance with the guidelines
established in the school’s behavior management plan (see policy 4302, School Plan for Management of
Student Behavior).
1. Minor Violations
Minor violations of the Code of Student Conduct are those less severe infractions involving a lower
degree of dangerousness and harm. Examples of minor violations include the use of inappropriate
or disrespectful language, noncompliance with a staff directive, dress code violations and minor
physical altercations that do not involve a weapon or an injury. Aggravating circumstances,
however, may justify treating an otherwise minor violation as a serious violation.
Minor violations of the Code of Student Conduct may result in disciplinary measures or responses up
to and including short-term suspension. Further information regarding the procedures for shortterm suspensions is provided in policy 4351, Short-Term Suspension. Other disciplinary measures
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or responses may include, but are not limited to, the following:
a. parental involvement, such as conferences;
b. isolation or time-out for short periods of time;
c. behavior improvement agreements;
d. instruction in conflict resolution and anger management;
e. peer mediation;
f. individual or small group sessions with the school counselor;
g. academic intervention;
h. in-school suspension;
i. detention before and/or after school or on Saturday;
j. community service;
k. exclusion from graduation ceremonies;
l. exclusion from extracurricular activities;
m. suspension from bus privileges; and
n. placement in an alternative school.
The parent or guardian is responsible for transportation that may be required to carry out a
consequence. With the exception of suspension from bus privileges, if a parent or guardian is unable
to provide transportation, another consequence will be substituted.
2. Serious Violations
Serious violations of the Code of Student Conduct may result in any of the consequences that may be
imposed for minor violations. In addition, serious violations that threaten to substantially disrupt
the educational environment may result in long-term suspension, and serious violations that
threaten the safety of students, school employees or school visitors may result in long-term
suspension or expulsion. Certain violations involving firearms or explosive devices may result in a
365-day suspension. Further information regarding the standards and procedures for long-term
suspensions, 365-day suspensions and expulsions is provided in policies 4351, Short-Term
Suspension, and 4353, Long-Term Suspension, 365-Day Suspension, Expulsion. (See also
policy 4333, Weapons, Bomb Threats, Terrorist Threats and Clear Threats to Safety, for information
regarding 365-day suspensions for certain violations involving firearms or explosive devices.)
E. ENFORCEMENT
The superintendent is responsible for supervising the enforcement of the Code of Student Conduct to
ensure that school disciplinary policies are uniformly and fairly applied throughout the school system.
Legal References: G.S. 115C-47, -276(r), -288, -307, -390.1, -390.2
Cross References: Goals and Objectives of the Educational Program (policy 3000), Counseling Program
(policy 3610), Domicile or Residence Requirements (policy 4120), Student Behavior policies (4300 series)
Adopted: June 26, 2007
Revised: August 2, 2011

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.

Page 38 of 99

School Plan for Management of Student Behavior
(Policy 4302)
Each school must have a plan for managing student behavior that incorporates effective strategies consistent
with the purposes and principles established in policy 4300, Student Behavior Policies. School officials are
encouraged to implement a system of positive behavior support and to seek other positive, innovative and
constructive methods of correcting and managing student behavior in an effort to avoid repeated
misbehavior and suspension.
A. COMPONENTS OF THE PLAN
The plan should address: (1) the process by which student behavior will be addressed, including any
use of a disciplinary committee and the means by which students at risk of repeated disruptive or
disorderly conduct are identified, assessed and assisted; (2) positive behavioral interventions and
possible consequences that will be used; and (3) parental involvement strategies that address when
parents or guardians will be notified or involved in issues related to their child’s behavior (see
policy 4341, Parental Involvement in Student Behavior Issues).
No school plan for managing student behavior may authorize the use of corporal
punishment. Corporal punishment is the intentional infliction of physical pain upon the body of a
student as a disciplinary measure. It includes, but is not limited to, spanking, paddling and
slapping. The board prohibits corporal punishment, believing that other consequences are more
appropriate and effective for teaching self-control. No teacher, substitute teacher, student teacher, bus
driver, or other employee, contractor or volunteer may use corporal punishment to discipline any
student. Reasonable force that is necessary to protect oneself or others is not considered corporal
punishment. (See also policy 4301, Authority of School Personnel.)
Principals shall avoid removing students from the classroom for a long period of time, including inschool or out-of-school suspension, unless necessary to provide a safe, orderly environment that is
conducive to learning. The principal is authorized to remove students in accordance with board
policies for prohibited or criminal conduct or for other behavior that interferes with a safe, orderly
environment.
B. PROCESS FOR DEVELOPING AND EVALUATING THE PLAN
Principals are encouraged to use a team approach in developing and evaluating the school’s plan to
manage student behavior. On at least an annual basis, the plan should be evaluated based upon data
on disciplinary actions taken and the impact on student academic performance. Principals shall report
on at least an annual basis to the superintendent and the board on the effectiveness of the plan in
minimizing classroom disruptions, referrals to the principal’s office and the use of out-of-school
suspension. The report also will address the plan’s effect on academic performance.
The superintendent also is encouraged to consider, develop and propose new and alternative
discipline programs to the board.
Legal References: G.S. 115C-47, -288, -307, -390.1, -390.2, -390.3, -391.1, -397.1
Cross References: Student Behavior Policies (policy 4300), Authority of School Personnel (policy 4301),
Parental Involvement in Student Behavior Issues (policy 4341)
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Adopted: June 26, 2007; Revised: April 4, 2017

Rules for Use of Seclusion and Restraint in Schools
(Reg. 4302-R)
The following rules will govern the use of seclusion and restraint by school personnel. As used in this
regulation, “school personnel” means employees of the board and any persons working on school grounds or
at a school function (1) under a contract or written agreement with the school system to provide educational
or related services to students or (2) for another agency providing educational or related services to students.
A. PHYSICAL RESTRAINT
Physical restraint means the use of physical force to restrict the free movement of all or a part of a
student’s body.
Physical restraint will be considered to be a reasonable use of force when used in the following
circumstances:
1. as reasonably needed to obtain possession of weapons or other dangerous objects on the
person or within the control of a student;
2. as reasonably needed to maintain order or to prevent or break up a fight;
3. as reasonably needed for self-defense;
4. as reasonably needed to ensure the safety of any student, employee, volunteer, or other
person present;
5. as reasonably needed to teach a skill, to calm or comfort a student, or to prevent selfinjurious behavior;
6. as reasonably needed to escort a student safely from one area to another;
7. if used as provided for in an IEP, Section 504 plan, or behavior intervention plan; or
8. as reasonably needed to prevent imminent destruction to school or another person’s
property.
Except as set forth above, physical restraint of students will not be considered a reasonable use of
force, and its use is prohibited. In addition, physical restraint will not be considered a reasonable use
of force when used solely as a disciplinary consequence.
B. MECHANICAL RESTRAINT
Mechanical restraint means the use of any device or material attached or adjacent to a student’s body
that restricts freedom of movement or normal access to any portion of the student’s body and that the
student cannot easily remove.
Mechanical restraint of a student by school personnel is permissible only in the following
circumstances:
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1. when properly used as an assistive technology device included in the student’s IEP, Section
504 plan, or behavior intervention plan, or as otherwise prescribed by a medical or related
service provider;
2. when using seat belts or other safety restraints to secure a student during transportation;
3. as reasonably needed to obtain possession of weapons or other dangerous objects on the
person or within the control of a student;
4. as reasonably needed for self-defense;
5. as reasonably needed to ensure the safety of any student, employee, volunteer, or other
person.
Except as set forth above, mechanical restraint, including the tying, taping, or strapping down of a
student, will not be considered to be a reasonable use of force, and its use is prohibited.
C. SECLUSION
Seclusion means the confinement of a student alone in an enclosed space from which the student is (a)
physically prevented from leaving by locking hardware or other means or (b) incapable of leaving due
to physical or intellectual capacity.
Seclusion of a student by school personnel may be used in the following circumstances:
1. as reasonably needed to respond to a person in control of a weapon or other dangerous
object;
2. as reasonably needed to maintain order or prevent or break up a fight;
3. as reasonably needed for self-defense;
4. as reasonably needed when a student’s behavior poses a threat of imminent physical harm to
self or others or imminent substantial destruction of school or another person’s property; or
5. when used as specified in the student’s IEP, Section 504 plan, or behavior intervention plan;
and
a. the student is monitored by an adult in close proximity who is able to see and hear the
student at all times while the student is in seclusion;
b. the student is released from seclusion upon cessation of the behaviors that led to the
seclusion, or as otherwise specified in the student’s IEP, Section 504 plan, or behavior
intervention plan;
c. the confining space has been approved for such use by the local education agency;
d. the space is appropriately lighted, ventilated, and heated or cooled; and
e. the space is free from objects that unreasonably expose the student or others to harm.
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Except as set forth above, the use of seclusion is not considered to be reasonable force, and its
use is prohibited. In addition, seclusion will not be considered a reasonable use of force when
used solely as a disciplinary consequence.
D. ISOLATION
Isolation means a behavior management technique in which a student is placed alone in an enclosed
space from which the student is not prevented from leaving.
Isolation is permitted as a behavior management technique provided that:
1. the isolation space is appropriately lighted, ventilated, and heated or cooled;
2. the duration of the isolation is reasonable in light of the purpose for the isolation;
3. the student is reasonably monitored while in isolation; and
4. the isolation space is free from objects that unreasonably expose the student or others to
harm.
E. TIME-OUT
Time-out means a behavior management technique in which a student is separated from other
students for a limited period of time in a monitored setting. Teachers are authorized to use time-out
to regulate behavior within their classrooms.
F. AVERSIVE PROCEDURES
Aversive procedure means a systematic physical or sensory intervention program for modifying the
behavior of a student with a disability that causes or reasonably may be expected to cause one or more
of the following:
1. significant physical harm, such as tissue damage, physical illness, or death;
2. serious and foreseeable long-term psychological impairment;
3. obvious repulsion on the part of observers who cannot reconcile such extreme procedures
with acceptable standard practice, for example:
a. electric shock applied to the body;
b. extremely loud auditory stimuli;
c. forcible introduction of foul substances to the mouth, eyes, ears, nose, or skin;
d. placement in a tub of cold water or shower;
e. slapping, pinching, hitting, or pulling hair;
f. blindfolding or other forms of visual blocking;
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g. unreasonable withholding of meals;
h. eating one’s own vomit; or
i. denial of reasonable access to toileting facilities.
The use of aversive procedures is prohibited.
G. NOTICE, REPORTING, AND DOCUMENTATION
1. School personnel shall promptly notify the principal or designee of any of the following:
a. any use of aversive procedures;
b. any prohibited use of mechanical restraint;
c. any use of physical restraint resulting in observable physical injury to a student;
d. any prohibited use of seclusion; or
e. any seclusion exceeding 10 minutes or the amount of time specified in a student’s
behavior intervention plan.
2. Notice to Parents
When a principal or designee has personal or actual knowledge of any of the events listed in
subsection G.1, above, he or she shall promptly notify the student’s parent or guardian and shall
provide the name of the school employee whom the parent or guardian may contact regarding
the incident. Such notice shall be provided by the end of the workday during which the incident
occurred when reasonably possible, but no later than the end of the following workday. Such
notice also shall be provided in addition to the written incident report required in subsection
G.3, below.
3. Written Report to Parents
Within a reasonable period of time not to exceed 30 days after any incident involving the use of
physical restraint, mechanical restraint, seclusion, isolation, or aversive procedures, the
principal or designee shall provide the parent or guardian with a written incident report. This
report must include the following:
a. the date, time of day, location, duration, and description of the incident and
interventions;
b. the events or events that led up to the incident;
c. the nature and extent of any injury to the student; and
d. the name of a school employee the parent or guardian can contact regarding the
incident.
4. Reporting to State Board
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The board will maintain a record of incidents reported under the procedure described in
subsection G.3, above, and will provide this information annually to the State Board of
Education.
5. Non-Retaliation for Reporting
Any employee making a report alleging a prohibited use of physical or mechanical restraint,
seclusion, or aversive procedure will not be discharged, threatened, or retaliated against
through compensation, terms, conditions, location, or privileges of employment unless the
employee knew or should have known that the report was false.
Adopted: June 26, 2007
Revised: June 6, 2017

Disciplinary Action for Exceptional Children/Students With Disabilities
(Policy 4307)
Disciplinary actions for students identified as exceptional children according to North Carolina guidelines will
conform to Policies Governing Services for Children with Disabilities as adopted by the State Board of
Education. If the Policies Governing Services for Children with Disabilities manual does not fully address a
particular issue, the director of exceptional children will develop any necessary protocols consistent with
state and federal law.
All students with disabilities will be accorded all rights as provided by state and federal law. See also
policy 1730/4022/7231, Nondiscrimination on the Basis of Disabilities.
Legal References: Americans with Disabilities Act, 42 U.S.C. 12131 et seq., 28 C.F.R. pt. 35; Individuals with
Disabilities Education Act, 20 U.S.C. 1400 et seq., 34 C.F.R. pt. 300; Rehabilitation Act of 1973, 29 U.S.C.
705(20), 794, 34 C.F.R. pt. 104; G.S. 115C art. 9; 115C-390.1; Policies Governing Services for Children with
Disabilities, State Board of Education Policy EXCP-000; Policies and Procedures for Alternative Learning
Programs and Schools, Grades K-12, State Board of Education Policy ALTP-002
Cross References: Nondiscrimination on the Basis of Disabilities (policy 1730/4022/7231), Special
Education Programs/Rights of Students with Disabilities (policy 3520)
Adopted: June 26, 20007
Revised: November 13, 2007; November 8, 2011; May 4, 2017

Integrity and Civility
(Policy 4310)
All students are expected to demonstrate integrity, civility, responsibility and self-control. This expectation is
directly related to the board’s educational objectives for students to learn to be responsible for and accept the
consequences of their behavior and for students to respect cultural diversity and ideological
differences. Integrity, civility, responsibility and self-control also are critical for establishing and maintaining
a safe, orderly and inviting environment.
A. Prohibited Behavior
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In addition to any standards or rules established by the schools, the following behaviors are in violation
of the standards of integrity and civility and are specifically prohibited:
1. cheating, including the actual giving or receiving of any unauthorized assistance or the actual
giving or receiving of an unfair advantage on any form of academic work;
2. plagiarizing, including copying the language, structure, idea and/or thought of another and
representing it as one’s own original work;
3. violating copyright laws, including the unauthorized reproduction, duplication and/or use of
printed or electronic work, computer software, or other copyrighted material;
4. cursing or using vulgar, abusive or demeaning language toward another person; and
5. playing abusive or dangerous tricks or otherwise subjecting a student or an employee to personal
indignity.
B. Consequences
The disciplinary consequences for violations of this policy shall be consistent with Section D of
policy 4300, Student Behavior Policies. The superintendent or designee shall list in the Code of Student
Conduct the specific range of consequences that may be imposed on a student for violations of this
policy.
Legal References: 17 U.S.C.101, 102, 106, 108, 110, 117; G.S. 115C-47, -288, -307, -390.2
Cross References: Goals and Objectives of the Educational Program (policy 3000), Copyright Compliance
(policy 3230/7330), Student Behavior Policies (policy 4300)
Adopted: June 26, 2007
Revised: November 8, 2011

Disruptive Behavior
(Policy 4315)
An orderly environment is critical for teachers to be able to teach and students to be able to learn. Students
are encouraged to participate in school efforts to create a safe, orderly and inviting environment. Students
also are encouraged to exercise their constitutional rights to free speech as a part of a stimulating, inviting
educational environment. A student’s right to free speech will not be infringed upon; however school officials
may place reasonable, constitutional restrictions on time, place and manner in order to preserve a safe,
orderly environment.
Principals and teachers have full authority as provided by law to establish and enforce standards and rules as
are necessary to create orderly schools and classrooms.
PROHIBITED BEHAVIOR
Students are prohibited from disrupting teaching, the orderly conduct of school activities, or any other lawful
function of the school or school district. Conduct illustrative of disruptive behavior and therefore prohibited
includes but is not limited to:
• intentional verbal or physical acts which result or have the potential to result in blocking access to
school functions or facilities ,preventing the convening or continuation of school-related functions or
otherwise causing the disruption of any lawful function, activity, mission or process of the school;
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• appearance or clothing which (1) violates a reasonable dress code adopted and publicized by the
school, (2) is substantially disruptive, (3) is provocative or obscene or (4) endangers the health or safety
of the student or others;
• possessing or distributing literature or illustrations which significantly disrupt the educational process
or which are obscene or unlawful;
• engaging in behavior which is immoral, indecent, lewd, disreputable or of an overly sexual nature in the
school setting;
• failing to observe established safety rules, standards and regulations on school property or while
involved with school events;
• interfering with the operation of school buses, including delaying the bus schedule, getting off at an
unauthorized stop, and willfully trespassing upon a school bus. Prohibited conduct on school buses is
further described in board policy 4317, Misconduct on a School Vehicle; and
• gambling, including participating in any unauthorized event, action or statement which relies on
chance for the monetary advantage of one participant at the expense of others.
CONSEQUENCES
Consequences for engaging in prohibited behavior will be provided in accordance with the school’s student
behavior management plan (see board policy 4302, School Plan for Management of Student Behavior). For
repeated or serious violations of this policy, the principal may suspend a student from school for up to ten
days.
Legal References: U.S. Const. amend. I; N.C. Const. art. I, §14; G.S. 14-132, -132.2, -288.2, -288.4; G.S. 115C47, -288, -307, -390, -391
Cross References: School Plan for Management of Student Behavior (policy 4302), Misconduct on a School
Vehicle (policy 4317).
Adopted: June 26, 2007

Disruptive Behavior
(Reg. 4315-R)
I. DISRUPTIVE STUDENTS IN THE CLASSROOM
A. PROCEDURES
1. Teachers will confer with disruptive students.
2. Teachers will confer with parents, either by written reports, telephone, or conference when
deemed appropriate.
3. Teachers will confer with the school counselor for assistance and to consider referral of the
child for counseling.
4. Teachers will utilize alternative discipline techniques such as denying privileges, additional
oral or written work, detention after school, or other measures as deemed appropriate.

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.

Page 46 of 99
5. Teacher and counselor will consider the feasibility of referral to other county service
agencies for assistance.
6. Teachers will refer students to the Principal when they have been unsuccessful in correcting
the disruptive behavior or when the behavior is of such nature as to require immediate referral.
II. EXAMPLES OF PUNISHABLE OFFENSES
A. BUS OFFENSES - The following acts are illustrative of behaviors that interfere with the orderly
operation of school buses and are therefore prohibited:
1. Delaying the bus schedule
2. Fighting
3. Using tobacco products
4. Using profanity
5. Refusing to obey instructions
6. Tampering with or causing damage to the bus
7. Refusing to meet the bus at designated stops
8. Unauthorized leaving of the bus
9. Distracting the driver’s attention while the bus is in operation
10. Failing to observe established safety rules and regulations
11. Committing offensive actions toward others both inside and outside the bus
12. Violating any other expected standard of behavior while on the bus
B. MAJOR OFFENSES will result in suspension from school, ISS, after school detention, or other
disciplinary responses as authorized by Article 27 of the North Carolina General Statutes.
Examples of Major Offenses:
1. Possession or under the influence of alcohol or drugs
2. Aggravated fighting or agitation
3. Willful damage to school property
4. Willful damage to private property
5. Assault on a school employee
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6. Stealing
7. Gross insubordination to any professional staff member
8. Possession or carrying, openly or concealed, weapons and dangerous instruments as
prescribed by G.S. 14-269.2
9. Repeated violation of school rules
10. Skipping school
11. Extortion
12. Communicating threats
C. SERIOUS OFFENSES will result in suspension from school, ISS, after school detention, or other
disciplinary responses as authorized by Article 27 of the North Carolina General Statutes.
Examples of Such Offenses:
1. Obscenity and vulgarity
2. Skipping class
3. Fighting, horseplay, running in halls, or disruptive behavior
4. Throwing or shooting objects
5. Disrespect for the rights of others
6. Disrespect to any school personnel
7. Improper social conduct
8. Possession of weapons or facsimile of a weapon (including, but not limited to, a knife, razor,
bludgeon, BB gun, pepper spray, or any sharp-edged or pointed instrument)
Approved: June 28, 2010
Revised: April 4, 2017

Student Dress Code
(Policy 4316)
The Rutherford County Board of Education (“Board”) believes that the dress and personal appearance of
students greatly affect their academic performance and their interaction with other students. The board
requests that parents outfit their children in clothing that is conducive to learning. Generally, dress and
grooming standards as determined by the student and his or her parents will be deemed
acceptable. However, the board prohibits any appearance or clothing that does the following:
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1. violates a reasonable dress code adopted and publicized by the school;
2. is substantially disruptive (for information on gang-related attire, see policy 4328, Gang-Related
Activity);
3. is provocative or obscene; or
4. endangers the health or safety of the student or others.
Before receiving disciplinary consequences, a student who is not in compliance with this policy or a school
dress code will be given a reasonable period of time to make adjustments so that he or she will be in
compliance. Disciplinary consequences for a student who fails to comply after being offered this opportunity
shall be consistent with Section D of policy 4300, Student Behavior Policies. The superintendent or designee
shall list in the Code of Student Conduct the specific range of consequences that may be imposed on a student
for violation of the dress code.
Legal References: G.S. 115C-47, -390.2
Cross References: Student Behavior Policies (policy 4300), School Plan for Management of Student Behavior
(policy 4302), Disruptive Behavior (policy 4315), Gang-Related Activity (policy 4328)
Adopted: June 26, 2007
Revised: June 5, 2018

Student Dress Code
(Reg. 4316-R)
Rutherford County Schools provides a quality instructional program and learning opportunity for every
student. The personal appearance of every student is an important component of establishing a safe
environment for optimal learning and respect for one another. Students are expected to dress in an
appropriate manner while on school district property or representing the school. This is the responsibility of
the student and his/her parent or guardian. Personal appearance shall be such that it does not disrupt
student work or school order, become distractive to other students, or violate health and safety guidelines.
Student violations of this policy shall be handled, by the principal or principal's designee, in accordance with
the Rutherford County Schools Student Behavior Policies (Policy 4300) Sections C and D. The following
standards apply. Principals may make additions to these standards:
Elementary School
•

Street shoes or sandals will be worn. Lace-up shoes must be tied. Bedroom shoes are not permitted.

•

All shirts and/or blouses must meet the top of the lower garment. No bare midriff shirts or blouses
will be permitted.

•

No plunging necklines, backless tops, tank tops, spaghetti strap tops, halter-tops, or vests without
shirts will be permitted.

•

No clothing or jewelry will be permitted that displays or promotes profanity, alcohol, tobacco, drugs,
racism, hate, anything perceived as gang related, or anything of a sexual nature.

•

Shorts, skirts, and dresses may not be shorter than mid-thigh.

•

Spandex shorts or pants are not permitted.

•

Clothing is not to be sheer, mesh, have excessive holes, or expose underclothing.
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•

Sagging trousers and baggy clothing are not permitted.

•

Clothing may not drag on the floor.

•

Extraneous articles hanging from clothing, such as chains or other articles will not be permitted.

•

There shall be no jewelry affixed to a student's nose, tongue, lip, chin, cheek or eyebrow.

•

Hats, sunglasses, hair curlers, skullies, picks, do-rags or head sweatbands may not be worn inside the
school.

•

Abnormal hair color will not be allowed (i.e. blue, green, orange, etc.).

Middle School
•

Street shoes or sandals will be worn. Bedroom shoes are not permitted.

•

All shirts and/or blouses must meet the top of the lower garment. No bare midriff shirts or blouses
will be permitted.

•

No plunging necklines, backless tops, tank tops, spaghetti strap tops, halter-tops, or vests without
shirts will be permitted.

•

No clothing or jewelry will be permitted that displays or promotes profanity, alcohol, tobacco, drugs,
racism, hate, anything perceived as gang related, or anything of a sexual nature.

•

Shorts, skirts, and dresses may not be shorter than mid-thigh.

•

Spandex shorts or pants are not permitted.

•

Clothing is not to be sheer or mesh, have excessive holes, or expose underclothing.

•

Sagging trousers and baggy clothing are not permitted.

•

Clothing may not drag on the floor.

•

Extraneous articles hanging from clothing, such as chains or other articles, will not be permitted.

•

Hats, sunglasses, hair curlers, skullies, picks, do-rags, or head sweatbands may not be worn inside the
school.

High School
•

Street shoes or sandals will be worn. Bedroom shoes are not permitted.

•

All shirts and/or blouses must meet the top of the lower garment. No bare-midriff shirts or blouses
will be permitted.

•

No plunging necklines, backless tops, tank tops, spaghetti strap tops, halter-tops, or vests without
shirts will be permitted.

•

No clothing or jewelry will be permitted that displays or promotes profanity, alcohol, tobacco, drugs,
racism, hate, anything perceived as gang related, or anything of a sexual nature.

•

Shorts, skirts, and dresses may not be shorter than mid-thigh.

•

Spandex shorts or pants are not permitted.

•

Clothing is not to be sheer, mesh, have excessive holes, or expose underclothing.

•

Sagging trousers and baggy clothing are not permitted.

•

Clothing may not drag on the floor.

•

Extraneous articles hanging from clothing, such as chains or other articles will not be permitted.

Exceptions to these standards for specific events or activities may be made only at the discretion of the
principal. Requests for cultural or medical exceptions will be considered on an individual basis. Requests for
exceptions for sincerely held religious beliefs will be honored.
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Faculty and staff members are expected to follow dress code policies for all K-12 schools to set the proper
example for our students.
Approved: June 28, 2010
Revised: August 8, 2013; August 17, 2017

Misconduct On a School Vehicle
(Policy 4317)
School transportation service is a privilege, not a right. Students at all times, while riding a school bus or
other school vehicle, shall observe the directives of the bus or vehicle driver. The following conduct is
specifically prohibited:
· stopping, impeding, delaying or detaining a bus or school vehicle;
· disturbing the peace, order or discipline on a bus or school vehicle;
· refusing to obey the driver’s instructions;
· tampering with or willfully damaging the bus or school vehicle;
· getting off a bus at an unauthorized stop;
· refusing to meet the bus at designated stops;
· distracting the driver’s attention by participating in disruptive behavior while the vehicle is in
operation;
· failing to observe established safety rules and regulations;
· opening the emergency door without authorization;
· willfully trespassing upon a school bus or school vehicle; and
· fighting, smoking, using profanity, possessing or using drugs or intoxicating beverages, or otherwise
violating any other board policy or school rule while on a school bus or other school vehicle.
CONSEQUENCES
Consequences for engaging in prohibited behavior may result in temporary or permanent suspension from
school transportation services and/or school, in addition to other consequences for violating other student
behavior policies. Other consequences may be provided in accordance with the school’s student behavior
management plan (see board policy4302, School Plan for Management of Student Behavior). In addition, it is
a criminal offense to unlawfully and willfully stop, impede, delay or detain a school or activity bus or to
disturb the peace, order or discipline on a school or activity bus. Students who engage in such activities may
be subject to criminal charges.
Legal References: G.S. 14-132, -132.2, -288.4; G.S. 115C-47, -390, -391
Cross References: School Plan for Management of Student Behavior (policy 4302), Disruptive Behavior
(policy 4315); Safety and Student Transportation Services (policy 6305)
Adopted: June 26, 2007
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Cellular Phone Use in Schools
(Policy 4318)
The Rutherford County Board of Education (“Board”) recognizes that cellular telephones have become a
method by which people communicate with their children. Due to safety concerns, the Board understands the
need for parents to stay in contact with their children.
Therefore, it is the policy of the Board to allow cellular telephones and other wireless communication devices
in the schools as long as they are not turned on, handled, or visible during the instructional day, or as
otherwise directed by local school rules or school personnel. The school principal may authorize use of a
cellular telephone when there is a reasonable need for such use. Violations of this policy may lead to
disciplinary action against the student for disruptive behavior.
If a cellular telephone or other wireless communication device is on, handled, or displayed during the
instructional day or in violation of local school directives, school personnel are to confiscate it. The student’s
parent or guardian must come to the school and sign for its release. If a student has a cellular telephone or
other wireless communication device confiscated by school personnel for the second time during the school
year, it will not be returned to the student until the end of the school year. Neither school personnel nor the
Board will be responsible for damage to or loss of confiscated cellular telephones or other wireless
communication devices.
Use of cellular telephones and other electronic devices that emit noise may be prohibited from school buses
when safety becomes an issue.
Legal References: G.S. 115C-36, -288, -390, -391
Cross References: School Plan for Management of Student Behavior (policy 4302), Disruptive Behavior
(policy 4315)
Adopted: June 26, 2007; June 29, 2017

Tobacco Products – Students
(Policy 4320)
The Rutherford County Board of Education (“Board”) is committed to creating safe, orderly, clean, and
inviting schools for all students and staff. To this end, the Board supports state laws that prohibit the sale or
distribution of tobacco products to minors and that prohibit the use of tobacco products by minors. The
Board also supports state and federal laws that prohibit the use of tobacco products in school buildings, on
school campuses, and in or on any other school property owned or operated by the school board. For the
purposes of this policy, the term “tobacco product” means any product that contains or that is made or
derived from tobacco and is intended for human consumption, including all lighted and smokeless tobacco
products, as well as electronic cigarettes, vaporizers, and other electronic smoking devices even if they do not
contain tobacco or nicotine.
A. PROHIBITED BEHAVIOR
In support of the Board's commitments and state and federal law, students are prohibited from using
or possessing any tobacco product (1) in any school building, on any school campus, and in or on any
other school property owned or operated by the school board, including school vehicles; (2) at any
school-related activity, including athletic events; or (3) at any time when the student is subject to the
supervision of school personnel, including during school trips.
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Nothing in this policy prohibits the use or possession of tobacco products for an instructional or
research activity conducted in a school building, provided that the activity is conducted or supervised
by a faculty member and that the activity does not include smoking, chewing, or otherwise ingesting
tobacco.
B. CONSEQUENCES
The disciplinary consequences for violations of this policy shall be consistent with Section D of
policy 4300, Student Behavior Policies. The superintendent or designee shall list in the Code of
Student Conduct the specific range of consequences that may be imposed on a student for violations of
this policy.
In determining appropriate consequences for violations of this policy, school officials are encouraged
to identify programs or opportunities that will provide students with a greater understanding of the
health hazards of tobacco use, the hazards of secondhand smoke, and the impact of tobacco use on
efforts to provide a safe, orderly, clean, and inviting school environment.
C. SERVICES FOR STUDENTS
The administration shall consult with the county health department and other appropriate
organizations to provide students with information and access to support systems and programs to
encourage students to abstain from the use of tobacco products. The school system may, from time to
time, provide free non-smoking programs and services to its students.
D. NOTICE
Students will be provided with notice of the information in this policy through the Code of Student
Conduct, student handbooks or other means identified by the principal. In addition, the principal shall
post signs in a manner and at locations that adequately notify students, school personnel, and visitors
about prohibitions against the use of tobacco products in all school facilities, on all school grounds, and
at all school-sponsored events.
Legal References: Pro-Children Act of 1994, 20 U.S.C. 6081 et seq.; 21 U.S.C. 321 (rr); 21 C.F.R. 1100 et
seq.; G.S. 14-313; 115C-47, -288, -307, -390.2, -407
Cross References: Student Behavior Policies (policy 4300), Smoking and Tobacco Products
(policy 5026/7250)
Adopted: June 26, 2007
Revised: February 2, 2016; October 17, 2017

Tobacco Products – Students
(Reg. 4320-R)
A. The Surgeon General of the United States has determined that smoking is harmful to one’s health. There is
also considerable evidence that all tobacco products are harmful. Healthful living is one of the major goals
and objectives of the Rutherford County Schools; therefore, the Rutherford County Board of Education
prohibits the use of tobacco products on school property.
B. No student in the Rutherford County Schools shall have in their possession or use any tobacco product on
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school property at any time. The use of tobacco on school property at any time is prohibited.
Violation:
High School Students -- For Possession or Use: This applies on school property at any time.
1. First Offense – Two (2) days out-of-school suspension
2. Second Offense – Four (4) days out-of-school suspension
3. Third Offense – Eight (8) days out-of-school suspension
4. Fourth Offense – Constitutes flagrant violation and shall result in long-term suspension
Violation of the policy will require a cessation counseling program.
Approved: May 28, 2013

Drugs and Alcohol
(Policy 4325)
Unauthorized or illegal drugs and alcohol are a threat to safe and orderly schools and will not be
tolerated. The superintendent is responsible for ensuring that this policy is consistently applied throughout
the school system.
A. PROHIBITED BEHAVIOR
Students are prohibited from possessing, using, transmitting, selling or being under the influence of any
of the following substances:
1. narcotic drugs;
2. hallucinogenic drugs;
3. amphetamines;
4. barbiturates;
5. marijuana or any other controlled substance;
6. synthetic stimulants, such as MDPV and mephedrone (e.g., “bath salts”), and synthetic
cannabinoids (e.g., “Spice,” “K2”);
7. any alcoholic beverage, malt beverage, fortified or unfortified wine or other intoxicating liquor; or
8. any chemicals, substances or products procured or used with the intention of bringing about a
state of exhilaration or euphoria or of otherwise altering the student’s mood or behavior.
Students also are prohibited from possessing, using, transmitting or selling drug paraphernalia or
counterfeit (fake) drugs. Students may not participate in any way in the selling or transmitting of
prohibited substances, regardless of whether the sale or transmission ultimately occurs on school
property.
Possession or use of prescription and over-the-counter drugs is not in violation of this policy if such
drugs are possessed and used in accordance with policy 6125, Administering Medicines to Students. The
principal may authorize other lawful uses of substances that are otherwise prohibited by this policy,
such as for approved school projects.
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B. CONSEQUENCES
As required by policy 4335, Criminal Behavior, the principal must report to the appropriate law
enforcement agency any student who has used or possessed prohibited substances in violation of this
policy.
The disciplinary consequences for violations of this policy shall be consistent with Section D of
policy 4300, Student Behavior Policies. The superintendent or designee shall list in the Code of Student
Conduct the specific range of consequences that may be imposed on a student for violations of this
policy.
Legal References: G.S. 18B-301; 20-11(n1); ch. 90, art. 5; 115C-47, 276, -288, -307, -390.2,
Cross References: Student Behavior Policies (policy 4300), Criminal Behavior (policy 4335), Administering
Medicines to Students (policy 6125)
Adopted: July 2003
Revised: August 2, 2005; June 26, 2007; August 2, 2011

Drugs and Alcohol
(Reg. 4325-R)
Students shall not use or engage in the transmission of any drug paraphernalia or counterfeit drugs.
A. Consequences for the Possession or Use of Alcohol, Drugs, Counterfeit Drugs, or Drug Paraphernalia on
School Property or School Sponsored Events
1. Alcohol
a. First Offense -- Parental contact, out of school suspension of 10 days or long-term suspension,
Student Services Management Team intervention, law enforcement referral, opportunity to
participate in Cessation classes provided by area Health agencies, and possible temporary denial of
privileges.
b. Second Offense -- Long-term suspension
2. Inhalants, Other Mood Altering Drugs (Over the Counter), or Drug Paraphernalia
a. First Offense -- Parental contact, out-of-school suspension of 10 days or long-term suspension,
Student Services Management Team intervention, law enforcement referral, opportunity to
participate in Cessation classes provided by area Health agencies, and possible temporary denial of
privileges.
b. Second Offense -- Long-term suspension
3. Controlled Substances or Drug Paraphernalia
a. First Offense -- Parental contact, out-of-school suspension of 10 days or long-term suspension,
Student Services Management Team intervention, law enforcement referral, opportunity to
participate in Cessation classes provided by area Health agencies, and possible temporary denial of
privileges.
b. Second Offense -- Long- term suspension
B. Consequences for Delivery, Transfer, or Sale of Alcohol, Drugs, Counterfeit Drugs, or Drug Paraphernalia on
School Property or Sponsored Events
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1. Alcohol
First Offense – Long-term for remainder of school year and law enforcement referral.
2. Inhalants, Other Mood Altering Drugs (Over the Counter), or Drug Paraphernalia
First Offense – Long-term for remainder of school year and law enforcement referral.
3. Controlled Substances or Controlled Substance Drug Paraphernalia
First Offense – Long-term for remainder of school year and law enforcement referral.
Approved: May 28, 2013

Gang-Related Activity
(Policy Code 4328)
The Rutherford County Board of Education (“Board”) strives to create a safe, orderly, caring, and inviting
school environment. Gangs and gang-related activities have proven contrary to that mission and are
prohibited within the schools. A gang is any ongoing organization, association, or group of three or more
persons, whether formal or informal, having as one of its primary activities the commission of criminal acts
and having a common name or common identifying sign, colors, or symbols. The violence and crime that
accompany gangs pose a serious threat to the safety of students and employees of the school system. Even
absent acts of violence or crime, the existence of gang-related activity within the schools creates an
atmosphere of fear and hostility that obstructs student learning and achievement. Thus, the board condemns
the existence of gangs and will not tolerate gang-related activity in the school system.
A. PROHIBITED BEHAVIOR
Gang-related activity is strictly prohibited within the schools. For the purposes of this policy, “gangrelated activity” means: (1) any conduct that is prohibited by another board policy and is engaged in
by a student on behalf of an identified gang or as a result of the student’s gang membership; or (2) any
conduct engaged in by a student to perpetuate, proliferate, or display the existence of any identified
gang.
Conduct prohibited by this policy includes:
1. wearing, possessing, using, distributing, displaying, or selling any clothing, jewelry, emblems,
badges, symbols, signs, or other items with the intent to convey membership or affiliation in a
gang;
2. communicating either verbally or non-verbally (gestures, handshakes, slogans, drawings,
etc.) with the intent to convey membership or affiliation in a gang;
3. tagging, or otherwise defacing school or personal property with symbols or slogans intended
to convey membership or affiliation in a gang (see policy 4330, Theft, Trespass, and Damage to
Property);
4. requiring payment of protection or insurance or otherwise intimidating or threatening any
person related to gang activity (see policy 4331, Assaults, Threats, and Harassment);
5. inciting others to intimidate or to act with physical violence upon any other person related to
gang activity (see policy 4331);
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6. soliciting others for gang membership; and
7. committing any other illegal act or other violation of school system policies in connection
with gang-related activity.
B. NOTICE
The superintendent or designee shall regularly consult with law enforcement officials to maintain
current examples of gang-related activities, including but not limited to gang names and particularized
examples of potential gang indicators including symbols, hand signals, graffiti, clothing, accessories,
and behaviors. Each principal shall maintain a list of current examples of gang-related activities to
assist students, parents, and teachers in identifying gang symbols and practices. The list shall be
available in an easily accessible location in the main office of the school. Parents, students, and school
employees may, upon request, access the list, which shall include a warning that wearing or displaying
clothing, hand signs, or symbols identified in the list with the intent to convey membership or
affiliation in any gang may subject a student to discipline under this policy.
In addition, the Code of Student Conduct and all student handbooks (or such other similar materials
distributed to parents and students in lieu of a student handbook) shall contain notice that (1) current
information on gang-related activities is maintained in the main office at each school; (2) information
on gang-related activities is subject to change and the principal should be consulted for updates; and
(3) wearing or displaying clothing, hand signs, or symbols identified in the list with the intent to
convey membership or affiliation in any gang may subject a student to discipline under this
policy. The Code of Student Conduct and student handbook (or such other similar materials) also shall
provide the addresses of websites that contain additional information identifying gang signs, symbols,
clothing, and other gang indicators.
In providing this information for students and parents, the board acknowledges that not all potential
gang indicators connote actual membership in a gang.
C. CONSEQUENCES
Before receiving disciplinary consequences for a violation of subsection A.1 or A.2, above, a student
shall receive an individualized warning as to what item or conduct is in violation of this policy and
shall be permitted to immediately change or remove any prohibited items. A student may be
disciplined only if he or she previously received notice that the specific item or conduct is prohibited.
Disciplinary consequences for violations of subsections A.1, A.2 and A.6, above, shall be consistent
with Section D of policy 4300, Student Behavior Policies. The superintendent or designee shall list in
the Code of Student Conduct the specific range of consequences that may be imposed on a student for
violations of these subsections.
Violations of subsections A.3, A.4, A.5 and A.7, above, are violations of both this policy and other board
policies. Disciplinary consequences for such violations shall be consistent with Section D of policy
4300 and the specific range of consequences listed in the Code of Student Conduct for the other board
policy violated. That the violation was gang-related shall be an aggravating factor when determining
the appropriate consequences.
In a situation where a student has violated this policy or is otherwise suspected of gang affiliation
through other circumstantial evidence, the principal shall conduct an intervention involving the
principal and/or assistant principal, the student and the student’s parent. Such intervention also may
include the school resource officer and others as appropriate. The purpose of an intervention is to
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discuss school officials’ observations and concerns and to offer the student and his or her parents
information and an opportunity to ask questions or provide other information to the school officials.
This policy shall be applied in a non-discriminatory manner based on the objective characteristics of
the student’s conduct in light of the surrounding circumstances.
Legal References: G.S. 115C-390.2
Cross References: Student Behavior Policies (policy 4300), Student Dress Code (policy 4316), Theft,
Trespass, and Damage to Property (policy 4330), Assaults, Threats, and Harassment (policy 4331), Criminal
Behavior (policy 4335)
Adopted: August 2, 2011
Revised: June 5, 2018

Theft, Trespass, and Damage To Property
(Policy 4330)
The board will not tolerate theft, trespass or damage to property by any student. Any student engaging in
such behavior will be removed from the classroom or school environment for as long as is necessary to
provide a safe and orderly environment for learning.
A. PROHIBITED BEHAVIOR
1. Theft
Students are prohibited from stealing or attempting to steal school or private property and/or from
knowingly being in possession of stolen property.
2. Damage to Property
Students are prohibited from damaging or attempting to damage school or private property.
3. Trespass
Students are prohibited from trespassing on school property. A student will be considered a
trespasser and may be criminally prosecuted in any of the following circumstances:
a. the student is on the campus of a school to which he or she is not assigned during the school
day without the knowledge and consent of the officials of that school;
b. the student is loitering at any school after the close of the school day without any specific
need or supervision; or
c. the student has been suspended from school but is on the property of any school during the
suspension period without the express permission of the principal.
B. CONSEQUENCES
The disciplinary consequences for violations of this policy shall be consistent with Section D of
policy 4300, Student Behavior Policies. The superintendent or designee shall list in the Code of Student
Conduct the specific range of consequences that may be imposed on a student for violations of this
policy.
Legal References: G.S. 14-60, -87, -87.1, -132, -132.2; 115C-47, -276(r), -288, -307, -390.2
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Cross References: Student Behavior Policies (policy 4300), Integrity and Civility (policy 4310), Criminal
Behavior (policy 4335)
Adopted: June 26, 2007
Revised: August 2, 2011

Assaults, Threats, and Harassment
(Policy 4331)
The board will not tolerate assaults, threats or harassment from any student. Any student engaging in such
behavior will be removed from the classroom or school environment for as long as is necessary to provide a
safe and orderly environment for learning.
A. PROHIBITED BEHAVIOR
1. Assault
Students are prohibited from assaulting, physically injuring, attempting to injure or intentionally
behaving in such a way as could reasonably cause injury to any other person. Assault includes
engaging in a fight.
2. Threatening Acts
Students are prohibited from directing toward any other person any language that threatens force,
violence or disruption, or any sign or act that constitutes a threat of force, violence or disruption.
Bomb and terrorist threats are also addressed in policy 4333, Weapons, Bomb Threats, Terrorist
Threats and Clear Threats to Safety.
3. Harassment
Students are prohibited from engaging in or encouraging any form of harassment, including bullying
of students, employees or other individuals on school grounds or at school-related
functions. Harassment is unwanted, unwelcome and uninvited behavior that demeans, threatens or
offends the victim and results in a hostile environment for the victim. The hostile environment may
be created through pervasive or persistent misbehavior or a single incident if sufficiently severe.
Harassment and bullying are further defined in policy 1710/4021/7230, Prohibition Against
Discrimination, Harassment and Bullying. Complaints of harassment will be investigated pursuant
to policy 1720/4015/7225, Discrimination, Harassment and Bullying Complaint Procedure. For
incidents of misbehavior that do not rise to the level of harassment, see policy 4310, Integrity and
Civility, which establishes the expectation that students will demonstrate civility and integrity in
their interactions with others.
B. CONSEQUENCES
The disciplinary consequences for violations of this policy shall be consistent with Section D of
policy 4300, Student Behavior Policies. The superintendent or designee shall list in the Code of Student
Conduct the specific range of consequences that may be imposed on a student for violations of this
policy.
A student who is long-term suspended or reassigned to alternative education services as a result of
assaulting or injuring a teacher shall not return to that teacher’s classroom without the teacher’s
consent.
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Legal References: G.S. 14-33, -34 through -34.2; 115C-47, -276(r), -288, -307, -390.2, -390.7
Cross References: Prohibition Against Discrimination, Harassment and Bullying (policy 1710/4021/7230),
Discrimination, Harassment and Bullying Complaint Procedure (policy 1720/4015/7225), Student Behavior
Policies (policy 4300), Integrity and Civility (policy 4310), Weapons, Bomb Threats, Terrorist Threats and
Clear Threats to Safety (policy4333)
Adopted: June 26, 2007 | Revised: June 7, 2011; August 2, 2011
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Weapons, Bomb Threats, Terrorist Threats, and Clear Threats to Safety
(Policy 4333)
The Rutherford County Board of Education (“Board”) will not tolerate the presence of weapons or destructive
devices, bomb or terrorist threats, or actions that constitute a clear threat to the safety of students or
employees. Any student who violates this policy will be removed from the classroom or school environment
for as long as is necessary to provide a safe and orderly environment for learning.
A. PROHIBITED BEHAVIOR
1. Weapons and Weapon-Like Items
Students are prohibited from possessing, handling, using or transmitting, whether concealed or open,
any weapon or any instrument that reasonably looks like a weapon or could be used as a
weapon. Weapons include, but are not limited to the following:
a. loaded and unloaded firearms, including guns, pistols, and rifles;
b. destructive devices, as described in subsection B.2 of this policy, including explosives, such as
dynamite cartridges, bombs, grenades, and mines;
c. knives, including pocket knives, bowie knives, switchblades, dirks, and daggers;
d. slingshots and slungshots;
e. leaded canes;
f. blackjacks;
g. metal knuckles;
h. BB guns;
i. air rifles and air pistols;
j. stun guns and other electric shock weapons, such as tasers;
k. icepicks;
l. razors and razor blades (except those designed and used solely for personal shaving);
m. fireworks;
n. gun powder, ammunition, or bullets;
o. any sharp pointed or edged instruments except unaltered nail files and clips and tools used
solely for preparation of food, instruction, and maintenance; and
p. mace, pepper spray, and other personal defense sprays.
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Examples of other objects that may be considered weapons are box cutters and other types of utility
blades and blowguns.
No student may knowingly or willfully cause, encourage, or aid another student to possess, handle, or
use any of the weapons or weapon-like items listed above. A student who finds a weapon or weaponlike item, who witnesses another student or other person with such an item, or who becomes aware
that another student or other person intends to possess, handle, or use such an item must notify a
teacher or the principal immediately. Middle and high school students may also utilize the anonymous
safety tip line for reporting risks to the school population.
This section does not apply to Board-approved and -authorized activities for which the Board has
adopted appropriate safeguards to protect student safety.
2. Bomb Threats
Students are prohibited from making, aiding, and/or abetting in making a bomb threat or perpetrating
a bomb hoax against school system property by making a false report that a device designed to cause
damage or destruction by explosion, blasting, or burning is located on school property.
No student may knowingly or willfully cause, encourage, or aid another student to make a bomb threat
or perpetrate a bomb hoax. Any student who becomes aware that another student or other person
intends to use a bomb, make a bomb threat, or perpetrate a bomb hoax must notify a teacher or the
principal immediately.
3. Terrorist Threats
Students are prohibited from making, aiding, conspiring, and/or abetting in making a terrorist threat
or perpetrating a terrorist hoax against school system property by making a false report that a device,
substance, or material designed to cause harmful or life-threatening injury to another person is
located on school property or at a school event.
No student may knowingly or willfully cause, encourage, or aid another student to make a terrorist
threat or perpetrate a terrorist hoax. Any student who becomes aware that another student or other
person intends to use a device, substance, or material designed to cause harmful or life-threatening
illness or injury to another person, make a terrorist threat, or perpetrate a terrorist hoax must notify a
teacher or the principal immediately.
4. Clear Threats to Student and Employee Safety
Students are prohibited from engaging in behavior that constitutes a clear threat to the safety of other
students or employees. Behavior constituting a clear threat to the safety of others includes, but is not
limited to:
a. theft or attempted theft by a student from another person by using or threatening to use a
weapon;
b. the intentional and malicious burning of any structure or personal property, including any
vehicle;
c. an attack or threatened attack by a student against another person wherein the student uses
a weapon or displays a weapon in a manner found threatening to that person;
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d. an attack by a student on any employee, adult volunteer, or other student that does not result
in serious injury but that is intended to cause or reasonably could cause serious injury;
e. an attack by a student on another person whereby the victim suffers obvious severe or
aggravated bodily injury, such as broken bones, loss of teeth, possible internal injuries,
laceration requiring stitches, loss of consciousness, or significant bruising or pain; or whereby
the victim requires hospitalization or treatment in a hospital emergency room as a result of the
attack;
f. any intentional, highly reckless, or negligent act that results in the death of another person;
g. confining, restraining, or removing another person from one place to another, without the
victim’s consent or the consent of the victim’s parent, for the purpose of committing a felony or
for the purpose of holding the victim as a hostage, for ransom, or for use as a shield;
h. the possession of a weapon on any school property, including in a vehicle, with the intent to
use or transmit for another’s use or possession in a reckless manner so that harm is reasonably
foreseeable;
i. taking or attempting to take anything of value from the care, custody, or control of another
person or persons, by force, threat of force, or violence, or by putting the victim in fear;
j. any unauthorized and unwanted intentional touching, or attempt to touch, by one person of
the sex organ of another, including the breasts of the female and the genital areas of the male
and female;
k. the possession, manufacture, sale, or delivery, or any attempted sale or delivery, of a
controlled substance in violation of Chapter 90 of the North Carolina General Statutes;
l. any behavior resulting in a felony conviction on a weapons, drug, assault, or other charge that
implicates the safety of other persons; and
m. any other behavior that demonstrates a clear threat to the safety of others in the school
environment.
B. CONSEQUENCES
1. General Consequences
The disciplinary consequences for violations of this policy shall be consistent with Section D of
policy 4300, Student Behavior Policies. The Superintendent or designee shall list in the Code of
Student Conduct the specific range of consequences that may be imposed on a student for violations of
this policy.
2. Specific Consequences Mandated by Law
As required by law, a student who brings or possesses a firearm or destructive device on school
property or at a school-sponsored event must be suspended for 365 days, unless the Superintendent
modifies, in writing, the required 365-day suspension for an individual student on a case-by-case
basis. The Superintendent shall not impose a 365-day suspension if the Superintendent determines
that the student (1) took or received the firearm or destructive device from another person at school
or found the firearm or destructive device at school, (2) delivered or reported the firearm or
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destructive device as soon as practicable to a law enforcement officer or school personnel, and (3) had
no intent to use the firearm or destructive device in a harmful or threatening way.
For the purpose of this subsection, a firearm is (1) a weapon, including a starter gun that will, is
designed to, or may readily be converted to expel a projectile by the action of an explosive, (2) the
frame or receiver of any such weapon, or (3) any firearm muffler or firearm silencer. A firearm does
not include an inoperable antique firearm, a BB gun, a stun gun, an air rifle, or an air pistol. For the
purposes of this subsection, a destructive device is an explosive, incendiary, or poison gas (1) bomb,
(2) grenade, (3) rocket having a propellant charge of more than four ounces, (4) missile having an
explosive or incendiary charge of more than one-quarter ounce, (5) mine, or (6) similar device.
A student may not be suspended for 365 days for a weapons violation except in accordance with this
subsection.
Legal References: Gun-Free Schools Act, 20 U.S.C. 7961; G.S. 14-17, -18, -27.2 through -27.5A, -32, -33, -34
through -34.2, -41, -60, -69.1, -69.2, -87, -87.1, -132, -132.2, -202.2, -208.18, -269.2, -277.5, -277.6; ch. 90 art.
5; 115C-47, -105.51, -276(r), -288, -307, -390.1, -390.2, -390.10
Cross References: Student Sex Offenders (policy 4260), Student Behavior Policies (policy 4300), Integrity and
Civility (policy 4310), Disruptive Behavior (policy 4315), Theft, Trespass, and Damage to Property
(policy 4330), Assaults, Threats, and Harassment (policy 4331), Criminal Behavior (policy 4335)
Adopted: November 7, 1995
Revised: July 30, 2001; July 2003; June 26, 2007; November 13, 2007; August 2, 2011; June 28, 2016;
November 21, 2016; January 8, 2019

Criminal Behavior
(Policy 4335)
Criminal or other illegal behavior is prohibited. Any student who the principal reasonably believes has
engaged in criminal behavior on school premises or at school activities will be subject to appropriate
disciplinary action, as stated in applicable board policies, and also may be criminally prosecuted.
School officials shall cooperate fully with any criminal investigation and prosecution. School officials shall
independently investigate any criminal behavior that also violates school rules or board policy.
A. STUDENTS CHARGED WITH OR CONVICTED OF CRIMINAL BEHAVIOR
The superintendent and principal may take reasonable or legally required measures to preserve a safe,
orderly environment when a student has been charged with or convicted of a serious crime, regardless
of whether the alleged offense was committed on school grounds or was related to school
activities. Depending upon the circumstances, including the nature of the crime or alleged crime, the
child’s age, and the publicity within the school community, reasonable or legally required efforts may
include changing a student’s classroom assignment or transferring the student to another
school. Transfer to an alternative school may be made in accordance with the criteria established in
policy 3470/4305, Alternative Learning Programs/Schools. The student will continue to be provided
with educational opportunities unless and until the student is found to have violated board policy or
school rules and is suspended or expelled in accordance with procedures established in board policy.
B. REPORTING CRIMINAL BEHAVIOR
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A school employee is permitted to report to law enforcement an assault by a student on a school
employee. Principals or other supervisors shall not, by threats or in any other manner, intimidate, or
attempt to intimidate the school employee from doing so.
Principals must immediately report to law enforcement the following acts when they have personal
knowledge or actual notice from school personnel that such acts have occurred on school property,
regardless of the age or grade of the perpetrator or victim: (1) assault resulting in serious personal
injury; (2) sexual assault; (3) sexual offense; (4) rape; (5) kidnapping; (6) indecent liberties with a
minor; (7) assault involving the use of a weapon; (8) possession of a firearm in violation of the law; (9)
possession of a weapon in violation of the law; and (10) possession of a controlled substance in
violation of the law. A principal who willfully fails to make a required report to law enforcement will
be subject to disciplinary action, up to and including dismissal.
The principal or designee shall notify the superintendent or designee in writing or by e-mail of any
report made by the principal to law enforcement. Such notice must occur by the end of the workday in
which the incident occurred, when reasonably possible, but not later than the end of the following
workday. The superintendent must inform the board of any such reports. In addition, the principal or
designee must notify the parents of students who are alleged to be victims of any reported offenses.
Certain crimes must be reported to the State Board of Education in accordance with State Board of
Education Policy SSCH-000.
Legal References: Gun-Free Schools Act, 20 U.S.C. 7961; G.S. 14-17, -18, -27.21, -27.22, -27.24 through 27.27, -27.29, -27.30, -27.33, -32 through -34.10, -39, -87, -202, -202.1, -202.2, -269.2; ch. 90 art. 5; 115C47(56); -288(g); State Board of Education Policy SSCH-000
Cross References: Alternative Learning Programs/Schools (policy 3470/4305), Drugs and Alcohol
(policy 4325), Theft, Trespass, and Damage to Property (policy 4330), Assaults, Threats, and Harassment
(policy 4331), Weapons, Bomb Threats, Terrorist Threats, and Clear Threats to Safety (policy 4333), SchoolLevel Investigations (policy 4340)
Adopted: June 26, 2007
Revised: February 2, 2016; November 21, 2016; May 3, 2017

School Level Investigations
(Policy 4340)
The Rutherford County Board of Education (“Board”) is committed to creating a safe, orderly environment for
students and employees. Principals are authorized and responsible for investigating conduct that may violate
a board policy, school standard, school rule, or the Code of Student Conduct.
All employees and students, including students alleged to have engaged in misconduct, are expected to
respond fully and truthfully to any questions or issues raised in the course of the investigation and any
related proceedings.
Any student who has violated a board policy, school standard, school rule, or the Code of Student Conduct
must accept the consequences for his or her misbehavior. All consequences must be administered in a fair
and nondiscriminatory manner.
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The school administrator shall take the following steps in addressing all cases of alleged misbehavior
appropriately referred to his or her office:
1. investigate the facts and circumstances related to the alleged misbehavior;
2. offer the student an opportunity to be heard on the matter; and
3. determine whether a board policy, school standard, school rule, or the Code of Student Conduct has
been violated.
If a violation has occurred, the school administrator shall implement an appropriate consequence in
accordance with the school’s plan for managing student behavior, the Code of Student Conduct, or applicable
board policy. Parents are to be notified and involved in accordance with policy 4341, Parental Involvement in
Student Behavior Issues.
When the misbehavior may result in a suspension or an expulsion from school, procedures provided in
related board policies also will apply. See policy 4351, Short-Term Suspension, and policy 4353, Long-Term
Suspension, 365-Day Suspension, Expulsion.
A student with disabilities recognized by Section 504 of the Rehabilitation Act of 1973 or the Individuals with
Disabilities Education Act (IDEA) will be accorded all rights granted by federal and state laws and regulations
(see policy 4307, Disciplinary Action for Exceptional Children/Students with Disabilities).
Legal References: Americans with Disabilities Act, 42 U.S.C. 12131 et seq., 28 C.F.R. pt. 35; Individuals with
Disabilities Education Act, 20 U.S.C. 1400 et seq., 34 C.F.R. pt. 300; Rehabilitation Act of 1973, 29 U.S.C.
705(20), 794, 34 C.F.R. pt. 104; G.S. 115C art. 9; 115C-47, -288, -390.4, -390.5, -390.6, -390.7, -390.8, -390.10, 390.11; Policies Governing Services for Children with Disabilities, State Board of Education Policy EXCP-000
Cross References: Student Behavior Policies (policy 4300), School Plan for Management of Student Behavior
(policy 4302), Disciplinary Action for Exceptional Children/Students with Disabilities (policy 4307), Parental
Involvement in Student Behavior Issues (policy 4341), Student Searches (policy 4342), Short-Term
Suspension (policy 4351), Long-Term Suspension, 365-Day Suspension, Expulsion (policy 4353)
Adopted: June 26, 2007
Revised: November 13, 2007; June 29, 2017

Parental Involvement in Student Behavior Issues
(Policy 4341)
The Rutherford County Board of Education (“Board”) recognizes the need for parents and guardians to work
with school employees in helping students to learn and practice acceptable standards of behavior. School
employees are directed to encourage parents to participate in discussions on effective strategies for
correcting misbehavior and appropriate consequences for violations of board policies, the Code of Student
Conduct, and other school standards and school rules.
School employees are expected, as part of their school’s student behavior management plan, to identify
strategies that involve parents. At a minimum, the plan must provide for inviting parents to conferences
whenever there are repeated violations of board policies, the Code of Student Conduct, school standards or
school rules or whenever there is a serious violation that may result in removing the student from his or her
regular educational environment for any extended period of time. Parents also have the right to inspect or
obtain copies of student records as provided in policy 4700, Student Records.
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When the principal decides to impose a short-term suspension, the principal shall:
1. notify the parent in accordance with Section C of policy 4351, Short-Term Suspension;
2. maintain documents and relevant information that he or she receives about the misbehavior for
review with the parent, taking into account the rights of other students or staff that may be involved;
3. make reasonable efforts, if appropriate, to meet with the parent before or at the time the student
returns to school after any suspension; and
4. make available a copy of this policy, the Code of Student Conduct, and all other applicable board
policies, school standards and school rules.
When a short-term suspension has been imposed, the principal shall inform the parent of the student’s rights
under policy 4351, Short-Term Suspension.
When the principal decides to recommend a long-term suspension, a 365-day suspension or an expulsion, the
principal shall inform the parent of the student’s rights, as outlined in policy 4353, Long-Term Suspension,
365-Day Suspension, Expulsion. If English is the second language of the parent or guardian, the principal
shall provide the notice in English and also in the parent’s or guardian’s first language when the appropriate
foreign language resources are available.
All records of parental contact should be maintained in the student’s records and retained at least through the
end of the school year.
Legal References: G.S. 115C-47, -390.5, -390.6, -390.7, -390.8, -390.10, -390.11
Cross References: Parental Involvement (policy 1310/4002), Short-Term Suspension (policy 4351), LongTerm Suspension, 365-Day Suspension, Expulsion (policy 4353), Student Records (policy 4700)
Adopted: June 26, 2007; April 4, 2017
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Student Searches
(Policy 4342)
A. AUTHORITY TO CONDUCT SEARCHES AND SEIZURES
School administrators have the authority to conduct reasonable searches and seize materials in accordance
with this policy for the purpose of maintaining a safe, orderly environment and for upholding standards of
conduct established by the board or school. This policy does not apply to investigations conducted by law
enforcement officials or to investigations conducted exclusively for the purpose of criminal prosecution. Any
school official carrying out a search or seizure is expected to be knowledgeable about the constitutional
rights of students and the appropriate procedures for conducting the search or seizure. Reasonable
suspicion that a student has unauthorized or illegal materials is generally required before an individual may
be singled out for a search. Reasonable suspicion is not required if a student freely, voluntarily and
knowingly consents and agrees to the search of his or her person or personal effects.
As used in this policy, the term “unauthorized” means any item dangerous to the health or safety of students
or school personnel, or disruptive of any lawful function, mission or process of the school, or any item
described as unauthorized in school rules published and made available to the student.
A student’s failure to permit reasonable searches and seizures as provided in this policy shall be considered a
violation of the expected standard of behavior and appropriate consequences may be imposed.
Resource officers employed by the school district may conduct searches in conjunction with school officials
under the reasonable suspicion standard so long as the officers are primarily responsible to the school
district and not to the local police department or sheriff’s office, and are otherwise acting in the course and
scope of their duties as a school resource officer. References to school officials in this policy shall include
school resource officers, provided theses conditions are met.
B. PERSONAL SEARCHES
A student’s person and/or personal effects (e.g., purse, book bag, etc.) may be searched whenever a school
authority has reasonable suspicion to believe that the student is in possession of illegal or unauthorized
material and that the material could be found on the student’s person or in the personal effects, given its size
or shape.
If a frisk or “pat down” search of a student’s person is conducted, it must be conducted in private by a school
official of the same sex and with an adult witness present, when feasible.
If the school official has reasonable suspicion to believe that the student has on his or her person an item
imminently dangerous to the student or to others, a more intrusive search of the student’s person may be
conducted. Such a search may be conducted only in private by a school official of the same sex, with an adult
witness of the same sex present, and only upon the prior approval of the superintendent or his or her
designee, unless the health or safety of students will be endangered by the delay which might be caused by
following these procedures.
C. USE OF METAL DETECTORS
A metal detector can be used to search a student’s person and/or personal effects whenever a school official
has reasonable suspicion to believe that the student is in possession of a weapon. The search must be
conducted by a school official. The search will be conducted in private, when feasible.
A school is authorized to conduct general searches of students and their personal effects with a metal
detector before a student can gain entry to the school campus or any school-sponsored extracurricular
activity. Screening by a metal detector may also be made of the general public at school-sponsored events.
The search must be conducted in accordance with procedures established by the superintendent or his or her
designee. Prior to initiating general searches, the school must: (1) substantiate to the superintendent the
need for general searches based upon a pattern or expectation of violence or disruption, or, at extracurricular
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activities, the need for additional security; and (2) provide written notice, if feasible, to students and parents
of the school policy governing general searches, but not of specific times or places where searches will be
conducted. Any search conducted pursuant to this policy must be conducted by a school official.
D. LOCKER SEARCHES
Student lockers are school property and remain at all times under the control of the school. However,
students are expected to assume full responsibility for the security of their lockers. Student lockers may not
be used to store illegal, unauthorized or contraband materials. Inspections of lockers may be conducted by
school authorities for any reason consistent with board policies or school rules at any time, without notice,
without consent, and without a search warrant. A student’s personal effects found in a locker, such as
backpacks, gym bags or purses, may be searched only pursuant to guidelines for personal searches described
above.
E. SEARCHES OF STUDENT MOTOR VEHICLES
Students are permitted to park on school premises as a matter of privilege, not of right. The school retains
authority to patrol student parking lots at any time, without notice or consent. The interior of a student’s
motor vehicle parked on the school premises may be searched if a school official has reasonable suspicion to
believe that illegal, unauthorized or contraband items are contained inside.
F. USE OF TRAINED DOGS IN CONDUCTING SEARCHES
With the prior approval of the superintendent, school officials may use trained dogs in inspections for illegal,
unauthorized or contraband materials in school facilities, grounds and school parking lots. All dogs must be
accompanied by a qualified and authorized trainer who will be responsible for the dog’s actions and who can
verify the dog’s reliability and accuracy in sniffing out contraband. Trained dogs may sniff lockers, student
motor vehicles and other inanimate objects. Such inspections are not considered searches and do not require
notice or consent.
Dogs may not be used for random searches of students or other persons. If a school official has reasonable
suspicion that a student possesses illegal, unauthorized or contraband material on his or her person, a dog
may sniff the air near the student. Such a search will be conducted in private with the school official and an
adult witness present, when feasible.
Legal References: U.S. Const. amend. IV; G.S. 115C-47, -288, -307, -391
Cross References: School Plan for Management of Student Behavior (policy 4302) School Level Investigations
(policy 4340)
Adopted: June 26, 2007
Revised: November 13, 2007

Student Discipline Records
(Policy 4345)
A. RETENTION OF RECORDS AND REPORT OF DATA
The principal shall retain in each student’s file, either in paper or electronic form, all records related to
violations of board policies, the Code of Student Conduct, school standards, or school rules.
As required by law, the superintendent shall maintain the following data on each student who was suspended
for more than 10 days, reassigned for disciplinary reasons, expelled, or to whom corporal punishment was
administered: race, gender, age, grade level, ethnicity, disability status, type of incident or offense, duration
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of the suspension, whether alternative education services were provided, and whether the student had
multiple suspensions in that academic year.
As secretary to the board, the superintendent also shall maintain records from the board’s considerations of
365-day suspensions and expulsions and any readmission reconsiderations of 365-day suspensions and
expulsions.
The superintendent shall ensure that data on disciplinary incidents is reported using the state student
information system application in accordance with State Board of Education policies and procedures.
B. DISCLOSURE OF RECORDS
Confidential student records concerning conduct that posed a significant safety risk to the student or others
in the school community may be disclosed to teachers and school officials, including teachers and school
officials in other schools, who have legitimate educational interests in the behavior of the student.
C. REMOVAL OF RECORDS
1. End of Year Removal
The following types of discipline records may not be removed from student records, electronic files,
and databases at the end of the school year:
a. notice of any suspension for a period of more than 10 days and the record of the conduct for
which the student was suspended;
b. notice of any expulsion under G.S. 115C-390.11 and the record of the conduct for which the
student was expelled; and
c. any records (including of in-school suspensions or short-term suspensions) that need to be
maintained in order to be able to serve the student appropriately or to protect the safety of
others.
2. Expunging Records
The superintendent or designee shall expunge any record of suspension for a period of more than 10
days or expulsion if the following criteria are met:
a. a request that the record be expunged is made to the superintendent or designee by the
student’s parent or guardian, or by the student if the student is at least 16 years old or is
emancipated;
b. the student either graduates from high school or is not suspended or expelled again during
the two-year period commencing on the date of the student’s return to school after the
expulsion or suspension; and
c. the superintendent or designee determines that the maintenance of the record is no longer
needed to adequately serve the child or to maintain safe and orderly schools.
In addition, the superintendent may expunge any notice of suspension or expulsion from a student’s
official record provided that criteria b. and c. above are met.
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This section is not intended to limit parents’ right to request removal of information from a student’s
record under policy 4700, Student Records.
Legal References: Family Educational Rights and Privacy Act, 20 U.S.C. 1232g(h), 34 C.F.R. 99.31, 99.36; G.S.
115C-47, -276(r), -390.4, -390.7, -390.8, -390.10, -390.11, -390.12, -402
Cross References: Theft, Trespass, and Damage to Property (policy 4330), Assaults, Threats, and Harassment
(policy 4331), Weapons, Bomb Threats, Terrorist Threats, and Clear Threats to Safety (policy 4333), LongTerm Suspension, 365-Day Suspension, Expulsion (policy 4353), Student Records (policy 4700)
Other References: North Carolina Discipline Data Reporting Procedures, N.C. Department of Public Instruction
Safe and Healthy Schools Support Division (Revised, October 2013), available
at http://www.ncpublicschools.org/docs/research/discipline/collection/discipline-reportingprocedures.pdf
Adopted: June 26, 2007
Revised: August 2, 2011; April 4, 2017

Short-Term Suspension
(Policy 4351)
A short-term suspension is the disciplinary exclusion of a student from attending his or her assigned school
for up to 10 school days. A short-term suspension does not include (1) the removal of a student from class by
the classroom teacher, the principal, or other authorized school personnel for the remainder of the subject
period or for less than one-half of the school day, (2) the changing of a student’s location to another room or
place on the school premises, or (3) a student’s absence under G.S. 130A-440(for failure to submit a school
health assessment form within 30 days of entering school). A student who is placed on a short-term
suspension will not be permitted to be on school property or to take part in any school function during the
period of suspension without prior approval from the principal.
The principal or designee has the authority to determine when a short-term suspension is an appropriate
consequence and to impose the suspension, so long as all relevant board policies are followed.
In accordance with G.S. 115C-390.6(e) and 115C-45(c)(1), a student is not entitled to appeal the principal’s
decision to impose a short-term suspension to either the superintendent or the board unless it is appealable
on some other basis.
A. PRE-SUSPENSION RIGHTS OF THE STUDENT
Except in the circumstances described below, a student must be provided with an opportunity for an
informal hearing with the principal or designee before a short-term suspension is imposed. The
principal or designee may hold the hearing immediately after giving the student oral or written notice
of the charges against him or her. At the informal hearing, the student has the right to be present, to
be informed of the charges and the basis for the accusations against him or her, and to make
statements in defense or mitigation of the charges.
The principal or designee may impose a short-term suspension without first providing the student
with an opportunity for a hearing if the presence of the student (1) creates a direct and immediate
threat to the safety of other students or staff or (2) substantially disrupts or interferes with the
education of other students or the maintenance of discipline at the school. In such cases, the principal
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or designee shall give the student notice of the charges and an opportunity for an informal hearing as
soon as practicable.
B. STUDENT RIGHTS DURING THE SUSPENSION
A student under a short-term suspension must be provided with the following:
1. the opportunity to take textbooks home for the duration of the suspension;
2. upon request, the right to receive all missed assignments and, to the extent practicable, the
materials distributed to students in connection with such assignments; and
3. the opportunity to take any quarterly, semester, or grading period examinations missed
during the suspension period.
C. NOTICE TO PARENT OR GUARDIAN
When imposing a short-term suspension, the principal or designee shall provide the student’s parent
or guardian with notice that includes the reason for the suspension and a description of the student
conduct upon which the suspension is based. The principal or designee must give this notice by the
end of the workday during which the suspension is imposed when reasonably possible, but in no event
more than two days after the suspension is imposed. If English is the second language of the parent,
the notice must be provided in English and in the parent’s primary language, when the appropriate
foreign language resources are readily available. Both versions must be in plain language and easily
understandable.
The initial notice may be by telephone, but it must be followed by timely written notice. The written
notice must include all of the information listed above and may be sent by fax, e-mail, or any other
method reasonably designed to give actual notice. School officials also shall maintain a copy of the
written notice in the student’s educational record.
Multiple short-term suspensions for a student with disabilities will be addressed in accordance with
the Policies Governing Services for Children with Disabilities and other applicable state and federal law.
Legal References: Americans with Disabilities Act, 42 U.S.C. 12131 et seq., 28 C.F.R. pt. 35; Individuals with
Disabilities Education Act, 20 U.S.C. 1400 et seq., 34 C.F.R. pt. 300; Rehabilitation Act of 1973, 29 U.S.C.
705(20), 794, 34 C.F.R. pt. 104; G.S. 115C art. 9; 115C-45(c), -47, -276(r), -288, -307, -390.1, -390.2, -390.5, 390.6; 130A-440; Policies Governing Services for Children with Disabilities, State Board of Education
Policy EXCP-000
Cross References: School Safety (policy 1510/4200/7270), School Plan for Management of Student Behavior
(policy 4302), School-Level Investigations (policy 4340), Parental Involvement in Student Behavior Issues
(policy 4341), Removal of Student During the Day (policy 4352)
Adopted: June 26, 2007
Revised: November 13, 2007; August 2, 2011; February 2, 2016; May 3, 2017
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Removal of Student During the Day
(Policy 4352)
The principal is authorized to impose out-of-school suspensions from school in accordance with board policy.
The principal may remove from school grounds a student who has been suspended during the school day,
under any of the following circumstances:
• the parent has been notified and is able to make arrangements for the student to leave the school or
agrees to the student’s using public transportation or driving himself or herself home;
• the parent has been notified and is available to receive the student, and the principal is able to arrange
transportation from the school to the home; or
• the principal involves law enforcement in the removal of the student from school grounds because such
action is necessary to provide a safe, orderly school environment.
If none of these circumstances exists, the suspension will begin on the next school day.
Legal References: G.S. 115C-47, -288, -390.3, -390.5, -391.1
Cross References: Short-Term Suspension (policy 4351)
Adopted: June 26, 2007
Revised: November 8, 2011

Long-Term Suspension, 365-Day Suspension, Expulsion
(Policy 4353)
A. DEFINITIONS
1. Superintendent
For purposes of this policy, superintendent includes the superintendent and the superintendent’s
designee.
2. Principal
For purposes of this policy, principal includes the principal and the principal’s designee.
3. Long-Term Suspension
A long-term suspension is the disciplinary exclusion of a student from attending his or her assigned
school for more than 10 school days. Disciplinary reassignment of a student to a full-time educational
program that meets the academic requirements of the standard course of study established by the
State Board of Education and that provides the student with the opportunity to make timely progress
toward graduation and grade promotion is not a long-term suspension requiring the due process
procedures set out in this policy, nor is an absence under G.S. 130A-440 (for failure to submit a school
health assessment form within 30 days of entering school).
Upon the recommendation of the principal, the superintendent may impose a long-term suspension on
a student who willfully engages in a serious violation of the Code of Student Conduct and the violation
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either (1) threatens the safety of students, staff, or school visitors, or (2) threatens to substantially
disrupt the educational environment. The principal may recommend long-term suspension for a
minor violation if aggravating circumstances justify treating the student’s behavior as a serious
violation.
If the offense leading to the long-term suspension occurred before the final quarter of the school year,
the exclusion must be no longer than the remainder of the school year in which the offense was
committed. If the offense leading to the long-term suspension occurred during the final quarter of the
school year, the exclusion may include a period up to the remainder of the school year in which the
offense was committed and the first semester of the following school year.
4. 365-Day Suspension
A 365-day suspension is the disciplinary exclusion of a student from attending his or her assigned
school for 365 calendar days. The superintendent may impose a 365-day suspension only for certain
firearm and destructive device violations, as identified in policy 4333, Weapons, Bomb Threats,
Terrorist Threats, and Clear Threats to Safety.
5. Expulsion
An expulsion is the indefinite exclusion of a student from school enrollment for disciplinary
purposes. Upon the recommendation of the superintendent, the board may expel a student who is 14
years of age or older for certain types of misbehavior as provided in policy 4325, Drugs and Alcohol,
policy 4330, Theft, Trespass, and Damage to Property, policy 4331, Assaults, Threats, and Harassment,
and policy 4333, Weapons, Bomb Threats, Terrorist Threats, and Clear Threats to Safety, if the
student’s continued presence in school constitutes a clear threat to the safety of other students or
employees. Additionally, a student who is subject to policy 4260, Student Sex Offenders, may be
expelled if the student’s continued presence in school constitutes a clear threat to the safety of other
students or employees. During the expulsion, the student is not entitled to be present on educational
property and is not considered a student of the school system.
B. DETERMINATION OF APPROPRIATE CONSEQUENCE
1. Principal’s Recommendation
The principal may impose a short-term suspension or any other consequence that is consistent with
policy 4351, Short-Term Suspension, policy 4302, School Plan for Management of Student Behavior,
and the Code of Student Conduct. If the principal determines that a suspension of more than 10 days
(either long-term or 365-day) or an expulsion is an appropriate consequence, the principal shall
propose the disciplinary penalty based upon a review of the student’s culpability and dangerousness
and the harm caused by the student, plus any other mitigating or aggravating factors the principal
finds relevant.
a. Culpability of Student – In assessing the culpability of the student for his or her behavior, the
principal may consider criteria such as:
1) the student’s age;
2) the student’s ability to form the intent to cause the harm that occurred or could have
occurred; and
3) evidence of the student’s intent when engaging in the conduct.
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b. Dangerousness of the Student – In assessing the dangerousness of the student, the principal
may consider criteria such as:
1) the student’s disciplinary or criminal record related to anti-social behavior or drugs
and alcohol;
2) whether a weapon was involved in the incident and if a weapon was involved,
whether the student had the ability to inflict serious injury or death with the weapon;
3) evidence of the student’s ability to cause the harm that was intended or that occurred;
and
4) whether the student is subject to policy 4260, Student Sex Offenders.
c. Harm Caused by the Student – In assessing the severity of the harm caused by the student,
the principal may consider criteria such as whether any of the following occurred:
1) someone was physically injured or killed;
2) someone was directly threatened or property was extorted through the use of a
weapon;
3) someone was directly harmed, either emotionally or psychologically;
4) educational property or others’ personal property was damaged; or
5) students, school employees, or parents were aware of the presence of a weapon or of
dangerous behavior on the part of the perpetrator.
After considering the above factors, the principal shall make a recommendation to the
superintendent, stating the nature of the offense, the substance of the evidence involved, and
the length of suspension recommended. The principal also must consider and make a
recommendation as to whether any alternative education services, counseling, or other
programs should be part of the consequence for violating board policy, the Code of Student
Conduct, school standards, or school rules.
If the principal recommends a 365-day suspension, he or she must identify the type of firearm
or destructive device involved and the evidence substantiating that the student brought it to
school grounds or to a school activity or possessed it on school grounds or at a school activity.
If the principal recommends an expulsion, he or she shall identify the basis for determining that
there is clear and convincing evidence that the student’s continued presence in school
constitutes a clear threat to the safety of other students or employees.
2. Notice to the Student’s Parent
The principal must provide to the student’s parent written notice of the recommendation for longterm suspension, 365-day suspension, or expulsion by the end of the workday during which the longterm suspension or expulsion is recommended when reasonably possible or as soon thereafter as
practicable. The notice must be written in plain English and, when appropriate language resources are
readily available, also in the parent’s native language. The notice must contain the following 10
elements:
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a. the notice type, i.e., notice of long-term suspension, 365-day suspension, or expulsion;*
b. a description of the incident and the student’s conduct that led to the recommendation;
c. the specific provision(s) of the Code of Student Conduct that the student allegedly violated;
d. the specific process by which the parent may request a hearing to contest the decision and
the deadline for making the request;*
e. the process by which the hearing will be held, including all due process rights to be accorded
the student during the hearing;
f. notice of the right to retain an attorney to represent the student in the hearing process;
g. notice that an advocate, instead of an attorney, may accompany the student to assist in the
presentation of the appeal;
h. notice of the right to review and obtain copies of the student’s educational records prior to
the hearing;
i. a reference to policy 4345, Student Discipline Records, regarding the expungement of
disciplinary records; and
j. the identity and phone number of a school employee whom the parent may call to obtain
assistance in receiving a Spanish translation of the English language information included in the
document.*
*This information must be provided on the notice in both English and Spanish.
3. Superintendent’s Decision
The student or student’s parent may request a hearing before the superintendent within three days of
receiving notice from the principal of the recommendation for long-term suspension, 365-day
suspension, or expulsion. Any hearing held will follow the hearing procedures outlined in Section A of
policy 4370, Student Discipline Hearing Procedures. A decision will be rendered before the long-term
suspension is imposed.
The superintendent may appoint a designee to hold the hearing. The designee shall not be under the
direct supervision of the principal recommending the suspension. The designee shall determine the
relevant facts and credibility of witnesses based on the evidence presented at the hearing and make
his/her recommendation to the superintendent accordingly.
If the student or parent makes a timely request for a hearing, the superintendent or designee shall
confirm that the charges against the student, if substantiated, could warrant the recommended
disciplinary action and shall give the student and parent reasonable notice of the time and place of the
hearing.
If neither the student nor the parent appears for a scheduled hearing after being given reasonable
notice of the time and place of the hearing, the student and parent are deemed to have waived the
right to a hearing.
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If the student and parent fail to make a timely request for a hearing or if they waive the right to a
hearing by failing to appear for a duly scheduled hearing, the superintendent shall review the
circumstances of the recommended long-term suspension. Following this review, the superintendent
(1) may impose the long-term or 365-day suspension if it is consistent with board policies and
appropriate under the circumstances, (2) may impose another appropriate penalty authorized by
board policy, or (3) may decline to impose any penalty.
If the student or parent requests a postponement of the hearing, or if the request for the hearing is
untimely, the hearing will be scheduled, but the student does not have the right to return to school
pending the hearing.
Based on substantial evidence presented at the hearing, the superintendent shall decide whether to
uphold, modify, or reject the principal’s recommendation. The superintendent shall immediately
inform the principal of the decision regarding the recommended disciplinary penalty of a long-term or
365-day suspension and, when applicable, of any modifications to the penalty recommended by the
principal.
The superintendent shall send notice of the decision via certified mail to the student and parent. The
notice must include:
a. the basis of the decision, with reference to any policies or rules that the student violated;
b. notice of what information will be included in the student’s official record pursuant to G.S.
115C-402;
c. notice of the student’s right to appeal the decision and the procedures for such appeal;
d. if the decision is to suspend the student for 365 days, notice of the student’s right to petition
the board for readmission under G.S. 115C-390.12;
e. if applicable, notice that the superintendent or designee is recommending to the board that
the student be expelled and any required notifications related to the expulsion if the student
did not already receive such notice from the principal or designee; and
f. if the student is to be suspended, notice of the superintendent’s or designee’s decision on
whether to offer alternative education services to the student during the period of suspension,
and, as applicable, a description of the services to be offered or the reason justifying the
superintendent’s or designee’s decision to deny such services.
Following issuance of the decision, the superintendent shall implement the decision by authorizing the
student’s return to school upon the completion of any short-term suspension or by imposing the
suspension reflected in the decision.
The superintendent shall offer alternative education services to any student who receives a long-term
or 365-day suspension unless the superintendent provides a significant or important reason for
declining to offer such services. Alternative education services are part-time or full-time programs
that provide direct or computer-based instruction to allow the student to progress in one or more core
academic courses. Such services may include programs described in policy 3470/4305, Alternative
Learning Programs/Schools.
The student may appeal to the board the superintendent’s decision not to provide alternative
education services, as permitted by G.S. 115C-45(c)(2). Any appeal to the board must be made in
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writing within five days of receiving the superintendent’s decision. The superintendent shall inform
the board chairperson of the request for an appeal and arrange in a timely manner a hearing before
the board. In advance of the hearing, the superintendent shall provide to the student and parent and
to the board a written explanation for the denial of services along with any documents or other
information supporting the decision. The hearing will be conducted pursuant to policy 2500, Hearings
Before the Board. The board will provide to the student and parent and to the superintendent written
notice of its decision within 30 days of receiving the appeal.
If the superintendent determines that expulsion is appropriate, the superintendent shall submit to the
board a recommendation and the basis for the recommendation along with any proposal for
alternative education services.
4. Hearings Before the Board
a. Long-Term or 365-Day Suspensions
A student or his or her parent may appeal an imposed long-term or 365-day suspension. The
student or parent must appeal to the board in writing within three days of receiving the
superintendent’s decision. The superintendent shall inform the board chairperson of the
request for an appeal and shall arrange in a timely manner a hearing before the board. The
suspension need not be postponed pending the outcome of the appeal. The hearing will be
conducted pursuant to Section B of policy 4370, Student Discipline Hearing Procedures. The
board will provide to the student and parent and to the superintendent written notice of its
decision not more than 30 calendar days after receiving the appeal.
b. Expulsions
The student or parent may request a hearing within five days of receiving notice of the
superintendent’s recommendation that the student be expelled. The hearing will be scheduled
with the board within five days of the superintendent’s receipt of the hearing request. The
superintendent shall notify the student and parent of the date, time, and place of the
hearing. Any appeal of a long-term or 365-day suspension will be addressed in the same
hearing. The hearing will be conducted pursuant to Section B of policy 4370.
If a hearing is not requested by the student or parent, the superintendent shall submit written
evidence to support his or her recommendation to the board. The board may elect to request a
hearing or to request additional records and documents.
When the board decides to expel a student, the board will document the basis for its
determination that there is clear and convincing evidence that the student’s behavior indicates
that the student’s continued presence in school constitutes a clear threat to the safety of other
students or employees. The board also will consider and make a written determination of
whether alternative education services are to be provided to the expelled student. Regardless
of whether the school system provides alternative education services, the board expects school
system administrators to work with other agencies to help the student and parent identify
other types of services that may be of assistance to the student. The board will send via
certified mail to the student’s parent a copy of the decision, notification of what information
will be included in the student’s official record, the procedure for expungement of this
information under G.S. 115C-402, and notice of the right to petition for readmission pursuant
to G.S. 115C-390.12.
C. EDUCATIONAL SERVICES FOR STUDENTS WITH DISABILITIES DURING LONG-TERM SUSPENSION, 365DAY SUSPENSION OR EXPULSION
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Students with disabilities recognized by the Individuals with Disabilities Education Act will receive
educational services during periods of suspension or expulsion to the extent required by Policies Governing
Services for Children with Disabilities and state and federal law.
D. REDUCING SUSPENSION AND EXPULSION RATES
Though the board believes that suspension or expulsion may be an appropriate and necessary consequence
in certain situations, the board also recognizes that excessive use of suspension and expulsion may have a
negative impact on academic achievement and graduation rates. Thus, the board encourages school
administrators to find ways to reduce suspension and expulsion rates in the schools.
Legal References: U.S. Const. amend. XIV, § 1; Individuals with Disabilities Education Act, 20 U.S.C. 1400 et
seq., 34 C.F.R. pt. 300; N.C. Const. art. I, § 19; G.S. 14-208.18; 115C art. 9; 115C-45(c)(2), -47(55), -276(r), 288, -390.1, -390.2, -390.7, -390.8, -390.9, -390.10, -390.11, -390.12, -402; 130A-440; Policies Governing
Services for Children with Disabilities, State Board of Education Policy EXCP-000
Cross References: Hearings Before the Board (policy 2500), Alternative Learning Programs/Schools
(policy 3470/4305), Student Sex Offenders (policy 4260), School Plan for Management of Student Behavior
(policy 4302), Drugs and Alcohol (policy 4325), Theft, Trespass, and Damage to Property (policy 4330),
Assaults, Threats, and Harassment (policy 4331), Weapons, Bomb Threats, Terrorist Threats, and Clear
Threats to Safety (policy 4333), Criminal Behavior (policy 4335), School-Level Investigations (policy 4340),
Student Discipline Records (policy 4345), Short-Term Suspension (policy 4351), Student Discipline Hearing
Procedures (policy 4370)
Adopted: August 1972
Revised: August 1973; March 1974; August 1975; July 1976; December 1981; August 1987; July 1993; July
1994; April 1995; August 1996; July 30, 2001; July 2003; July 2004; August 2, 2005; June 26, 2007; August 2,
2011; February 2, 2016; May 3, 2017

Appeals of Long-Term or 365-Day Suspensions
(Policy 4361)
A student may challenge a long-term or 365 day suspension approved by the superintendent pursuant to
policy 4353, Long-Term Suspension, 365 Day Suspension, Expulsion. The student must appeal to the board in
writing within three days of receiving the superintendent’s decision. The superintendent will inform the
board chairperson of the request for an appeal and arrange in a timely manner a hearing before the board.
The suspension need not be postponed pending the outcome of the appeal. The hearing will be conducted
pursuant to board policy 4370, Student Discipline Hearing Procedures.
The appeal to the board will be from the superintendent’s decision and on the record made in any
administrative hearing. Unless requested by the board, no additional information or evidence may be
presented. The board will review the superintendent’s decision to be sure that (1) there was a reasonable
basis for determining that the student engaged in the specified misbehavior; (2) that a board policy, school
standard or rule was violated; (3) that the consequence for the violation was reasonable; and (4) procedures
required by board policy were followed.
Legal References: G.S. 115C-45, -47, -276, -391
Cross References: Long-Term Suspension, 365 Day Suspension, Expulsion (policy 4353), Student Discipline
Hearing Procedures (policy 4370)
Adopted: June 26, 2007
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Requests for Readmission of Expelled Students
(Policy 4362)
All requests for readmission of students who have been suspended for 365 days or expelled will be
considered in accordance with the procedures set out below.
A. REQUESTS BY STUDENTS SUSPENDED FOR 365 DAYS
A student who is serving a 365-day suspension may submit a request to the superintendent for
readmission any time after the 180th calendar day of his or her suspension. Upon receipt of the request,
the superintendent or designee shall offer the student an opportunity for an in-person meeting to be held
within five days. The student may provide documents in support of the request, such as signed
statements from individuals knowledgeable about the student or documents verifying that the student is
participating in or has completed counseling or rehabilitation programs. If the student demonstrates to
the satisfaction of the superintendent or designee that the student’s presence in school no longer
constitutes a threat to the safety of other students or employees, the superintendent must readmit the
student.
Within 30 days of the student’s request, the superintendent or designee shall provide written notice of
his or her decision to the student, the student’s parents and the board. If the superintendent or designee
decides to readmit the student, the notice will include the date of readmission, the school or program to
which the student will be assigned and any reasonable restrictions placed on the readmission. If the
superintendent or designee rejects the request for readmission, the notice will advise the parents of the
right to appeal the decision to the board. Any appeal to the board must be made in writing within five
days of receipt of the superintendent’s or designee’s decision. The superintendent or designee shall
inform the board chairperson of the request for an appeal and arrange in a timely manner a hearing
before the board. The hearing will be conducted in accordance with policy 2500, Hearings Before the
Board. The board will provide to the student, the student’s parent and the superintendent or designee
written notice of its decision within 30 days of receiving the appeal of the superintendent’s or designee’s
decision.
If the request for readmission is denied, no subsequent requests from that student will be considered
during that 365-day suspension.
B. REQUESTS BY EXPELLED STUDENTS
A student who has been expelled may submit a request to the board for readmission any time after 180
calendar days from the start date of the student’s expulsion. The board chairperson immediately will
forward the request to the superintendent, who shall arrange in a timely manner a hearing before the
board. The hearing will be conducted in accordance with policy 2500. After considering the student’s
request and the superintendent’s or designee’s recommendation regarding readmission, if the board
determines that the student has satisfactorily demonstrated that his or her presence in school no longer
constitutes a clear threat to the safety of other students or employees, the board will readmit the
student. The board will notify the student, the student’s parents and the superintendent in writing of its
decision within 30 days of the submission of the request for readmission.
If the board decides to readmit the student, the notice will include the date of readmission, the school or
program to which the student will be assigned and any reasonable restrictions placed on the
readmission. If the student was expelled as a result of assaulting or injuring a teacher, the student will
not be returned to that teacher’s classroom following readmission without the teacher’s consent.
If the expelled student’s request for readmission is denied, the board will not consider a subsequent
request for readmission of that student until six months after the submission of the previous request.
Legal References: G.S. 115C-47, -390.1, -390.12
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Cross References: Hearings Before the Board (policy 2500), Long-Term Suspension, 365-Day Suspension,
Expulsion (policy 4353)
Adopted: June 26, 2007
Revised: August 2, 2011

Student Discipline Hearing Procedures
(Policy 4370)
A. ADMINISTRATIVE HEARINGS
The rules set out below will govern hearings held by the superintendent in assessing misbehavior and
appropriate consequences. The purpose of the hearing will be to determine the facts relevant to the alleged
misbehavior and the credibility of witnesses, based on the evidence presented at the hearing.
1. The hearing will be informal and conducted in private.
2. Prior to the hearing, the student and his or her parents and representative will have an opportunity
to review and obtain any audio or video recordings of the incident and, consistent with federal and
state student records laws and regulations, the information that may be presented as evidence against
the student, including statements made by witnesses whose names are withheld in accordance with
number 5, below.
3. The hearing must be attended by the superintendent, the principal and/or assistant administrators
and any persons the superintendent deems necessary. The student has the right to be present at the
hearing, to be accompanied by his or her parents and to be represented by an attorney or nonattorney advocate. Witnesses should be present only when providing information.
4. The school representatives have the burden of proving the misbehavior; the violation of board
policy, the Code of Student Conduct, school standards or school rules; and the appropriateness of the
recommended consequence for the violation.
5. The school representatives will present the witnesses and documentary evidence against the
student first. School officials may withhold witness names or other identifying information if
identification of a witness could threaten the witness’s safety.
6. After the school representatives have presented their evidence, the student or his or her
representative may present evidence relating to the alleged disciplinary infraction, the student’s intent
at the time of the incident, any mitigating or aggravating factors involved, the disciplinary and
academic history of the student and the potential benefits to the student of alternatives to
suspension. Such evidence may include oral testimony by the student or witnesses, written
statements and other documents.
7. Both the school representatives and the student or his or her parent or representative may examine
the witnesses presented by the other side. The superintendent has the authority to limit questioning
by any person if the questioning is unproductive, unnecessarily lengthy, repetitive or irrelevant.
8. In reaching a determination in the matter, the superintendent shall consider the documents
produced in the hearing, the testimony of the witnesses and other evidence presented at the
hearing. If the superintendent determines that a violation occurred, the superintendent also shall
determine the appropriateness of the recommended consequences for the violation. Formal rules of
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evidence do not apply, and the superintendent may rely on evidence that a reasonably prudent person
would consider in the conduct of serious affairs.
9. Following the hearing, the superintendent shall render a written decision based on substantial
evidence presented at the hearing and shall notify the student and parent of that decision in
accordance with the requirements of policy 4353, Long-Term Suspension, 365-Day Suspension,
Expulsion.
10. The superintendent or designee shall provide for making a record of the hearing, including any
findings or conclusions made by the superintendent. The student will have the right to make his or
her own audio recording of the hearing.
B. BOARD HEARINGS
1. Appeal of a Long-Term or 365-Day Suspension
The board will provide the opportunity for a hearing that follows the procedures established for
administrative hearings, except that (1) the superintendent or designee will represent the school
system and the board or a panel of the board will be the decision maker, and (2) unless the board
requests otherwise or doing so would create a substantial threat of unfairness, the board will limit
presentations of testimony to the student, the student’s parent and representative, and the school
system’s representative and will limit documentation to the records and evidence presented at the
administrative hearing. The board, at its discretion, may request additional information or evidence.
The board will review any records created by the superintendent’s decision and the record created
from any administrative hearing held. The board will review the superintendent’s decision to be sure
that: (1) there was a reasonable basis for determining that the student engaged in the specified
misbehavior; (2) a board policy, the Code of Student Conduct, a school standard or a school rule was
violated; (3) the consequence for the violation was reasonable; and (4) procedures established by
board policy were followed.
2. Board Decision on Expulsion
The board will provide an opportunity for a hearing to review the superintendent’s recommendation
for expulsion. The rules established for administrative hearings will be followed, except that the
superintendent or designee will represent the school system and the board will be the decision
maker. The board may request additional records or witnesses. A decision will be made on the
superintendent’s recommendation following the standards for expulsion established in policy 4353,
Long-Term Suspension, 365-Day Suspension, Expulsion.
Legal References: G.S. 115C-45, -47, -276, -288, -390.1, -390.2, -390.7, -390.8
Cross References: Long-Term Suspension, 365-Day Suspension, Expulsion (policy 4353); Student Records
(policy 4700)
Adopted: June 26, 2007
Revised: August 2, 2011; June 28, 2018
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STUDENT PERFORMANCE
Student Promotion and Accountability
(Policy 3420)
A. PURPOSE
The Rutherford County Board of Education (“Board”) believes that students should progress to the next level
of study only after they are proficient in their knowledge and application of the current curriculum level. To
the extent reasonably possible, students should be given as much time or as little time as they need to be
proficient at a particular level of study. Students will be promoted to the next level of study as described in
this policy.
B. STUDENT PROMOTION STANDARDS
The Superintendent shall develop (1) proposed promotion standards and (2) a process to be used in
determining a student’s readiness to progress to the next level of study and shall submit the standards and
process to the Board for approval. The standards will be based, in part, upon proficiency in reading. The
standards and process must provide multiple criteria for assessing a student’s readiness to progress to the
next level of study, such as standardized test scores, formative and diagnostic assessments, grades, a portfolio
or anthology of the student’s work, and, when appropriate, accepted standards for assessing developmental
growth. The standards and process will incorporate all state law and State Board of Education policy
requirements, including those for the assessment and promotion of third grade students as described in G.S.
115C-83.6 et seq. and State Board of Education Policies KNEC-002 and -003.
Principals shall ensure that the promotion standards are used by teachers and school administrators in
assessing each student’s readiness to progress to the next level of study. Principals have the authority to
promote or retain students based upon the standards approved by the Board and any applicable standards
set by the State Board of Education.
To reduce the number of students who do not meet promotion standards, the Board directs school
administrators and teachers to address the needs of students who are not making adequate academic
progress as required by policy 3405, Students at Risk of Academic Failure.
C. DIPLOMA STANDARDS
To receive a North Carolina high school diploma, a student must complete the requirements set forth in
policy 3460, Graduation Requirements.
D. APPEALS OF PROMOTION DECISIONS
1. Appeal to the Superintendent
Within five workdays of receiving the principal’s written decision to promote or retain a student, the
student’s parents may appeal the decision to the Superintendent. The Superintendent may overturn
the principal’s decision only upon a finding that the principal’s decision was arbitrary and capricious
(i.e., without a rational basis) or was otherwise an abuse of discretion.
The Superintendent must render a decision within 10 workdays of receiving the appeal. The
Superintendent may support the principal’s decision, remand it back to the principal for consideration
of additional issues, or reverse the decision.
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The Superintendent’s findings must be in writing and must be provided to the parents.
2. Appeal to the Board of Education
The Superintendent’s decision to promote or retain a student may be appealed to the Board in
accordance with the procedures set forth in subsection E.5 of policy 1740/4010, Student and Parent
Grievance Procedure.
E. READING CAMPS
The Board will provide reading camp opportunities as required by law at no fee for students who have not yet
demonstrated reading proficiency on a third grade level at the end of third grade and for first and second
grade students whose demonstrated reading comprehension is below grade level. The Superintendent or
designee shall encourage parents of eligible students to enroll their students in a reading camp. To the extent
resources permit, the Board will offer fee-based reading camp opportunities to students who have
successfully demonstrated reading proficiency appropriate for a third grade student and to first and second
grade students who have demonstrated appropriate developmental abilities in reading
comprehension. Annually, the Board will establish criteria for priority enrollment in its fee-based reading
camps and will set the attendance fee at an amount not to exceed the statutory limit. The Superintendent or
designee shall notify interested parents of the application procedure for the fee-based reading camps.
F. PROMOTION STANDARDS FOR STUDENTS WITH DISABILITIES
To the extent possible, students with disabilities must be held to the same promotion standards as all other
students. However, for students who take alternative assessments in lieu of the end-of-grade (EOG) or endof-course (EOC) tests, promotion decisions must be based on criteria recommended by the IEP team.
All intervention strategies and other opportunities, benefits, and resources that are made available to
students without disabilities must be made available to those students with disabilities who are subject to the
student promotion standards. Such opportunities must be in addition to the special education services
provided to the student.
G. CREDIT BY DEMONSTRATED MASTERY
Beginning with the 2014-15 school year, the Superintendent shall provide opportunities for students in
grades 9 through 12 to earn course credit by demonstrating mastery of course material without first
completing the regular period of classroom instruction in the course. Students in grades 6 through 8 may
earn credit by demonstrated mastery for high school courses offered in middle school. To earn credit by
demonstrated mastery, students must demonstrate a deep understanding of the content standards and
application of knowledge through a multi-phase assessment, in accordance with standards established by the
State Board of Education and any additional standards established by the Superintendent.
H. CREDIT RECOVERY
Students who fail a high school course may retake parts of the course through credit recovery to earn credit
for the course. Credit recovery delivers a subset of the blueprint of the original course in order to specifically
address deficiencies in a student’s mastery of the course and target specific components of a course necessary
for completion. A pre-assessment of the student’s understanding of the course material will be administered
at the beginning of the course and the credit recovery will be tailored to meet the needs of the individual
student. The length of a credit recovery course is dictated by the skills and knowledge the student needs to
recover and not a fixed length of seat time.

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.

Page 84 of 99
Any EOC exam associated with the credit recovery course will be administered no later than 30 days upon
completion of the credit recovery course. The credit recovery will be graded as pass or fail and will not
impact the student’s grade point average. The original grade for the course will remain on the student’s
transcript.
The superintendent shall develop procedures addressing the implementation of credit recovery
opportunities across the school system.
I. REPEATING A COURSE FOR CREDIT
1. Repeating a Previously Failed Course
As provided in State Board of Education policy CCRE-001, high school students who fail a course for
credit may repeat that course. To take advantage of this option, the student must repeat the entire
course. Beginning with the 2015-16 school year, when a student initially fails a high school course and
successfully repeats the course for credit, the new course grade will replace the original failing grade
for the course on the student’s transcript and in calculations of the student’s GPA, class rank, and
honor roll eligibility. The Superintendent may develop procedures for students to indicate their intent
to repeat a course for credit under this paragraph and may establish any other rules as necessary and
consistent with State Board policy.
2. Repeating a Course for which Credit was Earned (Grade Replacement)
The Board recognizes that high school students may need to repeat a course for which they have
earned credit in order to increase their understanding of the course content, to improve skill mastery,
or to meet postsecondary goals. Students may repeat a course for which they have previously earned
credit, subject to the following preconditions and any other reasonable rules established by the
Superintendent:
a. the student must have earned a letter grade of D in the course on the first attempt;
b. the student must make a written request to repeat the course;
c. the principal or designee must approve the request;
d. there must be space available after seats have been assigned to students who are taking the
course for the first time or repeating a previously failed course;
e. the course to be repeated must be a duplicate of the original class and must be taken during
the regular school day at a high school in this school system;
f. upon completion of the repeated course, the new course grade will replace the student’s
original grade on the student’s transcript and in calculations of the student’s GPA, class rank,
and honor roll eligibility, regardless of whether the later grade is higher or lower than the
student’s original mark;
g. credit towards graduation for the same course will be given only once;
h. a course may be repeated only one time; and
i. students may repeat a maximum of four previously passed courses during their high school
careers.
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The Superintendent shall require notice to students and parents of these preconditions and of any
other relevant information deemed advisable by the Superintendent.
J. ACCELERATION
Some students may need less time to learn the curriculum. Teachers are encouraged to challenge these
students by expanding the curriculum, providing opportunities to explore subjects in greater detail or
providing different types of educational experiences. To challenge a student sufficiently, the principal may
reassign the student to a different class or level of study and/or may identify concurrent enrollment or other
curriculum expansion options (see policy 3101, Dual Enrollment).
The principal, after consulting with the professional staff and the student’s parents, may determine that
skipping a grade level is appropriate.
K. REPORTING REQUIREMENTS
1. Superintendent’s Report to the Board
At least on an annual basis, the Superintendent shall provide the Board with the following information
for each school:
a. aggregate student performance scores on state-mandated tests and any other standardized
tests used by a school or the school system;
b. the number and percentage of students retained and/or not meeting the standards for their
grade level;
c. the number and percentage of third grade students exempt from mandatory third grade
retention by category of exemption as listed in state law; and
d. remedial or additional educational opportunities provided by the school system and the
success of these efforts in helping students meet promotion standards.
2. Report to the North Carolina State Board of Education and Department of Public Instruction
Pursuant to statutory requirements and standards established by the Department of Public
Instruction, all required information regarding student performance will be provided annually to the
State Board of Education and the Department of Public Instruction.
3. Publication on the School System Website
Information about the reading performance of first, second, and third grade students will be posted on
the school system website in accordance with state law.
L. RESOURCES
Consistent with the objective of improving student performance, the Board will provide schools with
maximum flexibility in the allocation of state funds. School personnel are expected to budget financial
resources in a manner that will meet the standards established in this policy. The Board will consider
requests to transfer funds from other funding allotment categories to intervention strategies as part of the
school improvement plan submitted by school officials. All funds will be used in a fiscally sound manner in
accordance with policy 8300, Fiscal Management Standards.
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M. NOTIFICATION TO PARENTS
The Superintendent or designee shall provide information regarding promotion standards to all students and
parents. In addition, if a kindergarten, first grade, second grade, or third grade student (1) is demonstrating
difficulty with reading development or (2) is not reading at grade level, the student’s teacher shall provide the
student’s parents timely written notice advising that if the student is not demonstrating reading proficiency
by the end of third grade, the student will be retained, unless exempt from mandatory retention for good
cause. Parents are encouraged to help their children meet the promotion standards and will have
opportunities to discuss the promotion standards and procedures with teachers and the
principal. Information provided to parents should be in the parents’ native language when appropriate
foreign language resources are readily available.
The teacher of a student who does not meet promotion standards must notify the student’s parents that the
student has failed to meet the standards for progression to the next level of study and must provide the
parents with information concerning retesting, intervention, review, and appeal opportunities. When a
student is to be retained, the principal shall provide the student’s parents written notice of the retention and,
if the student will be retained in accordance with G.S. 115C-83.7(a) for failure to demonstrate reading
proficiency, (1) written notice of the reason the student is not eligible for a good cause exemption as provided
in G.S. 115C-83.7(b) and (2) a description of proposed reading interventions that will be provided to the
student to remediate identified areas of reading deficiency. Teachers shall provide parents of students
retained under G.S. 115C-83.7(a) at least monthly written reports on student progress toward reading
proficiency. The evaluation of a student’s progress will be based upon the student’s classroom work,
observations, tests, assessments, and other relevant information.
N. CHILDREN OF MILITARY FAMILIES
As required by the Interstate Compact on Educational Opportunity for Military Children (G.S. 115C-407.5)
and policy 4155, Assignment to Classes, school administrators have the authority to exercise flexibility in
waiving course or program prerequisites or other preconditions for the placement of children of military
families in courses or programs offered by the school system.
Legal References: G.S. 115C-36, -45(c), -47, -81.5, -83.2, -83.3, -83.6, -83.7, -83.8, -83.9, -83.10, -83.11, 105.21, -174.11, -288(a), -407.5; State Board of Education Policies CCRE-001, KNEC-002, KNEC-003
Cross References: Student and Parent Grievance Procedure (policy 1740/4010), Goals and Objectives of the
Educational Program (policy 3000), Dual Enrollment (policy 3101), Students at Risk of Academic Failure
(policy 3405), School Improvement Plan (policy 3430), Graduation Requirements (policy 3460),
Extracurricular Activities and Student Organizations (policy 3620), Children of Military Families
(policy 4050), Assignment to Classes (policy 4155), Fiscal Management Standards (policy 8300)
Other Resources: Guidelines for Testing Students Identified as English Learners (N.C. Department of Public
Instruction), available
at http://www.dpi.state.nc.us/docs/accountability/policyoperations/lep/testinglep1314.pdf; North Carolina
Read to Achieve: A Guide to Implementing House Bill 950/S.L. 2012-143 Section 7A (N.C. Department of Public
Instruction), available at http://www.dpi.state.nc.us/docs/k-3literacy/resources/guidebook.pdf
Adopted: February 6, 2007
Revised: December 4, 2007; June 2, 2009; December 8, 2009; May 6, 2014; January 13, 2015; February 2,
2016; June 28, 2016; April 6, 2017; October 17, 2017; January 8, 2019
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Student Promotion and Accountability
(Reg. 3420-R)
A. INTRODUCTION
Rutherford County Schools strives to serve the best interests of the individual student. This statement of
philosophy should guide principals and teachers in every promotion or retention decision.
B. DECISION-MAKING
1. In accordance with G.S. § 115C-288(a), principals have the authority to promote and retain students
consistent with the requirements of law, policies of the State Board of Education, and local policies and
guidelines.
2. The decision of a principal regarding the promotion or retention of a student is subject to review by the
Superintendent and the Rutherford County Board of Education (the “Board”) pursuant to G.S. § 115C-45(c).
C. LOCAL CRITERIA AND STANDARDS FOR PROMOTION AND RETENTION
1. General Promotion Standards for Elementary and Middle School Students Subject to applicable State
and local accountability standards, the following factors shall be considered in conjunction with
promotion or retention decisions affecting students at the elementary and middle school levels:
a. Promotion decisions shall be fully informed by careful consideration of multiple evidences of a
student’s readiness, including, but not limited to, academic marks; the results of formative and
summative assessments; evidences and artifacts of student performance collected in portfolios;
teacher observations and recommendations; recommendations of the school counselor and/or
student assistance team; recommendations of the IEP or other team assembled for the purpose of
determining educational programming for students with disabilities; and, other criteria relevant to
the individual student.
b. The student’s chronological age and physical, social, and emotional maturity should be considered
in determining his or her grade placement.
c. Generally, students should not be retained more than once within each of the following grade
spans: K-2, 3-5, and 6-8.
d. When a student is not demonstrating appropriate academic progress toward promotion, his or
her teacher(s) shall make a concerted effort to communicate with the student’s parents or guardians
via telephone, conference, or other appropriate means as soon as evidence of inadequate academic
progress becomes available.
e. A student who is not demonstrating appropriate academic progress toward promotion will be
encouraged, and may be required, to attend and participate in an intervention or remediation
program, including such programs that may be available outside the regularly scheduled school day.
f. If a decision is made to retain a student or to require a student to attend an intervention or
remediation program, then the principal and/or teacher shall notify the student’s parents or
guardians and extend to them a conference invitation to discuss that decision.
g. If a parent or guardian requests the promotion or retention of his or her child, then the principal
shall review these regulations with the parent or guardian and evaluate all available evidence of the
student’s readiness for promotion before deciding to promote or retain the student.
h. If a student with disabilities is being considered for retention, then the decision shall be made by
the principal in consultation with the student’s Individual Education Plan (IEP) Team in accordance
with applicable local, state, and federal policies, regulations, and laws.
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i. All interventions, remediation opportunities, and other benefits and resources made available to
students without disabilities shall be likewise made available to students with disabilities. All such
services offered to students with disabilities are intended to supplement the special education and
related services provided to the student.
2. Specific Promotion Standards for Middle School Students Effective for the 2014-15 school year and
beyond: In order to be eligible for promotion from sixth, seventh, and eighth grade, middle school
students must pass at least three (3) of the four (4) core academic subjects each year, including
English/language arts, mathematics, science, and social studies. In making a decision regarding the
promotion or retention of a middle school student, the principal shall additionally consider the student’s
performance in non-core courses and on valid and reliable summative assessments of student
achievement. Consistent with applicable State Board policy, 20% of a middle school student’s final
grade in a course completed for high school credit shall be determined by the student’s performance on
the summative assessment for that course.
3. Specific Promotion Standards for High School Students In order to be eligible for promotion from
ninth, tenth, and eleventh grade, high school students must earn sufficient units of credit to demonstrate
that they are making appropriate progress toward meeting the Board’s graduation requirements within
a four-year period. Appropriate progress toward meeting the Board’s graduation requirements within a
four-year period is delineated by the following grade classification system:
Credits Earned Toward Graduation

Grade Classification

0 to 4

Freshman

5 to 11

Sophomore

12 to 19

Junior

20 or more

Senior

The principal shall give special consideration to students who transfer during their high school careers
between schools with different schedules and varying credit accrual opportunities. Consistent with
applicable State Board policy, 20% of a high school student’s final grade in a course completed for high school
credit shall be determined by the student’s performance on the summative assessment for that course.
D. STUDENTS OF LIMITED ENGLISH PROFICIENCY Notwithstanding any applicable provisions of federal
or state policies, regulations, and laws, students of limited English proficiency (LEP) shall meet the same
standards of promotion and accountability as all other students.
E. INTERVENTIONS FOR STUDENTS NOT MEETING PROMOTION STANDARDS Rutherford County
Schools strives to identify as early as possible each student who is unlikely to meet the standards for
progression to the next grade level of study so that the school can appropriately provide the intervention and
support necessary to ensure the student’s success. Intervention must be provided for any student who does
not demonstrate grade level proficiencies consistent with applicable state and local policies and
requirements.
1. Intervention Plans By the end of the second school month, each school shall review and update, as
necessary, its plan for intervention. Schools must also describe in their school improvement plans the
types of intervention strategies that will be offered to students. At a minimum, each school’s
intervention plan must address the following required elements:
a. Methods of identifying students at risk of failing to meet student accountability standards;
b. Intervention strategies for students at risk of failing to meet student accountability standards;
c. Differentiated instruction for students who have been retained; and,

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.

Page 89 of 99
d. Strategies for meeting the individualized needs of identified students.
2. Intervention Strategies Intervention involves identifying strategies specifically designed to increase
student achievement. Strategies may include, but are not limited to, alternative learning models, smaller
classes, flexible grouping, tutorial sessions, extended learning time, Saturday school, modified
instructional programs, parental involvement, small or large group counseling sessions, summer
instruction, individualized instruction or learning goals, and remedial instruction. Extended
instructional opportunities should be different from and supplemental to regular classroom
instruction. When feasible, the school should seek to involve parents and students in discussions about
appropriate intervention strategies. Students may be required to participate in the intervention
strategies and demonstrate acceptable growth and achievement before being promoted to the next grade
level.
3. Personalized Education Plans (PEPs) Personalized Education Plans (PEPs) shall be developed by
teachers for all students in grades kindergarten through twelve considered to be performing below
grade level. PEPs should include identification methods, intervention strategies, assessment strategies,
and monitoring strategies. Additionally, any student who does not demonstrate proficiency in reading
and/or mathematics based upon the results of applicable North Carolina End-of-Grade Tests or North
Carolina End-of-Course Tests shall be provided a PEP, regardless of that student’s promotion or
retention status.
Legal References: G.S. 115C-36, -45(c), -47, -81, -83.2, -83.7, -83.8, -83.9, -83.10, -105.21, -174.11, -288(a), 407.5; State Board of Education Policies GCS-J-002, GCS-J-003
Cross References: Student and Parent Grievance Procedure (policy 1740/4010), Goals and Objectives of the
Educational Program (policy 3000), Dual Enrollment (policy 3101), Students At-Risk of Academic Failure
(policy 3405), Student Promotion and Accountability (policy 3420), School Improvement Plan (policy 3430),
Graduation Requirements (policy 3460), Extracurricular Activities and Student Organizations (policy 3620),
Children of Military Families (policy 4050), Assignment to Classes (policy 4155), Fiscal Management
Standards (policy 8300)
Adopted: Feb. 6, 2007
Revised: Dec. 4, 2007; June 2, 2009; December 8, 2009; May 6, 2014

In compliance with federal law, Rutherford County Schools does not discriminate on the basis of race, sex, religion, color,
national or ethnic origin, age, disability, or military service in its policies, programs, activities, admissions, or employment.

Page 90 of 99

TECHNOLOGY
Technology Responsible Use
(Policy 3225/4312/7320)
The Rutherford County Board of Education ("Board") provides its students and staff access to a variety of
technological resources. These resources provide opportunities to enhance learning and improve
communication within the school community and with the larger global community. Through the school
system's technological resources, users can observe events as they occur around the world, interact with
others on a variety of subjects, and acquire access to current and in-depth information.
The Board intends that students and employees benefit from these resources while remaining within the
bounds of safe, legal, and responsible use. Accordingly, the Board establishes this policy to govern student
and employee use of school system technological resources. This policy applies regardless of whether such
use occurs on or off school system property, and it applies to all school system technological resources,
including but not limited to computer networks and connections, the resources, tools, and learning
environments made available by or on the networks, and all devices that connect to those networks.
A. Expectations for Use of School Technological Resources
The use of school system technological resources, including access to the Internet, is a privilege, not a
right. Individual users of the school system's technological resources are responsible for their behavior
and communications when using those resources. Responsible use of school system technological
resources is use that is ethical, respectful, academically honest, and supportive of student learning. Each
user has the responsibility to respect others in the school community and on the Internet. Users are
expected to abide by the generally accepted rules of network etiquette. General student and employee
behavior standards, including those prescribed in applicable Board policies, the Code of Student Conduct,
and other regulations and school rules, apply to use of the Internet and other school technological
resources.
In addition, anyone who uses school system computers or electronic devices or who accesses the school
network or the Internet using school system resources must comply with the additional rules for
responsible use listed in Section B, below. These rules are intended to clarify expectations for conduct but
should not be construed as all-inclusive.
Before using the Internet, all students must be trained about appropriate online behavior as provided in
policy 3226/4205, Internet Safety.
All students and employees must be informed annually of the requirements of this policy and the methods
by which they may obtain a copy of this policy. Before using school system technological resources,
students and employees must sign a statement indicating that they understand and will strictly comply
with these requirements and acknowledging awareness that the school system uses monitoring systems
to monitor and detect inappropriate use of technological resources. Failure to adhere to these
requirements will result in disciplinary action, including revocation of user privileges. Willful misuse may
result in disciplinary action and/or criminal prosecution under applicable state and federal law.
B. Rules for Use of School Technological Resources
1. School system technological resources are provided for school-related purposes only. Acceptable
uses of such technological resources are limited to responsible, efficient, and legal activities that
support learning and teaching. Use of school system technological resources for commercial gain or
profit is prohibited. Student personal use of school system technological resources for amusement or
entertainment during instructional time or at other times when such use may be disruptive to the
educational environment is also prohibited. Because some incidental and occasional personal use by
employees is inevitable, the Board permits infrequent and brief personal use by employees so long as
it occurs on personal time, does not interfere with school system business, and is not otherwise
prohibited by Board policy or procedure.
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2. Under no circumstance may software purchased by the school system be copied for personal use.
3. Students and employees must comply with all applicable laws, including those relating to copyrights
and trademarks, confidential information, and public records. Any use that violates state or federal law
is strictly prohibited. Plagiarism of Internet resources will be treated in the same manner as any other
incidents of plagiarism, as stated in the Code of Student Conduct.
4. No user of technological resources, including a person sending or receiving electronic
communications, may engage in creating, intentionally viewing, accessing, downloading, storing,
printing, or transmitting images, graphics (including still or moving pictures), sound files, text files,
documents, messages, or other material that is obscene, defamatory, profane, pornographic, harassing,
abusive, or considered to be harmful to minors.
5. The use of anonymous proxies to circumvent content filtering is prohibited.
6. Users may not install or use any Internet-based file sharing program designed to facilitate sharing of
copyrighted material.
7. Users of technological resources may not send electronic communications fraudulently (i.e., by
misrepresenting the identity of the sender).
8. Users must respect the privacy of others. When using e-mail, chat rooms, blogs, or other forms of
electronic communication, students must not reveal personal identifying information or information
that is private or confidential, such as the home address or telephone number, credit or checking
account information, or social security number of themselves or fellow students. For further
information regarding what constitutes personal identifying information, see policy 4705/7825,
Confidentiality of Personal Identifying Information. In addition, school employees must not disclose on
school system websites or web pages or elsewhere on the Internet any personally identifiable, private,
or confidential information concerning students (including names, addresses, or pictures) without the
written permission of a parent or guardian or an eligible student, except as otherwise permitted by the
Family Educational Rights and Privacy Act (FERPA) or policy 4700, Student Records. Users also may
not forward or post personal communications without the author's prior consent.
9. Users may not intentionally or negligently damage computers, computer systems, electronic devices,
software, computer networks, or data of any user connected to school system technological resources.
Users may not knowingly or negligently transmit computer viruses or self-replicating messages or
deliberately try to degrade or disrupt system performance. Users must scan any downloaded files for
viruses.
10. Users may not create or introduce games, network communications programs, or any foreign
program or software onto any school system computer, electronic device, or network without the
express permission of the technology director or designee.
11. Users are prohibited from engaging in unauthorized or unlawful activities, such as "hacking" or
using the computer network to gain or attempt to gain unauthorized or unlawful access to other
computers, computer systems, or accounts.
12. Users are prohibited from using another individual's ID or password for any technological resource
without permission from the individual. Students must also have permission from the teacher or other
school official.
13. Users may not read, alter, change, block, execute, or delete files or communications belonging to
another user without the owner's express prior permission.
14. Employees shall not use passwords or user IDs for any data system (e.g., the state student
information and instructional improvement system applications, time-keeping software, etc.) for an
unauthorized or improper purpose.
15. If a user identifies a security problem on a technological resource, he or she must immediately
notify a system administrator. Users must not demonstrate the problem to other users. Any user
identified as a security risk will be denied access.
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16. Teachers shall make reasonable efforts to supervise students' use of the Internet during
instructional time.
17. Views may be expressed on the Internet or other technological resources as representing the view
of the school system or part of the school system only with prior approval by the Superintendent or
designee.
C. Restricted Material on the Internet
The Internet and electronic communications offer fluid environments in which students may access or be
exposed to materials and information from diverse and rapidly changing sources, including some that may
be harmful to students. The Board recognizes that it is impossible to predict with certainty what
information on the Internet students may access or obtain. Nevertheless school system personnel shall
take reasonable precautions to prevent students from accessing material and information that is obscene,
pornographic, or otherwise harmful to minors, including violence, nudity, or graphic language that does
not serve a legitimate pedagogical purpose. The Superintendent shall ensure that technology protection
measures are used as provided in policy 3226/4205, Internet Safety, and are disabled or minimized only
when permitted by law and Board policy. The Board is not responsible for the content accessed by users
who connect to the Internet via their personal mobile telephone technology (e.g., 3G, 4G service).
D. Parental Consent
The Board recognizes that parents of minors are responsible for setting and conveying the standards their
children should follow when using media and information sources. Accordingly, before a student may
independently access the Internet, the student's parent must be made aware of the possibility that the
student could obtain access to inappropriate material while engaged in independent use of the Internet.
The parent and student must consent to the student's independent access to the Internet and to
monitoring of the student's Internet activity and e-mail communication by school personnel.
In addition, in accordance with the Board's goals and visions for technology, students may require
accounts in third party systems for school related projects designed to assist students in mastering
effective and proper online communications or to meet other educational goals. Parental permission will
be obtained when necessary to create and manage such third party accounts.
E. Privacy
Students, employees, visitors, and other users have no expectation of privacy in anything they create,
store, send, delete, receive, or display when using the school system's network, devices, Internet access,
email system, or other technological resources owned or issued by the school system, whether the
resources are used at school or elsewhere, and even if the use is for personal purposes. Users should not
assume that files or communications created, transmitted, or displayed using school system technological
resources or stored on servers or on the storage mediums of individual devices will be private. The school
system may, without notice, (1) monitor, track, and/or log network access, communications, and use; (2)
monitor and allocate fileserver space; and, (3) access, review, copy, store, delete, or disclose the content of
all user files, regardless of medium, the content of electronic mailboxes, and system outputs, such as
printouts, for any lawful purpose. Such purposes may include, but are not limited to, maintaining system
integrity, security, or functionality, ensuring compliance with Board policy and applicable laws and
regulations, protecting the school system from liability, and complying with public records requests.
School system personnel shall monitor online activities of individuals who access the Internet via a
school-owned device.
By using the school system's network, Internet access, email system, devices, or other technological
resources, individuals consent to have that use monitored by authorized school system personnel as
described in this policy.
F. Use of Personal Technology on School System Property
Each principal may establish rules for his or her school site as to whether and how personal technology
devices (including, but not limited to smart phones, tablets, laptops, etc.) may be used on campus.
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Students' devices are governed also by policy 4318, Use of Wireless Communication Devices. The school
system assumes no responsibility for personal technology devices brought to school.
G. Personal Websites
The Superintendent may use any means available to request the removal of personal websites that
substantially disrupt the school environment or that utilize school system or individual school names,
logos, or trademarks without permission.
1. Students
effect on school safety or maintaining order and discipline in the schools, the student may be
disciplined in accordance with Board policy (see the student behavior policies in the 4300 series).
2. Employees
Employees' personal websites are subject to policy 7335, Employee Use of Social Media.
3. Volunteers
Volunteers are to maintain an appropriate relationship with students at all times. Volunteers are
encouraged to block students from viewing personal information on volunteer personal websites or
online networking profiles in order to prevent the possibility that students could view materials that
are not age-appropriate. An individual volunteer's relationship with the school system may be
terminated if the volunteer engages in inappropriate online interaction with students.
Legal References: U.S. Const. amend. I; Children's Internet Protection Act, 47 U.S.C. 254(h)(5); Electronic
Communications Privacy Act, 18 U.S.C. 2510-2522; Family Educational Rights and Privacy Act, 20 U.S.C.
1232g; 17 U.S.C. 101 et seq.; 20 U.S.C. 7131; G.S. 115C-325(e) (applicable to career status teachers), 325.4 (applicable to non-career status teachers)
Cross References: Curriculum and Instructional Guides (policy 3115), Technology in the Educational Program
(policy 3220), Internet Safety (policy 3226/4205), Copyright Compliance (policy 3230/7330), Web Page
Development (policy 3227/7322), Student Behavior Policies (all policies in the 4300 series), Student Records
(policy 4700), Confidentiality of Personal Identifying Information (policy 4705/7825), Public Records Retention, Release, and Disposition (policy 5070/7350), Use of Equipment, Materials, and Supplies
(policy 6520), Network Security (policy 6524), Staff Responsibilities (policy 7300), Employee Use of Social
Media (policy 7335)
Adopted: September 4, 2001
Revised: October 3, 2006; June 3, 2008; February 8, 2011; June 2, 2015; November 21, 2016

Web Page Development
(Policy 3227/7322)
Consistent with policy 3225/4312/7320, Technology Responsible Use, and in an effort to further the school
system’s objectives, the Rutherford County Board of Education (“Board”) encourages the use of the Internet
as a means of providing accessible, accurate, and timely information for employees, students, parents, and
others in the larger community. The Internet affords the school system the opportunity to communicate with
its communities by posting pertinent system and school information online. The school system has
established its system website online at www.rcsnc.org. The school system website is the official website of
the school system. In addition to this website, individual schools and departments may create system-related
school websites. This policy provides the standards that must be followed for development of all systemrelated websites. Failure to comply with this policy may result in the removal of a web page or website from
the Internet.
A. SYSTEM-RELATED WEBSITE
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A “system-related website” is any Internet website that is established in one of the following ways:
1. By school system employees or students on behalf of the system;
2. By any school within the system;
3. By any school-sponsored club or organization within the system; or,
4. By students as part of an educational assignment.
Only those websites that are created pursuant to this policy are considered system-related websites. The
Board does not endorse and is not responsible for websites created by employees, students, or others
outside of the standards and guidelines of this policy. Students or employees who create personal
websites that result in a substantial and material disruption to the school environment may be subject to
disciplinary action.
B. STANDARDS FOR WEB PAGE DEVELOPMENT
1. Non-Public or Closed Forums for Expression
All system-related websites are “non-public” or “closed” forums for expression. This means that the
system has control over information on such websites and is not required to allow students,
teachers, or others to place material on system-related websites. The purpose of system-related
websites is to disseminate curriculum-related information; to present the public with information
about the system, its schools, and its programs; and, to provide the community with each school or
department’s mission, contact information, activities, organizational format, and instructional
program. System-related websites are analogous to newsletters from the administration or the
individual school. System-related websites are not analogous to a student newspaper or a nonschool publication.
2. Administration and Editorial Control
All employees responsible for creating, developing, maintaining, editing, or approving a systemrelated website shall act legally, responsibly, and ethically in providing educational resources and
information to support the mission and curriculum of the school system. Such persons shall abide by
the generally accepted rules of website etiquette, Board policy, and regulations established by the
Superintendent.
a. Superintendent Final Authority
The Superintendent or designee may delegate authority to place information on a systemrelated website; however, the Superintendent has the final authority to approve or disapprove
any information in whatever form on any such system-related websites.
b. School System Official Website
The Superintendent or designee has editorial control and responsibility for the content of the
school system official website. The Superintendent shall appoint a staff member to serve as the
web manager/editor of the system website.
c. Individual School Websites
Each school will be provided with a web address, web design software, and disk space on the
system server. All system-related websites will be housed on the system web server. Each
principal has editorial control and responsibility for the content of his or her individual school’s
official website, subject to review of the Superintendent or designee. The principal may appoint
a staff member to serve as the web manager of the school’s website and a website committee to
advise the web manager and principal regarding the content of the school’s website. Individual
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school websites must comply with the additional guidelines provided below.
d. Teacher and Student Websites
Each teacher has editorial control over and responsibility for the content of his or her official
website and for the content of his or her students’ authorized websites, subject to review by the
principal, the Superintendent, and the Board. With the knowledge and written consent of a
student’s parent or guardian, a teacher may allow a student to create a website within or linked
from a school’s or teacher’s website only for the following instructional purposes: (1) to teach a
student how to create or maintain a website or (2) to facilitate a student’s work on school
assignments or research projects. No student pages may be posted or made accessible to the
general public until approved by the principal or designee.
e. Personal Websites
The school system is not responsible for personal websites or web pages created or maintained
by students, employees, parents, groups, or organizations. Personal websites or web pages are
not considered system-related websites or web pages and are not covered by the provisions of
this policy. (For further information regarding personal websites, see policy 7335, Employee
Use of Social Media, and section F of policy 3225/4312/7320, Technology Responsible Use.)
The Superintendent may use any means available to request the removal of personal websites
or web pages that substantially disrupt the school environment or that utilize school system or
individual school names, logos, or trademarks without permission.
3. Website Appearance and Evaluation
Web page content must be kept current and be maintained regularly. All system-related websites
must include the name of the web page author, the date produced or revised, and the e-mail address
of the author. The Superintendent or designee (for the official system website) or the principal or
designee (for individual school websites) must regularly review, proof, and evaluate all systemrelated websites.
4. Copyright Laws
No information or graphics may be posted on websites in violation of any copyright laws or
policy 3230/7330, Copyright Compliance. Copyright permission must be obtained for the use of any
copyrighted material unless use is permitted as “fair use” under federal law. The Superintendent or
designee and each principal or designee is responsible for maintaining copies of permission granted
for the use of copyrighted material.
5. Links
a. Internal Links
Each page of a system-related website must include a reference and hyperlink to the school
system official website home page. In addition, all system-related websites must include a link
to this policy and to policy 3225/4312/7320, Technology Responsible Use.
b. External Links
The Superintendent and designee have editorial control over and responsibility for the linking
of a system-related website to other sites on the Internet that are appropriate to the mission of
the school system. Links to external sites (including externally hosted teacher classroom sites)
must be approved by the principal. If required, web managers must obtain permission from
external websites before links are established from any system-related website to external
websites. To the extent possible, school personnel shall determine the extent to which a
secondary site is linked to other sites on the Internet and whether such sites are appropriate for
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access through the school system websites. Web managers shall periodically check external
links for accuracy and appropriateness of content. School employees must report any
inappropriate links to the web manager.
Since the school system cannot control the content of other sites on the Internet and their
linkages, the following disclaimer statement must be inserted in a prominent position on the
official system website, on each school’s web page and on other system-related websites that
contain links to other websites or web pages that are not system-related websites:
The school system retains control over what links will be placed on system-related websites;
however, the linked sites themselves are not under the control of the school system, its agents,
or its employees. The school system is not responsible for the contents of any linked site, any
link contained in a linked site, or any changes or updates to such sites. The school system
provides links as a convenience, and the inclusion of any link does not imply endorsement of
the site by the school system. The school system reserves the right to remove or restrict any
links.
c. Links to Personal Pages
School websites or web pages may not contain links to personal web pages of students or
employees or lists of personal web pages.
6. Behavior Standards
When using the Internet, employees and students are responsible for understanding and complying
with Board policies and administrative regulations, including policy 3225/4312/7320, Technology
Responsible Use; student behavior policies in the 4300series; and, policy 7300, Staff
Responsibilities.
7. Accessibility of Website
The web manager/editor, in consultation with the technology director, shall ensure that the school
system website meets required standards to ensure accessibility for persons with disabilities.
C. GUIDELINES FOR INDIVIDUAL SCHOOL WEBSITES
Each school may promote itself by publishing an official school web page on the Internet only via the
official school system website. In addition to the standards above, the following standards apply to
individual school websites.
1. The content of school web pages must be approved by the school principal.
2. The safety of students and employees must be considered when constructing school web pages.
To protect the safety of students and employees, the following precautions must be taken:
a. Home addresses or telephone numbers will not be listed;
b. Student e-mail addresses will not be listed; and,
c. Photographs of students and student work will be used only with appropriate parental
permission and/or as approved for release as directory information under policy 4700, Student
Records, and will include only the student’s first name, with no other information about the
student.
The principal or designee is responsible for maintaining records of permission granted for the
release of information. The principal should implement other safety precautions, as necessary, to be
followed when constructing web pages.
3. To protect a student’s rights in his or her intellectual property, if a school or teacher publishes a
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student’s work, a disclaimer should be provided indicating the terms of redistribution or reuse.
4. Schools must provide contact information and other general information about the school on the
school website, including the school’s name, phone number, fax number, grade levels, and address,
the principal’s name, and the e-mail addresses of the school administrative team.
5. Graphics used on school websites must be appropriate to the school and should be of a size that
will download quickly into a web browser.
6. Schools must keep information presented on their school’s web page current, accurate, and
grammatically correct.
7. The principal or designee must approve all revisions and additions to the school website.
8. Failure to comply with these guidelines or the standards of this policy, as determined by the
Superintendent or designee, may result in the removal of a school’s web page from the Internet.
Legal References: U.S. Const. Amend. I; Electronic Communications Privacy Act, 18 U.S.C. 2510-2522; Family
Educational Rights and Privacy Act, 20 U.S.C. 1232g; 17 U.S.C. 101 et seq.; G.S. 115C-325(e) (applicable to
career status teachers), -325.4 (applicable to non-career status teachers)
Cross References: Curriculum and Instructional Guides (policy 3115), Technology in the Educational Program
(policy 3220), Technology Responsible Use (policy 3225/4312/7320), Copyright Compliance
(policy 3230/7330), Student Behavior Policies (4300series), Student Records (policy 4700), Public Records –
Retention, Release, and Disposition (policy 5070/7350), Staff Responsibilities (policy 7300), Employee Use of
Social Media (policy 7335), Personnel Files (policy 7820)
Adopted: December 8, 1998
Revised: June 13, 2000; March 8, 2005; October 3, 2006; June 3, 2008; February 8, 2011; June 2, 2015
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NCLB / FERPA Opt-Out Letter
Rutherford County Schools
If you wish to restrict the disclosure of your student's directory information, please check all boxes below
that apply and return this form to your child's school.
The No Child Left Behind Act of 2001 requires schools to release a secondary student's name, address, and
phone number to military recruiters and institutions of higher education unless the student or his parent
requests in writing that such information be withheld. In addition, the Family Educational Rights and Privacy
Act (FERPA) gives parents (or students, if 18 years of age or older) the authority to prohibit schools from
disclosing any or all directory information by providing notification in writing.
Please consider this letter notice of the following:
As parent of a student who is less than 18 years of age and in high school, I hereby exercise my right to
request that you do not disclose the name, address, or telephone number of the following student to:
Military recruiters

Institutions of higher education

As a student 18 years of age or older and in high school, I hereby exercise my right to request that you
do not disclose my name, address, or telephone number to:
Military recruiters

Institutions of higher education

As parent of a student less than 18 years of age, I hereby exercise my right under FERPA to request that
you do not disclose any directory information for the following student for any purpose, except: [List
directory information or purposes that you do permit, if any].
______________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________
As a student 18 years of age or older, I hereby exercise my right under FERPA to request that you do
not disclose any of my directory information for any purpose, except: [List directory information or
purposes that you do permit, if any].
______________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________
Student Name: _____________________________________________________
(Please Print)

Grade: _________

Name of School: ____________________________________________________
(Please Print)

Grade: _________

________________________________________________________
Signature of Parent

______________________
Date

________________________________________________________
Signature of Student (if 18 years of age or older)

______________________
Date
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