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RICHLAND SCHOOL DISTRICT
OFFICE OF THE SUPERINTENDENT
1 ACADEMIC AVENUE, S UITE 200, JOHNSTOWN, PA 15904
PHONE: (814) 266-6063
F />Y..: (814) 266-7349

May 1, 2018

Dear Members of the Board ofEducation and Community:

It is my pleasure to present you with a copy of the 2017-2018 Superintendent's Annual Report and
State of the District for your review. I hope you find this information about our district interesting
and informative.

The purpose of the Superintendent 's Annual Report and State of the District is to reflect on the
many accomplishments and achievements over the past school year and to provide you with insight
into the operations of the Richland School District
As you review this document, please understand that the previous year' s goals and the 2018-2019
goals are derived from my employment contract which covers a five (5) year period and represents a
legal document agreed upon by the Board and Superintendent. The goals are long-term and wideranging in nature and reach across several years as improvement is a never-ending process.
I thank each of you for your leadership and support that has allowed the Richland School District
to be an educational leader in our region. My appreciation is also extended to the district office staff,
our administration, and our technology department for assisting in creating this document.

Sincerely,
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EQUAL OPPORTUN ITY EMPLOYER
It is the Policy of the Richland School District not to discriminate in employment or program services
for reasons of race, color, sex, age, religion, nation al origin, or handicapping conditions.
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,... Mission Statement"'
The Richland School District, striving to be a leader in education, shares the following mission:

To produce responsible contributing citizens who can demonstrate the knowledge and skills
necessary to be successful in a changing world. We will accomplish this by providing diverse 3
practical educational opportunities, recognizing each person's self-worth, and developing ind ividual
talents and interests.

"A student is never an interruption of our work

f'j

he or she is the purpose of our work!"
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,..; Vision Statement,..;
The Richland School District recognizes that the pace of change in our world is placing new and
more complex demands on students and effective schools. The vision of an effective school for t he
21st century includes a mission statement developed from a set of belief statement s t h at are
fundamental to providing a quality education.
The Richland School District believes:
•
•
•
•
•
•
•
•
•

Learning is a lifelong process.
The school environment must be positive and safe.
Everyone has the potential to learn.
Effective learning is achieved through cooperation.
Experiencing and celebrating success promotes self-confidence.
Education must inspire mutual respect and compassion.
The community that invests in education will prosper.
Accountability in education is essential.
Innovation and creativity are necessary for individual development.

"A student is never an interruption of our work

r-J

he or she is the purpose of our work!"
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"'Shared Values"'
• We value the mantra that, ((A student is never an interruption of our work; he or she is the purpose
of our work)) and as such, young people are valued, contributing members of our society .
• We value a highly qualified, skilled, caring, and competent Board, administration, and s taff that
place children first and understand that everyone is important.
• We value instructional practices that are based on best practice and research-based curriculum,
instructional strategies, and assessment which is guided through data-driven decision making.
• We value a safe, positive, and respectful school environment where everyone is important so that
they have equal opportunities to acquire academic, artistic, physical, intellectual, moral and social
growth.
• We value a strong work ethic from all students and staff that promotes mutual respect,
compassion, self-worth, self-confidence, critical thinking, innovation, and lifelong learning.
• We value strong connections and partnerships among the family, school, and community that
understands that the school is an extension of the family where respect for diversity, integrity, and
authority are paramount

"A student is never an interruption of our work ,-. .; he or she is the purpose of our work!"
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,..,Our Location"'
The Richland School District is located approximately 75 miles from Pittsburgh, Pennsylvania, in
a suburb of Johnstown, Pennsylvania, Cambria County.
The District serves approximately 1,560 students in grades K through 12 from the Cambria
County municipalities of Geistown Borough and Richland Township, with a combined population of
approximately 15,000 residents.
The District has two campuses in Richland Township, with the Richland Elementary School
providing services to students in grades K-6 and the Richland High School providing services to
students in grades 7-12. Junior high students in grades 7-9 are located in one wing of the high school
building, and senior high students in grades 10-12 are located in another wing.
The Richland School District is one of 35 school districts and 5 career and technology centers
serviced by Appalachia Intermediate Unit 08, that is headquartered in Altoona, Pennsylvania.
Appalachia Intermediate Unit 08 provides special education and professional development services
to all associated districts.

"A student is never an interruption of our work

r-.J

he or she is the purpose of our work!"
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As reported in the 2012-2013, 2013-2014, 2014-2015, 2015-2016, and 2016-2017 School
Performance Profile, the Richland School District is exceeding all established benchmarks for its total
student population as outlined by the Pennsylvania Department of Education. These results are a
reflection of a balanced curriculum and a district-wide dedication to excellence. This dedication to
excellence is a reflection of our students, dedicated staff, and of our mission statement: To produce

responsible contributing citizens who can demonstrate the knowledge and skills necessary
to be successful in a changing world. We will accomplish this by providing diverse practical
educational opportunities, recognizing each person's self-worth, and developing individual
talents and interests. We believe that, "A student is never an interruption of our work; he or
she is the purpose of our work!"

"A student is never an interruption of our work"' he or she is the purpose of our work!"

Richland School District
Student Enrollment, Professional Staff, Supporl Staff, and Administrators - 10 Year Trend
Source: Appalachia Intermediate Unit 08 2 017-2018 Statisical Report/ Rich land School District Data
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2017-2018 FINAL BUDGET
Adopted June 12, 2017
12017-2018 STATE SUBSIDY !

12017-2018LOCAL TAX EFFORT !

Ready to Learn Block
Grant 2.0%
Specia l Educatio n 11.0%

Real est ate Tax 82.9%

Per Capita Tax 0.3%
Retirement 20.1%

' Real Estate Transfer 1.1%

Basic State Subsidy
48.0%

Mercantile Tax 3.9%
Transportation 6.8%

Earned Income Tax 11.1%
De bt Service 4.0%

Property Tax Relief 3.3%
Social Security 4 .8%

Revenue for local Taxes $13,949,236

Revenue from State Subsidy $6,933,787

UPDATE: As of June 30, 2017, the Richland School District ended t he 2016-2017 fiscal year with a surplus. The General f und had revenues of $21,740,579 and expenditures of $21,618,353 resulting in an increase in the fund balance
of $122,226 for the year. The 2017-2018 fiscal year is projected to end the yea r with a surplus.
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RICHLAND SCHOOL DISTRICT
GENERALFUND-BUDGETSUMMARY
2017-2018 GENERAL FUND
FINAL- Adopted June 12, 2017

Final

REVENUES

Initial

Local sources
State sources
Federal sources
Other Financing

15,106,236
6,967,874
373,600

913

22,447,710

..:...$_ _ _ _~

TOTAL REVENUES

$

913

15,107,149
6,967,874
373,600

$

22,448,623

EXPENDITURES

TOTAL EXPENDITURES

2017-18 SURPLUS (DEFICIT)

(72,087)
(95,996)
20,000

12,565,712
6,699,403
893,545
2,650,358
237,688
30,000

Instruction
Support Services
Noninstruction Services
Debt Service
Capital Reserve Fund Transfers
Budgetary Reserve

$

(148,083)

..:;..$

(628,996) $

148,996

$

23,076,706

$

$

12,493,625
6,603,407
913,545
2,650,358
237,688
30,000
_.....;2=2=,9=28::.!.,6=2:..::..3

(480,000)

UPDATE: As of June 30, 201 7, the Richland School District ended the 2016-2017 fiscal year with a surplus. The General fund had revenues of
$21,740,579 and expenditures of $21,618,353 resulting in an increase in the fund balance of $122,226 for the year. T he 2017-2018 fiscal year is
projected to end the year with a surplus.
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RICHLAND SCHOOL DISTRICT
(Cambria County, Pennsylvania)

FINANCIAL AND COMPLIANCE REPORTS
June 30, 2017

BarnesSaly
& CompanyP
.c.
CERTrFIED PUBLIC ACCOUNTAt'lTS & CONSlJLTANTS

Ana!Jzing 1-eJ'terdc!J'· _1cfjHJfillg Todqy. Planning Tomonv111.

RICHLAND SCHOOL DISTRICT
JOHNSTOWN, PENNSYLVANIA

MANAGEMENT'S DISCUSSION AND ANALYSIS (MD&A)
Required Supplementary Information (RSI)
June 30,2017
The discussion and analysis of Richland School District' s financial performance provides an overall review of the District's
financial activities for the fiscal year ended June 30, 2017. The intent of this discussion and analysis is to look at the
District's financial performance as a whole; readers should also review the financial statements and notes to the basic
financial statements to enhance their understanding of the District's financial performance.
The Management Discussion and Analysis (MD&A) is an element of the reporting model adopted by the Governmental
Accounting Standards Board (GASB) in their Statement No. 34 Basic Financial Statements- and Management's Discussion
and Analysis - for State and Local Governments issued June, 1999. Certain comparative information between the current
year and the prior year is required to be presented in the MD&A.

FINANCIAL IDGHLIGHTS
The trends of prior years indicated that during the fiscal year 2016-201 7, the District would experience another year of
increases in the costs for education instruction. The Board of School Directors approved a budget without a mill increase
for the eighth consecutive year. However, to balance the budget, it would require the District to use $665,128 of its fund
balance. See page 14 of the Management's Discussion and Analysis for additional information regarding the actual results
of operations.
District-Wide
~

Total end of year net position (deficit) of $(18,744,078) in government and business-type activities represent a
increase in the deficit of $1,790,461 (1 0.5 6%) from fiscal year 201 5-2016.
~ As evident on the Statement of Activities, total general revenue of $17,079,594 account for 76.3% of total revenues
from both governmental and business-type activities. Program specific revenues of $5,301 ,170 account for 23 .7%.
~ Capital assets, net of accumulated depreciation for governmental activities decreased $1,652,699 from fiscal year
2015-2016. Capital assets for business-type activities decreased $41 ,495.
~ Total long-term debt (includes general obligation bonds, other long-term liabilities and net pension liability)
increased $2,374,207.
Fund-Level
~ The District has General fund revenues of$2 1,740,579 and expenditures of $2 1,6 18,353 resulting in an increase in
!!he fund balance of $122,226 for the year.
~ The ending fund balance in the General Fund was $8,301 ,846. Of that fund balance, the District assigned $5,604,617
to cover increases in PSERS, health care costs and various construction proj ects within the district. The District also
committed $348,880 related to future transfers to the Capital Reserve Fund for the Theater Land purchase and the
payment of the District's liability for the repairs to the roof at the old high school building currently being leased to
the Pennsylvania Highland Community College and the East Hills Recreation. The total fund balance at the end of
the year for all governmental funds was $8,302,559.
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Goal Status from 2017-2018-Looking Back
Goal status is highlighted and some goals may continue to 2018-2019 since they are multi-year goals as noted b elow.

Comprehensive Planning, Curriculum, Instruction, and Professional Development:
Go~

Resources Needed

•·

Notes
1. With Support of the Board, A. Review current curriculum
cycle and revise for textbooks,
to implement, review, and
instructional materi~s, and
revise the curriculum
software.
through an established
(Status-Completed in 2017 and
cycle that is aligned to a
f

Standards Aligned System
(SAS) by utilizing DataDriven Decision Making

with staff to improve
student achievement and
growth in the state
assessments.
(Status-Continues for 2018-2019 as
the Curriculum Cycle is a 6 year plan
with annual updates and assessment
data indicates room for growth)

I

.

~
~
~

~

2018 and will continue in 20182019.)

B. Conduct quarterly
administrative meetings to
monitor and assess

~

~

Comprehensive Plan.

~

(Status-Completed.)

~

Board Support.
Administrative leadership
and communication.
Staff input.
Funds from General Fund
Budget.

Board Support.
Administrative leadership
and communication.
Stakeholder Input.
Funds from General Fund
Budget.

C. Provide professional
development for the staff in
areas of need, mandated
training, curriculum
mapping, curriculum writing,
curriculum alignment, and
Data-Driven Decision Making

~

~

via summer professional
development, in-service time,
data team meetings and
extra-pay.

Board Support.
Administrative leadership
and communication.
Staff input through
professional development
surveys.
Funds from General Fund
Budget.

(Status-Com leted.)

D. Continue updates to the All
Hazards plan.
(Status-Completed . Annual
r eviews a nd updates to A ll Hazard
Plans are n ow m andated .)

~

~
~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Goal Status from 2017-2018-Looking Back
Goal status is highlighted and some goals may continue to 2018-2019 since they are multi-year goals as noted below.

Technology Integration:
Resources Needed
Specific
ective
Notes
A. To systematically replace and
~ Board Support.
increase technology
~ Administrative leadership
and communication.
equipment, software, and
infrastructure to improve
~ Funds from annual
student and staff access and
Technology line item budget
reliability of the network and
in General Fund Budget.
equipment.
(Status-Completed in 2017 and
2018 and will continue in 20182019.)

B. Observe technology
integration through staff
evaluation process and
through technology
committee meetings.
(Status-Completed.)

~
~

~

Board Support.
Administrative leadership
and communication.
Stakeholder input

continue to 2018-2019 since

C. To revise the Acceptable Use
Policy to meet future needs
and allow more latitude with
staff.
(Status-On Hold due to emerging
technology concerns).

as noted below
~

~

Boar d Support .
Administrative leadership
and communication.

Goal Status from 2017-2018-Looking Back
Goal status is highlighted and some goals may continue to 2018-2019 since they are multi-year goals as noted below.

Organizational Management:
Resources Needed
Notes
A. Implement Act 339 Plan.
(Status-Com_Rleted.)

~

~
~

B. Create an Administrative
Regulation Manual.
(Status-On-Going as the 900
Series or section of Policy Manual
is still under review with PSBA
Policy Services and
Administrative Regulations are to
be created after all Policy Manual
revisions as a whole are
completed .)

~

~
~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.
Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

C. Monitor and recommend
staffing needs for Board
consideration in all areas,
including, but not limited to,
School Resource Officer)
Comprehensive Plan
recommendations (DOE and
STEAM}, support services,
and other areas of need.

~

~

Board Support.
Administrative leadership
and communication.
Stakeholder input
Funds from General Fund
Budget.

(Status-Complete in terms of aH
Comprehensive Plan goals.
STEAM is under consideration
and on-going, but budget
restraints and limited space at
RES im act full im lementation.)

D. Monitor enrollment trends

across the district to
determine future staffing
needs in general and for
electives, AP courses, and
dual enrollment courses.

~
~

Board Support.
Administrative leadership
and communication.

Goal Status from 2017-2018-Looking Back
Goal status is highlighted and some goals may continue to 2018-2019 since they are multi-year goals as noted below.

Fiscal Responsibility /Facilities:
Resources Needed

A. Continue to monitor and
provide monthly budget
reports, expense reports,
and enrollment report to
the Board.

);;>
);;>

Board Support.
Administrative leadership
and communication.

leted.)

B. Apply for entitlement
grants and select
competitive grants with
Board approval for
projects j programs that fit
into the district's

Comprehensive Plan.
(Status-Completed.)

);;>
);;>
);;>

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget if matching
component is needed.

as noted below.

C. Continue to explore
various technologies and
shared services to reduce
cost in all departments.

Board Support.
Administrative leadership
and communication.

(Status-Completed.)

A. Continue with a capital
improvement plan (based
on Board surveys- i.e.
Future of Rachel Hill,
elementary roof,
gymnasium floors, and the
hiring of an ((Architect of
Record" to develop a Master
Plan, assist with major
projects where
specifications and bidding
are required, and to
consult with future
renovation or additions).

~
~
~

Board Support.
Administrative lea dership
and communication.
Funds from General Fund
or Capital Fund Budget.

(Status- Completed for 2017-2018 with the hiring of an ((Architect of
Record )) and initial master planning. This is a multi-year
objective/ activity due to sco2e, size, and 12hasing of the Master Plan.)

Goal Status from 20 17-20 18-Looking Back
Goal status is highlighted and some goals may continue to 2018-2019 since they are multi-year goals as noted below.

Partnership Expansion and Public Relations:
Resources Needed
Notes
A. Assist the Richland School
District Foundation's Board
of Directors with
Foundation projects
including creating an
alumni association.
(Status-Completed. Alumni
Association will be expanded in
2018-20 19.)

~

~

Board Support .
Administrative leadership
and communication.

continue to 2018-

A. Reach out to stakeholders
to support district and
school programs.

);;>
);;>

Board Support.
Administrative leadership
and communication.

(Status-ComP.leted.)

B. Attend district and
community events to
support students and to
share mission, programs,
and initiatives.
(Stat us-Completed.)

);;>
);;>

Board Support.
Administrative leadership
and communication.
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Richland School District
~

The Board approved the 2018-2019 Tentative General 'Pe~ lions Budge which includes the
General Fund and all Federal Funds, and lists estim t ed expe Cliture in the amount of
$23,423,739, revenues in the amount of $22,796 024 aNd esta lishes the Millage Rate of 49.95
mills with the following tax levies enacted:

0

~

The Board approved the First Readings of Board Policy No. 903, Public I!a'Ftieipation in Board
Meetings and Board Policy No. 906, Public Complaint Procedures.

~

The Board approved Revised Letter of Agreement for Title I Services as a result of unding
adjustments from the federal government, between the Richland School Di-strie and Ignite
Education Solutions, subject to a 30 day termination clause. The agreement will authorize Ignite
Education Solutions to provide $10,666 worth of Title I se ·ces to Divine , ercy Catholic Academy,
subject to review by the Solicitor.

~

The Board approved a Letter of Agreement for 'Eitle ~ Servi'Ges as a result of funding adjustments
from the federal government, between the Ricfi. and S~hoo Dist ict and Ignite Education Solutions,
subject to a 30 day termination clause. The a . eemehlt will authorize Ignite Education Solutions to
provide $4,000 worth of Title I services to Johnstown C -ris iian School, subject to review by the
Solicitor.

~

The Board approved the renew of the Energy Management System Preventative Maintenance
Service Contract for three (3) yeaN from July 1, 2018 through June 30, 2021 , between the Richland
School District and O.Z. Entecprises, nc. at a cost of $13,772 per year, subject to review by
Solicitor.

~

tive action to approve the attendance of the following Forensics
students and t ei ad isev, Ms. orie Singer, at the National Catholic Forensic League Grand
National Touma ent in Washington, D.C. on May 26-27, 2018 at no cost to the District: Abby
Bracken and Sha~ Roth. The students will be raising funds to cover the cost of attendance.

~

The Board authorized Kim Mock, Special Education Teacher, to prov·a e Sit tiJased ESY services at
an estimated cost of $4,728.

~

The Board approved Special Education Teachers, Kim Mock, Jtai: l'y; Brown.;: St ephanie Carr, Maura
Smay, and Maria Nesmith to provide Home-Based ESY services. Costs will be based on contracted
hourly rate and mileage.

~

The Board approved Jennifer Batche for Site-Based E
$3,522.

~

The Board authorized the use of Title IV, Part ~ funds to waive the cost of AP Exams for
economically disadvantaged students at an approxirnate e()st of $1,000.

~

The Board approved the conference equest from Je nifer Shuman to attend the PA Association of
School Administrators (PASA) Women's Co iference in Hershey, PA on May 6-8, 2018 at an
approximate cost of $1,058.

~

The Board adopted the Greater llohnstow Area Vocational-Technical School Joint Operating Board
Resolution as follows:

~

The Board agree
any and all actions of the Joint Operating Committee since the last Joint
Board resolution in June, 2017.

~

The Administration was authorized to make application for appropri
that are advantageous to the district and fits into district goals.

~

The Board approved the additions to the Substitute Teacher R s t e:r forth

~

The Board approved the Memorandum of Agreement wit
regarding the Boys' Basketball State Championship

fhe

Richland School District

coordinated by Appalachia

~

The Board authorized participating in the Cooperative B
Intermediate Unit 8.

~

The Board approved the Appalachia Intermediate
2018-2019 School Year.

~

organ Bailey, Abigail Bracken and
Administrative action was approved for Forensic stude
Shay Roth and their advisor, Ms. Singer, to attend the ate Competition in Bloomsburg, PA on
March 16 and 17, 2018 at an appro
t
of $550.

not to
exceed$
with a $16,

year contract with Metz and Associates with student lunch prices
and $1.75 for elementary and student breakfast prices not to
and $.95 for elementary and adult lunch prices not to exceed $2.95 ,
antee profit.

~

The Board approved the first through fourth Grade elementary teachers
voluntary survey conducted by Devin J. McGuier, M.S. Psychology De
University Graduate Student, regarding teachers' attitudes and beliefs
students in foster care and some of whom are not during the 20 7-2018

~

The Board approved the Memorandum of Agreement with the Ri
regarding the Social Worker, Elementary Guidance Counse
and Se
positions, effective for the 2017-2018, 2018-2019, 2019
2 ,
d 202
subject to review by Solicitor

~

The Board approved various unpaid leaves of abse

~

The Board ratified Administrative action to appro
Superintendent's recommendation.

~

The Board ratified Administrative action for approval of
School Year.

articipate in a
nt, Penn St ate
hypothetical
hool ear.

n Association
Guidance Counselor
021 school years,

nd Request No. 17 j 18-5 as per the
ditional Bus Drivers for the 20 17-2018

cher Programs.

cer Head Coach.

Richland School District
~

The Board approved, based on the recommendation oft ~~
ent of Schools, Lydia
~""'!!o-"
Dobrowolsky, as a ten month High School Assistant Pri cipa wit
e salary set at $65 ,000, to be
pro-rated, as part of the Act 93 Agreement; effective date o b
rmined by the Superint endent.

~

The Board approved a ten year Transportation Con ct effective July 1, 20 18 with Miller Motor
Company, with an option for GPS radios (for sp~~~JJ...Oi.Q.itoring and tracking) at a cost of $ 8.00 per
vehicle per month when school is in session,
nding
guage by the Solicitor.

~

The Board approved the Richland High -~-.. ~-~
Virtual High School Course Offerings fo

~

~

~

ram of Studies, Course Registration Form, and
8-2019 School Year.

The 20 18-19 School Calendar
Approval was given£
student managemerr
$8,585.
Motion to
for maint

1 of the PowerSchool Maintenance and Support agreement for

March 17, 2018 through March 16, 2019 in the amount of

chase of SchoolDude software at a five month pro-rated cost of $ 2,881.25
,402.50 for IT services, as previously discussed.

~~

~

The Board approved phone system upgrades with Jive Communicati
as P~~v
Plan and Budget beginning in the 2018-19 fiscal year at a discounted c
monthly reoccurring cost of $2,110.85 under Co-Stars Contra
-32.
fifty percent
promotional pricing discount expires March 31, 2018. (This i
e purchase of equipment for
East Hills Recreation as provided in the past.)

~

The Board approved the annual renewal agreement with Edli
system from May 29, 2018 through May 29, 2019 in the amo

~

The Board approved two refunds of duplicate 2
and in the amount of $4.57.

~

ow g Technology Students Association's
Approval was provided for the attendan
tzel, Justin Beach and Melissa Hutzel) at the
regional Qualifiers and their advisors (B
p
son April18-21 , 2018, at an approximate cost of
Pennsylvania TSA Conference at Se
, Rylee Morgan, Emma Richards, Lakyn Costlow,
$12,360: Eryn McKendree, Mic
m
organ Philibin, Brooke Thomas, Kendyl Yeager, Hayden
Vignesh Elangovan, Sarah Fe
er, Caden Milne, Ayush Sridhar, Kennedy Brown, Austin Syfert,
Ling, Austin Artim, Andrew ~
, Sheridyn Pawcio, Trygve Nordlund, Katlyn Yeager, Maura
Zack Page, Ben Fis
Trabold, and Aditi Srid

~

the website content management
t of $5,400.

estate taxes paid in the amount of $303.87

et transfers through January 31, 2018.
d Appalachia Intermediate Unit 8 Policies and Procedures of IDEA-B.

~

Approval was provided for Brandon Bailey, Carina Long, and Kelly Lashi
o attend
Pennsylvania Association of Federal Program Coordinators (PAFPC) from Jl(kW:!B~ay 2 at an
approximate cost of $2,700 to be paid from Title I Funds.

~

The Board approved the proposal for insurance mandated sen~IDQ!
detectors at the High School and Elementary School with Qui
Inc., subject to review by the Solicitor.

'-~E,#.Jf

the smoke and duct

ire Protection Systems,

~

Approval was given for the purchase of 70 band unifor
fro
eMOULiN Uniform Company
wn payment of $9,964 .50 to be
through Costars 0378-006 at a cost of $49,822.59 with a 20°
paid in the 20 17-18 fiscal year and $39,838 to be P. d in the 0 18-19 fiscal y ear.

~

The Board approved advertising for bids for B
Health Supplies, and Art Supplies for the 20

~

The Board adopted the Greater Johnsto
Resolution as follows:
Pursuant to Title 24 P. S. Section 1 S-18
Operating Committee 's tentativ
amount of $4,140,942.

~

The Board approved
Policy No. 004 - Me
No. 808- Foo

~

The Boar

t~~--.._..

d

ocational-Technical School Joint Operating Board

e Richland School District hereby adopts the Joint
2018-2019 General Fund Secondary Budget in the

eading of Revised Board Policy No. 003 - Functions, Revised Board
......,...~ oard Policy No. 251 -Homeless Students, and Revised Board Policy

~

The Board approved various unpaid leaves of absence.

~

The following extra-Curricular positions were approved:
o John Teacher as a Volunteer Scenic Designer for the Hig..........,o.e"!"!o.~
o Katie Pya and Jenalyn Pierce as Elementary Student Co neil
o Lori Beard as Varsity Girls' Volleyball Head Coach.

~

The Board approved additions to the Substitute Teache
pending receipt of all materials.

~

Approved the Spring 20 18 Coaches and their

sal~ie

Richland School District

~

The Board approved, based on the recommendation of the S
Bailey as Director of Educational Services with his sal
Agreement, effective February 1, 2018. This action co plet
Plan developed by Board members, community members

~

The Board approved, based on the recommenda i
of the Superintendent of Schools, Timothy
.._ , to be pro-rated, as part of the Act 93
Regan as High School Principal at a salary of
Agreement effective February 1, 20 18.

~

Approval was given to ente
temporary administrator
the 2017-2018 school y

~

The Board a
mandated by t

dent of Schools, Brandon
e same as part of the Act 93
goal in the current Comprehensive
ers, and staff member s.

__

s

eement with Ignite Education Solutions to provide a
e role of High School Assistant Principal effective the r emainder of

bers of the 2018-2021 District Comprehensive Planning Committee as
vania Department of Education.

~

The Board approved the First Reading of Revised Board Policy No. 003 - Fu tions) Revised Board
Policy No. 004 - Membership, Board Policy No. 251 -Homeless Students,
d
vised Board Policy
No. 808- Food Services.

~

The Board authorized the Solicitor, Superintendent and Busi____
transportation contract.

~

The Board accept ed a proposal from Tercek Electric) 1 .J
communicator at the district's generator sites at a cos
monitoring.

~

Approval was given to enter into an agreement
ohnstown Credit Bureau) Inc. for the collection
of delinquent school cafeteria fees, subject to ~•i.lXT y the Solicitor.

~

The Board approved the exoneration o
Township, from collection of unpaid
Elected Geistown Borough Tax Co
Capita taxes.

~

The Board approved the e
reason of income and a

ati

negotiat e a

Elected Tax Collector for Richland
s t ate and Per Capita taxes; and Sheri Buchanan,
the collection of unpaid 2 0 17 Real Est ate and Per

equests from 20 17 Per Capita Taxes for those eligible by
idents at $6 ,974).

~A

Memorand
Education A

recommendatr

the tenure of Nicole Houck, a professional employee per t h e Super intendent's
din accordance with Section 1108 of the School Laws of Pennsylvania .

~

The Board approved a request from Joanna Haupt, Elementary Teacher,
effective March 16, 20 18 through the end of the 20 17-20 18 school year.

~

Sarah Riggle was approved as a mentor (mandated) for Heather Er
for the 2017-2018 School Year at a stipend of $353.

~

Approval was given for Bonnie Kidd, Athletic Director, to
PA on March 20-23, 2018 at an approximate cost of$ ,

~

The Board employed Skyler Powell as a Part-time Cleaner, e e
e January 23, 2018 with all terms
and conditions of employment to be regulated by t
he prevailing labor contract .

~

The Board approved an increase to the Varsillii'~IUNJ.ing Head Coach's base salary ($3 ,500) and
the Varsity Swimming Assistant Coach's b
2,000) .

:ADA Conference in Hershey ,

ound Request No. 17/18-4 as per the

~

The following extra-curr ·
oftball Volunteer Coach.
aseball Volunteer Coach.
ill as a High School Forensics Judge.

~

Ray McCombie was elected as Board President for a one-y:
December, 2018.
term until Reorganization in

~

The Board authorized the Busines
Board Secretary at all future Bo

to serve as Secretary Pro-Tern in the absence of the
gs.

~

Tricia Shaffer was appointed Richland School District's Board Representativ
Intermediate Unit 8 until June 30, 2018.

>-

The Board approved Administrative action to purch~e ca e device from Appliansys House at
a cost of $15,527. The funds to purchase this devic
e from the proceeds of the sale of the i-Pads.
This will be eligible fore-rate funding in the futu

~

Approval was given to purchase additio
School from CDW-G through COSTAR Schools grant.

~

The Board approved a 900-hour
district's portion of the cost in tn

~

Carina Lon
PA on March

o Appalachia

eras for the High School and Elementary
a cost of $13,690.54 to be paid via the Safe

or s position at Richland Elementary School with the
t of $5,400 for the 2017-2018 school year.

ss Manager, was approved to attend the PASBO Annual Conference in Hershey,
0 18, at an approximate cost of $1, 100

~

The Board approved Kim Mock as ESL District Coordinator at a pro-rated sti
2017-2018 school year.

d of $1 , 188 for the

arances.

Richland School District
~

~

The Board approved a resolution indicating that the Riehl
of any tax for the support of its public schools for the 20
Index established by the Department of Education for the ·stri

The Board approved the First and

1

strict will not raise the rate
year by more than the Act 1
2.9°/o.

adings of Board Policy No. 114.1 -Acceleration Policy.

GASB 75Fina
$3,250.
to a Letter of Agreement with Magellan Behavioral Health of PA, Inc. t o manage
healthcare at no cost to the district effective July 1, 2017

~

The Board approved a one (1) year contract between the D stri t
d Ignite Education Solu tions for
mandated Title W services at Divine Mercy Catholic Ac emy,
st Campus for the 2017-2 018
school year at a cost of$1 , 141.00, subject to review.
Solicitor.

~

The Board adopted the Appalachia Intermediat
Funds under the federal requirements
C

~

The Board approved the district-wide
and Management Plan Update prop

olicies, Procedures and Use of School
0 of IDEA-B for the 2017-2018 school year.

,_,.,..-a-ted EPA three (3) year AHERA Asbestos Inspection
olz Environmental Services, Inc. at an es tim ate d cost

of $9,895, subject to review by S

~

Administrati action was approved for Mike Hamacek Construction to repair the gray facade panels
at Richland Ele
ntary School at a cost of $10,400.

);;>

The Board approved the following in relation to defun

0

-.......~'-'

o Removal of the "Gaming En
transfer the balance of $3 .

Superintendent's reco

~

The-Board ap

);;>

The Boar

e

to

Student Activities Treasurer's Account and
ool Student Council.
ub" from the Student Activities Treasurer's Account and
igh School Student Council.

atlon.

oveeions to the Substitute Teacher Roster for the 2017-2018 school year.
Administrative action to hire a Game Manager for all home hockey games at
cost of $1 ,300 due to security concerns.

>-

The Board approved the following extra-curricular positions or modification
ending the receipt of
all clearances:
o Brady Keane as Pep Club Advisor - $800 retroactive to August 21, 2 17.
o Amanda Petrosky as Bully Busters Advisor - $800 retroactive tc~t
017.
o Ben Easler as Elementary Orchestra Advisor -$750 retroactive to
st 21, 2017.
o Eric Tedjeske as Elementary Chorus Advisor- $750 retro
1
Au
21, 2017.
o Sandy Myers as GSA advisor - $800 retroactive to Augus 1, 2 7.
o Chrissy Gruss as temporary GSA Advisor August 21
7
January 12 , 2018 at a
stipend of $400 while Sandy Myers is on a leave of sen
o Scott Kubay as Ski Club Co-Advisor at a stipend of$ 00
o Winter, 2017 Coaches and their salaries.
o Tom Feichtel as a Weight Room Strength and ~oning Volunteer Assistant Coach and
Junior High Wrestling Volunteer Assistan~

Richland School District

~

The Board approved participating with the Appalachia Inter ediat TJnit
districts to advertise the 2017-2018 Annual Special Edur;;ation
blic wareness Announcement
Notice at a cost of $145.06.

~

The Board approved the annual renewal of Brain Pop
of$2,395.

softw"""~A.....,~or

~

The Board approved a one-year subscription
cost of $1,350.

BCya website for the Elementary School at a

~

The Board authorized the Superi €n err Bu iness Manager and Solicitor to negotiate a new
agreement on behalf of the Richlan
choo District for a replacement electricity provider t aking
into consideration cost and serv· . TRe ;Superintendent, with the agreement of the Business
Manager and Solicitor, will ha e the authority to sign and seal said agreement negotiated for the
service and cost of electn i to
ichland School District for its various facilities .

the Element ary School at a cost

rintendent, Business Manager and Solicitor to negotiate a new
ichland School District for a replacement gas provider taking into
e. ice. The Superintendent, with the agreement of the Business Manager
e the authority to sign and seal said agreement negotiated for the service and
the Rienland School District for its various facilities.

~

The Board approved a one (1) year contract between the District and Ignite E f ucation Solutions for a
Personal Care Aide for a special education student at Richland Element~ €hool for the 20172018 school year at a cost of $14,360.06, to be paid with federal ACCE3 , fu s, subject to review
by Solicitor. These costs include health care; therefore, they reflect maximum penditures.

~

A one ( 1) year agreement was approved between the District and Cam
Blind and Handicapped for vocational assessment and testin ~t
pre-vocational/vocational training at a rate of $45.00 per st dent
Solicitor

~

The Board approved additions to the Substitute Teac

~

The following extra-curricular positions or items were appr ved:
o
o
o
o

County Association for the
5.00 per student and
days, subject to review by

Whitney Hernandez and Megan Gipe as :CSA' ~olunteers, pending receipt of all clearances.
Kathy Hall as a Swim Coach Mentor IDr ffi.e 2 7 -18 school year at a salary of $300.
Pay schedules for the Weight Room A
Salaries for Hockey Coache .

Richland School District
~

Scott Bloom, a 12th grade student and Katie Lambert, an - Student Representatives on the Richland School Board.

~

The Board approved High School and Elementary
School Year.

~

Sc~
l Field

rip Requests for the 20 17-2018

The Board approved a Letter of Agreement for prQ atio al and vocational services between
Richland School District and Goodwill S~~enies, Inc. to provide Community Based Work
Assessments, Paid Work Experiences, Job
din or Job Support Services, a nd Workplace
Readiness Skills Teaching (Individual
Gr
Sessions) for special needs students, s u bject t o a
30 day termination clause and revie
t
olicitor.

student, s

>-

The Board entered into a Cooperative Student Teaching Agreement between
stem University and
Richland School District for placement of a School Nurse Practicum Stu
, u bj ect t o review by
Solicitor.

~ The Board approved a Letter ofAgreement between Richland School ~t and Appalachia
Intermediate Unit 8 for mandated Title IIA programs and

service~~~rcy East Campus

School at a cost of $5,538, subject to review by Solicitor.

>-

~'-'

The Board approved the Letter of Agreement for mandated itle
rvices between the Richland
School District and Ignite Education Solutions, subject to a 30
ermination clause. The
agreement will authorize Ignite Education Solutions tJl:~~ide
,616 worth of Title I services to
Divine Mercy Catholic Academy, subject to review by~s,olicitor.

~ The Board enter!'d into a Letter ofAgreement for a , . : .ted Title !Services between the Richland
School District and Ignite Education Sol~~o a 30 day termination clause. The
agreement will authorize Ignite Education
tio s to provide $1 ,202 worth of Title I services to
Johnstown Christian School, subject to
·ew y the Solicitor.

ucation Solutions for
eer and Technology
eral ACCESS

~

The Board approved June 30, 20 17 budget transfers.

~

The Board approved Principle Development's request fort
interest for delinquent real estate taxes.

~

The Board ratified Administrative action to approve ~:ns to Sponsor Agreement where
Richland School District will provide meals to Press
idge for the 2017-2018 school y ear at a
cost of $1 .55 per breakfast served and $2.95 per{'7c~
ed.

~

pos~~d Elementary School and an AmeriCorps

The Board approved an AmeriCorps
position at Richland High· School with the
for the 2017-2018 school year.

tric s portion of the cost in the amount of $ 20,628

est for a medical sabbatical leave of absence for 90 day s

~

The Board a
school ye
ro

d additions to the Substitute Teacher Roster for the 2017-2018 school year.

);;>

The Board approved Homebound Request No. 17 j 18-1 as per the Superi
recommendation.

0
0
0

0

Richland School District

);;>

The Board approved the first and second readings of the £
o Board Policy No. 100- Comprehensive Planni
o. 101- Mission Stat ement,
Board Policy No. 102- Academic Standards,
103- Nondiscrimination in
School and Classroom Practices, Board Policy No. 1
Nondiscrimination- Qualified
Students with Disabilities, Board Polic No. 104- N
iscrimination in Employment and
Contract Practices, Board Policy No. 10
Curriculum, Board Policy No. 105. 1 -Review of
Instructional Materials by Parents/G ard1
d Students, Board Policy No. 105.2 Exemption from Instruction, Board o 1c
o.
6- Guides for Planned Instruction, Board
Policy No. 107- Adoption of Pl
r tion, Board Policy No. 108- Adoption of
Textbooks, Board Policy No. 1
e Materials, Board Policy No. 110- Instru ctional
Supplies, Board Policy No.
Plans, Board Policy No. 112- Guidance Counseling,
Board Policy No. 113- S
tion, Board Policy No. 113.1 -Discipline of Students
With Disabilities, Boar Po
. 113.2 - Behavior Support, Board Policy No. 1 13.3 Screening and Ev
dents With Disabilities, Board Policy No. 113.4 Confidentiality of
ial
n Student Information, Board Policy No. 1 14- Gift ed
Education, Bo
Poli
o.
-Career and Technical Education, Board Policy No. 116Tutori
oard
c
o. 117- Homebound Instruction, Board Policy No. 118- Independent
Study,
licy o . 119- Current Events, Board Policy No. 121 -Field Trips, Board Policy
ra
ricular Activities, Board Policy No. 123 - Interscholastic Athletics, Board
No. 122 Policy No.
3.1 -Concussion Management, Board Policy No. 123.2- Sudden Cardiac Arrest,
Board Polic
o. 124- Alternative Instruction Courses, Board Policy No. 125- Adult

Education, Board Policy No. 126- Class Size, Board Policy No. 127- ssessments, Board
Policy No. 130- Homework, Board Policy No. 137- Home Educati
grams, Board Policy
No. 137.1 -Extracurricular Participation by Home Education Stu ents oard Policy No. 138English as a Second Language/Bilingual Education Program Board Po
No. 140- Charter
Schools, Board Policy No. 140.1 -Extracurricular Participa ·
y Chart
Cyber Students,
Board Policy No. 142- Migrant Students, Board Policy No. 143- andards for Persistently
Dangerous Schools, Board Policy No. 144- Standard
tims
alent Crimes, Board
Policy No. 146- Student Services, and Board Policy
tte
~

The Board acknowledged and approved the followi
the 20 17-20 18 school year:
Elementary PTO, Richland Music Boos
Basketball Boosters, Baseball Boosters,
Boosters, Softball Boosters, Girls Ten ·s
Boosters, Hockey Boosters, Boys S
Cheerleader Boosters, Richland h
,
School District Foundation, G

~

e

The Board approved a one-ye
Elementary School generat s
ist
a1111fllll{

~

The Board aut
Contract for Alt

asters, Boys Basketball Boosters, Girls
s Track Boosters, Girls Track Boosters, Wrestling
t s, Boys Tennis Boosters, Girls Volleyball
o rs, Girls Soccer Boosters, Richland
sters, RAPP (Richland After Prom Party), Richland
Cross Country Boosters, and Swim Boosters.

ce and support agreement on High School and
y Generator & Equipment, Inc. at a cost of $4 ,281.80.

ce Program Memorandum of Agreement with the Cambria
ambria County Behavioral Health/ Intellectual Disabilities and

ze
e Alternative Community Resource Program's (ACRP) Private Provider
ative Education for Disruptive Youth (AEDY).

~

The Board approved a contract with Cambria Home Health, Inc. for person
the 2017-2018 school year at a rate of $13.00 per hour; subject to revi

~

The Board approved AG Administration as student athletic insur
for the 2017-2018 school year, in accordance with Board Policy

~

The Board approved the funding for the salary and suppli
East Campus school nurse, not to exceed $~5,000 for the
providing mandated nurses services since Richland
ol
the parochial school.

~

The Board ratified administrative action to renew the pas
Elementary School and High School
Bowe

~

The Board approved the purchase of AGS
Teaching to Standards: Science at a cost __..,..,_
be billed from Access funds.

~

The Board approved a contract ·
$275.00 per contest, subject

~

The Board renewed a co
Richland football game
Solicitor.

~

The Board ap r
and Adolescen

care aide services for
Solicitor.
t a rate of $29,400

ercy Catholic Academy

achine lease for 60 mont hs for the

History Curriculum at a cost of $837.00 and
the special education life skills class and to

· ls Ambulance, Inc. for home football games a t a cost of
Solicitor.
porate Security Services, Inc. to provide security services a t
ts for the 2017-2018 school year, subject t o review by

an a reement with the Alternative Community Resource Program's Children's
rtl
ospitalization Program, subject to review by Solicitor.

~

The Board approved the annual Letter of Agreement with the Psychiatric 0
Alternative Community Resource Program, subject to review by Solicitor.

~

The Board approved participating in the Commonwealth of Penns~ vania Coo rative Purchasing
Program and other PA/U.S. Government procurementjpurchasin
rams (i. COSTARS, PEPPM,
U.S. Government Communities, etc.)

~

The Board approved the Memorandum of Understanding fo
The Learning Lamp for 2017-2018 school year at no
to

~

The Board authorized a contractual agreement witH

~

The Board approved the following technolo
Budget:
o The renewal of Turnitin for the
o A one-year maintenance

o
o

o
o

atient Clinic of the

school year at a cost of $3,415.
greement on our district wide cont ent filter with
u
,504.
Smoothwall, Inc. in the
a men software for the Chromebooks through COSTARS-006-064
GoGuardian student
~.._7- 2018 fiscal year.
at a cost of $7,706. 5
teria computers from SHI International Corp. a t a cost of
The purchase of g
ood Service Fund.)
$8,040 (Pure
d th
artnet software from SHI International Corp. through COSTARS-006There
al of
4.10 for the 2017-2018 fiscal year.
124 at a a
e o
uid note taking App for Chromebooks for students in grades 9-1 2 at a cost
The pure
550 licenses for the 20 17-20 18 fiscal year.
of $3,300

o The renewal of Barracuda Spam and Virus Email filter subscription
Corp. through COSTARS-006-124 at a cost of $1 ,210 for the 20 17~

The Board authorized administrative action applying for an Amaz
for school districts with a line of credit of $10,000.

~

The Board approved a second on -line auction with Auctio
miscellaneous items at Rachel Hill, with the same terms

~

The Board approved a Cooperative Agreement with uint
School for the 2017-2018 academic year, subject to evie

~

The Board approved the purchase of
OnHand Schools, for the Element~
year to be paid for using the fu

SHI International

Credit Line designed

ology and
s previously approved.

formative assessment tool offered through
ig School at a cost of $1,000 for the 2017-2018 school

oolu

Pftzer Grant.

action to contract with Magic Mist, Somerset, PA to help
tary school due to extreme buildup and shortage of

~

The Board a
a comprehen
full topographi

ement with the School District's Architect of Record, HHSDR to prepare
of all of the school district's real property, including but not limited to a
undary survey and complete geotechnical and sonar surveying of the

property with such comprehensive survey and services there under or rel
an aggregate total projected cost of $25,600.

~

The Board appointed the following mentors as mandated b
stipend of $706:
o
o
o
o
o
o

if-2018 School Year at a

Cristina Yacynych for Sarah Dininny.
Emily Rosenbaum for Joanna Haupt.
Jessica Hershberger for Savanna Marsh.
Lisa Szczur for Lauren Podlucky.
Tiffany Mock for Katie Holtzer.
Alyson Kaminsky for Cassandra Cook

~

The Board approved an adj
Sargent's Personnel Agency.

~

The following extrao
o
o
o

d thereto not to exceed

Brian L
The atta
Savanna
Nicole Cro

e starting salaries for contracted cleaners from Ignite and

-.....-.L.Ls or items were approved pending the receipt of all forms:

Trial Advisor at a salary of $800.
2017-2018 Musical and Drama positions and salaries.
sh s Varsity Girls' Soccer Volunteer Coach.
and Jennifer Batche as Co-Advisors for the Drug Free Coalition and SADD.

o
o
o
o
o

Karen Teklinsky and Maryann Korenoski as Co-Advisors for the Mat
Tiffany Mock as Elementary Student Council Advisor.
Whitney Hernandez as a Girls' Varsity Tennis Volunteer Coach.
Carrie Beebout as a Girls' Volleyball Volunteer Coach.
The Fall 20 17 Coaches and salaries.

~&017- @lfOOAtJ ~
Richland School District

There is no Board meeting scheduled in

July ~...

Richland School District

~

The Board hired the following professional employees·
o Lauren R. Podlucky as an Elementary T
o Joanna M. Haupt as an Elementary T
o Sarah A. Dininny as an Elementary Te
o Cassandra A. Cook as an English

~

salary of $46 ,673.
al
ary of $45 ,873.
salary of $43,073 .
salary of $43 ,073.

The Board approved changing the part-time Spanish
Amanda Do rich as a full-time

~ The Board approved the 2017-20

and all Federal Funds, and list
the amount of $22,448,623
levies enacted:
o
o
o
o
o
o

1. 2°/o Di

2. Act
3.
4.
5.
6.

Act
Act
Act
Act

511
511
511
511

acher position to full-time and employing

· ns Budget which includes the General Fund
enditures in the amount of $22 ,928 ,623 , revenues in
s the Millage Rate of 48.95 mills wit h the following tax

ly Payment/ 10o/o Penalties for Delinquent Taxes
me, lf2 Of 1°/o
;fer Tax, .5°/o
Tax (Wholesale Tax % Mill; Retail Tax 3f4 Mill)
n Tax, $10.00 (Sharing Privilege)
Tax, $10.00 (Sharing Privilege)

);>

William Polacek was appointed to a three-year term until Jun
District representative to East Hills Recreation.

);>

Approval was provided to transfer funds from the Cla
practice.

);>

The Board adopted the mandated resolution a:
electronic signatures to sign any and all contracts, a

ichland School

the Class of 2018 as per past

e

uthorizing the Superintendent the use of
nts, grants and/ or licenses with the

Pennsylvania Department of Education.
);>

The Board approved A J Gallagher as o . age firm for worker's compensation with Highmark;
Ebensburg Insurance as brokerage fir
r the eneral package, auto, umbrella, errors and
omissions, and terrorism cover
d
.._tl!llhurg Insurance as brokerage firm for the a t hletic
insurance for the 2017-2018
ent for the 2017-2018 and 2018-2019 school years between
e Meadows Psychiatric Center for student placement at a cost of

rvices, subject to review by Solicitor.
the purchase of AP Physics textbooks from Pearson Education at a cost of
established curriculum cycle.

);>

The Board approved the purchase of Grades 7-12 English Language Art .pringboard Student
Edition textbooks from SpringBoard CollegeBoard at a cost of $16 ,43
5 s part of the est ablished
curriculum cycle.

);>

Authorization was given to approve the extension and upgrad
nHand Schools
curriculum mapping and student assessment data software a re
ent at an
nual cost of
$15,542 per year beginning the 2017-2018 school year
ough the
19-2020 school year, which
includes the addition of Instructional Leadership Prog m
hing so
e.

);>

The Board approved an agreement with the Gre
ten percent of the invoice for nursing services rov1
supervision of a Richland School District cert ·ed sc

);>

Approval was given for a Memorandum ofUnderstan
Grandparent Program and Richland Elementary Scho
subject to review by Solicitor.

);>

The Board approved the annual

re

reer and Technology Center to pay
ducation Solutions under the

etween the Cambria County Foster
from June , 2017 through June , 2 020,

ent between the Richland School District and

rug and alcohol services to students at no cost t o the

Impact Counseling Services, L

District.
ade Richland High School students participate in the
(PSA1).
);>

The Board

=~~JL~

and mandated School Resource Officer Memorandum of
m of Agreement with the Richland Township Police Department.
.........

~

The Board approved the School Resource Officer Agreement pursuant to
Understanding with the Richland Township Police Department forth
subject to review by Solicitor.

~

The Board approved a three-year lease agreement effective the
International Corp. for high school Chromebooks with touch s re
as outlined in the Technology Plan/ Budget, subject tor · w by So

~

The following technology related items were approved

e Memorandum of
-2018 school y ear,

year with SHI
cost of $ 6 7,319.47,

Technology Plan/ Budget:

o The purchase of a Mojo 3D Printer p....._~~.... . ._ducational Systems, Inc. through
PEPPMpricing at a cost of $12,220.
o A one-time upgrade to Core/DRAW Grap
the Technology/ Engineer in g
department at a cost of $1,500 for 50 licenses.
o The annual renewal of the nurse office
software from Healthmaster a t a cost of
$1,898.
o The annual renewal of Meraki m
e management soft ware from CDW-G through
COSTARS-006-064 at a cos
$2,
he 2017-2018 fiscal year.
o The annual renewal of Sto
chool K-12 single school site license upgrade for up to
700 devices from Stone
cost of $507.74.
the
·n e ancej suppor t software agreement for the district-wide
f$2
· nessGram software license from US Games at a cost of $298.
SolidWorks Service License for the CAD Lab with Allegheny
tems,
. at a cost of $3,000 for the 2017-2018 .
0 iPad protective cases from Fintie at a cost of $855.

o The purchase of Chromebook carts for use at Richland High Scho
om CDW-G t hrough
Keystone Purchasing Contract KPN-A-201401-01A at a cost of$
o The one time purchase of Cisco adder licenses for the district
CDW-G through COSTARS-003-32 at a cost of $4,399.
rp. through
o Additional CADD Lab Ram for the computer lab from SH
COSTARS-003-339 at a cost of $1,620.
o The purchase of 125 HPreplacement computers fr
COSTARS Contract #003-339 at a cost of $90,00
o The purchase of two (2) replacement laptops fro
ul Corp. through COSTARS003-339 at a cost of $1,524 for the 2017-1
o The purchase of print management soft
pple comput ers from Printopia at
a cost of $389.
o The purchase of elementary Chromebooks, licen s
d carts for Grades 3 and 4 from CDW-G
through COSTARS-003-32 and COSTARS-006-0
a cost of $40,700 per the Elementary
curriculum cycle.
o The three-year lease agreement£
Pads for Grades K-2 with Apple F inancial Ser vices at a
cost of $9 ,388.32.
o The purchase of 23 surveill
ra or the High School and Elementary School from
an
'EPPM 2014 at a cost of $9 ,613 . 71.
CDW-G through COSTA S 0
o The annual renewal of
s and SSL Certificates not to exceed the budget ed amount
of $800.
o The annual renew
stin
ibrary for on -line circulation and card catalog services at the
High Sc
1
School with Follett School Solutions at a cost of $2 ,000.
o The ann
hne research paper subscription services with Proquest LLC at a
cost of $7,3
al of library e-book subscription services with Overdrive at a cost of $1 ,000.

o The annual renewal of on-line research paper subscription service
"th Gale Group Cengage
Learning at a cost of $7,157.
o The annual renewal of on-line research paper subscription se
t h EBSCO Su bscription
Services at a cost of $5,168.
o The annual renewal of the Contract for Teaching Member
$7,500.
o The purchase of 3 HP Enterprise servers from CD
TARS-003-32 in the amount
of $37,456.67.
o The purchase of interactive projectors for theM
epartments from SHI
through COSTARS-003-339 in the amount · 0
etic department at a cost of
o The annual renewal of the Hudl Softwar
$2,999.
o The annual renewal of the TeamBui ldR P
are License for the athletic d ep art ment
at a cost of $1,000.
o The purchase of Comply software and 150 user enses from EduLink, Inc. at a cost of $3 ,567
to manage and warehouse staff c
ces, Act 48 records, and other mandated r e quirements.
~

The Board approved participatin · · a
a district consortium for an alt
Technology Center at a cost
d
year, subject to review b~

~

The Board ap
Monitor at R1

ear contract between Ignite Education Solutions and
ation program at Greater Johnstown Career and
er seat, based on six (6) seats, for the 2017-2 0 18 school
ending budget approval.

· h Ignite Education Solutions to staff a Mat h Tutor and ISS
o for the 2017-2018 school year at a cost of $45 ,019.48, s u bject t o
s include health care; therefore they reflect maximum expenditures.

~

The Board approved a contract with Ignite Education Solutions to staff£
at Richland Elementary School for the 2017-2018 school year at a c
review by Solicitor. These costs include health care; therefore they

~

The Board approved a contract with Ignite Education Solutions
Personal Care Aides when Richland School District approved
the 2017-2018 school year, subject to review by the sor

~

The Board approved the following one (1) year c
Education staff for the 2017-2018 school ye
costs include health care; therefore they refle
o
o
o
o
o
o

Bus Aide- $12,078.00
Personal Care Aide 1 - $17,586. 14
Personal Care Aide 2 - $23, 116.
Personal Care Aide 3- $21,206.
Personal Care Aide 4 - $17
.2
Personal Care Aide 5 - $

o Person
o Personal C

(4) Teaching Assistants
90,038.96 , subject to
aximum expenditures.
o-day Substitute
ot available during

~

The Board approved a contract with Ignite Education Solutions to provi
teachers and nurses when Richland School District approved substi
the 2017-2018 school year, subject to review by the Solicitor.

~

The Board approved a contract with Ignite Education Solutions
for the 2017-2018 Extended School Year for four students at
four hours of instruction per week for four weeks and s ·
......
Solicitor.

ay-to-day substitute
e not available during

e bound instructor
er hour t o include
time , subject to review by

~

~

The Board approved the relocation of the sped
School to create additional classroom space w
c
$19,700 and with quotes to be solicited by th admi

~

The Board approved painting at Richland High Scho
authorized the administration to solicit

~

The Board accepted a proposal from
School at a cost of $7,000, per C

~

The Board approved the pur
$6,490.

~

The Board a

at the Richland Elementary
ovation quotes not to exceed

Richland Elementary School and
not to exceed $19 ,700.

to recoat the two (2) gym floors at Rich land High
No. 014-164, to be paid from the General Fund.
liteN High Jump Pit from Richey Athletics at a cost of

oncrete sidewalk improvement work in the district with Moyer

ield Experience Agreement between Drexel University and the Richland
e June 1, 2017 through June 30, 2018.

~

Tenure was awarded to professional employees Jennifer Batche, Jus ·
Courtney Haluska, and Jenalyn Pierce per the Superintendent's re
accordance with Section 1108, of the School Laws of Pennsylvania.

~

The Board approved the list of substitute teachers for the 20

~

The following extra-curricular positions or items were
o
o
o
o

Tim Ripple and Andrew Croteau as Footb
Alyssa Patrick and Skylar Turner as Ch
Heather Papanicolas as a Junior High V leyb
The list of Cheerleading Coaches Extra-C

ch, Kaitlin Brown,
a t ion and in

eceipt of all clearances:

Richland School District

~

The Board approved the list of students of the 2017
graduation requirements.

~

The Board approved the mandated Title IRe
Parents for the 2017-2018 School Year.

~

The Board approved the First and Second Re ding
Wellness and Board Policy No. 800 -Records Mana

~

~

ding completion of all

ompact, and Right-to-Know Letter to

ised Board Policy No. 246 - School

nt.

The Board authorized participating i
e Appalachia Intermediate Unit 8 Emergency Substitute
Teacher Consortium for the 20 178 s ool year at a cost of $500.
application for appropriate Federal and State Grants.
tr

sfer
4,600 from the General Fund to the Capital Reserve
ayment related to the Pennsylvania Highlands roof project.

actions of the Greater Johnstown Career and Technology Center's
since the last Joint Board resolution in June, 2016.

~

The Board adopted the Greater Johnstown Area Vocational-Technical S
Resolution as follows:

l Joint Operating Board

o Pursuant to Title 24 P.S. Section 18-1850.1, the Richland Scho Dist thereby adopts the
Joint Operating Committee's tentatively adopted 2017-2
Adult/War
rce Development,
Grants and Non-Secondary Funded Budgets.
~

The Board approved Barnes Saly & Company, P. C.,
perform the district audit at the following fee sche

tants & Consultants to

o Year ended June 30, 2017 $17,500.
o Year ended June 30, 2018 $17,500.
o Year ended June 30, 2019 $17,500.
~

The Board approved a conference request from
Conference in Hershey, PA on July 1
1, 2017,

~

The Board named 1st Summit B
Fund, and Food Service Fund for

~

The Board named
2018 Fiscal Year.

not to =... ==
exceed $1.20
with no profit.
n ....

~v~~~

to attend the Local Government
approximate cost of $1,200.

sitory bank for the General Fund, Capital Reserve
-2018 Fiscal Year.
·tory bank for the Student Activities Fund for the 2017-

year contract with Metz and Associates with student lunch prices
and $1.75 for elementary and student breakfast prices not to
and $. 95 for elementary and adult lunch prices not to exceed $2. 95,

~

The Board approved a one year contract, with a two year renewal o
Inc. to provide photography services to grades K-12 , subject to rev

~

The Board accepted the low bids for Athletic Supplies, Build.
Supplies, Health Services Supplies, and Art Supplies with i
budgetary limitations as approved in the 2017-2018 Budget.

~

The Board approved Cindy Santichen as Board Tre
to Section 404 of the School Code, and set salary at

~

The Board authorized the Business Mana
Board Secretary at all future Board Meetin

~

The Board approved Robert J. Callahan, D.D.S. a
at a rate of $8.00 per mandatory stu

~

The Board approved Charles W.
as per the attached fee schedule.

ith Strawbridge Studios,
e Solicitor.

sand Grou
be purch

Supplies, General
ed within t he

-2018 Fiscal Year; according
month; and set bond at $ 10,000.

ary Pro-Tem in the absence of the

ool Dentist for the 20 17-2018 Fiscal Year,

.D. as School Phy sician for the 20 17-2018 Fiscal Year,

between t he District and Ignite Education Solutions to
Extended School Year as follow s:
o
o
o
o

Per
Per
Per..'"-'~.
Registered
.LLLL

1,564.91.
3- $955.77.
- $3,690.50.

~

The Board approved a contract with Western Pennsylvania Sports
Inc. in support of the District's sports medicine program effective I\
2018 at a cost of $11,000 per year, subject to review by Solic.tor.

~

The Board ratified Administrative action to repair the chiller at
$12,670.

~

The Board ratified Administrative action to approv
Education Solutions to provide homebound ·
remainder of the 20 16-20 17 School Year
instruction per week; subject to review by -'"""·~~'"'

~

The Board approved adding 20 additional hours
Director's existing contract between the District
of the 2016-2017 fiscal year.

~

The Board approved the 20 17
School beginning July 5, 20
to review by Solici

~

The Board
440001182
cost of

2017 through July 31 ,

Elementary at a cost of

t bet een the District and Ignite
land student in his home for the
hour up to 2.5 hours of

-time Assistant to the Athletic
ite Educational Solutions for the r emainder

chool Agreement with ACRP's Center for Achievement
on August 3, 2017 at a rate of $80.00 per day , subject

m Nittany Building Specialties, Inc. , per t he Costar Contract No.
all carpet tile in six Richland Elementary School classrooms at a
17-2018 budget.
f

a
exit road and

& Rehabilitation Clinic,

ble application of tar and chipping to the Richland Elementary School
lot by Quaker Sales Corporation at the lowest quote of $16 ,2 13.90.

~

The Board approved the participation of students in grades 6, 8 ,
at no cost to the District.

~

The Board approved Kody Johnson as Varsity Girls' Volleyb

~

The Board authorized increasing the one (1) half-time (0.50) Sp
the High School effective beginning the 2017-2018 ~'ft'llllll

~

The Board approved Administrative action to appro
16 j 17-6 as per the Superintendent's recom
tio

~

The Board approved the Memorandum of A reeme w · h the Richland Education Association
regarding the Social Worker, Elementary Gu dane C
selor and Secondary Guidance Counselor
positions, subject to review by Solicitor.

~

The Board approved Sandy Myers' r
21 , 2017 to January 12, 2018.

~

The Board approved Marie
school year as per

~

The approved
2017

position to full-time (1.0) a t

nd Request No. 16/17-5 and

st for a medical sabbatical leave of absence from August

st for an unpaid leave of absence for the 201 7 -2018

d employment contr act as Athletic Director effective J u ly 1,

~

The Board approved adjusting the salaries for Christian Wrabley and
Supervisors to reflect their additional duties over the summer duet
McCracken.

~

The Board approved Doug Johnson as Varsity Girls' Volleyb

e Sabol as Weigh t Room
e esignation of Larry
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I.

Comprehensive Planning/ Instruction/ Curriculum I Professional Developmenta. Richland School District was ranked # 1 out of all 35 Appalachia Intermediate Unit 08 school
districts on the Niche.com 2018 Best Pennsylvania School Districts with an overall ranking of
121 out of 684 public school districts and charter I cyber schools.
b . Brandon Bailey was named to the long vacant position of Director of Edu cational Services.
c. Richland School District, Richland Elementary School and Richland High School met and
exceeded Adequate Yearly Progress (A YP) as determined by the United States Department of
Education and the Pennsylvania Department of Education (PDE) in the District, High School
and Elementary School in 2017 for the eighteenth (18th) consecutive year.
d. Richland Elementary School scored well above t he state aver age with 85.9/100 SPP Points on
the PDE's School Performance Profile. Richland Elementary was # 1 out of 14 Cambria County
elementary schools and #3 out of 47 elementary schools in the four county Appalachia
Intermediate Unit 08 region.
e. Richland High School scored well above the state average with 75.9/100 SPP Points on t h e
PDE's School Performance Profile. Richland High School ranked # 1 for all high schools in
Cambria County with grades 7-12 configurations, # 1 over all ranking of all h igh schools in
Cambria County, and #6 overall ranking out of 35 high schools in the four county Appalachia
Intermediate Unit 08.
f. The 2018 Guide to Western Pennsylvania Schools published by the Pittsburgh Business Times
ranked Richland School District # 1 out of all 35 school districts in Appalachia Intermediate
Unit 08 in Bedford, Blair, Cambria and Somerset Counties. In s t atewide rankings Richland
School District ranked 92nd out of 684 public sch ool districts and charter I cy ber sch ools.

Achievements and Accomphlishments 2017-2018
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g. A new Comprehensive Plan committee of community members, staff members, administrators,
and Board members was named for the 2018-2021 Comprehensive Planning Process.
h. Google Educator training and certification was offered to all professional staff.
1. Data-Driven Decision Making teams continued to meet throughout the year to drive instruction
as part of a multi-year initiative.
J. Kandoolu, a formative assessment tool that is offered through On-Hand Schools was
purchased through a Pf1Zer grant.
k. An instructional leadership component was added to the renewal of the On-Hand School
software (Curriculum mapping and assessment data warehousing).
1. A Cooperative Agreement with Saint Francis University was created to offer College in High
School classes and coursework.
m. Professional staff members attended various after school professional development trainings
over the summer, after school, and during Act 80 and in-service days.
n. All of the administration participated in professional development through PDE, various
universities, professional organizations, Appalachia Intermediate Unit 08, AIU-SAC, GJCTCSAC, PaTTAN, PARSS and PSBA.
o. Customer Service Training became a theme during the 2017-2018 school year with
professional development seminars by F . Nicholas Jacobs and nationally renowned author
Todd Whitaker.
p. The use of Title IV, Part A Funds to waive the cost of AP Exams for economically disadvantaged
students continued for a second year.
q. New Textbooks were purchased based on a ((curriculum cycle" to include:
• AGS United States History for the special education life-skills class.
• Teaching to Standards: Science for the special education life-skills class.

Achievements and Accomphlishments 2017-2018
Annual Report of the Superintendent

• AP Physics from Pearson Education.
• English Language Arts Springboard Student Edition from SpringBoard CollegeBoard.
II.

Technology Integrationa. One to one technology initiatives, technology upgrades, software upgrades, and technology
expansion continued in 2017-2018 with the following upgrades through our technology plan:
1. A three-year lease agreement was approved with SHI International Corp. for high school
Chromebooks with touch screens.
11. A Mojo 3D Printer was purchased.
111. Core/DRAW Graphics software was upgraded for the Technology / Engineering
department.
1v. Interactive projectors were purchased for the Math and Science Departments.
v. 90 iPad protective cases were purchased.
v1. Chromebook carts for use at Richland High School were approved.
v11. Additional CADD Lab Ram for the computer lab from SHI International Corp. was
approved.
v111. 125 HP replacement computers from SHI International Corp. were approved.
1x. Print management software for iPads and Apple computers was purchased.
x . Chromebooks, licenses and carts for Grades 3 and 4 were purchased per the Elementary
curriculum cycle.
x1. A three-year lease agreement for 90 !Pads for Grades K-2 wit h Apple Financial w as
approved.

Achievements and Accomphlishments 2017-2018
Annual Report of the Superintendent

b.
c.
d.
e.

III.

xn. Twenty-three (23) surveillance cameras for the High School and Elementary School were
purchased.
Xlll. Three (3) HP Enterprise servers were purchased.
Back-up systems were improved with Barracuda Backup with on-site, off-site , and cloud
storage.
A new telecommunications system was approved during the 2017-2018 school year and will
be implemented in 2018-2019 with enhanced features.
SchoolDude software was purchased to track maintenance and technology requests and
related work.
Professional development for the teachers and staff in technology in terms of in-house
training, individual training, attendance at seminars and conferences improved during the
2017-2018 school year.

Organizational Managementa . Scott Bloom and Katie Lambert served as Student Representatives to the Richland School
Board.
b. Brandon Bailey, Richland High School Principal, was promoted to the long vacant position of
Director of Educational Services.
c. Timothy Regan, Richland High School Assistant Principal, was promoted to the position of
High School Principal.
d. Lydia Drobrowolsky was hired as Richland High School Assistant Principal.
e. Lauren R. Podlucky, Joanna M. Haupt, and Sarah A. Dininny were hired as Elementary
Teachers and Cassandra A. Cook was hired as an English Teacher.

Achievements and Accomphlishments 2017-2018
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f. Comply software was implemented to manage and warehouse staff clearances, Act 48 records,
and other mandated requirements
g. The School Resource Officer (SRO) program continued for a second year.
h. Communicated with all district stakeholders via phone, email, and in-person.
1. Approximately sixty (60) Board policies were reviewed, revised, and approved as part of a
multi-year process.
J. The Pennsylvania Department of Education conducted a Homeless monitoring (audit) on
February 13, 2018 and found the district in total compliance.
k. Strawbridge Studios, Inc. was the successful bidder of student photography services after the
retirement of Roger Kerekes.
1. The Athletic Director's contract was revised and approved through June 30, 20 19.
m.Participation in government purchasing programs was approved to reduce advertising costs
and improve quality in purchasing.
n. Auction Nation conducted a second on-line auction for technology and other related items
that were in storage at the Rachel Hill building.

IV.

Fiscal Responsibility and Facilities-

a. The Board approved the 20 17-18 General Operations Budget which includes the General Fund
and all Federal Funds, and lists estimated expenditures in the amount of $22,928,623 , revenues
in the amount of $22,448,623 and establishes the Millage Rate of 48.95 mills with the following
tax levies enacted:
1. 2°/o Discount Period for Early Payment/ 1 0°/o Penalties for Delinquent Taxes
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Act 511 Wage and Net Income, Y2 of 1°/o
Act 511 Real Estate Transfer Tax, .5°/o
Act 511 Mercantile Tax (Wholesale Tax % Mill; Retail Tax 3/ 4 Mill)
Act 511 Occupation Tax, $10.00 (Sharing Privilege)
Act 511 Per Capita Tax, $10.00 (Sharing Privilege) services to students at no cost t o the
District.
The Single Audit by Barnes and Saly for the fiscal year ending June 30, 2017 s h owed no
findings, irregularities, and the 2016-2017 school year ended with a positive fund b alance a s
opposed to a projected budget deficit.
Miller Motor Company was selected as the new district transportation provider wit h a ten (1 0 )
year contract and a $250,000 savings over the next lowest bidder.
The district received a $30,000 grant from the Pennsylvania Department of Education t o support
a School Resource Officer for the 2017-2018 school year with the district supporting t h e
program through matching funds the third and fourth years.
The district was awarded $18,000 through a Pennsylvania Department of Education Safe
Schools Grant for security cameras and safety equipment.
Carpet replacement, lighting upgrades, sidewalk replacement, painting, gym floor r efinishing,
and routine maintenance continued in 2017-2018 at both buildings with major r ep airs being
done to exterior lighting through in-house maintenance staff.
Due to increased kindergarten enrollment, the Special Education Offices were relocat ed to creat e
an additional classroom at Richland Elementary School.
Improvements were made to the aging fa<;ade of Richland Elementary School.
HHSDR Architects and Engineers were authorized to conduct an ex tensive survey of the distr ict's
properties to assist in developing a Master Plan.
2.
3.
4.
5.
6.

b.

c.
d.

e.
f.

g.
h.
1.
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J. Quaker Sales Corporation completed a double application of seal and chipping to preserve t he

Richland Elementary School's parking lot.
k . Preventive Maintenance Agreements were reintroduced to the district for the emergency
generators, roofing systems, and chiller systems after long absences due to budget constraints.
1. The Richland School District became the first district in Cmnbria County t o institut e Interim Tax
Assessments to realize and increase revenue from properties est ablished between tax cycles.
m. Wireless alarms, controls, and communicators were installed on the district's emergency
generators to notify administration and staff of power failur es and prevent damage t o supplies,
equipment, and facilities .
n. The district increased the supervision of non-residency issues and pursued tuition recovery
through the legal system.
o. Uniform replacement cycles continued.

V.

Partnership Expansion/Public Relations/Partnershipsa. Nationally acclaimed author, Todd Whitaker, presented at our February 2018 in -service for
our staff, board, community, and business leaders.
b. The Community Foundation of the Alleghenies partnered with Richland School Dist r ict to host
a Scholarship Awareness program for Cambria and Somerset counties.
c. An ((Alumni Network" and (~lumni Spotlight" were created to increase a wareness and resources
of the Richland School District Foundation.
d. Visible at evening events, weekend events, sporting events, and in buildings. (Foot ball,
soccer, wrestling, swimming, theatre events, softball games, volleyball, banquet s , Richland
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Township administrative meetings, Richland
Community Foundation of the Alleghenies).
e. Attended GJCTC-PAC meetings.

f

Township

Zoning

Board

meetings,

and

Participated in student teacher interviews at Mount Aloysius College and University of

Pittsburgh at Johnstown.
g. Attended Appalachia Intermediate Unit 08- SAC meetings.
h. Attended meetings with Richland School District Foundation.
i. Attended GJCTC Consortium Health Insurance Trust meetings.

j. Attended

professional

development

sessions

and

conferences (PARSS Conference)
PASBO/PASA Conference) PSBA)s Spring Legal Round Up) etc.)
k. Partnered with Richland Township Volunteer Fire Department to share buildings for training.
1. Continued partnerships with Richland Police Department and improved technology access for
department that is shared between the district and Richland Police Department
m. Hosted Community Foundation of the Alleghenies meetings.
n. Attendance at community events including Richland Community Days and local government
meetings.

o. Conducted various building tours for groups and individuals.
p. Granted and conducted various interviews with the media (WJACJ WTAJJ Fox 8 ) and Tribune
Democrat).

q. Issued various press releases on district achievements and accomplishments.
r. The annual budget contribution of $7,500 was continued for the Highland Community Library.
s. The Richland School District Foundation awarded Ten (1 OJ Innovative Teaching Mini-Grants in
the amount of $500 each to ten (10) professional staff me1nbers for classroom project s.
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Things That Matter Most
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Todd Whitaker
An Eye On Education Boo.

2018 HONOR ROLL RANK
STATEWIDE PUBLIC DISTRICTS

combined PSSA and Keystone Assessment scores. This
is even after the state assessments changed and went
into effect in 2016 testing year making it harder to
achieve an advanced or proficient score. Statewide
Richland School District ranked #92 out of 684 public,
cyber, and charter school district in the state.

About the Guide to \Vestern Pa.
Schools
How are the rankings determined?

Richland School District leads
Four County Region in 2018
Rankings.
Richland School District ranked #1 in the Appalachia
Intermediate Unit o8 that serves 36 public school
districts and a charter schools in Bedford, Blair,
Cambria, and Somerset Counties according to the
Pittsburgh Business Times.

The rankings are based on students' scores on the
Pennsylvania System of School Assessment, or PSSA,
exam and the Keystone Exam given to high school
students. PSSA scores are used to produce the rankings
for third through eighth grade. Keystone Exam scores
are used to produce the nth grade rankings. Three
years of scores are compiled, with the current year
given the most weight.
What does 'superior' mean?

This also marks the second year in a row that the
Richland School District earned the #1 spot out of the 12
Cambria County School Districts in the 2018 Western
Pennsylvania School Guide based on 2015-2017

Performance on the tests are grouped into four
categories. From highest to lowest, they are: advanced,
proficient, basic and below basic. The "superior"
category combines advanced and proficient.

Why do superior scores seem lower than in past
years for grades three through eight?
The PSSA exam changed between 2014 and 2015, making
it harder to achieve an advanced or proficient score.
According to the Pennsylvania Department of Education,

Where do you get the numbers?
Test results come from the Pennsylvania Department of
Education website.

What is the methodology used to compile the
rankings?
All available scores over the past three years are
included in the formula, meaning 51 individual
components go into the ranking (i.e. math, English
language arts and science dating to 2012-13). Students
in grades three to eight take the PSSA standardized
tests, with high schoolers taking the Keystone Exams.
All grades receive math and reading scores. Science
scores also are included for fourth- and eighth-graders
and for the nth grade ranks based on the Keystone
exams.
The school or district's score is based on its percentage
of students placing in the top two standardized test
categories (advanced and proficient). That score is then

compared to its departure from the average for the set
(i.e. all districts, all nth grades, and the entire state).
This is also known as a standard score or "z-score" - a
measurement of the number of standard deviations a
school or district scored above or below the mean for
the data set being examined. The z-scores for each
component in a grade are summed to create a grade
score. The sum of all the grade scores makes up a
school or district's overall score.
Districts are then ranked by the scores. It is
important to note that a district can improve its test
scores and not gain in the rankings.
In order to be ranked, a school or district must have
reported scores for all the components. Locally,
Midland Borough School District, which does not
offer nth grade, and Duquesne City School District,
which closed its high school after the 2007 school
year, are not ranked in the honor roll, overachiever,
overall state and state overachiever ranks.

District Fast Facts
Percent Enrollment By Ethnici~

District Specifics
District Nal11f

Ricllland SD

Johnstown. PA15004 Asian (not His~nic)
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Grades Offered

Jfupl!!l£.1~Y. race)

2.0(1

Multi·Racial (no! His~)

1.26

91.66

White (not HisP.anic)

Number of Advanced Placement Courses Offered
Not Availab~e

Number of Career and Technical Programs Offered bY.

Native Hawaiian or other

0.25

Pacific Islander (not

District

!fuP.anic)
Average Years of Educational Experience ITotal)

15.17

Average Years of Educational Experience (In District)

12.63

District Enrollment

1,582

I

PercentEnr~lment byStudentGroups
27.56

EconomicallY.

Percent of Gifted Students

1.83 - - ·

DroP.out Rate (Percent)

0.63

Disadvantag~

42

Enrollment in Partnering Careerand Technical
Centect~)

·~

0

.(not Hispanic)

24

Charter School Enrollment
Geog~phic Size of District (iquareMiles)

0.63

fu!glish Leamer
§~cia! Education

I

10.56

Percent Enr~lment by Gender

21.46

Career and Technical Center(CTC) Programs

Female

48.74

Male

51.26
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0

Native (not His~)

1Academ:C A·.~nue. StiAe200

DistrictAddress

0,)

American lndianfAiaskan

Career and Technical Center Name
Career and Technical Center Website

Linkto Supp~mental Reports:

http:/lv.vm.gjclc.org

School Safe~ Report

~

SupportingIntermediate UnitIIU)

~

0~~ ~

GreaterJohnsto\\'n CTC

Special EducationData

hHps:/IWVNi.safeschools.slate.P,!.US
h!.I[!!P.enndata.h~J!SU.edu

Report
Intermediate Unit Name
Intermediate Unit Websi~

Ap~a'achia iU 8

State Aud~
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PleasHGtt ll:eS(hoolYlebsieforpro~rams offeredar.4 addi~nal informat~n.

h!!p:llwMY.auditorgen.st.ate.pa.us!aud~·

~

Richland Elementary School Performance Profile 2016-17
Source: Pennsylvania Department of Education
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Elementary Profile
Richland El Sch
Fast Facts

[ View District Information

Academic Performance

Scoring

View Historical Information

Compare

Academic Performance Data (2016 - 2017)

Building Level Academic Score

{This data is used to determine the building level academic soore.)

85.9

A

90·

II

oo

00·89.9

No! t..,plic"~<> IN !\1

•

•

70 79.9

&)69.9

V -.so

tneumctent SamP.I&(~)

Sete<:t Vie~v Ca ulation below to s.ee the detaled ca!eulation
use<t to determine the b

~

i\~ing

(Select a y da1a element for f nher del ail.}

level academic score.

View Calculation

Data

Performance

Element

Federal Accountability Designation

Indicators o f A cademic Achievement
Mathematics/Algebra I ·Percen t Proficient o r Advanced on P SSA!Keystone

www.eseafedreQort.com

ELA/literature- Percent Proficient or A d vanced on PSSA/K eystone
Science/Biologv. ·Percent Proficient or Advanced on PSSA/Kev.stone
IndustrY. Standa rds-Based ComQetencv. Assessments • Percent ComQetent or

Academic Performance Fast Facts

Advanced
Grade 3 ELA· Percent Proficient or Advan ced

(Selea any data e~ment fOt its definition.)

SAT/ACT College and Career Readiness Benchmark
Test ParticiP.ation Rate:

9Q.20

Mathematics/A lgebra I • All Students
Test ParticiP.ation Rate:

Indicators o f Closing the Achievement Gap - A ll Students
9Q.20

Mathematics/Algebra I • Percent of Required GaJ:! Closure Met

ELA/ Literature • All Student s
ELA/Literatu re · Percent o f Re!=juired GaJ:! Closure Met
Test ParticiP.ation Rate:

98.20

Measu re

'Y

64.4 i

•

85.98

Ill

NA

•

70.Qi

A

•

74.10

NA

Richland High School Performance Profile 20 16-17
Source: Pennsylvania Department of Education
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High School Profile
Richland HS

[ View District Information

Scoring

Academic Perfonnan ce

View Historical Information

Compare

School Supports

Academic Performance Data (2016 - 2017)

Building Level Academic Score

{This data is used to determine the building level acaderM: score.)

79.8
S~t View

Catculatio."l below to

see the delaZed ca

.6.

1!0 89.9
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00- 0()

View Ca lculatio n

Data

Performance

Element

Federal Accountability Designation

Indicator s o f Academic Achievem ent

ScienceJBiol ogv. ·Percent Proficient or Advanced on P SSAJKeY.st one

....
....
....

68.63

lndust.!)( Standards-Based ComQetencY. Assessment s- Percent ComP-etent or

A

s.q.e2

Advanced

•

Mathematics/Algebra I· Percent Proficient or Advanced on P SSA!KeY.stone
www.eseafedreP-ort.com

ELA!Literature- Percent Proficient or Advanced on P SSAIKeY.stone

Academic Performance Fast Facts

Grade 3 ELA- Percent Proficient or Advanced
(Selecx any da; a element for its definitioo.)

SAT/ACT College and Career Readiness B en chmark
Test ParticiP-ation Rate:

.6.

e.q.21
81).65

NA
100.0 0

{18.70

Mathematics/Algebra I -All Students
Test ParticiP-ati on Rate:

Meas ure

Indicators of Closing the Achievement Gap - A ll Student s

{18.70

Mathematics/Algebra I • Percent of Required GaP- Closure Met

64.46

ELA/Literature - Percent of Re~uired Gal;! Closu re Met

66.59

ELA! literature - A ll Students
Test ParticiP-ation Rate :
Science/B i ol ogY. - All Students

Q7.30
ScienceJBiol ogv. - Percent of Re~uired GaR Closure Met

v

12.47

Comprehensive Planning, Curriculum, Instruction and
Professional Development
W ho da res to

TEACH
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rnu s l r1c v cc r cease to

LEARN

'WE HAVE THE GREATEST JOB ON EARTH'

WHAT GREAT
T EACHERS Do
17

D IFFERENTLY

7f Things That Matter Most

,I~P-.'1!01111 11HI I Ile\lllt./JtlltO:t.l t
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Speaker urges area teachers to inspire students
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Todd Whitaker

2018-2019 Proposed Goals of the Superintendent
Comprehensive Planning, Curriculum, Instruction, and Professional Development:
Resources Needed
~
~

Comprehensive Plan

development and revisions.

~
~
~

B. (Revised) Conduct quarterly
administrative meetings to
monitor and assess
Comprehensive Plan after PDE
approval.

~

C. (Revised) Assist Director of
Education with the
review /update of the
curriculum cycle and revise
for textbooks, instructional
materials and software.

~

~

~
~

Board Support.
Administrative leadership
and communication.
Staff input.
Stakeholder input
Funds from General Fund
Budget .
Board Support.
Administrative leadership
and communication.

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

D. (RevisedLEx2 anded) Provide
professional development for
the staff in areas of need,
mandated training,
curriculum mapping,
curriculum writing,
curriculum alignment, and

~

~

~

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Data-Driven Decision Making,
Google Drive, Comply, G-Mail

and via in-service time,
data team meetings and
extra-pay.
E. (New) Explore the
implementation of a before

and after school tutoring
program.

~

Board Support.

~

Administrative leadership

~

and communication.
Funds from General Fund
Budget.

Technology Integration
Richland School District
Annual Report of the Superintendent

Technology integration is the use of technology tools in general content areas in education in order
to allow students to apply computer and technology skills to learning and problem-solving.

2018-2019 Proposed Goals of the Superintendent
Technology Integration:
Goal

Resources Needed
Specific
ective
Notes
);;> Board Support.
1. With Support of the
A. (Revised/Expanded) To
);;> Administrative leadership
systematically replace and
Board, to improve
increase technology
and communication.
technology infrastructure,
);;> Funds from annual
equipment, software, and
hardware, software, and
infrastructure to improve
Technology line item budget
technology integration
student and staff access and
in General Fund Budget.
across the district in
the reliability of the network
accordance with the
and equipment
district technology plan
(i.e., New phone system,
while adhering to
elementary interactive
minimum equipment
systems, migration to G-mail,
specifications.
.• t

·t"c8'ilt1hU.dti8D.
'~f~R"e~ise·a~,
..•~~="·
%....... .,-..~. ,,..•. "·~ )
....... ......,..

digital art computers).

B. (Continued) Observe
technology integration
through staff evaluation
process and through
technology committee
meetin

);;>
);;>
);;>

Boar d Support .
Administrative leadership
and communication.
Stake holder input

Organizational Management
Richland School District
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2018-2019 Proposed Goals of the Superintendent
Organizational Management:
Resources Needed
Specific
ective
Notes
);;> Board Support.
A. (Revised/Expanded) Assist
Director of Education in
);;> Administrative leadership
monitoring Act 339 Plan and
and communicat ion.
career readiness evidence
);;> Funds from General Fund
requirements.
Budget.
B. (Revised/Expanded) Create
an Administrative Regulation
Manual through PSBA.

);;>
);;>
);;>

C. (Revised) Monitor and
recommend staffing needs
for Board consideration in
all areas, including, but not
limited to, Comprehensive
Plan recommendations,
support services, and other
areas of need.

);;>
);;>
);;>
);;>

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.
Board Support.
Administrative leadership
and communication.
Stakeholder input
Funds from General Fund
Budget.

D. (New) Assist Transportation
Director, administration,
staff, new bus contractor,
parents and students in
successful transition of new
transportation services.

~

E. (New) Assist and provide
guidance with new photocopying devices and copy
guidelines.

~

F. (New) Explore the purchase
and implementation of
Application Tracking System
(i.e. Frontline) to assist in
hiring process.

~

~

~
~

~
~
~

Board Support.
Administrative leadership
and communication.
Stakeholder input

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.
Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget.

Fiscal Responsibility and Facilities
Richland School District
Annual Report of the Superintendent

Kids

.Jt student is never an interruytion of our work "'

fie or sfie are tfie yuryose of our work!

2018-2019 Proposed Goals of the Superintendent
Fiscal Responsibility /Facilities:
Specific
Objective/ Activity/Notes

Resources Needed

A. (Continued) Monitor and
provide monthly budget
reports, expense reports,
and enrollment reports to
the Board.

~

B. (Continued) Apply for
entitlement grants and
select competitive grants
with Board approval for
projects/ programs that fit
into the district's

~

~

~
~

Board Support.
Administrative leadership
and communication.

Board Support.
Administrative leadership
and communication.
Funds from General Fund
Budget if matching
component is needed.

Comprehensive Plan.
C. (Continued) Explore
various technologies and
shared services to reduce
cost in all departments.

~

~

Board Support.
Administrative leadership
and communication.

A. (New) Assist Board with
Master Planning of districtwide facilities.

>-

B. (New) Institute a multiyear capital classroom/
district replacement and
purchasing plan cycle for
large purchases (i.e. RPAC
sound system, vehicles,
turf, plasma cutter, etc.)

>>-

C . (New) Explore the
purchase of an electronic
key system for secondary
building and work to
improve building safety
and security as a result of
recommendations from
studies. (i.e. PSP, HHSDR,
etc.)

>>-

>-

>-

Board Support.
Administrative leadership
and communication.
Funds from General Fund
or Capital Fund Budget.
Board Support.
Administrative leadership
and communication.
Funds from General Fund
or Capital Fund Budget.

Board Support.
Administrative leadership
and communication.
Funds from Gener al Fund
or Capital Fund Budget.

Partnership Expansion and Public Relations
Richland School District
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C~OMMUNITY

FOUN'D,ATION

RICHLAND

ALUMNI NETWORK

2018-2019 Proposed Goals of the Superintendent
Partnership Expansion and Public Relations:
Resources Needed
Notes
A. (Revised/ Expanded) Assist
the Richland School District
Foundation's Board of
Directors with Foundation
projects including
expansion of an alumni
association and creating a
"Distinguished Alumni"
recognition platform.
B . {New) Create a digital
district-wide newsletter.

~
~

~
~
~

Board Support .
Administrative lea dership
and communication.

Board Support.
Administrative leadership
and communication.
Fund s from G eneral Fund.

erintendent
C. (New) Implement a limited
financial audit/ procedures
audit for student clubs and
activities and booster
groups.

~

A. (Continued) Reach out to
stakeholders to support
district and school
programs.

~

B. (Continued) Attend district
and community events to
support students and to
share mission, programs,
and initiatives.

~

~

~
~

Board Support.
Administrative leadership
and communication.

Board Support.
Administrative leadership
and communicat ion.

Board Support.
Administrative leadership
and communication.

Notes
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~Richland

School

District~

2017-2018
Administration

Board of School Directors
W~

Ray McCombie) President
Frederick A. Yanity, Vice-President
Michael L. Bodolosky) Secretary
Cindy A. Santichen., Tr~easurer

R. Beglin
J. Hudak
0~ McCracken, Jr.

T.

Arnold J. Nadonley~ Superintendent
Brandon L. Bailey~ Director of Education
Corina L. Long~ Business Manager
· Timothy C. Regan~ High School Principal
Lydia L. Dobrowolsky Asst. High School Principal
Gregg A. Wilson~ Elementary School Principal
Kelly E. Lashinsky~ Asst. Elem. School Principal
J

A.

