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Dear Red Jacket Families,

Red Jacket PRIDE

This summer, the Red Jacket team has been working hard to prepare for an exciting ne new school year.
We are strategically using our small school size to our advantage by moving to a more personalized learning approach, creating more opportunities for all students, empowering students, and helping our students identify their strengths and work toward reaching their goals. All our students have great potential
and we recognize that! We support them so they can realize and see for themselves that they can be the
next “Game Changers” in our community and world.
On August 26th, Sydnee Tolpa, a 2012 graduate of Red Jacket High School, received
her white coat in Chiropractic medicine from NYCC. Sydnee has been working diligently at her studies since graduating from Red Jacket. With the AP credit that she
received from RJ, she was able to graduate in 3 1/2 years with her Bachelor of Science in Biology with a dual minor in Chemistry and Psychology from St. John Fisher
College. During her junior year of college, she was trying to decide which medical
path to take. After shadowing several chiropractors, she fell in love with the holistic
approach of chiropractic medicine. She then continued toward a Doctorate in Chiropractic Medicine, which required three more years of intensive studies. She has now
completed her course work at New York Chiropractic School and will receive her Doctorate Degree when she completes her clinical internship at the Buffalo Depew Health
Center, which begins this fall. Sydnee will receive her Doctor of Chiropractic Medicine
in July of 2019. Red Jacket couldn’t be more proud of Sydnee for pursuing her goals
and working so hard to achieve them. Way to go Sydnee!
Two RJ Alumni from the class of 2017 faced off against one another during their college ball game on Saturday, April 21st. Dan Munn (left) pitched for Hilbert College and
Jon Yacono (right) played second base for Alfred State. Both young men played in the
Allegheny Mountain Collegiate Conference, where more than half the schools they played
are from Pennsylvania. Dan is also a member of the Wellsville Nitros and he led the
West Division.
Dan and four other players on his team live in Greenwood, NY and spend time volunteering by reading to elementary school children. Jon and his team
volunteer at the Bath VA where they socialize, bowl, play cards, and play shuffleboard
with Veterans.
Way to make us all proud Dan and Jon!
These are our future leaders; the next generation of Game Changers!
We have a lot to celebrate at Red Jacket; we all have a lot to be grateful for; we are
all on the same team working together to help one another and help our students
become successful, productive members of society and it’s working... we get great results!
Welcome back everyone!
With Red Jacket PRIDE,

Charlene Dehn,

Superintendent of Schools
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GAME CHANGERS!
2015 RJ Graduate, Patrick Smith LaBombard

“One thing I really learned is our thoughts and motives go hand in hand. Our
thoughts become our motives. When we are thinking about doing something
good, that can motivate us to do good things. However, if our thoughts are
on bad things, that can motivate us to make a bad choice. Whatever occupies
your mind will motivate you.”
“Looking back, we accomplished a lot more than I thought. The work is never
finished, there can always be more done and I'm happy with how we left the area! Sometimes
there isn't any other way to measure growth than by looking back and seeing what was done or
accomplished.”
2018 RJ Graduate
“I can’t believe it! I walked across the stage! Very few people
thought I could be someone and they saw me as disrespectful, rude,
a slacker, and a nobody. I couldn’t learn by sitting and listening and
no one cared that I couldn’t learn like that. Mrs. Kobos believed in me
and because of her, I didn’t drop out. She was proud of me and saw
who I was. I am someone - thanks to Mrs. Kobos, Mrs. Ryan, and Mr. Good. I already work on
three farms, and someday I will have my own farm. I want everyone to have at least that one
person who believes in them.”
2018 RJ Parent
“I am the mother of a Red Jacket Elementary student. My daughter was
a Kindergartner in the K-1 Multiage Classroom where Holly Yandon-Davis
teaches. I would like to share with you my thoughts and our experiences
from this past school year. First, I feel it is necessary to recognize the dedication and hours that Katie Mosher and Holly have put into this program.
The research that went into implementing this program and the dedication
to a solid curriculum is nothing short of an act of love, and I am beyond
grateful that it came to fruition.

(Continued on page 4)
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(Continued from page 3)

Being that I was a stay at home mom until my child attended UPK, she was highly sensitive to
changes in routine. She did well in UPK, progressing with her class academically andAugust
socially. 2014
When the school year came to a close and the introduction of a multiage classroom circulated, I
was skeptical. I was unable to attend the information presentation that Holly and Katie had put
together, but I decided to look up what a multiage class was and how it worked. There was a
plethora of information at every turn. I read articles listing wonderful advantages and then I read
articles detailing how these programs have been misused and misunderstood; but ultimately,
none of them told me if this would be right for my child. At my daughter’s Kindergarten screening, I listened to Katie and Mr. McCarthy talk about this program; they outlined how the curriculum would flow from one year to the next. Katie spoke about the research she and Holly had put
into this, their expectations, and the benefits of the program. My child would have a big change
in her life attending school for a full day, but if she could have some familiarity and stability for
two years, then hopefully it would make school a comfortable place for her. I signed her up; but I
was still apprehensive of whether or not I made the right choice.
Over this past school year, my child has progressed so much more than I even thought to hope
for. Every child grows and learns at their own pace; where some excel, others require more time
to grow and vice versa; this environment allows for that flexibility across each area in a child’s development. This year my child has learned to write her first and last name, she spells her words
without asking for help even if that means she needs to do it phonetically; she can tell basic time,
and add and subtract. She went into Kindergarten with a love for stories and knowing how to
read two or three familiar books, but now she reads anything you put in front of her from a sign
hanging up in the doctor’s office to a chapter book (Junie B. Jones is her favorite). She comprehends, relates, and asks questions about what she reads just like they do in school. She strives to
understand and do better in her academic subjects and I attribute that to Holly and Katie’s multiage classrooms. My child has wanted to do what the first graders do, and she has pushed herself
to get there. The academic benchmarks that she has surpassed this year have been because the
multiage classroom has fostered an encouraging and challenging atmosphere and yet she never hit a point where she was unable to progress because the multiage curriculum supports this
range of growth. She has become more independent when problem solving and she has wanted
to be more helpful at home. She has become more project oriented, able to see a bigger picture
instead of single small tasks. This is something I have tried to adapt to at home, to give her an
end goal and let her work her way there because she responds so well to it. When I was able
to spend a whole day in the room on June 15th, I was amazed to see how much the kid’s problem solved independently. They were given a memory book project, Holly explained the project
during morning meeting and then the kids went to their tables to work on it while Holly worked
with a few students at a time to finish up other work. Instead of running over to interrupt Holly,
the kids turned to each other and the resources in the room for help, this familiarity with each
other and their environment is something the now first graders will have and share with the new
kindergartners next year. It will be passed down from one class to the next every year.
(Continued on page 5)
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#RJPRIDE

(Continued from page 4)

These multiage classrooms have given my child independence and at the same time they have
managed to be a comfortable environment for her, which is something that does not come easy.
The last day of school she wasn’t as sad as I expected her to be, she was very upset to leave
UPK, because she knows she will be back in this room with Holly next year. Honestly, I could not
have asked for better teachers for my child. I am so relieved she will have Holly again because
I have developed a deep sense of trust and faith in her over the past year and I have a certain
peace of mind knowing what my child is headed into this year. Not only has she made the time
to create this wonderful environment for the kids, but she has been readily available with many
avenues for comfortable communication for parents as well. She has kept me aware and involved
in every step of my child’s progress, ensuring I have the opportunity to reinforce it at home. This
past year my child needed more guidance to manage her time, Holly didn’t hesitate to call me so
we could work together to find a solution. I think that it is important for parents and teachers to
complement each other in this way.
Going into next year, my child and I already have established relationships with Holly and Katie,
something I am very thankful for. I genuinely feel it will allow us to move into first grade quickly and smoothly. I know my child is looking forward to meeting the new ‘youngers’ in her class,
she can’t wait to show them around and help answer their questions because she wants to make
new friends. As her mom, I can’t wait to see how she grows this next year. I don’t know if you
have received any feedback from other parents, but I honestly wish there was a multiage room
for my child to go into for second and third grade. I realize you have an entire school of children
to assess and provide the best possible environment for, but I do believe multiage rooms could
be a part of that. Thank you for your time and allowing me to share my thoughts with you. I
hope everyone is having a wonderful summer.”
2018 RJ Parent
“The summer tutoring program provided by Brooke Swarthout and Nicole Krenichyn for students
entering 6th grade has been such a great experience for my son! I am so impressed with the
amount of detailed planning that has gone into each session. They have come up with unique
and creative ways to engage the students and make learning fun. For example, they had a math
scavenger hunt in the library! They take the time to text the parents after each session, providing an overview of what was covered with a friendly reminder of what the homework assignment
is for the next session. The texts also include pictures of the students hard at work! This is such
a great example of putting students first and showing Red Jacket Pride!!”

(Continued on page 6)
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Red Jacket PRIDE
2018 RJ Parent

“I want to personally thank you again, Mrs. Dehn, for having the meeting and showing that you
truly care for your students. As I told Mrs. Ryan, it has been great to have my child come home
from school and to see how happy he is. He has come home happy to talk about math and how
well he is doing! As a mother, it’s extremely hard to not be able to help your child through difficult times. I appreciate more than I can ever express the help that you and Mrs. Ryan have
given my son. He seems to have such a better outlook on school and it has only been a couple
of days. Thank you for giving him the tools to succeed and know that he can be successful. We
are both hopeful that he can do math this way next year. Thank you again for going the extra
mile for my son. It’s truly great to know he has someone beside his crazy mother fighting for his
education. Have a great weekend.”
2018 RJ Staff
For the last week or so, I have had the opportunity to work closely with Bill and Dennis as they
worked to get rooms ready in the Elementary Building for the Capital Project and also while
taking care of other Smartboard issues throughout the District. I would just like to let you know
what an awesome job they have done. They had to remove eight Smartboards off walls in classrooms in the elementary along with all the power strips so they could be used in other places.
They also had to install three of those Smartboards along with a whiteboard into new classrooms. These were not easy tasks (drilling through cement walls.) Bill and Dennis worked very
diligently to get all of this work done. They not only worked hard, but the work they did was top
notch. I witnessed first-hand how well these two men work together and the care they took in
each job. I was also very impressed of how well they cleaned up after themselves. These two
certainly showed tremendous RJ Pride in the work they did for me!

2018 8th Grade Trip
“I thoroughly enjoyed your 8th grade students today! They were
excellent on their Gettysburg Battlefield tour! I must say they
were the best student group I have guided over the battlefield!
They represented their school, their parents, and themselves very
well. You should be very proud of them! Please pass this on to
your Superintendent and thank you for supporting their field trip to Gettysburg! Have a great end
to your school year and a relaxing summer!” - Deb Novotny

Our mission is to work in partnership with students, parents, and community to achieve high standards –
nailed it! We recognize our work is never finished; we will always continue to strive for better!
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Each year individuals and families make decisions that can result in changes in employment. As a result, we work hard to
find the brightest and best “game changers” who will come in and build on the work done prior to their arrival in order to
make Red Jacket the best it can be! Here are this year’s game changers:
Heather is our new high
school counselor. She comes
to Red Jacket after taking a
risk! She worked for Wellsville, Gates-Chili, and Geneva
High Schools for sixteen years
before making a change and
moving to Hobart William
Smith College to pursue a
counseling career in higher education. Lucky for us,
she missed high school students and has come to Red
Jacket to return to her passion of helping high school
students find success!

-Matshona Dhliwayo

“In a world full of game players, the only way to set yourself apart is to be a game changer.”

Heather Grasso

Mitchelll Lalik

Mitchell is our new LOTE
teacher in the middle and
high school. He comes to
us from The School of the
Arts where he was a Spanish teacher last year. He is
a world traveler and most
recently went on a cruise.
Mitchell enjoys sharing his love for languages with his
students and is interested in creating a World Languages course that will allow our students to explore other
cultures far from Manchester & Shortsville!

Jaime Dorn

Sean Hardy

Megan Krenzer

Amy Baker

Jaime is our new second
Sean is our new 8th grade
grade teacher. She comes to
Social Studies teacher. He
us from Prince William County
comes to us from Roberts
Schools in Virginia, where she
Wesleyan College where he
taught first grade for the last
has worked as an underthree years. Jaime is returning
graduate admissions counto her hometown of Victor
selor for the last two years.
to be closer to family with
her husband and young son. We look forward to seeing Prior to that, he taught in Alaska for two years.
where Jaime’s literacy and STEM background will take
Sean’s quick wit and great sense of humor will be a
our students as she embarks on a new adventure at Red hit in 8th grade! We look forward to seeing him in
Jacket Elementary!
his “pirate attire” (see page 13) this fall!
Megan is our new fourth
Amy is our new ENL teacher.
grade ELA teacher. Megan has
Amy comes to us from the
worked in the Canandaigua
Williamson CSD where she
and Victor School Districts
has taught special education
recently. Megan is currently
for the last three years. Prior
completing her Masters in Litto that she spent six years at
eracy at Nazareth College and
Hope Hall in Rochester, in a
looks forward to using all she’s
variety of roles. Amy’s literacy
learned in her degree program background, along with her deep understanding of the
to help students in her ELA sections grow. Megan is
power of personalized learning, make her the perfect
excited about the technology we have available for staff teacher to work with our students whose native lanand students and is looking forward to integrating it into guage is not English. Amy looks forward to collaborating
her instruction!
with staff to increase success for all students!

Samantha McKenzie

Samantha is our new fifth
grade ELA teacher. She comes
to us from Rochester Prep
West where she was a kindergarten teacher for the last four
years. Samantha’s experience
there, with a class of thirty
students, has prepared her
with solid procedures and routines that will benefit our
fifth grade students. She looks forward to utilizing her
Masters in Literacy to move her students forward and
help them grow. She is also eager to become a part of
the Red Jacket community!

Sara Bragg

Sara is our new art teacher at
the middle and high school. She
comes to us from the Marcus
Whitman CSD where she has been
a part-time art teacher working
in advanced art, studio art and
co-teaching graphic design. Prior
to Marcus Whitman, Sara lived in
Utah and taught studio art classes, drawing and painting, and ceramics. Sara is also an
interior decorator and hopes to use those skills to create
additional electives in the future that will appeal to our
high school students!
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Who was your game changer?
Can you remember someone in your life who
changed things for you for the better? Do you remember the way you felt when that special someone
offered you help, guided you to success in something
you thought you couldn’t do, showered you with
praise for an accomplishment you worked hard for,
took time out of their own life to be a part of yours, or
took an interest in helping you to become the “you”
you always wanted to be? Did you feel proud? Did you
feel enlightened? Did you feel empowered or grateful
or renewed? Everyone has someone that they can
look back on and say, “That person changed things
for me. That person was my game-changer.” Often,
in education, we think of game-changers as teachers
or administrators- the people doing the teaching, the
leading, the guiding and supporting. However, at Red
Jacket Elementary School, we want our students to
be the game-changers. Our teachers, administrators,
and support staff want to grow children to be the
difference in someone’s day, to be the change they
themselves want to see in the world. By empowering
our students to see the positive in others and acknowledge it with words or actions, encouraging them
to speak up and/or act when they see something they
believe is wrong, and modeling these behaviors for
them on a daily basis, we hope that our school and
community will benefit from the unwavering good
character of our students.
One way that we, as adults and mentors,
model acknowledging, encouraging and reinforcing
good choices in others is through our PRIDE “Shout
Out” program. Administrators, teachers or support
staff complete “Shout Out” forms when they witness
a student demonstrating good character. The “Shout
Out” post-it is placed on our PRIDE wall in the cafeteria for everyone to see. In our 2017-18 school
year, 100% of our student population received at
least one PRIDE Shout Out. Children who receive
multiple shout-outs have the opportunity to earn
and participate in higher-level rewards like ice cream
parties, additional recess, gift certificates donated by
local businesses, PRIDE t-shirts and lunchtime movie
groups.
Providing students with the tools, strategies
and confidence they need to speak up and/or act
when they witness wrong-doings is another way that
RJES is building game-changing character traits in our
youngest Indians. Anti-bullying assemblies reinforced
the idea that standing up for what one knows is right
is critically important in schools today - even if one is
standing all alone. Our two assemblies and, additionally, anti-bullying lessons provided by a representative

from Ontario County Cooperative Extension worked to
build confidence in our students that speaking up or
acting to stop bullying - while often scary, difficult and
daunting - is something that will make a lasting impression on the person they are speaking up or acting
out for. It is a most profound and life-altering way to
be a true game-changer for a classmate.
Our Red Jacket Elementary School Student
Council, new to our school community this year, has a
mission to create a culture of game-changers in every
classroom. Voted into leadership roles by their classmates, student council representatives are some of
most relevant and influential peer role-models in our
school. They have, in just their first year, proven to
be game-changers not only for their classmates, but
outside of our school walls as well- planning and carrying out a donation drive for household cleaning and
personal hygiene products to benefit our local food
pantry, playing a part in organizing our Autism Awareness Day program, and volunteering their own time
to support our always-popular “Family Matters” night.
Last year’s Student Council already has documented
ideas and plans for how to better impact our school
and local community next year. These young people
represent the potential we, as educators, see in all of
our students to be game-changers.
As you read this, I hope that you have had
the pleasure to reflect on a game-changer in your
own life. I hope that you will look for young people
with that potential in our school and larger Manchester-Shortsville community as well. Here at RJES, we
work hard each and every day to put more and more
game-changers into the world and we need your help!
Encourage, model and act when you see a young
person making a positive impact in someone’s life.
				

Red Jacket PRIDE
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Who inspires you?
If you speak to any teacher and ask what motivated them to go into
the teaching profession; they will tell you it was one of their own
teachers growing up who inspired them to pursue teaching. Everyone
has a story of at least one teacher, counselor, staff member, or even
administrator that positively impacted their life. In just one year as
principal at Red Jacket, it is easy to see that the Red Jacket Schools
are an extraordinary place to learn! This is only possible with an
emphasis on building a positive climate, culture, and relationship with
our students and families. In a District this size, we have the unique
opportunity to truly know every student.

This year’s students continued the tradition of academic excellence. We saw our students increasing overall passing rates in Regents exams in Chemistry, Physics, Living Environment, Earth Science, Geometry, Algebra II Trig., &
U.S. History. Our Advanced Placement results came back stronger than ever with 73% of our students scoring a
Level 3 or higher on their AP exams. These results can be attributed to our dedicated staff and students.
Throughout the year, students were recognized for positive choices. It happens every day in the classroom and
more formally in P.R.I.D.E. (Partnership, Respect, Integrity, Dignity, & Excellence) postcards and “Students of the
Month” which recognize students doing something positive in their classroom and school. The culminating event is
our Awards Night and NHS Induction Ceremony in the spring which recognizes students in the areas of Academics,
Character, and Civics.
Throughout the year, our students engaged in activities that asked them to reflect on their role to establish a culture of mutual respect. Our school assemblies, National Honor Society volunteers, Student Government, and Service Learning Projects generated opportunities for our students to embrace leadership opportunities in support of
a positive culture and climate both in and out of the classroom. Our students succeed because of the partnership
with families and school working together. Students find success in other areas including sports, extracurricular
clubs, and fine arts opportunities. These activities are critical in modeling the importance of developing the whole
student.
We are grateful for our Red Jacket staff’s talents, creativity, unending efforts, and commitment to our children and
school. I look forward to the start of school and welcoming our incoming freshmen and returning student body and
staff.
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Manchester-Shortsville
Meal Charge Policy

Red Jacket PRIDE

I. Purpose
The goal of the Manchester-Shortsville Central School District is to provide student access to nutritious no
or low-cost meals each school day. However, unpaid charges place a large financial burden on our school.
The purpose of this policy is to insure compliance with Federal requirements for the USDA Child Nutrition Program, and to provide oversight and accountability for the collection of outstanding student meal
balances. The intent of this policy is to establish procedures to address unpaid meal charges throughout
the Manchester-Shortsville Central School District. The provisions of this policy pertain to regular priced
school breakfast, lunch, and snack (if applicable) meals only. The Manchester-Shortsville Central School
District provides this policy as a courtesy to those students in the event that they forget or lose their
lunch money. Charging of items outside of the reimbursable meals (a la carte items, adult meals, etc.) is
expressly prohibited.
II. Policy
• Free Meal Benefit - Free eligible students will be allowed to receive a free breakfast and lunch each day.
A la carte purchases must be paid/prepaid.
• Reduced-Price Meal Benefit - Reduced-Price Meal eligible students will be allowed to receive a breakfast
for $0.25 and lunch for $0.25 each day. A student will be allowed to charge a maximum of three (3) meals
to their account after the balance reaches zero. The charge meals offered to students will be reimbursable meals that are available to all students.
• Full Pay Students - Students will pay for meals at the school’s published paid meal rate each day. If a
student is without meal money on a consistent basis, the administration will investigate the situation more
closely and take further action as needed. If financial hardship exists, parents and families are encouraged to apply for free or reduced-price lunches for their child, if applicable. A student will be allowed to
charge a maximum of three (3) meals to their account after the balance reaches zero. The charge meals
offered to students will be reimbursable meals that are available to all students.
• Parents/Guardians are responsible for meal payment to the food service program. Discreet notices of
low or deficit balances will be sent to parents/guardians at regular intervals during the school year.
• Students/Parents/Guardians may pay for meals in advance via www.myschoolbucks.com or with a check
payable to Manchester-Central School District. Further details are available on our webpage at www.redjacket.org. Funds should be maintained in accounts to minimize the possibility that a child may be without
meal money on any given day. Any remaining funds for a particular student will be carried over to the
next school year.
• Refunds for withdrawn and graduating students require written or e-mailed request for a refund of any
money remaining in their account. Students who are graduating at the end of the year will be given the
option to transfer to a sibling’s account with a written request.
• Unclaimed Funds must be requested within one school year. Unclaimed funds will then become the
property of the Manchester-Shortsville Central School District Food Service Program.
• Balances Owed collection of owed balances will follow the policies and procedures set by the school.
If you have any questions, please contact Dorrie Dunham, Food Service Director at (585) 289-3966, extension 7905.
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Date Withdrew__________

F ____R _____D_____

2018-2019 Application for Free and Reduced Price School Meals/Milk
To apply for free and reduced price meals for your children, read the instructions on the back, complete only one form for your
household, sign your name and return it to the address listed below. Call 585-289-3966 if you need help. Additional names
may be listed on a separate paper.
Return Completed Applications to: Manchester-Shortsville CSD
ATTN: Doris Dunham
1506 State Route 21
Shortsville, NY 14548
1. List all children in your household who attend school:

Student Name

School

Grade/Teacher

Foster Child







Homeless
Migrant,
Runaway







2. SNAP/TANF/FDPIR Benefits:
If anyone in your household receives either SNAP, TANF or FDPIR benefits, list their name and CASE # here. Skip to Part 4, and sign the application.
Name: ______________________________________ CASE #: __________________________________
3. Report all income for ALL Household Members (Skip this step if you answered ‘yes’ to step 2)
All Household Members (including yourself and all children that have income).
List all Household members not listed in Step 1 (including yourself) even if they do not receive income. For each Household Member listed, if they do receive
income, report total income for each source in whole dollars only. If they do not receive income from any other source, write ‘0’. If you enter ‘0’ or leave any fields
blank, you are certifying (promising) that there is no income to report.
Name of household member

Earnings from work
before deductions
Amount / How Often

Child Support, Alimony
Amount / How Often

Pensions, Retirement
Payments
Amount / How Often

Other Income, Social
Security
Amount / How Often

$ ________ / ________

$ ________ / ________

$ ________ / ________

$ ________ / ________



$ ________ / ________

$ ________ / ________

$ ________ / ________

$ ________ / ________



$ ________ / ________

$ ________ / ________

$ ________ / ________

$ ________ / ________



$ ________ / ________

$ ________ / ________

$ ________ / ________

$ ________ / ________



$ ________ / ________

$ ________ / ________

$ ________ / ________

$ ________ / ________



Total Household Members (Children and Adults)

*Last Four Digits of Social Security Number: XXX-XX- __ __ __ __

No
Income

I do not
have a

SS# 

*When completing section 3, an adult household member must provide the last four digits of their Social Security Number (SS#), or mark the “I do not have a SS#
box” before the application can be approved.
4. Signature: An adult household member must sign this application before it can be approved.
I certify (promise) that all the information on this application is true and that all income is reported. I understand that the information is being given so the school
will get federal funds; the school officials may verify the information and if I purposely give false information, I may be prosecuted under applicable State and
federal laws, and my children may lose meal benefits.
Signature: ___________________________________________________ Date: ___________________
Email Address: ________________________________________________
Home Phone: _____________________ Work Phone: _________________________ Home Address:____________________________________________
5. Ethnicity and Race are optional; responding to this section does not affect your children’s eligibility for free or reduced price meals.
Ethnicity: Hispanic or Latino
Not Hispanic or Latino
Race: American Indian or Alaskan Native Asian Black or African American

Native Hawaiian or Other Paciﬁc Island White

DO NOT WRITE BELOW THIS LINE – FOR SCHOOL USE ONLY
Annual Income Conversion (Only convert when multiple income frequencies are reported on application)
APPLICATION INSTRUCTIONS
Weekly X 52; Every Two Weeks (bi-weekly) X 26; Twice Per Month X 24; Monthly X 12
 SNAP/TANF/Foster
 Income Household: Total Household Income/How Often: _________________/________________ Household Size: _________________
 Free Meals
 Reduced Price Meals
 Denied/Paid
Signature of Reviewing Official ________________________________________________________ Date Notice Sent: ________________

1
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Letter to Parents for School Meal Programs
Dear Parent/Guardian:
Children need healthy meals to learn. The Manchester-Shortsville CSD offers healthy meals every school day. Breakfast costs $1.25; lunch costs $2.70. Your children may qualify for free meals or for reduced price meals. Reduced
price is $0.25 for breakfast and $0.25 for lunch.
1. DO I NEED TO FILL OUT AN APPLICATION FOR EACH CHILD? No. Complete the application to apply
for free or reduced price meals. Use one Free and Reduced Price School Meals Application for all students in your
household. We cannot approve an application that is not complete, so be sure to fill out all required information.
Return the completed application to: Doris Dunham, Manchester-Shortsville CSD, 1506 State Route 21, Shortsville,
NY 14548 585-289-3966
2. WHO CAN GET FREE MEALS? All children in households receiving benefits from SNAP, the Food Distribution
Program on Indian Reservations or TANF, can get free meals regardless of your income. Also, your children can get
free meals if your household’s gross income is within the free limits on the Federal Income Eligibility Guidelines.
3. CAN FOSTER CHILDREN GET FREE MEALS? Yes, foster children that are under the legal responsibility of a
foster care agency or court, are eligible for free meals. Any foster child in the household is eligible for free meals
regardless of income.
4. CAN HOMELESS, RUNAWAY, AND MIGRANT CHILDREN GET FREE MEALS? Yes, children who meet the
definition of homeless, runaway, or migrant qualify for free meals. If you haven’t been told your children will get
free meals, please call or e-mail Kristine Guererri, Assistant Superintendent, at kristine.guererri@redjacket.org or
585-289-3964 to see if they qualify.
5. WHO CAN GET REDUCED PRICE MEALS? Your children can get low cost meals if your household income is
within the reduced price limits on the Federal Eligibility Income Chart, shown on this application.
6. SHOULD I FILL OUT AN APPLICATION IF I RECEIVED A LETTER THIS SCHOOL YEAR SAYING MY
CHILDREN ARE APPROVED FOR FREE MEALS? Please read the letter you got carefully and follow the instructions. Call the school at 585-289-3966 if you have questions.
7. MY CHILD’S APPLICATION WAS APPROVED LAST YEAR. DO I NEED TO FILL OUT ANOTHER ONE?
Yes. Your child’s application is only good for that school year and for the first 30 operating days of this school year.
You must send in a new application unless the school told you that your child is eligible for the new school year.
8. I GET WIC. CAN MY CHILD(REN) GET FREE MEALS? Children in households participating in WIC may be
eligible for free or reduced price meals. Please fill out a FREE/REDUCED PRICE MEAL application.
9. WILL THE INFORMATION I GIVE BE CHECKED? Yes and we may also ask you to send written proof.
10. IF I DON’T QUALIFY NOW, MAY I APPLY LATER? Yes, you may apply at any time during the school year.
For example, children with a parent or guardian who becomes unemployed may become eligible for free and reduced price meals if the household income drops below the income limit.
11. WHAT IF I DISAGREE WITH THE SCHOOL’S DECISION ABOUT MY APPLICATION? You should talk to
school officials. You also may ask for a hearing by calling or writing to: Timothy Burns, Business Manager, Manchester-Shortsville CSD, 1506 State Route 21, Shortsville, NY 14548 or 585-289-3966 or timothy.burns@redjacket.org
12. MAY I APPLY IF SOMEONE IN MY HOUSEHOLD IS NOT A U.S. CITIZEN? Yes. You or your child(ren) do
not have to be U.S. citizens to qualify for free or reduced price meals.
13. WHO SHOULD I INCLUDE AS MEMBERS OF MY HOUSEHOLD? You must include all people living in your
household, related or not (such as grandparents, other relatives, or friends) who share income and expenses. You
must include yourself and all children living with you. If you live with other people who are economically independent (for example, people who you do not support, who do not share income with you or your children, and who
pay a pro-rated share of expenses), do not include them.
14. WHAT IF MY INCOME IS NOT ALWAYS THE SAME? List the amount that you normally receive. For example, if you normally make $1000 each month, but you missed some work last month and only made $900, put down
that you made $1000 per month. If you normally get overtime, include it, but do not include it if you only work
overtime sometimes. If you have lost a job or had your hours or wages reduced, use your current income.
15. WE ARE IN THE MILITARY. DO WE INCLUDE OUR HOUSING ALLOWANCE AS INCOME? If you get an
off-base housing allowance, it must be included as income. However, if your housing is part of the Military Housing
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Continued from page 8

Privatization Initiative, do not include your housing
allowance as income.
16. MY SPOUSE IS DEPLOYED TO A COMBAT
ZONE. IS HER COMBAT PAY COUNTED AS INCOME? No, if the combat pay is received in addition to
her basic pay because of her deployment and it wasn’t
received before she was deployed, combat pay is not
counted as income. Contact your school for more
information.
17. MY FAMILY NEEDS MORE HELP. ARE THERE
OTHER PROGRAMS WE MIGHT APPLY FOR? To
find out how to apply for SNAP or other assistance
benefits, contact your local assistance office or call
1-800-342-3009.
Sincerley,

Doris Dunham
Food Service Director
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This June, teachers and staff in the middle school were
invited during a faculty meeting to choose their own
topic and materials for professional development. Mrs.
Hall introduced the concept of personalized professional development through a “book tasting”. Teachers
were welcomed with a “menu” of the books they could
check out during the meeting time and were given the
ability to select a book to have purchased for them for
summer reading. Book topics ranged from teaching
strategies, understanding poverty, rethinking/restructuring homework, school culture, learning styles, and
many more!
Teachers spent the time “tasting” several books,
conferring with their colleagues, and selecting a book
for their own learning. Once the books were ordered,
they were mailed to teachers at home to enjoy over the
summer. Allowing for choice and harnessing individual
teachers’ interests and motivations created the opportunity for professional growth that is truly personalized.

Personalizing Learning for
Students.. and Staff

Personalized learning is a hot topic across the nation,
and a focus for Red Jacket teachers. It is all about
tailoring instruction to the abilities and interests of students and what motivates them, thus giving students
a richer, more engaging learning experience. Students
are empowered to discover how they learn best, what
interests or motivates them, and then set academic
goals. Digital tools can enhance this experience by providing options and access, but they are not the driving
force behind personalized learning.
But personalizing learning should not stop with students, teachers are lifelong learners too! Teachers
have many opportunities for professional development
and growth during the year, including presentations and
workshops during conference days in-district, off-site
conferences of their choosing, faculty meetings where
their colleagues present on specific topics, vertical
meetings focused on content-specific strategies, etc.
The opportunities create a lot of options for teachers
to broaden their knowledge and identify and develop
shared interests.

Mrs. Paula Burkhardt
reading
Ditch That Homework

Mr Sean Hardy reading
Teach Like a Pirate
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School Bus Transportation – 2018-2019
Bus routes for your child are based on the street address contained in the official school records or other
daycare information provided by you to the school offices. Daycare information must be provided
to the schools annually. If you have moved or anticipate any changes in the next few weeks, please
contact the appropriate school office immediately.
The District continues to utilize consolidated bus stops as much as possible to maintain the highest level
of passenger safety and address ongoing financial constraints. This means that students may need to
walk down the road a little to catch the bus in the morning instead of boarding in front of or next to their
house.
PLEASE READ THIS INFORMATION CAREFULLY
Bus Routes
The route(s) assigned to your child have been designed and timed to provide the safest, most expedient
and cost effective means of transporting your child between home and school. The times are approximate
and subject to change during the school year. The students must be at the bus stop 10 minutes prior to
the arrival time and be prepared to wait until 10 minutes after the pickup time. The number of stops and
the distance between them varies according to the grade level of the students. For the safety of students, crossing on major highways has been eliminated; in some cases, a student may have to cross, but
those instances are few and on lesser traveled roads. Wherever possible, stops have been consolidated
to minimize the total amount of time children spend riding the bus. If the proper street address does NOT
appear on the Routing Letter or you do not receive a Routing Letter, then one of the following applies: (1)
your children are expected to walk to school, or (2) you have indicated a daycare pickup/dismissal, or (3)
we do not have your current address.
Changes to Bus Routes
Occasionally, bus routing must change due to road conditions, new students, timing problems, etc. Whenever a change will be long-term, a new Routing Letter will be sent home with the students new information. A great deal of time has been spent to develop our bus routes. Routing changes take time, so please
be patient.
Route Change Requests
You will always be asked to submit a written note to request any change. Children must ride their assigned bus unless a route change has been approved by the building principal. Please do not hand the
note to the bus driver. All changes must go through the appropriate school office. Special daycare arrangements also must be handled in writing through the school offices.

Red Jacket PRIDE
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Continued from page 12

Observance of School Bus Flashing Lights
When driving your child to/from school, you must observe the warning lights on the school buses. Stopping for flashing lights is required in the school parking lots as well as on the road. Violators may receive
a summons.
Inclement Weather Conditions
Please pay attention to the inclement weather instructions on each bus route. If we are unable to follow
the bus routes as published, we will be following the plan stated on each route sheet. In the event that
your child is returned to one of the schools, please make arrangements to pick up your child.
School closings and delays will be announced on television, radio, and through our School Messenger
automated system.
Parental Responsibilities
Parents are responsible for the conduct of their children while they are waiting for the bus and returning home from the designated bus stop. The parent must assure that the student is waiting at his/her
designated stop on time. Students are requested to be present at their designated bus stop 10 minutes
before the scheduled pick up time and should wait up to 10 minutes after the scheduled pick up time.
Pick up times are only estimated times and may vary due to weather, road conditions, or as students
are added/deleted from bus routes during the course of the year. If a student misses the bus, the parent
must find alternate means of transporting the child to school. During inclement weather, a bus driver may
determine that a hill or street cannot be negotiated safely. Parents are responsible for making alternate
arrangements to assure that their child gets to school. NOTE: For students in grades K to 2, an adult or
older sibling must be present at the bus stop to supervise the pickup or delivery of the student. These
students will not be delivered to an unsupervised bus stop, but rather, will be returned to the school and
the parent/guardian notified.
Discipline
In general, the behavior of Red Jacket students is exceptional; however, students occasionally exhibit
behavior that affects the safety of themselves and the other students. Students who continue to engage
in inappropriate behavior will be subject to consequences. For the safety of your child, appropriate behavior and cooperation with the driver and/or monitor is required. PLEASE MAKE SURE YOUR CHILDREN
UNDERSTAND THE RULES AND THE CONSEQUENCES.
Concerns
Please address all concerns to the bus garage and/or appropriate school office. Concerns will be resolved
as quickly as possible.
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Pedestrian Safety

Section 1151 - 1152, NYS Vehicle & Traffic Law
Source: http://www.nysgtsc.state.ny.us/peds-vt.
htm#sec1152 or SafeNY.com

FOLLOW THE PEDESTRIAN
“RULES OF THE ROAD”

Just like motorists, pedestrians are expected to follow
certain rules of the road, including:
•
•
•
•

Pedestrians are to use sidewalks whenever
they are safely available.
When sidewalks are unavailable, pedestrians
must walk facing traffic as far to the left as
possible.
Pedestrians must obey traffic signals and/or
traffic officers.
At crosswalks where there isn’t a traffic control
signal or officer, pedestrians have the right-ofway.

FOLLOW THE PEDESTRIAN
“RULES OF THE ROAD”[Continued]
•
•

If there aren’t any crosswalks, signs or sig
nals, the pedestrian must yield the right-ofway to all vehicles.
Regardless of the right-of-way, the driver is
required by law to take great care to avoid
“hitting” pedestrians.

What if there isn’t a crosswalk?
If there isn’t a crosswalk, sign, or signal at mid-block
locations, a pedestrian must yield the right-of-way to
all vehicles on the roadway [Section 1152, NYS Vehicle
& Traffic Law].
§1151. Pedestrians’ right-of-way in crosswalks.
(a) When traffic-control signals are not in place or
not in operation, the driver of a vehicle shall yield the
right of way, slowing down or stopping if need be, to
so yield to a pedestrian crossing the roadway within
a crosswalk on the roadway upon which the vehicle is
traveling, except that any pedestrian crossing a roadway at a point where a pedestrian tunnel or overpass
has been provided shall yield the right of way to all
vehicles.
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(b) No pedestrian shall suddenly leave a curb or other
place of safety and walk or run into the path of a vehicle
which is so close that it is impractical for the driver to
yield.
(c) Whenever any vehicle is stopped at a marked crosswalk or at any unmarked crosswalk at an intersection
to permit a pedestrian to cross the roadway, the driver
of any other vehicle approaching from the rear shall not
overtake and pass such stopped vehicle.

§1151-a. Pedestrians’ right-of-way on sidewalks.
The driver of a vehicle emerging from or entering an alleyway, building, private road or driveway shall yield the
right-of-way to any pedestrian approaching on any sidewalk extending across such alleyway, building entrance,
road or driveway.
§1152. Crossing at other than crosswalks.
(a) Every pedestrian crossing a roadway at any point other than within a marked crosswalk or within an unmarked
crosswalk at an intersection shall yield the right-of-way to
all vehicles upon the roadway.
(b) Any pedestrian crossing a roadway at a point where
a pedestrian tunnel or overhead pedestrian crossing has
been provided shall yield the right-of-way to all vehicles
upon the roadway.
(c) No pedestrian shall cross a roadway intersection diagonally unless authorized by official traffic-control devices;
and, when authorized to cross diagonally, pedestrians
shall cross only in accordance with the official traffic-control devices pertaining to such crossing movements.

PENALTIES FOR PASSING A STOPPED
SCHOOL BUS:
By Conviction

Minimum Fine

Maximum Fine

Possible
Imprisonment

First Conviction

$250

$400

Up to 30
days

Second (within
3 years)

$600

$750

Up to 180
days

Third or
subsequent
convictions
(within 3 years)

$750

$1,000

Up to 180
days

Red Jacket PRIDE
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Red Jacket
Community
Center
"Putting the
Unity in our
Community"

Back in the early part of this year, two of our Board
members sat together, watching their kids compete in
a community center, and had a conversation that many
of us have probably had over the years. "Wouldn't it be
great if OUR community had something like this?" Soon,
they took it a step further and surveyed the community.
The response was overwhelmingly favorable. Yes! Our
community could really benefit from a space like that!
In response to the survey, we've formed a group to
start the process of researching, fundraising, and
establishing a facility where hopefully everyone in the
community can find something for themselves.
Our current Board members are Ryanne Close, Nicole Coyne, Shana Kenealy, Jennifer Luecke, Dennis
Pysnack, and Jason Wagner. So far, we have written
our mission and vision statements, started a website
and Facebook page, and have been working with a lawyer to become established as a 501(c)(3) organization.
We are excited to bring this to the community and look
forward to engaging more people in the process. If you
have questions or comments for the Board, our email
address is FriendsOfRJCC@gmail.com
Please check out our website at rjcommunitycenter.
wordpress.com or find us on Facebook at fb.me/
RedJacketCommunityCenter
Our Vision
We envision a vibrant community where individuals,
families, businesses and organizations are actively
engaged with each other in positive relationships where
children learn, people grow and families flourish.
We will foster a united, caring community where all
people have opportunities to succeed. Our community
center is enriched by the participation of each individual as they thrive to reach their full potential in a safe
atmosphere that supports diversity and encourages
reciprocal partnerships.

Our Mission
Friends of the Red Jacket Community Center is a
501(c)(3) that promotes and encourages residents of
the Manchester-Shortsville and surrounding communities to seek holistic educational, artistic, technological
and service-oriented collaboration opportunities. These
opportunities will encourage and support a balanced
and healthy lifestyle for all community members. We
strive to create a safe environment with activities and
programming that are culturally diverse, stimulating
and inviting. Friends of the Red Jacket Community
Center operates to support local non-profits, civic
organizations and schools that share in our mission by
providing opportunities for community building and
celebrations that enrich the lives of youth, adults, and
seniors.

Budding Readers Program
Budding Readers is a local, non-profit organization that provides free books and guidance to
parents about reading to babies and young children.
They have relationships with a number of community
programs in the Bloomfield, Honeoye, Marcus Whitman, Red Jacket, Midlakes, and Naples communities
that give a free "bundle of books" to babies up to 36
months of age and their siblings.
The bundles are personally delivered by Budding
Readers Volunteers who are mostly current or retired
educators. The Red Jacket Budding Readers Program
is coordinated by Burdie Gillern, Sally Osborne, and
Sue Winslow, retired elementary teachers from Red
Jacket.
The funding comes solely from grants, charitable
contributions, and donations. Budding Readers is a
member of Finger Lakes Area Community Endowment (FLACE), a 501(c)(3) qualified endowment for
which the Canandaigua National Bank & Trust Company is Trustee.
Do you know a Red Jacket expectant mom? Have
them contact the Budding Readers to receive a free
“bundle of books”.
redjacket@buddingreaders.org
585-281-5771
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Athletics

Red Jacket PRIDE & ATHLETICS

2017-2018 scholar athletes
Girls Varsity Softball
Girls Varsity Track
Boys Varsity Basketball,
Girls Varsity Basketball,
Varsity Winter Cheerleaders
Girls Varsity Indoor Track
Boys Varsity Indoor Track
Girls Varsity Soccer
Varsity Boys Cross Country
Varsity Girls Cross Country
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Tax Information
2018-2019

School taxes are payable:
In Person (until October 2, 2018)
Monday-Friday
Canandaigua National Bank
By Mail:
Manchester-Shortsville School District
Tax Collector
1506 State Route 21
Shortsville, NY 14548
Checks are to be made payable to Kim Brown, Tax
Collector. Please also include Bill Number on check.
November 2, 2018 is the last day that taxes will be
accepted by the District Tax Collector. On November 14,
2018 all unpaid taxes will be turned over to the County
Treasurer. Please call the Ontario County Treasurer’s
office after November 7, 2018 to determine the amount
due.

Census Information
Needed
We would like to ask your help in maintaining our
census. If you are a new family to our District that
has a pre-schooler or if you are a family that has a
new addition to your family since June 2014,
please complete the form below and return to:
Red Jacket Central School, c/o Sue Burnett,
1506 Route 21, Shortsville, NY 14548.
Thank you for your assistance.
Father's Name:

_____________________________

Mother's Name:

_____________________________

Street Address:

____________________________

City:

____________________________

Phone #:

____________________________

Child's Full Name: ____________________________
Male or Female:_______ Date of Birth:____________

District Tax Office: (585) 289-3964

5th Annual Service Bowl Football Game
Saturday, September 22, 2018
Game Time 1:00pm
Admission Free, Donations Accepted
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Red Jacket Wellness
Team sponsors
COMMUNITY
FLU SHOT
CLINICS
SEPTEMBER 20
5:30PM - 8:30PM
HS AUDITORIUM LOBBY
SEPTEMBER 26 & 27
6:30PM-8:30PM
ELEMENTARY SCHOOL

Pesticide Use

New York Education Law Section 409-H, effective July
1, 2001, requires all public and nonpublic elementary and
secondary schools to provide written notification to all persons
in parental relation, faculty, and staff regarding the potential
use of pesticides periodically throughout the school year. The
Manchester-Shortsville Central School District is required to
maintain a list of these persons who wish to receive 48-hour
prior written notification of certain pesticide applications.
The following pesticide applications are not subject to
prior notification requirements:
• when a school remains unoccupied for a continuous 72
hours following an application;
• antimicrobial products;
• nonvolatile rodenticides in tamper resistant bait stations in
areas inaccessible to children;
• boric acid and disodium octaborate tetrahydrate;
• the application of EPA designated biopesticides;
• the application of EPA designated exempt materials under
4OCFR 152,25;
• the use of aerosol products with a directed spray in
containers of 18 fluid ounces or less when used to protect
individuals from an imminent threat from stinging and
biting insects including: venomous spiders, bees, wasps,
and hornets;
• silica gel and other nonvolatile ready-to-use, paste,
foam, or gel formulations of insecticides placed in areas
inaccessible to children.
In the event of an emergency application necessary to
protect against an imminent threat to human health, a goodfaith effort will be made to supply written notification to
those on the 48-hour prior notification list.
If you would like to receive 48-hour prior notification
of pesticide applications that are scheduled to occur in your
school, please complete the form below and return it to
Kathy Haas, Manchester-Shortsville Central School District.
Please feel free to contact Mrs. Dehn for further information
on these requirements.

Manchester-Shortsville CSD Request for
PESTICIDE APPLICATION NOTIFICATION
School Building ______________________________

Day Phone# ______________________________

Name ______________________________________

Evening Phone# ___________________________

Address ____________________________________		

E-Mail Address ___________________________
Clip & Mail
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Annual Notices of Rights

Non-Discriminatory Practice

As required by Title IX of the Educational Amendments of
1972, the Manchester-Shortsville Central School District does
not discriminate on the basis of sex in the educational program
or activities which it operates. This policy of non-discrimination
includes the following areas: recruitment and appointment of
employees; employment pay and benefits; counseling services
for students; access by students to educational programs; course
offerings; textbooks; and student activities.
The official responsible for the coordination of activities
relating to non-discrimination is Charlene Dehn (289-3964),
Title IX Compliance Officer. She will provide information,
including complaint procedures, to any student or employee
who feels that his or her rights under Title IX may have been
violated by the District or its officials.

Limited Disclosure

Student Records
Family Rights and Privacy Act

It is the intent of the Manchester-Shortsville Central School
District to be in compliance with PL. 93-380 and PL. 94142, and, therefore, it has established procedures for parents
to exercise their rights relative to student records. MSCSD
further intends that each member of its student body has
the right of protection against an unwarranted invasion of
privacy.
The Superintendent of Schools has developed procedures
which recognize that parents and eligible students have the
following rights:
*To inspect and review the student’s educational records.
*To challenge the records and to seek to expunge or correct
parts which are believed to be inaccurate, misleading, or
otherwise improper.
*To file an appeal should the records not be altered in
accordance with their request.
*To obtain copies of the student’s records, the policy, and
administrative regulations which pertain to records.
Those who are interested in access to student records or
the policies of the Manchester-Shortsville Board of Education
which relate to student records are asked to contact Kristine
Guererri, Assistant Superintendent, at 289-3964.

Unless objection to any of the specific items of information
following is submitted in writing by parents or legal guardians
or by those students themselves who are over the age of 18
years, the Manchester-Shortsville Central School District
herewith gives notice of intention to provide, release or publish
in the newsletters, school or student newspapers, magazines,
yearbooks or other publications, daily or weekly newspapers, .
athletic programs, musical or theatrical programs, news releases
and/or all of the following information pertaining to students as
The Rehabilitation Act
may be appropriate under the circumstances: name of student,
The Manchester-Shortsville Central School District,
name of parents, address, age, height, weight, grade, major
hereby gives notice that it does not discriminate on the basis
field of study, participation in recognized school activities,
of handicap in violation of Section 504 of the Rehabilitation
extracurricular activities and sports programs, academic
Act of 1973. The school district further gives notice that it
honors, achievements, awards, scholarships and similar
does not discriminate in admission or access to its programs
information. Under Title 34, Part 99, Privacy Rights of Parents
and activities. No person shall be denied employment solely
and Students, parents who do not desire release of any of the
because of any physical, mental, or medical impairment which
above information must make specific request in writing to the
is unrelated to the person’s ability to engage in the activities
Superintendent of Schools. Failure to make such request shall
involved in the job for which application has been made.
be deemed consent to release, provide, or publish the directory
information during the 2018-2019 school year.

Access to Public Records

The Freedom of Information Law establishes your right to
inspect the public records of the Manchester-Shortsville Central
School District. Requests to inspect school records must be made
in writing on a form provided by the District and submitted to
Kim Brown, Board Clerk, Manchester-Shortsville Central School
District.

PARENTS: CSE & CPSE meeting
dates are noted on the District
calendar. Different days of the week
are offered for your scheduling
convenience. Feel free to call the CSE/
CPSE Office at 289-3478 with any
questions. Please ask to speak with
Jane Stockton-Kobos.
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Information for School-Aged Youth

If you live in any of the following situations:
• In a shelter, motel, vehicle, or campground
• On the street
• In an abandoned building, trailer, or other inadequate
accommodations
• Doubled up with friends or relatives because you cannot
find or afford housing
then, you have certain rights or protections under the
McKinney-Vento Homeless Education Assistance Act.
You have the right to:
• Go to school, no matter where you live or how long you
have lived there. You must be given access to the same
public education provided to other students.
• Continue in the school you attended before you became
homeless or the school you last attended, if that is your
choice and is feasible. The school district’s local liaison
for homeless education must assist you, if needed, and
offer you the right to appeal a decision regarding your
choice of school if it goes against your wishes.
• Receive transportation to the school you attended before
you became homeless or the school you last attended, if
you request such transportation.
• Attend a school and participate in school programs
with students who are not homeless. Students cannot be
separated from the regular school program because they
are homeless.
• Enroll in school without giving a permanent address.
Schools cannot require proof of residency that might
prevent or delay school enrollment.
• Enroll and attend classes while the school arranges for
the transfer of school and immunization records or any
other documents required for enrollment.
• Enroll and attend classes in the school of your choice even
while the school and you seek to resolve a dispute.
• Receive the same special programs and services, if
needed, as provided to all other students served in these
programs.
• Receive transportation to school and to school programs.
When you move, you should do the following:
• Contact the school district’s local liaison for homeless
education (289-3964) for help in enrolling in a new
school or arranging to continue in your former school.
(Or, someone at a shelter, Social Services office, or the
school can direct you to the person you need to contact.)
• Tell your teachers anything that you think they need to
know to help you in school.
• Ask the local liaison for homeless education, the shelter
provider, or a social worker for assistance with clothing
and supplies, if needed.
If you need further assistance, call the National Center for Homeless
Education at the toll-free HelpLine number: 1-800-308-2145
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Reminders From the Health Office

Please call the health office when your child will
be absent: We appreciate all those calls in when your
child will be absent from school followed with a written
excuse upon return.
When To Keep A Child Home Because Of Illness:
Sometimes it can be difficult for a parent to decide
whether to send children to school when they wake up
with early symptoms of an illness or complaints that
they do not feel well. In most cases, the illness is not
serious, and children will do just fine with a supply of
tissues, reassurance, and a little encouragement.
There are some situations in which it is best to plan
on keeping your child home for the day to rest and
recuperate or to arrange for an appointment with your
health care provider. The following situations are:
1.
		
		
2.
3.
4.
		
		

Fever greater than 100 degrees,
including a fever that requires control
with medication in the last 24 hours
Vomiting in the last 24 hours
Diarrhea in the last 24 hours
Strep throat (must have been taking
an antibiotic for at least 24 hours
before returning to school)

If your child becomes ill at school and the child is too
sick to benefit from school or is contagious to other
children, you will be called to come and take him/her
home from school. It is essential that we have a phone
number where you can be contacted during the day
and an emergency number in the event you cannot be
reached. If your daytime or emergency phone
number changes during the year, please notify
the main office or health office immediately.
Remember, (to help avoid the spread of illnesses)
if your child has a fever, vomiting or diarrhea, please
be sure they are fever free, vomiting and
diarrhea free for 24 hours prior to returning
to school WITHOUT the use of fever-reducing
medicine such as Tylenol (acetaminophen) or
Advil (ibuprofen).

Please see our Health Office
webpages for the most
up-to-date health information.

23

Red Jacket PRIDE

RELEASE INFORMATION
NOTICE TO PARENTS with students in 9th-12th grades.
The Federal Act ESSA (Every Student Succeeds Act) requires
school districts to provide access to secondary student's
names, addresses and telephone listings to military recruiters
or institutions of higher education unless parents request in
writing not to release the information.
If you desire your child’s information not to be released, please
complete and return the following withdrawal of consent form:
I, ______________________________________________
		
(parent name)
parent of, _______________________________________,
		
(student name)
deny consent to release my child’s information to military
recruiters or institution of higher education as provided under
the NCLB Act.
Return to: Guidance Office, Red Jacket High School, 1506 Rt.
21, Shortsville, NY 14548 or drop off in the High School Office.

Publication of Student
Names and Pictures

The Manchester-Shortsville Central School
District actively pursues ways to celebrate the
accomplishments of our students and staff. As
part of this effort, lists or pictures of students, and
articles citing individual student accomplishments
are published in area newspapers, district and local
newsletters and on our district website.
If you have a concern about any of your child’s
information (including name, address, telephone
number, photo, etc.) appearing in such a publication,
please fill out and return the form below.

NAME OF STUDENT:
____________________________________
Please DO NOT release the name, address
and telephone number of my child,

AHERA Compliance Notice

AHERA is a federal law enacted in 1987
which requires all school districts to reinspect facilities for asbestos-containing
building materials. Our facilities have been
inspected and response actions are planned
to ensure a continued safe environment
for our students and employees. Activities
include training of maintenance staff to prevent disturbance of asbestos and periodic
re-inspection and surveillance activities by
trained personnel. Details of such activities
are described in the District's AHERA Management Plan, which is available for your
review in the District Office. If you have any
questions or concerns in this regard, feel
free to contact the LEA Designee, Kathleen
Haas, (585) 289-3965.

____________________________________
Parent Signature
____________________________________
Date
Please return to Sue Burnett in District Office.

SPECTATOR RISK
Spectators and adults are deemed to assume
normal risk with the attendance, participation and viewing of school events.
Parents and guardians of students assume
all normal risks while their child attends and
participates in school programs.
ACCIDENTS ON CAMPUS
Pleased be aware, the School District does
not carry accident insurance on your child.
Parents and guardians are financially responsible for all accidents or injury of their child
when on campus.
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Our Mission

We will challenge all learners
and work in partnership with
students, parents and community
to achieve high standards.

Board

of

Education

Mrs. Jennifer Speers, President

term expires 2021
(jennifer.speers@redjacket.org)
Mrs. Kristin Gray, Vice-President
term expires 2020
(kristin.gray@redjacket.org)
Mrs. Martha Flower
term expires 2020
(martha.flower@redjacket.org)
Mr. Richard Vienna
term expires 2021
(richard.vienna@redjacket.org)
Mrs. Barbara Gardner
term expires 2019
(barbara.gardner@redjacket.org)
Mrs. Amanda MacNamara
term expires 2022
(amanda.macnamara@redjacket.org)
Mrs. Heather Bachman
term expires 2023
(heather.bachman@redjacket.org)

Upcoming
Events in
September

4
5
12

18 & 19

20
20
20 & 21

21-28

22
26
27
27
30

First Day for Grades
1-12
First Day for UPK,
Pre-K, and Kindergarten
BOE Meeting, 7pm
Elementary Picture
Days
MS/HS Annual Title I
Parent Meeting, 5:30pm
MS Open House, 6:00pm
HS Open House, 6:30pm

MS/HS Picture Days
Elementary Book Fair
Service Bowl Game,
1:00pm
UPK - 2nd OPEN
HOUSE, 7pm-8pm
Annual K-5 Title I Mtg,
ES Cafeteria, 6:30pm
3rd - 5th & PreK OPEN
HOUSE, 7pm-8pm
Music Boosters Pancake
Breakfast @ Charlie
Riedel’s

