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Assurances, Affirmations, and Declarations
Truth Academy (also referred to herein as "Truth" and "Truth Academy") shall:
•

Be nonsectarian in its programs, admission policies, employment practices, and all other
operations. (California Education Code (hereinafter "Ed. Code") § 47605(d)(1).)

•

Not charge tuition. (Ed. Code § 47605(d)(1).)

•

Not discriminate against any pupil on the basis of disability, gender, gender identity, gender
expression, nationality, race or ethnicity, religion, sexual orientation, or any other characteristic
that is contained in the definition of hate crimes set forth in section 422.55 of the Penal Code. (Ed.
Code § 47605(d)(1); Ed. Code § 220.)

•

Except as provided in Education Code section 47605(d)(2), admission to a Truth Academy shall
not be determined according to the place of residence of the pupil, or of his or her parent or legal
guardian, within this state, except that an existing public school converting partially or entirely to
a Truth Academy under this part shall adopt and maintain a policy giving admission preference to
pupils who reside within the former attendance area of that school. (Ed. Code § 47605(d)(1).)

•

Admit all pupils who wish to attend Truth Academy. (Ed. Code § 47605(d)(2)(A).)

•

Except for existing pupils of Truth Academy, determine attendance by a public random drawing if
the number of pupils who wish to attend Truth Academy exceeds Truth Academy's capacity.
Preference shall be extended to pupils currently attending Truth Academy and pupils who reside
in the Inglewood Unified School District (also referred to herein as "IUSD" and "District"). (Ed.
Code § 47605(d)(2)(B).)

•

If a pupil is expelled or leaves Truth Academy without graduating or completing the school year
for any reason, Truth Academy shall notify the superintendent of the school district of the pupil's
last known address within 30 days, and shall, upon request, provide that school district with a copy
of the cumulative record of the pupil, including a transcript of grades or report card, and health
information. (Ed. Code § 47605(d)(3).)

•

Meet all statewide standards and conduct the pupil assessments required pursuant to Education
Code sections 60605 and 60851 and any other statewide standards authorized in statute or pupil
assessments applicable to pupils in non-charter public schools. (Ed. Code § 47605(c)(1).)

•

Consult, on a regular basis, with Truth Academy's parents, legal guardians, and teachers regarding
the school's educational programs. (Ed. Code § 47605(c)(2).)

Truth Academy hereby declares that Truth Academy, operated as or by its nonprofit public benefit
corporation, is and shall be the exclusive public school employer of Truth Academy's employees for
the purposes of the Educational Employment Relations Act (EERA), Chapter 10.7 (commencing with
Section 3540) of Division 4 of Title I of the Government Code. Truth Academy shall comply with all
provisions of the EERA and shall act independently from IUSD for collective bargaining purposes. In
accordance with the EERA, employees may join and be represented by an organization of their choice
for collective bargaining purposes.
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NOTE: This Charter contains specific "District Required Language" (DRL), including the Assurances,
Affirmations, and Declarations section above. The DRL should be highlighted in gray within each
Charter element or section. The final section of the Charter provides a consolidated addendum of the
DRL. This intentional redundancy facilitates efficient charter petition review while ensuring ready
access to the DRL for any given section of the Charter. To the extent that any inconsistency may exist
between any provision contained within the body of the Charter and the DRL contained in the
addendum, the provisions of the DRL addendum shall control.

Element 1— The Educational Pro. ram
"The educational program of the Truth Academy, designed, among other things, to identify those whom
the Truth Academy is attempting to educate, what it means to be an "educated person" in the 21st Truth ,
and how learning best occurs. The goals identified in that program shall include the objective of enabling
pupils to become self-motivated, competent, and lifelong learners." (Ed. Code § 47605(b)(5)(A)(i).)
"The annual goals for the Truth Academy for all pupils and for each subgroup of pupils identified pursuant
to Section 52052, to be achieved in the state priorities, as described in subdivision (d) of Section 52060,
that apply for the grade levels served, or the nature of the program operated, by the Truth Academy, and
specific annual actions to achieve those goals. A charter petition may identify additional school priorities.
the goals for the school priorities, and the specific annual actions to achieve those goals." (Ed. Code §
47605(b)(5)(A)(ii).)
"If the proposed Truth Academy will serve high school pupils, a description of the manner in which the
Truth Academy will inform parents about the transferability of courses to other public high schools and the
eligibility of courses to meet college entrance requirements. Courses offered by the Truth Academy that are
accredited by the Western Association of Schools and Colleges may be considered transferable and courses,
approved by the University of California or the California State University as creditable under the "A" to
"G" admissions criteria may be considered to meet college entrance requirements." (Ed. Code §
47605(b)(5)(A)(iii).)

A. General Information and Background
Truth Academy for Excellence ("Truth Academy", "CafE") is an independent, public charter middle
school that opened its doors on September 5, 2006 with 130 sixth graders and 75 seventh graders.
Currently, the school serves 175 students in grades 6, 7, and 8, comprised of the following races: 83.6%
African-American; 15.9% Hispanic/Latino; and .4% Mixed Races.
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Racial Breakdown of Truth Academy for Excellence
2018-19
1%

• African-American
• Latino / Hispanic
■ Mixed Race / Other

Additionally, Truth Academy's student population is made up 3.3% foster students; 2.8% English
Learners; and 98% of all students qualify for free or reduced lunch.
Foster, EL, Low SES and Students with Disabilities - 2018-19
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The founding principal, Dr. Giselle Edman, spearheaded the development of the school, and
operated it from the notion of Transformative Curriculum Leadership (Henderson and
Hawthorne, 2000). Transformative Curriculum Leadership brings about fundamental change
through collaborative efforts of reform-minded teams of students, teachers, parents,
administrators, and community leaders who systematically address collective goals for school
improvement. It is a demanding approach to bring about the educational change Truth so
desperately needs. Through said process, the goal was for actively engaged participants to take
ownership of the school's development. For many years, specifically 2009-2013, this goal was
accomplished:
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In recent years, however, (2014-2018), students' academic performance levels have decreased,
and the school has since been struggling to return to the institution it once was. Sadly, the
majority of our students come to our middle school several grade levels behind academically.
After years of receiving students with minimal literacy, today, Truth Academy now serves many
children with severe and persistent academic and/or behavioral challenges. Moreover, and
consequently, our school's student outcome data suggest that new leadership must implement
effective strategies that significantly improve our students' academic performance and
adequately prepare them for high school, or the world of college and work. While Truth
Academy once performed exceptionally well among its peers, and, although the performance of
some Truth Academy students has improved over the years, currently, nearly all students
continue to fall behind their peers in reading and math, and are more likely to continue to
experience problems at school. 2015 — 2018 SBAC results reveal that students at Truth
Academy for Excellence are scoring in the "red" areas for both math and ELA, and are in
desperate need of the nurturing, interventive education Truth Academy will deliver:

Smarter Balanced Results (2018): ELA
Overall Achievement
# of Students Enrolled *
Standard Exceeded: Level 4
Standard Met: Level 3
Standard Nearly Met: Level 2 0
Standard Not Met: Level 1 0

N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A

61
0.00%
13.56 %
11.86 %
74.58 %

66
1.52%
18.18 %
28.79 %
51.52 %

79
1.37%
17.81 %
23.29%
57.53 %

N/A
N/A
N/A
N/A
N/A

206
1.01 %
16.67 %
21.72 %
60.61 %

Smarter Balanced Results (2018): MATH
Achievement Level

3rd
Grade

4th
Grade

5th
Grade

6th
Gm

7th
rade

8th
... tirade

Ail

4 of Students Enrolled 4-0,
Standard Exceeded: Level 4
Standard Met: Level 3 0
Standard Nearly Met: Level 2 0
Standard Not Met: Level 1 0

N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A

61
0.00 %
6.90 %
12.07 %
81.03 %

66
4.55 %
7.58 %
18.18 %
69.70 %

79
N/A
0.00 %
N/A
3.90 %
N/A
14.29 %39 N/A
81.82 %
N/A

206
1.49 %
5.97 %
14.93 %
77.61 %

New Leadership, New Goals
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Fortunately, in the fall of 2018, two highly experienced, bilingual, passionate and transformative leaders
stepped in as the school's new Principal and Assistant Principal of Curriculum and Instruction. With the
committed assistance of a dedicated team, Dr. Lisa Edwards and Dr. Stephany Glover have already begun
to transform the school's culture. The first year (2018-2019) entailed the mere establishment of systems
and procedures that simply were not in place. Despite significant resistance to the changes, and abysmal
test scores, last year was pivotal as new leadership revamped the school's leadership, governing board,
curriculum, instructional strategies, which led to a 6-year accreditation from WASC this past May.
Moving forward, the new leaders' second year (2019-2020) will yield a full implementation of those
systems, policies and procedures established last year; while year 3 (2020-2021) will entail a
deep implementation of the systems, policies and procedures established in year 1.

B. Community Needs
Meeting the Community's Needs
Truth Academy will effectively address three urgent, community-based needs:
1. The need to lower the dropout rate among students of color
2. The need for Culturally Relevant Teaching
3. The need for Social-Emotional Development
4. The need to prepare students for the global, technical workforce
Urgent Need #1: Lowered Dropout Rates Among Students of Color
In 2017, only 73 percent of African-American and 81% of Hispanic students graduated from high school
(EdSource, 2018). In the same year, only 66% of students with disabilities, 68% of English Learners, and
53% of the state's foster youths graduated from high school (EdSource, 2018). Moreover, only one-third
of those who did graduate from high school was prepared for college enrollment (Guha et al., 2014).
This problem is significant, as it affects the lives of those who drop out of school, as well as society as a
whole.
The impact of dropping out of school is representative of a lifelong economic struggle, sustained by a
lowered income potential (Connley, 2014). The Brookings Institution further reports that Black and
Brown students (males, in particular) who do graduate from high school are at an extremely high risk of
going to prison, as they face a massive 70% chance of incarceration by the time they reach their mid-30s
(Kearney & Harris, 2014). The impact on society as a whole is reflected in the fact that high numbers of
high school dropouts cause state and local economies to suffer, as less-educated citizens create difficulty
in attracting new business investments (Levin & Rouse, 2012). As well, government agencies spend
more funding on social programs rather than investing in local or national business growth (Levin &
Rouse, 2012).
Several factors contribute to this educational crisis, which affects boys at a much higher rate than girls.
For example, most K-12 curriculum and instructional practices neglect to address the cultural norms and
needs most Black and Brown students bring into the classroom. Consequently, many of these young
learners become disengaged from the classroom, first emotionally, then, academically. What often
follows is their detachment from school altogether, ultimately ending in the decision to drop out for
many.
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Solution to Urgent Need #1
In addressing the need to lower the dropout rate among poor students of color, the very population Truth
Academy seeks to serve, the implementation of the following instructional and leadership practices shall
take place:
■ Culturally Relevant Teaching
■ Social-Emotional Development / Trauma-Informed Teaching
■ Career Technical Pathways
Urgent Need #2: Culturally Relevant Teaching
Truth Academy leaders are cognizant of the fact that students of color need to be exposed to curriculum
they perceive as relevant, or, having some meaningful connection to their personal lives. Students of
color need to be exposed to real-world applications of what they are learning in class. In a world that
customarily does not have their interests at heart, students of color fully understand the importance of
planning and preparing for their own futures. With that said, many Black and Brown students are not
engaged by lessons that fail to provide meaning or relevance to their culture, their familie or their
personal lives, present or future (Conti, 2014; Emdin, 2012).
Solution to Urgent Need #2
By definition, Culturally Relevant Teaching is "using the cultural knowledge, prior experiences, frames of
reference, and performance styles of ethnically diverse students to make learning encounters more
relevant to and effective for [students]." (Gay, 2010, p. 31). Truth Academy's hands-on, culturally
relevant learning environment not only connects what students are learning to real life, but it also
increases their workplace etiquette and employability skills (Ruiz de Velasco et al., 2016; Smith &
National High School Center, 2008). Additionally, students are exposed to curriculum they consider
meaningful and relevant to their cultures and their personal lives thereby decreasing the disconnect that
often ensues, and increasing graduation rates.
At Truth Academy, a Culturally Relevant Pedagogy (CRP) shall involve a careful acknowledgement,
respect and understanding of students' differences and their complexities (Brown-Jeffy & Cooper, 2011).
Truth's CRP framework will highlight the need for educators and leaders to critically examine formal
educational processes which may reproduce patterns of marginalization. With close links to the elements
of culturally relevant teaching, proposed by Ladson-Billings (1994) and Nieto (1999), CRP proposes five
themes: identity and achievement, equity and excellence, developmental appropriateness, teaching the
whole child, and Student-Teacher Relationships (Brown-Jeffy & Cooper, 2011), which shall be discussed
in detail in Section E — Instructional Design (Edwards, 2017).
Urgent Need #3: Social-Emotional Devlopment and Trauma-Informed Teaching
Truth Academy seeks to be located in an area that is challenged with crime, poverty, gang activity and
more, which is reflective of the community the school has operated within for more than 12 years. The
leaders understand and expect that the majority of the students will be impacted by some traumatic event
that has taken place in their lives. According to the CDC, up to two-thirds of U.S. children have
experienced at least one type of serious childhood trauma, such as abuse, neglect, natural disaster, or
experiencing or witnessing violence (2019). Sadly, the CDC reports trauma as possibly the largest public
health issue facing our children today (2019).
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Research has shown that traumatized students find difficulty in self-regulation, and, that they often
engage in negative thinking, distrust of adults, and inappropriate social interactions (Lacoe, 2013; Terrasi
& de Galarce, 2017). Since these young victims of trauma have not yet learned how to express their
emotions in a healthy manner, instead, their distress manifests through disruption, aggression, avoidance,
violence, and other undesirable behaviors. As a result, many students feel antagonistic toward their
teachers who don't understand the root cause of the student's behavior, which can lead to
misunderstandings, ineffective interventions, and missed learning time (Aupperle et al., 2012).
Truth Academy leaders understand that when teachers are proactive and responsive to the needs of
students suffering from traumatic stress by making small changes in the classroom that foster a feeling of
safety, it has a significant impact on their ability to learn.
Solution to Urgent Need #3
Truth Academy will expose all students to Social-Emotional Learning, wherein students are taught to
understand and manage emotions, set and achieve positive goals, feel and show empathy for others,
establish and maintain positive relationships, and make responsible decisions (Durlak, Weissberg,
Dymnicki, Taylor, & Schellinger, 2011). Truth Academy leaders understand that implementing SEL and
trauma-informed teaching strategies is critical for students living in poor, under-sourced communities, as
they are constantly immersed in realities that add great stress to their lives and impede their ability to
focus or learn.
Social-Emotional and Trauma-Informed teaching will be interwoven throughout the entire Truth
Academy curricular and instructional design. Research shows that SEL not only improves achievement
by an average of 11 percentile points, but it also increases prosocial behaviors such as kindness, sharing,
and empathy, while improving students' attitudes toward school, and reduces depression and stress
among them (Durlak et al., 2011).
At Truth, an effective social and emotional learning programming will involve coordinated classroom,
schoolwide, family, and community practices that help students develop the following
five key soft skills:
1. Self-Awareness
2. Self-Management
3. Social Awareness
4. Relationship Skills
5. Responsible Decision Making
Truth's effective SEL program incorporates the four elements represented by the acronym SAFE (Durlak
et al., 2010, 2011):
■
■
■
■

Sequenced: connected and coordinated sets of activities to foster skills development
Active: active forms of learning to help students master new skills
Focused: emphasis on developing personal and social skills
Explicit: targeting specific social and emotional skills

In doing so, Truth students will become more successful in school and daily life when they:
■ Know and can manage themselves
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•
•

Understand the perspectives of others and relate effectively with them
Make sound choices about personal and social decisions (Durlak et al., 2011; Farrington et al.,
2012; Sklad et al., 2012).

Truth Academy leaders understand that greater social and emotional competence can increase the
likelihood of high school graduation, readiness for postsecondary education, career success, positive
family and work relationships, better mental health, reduced criminal behavior, and engaged citizenship
(e.g., Hawkins, Kosterman, Catalano, Hill, & Abbott, 2008; Jones, Greenberg, & Crowley, 2015).
Urgent Need #4: Preparation for the Global, Technical Workforce
According to the U.S. Department of Labor, "America is facing an unprecedented skilled labor
shortage", wherein 45% ofemployers have reported difficulty or inability to fill jobs that require technical
skills (2019). Moreover, with the dropout rate among students of color being disproportionately higher
than that of their white counterparts, the need to prepare these students for jobs in the skilled workforce is
even more imperative, and middle school is an ideal time to begin emphasizing career readiness.
Truth Academy leaders understand that in middle school, students need to begin refining their career
exploration to match their interests and abilities. School staff must provide meaningful opportunities for
students to explore their unique skills and interests while guiding them in understanding how their skills
and interests relate to career exploration, course selection and postsecondary planning. Exposing middle
schoolers to opportunities that connect what they are learning to careers will not only deepen their
engagement, but it will also help them make more informed decisions about their educational paths.
The establishment of Truth Academy within the Inglewood boundaries will passionately and effectively
address all four aforementioned urgent, community needs: the need to lower the dropout rate among low
SES studentso of color; the need for Culturally Relevant Teaching; the need for Social-Emotional and
Trauma-Informed Teaching; and the need to prepare targeted population for the global, technical
workforce.

Solution to Urgent Need #4
At Truth Academy, Career Technical Education (CTE) Pathways will improve student engagement,
graduation rates, and effectively prepare students for the global and technical workforce. CTE teachers
will design challenging, hands-on lessons that are differentiated to meet diverse student needs. As well,
CTE lessons will also adhere to the CTE Model Standards set by the California Department of Education
(CDE, 2014), and activities shall be linked to rigorous performance standards that were created in alliance
with Webb's Depth of Knowledge (DOK) levels, and a revised Bloom's Taxonomy (CDE, 2014).
Career Technical Education and Common Core State Standards
CTE
CTE Standards
Pathway
Engineering
Engineering Design C1.0
Understand historical and current
events related to engineering
design and their effects on society.
Graphics Design

Arts, Media & Entertainment
A1.0
Demonstrate ability to reorganize
and integrate visual art elements
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Common Core State Standards
Reading Standards for Literacy
RSLT 11-12.10
By end of 12th grade, students read
and comprehend science/ technical
texts independently and proficiently.
Language Standards LS 11-12.1
Demonstrate command of the
conventions of standard English

Travel & Tourism

across digital media and design
applications.
Hospitality, Tourism &
Recreation C1.0
Demonstrate understanding of
major aspects of hospitality,
tourism & recreation industry its
role in local, state, national, and
global economies.

grammar and usage when writing or
speaking.
Reading Standards for
Informational Text RSIT 11-12.3
Analyze a complex set of ideas or
sequence of events and explain how
events interact and develop over the
course of a text

Truth Academy's Career Technical Pathways will connect 8th grade graduates to local high schools,
colleges, universities, community programs and initiatives that effectively continue their career pathway
through continued studies and/or hands-on practice. The career pathway does not stop at the secondary
level. Truth Academy leaders work diligently and tirelessly to further connect its students to
postsecondary continuations of the careers they selected in middle school. This effort entails establishing
2+2 and 2+4 Articulation Agreements with local institutions of higher education that can expose students
to higher learning in their chosen fields. Effective tracking will be implemented to determine the true
efficacy of the school's pathways insofar as leading Truth students down a path that results in a successful
career.

C. Student Population to be Served
Tareeted Population
Truth Academy proposes to serve students in grades 6-8 in a program that builds 21st Truth learners and
globally minded citizens. Truth will seek to enroll students who are traditionally under-served in the P-16
environment: socio-economically challenged Black and Latino students. Truth will expose this fragile
population to culturally relevant, rigorous and engaging middle-grades instruction based on the California
Common Core Standards (CCCS) and STEAM. The following table identifies demograhic data reflective
of Truth Academy's targeted enrollment area, the zip code of 90044.

Zip Code 90044 Race/Ethnicity Profile
0.2%

White
Black Or African American

27.2%

Hispanic

71.4%
0.1%

Asian
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Hawaii/Pacific Islander

0.2%

American Indian Or Alaskan Native

0.4%

Two or More Races

Zip Code 90044 Public School Profile
Test Score Performance

Poor

Percentage of Students Eligible For
Free or Reduced Lunch

82.1%

Percentage of Public Schools with
Title 1 Status

100.0%

Zip Code 90044 Income Level Profile
Median Household Income

$27215

Income Under $50K Per Year

75.40%

Income $50K to $100K Per Year

18.80%

Income Above $100K Per Year

5.80%

Enrollment Plan

Truth Academy anticipates starting with 200 students in grades 6-8, and increasing to 375
students by year 5.

ade 6
aisle 7
Total

•

2020-2021

2021-2022

2022-2023

2023-2024

2024-2025

75
75
50

80
80
80

90
90
90

100
100
100

125
125
125

200

240

270

300

375
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To ensure projected enrollment numbers are met, Truth Academy will implement the following 8
enrollment and recruitment strategies:
1. Developing a Marketing Presence
Truth Academy will ensure that people know about the school. Our marketing team will get the word out
through various media, including:
■ Opinionl pieces in popular education publications or local magazine
■ Blogging and guest posting
■ Listing ourselves on education indexes or online sites
■ Sending out emails to interested parties who sign up
■ Using an SMS service to communicate with parents who have demonstrated interest
2. Refining the Truth Academy Brand
We will highlight the numerous academic, social and extra-curricular benefits of attending Truth
Academy such as:
• STEAM (science, technology, engineering and mathematics)
▪ CTE Pathways
• After School Sports, STEAM, and Performing and Visual Arts
a Special Needs
■ Rigorous, Culturally Relevant Curricula
■ Early College Exposure
■ Intense, Daily Intervention
3. Leveraging Current Parents' Opinions and Views
We will leverage the opinions of happy parents as a source of enrollment recruiting. Anyone with a
student currently attending the school, and who is willing to vouch for it, shall form a core piece of the
Truth Academy marketing engine.
4. Sending Periodic Emails and Take-Home Letters
Quarterly emails and/or take-home newsletters asking parents to offer their recommendation in written
form, tell their friends about the school and speak at informational meetings shall be generated.
5. Holding Onsite Informational Meetings
Once a site is secured, onsite informational meetings prior to the school's opening will allow parents and
students an opportunity to visit and see the school, speak with staff and students, and get a feel for the
place before they'll consider.

6. Advertising in Community Papers
We will share Truth Academy's interest areas and benefits to cultivate a more widespread presence right
in the surrounding cities that we acquire students from. We will speak with local outlets to learn more
about how to market with them.
7. Utiziling Online and Social Media
Truth Academy will have a significant presence online, and will share news about the growth and
development of the school on an ongoing basis. The following social media sites will be accessed in an
effort to recruit students:
■ Facebook
■ Twitter
• Instagram
12

8. Using Software to Process Applications Easily and Legally
Truth Academy leaders will ensure that they follow all admissions rules and regulations, as well as
process applications easily and fairly. By using an enrollment tracking software program, Truth Academy
will utilize a platform that will allow us to:
•
•
•

Manage all documents related to the recruitment, admissions and enrollment cycle
Attract students through online outreach and other media
Communicate with parents throughout the enrollment process, and after students begin attending
Truth
■ Set up school tours and on-site meetings
• Send out informational email blasts
■ Analyze the effectiveness of our marketing efforts
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D. Goals and Philosophies
Vision:
Truth Academy's Vision is as follows:
Truth Academy strives to empower tomorrow's leaders to contribute to an increasingly global society.
All school stakeholders will work together to promote high standards for all TruthO students by providing
a rigorous educational environment that challenges students to master academic, social-emotional, civil
and technological skills that are necessary to compete, communicate and thrive as 21st Truth scholars
and citizens.
Mission Statement:
The Truth Academy community strives to maximize the unique potential of each student and to nurture the
skills essential for lifelong learning, critical thinking and emotional intelligence.
School-Wide Learner Outcomes:
Truth Academy's school-wide learner outcomes, or SLOs, are listed below:
SLO #1: Think
a.
Students will be problem solvers. They will approach conflict with vigor, focus and
efficiency by applying 21' Truth skills to help find solutions to common issues that
plague today's society.
b.

Students will be critical thinkers. They will demonstrate academic
readiness for high school through analysis and application of learned material;
collaborate to reach academic goals; and utilize interdisciplinary knowledge to think
critically and differentiate among multiple perspectives.

SLO #2: Create
a.
Students will be effective communicators who demonstrate the ability to express
themselves with clarity and precision in written, verbal, technological and other artistic forms.
b.

Students will be technologically savvy.

SLO #3: Excel
a.
Students will meet or exceed grade-level standards and expectations.
b.

Students will be productive citizens who at all times demonstrate the Trojan Truths as
well as social and personal accountability.
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How Learning Best Occurs
Truth Academy leaders understand that learning best occurs when:
•

The curriculum is hands-on, relevant, culturally responsive, flexible, challenging and whole-child
oriented. At Truth Academy, teachers will employ culturally relevant teaching that is aligned to
both the Common Core State Standards and the much-needed trauma-informed and socialemotional practices students need.

•

High expectations and behavior guidelines are clear, consistent, and fair (Rist 1970). At Truth,
the whole community adheres to strict policies and a set of classroom nonnegotiables.

•

The teacher is passionate about what she/he teaches, takes responsibility for the design and
implementation of the curriculum, and receives training and resources to help students achieve
performance benchmarks. At Truth, hiring is done with an eye for teachers who have the
credentials and experience to implement a rigorous and differentiated curriculum.

■ Students receive access to the support and skills necessary for overcoming barriers to personal
and academic success (e.g., language barriers, peer pressure, low-self esteem, poverty-related
challenges). At Truth, there are a variety of social-emotional supports in the form of the SELinfused curricula and available counseling.
•

Students' self-esteem and pride in their individual and group identity is fostered through praise,
positive reinforcement, role models, and classroom activities. Truth teachers and staff shall
assume best intentions of the students and come from a place of mutual respect in their
interactions with students.

•

Students and staff work in a small community where they can build trusting relationships. At
Truth, we are committed to remaining a small school of no more than 375 students.

•

Technology is effectively infused throughout the entire curriculum. At Truth, online personalized
intervention, CTE pathways, and web-based textbook supplements will continuously expose
students to a fully technologically integrated curriculum that will keep them engaged.

•

Parents are informed about and encouraged to support the educational process, including the high
school and college admissions process (Henderson, 1994;Noguera 2003; Valdes 1996). At Truth,
parents shall be welcomed and encouraged to visit the campus and engage in workshops about the
high school and college process. Parents will be frequently updated by the students' teachers
about their progress.

■ Students are active, not passive learners. At Truth, true mastery of content best occurs when
students are given the means to explore, question, solve problems, reflect, make mistakes, try
again, and demonstrate their knowledge. The more actively engaged students are in the learning
process, the more effectively they understand and retain concepts and skills that are delineated in
the state standards, and even more importantly, the better equipped they are to handle the
challenges of the future.
•

Teachers have ample resources, including time, training and coaching, to develop their skills and
talents. At Truth, we believe it is imperative that teachers study and understand the best thinking
in education, learn directly from experienced lead teachers, and collaborate with their peers in
order to consistently be learners themselves in the context of our school community.
15

■ Data is used consistently, continuously and effectively to adapt curriculum to individual student's
needs. At Truth, effective assessment tools (online/offline, formative and summative) and
efficient data systems from Illuminate Education, Inc. will help educators continually assess and
refine our curriculum's impact on each individual student throughout the school year.
■ Collaboration, cooperation and communication skills are valued. At Truth, we understanding and
respect diverse perspectives and people. Most importantly, we believe learning best occurs when
children and young adults have confidence and believe they can succeed. When students are
given the opportunity to express their skills, talents and intelligence across a variety of contexts,
they are able to realize more success and thus develop more confidence.
An Educated!Person in the 21st Truth
In the 21st Truth , creating a educational program that is able to prepare students to be highly skilled,
critical and creative thinkers is essential to not only to their success but to the success of our global
economic standing.
At Truth Academy, we believe that an educated person in the 21' Truth is one who:
■ Experiences a well-rounded education, including liberal arts, scientific processes, character
development and social development;
■ Has internalized learning as a lifelong passion;
■ Knows how to communicate and write effectively and can emanate empathy, compassion, and
concern for others regardless of individual background;
■ Can think critically about and execute creative solutions to complex problems, multidisciplinary,
open-ended problems;
■ Can make informed judgments and analyze information from a variety of sources;
■ Can collaborate with others for positive social/ community change;
■ Is able to read and make informed analysis not only of written texts, but also of other varieties of
text, and therefore can read the world around him or her;
■ Can self-monitor and reflect on their own performance, growth and learning and develop
appropriate goals to further their growth;
■ Cares about cultural diversity and has an in-depth understanding of his/her community/cultural
background;
■ Understands how mathematical and scientific processes impact daily life. Such a person applies
this understanding to meet personal goals, seek a healthy lifestyle, and contribute to the physical
and social environment around him/her;
■ Is capable of utilizing regular advances in technology to more effectively or efficiently meet
goals;
■ Appreciates a variety of art forms and can express himself/herself in an innovative and creative
way
Goals for Enabling Pupils to Become and Remain Self-Motivated, Competent, Lifelong Learners
The Truth Academy instructional program is designed to actively promote the holistic development of
lifelong learners. Our goal is to create intrinsic motivation in our students both academically and
ethically. Through a highly structured educational program that includes clearly defined and consistently
enforced expectations for all members of our school community, we encourage our students to develop
their own sense of discipline and routines for successful outcomes.
The Requirements of California Education Code § 47605(B)(5)(A)(I1)
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LOC.-% I. CON MIL FUNDING FORMULA (LCFF) AND LOCAL CONTROL AND ACCOUNTABILITY PLAN
(LCAP)

Truth Academy aclmowledaes and lulrees that it inuA comply with all applicable laws and regulations
re:ated to AB 97 (2013) (Local Control Funding Formula), as they tray be mended from time to time.
v.hich include the requirement that Truth Academy shall annually submit a Local Cor.trol and
Account.lhility Plan (LCAP)./annual update to the Imdewuod County Superintendent of Schools rind the
Truth At a& s Di v i
(CSD) on or before July 1. In accordance 'w itli Education Code sections 47604.33
and 47606.5. Truth Academy shall annually update it5. goals and annual actieru to achieve those 4:As
identified in the charter pursuant to Education Code section 47605(b)(5)(A)(ii), using the Local Control
and Aceounlability Plan template adopted by the Strte Board of EduccAlon, as it may be changed from time
to lin.% Truth Acadeiny F11,'I1 comply with rill requirements of Education Code section 47606.5,
but not limited to the requhenft:nt that Truth Academy "shall consult with teacl ers. prinelpAls.
admini,,trators, ether school personnel, parent-, and pupils in developing the local contra-'1 and
lit). plan and annual update m the local control and accountability plan." (Ed. Code § 47606.5(c).)
accou

Truth Academy will pursue the following school wide and subgroup outcome goals, based on the state
priorities detailed in California Education Code § 52060(d). Student performance and achievement of
school-wide, subgroup and individual student progress will be measured by multiple and varied
summative and formative assessments that are aligned to state and federal standards (including the CA
CCSS) and reflect proficiency measures required by the new California Assessment of Student
Performance and Progress (CAASPP)/SMARTER Balanced Assessments, as well as state priorities
detailed in California Education Code § 52060(d). The following chart details the school's annual goals,
for all pupils pursuant to California Education Code § 52052, for each of the eight (8) state priorities
identified in California Education Code § 52060(d), including specific annual actions the school will
take to achieve each of the identified annual goals.
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Actions to be Taken to Achieve Goal 1

Goal 1
All teachers are appropriately assigned and fully
credentialed.

•

All students will receive instruction from a teacher
who meets the Highly Qualified status

•

All core teachers will hold valid CA Teaching
Credential with appropriate English learner
authorization
Verification of core teacher credential done through
CA Commission on Teacher Credentialing

•
•

California's Verification Process for Special Settings
(VPSS)

•

Subject Matter Verification Process for Middle
School teachers in special settings

Goal 1 Annual Measurable Outcome

Metric / Method for Measuring Goal 1

Charter School's teachers will be appropriately
assigned and fully credentialed as required by law and
the charter.
Baseline 100%

2020-21= 1101%

•

21122-23 = 1110"/0

Percentage of teachers who will be appropriately
assigned and fully credentialed as required by law
and the charter
2023-24= 100%

Goal 2

2024-25 = 100%,

Actions to be Taken to Achieve Goal 2

Every pupil has sufficient access to standards-aligned
instructional materials.

•

Adoption of CCSS approved textbooks in each core
subject area, in grades 6-8

•

Annually review alignment of instructional materials
to standards and keep an inventory of instructional
materials and corresponding purchase of materials.

•

Annually review budget and plan to ensure
adequate budget for instructional materials.
Ensure curricula and assessments are aligned to the
standards and that teachers participate in
professional development on the implementation of
standards (CCSS, NGSS, etc.).

•

Goal 2 Annual Measurable Outcome

Metric / Method for Measuring Goal 2

Students will have sufficient access to standardsaligned instructional materials.

•
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Percentage of students who will have sufficient
access to standards-aligned instructional materials

Baseline 100%

2022-23 = I00%

2020-21= 100%

2023-24 = 100%

Goal 3

School facilities are well-maintained and in good repair.

•

Actions to be Taken to Achieve Goal 3

•

Plant manager and school staff to maintain a clean
and safe school facility

•

Annual and monthly facility inspections to screen
for safety hazards

Goal 3 Annual Measurable Outcome

Metric / Method for Measuring Goal 3

Items on facility inspection checklists will be in
compliance/good standing.
Baseline 90%

2020-21= 90%

•

2022-23 = 90%

Percentage of items on facility inspection checklists
in compliance/good standing

2023-24 = 90%

2024-25 = 90%

Actions to be Taken to Achieve Goal 1

Goal 1
Truth Academy will implement Common Core State
Standards that address how EL students will be
enabled to gain academic content knowledge and
English language proficiency

Students' scores will significantly improve on CASSPPELA/Literacy and Math assessments.
2020-21=+5 pts.

•

Adoption of CCSS approved textbooks in each core
subject area, in grades 6-8

•

Professional development provided to teaching staff
in implementing common core state standards

•

EL students will be given access to curriculum that
meets the EL standards and provides them greater
ability to succeed

•

All EL students will gain academic content
knowledge through the implementation of CCSS

Metric / Method for Measuring Goal 1

Goal 1 Annual Measurable Outcome

Baseline: +5 pts.

2024-25 = 100%

•

2022-23 =+10pts.

CASSPP-ELA/Literacy assessments

2023-24 = +10pts.

2024-25 = +10 pts.

Actions to be Taken to Achieve Goal 1

Goal 1
High parental involvement, including parent input for
making decisions for the schools
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•

Multiple modes of data delivery will be utilized,
allowing a larger percentage of stakeholder
engagement

•

Use of school website, online and offline surveys,
focus group meetings, and parent
organizations/committees to gather data and solicit
input on demographics and performance reports,
positive environment, parent support, technology,
and community involvement.

Goal 1 Annual Measurable Outcome

Metric / Method for Measuring Goal 1

Charter School will hold activities/events for parent
involvement.

Baseline =

2020-21 = 5

2021-22 = 4

•

Number of activities/events for parent involvement
per year

•

Number of parents attending events

2022-23 = 4

Goal 1

2024-25 = 4

Actions to be Taken to Achieve Goal 1

Students will make annual progress in student
proficiency levels in all core subjects as
measured by state standardized assessments
and internal benchmark assessments.

•
•

in implementing common core state standards
EL students will be given access to curriculum that
meets the EL standards and provides them greater
ability to succeed

•

All EL students will gain academic content
knowledge through the implementation of CCSS

•

Implementation of Explicit Direct Instruction;
Social-Emotional/Trauma-Informed Teaching,
Career Technical Pathways to increase
engagement
Ongoing, intensive during-the-school-day
tutoring reinforcing key skills and concepts not
grasped in K-5.
Bell-to-bell classroom instruction conducive to
student learning
CA CCSS aligned instructional materials
Implementation of Response to Intervention
(RTI) intervention programs for students at risk

•
•
•

Goal 1 Annual Measurable Outcome

Metric / Method for Measuring Goal 1

CAASPP
Internal Benchmarks
Classroom Assessments
Observational Data

•

•
•

2020-21=+5 pts.

Adoption of CCSS approved textbooks in each core
subject area, in grades 6-8
Professional development provided to teaching staff

•

•

Baseline: +5 pts.

2023-24 = 4

2022-23 =+10pts.

Goal 2

CAASPP or comparable standardized tests; IB
Monitoring of Assessment and other internal
benchmark assessments
Assessments used to guide and personalize
instruction
Data used to evaluate instructional strategies
and determine professional development needs

2023-24 = +10pts.

2024-25 = +10 pts.

Actions to be Taken to Achieve Goal 2

All Truth Academy students shall complete a
3-year CTE pathway.

•
•
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Implement multiple CTE pathways that span
across the CDE's 15 Industry Sectors
Implement ongoing offsite work-based, hands-

•

Goal 2 Annual Measurable Outcome

Metric / Method for Measuring Goal 2

Percentage of pupils who participate in and
complete a full 3-year Career Technical
Education Pathway demonstrating career
readiness
Baseline 100%

2020-21= 100%

on learning experiences aligned STEM fields
Increase number of guest speakers, field trips
and tours to industry-related sites

•
•
•
•

2022-23 = 100%

Goal 1

Powerschool grading data
Observational Data
CTE Enrollment Data
Enrollment in High Schools with Similar
Pathways
2023-24 = 100%

2024-25 = 100%

Actions to be Taken to Achieve Goal 1

Student engagement as measured by school
attendance rates

•
•

•

Student engagement as measured by chronic
absenteeism rates

•
•

•

Student engagement as measured by middle
school dropout rates

•

•

•
•

School will maintain at least a 95% annual
attendance rate
School will provide a safe and engaging
learning environment to promote and help
maintain high attendance rates
Attendance and absenteeism rates reported at
Board and committee meetings to solicit
additional support
Students will not have more than five
unexcused absences in any school year
Informing students and families about the
importance of attending school results in
decreasing absenteeism
Attendance and absenteeism rates reported at
Board and committee meetings to solicit
additional support
School provides a safe and engaging learning
environment to promote and help maintain
high attendance rates
Informing students and families about the
importance of attending school results in
decreasing dropout rates
Community partnerships, events, and guest
speakers to continuously motivate students
Peer-mentoring program

Student engagement as measured by high
school dropout rates

N/A

Student engagement as measured by high
school graduation rates

N/A
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Baseline 95%

2020-21= 95%

2022-23 = 95%

Goal 1

2023-24 = 97%

Actions to be Taken to Achieve Goal 1

Positive, safe school climate as measured by
pupil suspension rates

•
•

Positive, safe school climate as measured by
pupil expulsion rates

•
•

Positive, safe chool climate as measured by
other local measures, including surveys of
pupils, parents, and teachers on the sense of
safety and school connectedness

•
•
•

Goal 1 Annual Measurable Outcome

2020-21= <5%

School to maintain an annual suspension rate
of less than 5%
Teacher training on positive reinforcement and
social emotional well-being to promote
positive behavior
School to maintain an annual expulsion rate of
less than 5%
Teacher training on positive reinforcement and
social emotional well-being to promote
positive behavior
Students, parents and teachers will feel a
sense of community on campus and within
their classroom community
All students and staff will adhere to the School
Safe Plan
All school employees will be trained in the
elements of the School Safe Plan
Metric / Method for Measuring Goal 1

Truth will minimize the use of suspension or
expulsion.
Baseline <5%

2024-25 = 98%

•

2022-23 = <5%

Suspension and Expusion rates
2023-24 = <5%

2024-25 = <5%

Actions to be Taken to Achieve Goal 1

Goal 1
All students shall have access to, and are
enrolled in, a broad course of study, including
programs and services developed and provided
to unduplicated students (classified as EL,
foster youth) and students with exceptional
needs
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•
•

All students will have access to participate and
enroll in our academic and educational
program as outlined in the school's Charter
Adoption of CCSS approved curriculum
materials in each core subject area, in grades
6-8

•

All students will have access to the adopted
CCSS approved curriculum

Goal 1 Annual Measurable Outcome

Student access to and completion of CCSSaligned courses

Baseline 100%

2020-21= 100%

•

Metric / Method for Measuring Goal 1

•

CAASPP results
Curriculum scope and sequence materials

•

2022-23 = 100%

2023-24 = 100%

2024-25 = 100%
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Actions to be Taken to Achieve Goal 1

Goal 1

E. Instructional Design
The Truth Academy leaders are passionate students of numerous educational experts including Fullan,
Kouzes, Posner, Marzano, Hunter, Noguera, Howard, and many others. After more than 30 years in the
K-16 classrooms, Dr. Edwards and Dr. Glover have become adept at transforming school cultures through
democratic processes that involve all stakeholders. Through extensive research, and applied actionable
study, the following educational theories are being implemented daily, and shall continue at Truth:
•

Invitational Learning (William Purkey, 1991 & 1970); and

•

Culturally Relevant Pedagogy

Invitational Theory

I
Inteiaionaliry

Invitational Theory is a theory of practice designed to create a total school environment that intentionally
summons students to realize their relatively boundless potential (Purkey, 1991, para. 1). The following
assumptions are essential to Invitational Theory: all people should be valued as able and responsible and
should be treated accordingly; education should be collaborative and cooperative in nature; and people
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possess untapped potential in all areas that can best be realized by inviting places (Purkey, 1970).
Invitational Theory is centered on five propositions: care, trust, respect, optimism and intentionality
(Purkey, 1970). The theory also suggests that there are five domains within all schools - The Five Ps and "five levels of functioning," all of which directly impact students' levels of engagement.
Care. At the center of truly inviting classrooms is the element of care, the first central proposition of
Invitational Theory. Qualities such as warmth, empathy, and positive regard are identified as elements of
care (Purkey, 1970). In demonstrating care in an invitational classroom, students' voices and ideas are
valued and prioritized. Teachers practice caring strategies such as making small conversations with
students as they enter or exit or starting class by simply asking students how they are doing. Caring,
invitational teachers interact with individual students and small groups, and they show interest in their
students' personal lives.
In invitational classrooms, caring teachers express to their students their belief in their abilities, and they
are not demeaning or inflexible when students make mistakes or fail (Purkey, 1970). With Invitational
Theory, caring teachers also set high expectations for their students. This communicates to students the
fact that their teacher cares enough about their academic growth and success by challenging them to
higher levels.
Trust. As the individuals in an authoritative role, teachers are responsible for building trust (TschannenMoran, 2004). Invitational Theory suggests that teachers do not have to be a certain type of individual to
establish or maintain trust with their students. Rather, teachers simply need to invest time in nurturing
relationships with their students. This entails simple strategies such as saying hello to all students,
collectively, as well as individually whenever possible. Building trust in an invitational learning
environment requires that teachers focus on their students as individuals while promoting learning that
takes place in a cooperative and collaborative environment where each student is in authority of his or her
own learning experience (Purkey, 1970).
According to Purkey, the cooperative process of learning is just as important as the material being learned
(1970). In recognizing their own interdependence, students develop and maintain healthy social
relationships. Students who are provided with the opportunity to make growth-producing choices are
more trusting in their teachers, as they feel valued.
Respect. In a learning environment that promotes respect, all students are treated as valuable and able
bodies who share in the responsibility of learning (Purkey, 1970). In creating an invitational classroom
that is built upon a culture of respect, teachers must first establish norms (as opposed to rules) when the
school year first begins, and teachers must be committed to modeling what those norms are, and what
respect looks like. Students actually have to be taught how to respect one another, and by establishing
norms, students will understand why respectful behavior is important.
Respect is also established by creating a welcoming, collaborative environment where students feel
comfortable and safe where they are invited to speak their mind and work with others. Students will take
more risks when they feel respected, and trust that mistakes will not result in their embarrassment or
failure. Teachers should promote students' strengths and compliment them often. When students feel
good about themselves, they are less likely to exhibit disrespectful behavior. A respectful classroom is an
effective learning space where students feel safe, discipline issues are decreased, and students are more
motivated (Cox, 2014).
Optimism. Optimism involves tapping into students' undiscovered potential through setting high
expectations, and instilling the belief that there are no real limits to potential
(Purkey, 1991). Not only should teachers be inviting, but it is critical that they are also optimistic about
the process itself of being inviting. Optimism provides students with hope. In invitational classrooms,
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teachers exhibit optimism in everyday actions and conversations, and they encourage students to engage
in optimistic behaviors as well (Purkey, 1991).
Being optimistic focuses on students' strengths and what they are able to do and does not highlight their
weaknesses. It involves ongoing positive and constructive feedback, and praising students for their good
work. When providing students with corrective feedback, optimistic teachers use soft voices and kind
words. Optimism entails being kind and pleasant every day and demonstrating respect and care in all
actions. In environments such as this, students are likely to model the behavior they observe and
contribute to the optimistic learning environment.
Intentionality. Intentionality, the final proposition of Invitational Theory, suggests that a student's
potential can best be realized when people, places, policies, programs and processes (the five Ps) are
specially designed to invite development (Purkey & Novak, 1996). Intentional teachers are thoughtful
and deliberate in their instructional decisions and actions, and they use intentionality to embrace and
leverage students' strengths (Queensland Curriculum and Assessment Authority [QCAA], 2014).
Intentional teachers take an active role in their students' learning, and they create opportunities for
students to share their interests and ideas. In invitational classrooms, intentionality encourages students
to learn through social interactions, and to develop people skills as well as academic skills. In Figure 2
below, the five propositions of Invitational Theory are represented as interdependent elements that all
work together to create a warm, welcoming learning space (Edwards, 2017).
The five Ps. In addition to being centered on five propositions, Invitational Theory is concentrated on
five domains that exist in the K-12 environment and have a direct impact on the success or failure of
students. These domains are referred to as the five Ps, and they are people, places, policies, programs and
processes. In an inviting classroom, all five of these domains should work seamlessly together to invite
students to realize their true potential through democratic, ethical practices (Purkey, 1970).
People, according to Purkey, are an integral and important factor to life and experiences (1970). He
explains that "nothing in life is more important than people, as they are the individuals who create
respectful, optimistic and intentional societies" (Purkey, 1991, p. 8). Places refer to the physical
environment in which learning takes place, the classrooms, offices, hallways, common rooms, and so on;
and policies refer to the rules or procedures that govern those places (Purkey, 1991). The programs
implemented in Invitational Theory do not focus on "narrow goals that neglect the wider scope of
students' needs"; rather, they are constantly monitored for inclusion, and to ensure they do not veer away
from the goals of the program (Purkey, 1991, p. 8). Processes, the fifth area of Purkey's Invitational
Theory, focuses on how all of the other Ps are functioning in the cooperative, collaborative, democratic
and humane manner intended (Purkey, 1991). It is very likely that the needs of Black boys can effectively
be addressed in learning environments that are strong and supportive in the five areas of people, places,
policies, programs and processes (Edwards, 2017).
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The 5 Ps Together =
Inviting Schools and Other Organizations
People

Places

Programs
Invitational Educationo requires a holistic mentality that encompasses
everybody and everything. While the following examples apply to
schools, they can be easily related to other organizations.

Truth Academy educators and leaders will employ all aspects of Purkey's Invitational Learning Theory to
bring about the best in our students. Additioally, at the core of Truth's instructional design lies the
theory of Culturally Relevant Pedagogy, developed in 2011 with many elements reflecting that of
Geneva Gay's Culturally Relevant Teaching (1994).

Culturally Relevant Pedagogy
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Culturally relevant pedagogy (Brown-Jeffy & Cooper, 2011).
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Culturally relevant pedagogy (Brown-Jeffy & Cooper, 2011) involves a careful acknowledgement,
respect and understanding of students' differences and their complexities.
The framework highlights the need to critically examine formal educational processes which may
reproduce patterns of marginalization. With close links to the elements of culturally relevant teaching,
proposed by Ladson-Billings (1994) and Nieto (1999), CRP proposes five themes: identity and
achievement, equity and excellence, developmental appropriateness, teaching the whole child, and
Student-Teacher Relationships (Brown-Jeffy & Cooper, 2011).
Identity and achievement. Culturally Relevant Pedagogy contends that identity and achievement are
aligned with the following notions that include cultural heritage, multiple perspectives, and affirmation of
diversity (Brown-Jeffy & Cooper, 2011). An emphasis is placed on the significance of incorporating
cultural referents into learning on a consistent basis. In CRP, the identities of both the teacher and the
student are considered, which aids in building students' cultural capital. As an added benefit, when
teachers are true to their own identity, and comfortable with it, they have a better chance at connecting
with their students (Brown-Jeffy & Cooper, 2011).
The theme of Identity and Achievement asserts that students' cultural identities must be affirmed
throughout the curriculum and instructional practices. Students must be assured that their languages,
religions, races and other diversities help define them as individuals (Brown-Jeffy & Cooper, 2011).
Another concept within this first theme of CRP is the public validation of home-community cultures.
This is an important element of CRP, as it not only connects with students' personal lives, but it extends
this relationship beyond the confines of the classroom, and invites the inclusion of the students' homes,
families, and communities. Research continues to reveal that student outcomes are improved when there
is a link among the home, school and community (Van Roekel, 2015).
Equity and Excellence. According to Brown-Jeffy and Cooper, "equity involves giving students what
they need which means believing (a) difference is good, (b) differentiated instruction is essential for
some, and (c) CRP practices can enhance learning" (2011, p. 74).
Concepts that are addressed within CRP's theme of Equity and Excellence include the incorporation of
multicultural curriculum content, high expectations and equal access. The inclusion of multicultural
content in curriculum and instruction ensures that all students view themselves in a positive and valued
light (Brown-Jeffy & Cooper, 2011), and it is important that they see elements of their culture represented
in what they are learning, and in what they are doing. The integration of equity and excellence into CRP
rests upon the establishment of a curriculum that is inclusive of students' cultural experiences as well as
one that sets high expectations for students to reach (Ladson-Billings, 1995).
Equity and excellence places a spotlight on exclusionary K-12 practices that mostly reference White
cultures and the contributions from them (Ladson-Billings, 1995). In doing so, it leverages the stories
already being told in traditional classrooms to serve as an analytic lens that invites recognition and
critique of the culturally-biased curriculum being used in most schools. Equity and excellence
emphasizes the importance of cultural inclusion all year long, as opposed to mentioning various cultures
during certain months of the year.
Developmental Appropriateness. Developmental Appropriateness asserts that teachers must
acknowledge where their students are in their cognitive and psychosocial development (Brown-Jeffy &
Cooper, 2011). Various data should be collected for every student at the beginning of the year to most
effectively plan engaging lessons. In doing so, teachers can identify where their students are when they
enter their classrooms, and they take the time to determine if a particular student's position upon entering
the room results from racism. Teachers must know right away if their students harbor beliefs that the
schooling system is against them.
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•

Teachers must determine if students have already been exposed to experiences that have devalued their
worth due to their race, ethnicity, or culture (Woodson, 1933).
Culturally Relevant Pedagogy's Developmental Appropriateness is goaled toward transitioning students
from where they are and to where they want and need to be through engaging and innovative techniques.
One key objective is to assess students' cognitive development progress and incorporate learning
activities within the lesson plan that are challenging and culturally relevant (Brown-Jeffy & Cooper,
2011). This CRP theme includes concepts such as the learning and teaching styles as well as cultural
variation in psychological needs, as it relates to motivation, morale and engagement (Ladson-Billings,
1995).
Whole-Child Teaching. The fourth theme of CRP, teaching the whole child, takes information obtained
through Developmental Appropriateness strategy of assessing students' hard and soft skills, and uses that
data to drive instruction that improves students' academic, social and emotional skills. Whole-Child
Teaching is very closely aligned to Social-Emotional Learning, wherein students are taught to understand
and manage emotions, set and achieve
positive goals, feel and show empathy for others, establish and maintain positive relationships, and make
responsible decisions (Durlak, Weissberg, Dymnicki, Taylor, & Schellinger, 2011).
Whole-Child Teaching is critical for students living in poor, under-sourced communities, as they are
constantly immersed in realities that add great stress to their lives and impede their ability to focus or
learn. When students are exposed to Whole-Child Teaching, they better develop those competencies that
speak to strong social-emotional development, and they are better equipped to ask for assistance when
needed, or manage their own challenges (Romasz, Kantor, & Elias, 2004). This CRP theme emphasizes
the need for teachers to be sensitive to the
influence culture and race have on the academic, social, emotional and psychological development of
students (Brown-Jeffy & Cooper, 2011). When teaching a child wholly, educators must be cognizant of
the socio-cultural influences that have contributed to the learning progress of that child even before they
enter the classroom (Brown-Jeffy & Cooper, 2011).
Student-Teacher Relationships. In Student-Teacher Relationships, the final theme of CRP, the concepts
of caring, relationship-building, and interaction are central (Brown-Jeffy & Cooper, 2011; LadsonBillings, 1995). Based on this theme, educators must be willing to bond with their students, and they
must harbor a genuine desire to build relationships with them. In doing so, students are likely to feel that
the teacher has their best interest at heart to succeed. In Figure 1 below, the five key themes of CRP are
represented, as well as specific, definitive concepts.
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DEVLOPMENT TEAM & GOVERNING BOARD
Truth Academy is being led by an accomplished and experienced team of educators and partners.
Several members of our team have previously launched and/or managed successful charter
schools, and are familiar with the myriad tasks to be completed, ensuring strong capacity to
develop and operate a successful new school.
The following four professionals will serve as the initial governing board of Truth Academy.
Two additional board members shall be secured for the remainder of this petition process, and
beyond. To start, Truth's governing board consists of:
•
•
•

Dr. Lisa M. Edwards — Dr. Edwards
Dr. Stephany L. Glover — Dr. Glover
Mr. Brandon Salaam Bailey

Please see "Appendices" for Board Member Due Diligence Forms, Questionnaires and Resumes.

ACADEMIC CALENDAR AND SCHEDULES
Truth Academy shall offer, at a minimum, the number of minutes of instruction set forth in
Education Code section 47612.5, and the number of school days required by California Code of
Regulations, title 5, section 11960.

Regular Bell Schedule
Period
i
Period 1/2 + Homeroom

Time Period

Minutes

mil
8:00am - 9:55am

115 Minutes

Nutrition

9:55am - 10:10am

15 Minutes

Period 3/4

10:15am - 12:00pm

105 Minutes

Lunch

12:00pm - 12:40pm

40 Minutes

Period 5/6

12:45pm - 2:30pm

105 Minutes
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Monday Early Dismissal Bell Schedule
Mondays (All Periods — Early Dismissal)
Period

Time Period

Minutes

Period 1

8:00am — 8:45am

45 Minutes

Period 2

8:50am - 9:35am

45 Minutes

Nutrition

9:35am — 9:50am

15 Minutes

Period 3

9:55am - 10:40am

45 Minutes

Period 4

10:45am - 11:30am

45 Minutes

Lunch

11:30am — 12:04pm

34 Minutes

Period 5

12:09pm - 12:54pm

45 Minutes

Period 6

12:59pm - 1:44pm

45 Minutes

Tuesday - Friday (Block Schedule)
Period

Time Period

Minutes
1

Period 1/2 + Homeroom

8:00am - 9:55am

115 Minutes

Nutrition

9:55am - 10:10am

15 Minutes

Period 3/4

10:15am - 12:00pm

105 Minutes

Lunch

12:00pm - 12:40pm

40 Minutes

Period 5/6

12:45pm - 2:30pm

105 Minutes
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12 Noon Dismissal Bell Schedule
(Periods 1-3-5 Only)

Period

Time Period

Minutes

Large Group Address

6:10 pm — 6:25 pm

15 Minutes

Period 1

6:30 — 6:40pm

10 Minutes

Period 2

6:43pm; - 6:53pm

10 Minutes

Period 3

6:56pm — 7:06pm

10 Minutes

Period 4

7:09pm - 7:19pm

10 Minutes

Period 5

7:22pm — 7:32pm

10 Minutes

Period 6

7:35pm — 7:45pm

10 Minutes

MATHEMATICS PLACEMENT
Truth Academy shall comply with all applicable requirements of the California Mathematics
Placement Act of 2015.
TRANSITIONAL KINDERGARTEN
N/A. Truth Academy serves students in grades six through eight.
HIGH SCHOOL EXIT EXAMINATION
N/A. Truth Academy serves students in grades six through eight.
WASC ACCREDITATION
N/A. Truth Academy serves students in grades six through eight.
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ENGLISH LEARNERS
Truth Academy shall identify potential English Learners in a timely manner in accordance with all
applicable legal requirements. Truth Academy must provide all English Learners with an effective
English language acquisition program that also affords meaningful and equitable access to Truth
Academy's core academic curriculum. Instructional plans for English Learners must be (1) based
on sound educational theory; (2) adequately supported with trained teachers and appropriate
materials and resources; and (3) periodically evaluated to make sure the program is successful and
modified when the program is not successful.
On an annual basis, upon request, Truth Academy shall submit a certification to the IUSD Charter
Schools Division (CSD) that certifies that Truth Academy has adopted and is implementing either
the IUSD English Learner Master Plan or Truth Academy's own English Learner (EL) Master
Plan. If Truth Academy chooses to implement its own EL Master Plan, the plan shall provide a
detailed description of Truth Academy's EL program, and shall address the following:
•

•
•
•
•

How Truth Academy's EL Master Plan provides all of its English Learners, including but
not limited to Long Term English Learners (LTELs) with an effective English language
acquisition program as well as meaningful and equitable access to Truth Academy's core
academic curriculum
How English Learners' specific needs will be identified
What services will be offered
How, where, and by whom the services will be provided
How Truth Academy will evaluate its EL program each year, and how the results of this
evaluation will be used to improve the program, including the provision of EL services

Each year, Truth Academy shall provide to the CSD a report on its annual evaluation of the
effectiveness of its EL program. Upon request, Truth Academy shall provide a copy of its current
EL Master Plan to the CSD.
Truth Academy shall administer the CELDT/ELPAC annually in accordance with federal and state
requirements.
Truth Academy shall reclassify English Learners in accordance with federal and state
requirements.
Truth Academy shall provide parent outreach services and meaningfully inform parents with
limited English proficiency of important information regarding Truth Academy matters to the
same extent as other parents.
STUDENTS WITH DISABILITIES
Federal Law Compliance
Truth Academy shall adhere to all provisions of federal law related to students with disabilities
including, but not limited to, section 504 of the Rehabilitation Act of 1973, Title II of the
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Americans with Disabilities Act of 1990, and the Individuals with Disabilities Education
Improvement Act of 2004.
Special Education Program
Truth Academy shall ensure that no student otherwise eligible to enroll in Truth Academy shall be
denied, directly or indirectly, admission due to a disability or to Truth Academy's inability to
provide necessary services. Truth Academy acknowledges that policies and procedures are in place
to ensure the recruitment, enrollment, service, and retention of students with disabilities at IUSDauthorized Truth Academys, including Truth Academy.
Prior to IUSD Board of Education approval of an initial Charter petition, and if a renewing Truth
Academy intends to operate as a "school of the district" for special education services, Truth
Academy shall execute a Memorandum of Understanding ("MOU") by and between IUSD and
Truth Academy regarding the provision and funding of special education services consistent with
applicable state law and the IUSD Special Education Local Plan Area ("SELPA") Local Plan for
Special Education and shall be considered a "public school of the District" for purposes of Special
Education pursuant to Education Code Section 47641(b). However, Truth Academy reserves the
right to make written verifiable assurances that it may become an independent local educational
agency (LEA) and join a SELPA pursuant to Education Code Section 47641 (a) either on its own
or with a grouping of Truth Academy LEAs as a consortium following the requirements of
Education Code section 56195.3(b).
SELPA Reorganization
The Inglewood Unified School District is approved to operate as a single-District SELPA under
the provisions of Education Code section 56195.1(a). As a single-District SELPA, the District has
created two Truth Academy sections (District-operated Programs and Charter-operated Programs)
under the administration of one single Administrative Unit pursuant to a reorganization plan
approved by the Board of Education on January 4, 2011 (149/10-11). Full implementation of the
reorganized IUSD SELPA commenced in the 2013-2014 school year requiring all Districtauthorized Truth Academys to elect one of the three options available under the IUSD SELPA.
Prior to an option election, all District-authorized Truth Academys were required to participate as
a school of the District under the District-Operated Programs Unit. Prior to the beginning of the
2013-2014 school year, all District-authorized Truth Academys, other than those that had
previously executed an Option 3 Memorandum of Understanding ("MOU"), were required to
execute a new MOU setting forth the IUSD SELPA option election for the remainder of the charter
petition term. The Charter-operated Program schools do not have LEA status for the purposes of
special education but will function in a similar role in that each Truth Academy will be responsible
for all special education requirements, including but not limited to services, placement, due
process, related services, special education classes, and special education supports. Truth
Academys that have elected to participate in a District-operated programs option may apply for
membership in the Charter-operated Program section of the SELPA. Truth Academys accepted for
participation in the Charter-operated Programs section receive support from a Special Education
Director for the Charter-operated Programs.
Modified Consent Decree Requirements
All charter schools approved by the IUSD Board of Education are bound by and must adhere to
the terms, conditions and requirements of the Chanda Smith Modified Consent Decree ("MCD")
and other court orders imposed upon the District pertaining to special education. The MCD is a
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consent decree entered in a federal court class action lawsuit initially brought on behalf of students
with disabilities in IUSD. It is an agreement of the parties approved by the federal court and
monitored by a court-appointed independent monitor. The MCD includes nineteen statistically
measureable outcomes and facilities obligations that the District has to achieve to disengage from
the MCD and federal court oversight. All Truth Academys are required to use the District's Special
Education Policies and Procedures Manual and Welligent, the District-wide web-based software
system used for online Individualized Education Programs ("IEPs") and tracking of related
services provided to students during the course of their education.
As part of fulfilling the District's obligations under the MCD, student level data requests from
District-operated and Charter-operated Truth Academys are made on a regular basis. The requested
data must be submitted in the Office of the Independent Monitor's ("OIM") required format in
accordance with the OIM's required timelines and as follows:
•

End of Year Suspension
District ID, SSIS ID, last name, first name, date of birth, gender, grade, date of
suspension, number of days suspended, and reason for suspension.

•

Statewide Assessment Data
The standard file including District ID.

•

Norm day
District ID, SSIS ID, last name, first name, date of birth, gender, grade, location code,
school name and local district for all students enrolled on norm day.

•

CBEDS

•

All Students enrolled as of December 1 of each school year
District ID, SSIS ID, last name, first name, date of birth, gender, grade, location code,
school name and local district for all students enrolled on norm day.

•

Dropout
District ID, SSIS ID, last name, first name, middle name, date of birth, grade, last
location, school name and local district

•

Monthly SESAC and Suspension data

•

Graduation roster from all Truth Academys with 12th grade students with disabilities

The MCD requires charter schools to implement the District's integrated student information
system, which is currently referred to as My Integrated Student Information System (MiSiS).
MiSiS is a suite of applications which is designed to capture all District student data. All Truth
Academys are required to utilize MiSiS directly or interface with MiSiS via a web based
Application Programming Interface (API) in compliance with the requirements of the MCD and
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applicable timelines. Upon charter schools full utilization of MiSiS either directly or via a web
based API, the list of required data above will automatically be captured within MiSiS.
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Element 2 — Measurable Pupil Outcomes and
Element 3 — Method by which Pu ail Prooress Toward Outcomes will be
Measured
"The measurable pupil outcomes identified for use by the Truth Academy. "Pupil outcomes," for purposes of this
part, means the extent to which all pupils of the school demonstrate that they have attained the skills, knowledge,fi
and attitudes specified as goals in the school's educational program. Pupil outcomes shall include outcomes tha
address increases in pupil academic achievement both schoolwide and for all groups of pupils served by the Truth
Academy, as that term is defined in subparagraph (B) of paragraph (3) of subdivision (a) of Section 47607. Tilt
pupil outcomes shall align with the state priorities, as described in subdivision (d) of Section 52060, that apply for`
the grade levels served, or the nature of the program operated, by the Truth Academy." (Ed. Code §
47605(b)(5)(B).)
"The method by which pupil progress in meeting those pupil outcomes is to be measured. To the extent practicable,,
the method for measuring pupil outcomes for state priorities shall be consistent with the way information is reported
on a school accountability report card." (Ed. Code § 47605(b)(5)(C).)
In accordance with Education Code Section 47605(c), Truth Academy shall meet all statewide
standards pursuant to Section 60605 and any other statewide standards authorized in statute.
To determine how well students have mastered the skills and standards set forth in this charter and all
course descriptions, Truth Academy will implement a variety of informal and formal assessments that are
aligned to Common Core State Standards. Assessment measures include student progress reports, school
designed tests and performance assignments using DataDirector, state-mandated standardized tests,
publisher-developed assignments and assessments, NWEA MAP assessment, teacher assignments and
assessments, portfolios, student conduct/behavior records, program audits, work sampling, summer
reports, entrance/mid-year/exit curriculum referenced tests, classroom observation, and teacher
recommendations. The assessment results will be analyzed and used to identify learning gaps, drive
curriculum and instruction, and guide school-wide decision making.
Measureable student outcomes will be accomplished through the Truth Academy commitment to creating
a small, personalized learning environment, maintaining committed teachers and staff, and developing
partnerships with parents and community members. In addition, Truth Academy will continue to develop
and improve upon meeting grade-level standards, implementing high quality curriculum/instruction, and
administering timely, relevant assessments. Truth Academy hopes to create a continuum of student
learning and high student outcomes by linking these three elements to create a sound education program
supported by data.
Content-Level Goals
Truth Academy is committed to pursuing the following school-wide pupil outcomes as measured by the
Common Core standards. The followin content-level goals will be established for 2021-2025:
Measurement Tools
Benchmarks
Outcome/Goals
ubject Area
...m.
Meeting the Standards
Smarter Balanced
The number of students
English Language Arts Students will be
proficient readers,
Assessment, NWEA
receiving proficient or
and Literature
above on fulfillment of
writers, and
Assessment,
comprehend a variety
DataDirector as both
the standards will
grade-appropriate lexile classroom and
increase annually by
levels.
benchmark assessment, 5%.
fluency checks, teacher
created unit
assessments, classroom
projects and portfolios
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Mathematics

Students will be versed
in basic computation
skills, are problem
solvers, and are
algebraic thinkers.

Science

Students will have the
foundational
knowledge and
essential skills
necessary to
demonstrate scientific
literacy.

History-Social Science

Students will develop
the critical, historical
lens necessary to study
the past and its
connection to the
development of present
and future events.

Smarter Balanced
Assessment, NWEA
Assessment,
DataDirector as both
classroom and
benchmark assessment,
teacher created unit
assessments, classroom
projects and portfolios
NWEA Assessment,
CST Science
Assessment,
DataDirector as both
classroom and
benchmark assessment,
teacher created unit
assessments, classroom
projects, experiments,
and portfolios
DataDirector as both
classroom and
benchmark assessment,
teacher created unit
assessments, classroom
projects, experiments,
and portfolios

The number of students
receiving proficient or
above on fulfillment of
the standards will
increase annually by
5%.

The number of students
receiving proficient or
above on fulfillment of
the standards will
increase annually by
5%.

The number of students
receiving proficient or
above on fulfillment of
the standards will
increase annually by
5%.

School-Wide Assessment Goals
Truth Academy is committed to pursuing the following school-wide pupil outcomes as measured by statestandardized tests and school-wide assessments. Truth Academy has established the following academic
performance goals for 2021-2025:
• At least 50% of Truth Academy students will reach achievement level standards met or exceeded
in English Language Arts/Literacy by 2022 as measured by the Smarter Balanced Assessment;
• At least 50% of Truth Academy students will reach achievement level standards met or exceeded
in Mathematics by 2022 as measured by the Smarter Balanced Assessment;
• At least 55% of Truth Academy 8th grade students will reach proficient or above in science by
2022 as measured by the CST;
• At least 50% of Truth Academy students will reach proficient or above in history-social science
by 2022 as measured by Data Director;
Instructional Goals
Instructional Goals were reflected upon from the previous years and new goals were created to address
any weaknesses and improve weaknesses. Truth Academy has established the following instructional
goals for 2021-2025:
•

PLC groups will collaborate to increase the use of a variety of instructional best practices like
cooperative learning, small group instruction, language of instruction, and close reading as
measured by annual teacher and principal survey results.
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•

•
•

Teachers will expand the use of instructional practices that emphasize higher-order thinking
(HOT) and skills, such as project-based learning, hands on learning, interdisciplinary/thematic
units, and independent inquiry/research as measured by annual teacher and principal survey
results.
Teachers will increase the effective integration of technology into student learning as measured
by annual teacher survey results.
Teachers will increase the variety of alternative assessments used to measure student progress,
including rubrics, portfolios, performance tasks, classroom observations, and student reports as an
instrument for improving instruction to meet the needs of all students as measured by annual
teacher survey results.

Operational Goals
In an effort to improve Organization/Operation of the school, goals were reflected upon from the previous
years and new goals were created to address any weaknesses. They include:
•
•
•

•
•
•

100% of teachers will have full credentials. In particular, university intern teachers will hold
credentials as they learn and grow within the organization.
Students will have maintained 95% attendance at the end of five years.
Truth Academy will continue to develop a system of monitoring high school and college
acceptance in order to determine the rate of long-term academic success through the use of social
media and CALPADS.
Truth Academy will implement meaningful monthly professional development opportunities as
reported on teacher surveys.
The school will continue to increase technology in the classroom.
We will continue to encourage parent participation with a goal of 60% of parents able to complete
their 10 hours volunteer service to the school. The school will continue to develop a process for
tracking parent involvement hours accurately and effectively.

As Truth Academy continues to develop, goals and priorities will be analyzed, reflected upon, and
updated as needed.
Assessment Methods
"The method by which pupils progress in meeting these pupil outcomes is to be measured."
--Ed. Code §47605(b)(5)(C)

This section will also acknowledge our obligations under section 47605 (c) (1), which states:
"Charter schools shall meet all statewide standards and conduct the pupil assessments required pursuant
to Section 60605 and any other statewide standards authorized in statute or pupil assessments applicable
to pupils in non-charter public schools. "
Student outcome and achievement will be assessed using multiple tools to improve learning and allow for
accountability. Assessment data will be an essential component of Truth Academy. Data will be analyzed
and drive instructional practices. The assessment process will consist of various school-wide
assessments, including diagnostic assessments, monitoring assessments throughout the school year, and
summative assessments. Truth Academy will adhere to state-mandated assessments such as the Smarter
Balanced Assessment, the California English Language Development Test (CELDT), and other
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assessments that may be required in future by the state. All state mandates for conducting pupil
assessment will be followed. Assessment of student outcome at Truth Academy also includes informal
evaluations such as classroom discussion, classwork, and homework.

40

State-mandated assessments:
Assessment
Grade Level
and Students to
be Assessed
Smarter
6-8;
Balanced
All Students
Assessment

Type of Test

Administered

Description of
Assessment

Assess overall
achievement level in
mathematics and
English language
arts.

Annually

The Smarter Balanced
Assessment is required
by the state each year
for all students.
Students are tested
using a computer-based
summative assessment
on their proficiency of
Common Core
standards.
The CST Science
assessment is required
by the state for all 8th
grade students. Students
are assessed on their
proficiency of gradelevel science standards
through a paper-pencil
test.
The CELDT assessment
is required by the state
each year for English
learners. Students who
are identified through a
Home Language Survey
are tested to measure
their proficiency skills
in listening, reading,
writing and speaking.

CST Science

8;
All Students

Assess overall
achievement in
grade-level
standards.

Annually

CELDT/ELPAC

6-8;
Nonreclassified EL
students

Assess English
language proficiency

Annually

Summative Assessments
Since Truth Academy does not test with the District, the charter school hereby grants authority to the state
of California to provide a copy of all test results directly to the District as well as the charter school.
Throughout the school year, assessments will be continuous and integrated with curriculum. Since
assessments will be used to initiate decision-making, Truth Academy will utilize multiple summative
assessments. Some of these include:
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Assessment
mirmimp._
Northwest
Evaluation
Association
(NWEA)
MAP
Assessment

Grade Level
and Students to
be Assessed
6-8;
All Students

Type of Test

Administered

Assess overall
achievement level in
mathematics and
English language arts

3-4 times a
year

AL

DataDirector

6-8;
All Students

Assess overall
achievement in
meeting Common
Core standards

3-4 times a
year (School
Wide);
End of Units
(Classroom
Assessments)

Rubrics

6-8;
All Students

Assess overall
achievement in
meeting Common
Core standards

To Be
Determined
by Teacher

Description of
Assessment
di
The Northwest
Evaluation Association
MAP Assessment is a
computer based adaptive
assessment used to
determine whether
students performed
better or worse than the
national average.
DataDirector is an
assessment system that
provides teachers with
fast and powerful
assessments and reports
to evaluate students'
performance on
Common Core
Standards. DataDirector
is flexible enough for
Truth Academy to create
school-wide assessments
as well as teacher created
assessments.
Teachers utilizes rubrics
as a means for outlining
clear expectations as
well as measuring
student performance and
outcomes.

NWEA MAP
One such assessment that will be utilized is the Northwest Evaluation Association MAP Assessment. The
Measures of Academic Progress assessment is a researched based computerized assessment tool that
helps measure student learning and outcomes. Questions on the assessment are aligned to the Common
Core standards and the format of the test mimics the Smarter Balanced Assessment. MAP is computeradaptive so as students' progress through the test, questions adjust to student's level based on the answer
given on the previous question. Data results from the NWEA assessment are valid, reliable, and can be
used as a transformational teaching tool to guide instruction. After each test, students receive a score
based on the RIT scale. The RIT scale is a number range that uses the difficulty level of a question to
estimate student achievement. Truth Academy faculty will meet to analyze data and identify trends,
learning gaps, and necessary next steps.
Students at Truth Academy will be assessed using the NWEA system three times throughout the school
year- fall, winter, and spring. Students will take an assessment in English language arts, mathematics, and
science. The Fall test will be analyzed to measure student academic levels and set a baseline for
measuring growth throughout the entire academic school year. With this data, teachers can begin to adjust
their curriculum and instructional methods in order to address student weaknesses and build up their
strengths. For example, the "MAP Class Break Down by MT Report" is a report that places the students
in a class in different RIT range categories based on their performance on the MAP assessment. Some
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RIT groups may have a few students while others may have many students. Teachers at Truth Academy
can use this report to create both heterogeneous and homogenous groups based on student performance on
the assessment based on student RIT scores.
After administration of the first assessment during the Fall, Truth Academy students will receive not only
a RIT score but also a percentile ranking which is the student's performance compared to NWEA's
nationally normed group. Our students are able to compare their performance with other students from
various regions. Teachers will use this as a tool for providing positive praise as well as motivating
students to do better on the next assessment.
In addition to a RIT score and percentile ranking, Truth Academy students will also receive a projected
RIT score. This is a minimum RIT score that the student is projected to attain on the next assessment.
This score is the RIT score attained by the NWEA norming study group consisting of student with the
same starting RIT.
Instructors at Truth Academy will collaborate with students to create a plan for meeting their projected
growth. One way teachers will use this data to inform instruction will be to utilize the "Continuum of
Learning" created by NWEA. This report identifies content skills based on RIT ranges. Truth Academy
teachers will use this report to support all students including those who are struggling, those who are
meeting standards, and those who need to be challenged. For instance, if a student placed at a higher level
on the RIT range during the first assessment, Truth Academy teachers will be able to look at the students
RIT range and the range above theirs to provide more challenging activities based on standards listed in
that RIT range. Similarly, teachers can identify standards for students in lower RIT ranges and provide
intervention like reteaching of the standards and skills listed under that RIT range. Truth Academy will
utilize many tools provided by NWEA as a method for improving performance and student outcome.
Truth Academy will utilize the MAP assessment three times throughout the course of the school year in
mathematics, English language arts, and science. Data will be frequently analyzed by teachers and
administrators to assess learning and adjust instruction so that teaching strategies address the needs of all
learners. Truth Academy will use NWEA MAP assessment data as a tool to project student performance
on state-mandated assessments. After the Winter and Spring MAP assessment, teachers and administers
will use the "Class Breakdown by Projected Proficiency". This report shows how individual students at
Truth Academy are projected to perform on state assessments. Teachers will use this tool to target bubble
students who are nearly meeting proficiency and provide additional support as well as adjust instruction
for all students to increase and improve student outcome.
DataDirector
Another method of assessment used at Truth Academy is DataDirector. DataDirector is an online data
and assessment system that provides teachers with fast and powerful assessment results. It is designed to
help administrators and teachers improve student performance and outcomes by organizing reports by
student demographic, student attendance, and other factors which may impact students. Because
DataDirector is available in all core content areas and the questions are aligned to Common Core
standards, teachers at Truth Academy use this system of assessment as a tool for creating classroom
assessments. Teachers are able to log into the system using their username and password to design their
own classroom tests and quizzes by choosing questions from an item-bank. Teachers are also able to
create their own questions and link it to Common Core Standards. Like NWEA, DataDirector also
provides teachers with effective data reports to inform instruction. Truth teachers are able to use these
reports to identify trends as well as locate students who are struggling with the concepts being taught. If a
majority of students performed poorly on the assessment, teachers may need to reteach the content.
However, if only a few students are struggling, then teachers will be able to provide intervention for just
those students.
Truth Academy will use DataDirector not only for school-wide benchmarks but also as an assessment
tool for teachers to utilize as they deem appropriate within their curriculum. At the end of a unit, teachers
can log into DataDirector and create an end of the unit test. Teachers will be able to choose pre-loaded
questions that are aligned to the Common Core Standards or upload teacher created questions and link
them to the standards. In this way, Truth Academy teachers are able to effectively assess what students
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have learned and what standards students have met. Teachers can also use DataDirector tests as a preassessment tool to assess students' prior knowledge of a new topic in order to measure what students
already know. This will allow teachers to spend time more effectively rather than waste instructional
minutes teaching content that students already understand.
Rubrics
Truth Academy utilizes rubrics as a means for outlining clear expectations as well as measuring student
performance and outcomes. Rubrics are sometimes created solely by a single classroom teacher using the
Common Core standards as a guide. Truth Academy also utilizes rubrics created by multiple teachers
across content areas. As grade-level teachers create interdisciplinary projects, teachers also meet to
collaborate during grade-level meetings to create rubrics for these projects. Teachers across content areas
work together to incorporate targeted content standards into the rubric. The creation of rubrics is not
limited to just the classroom teachers. Truth Academy empowers students to reflect upon assignments and
collaborate with their instructors to create assessments. The process is facilitated by teachers to
incorporate rigor and ensure its alignment to grade-level Common Core standards. The language and
descriptions are created by students to allow a marrying of ideas. Truth Academy hopes that this process
creates a collaborative environment and encourages students to become invested in their personal
achievement and performance outcome.
Formative Assessments
Individual student performance will be assessed additionally through informal assessment. Informal
assessments will include but will not be limited to student writing samples, classroom observations and
discussions, classwork and homework, as well as work samples in student portfolios. In some cases,
rubrics will be used to assess student performance.
Informal assessment of reading skills will also occur throughout the course of the year. Truth Academy
teachers will incorporate a multiple array of text such as expository, narrative, autobiographical,
persuasive, poetry, and many more into the curriculum. Teachers will work one-on-one with students to
check fluency and reading comprehension. Teachers will also monitor students as they engage in whole
class, group, or partner reading activities. Informal data gathered by teachers will be used to drive
instructional practices and encourage positive student outcome. Truth teachers will know which students
are struggling readers and may decide to partner them with a stronger reader to create a peer-teaching
situation. In cases where teachers determine that a large majority of students are struggling with reading
through assessment data, teachers will institute other strategies like choral reading or reciprocal reading.
In these strategies, students either read in unison for support or mimic the instructors reading. Data
acquired through informal assessment of student reading skills will be an effective tool for assessing
student outcome and performance.
Truth Academy will participate in multiple writing assignments throughout the school year. However,
writing samples will be collected during the beginning, middle, and end of the academic year for each
student. Teacher created rubrics will be utilized to score students' work and assess their development in
writing throughout the course of the school year. Rubrics will evaluate grammatical and mechanical
conventions in writing as well as level of depth in student writing that engages readers. Work samples
will be gathered and included in student portfolios showcasing student progress toward measureable
outcomes.
Truth Academy students will be assessed on their level of content understanding on a case-by-case basis
through classwork and homework. Truth Academy will utilize Study Island as a tool for providing
students with classwork and homework activities to assess student progress toward learning outcomes.
Study Island is a tech-based program that supports the learning process with individualized learning
activities as well as teacher-created assessments. Truth teachers are able to login using their user-name
and password to create classwork and homework activities that are aligned to Common Core standards.
Students can then log-in to their student portal using their user name and password to complete the
assignments created and assigned by their teachers. Study Island provides teachers with information about
student performance on the assignment. Teachers can also set performance expectations on the
44

assignment that requires students to receive a certain percentage for proficiency before the test is
accepted. Study Island allows teachers to provide their students with standards aligned practice and even
asses student outcomes through teacher-created activities. Truth teachers will use Study Island data to
make-decisions about re-teaching material and providing intervention support to struggling students.
In addition to classwork and homework activities, students will receive a wide range of activities such as
journaling, problem solving activities, and much more which will be used to measure student outcome.
Teachers will use their discretion to determine student achievement and understanding of content using
this form of informal assessment. Similarly, Truth Academy teachers will engage students in activities
that will challenge students to show their level of academic understanding of content. Teachers will form
PLC groups and meet regularly to develop methods to engage students in group discussions such as
Socratic seminar to assess the degree in which each student has acquired knowledge.
Grading Policy
Truth Academy believes that reporting student progress to students and parents is an essential part of
ensuring academic success. A quarterly formal reporting system is used that will gauge the progress of
each student in meeting school curriculum for each grade level based upon the Common Core standards.
Progress will be reported using the following system:
Percentage and
Grade Equivalency

Numerical
Value
(Rubric)
4

Level of Proficiency

Description

Standard Exceeded

89-86%; B+
85-84%; B
83-80%; B-

3

Standard Met

79-76%; C+
75-74%; C
73-70%; C-

2

Standard Nearly
Met

69-66%; D+
65-64%; D
63-60%; D59%- Below; F

1

Standard Not Met

Student's work is consistently above
grade level. Student displays strong
content knowledge and deep levels of
understanding. Student effectively solves
problems using higher order thinking.
Student demonstrates originality,
proposes, innovative ideas, and uses a
wide range of resources. Student utilizes
well-developed conventional and
academic vocabulary to communicate.
Student regularly meets standards.
Student's work demonstrates knowledge
and understanding of content. The final
product is thorough and accurate. Student
has the ability to draw information from a
variety of sources. Student possesses
problem-solving skills and can use content
area vocabulary accurately.
Student is in the emerging stages of
learning. Student is building upon skills to
create thorough and accurate work.
Student has a developing knowledge of
content standards. Student is developing
independence but requires guidance from
instructor. Student can adequately use
academic vocabulary.
Student's work demonstrates that more
time, practice, and effort is needed in
order to master content standards. Student
frequently requires guidance from

100%; A+
99-95%; A
94-90%; A-
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instructor. Student is in the initial stages
of academic vocabulary usage.

Truth Academy teachers will use multiple methods to assess student development in life-long learning
skills, social interpersonal skills, and life skills. Within advisory and the life skills course, teachers will
engage students in discussion to assess progress. In addition, student conduct will be tracked using
student progress and report cards. Students who receive an "unsatisfactory" or "needs improvement"
mark will receive increased support to ensure positive conduct. In addition, student referral will be
tracked and analyzed. Truth Academy will determine who is persistently being disruptive and will create
an action plan to address the behavior. These students will be provided additional life skills support and
assessed for positive outcomes.
Student Exit Outcomes and Assessment Methods
Methods: ST=standardized tests. P=portfolios, 0E—observation evaluation, SE=self-evaluation, IC=in
class tests and quizzes, GP=group projects, CS= Community Service, STPS=student teacher, parent
surveys.
Exit Outcomes for Students Graduating From Truth Academy
Academic Excellence
Critical Thinking
• Observational Skills: Students will demonstrate their ability to use all
their senses to discover information and convey their findings paying
close attention to their audience. Students will be able to choose
appropriate communication mediums and recognize the depth and
breadth needed to present their message effectively.
•

Analytical and Reasoning Skills: Students will demonstrate their
ability to analyze information and provide accurate details in an
organized manner. Students will be able to make non-biased
comparisons between information.

•

Decision Making Skills: Students will demonstrate their ability to
evaluate multiple options without compromising their core ethical
values. Students will be able to understand the significance of their
decisions personally and predict the impact their choices will have on
others.

Core Academics
• Reading and Language Arts: Students will demonstrate mastery in
reading, writing, speaking, and presenting in multiple forms of
expression. Students will communicate effectively based on the
setting and audience. Students will comprehend and critically
interpret multiple forms of expression, including literature from
various time periods and cultures.

Assessment Methods

ST, P, OE, SE, GP

ST, P, OE, SE, IC,
GP, CS

P, OE, SE, STPS

ST, P, OE, IC, GP

ST, P, OE, SE, IC
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•

Mathematics: Students will demonstrate the ability to reason
logically. Students will understand and apply mathematical processes
and concepts, including those within arithmetic, algebra, geometry,
etc.
ST, P, OE, SE, IC, GP

•

•

•

•

Science: Students will demonstrate their ability to successfully utilize
scientific research and inquiry methods to understand and apply
major concepts underlying various branches of science, which may
include physics, chemistry, biology, astronomy earth sciences, etc.
History and Social Science: Students will understand and apply civic,
historical, and geographical knowledge in order to serve as
responsible citizens in today's world of diverse cultures.
World Languages: Students will communicate and interact effectively
in at least one language in addition to their native language. Students
will explore and understand key aspects of the culture of their second
language.
Visual and Performing Arts: Students will develop an appreciation for
various visual and performing arts, including self and group
expression.

Character Development
• Respect: Students will demonstrate respect for others displaying
tolerance and celebrating differences. Students will display proper
etiquettes, being considerate of the feelings of others. Students will
regulate their emotions dealing peacefully with anger, insults, and
disagreements.
•

•

ST, P, OE, SE, IC, GP

ST, P, OE, SE, IC,
GP, CS

OE, SE

OE, SE, SIPS

OE, SE, STPS

Caring: Students will display kindness, compassion, and
appropriately express gratitude. Students will demonstrate the ability
to forgive and have empathy toward others in need.

OE, SE, GP, SIPS,
CS

Trustworthiness: Students will build upon personal characteristics of
honesty, reliability, and loyalty. Students will develop the courage to
do the right thing especially under trying circumstances.

OE, SE, STPS

•

Fairness: Students will demonstrate the ability to be open-minded and
to listen to others. Students will not take advantage of others or blame
others for personal mistakes. Students will play by the rules, take
turns, and share effectively.

•

Responsibility: Students will be intrinsically motivated and persevere
when encountering challenges. Students will self-regulate and make
informative decisions. Students will accept accountability for their
actions reflecting on the consequences of their decisions.

•

Adaptability: Students will embrace change, challenge assumptions,
P, OE, SE, STPS
consider different perspectives, explore various possibilities, and fully
pursue their natural curiosity.
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OE, SE, GP, STPS,
CS

•

•

Creativity: Students will demonstrate their ability to use their
imagination to create visionary ideas, consider "What if...?"
scenarios, operate from their intuitions, and make connections
between seemingly unrelated ideas or themes.
Citizenship: Students will demonstrate good citizenship by positively
impacting their school, community, and larger society by cooperating
with others, staying informed and voting, being a good neighbor,
obeying laws and rules, respecting authority, and protecting the
environment.

Lifelong Learning Interpersonal Skills
• Team Player: Students will collaborate effectively in a team
demonstrating their ability to share responsibility, divide work, and
make individual contributions to group efforts.
•

•

•

•

Teaching: Students will demonstrate the ability to teach others using a
multiple array of strategies.

•

•

OE, SE, GP, SIPS,
CS

OE, SE, STPS

OE, SE, STPS

Leadership: Students will communicate ideas effectively to justify
their position, persuade others, and responsibly challenge existing
theories, procedures, and policies.

OE, SE, STPS

Negotiation: Students will demonstrate their ability to work toward
compromises involving the exchange of resources and resolving
different interests and opinions.

OE, SE, STPS

Diversity: Students will demonstrate their ability to work well with
individuals from diverse backgrounds, cultures, and experiences.

Life Skills
• Fitness and Wellness: Students will develop healthy habits and a
balanced approach to physical fitness, nutrition, emotional stability,
and positive social relations.
•

P, OE, SE, STPS

OE, SE, STPS

OE, SE, STPS

Technology: Students will develop literacy in information technology
and will learn to critically evaluate all aspects of the technology.

OE, SE, GP, P, STPS

Consumer Responsibility: Students will critically evaluate the nature
and impact of available goods and services and being to make
responsible choices.

OE, SE, GP, P, STPS

Time Management: Students will select goal-relevant activities,
manage priorities, allocate time, prepare and follow schedules.
OE, SE, GP, P, STPS
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MEASURABLE GOALS OF THE EDUCATIONAL PROGRAM
Truth Academy shall meet all statewide content and performance standards and targets. (Ed. Code
§§ 47605(c)(1), 60605.)
Truth Academy shall comply with all applicable laws and regulations related to AB 97 (2013)
(Local Control Funding Formula) and AB 484 (2013), as they may be amended from time to time,
including all requirements pertaining to pupil outcomes.
STANDARDIZED TESTING
Truth Academy agrees to comply with state requirements for participation and administration of
all state-mandated tests, including computer-based assessments. Truth Academy shall submit and
maintain complete, accurate, and up-to-date California Longitudinal Pupil Achievement Data
System (CALPADS) data in accordance with the requirements of California Code of Regulations,
title 5, section 861. Truth Academy hereby grants authority to the State of California to provide a
copy of all test results directly to the District as well as Truth Academy. Upon request, Truth
Academy shall submit, in the requested format (e.g., CD), a copy of the results of all statemandated tests to the District.

Element 4 — Governance
"The governance structure of the Truth Academy, including, but not limited to, the process to be followed by the
Truth Academy to ensure parental involvement." (Ed. Code § 47605(b)(5)(D).)
GENERAL PROVISIONS
As an independent Truth Academy, Truth Academy, operated as or by its nonprofit public benefit:
corporation, is a separate legal entity and shall be solely responsible for the debts and obligations
of Truth Academy.
Truth Academy shall ensure that, at all times throughout the term of the Charter, the bylaws of its,
governing board and/or nonprofit corporation are and remain consistent with the provisions of this:
Charter. In the event that the governing board and/or nonprofit corporation operating Truth
Academy amends the bylaws, Truth Academy shall provide a copy of the amended bylaws to CSD'••:
within 30 days of adoption.
Truth Academy shall send to the CSD copies of all governing board meeting agendas at the same
time that they are posted in accordance with the Brown Act. Truth Academy shall also send to the
CSD copies of all board meeting minutes within one week of governing board approval of the.
minutes. Timely posting of agendas and minutes on Truth Academy's website will satisfy this
requirement.
The District reserves the right to appoint a single representative to the Truth Academy governing
board pursuant to Education Code section 47604(b).
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LEGAL AND POLICY COMPLIANCE
Truth Academy shall comply with all applicable federal, state, and local laws and regulations, and
District policies as it relates to Truth Academys adopted through Board action.1
Truth Academy shall comply with all applicable federal and state reporting requirements.
including but not limited to the requirements of CBEDS, CALPADS. the Public Schools
Accountability Act of 1999, and Education Code section 47604.33.
Truth Academy shall comply with the Brown Act and the Public Records Act.
Truth Academy and all employees and representatives of Truth Academy, including members of
Truth Academy's governing board, members of Truth Academy or governing board committees,
and councils, Truth Academy administrators, and managers, shall comply with federal and state,
laws, nonprofit integrity standards, and IUSD Truth Academy policy, regarding ethics and:
conflicts of interest. Truth Academy shall enter into all transactions and conduct business with all'
persons and entities at arm's length or, in the case of otherwise permissible related party
transactions, in a manner equivalent to arm's length.
Truth Academy shall notify parents, guardians, and teachers in writing within 72 hours of the
issuance of a Notice of Violation, Notice of Intent to Revoke, Final Decision to Revoke, Notice of
Non-Renewal, or equivalent notice, by the IUSD Board of Education.
TITLE IX, SECTION 504, AND UNIFORM COMPLAINT PROCEDURES
Truth Academy shall designate at least one employee to coordinate its efforts to comply with and!
carry out its responsibilities under Title IX of the Education Amendments of 1972 (Title IX) and
section 504 of the Rehabilitation Act of 1973 ("Section 504"), including any investigation of any,
,complaint filed with Truth Academy alleging its noncompliance with these laws or alleging any
,actions which would be prohibited by these laws. Truth Academy shall notify all of its students'
and employees of the name, office address, and telephone number of the designated employee or
employees.
Truth Academy shall adopt and publish complaint procedures providing for prompt and equitable
resolution of student and employee complaints alleging any action that would be prohibited by:
Title IX or Section 504.
Truth Academy shall adopt and implement specific and continuing procedures for notifying;
applicants for admission and employment, students and parents of elementary and secondary'
school students, employees, sources of referral of applicants for admission and employment, and,
all unions or professional organizations holding collective bargaining or professional agreements'
with Truth Academy, that Truth Academy does not discriminate on the basis of sex or mental or

'The District is in the process of compiling a list of IUSD policies that apply to its authorized Truth Academys. The
list will be finalized by April 1, 2018. Truth Academys Division staff will annually review District policies and make
recommendations to the IUSD Board of Education on continued application to Truth Academys.
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;physical

disability in the educational programs or activities which it operates, and that it is required
by Title IX and Section 504 not to discriminate on any such basis.
Truth Academy shall establish and provide a uniform complaint procedure in accordance with
applicable federal and state laws and regulations, including but not limited to all applicable
requirements of California Code of Regulations, title 5, section 4600 et seq.
Truth Academy shall adhere to all applicable federal and state laws and regulations regarding pupil
fees, including Education Code sections 49010 - 49013, and extend its uniform complaint
procedure to complaints filed pursuant to Education Code section 49013.
Truth Academy shall extend its uniform complaint procedure to complaints filed pursuant to the
Local Control Funding Formula legislation provisions set forth in Education Code section 52075.
RESPONDING TO INQUIRIES
Truth Academy, including its nonprofit corporation shall promptly respond to all reasonable
inquiries, including but not limited to inquiries regarding financial records from the District, and
shall cooperate with the District regarding any inquiries. Truth Academy acknowledges that Truth:
Academy, including but not limited to its nonprofit corporation, is subject to audit by IUSD,
including, without limitation, audit by the District Office of the Inspector General. Truth Academy
shall provide the District with current, complete, and accurate contact information for Truth
Academy, Truth Academy administrators, and Board members.
If an allegation or other evidence of waste, fraud, abuse, or other material violation of law related
to Truth Academy's operations, or breach of the Charter, is received or discovered by the District,
Truth Academy, including but not limited to its nonprofit corporation, employees, and
representatives, shall cooperate with any resulting inquiry and/or investigation undertaken by the
District and/or the Office of the Inspector General Investigations Unit.

Truth Academy acknowledges and agrees that persons and entities that directly exercise control
over the expenditure of Truth Academy's public funds shall be subject to all necessary and
appropriate District Truth Academy oversight.
NOTIFICATION OF THE DISTRICT
Truth Academy shall notify the Truth Academys Division (CSD) in writing of any citations or
notices of workplace hazards, investigations by outside governmental regulatory or investigative
agencies, lawsuits, changes in corporate or legal status (e.g., loss of IRS 501(c)(3) status), or other
,formal complaints or notices, within one week of receipt of such notices by Truth
Academy. Unless prohibited by law, Truth Academy shall notify the CSD in writing of any internal
investigations within one week of commencing investigation. Truth Academy shall notify the CSD
within 24 hours of any dire emergency or serious threat to the health and safety of students or staff.
STUDENT RECORDS
Upon receipt of a student records request from a receiving school/school district, Truth Academy
shall transfer a copy of the student's complete cumulative record within ten (10) school days in
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accordance with Education Code section 49068. Truth Academy shall comply with the
requirements of California Code of Regulations, title 5, section 3024, regarding the transfer of
student special education records. In the event Truth Academy closes, Truth Academy shall
comply with the student records transfer provisions in Element 15. Truth Academy shall comply
with the requirements of Education Code section 49060 et seq., which include provisions regarding
rights to access student records and transfer of records for youth in foster care.
PARENT ENGAGEMENT
Truth Academy shall not require a parent or legal guardian of a prospective or enrolled student to
perform volunteer service hours, or make payment of fees or other monies, goods, or services in
lieu of performing volunteer service, as a condition of his/her child's admission, continued
enrollment, attendance, or participation in the school's educational activities, or otherwise
discriminate against a student in any manner because his/her parent cannot, has not, or will not
provide volunteer service to Truth Academy.
FEDERAL PROGRAM COMPLIANCE
As a recipient of federal funds, Truth Academy has agreed to meet all applicable programmatic,
fiscal and other regulatory requirements of the Elementary and Secondary Education Act (ESEA,
also known as Every Student Succeeds Act (ESSA)) and other applicable federal programs. Truth
Academy understands that it is a local educational agency (LEA) for purposes of federal
compliance and reporting purposes. Truth Academy agrees that it will keep and make available to
the District any documentation necessary to demonstrate compliance with the requirements of
ESEA and other applicable federal programs. Truth Academy also acknowledges that, as part of
its oversight of Truth Academy, the District may conduct program review for federal as well as
state compliance.
Legally and Operationally Independent Entity
Century Academy of Excellence is organized as a nonprofit public benefit. Tax-exempt
status has been granted to the corporation by the Internal Revenue Service under section
501(c)(3) of the Internal Revenue Code. Century Academy is governed in accordance with
the applicable California Corporation Code sections and will be responsible for all debts
and obligations of Century Academy. Century Academy for Excellence does hereby agree,
at its own expense, to indemnify, defend, and hold Lennox School District Board, its
officers, employees, and agents harmless from and against any and all claims, liabilities,
legal proceedings, settlements, or judgments brought by any person or entity whatsoever,
arising from, or relating to the charter agreement and/or operation of the charter school. The
Century Academy for Excellence further agrees to indemnify, defend, and Lennox School
District Board, its officers, employees, and agents harmless from and against claims,
liabilities, legal proceedings, settlements or judgments brought by any person or entity if
such claims, liabilities, legal proceedings, settlements, or judgments arising from or relating
to acts or omission of acts committed by The Century Academy for Excellence, its officers,
employees, whether employed directly or indirectly, agents. or students.

Legally and Operationally Independent Entity
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Truth Academy of Excellence is organized as a nonprofit public benefit. Tax-exempt status has been
granted to the corporation by the Internal Revenue Service under section 501(c)(3) of the Internal
Revenue Code. Truth Academy is governed in accordance with the applicable California
Corporation Code sections and will be responsible for all debts and obligations of Truth Academy.
Truth Academy does hereby agree, at its own expense, to indemnify, defend, and hold
INGLEWOOD Unified School District Board, its officers, employees, and agents harmless from
and against any and all claims, liabilities, legal proceedings, settlements, or judgments brought by
any person or entity whatsoever, arising from, or relating to the charter agreement and/or operation
of the charter school. The Truth Academy further agrees to indemnify, defend, and INGLEWOOD
Unified School District Board, its officers, employees, and agents harmless from and against claims,
liabilities, legal proceedings, settlements or judgments brought by any person or entity if such
claims, liabilities, legal proceedings, settlements, or judgments arising from or relating to acts or
omission of acts committed by The Truth Academy, its officers, employees, whether employed
directly or indirectly, agents, or students.
Among others, the Board of Directors will consist of:
• One parent of students of Truth Academy elected by the parent's committee and approved by the
Truth Academy Board and the CMO.
• Community members and community partners (disinterested parties, not employees of the school)
approved by the Truth Academy Board and the CMO.
• Principal of Truth Academy, ex-officio.
• One member of the INGLEWOOD Unified School District, if appointed by the District pursuant
to Education Code section 47604(b).
• To the extent possible, members of the Education Academic Community (not employees of the
school).
Vacancies on the Board may be filled by a vote of the Board as provided in the Bylaws. The number
of Directors may be changed by amendment of the Bylaws.
Education Code Section 47604(b) provides that the Governing Board of a school district that grants
a charter for the establishment of a charter school formed and organized pursuant to this section
shall be entitled to a single representative on the Board of Directors of the nonprofit benefit
corporation. In accordance with Education Code Section 47604(b), the sponsoring district,
INGLEWOOD Unified School District, shall be entitled to a single representative on the Truth
Academy Board of Directors. However; pursuant Education Code 47604(c), the INGLEWOOD
Unified School District representative's presence on the Board of Directors does not make
INGLEWOOD Unified School District liable for the debts or obligations of Truth Academy.
Purpose of the Board of Directors
The purpose of the Board of Directors is to ensure that decisions are made to uphold the mission, vision,
and integrity of the Truth Academy and its reputation. The Board of Directors is informed about school
performance, school operations, and ensures that all school related policies adhere to local, state and
federal laws and regulations. In addition, the Board of Directors' responsibilities include establishing and
approving all educational and operational policies, major contracts including school facilities, and
approving a well-balanced school calendar. The Board of Directors approves numerous fiscal decisions
regarding the annual budget as well as any legal affairs including resource development, hiring,
evaluating, and terminating the Principal/Director.
Terms of Office
The Board of Director Terms are set forth in the organization's bylaws.
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Removal of Directors
The Board may remove a Director as provided in the bylaws and in the California Nonprofit Public
Benefit Corporation law.
How Board Decisions Are Made
•
•
•
•
•
•

No business shall be considered by the Board at any meeting at which a quorum is not present;
A quorum shall consist of a majority of the then sitting voting Directors;
Except as required by law or the corporation's Bylaws, the Board makes decisions using a
majority vote (51% of the Board Members attending the meeting);
Board meetings are conducted following Robert's Rules of Order and in compliance with the
Ralph M. Brown Act;
A decision may be made by a committee of the Board authorized to act on behalf of the Board on
a matter in question;
No Director shall vote on any matter involving a self-dealing transaction or a conflict of interest.

Committees may be formed to, for example, develop policy, new programs and implement a
strategic fundraising plan. The Board meets at least three times a year: once during each semester
of school operation and once over each summer. All sessions of Board meetings are made public
and posted in compliance with the Ralph M. Brown Act.
The Board is charged with assessing the school's overall educational needs and establishing
priorities with the object of encouraging each student to realize his or her maximum potential.
Cooperative Relationship
The INGLEWOOD Unified School District and Truth Academy's Board of Directors agree to work
collaboratively to provide timely and accurate information and/or signatures necessary to meet the
responsibilities of the above parties. This may include memoranda of understanding with regard to fiscal
operations and Special Education, revolving loan fund application, required state and federal information
requests, requests for waivers, grant applications, etc.
Board of Directors Trainings
In order to effectively make informed educational and operational decisions, the Board of Directors will
be informed about all school related local, state, and federal laws and regulations. In addition, they will be
updated on the latest scientifically proven instructional models and assessment tools in order to approve
programs that prepare students for the 2 Pt Truth . Ongoing Board of Director trainings regarding conflict
resolution, budgeting, financing, accountability, and the Ralph M. Brown Act will occur to ensure that
meetings are conducted openly and the Board is fulfilling its responsibilities.
Confidentiality Agreement
The Board of Directors, staff, independent contractors, and volunteers will uphold all applicable laws and
regulations and internal policies regarding confidentiality, such as student records, student discipline, and
student achievement.
Purpose of the School Site Council
The School Site Council is a group of people elected to represent parents/community representatives,
teachers, other staff, and students. Representatives are elected for two-year terms. A School Site Council
(SSC) is required by Truth Academy to receive special state and federal program funds to help students
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meet charter goals and standards. The SSC is responsible for approving the school-wide budget plan and
providing input on the development and effectiveness of the school-wide plan. The SSC is also
responsible for reviewing and updating the plan each year. The SSC will meet one day each month.
School Site Council Selection Process for Parents
The selection process will be in accordance with policies established by Truth Academy. Those who are
interested require an application for membership. A wide-range of strategies will be used to recruit
participants that reflect the demographics of the charter school. Anyone parent who:
•
•
•
•

Is a parent of a student at Truth Academy or a community representative
Can commit to regular meetings
Is interested in learning about school programs
Is willing to work cooperatively with school staff, other parent/community representatives,
and students

Interested parents should complete an application. Elections will be held shortly after the beginning of each
school year.
Process to Ensure Parent Involvement within Truth Academy
Creating a small community of learning where everyone has a sense of ownership and purpose, the
Truth Academy Board of Directors is made up of parents, community members, and other
stakeholders. Truth Academy believes that increased parent involvement translates into increased
student achievement. Truth Academy will encourage, honor and respect the parent voice. Parent
involvement and the inclusion of the parent voice are ensured in the following manner:
• All Truth Academy parents are strongly encouraged to agree to and sign the Family School
Contract (see attached);
• Truth Academy has formed a parent committee that meets monthly at the school to discuss school
issues and policies. Parent-Teacher meetings are held at least four times per year in order to
facilitate communication among parents, teachers, administration, and students, track the progress
of the students, and develop any necessary interventions.
• Parent/guardians are encouraged to form committees that will plan events and fundraisers, review
curriculum and policies, or get involved in other areas of interest, consistent with the vision,
mission, and policies of the school.
• Parent/guardians of each student are encouraged to provide a minimum of one hours of service
per month, or equivalent, to the school. Service opportunities will include, but not be limited to,
donations, preparing snacks, assisting at parent meetings, clerical support and supervision.
• The staff of Truth Academy maintains open lines of communication at all times with parents.
Beyond meeting with staff at parent-teacher conferences, parents are advised that teachers are
available for additional conferences as needed.
Parent-Student Handbook
The Parent-Student Handbook contains a message from the Principal that outlines our philosophy
and curriculum and profiles of our staff including areas of expertise and responsibility. Also
included but not limited to:
• Hours of operation
• Registration
• Enrollment and lottery procedures
• Emergency procedures
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•
•
•
•
•
•
•
•
•
•
•
•
•

Health and safety, including child abuse reporting
School meals
Drop-off and pick-up times and locations
Parent conferences and report cards
After-school care
Attendance and absences
Dispensing of medicine
Appropriate clothing
Holidays and vacations
Field trips
Discipline and expulsion policy
Homework help
Unscheduled school closing (due to a natural disaster) notices are supplied to media outlets such
as KNBC TV, KFWB (980) and KNX (1070), KMEX, and Telemundo.

The Parent-Student Handbook provides a detailed list of the many ways parents might become
involved either at the school site, or by arranging experiences in the community, serving on an
advisory committee, helping to increase school resources, sharing information, helping other
parents, or sponsoring parent education classes.
The Parent-Student Handbook also identifies expectations of schooling. For example, parents
expect that Truth Academy staff will provide a healthy, safe and stimulating learning environment,
work with families to identify and meet the needs of students and parents, and provide regular
feedback on the child's progress. Similarly, staff have the expectation that children will come to
school clean, nourished, and ready to learn, that parents will communicate regularly with the
school and attend parent conferences, and that parents will choose an involvement opportunity to
support their child's school.
Process to Ensure Teacher Involvement
Teacher involvement is ensured in other ways as well. A teacher is chosen by the Principal to
represent the voice of the teachers by serving on the School Site Council and as a voting member of
the Board of Directors, acting as a communications liaison between the teachers and the Governing
Board. The Board has the final decision on the Principal's recommendation for teacher
representative on the Board. Teachers will abstain from voting on any budget issues or other
perceived areas of conflict.
Process to Ensure Student Involvement
One of the major benefits of small schools, as articulated by the U.S. Department of Education, is
the level of connectedness students feel in small learning communities. Students that feel
connected and that their presence is valued have higher self-worth and increased achievement.
Truth Academy will foster a strong and ongoing relationship with students through student clubs
and programs, regular interaction/communication with parents, and the school's mentoring
program (as previously described).
Process to Ensure Community Involvement
Representatives from the business community and/or Truth Academy community partners shall
serve as voting members of Truth Academy's Board of Directors. The Principal, staff and Board
of Directors continually seek community partnerships that enhance the instructional program and
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support the vision and goals of Truth Academy. External partnerships and resources to be explored
and, when appropriate, will work in collaboration with Truth Academy.
Severability
The terms of this charter contract are severable. In the event that any of the provisions are
determined to be unenforceable or invalid under the provisions of California State Charter Schools
Act or other relevant state and/or federal statutes, the remainder of the charter shall remain in
effect, unless mutually agreed otherwise by INGLEWOOD Unified School District and the Board
of Directors of Truth Academy. INGLEWOOD Unified School District and Truth Academy agree
to meet to discuss and resolve any issues or differences relating to invalidated provisions in a
timely, good faith fashion in accordance with the dispute resolution procedures set forth in the
charter.
Duration of Charter Period Renewal
The duration of the charter petition renewal will be for five years. The term of this charter will
begin July 1, 2016 and expire on June 30, 2021.
Renewal Process/Time Line
Renewal of the charter shall be in accordance with the standards and criteria set forth in Education
Code Section 47605 and 47607.
Charter Amendments
Any material amendments to this charter will be made by mutual agreement of the Governing
Boards of Truth Academy and INGLEWOOD Unified School District. Such amendments shall
be made pursuant to the standards, criteria, and timelines set forth in Education Code 47605.
Revocation of Charter
The INGLEWOOD Unified Board of Education may revoke the charter only in accordance with
Education Code Section 47607. The Board must first give the school notice and a reasonable
opportunity to cure prior to the revocation except in cases where the Board of the District
determines, in writing, that there is an imminent threat to the health and safety of pupils. In case
of disputes, the Parties agree to adhere to the dispute resolution procedures identified in the
charter. In cases where the Board has determined that there is an imminent threat to the health
and safety of pupils, the dispute resolution procedures will be inapplicable.
Non-Liability of District
In accordance with Education Code Section 47604(c), an authority that grants a charter school to
be operated by or as, a nonprofit public benefit corporation is not liable for the debts or obligation
of the charter school or for claims arising from the performance of acts, errors, or omissions by the
charter school, if the authority has fulfilled its statutory required oversight.
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"The qualifications to be met by individuals to be employed by the Truth Academy." (Ed. Code § 47605(b)(5)(E).)
EQUAL EMPLOYMENT OPPORTUNITY
Truth Academy acknowledges and agrees that all persons are entitled to equal employment
opportunity. Truth Academy shall not discriminate against applicants or employees on the basis of
, race, color, religion, sex, gender, gender expression, gender identity, sexual orientation,,
pregnancy, national origin, ancestry, citizenship, age, marital status, physical disability, mental
disability, medical condition, genetic information, military and veteran status, or any other
characteristic protected by California or federal law. Equal employment opportunity shall bel
extended to all aspects of the employer-employee relationship, including but not limited to
recruitment, selection, hiring, upgrading, training, promotion, transfer, discipline, layoff, recall,
and dismissal from employment.
ESEA/ESSA AND CREDENTIALING REQUIREMENTS
'Truth Academy shall adhere to all requirements of the Elementary and Secondary Education Act
(ESEA, also known as Every Student Succeeds Act (ESSA)) that are applicable to teachers and
paraprofessional employees. Truth Academy shall ensure that all teachers are appropriately;
assigned and fully credentialed in accordance with applicable state requirements for certificated;
employment, including but not limited to the provisions of Education Code section 47605(1). Truth,
Academy shall maintain current copies of all teacher credentials and make them readily available
for inspection.

TruthAcademy for Excellence shall not discriminate on the basis of sex or mental or physical
disability or any other characteristic described in Education Code Section 220 in the educational
program or activity which it operates, and that it is required by Title IX and Section 504 not to
discriminate in such a manner. TruthAcademy for Excellence attempts to recruit staff of diverse
backgrounds to reflect the diverse student body.
All employees must furnish or be able to provide:
1. Proof of negative tuberculosis (TB) testing or negative chest X-ray for TB in accordance with
Education Code Section 49406.
2. Fingerprinting for a criminal record check. TruthAcademy for Excellence will process all
background checks as required by Education Code Section 44237.
3. Documents establishing legal employment status.
TruthAcademy for Excellence retains or employs teaching staff who hold appropriate California
teaching certificates, permits, or other documents issued by the Commission Teacher Credentialing.
In addition, TruthAcademy for Excellence complies with the provisions of No Child Left Behind.
Teacher certification is equivalent to that which a teacher in other public schools would be required
to hold for core, non-college preparatory courses. These teachers instruct the core academic classes
of mathematics, language arts, science, and history/social studies. These teachers are responsible
for overseeing the student's academic progress and for monitoring grading and matriculation
decisions as specified in the school's operational policies. The school maintains a current copy of
teacher certificates on file and ready for inspection.
TruthAcademy for Excellence may employ non-certificated staff in the non-core subjects such as
physical education and electives.
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The instructional support staff meet one of the following qualifications: two years of higher
educational study, an associate's degree or higher, or a passing score on a formal state or local
academic assessment that demonstrates the ability to assist in teaching reading, writing and
mathematics. Instructional support staff does not assign grades or approve student work
assignments without the approval of a teacher except in non-core or non-college preparatory
course and activities. These staff members are in full compliance of the No Child Left Behind
requirements.
TruthAcademy for Excellence also employs or retains non-certificated administrative staff
responsible for administrative duties, including record keeping, office management, and other noninstructional activities. The administrative staff possesses experience and expertise appropriate for
their position within the school as outlined in their job description.

Principal
The Principal reports directly to the Governing Board and serves as the chief executive officer.
The role of the Principal is one that emphasizes internal accountability for overall school
operations and external relations on behalf of the school. The Principal is responsible for:
• Ensuring that the school community follows the policies and decisions approved by the
Governing Board.
• Ensuring that legal, fiscal, administrative, personnel, and overall school operations are in
compliance with the Charter and all related laws and regulations.
• Serving as the liaison between the school and the business service provider on fiscal and related
executive-management issues; taking all necessary steps to procure resources on behalf of the
school.
• Recruiting, hiring and evaluating staff and for developing individual professional development
plans.
• Ensuring that the instructional team holds necessary credentials and/or meets educational
requirements as required by law.
• All the school's external relationships (e.g. chartering authority, compliance-related
organizations, charter support organizations, legislators, and community-based organizations).
• Working with staff to prepare and submit an annual budget to the Governing Board for review
and approval; and be responsible for maintaining a balanced budget throughout the school year.
The applicant must demonstrate knowledge of charter school legislation and related regulations at
the local, state, and federal level. A minimum of a Master's Degree in Education and three years'
proven experience in educational and organizational leadership, delegation and management
including oversight of fiscal, legal, personnel, and operational compliance and liability issues is
required. Organizational skills will enhance the applicant's ability to be successful.
Assistant Principal
The Assistant Principal reports directly to the Principal. The role of the Assistant Principal is one
that emphasizes and provides support to the Principal, instructional staff, and students. The
Assistant Principal is responsible for:
• Ensuring that the school community follows the policies and decisions approved by the
Governing Board.
• Ensuring that the instructional team holds necessary credentials and/or meets educational
requirements as required by law.
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Overseeing the development and implementation of the curriculum and instructional programs, as
well as reviewing individual student and overall school performance in accordance with the
school's Charter and related laws and regulations, and relating that information to the Governing
Board along with recommendations for continuous improvement.
Support the Principal to conduct teacher evaluations and ensure timely, valuable feedback.
Monitor and evaluate teacher submitted lesson plan for alignment of Common Core Standards,
differentiated strategies, interventions, and accommodations.
Monitor the effectiveness of the Response to Intervention program to ensure that struggling
students are being identified correctly, students who are identified are being placed in proper tiers
with strategies that support their needs, and the exit procedure demonstrates student growth.

The applicant must demonstrate knowledge of charter school legislation and related regulations at
the local, state, and federal level. In addition, applicant must have a clear understanding of the
Common Core Standards as well as have background knowledge in curriculum and instruction. A
minimum of a Master's Degree in Education and three years' proven experience in educational and
organizational leadership, delegation and management including oversight of fiscal, legal,
personnel, and operational compliance and liability issues is required. Organizational skills will
enhance the applicant's ability to be successful.
Dean of Students
The Dean of Students serves as a member of the middle school administrative team and assists with the
daily operation of the school, specifically in the area of attendance, behavioral, and disciplinary
prevention and intervention services with an emphasis on Restorative Justice and Positive
Behavioral Interventions and Supports (PBIS). The incumbent also provides leadership and serves as a
resource for instructional and systemic equity at the middle school level and in alignment with equity
work across the district. The Incumbent needs to embrace an inclusive philosophy and demonstrate
experience with implementation of Response to Intervention and Positive Behavior and Support
methods. Other activities and responsibilities may be delegated by the building principal.
CTE Coordinator
The CTE Coordinator coordinates with the assistant principal to ensure that student progress is
evaluated on a regular, systematic basis, and the findings, including
student achievement data and district assessments, are used to make the Career and Technical Education.
This individual must:
•

•
•
•
•
•
•

•

Collaborate with CTE Curriculum, Instruction and WBL Director, Cluster Manager, Instructional Support
Specialist, Curriculum Specialist and Children's First Fund to develop an annual plan as well as
customized plans when needed for sourcing businesses and industry partners for WBL opportunities.
Work with CTE team and teachers to align CTE students with work-based learning opportunities that
aligns with CTE student's pathway.
Partner with Cluster Manager and CTE teachers to develop and implement employability support for CTE
students with a concentrated focus on soft skills.
Participate in discussions with Children's First Fund and industry advisers to shape work-based learning
opportunities for students.
Assist in recruitment of industry advisory board members.
Participate in cluster-specific industry advisory boards and identify WBL that emanate from board
actions.
Monitor the dissemination of WBL opportunities; identification and matching of eligible students to
opportunities; coordinating provision of supplemental employability training for CTE students as needed;
monitoring progress of WBL opportunities; and evaluation of WBL outcomes.
Support data collection on outputs related to partnership activity.
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Utilize project planning tools, processes, and structures as defined by the CTE Cluster Manager to
maintain high-quality and consistent implementation standards.
Adhere to guidelines and policies established for child labor practices and CPS risk management
procedures.
Perform additional related activities as designated by the CTE Cluster Manager

Teachers
Core teachers must have demonstrated excellence as a teacher including knowledge of the subject
matter they teach, be fluent with current educational theory and curriculum development, be
knowledgeable and supportive of charter schools, as well as be creative and innovative in their
approach to education. Teachers are primarily responsible for:
• Student learning.
• Assessing student growth in a variety of ways.
• The performance of their students.
• Understanding the charter and its philosophies and practices.
• Participating on committees as necessary.
• Involving themselves individually and collaboratively in professional development activities that
advance their skills, knowledge, and attitudes in the best interests of themselves, their students,
and the school.
• Working with the school's varied stakeholders in support of the home-school community
continuum of educational culture that the school holds as one of its central tenets.
• Serving as an advisor for assigned students.
TruthAcademy will adhere to State Priority #1 goal to have 100% of core teachers hold a valid CA
credential. An action plan was created to recruit teacher who have certification to teach, an English
Language Development or English as a Second Language such as the CLAD, BCLAD, SB1969, or
SDAIE certification. Teachers who have training in second language pedagogy and experience
teaching second language learners and sheltered English classes will be highly desirable.
Teacher Professional Development
In order to adhere to TruthAcademy's mission and vision, teachers will participate in ongoing
professional development to ensure student performance. Professional development will be aligned to
common core standards and promote effective instructional approaches. Professional development topics
will include but are not limited to:
• Topics from Inside Education
• Effective Professional Learning Communities
• Creating Effective Rubrics
• Project Based Learning
• Effective Assessments- NWEA MAP Assessment and Zoom! Data Director
• Data-driven instruction using Zoom! Data Director and NWEA MAP Assessment
• Positive Behavioral Interventions and Supports
• Dissecting and Effectively Implementing Common Core Standards
• Differentiated Instruction
• Culturally Responsive Pedagogy
• Special Education Mandates
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Notebook Organization
SDAIE Strategies
Positive Discipline- TROJAN TRUTHS
School Safety

Non-core Instructional Staff
The Principal is responsible for supervising the non-core instructional staff. These individuals may
include but are not limited to the following positions:
Teaching assistants meeting the qualifications of Every Child Achieves Act (ECAA) of 2015.
• Physical Education/Health Instructors
• Art instructors
• Music instructors
• Tutors
• Gifted and Talented Instructional Specialists
• Instructors for enrichment, extracurricular, and community service activities
Paraprofessionals
Teacher Assistants are a vital and integral part of our school community. 75% of the TA's time is
in direct support of students. TA's are engaged in one of the following activities at all times:
• Circulating;
• Sitting and working with a group of students;
• Teaching a small group lesson;
• Teaching the entire class (If instructed by teacher);
• Collecting something (involving students);
• Checking homework journals;
• Writing comments in homework journals;
• Answering student questions;
• Supervising a trip to the bathroom;
• Supervising a group working out of the classroom; or
• Redirecting student attention during lessons and/or activities;
Most of teacher assistants are employed on a part-time basis. Others may be retained on a
contractual basis. These staff members have proven experience in their areas of expertise and must
have worked with children for a minimum of one (1) year prior to being hired by the charter
school. All teacher assistants must pass the school's basic skills test before offers of employment.
Office Personnel
Office personnel are selected by the Principal. At a minimum, office staff must have three (3) years
of experience in an assignment involving general office duties and must possess computer skills
such as word processing, spreadsheet, i.e., Excel. A person with experience in a fast-paced
environment, fluent in speaking and writing in Spanish is highly desirable. Office personnel duties
include but are not limited to:
• Answering telephones
• Filing
• Enrolling students
• Managing/monitoring office operations
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Ordering and purchasing office and classroom supplies and vendor management
Developing and implementing clerical and administrative procedures for daily school operations
Preparing correspondence, reports, bulletins, files, forms, memorandums and performing clerical
and administrative duties as assigned
Bilingual translation and communications with parents

Commitment
All prospective teaching staff must show a strong desire to teach academically intense curriculum,
commit to an extended school day, and continue their professional development during the
school's prescribed professional development days. Additionally, all staff meets any additional
guidelines and standards set by TruthAcademy for Excellence's Board of Directors.
All staff members sign the TruthAcademy for Excellence employee contract.
All TruthAcademy for Excellence's faculty commit to:
• Abide by federal, state, and local laws;
• Maintain a professional relationship with all students;
• Refrain from the abuse of alcohol or drugs during the course of professional practice;
• Comply with state, federal, and local laws regarding the confidentiality of student records;
• Fulfill the terms and obligations detailed in the TruthAcademy for Excellence contract;
• Compliance with the Child Abuse and Neglect Reporting Act, California Penal Code 11164 Et.
Seq.,
• File necessary reports of child abuse and complete required trainings;
• Maintain a high level of professional conduct; and
• Adhere to the contents of the Commitment to Excellence agreement.
We are a strong school where everyone truly cares and is committed to the philosophy of "Servant
Leadership." A philosophy that encourages its teachers/leaders to service the needs of others
while remaining focused on achieving results in alignment with the values and integrity held
dearly by the administrative and teaching staff of TruthAcademy for Excellence.
As servant teachers/leaders, it is critical that we establish a community of collaboration, trust,
empathy, and respect. As servant leaders/teachers, our focus is one that never crosses the line. We
are public servants first, in the form of teachers educating our students for the future, and secondly,
we are leaders focusing on servicing the needs of our students so that they can receive the
knowledge we are imparting. Ultimately, we are here to enhance student growth, while working as
an individual and yet in tandem as a team. Together we are a strong team of individuals, but
individually, we are a weak team of one.
It is critical that every member of this community, the TruthAcademy for Excellence Community,
understands his or her role as a servant leader. As servant leaders/teachers, we must be able to
recognize and identify our dual roles, leader and teacher. Once recognized, we must be able to
comfortably cross the line that separates our roles, servant leader from servant teacher; the servant
leader side of the line reveals the personal/compassion needs of the student and when we cross the
line onto the other side, we become the teacher, representing the school or business side of
education.

Process for Staff Recruitment, Selection, Evaluation and Termination
Recruitment: Staffing TruthAcademy with committed, appropriately credentialed personnel is
directed by the Principal. The school's Human Resources Officer will facilitate the recruiting
process by placing recruitment notices on job boards, screen resumes, and schedule professional
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interviews at the direction of the Principal. Additionally, TruthAcademy has achieved good results
from employing persons referred by other professional staff.
All applicants complete the standard, detailed application for employment. Even though
background information and credentials are verified by Human Resources, applicants are
encouraged to submit copies of credentials, transcripts, and letters of reference with their
applications as a way to demonstrate their qualifications early in the recruitment process.
Selection of Applicants: The Principal or designee conducts a first review of resumes and
supporting documentation, following which the Principal will direct Human Resources to schedule
interviews. Qualified applicants are personally interviewed by the Principal, as well as other
professional qualified staff members. Applicants interview on the school site and receive a tour of
the school during the interview process. TruthAcademy follows a uniform selection process with
all qualified applicants. TruthAcademy is an equal opportunity employer
Background Screening: Candidates complete an authorization to allow for a thorough background
check for School employment. Both certificated and classified personnel of the School receive
tuberculosis screening and live scan fingerprinting. Background screening is done by a professional
organization contracted for their expertise in conducting permitted background checks including
employment history, criminal record, driving record, and Social Security number trace. Personnel
are also entered into the California DMV pull program for driving record screening. Certificated
personnel are further screened through the California Commission on Teacher Credentialing website
as to the status of credentials. All results of such background screening are delivered directly to
Human Resources, and noteworthy exceptions relayed to the Principal by the Human Resources
Officer.
Employee Records and Verifications: All information and records are maintained in Human
Resources or on the school site as required. Records may be accessed by authorized personnel only
and most are maintained in locked files. Employees have access to their personnel records by
request. Outside employment verifications are performed by Human Resources, only.
New Hire Check In: New hires begin the intake process in Human Resources, and begins with the
1-9 verification (employment eligibility), and employees receive school policies including internet,
unlawful discrimination and harassment, drug free workplace, California mandated information
such as workers compensation, unemployment, and disability benefits. Eligible employees may
enroll in School sponsored medical benefits at the time of check in. All School personnel
participate in the appropriate California state retirement plan, CalPERS or CalSTRS. School
personnel have a background clearance before assignment at the School site.
Staff members are recruited through advertising in local newspapers (especially community),
leaflets to selected schools, and state credentialing programs. The principal selects staff with input
from the advisory board and additional parents and teachers when necessary. Teachers will also be
recruited through education publications such as Education Week, teacher networks such as Teach
for America, Ed Join and recruiting organizations such as Charter Teach. All faculty and staff will
undergo a criminal background check and fingerprinting to be conducted by the local police
department and the FBI, as well as child abuse registry check, in compliance with the Education
Code and any other applicable laws. The applicants are required to provide a full disclosure
statement regarding prior criminal records. All staff will be required to produce documents for U.S.
employment authorization. For health and safety, all staff will have to provide proof of negative
results on tests for tuberculosis, i.e., Mantoux and/or x-ray.
The teacher is enrolled in an approved intern program for less than three years or holds a credential
and has passed a subject matter examination certified by the California Commission on Teacher
Credentialing. Teachers will be evaluated according to the California Standards for the Teaching
Profession.
Teachers will be expected to use these standards to:
• Prompt reflection about student learning and teaching practice;
• Formulate professional goals to improve teaching practice; and
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Guide, monitor and assess the progress of a teacher's practice toward professional goals and
professionally accepted benchmarks.

Administration serves as the instructional guide, providing direction and in-service support to assist
teachers in meeting these standards. Classroom observations and learning walks are used to assist
the evaluation process.
If teachers do not meet the requirements, a full process according to personnel policies adopted by
the TruthAcademy for Excellence Board will be followed to reach decisions involving termination.
Procedure for Processing and Monitoring Credentials, if Required
To complete the hiring process, all teaching staff will be required to provide a copy of their
teaching credentials and certifications. The principal monitors the progress of teachers as they set
goals and make progress toward completing clock hour requirements as set forth in The California
Professional Growth Manual. When it is time for credentials to be renewed, the principal will
review and approve the application and supporting documentation (when required).
Compensation
Unless the employees elect to be represented by an organization for bargaining purposes, all
employees will be individually contracted at a competitive salary. TruthAcademy for Excellence's
wages reflect the longer school day and year. Salary and stipends, along with standards of
professional conduct, are outlined in the annual contract. The individual contract addresses, among
other issues, salary, health and welfare benefits, work schedules and responsibilities, accountability
measurements, and standards for performance evaluation.
Health Benefits
TruthAcademy for Excellence provides a health and wellness benefit to all full-time employees at a level
determined by the Board of Directors.

Element 6 — Health and Safet Procedures
"The procedures that the Truth Academy will follow to ensure the health and safety of pupils and staff. These
procedures shall include the requirement that each employee of the Truth Academy furnish it with a criminal
,record summary as described in Section 44237." (Ed. Code § 47605(b)(5)(F).)

:HEALTH, SAFETY AND EMERGENCY PREPAREDNESS PLAN
Truth Academy shall comply with all applicable federal, state, and local requirements related to
school and student health, safety, and emergency preparedness.
:If Truth Academy occupies and/or operates on a District facility, Truth Academy shall comply
with all District health, safety, and emergency procedures and requirements applicable to District
;facilities and related operations, and shall be subject to inspection by the District's Facilities,
Services Division, Office of Environmental Health and Safety, and other District offices in the
same manner as other IUSD campuses.
}
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Truth Academy shall adopt, implement, and maintain at all times a current, comprehensive, and
site-specific Health, Safety, and Emergency Preparedness Plan ("Plan"), which must include but
is not limited to provisions for building and site emergency evacuation, the acquisition and
maintenance of adequate onsite emergency supplies. The Plan must include Truth Academy's,
requirements and procedures for protecting student health and safety during off-campus school
sponsored activities, including but not limited to field trips and transportation. Truth Academy
shall ensure that all staff members receive annual training on Truth Academy's health, safety, and
emergency procedures, including but not limited to training on bloodborne pathogens, and shall
maintain a calendar for, and conduct, emergency response drills for students and staff.
Truth Academy shall provide all employees, and other persons working on behalf of Truth
Academy who are mandated reporters, with annual training on child abuse detection and reporting,,
which shall occur within the first six weeks of each school year, or within the first six weeks of a,
,person's employment if employed after the beginning of the school year, in accordance with the,
requirements of AB 1432 (2014).
Truth Academy shall stock and maintain the required number and type of emergency epinephrine
auto-injectors onsite and provide training to employee volunteers in the storage and use of the
epinephrine auto-injector as required by Education Code section 49414 and section 4119.2 of the:
Business and Professions Code, as they may be amended from time to time.
'Truth Academy shall comply with the requirements of Education Code section 49475, with respecti
to any athletic program (as defined in Education Code § 49475) offered by or on behalf of Truth
Academy.
Truth Academy shall periodically review, and update and/or modify as necessary, its Health,
Safety, and Emergency Preparedness Plan, and keep it readily available for on-site use. Truth,
Academy shall provide a copy of the Health. Safety, and Emergency Preparedness Plan for review
upon CSD request.
FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA)
Truth Academy, including its employees, officers, and representatives, shall comply with the
Family Educational Rights and Privacy Act (FERPA) and Education Code section 49060 et seq.
at all times.
CRIMINAL BACKGROUND CLEARANCES AND FINGERPRINTING
Truth Academy shall comply with all requirements of Education Code sections 44237 and
45125.1. Truth Academy shall designate and maintain at all times at least one Custodian of
Records duly authorized by the California Department of Justice.
Truth Academy shall maintain on file and available for inspection evidence that (1) Truth Academy
;has performed criminal background checks and cleared for employment all employees prior toi
employment; (2) Truth Academy has obtained certification from each of its contracting,
entities/independent contractors that the entity/contractor has conducted required criminal;
background clearances for its employees prior to provision of schoolsite services and/or any,
contact with students, and has requested subsequent arrest notification service; and (3) Truthi
67

Academy has performed criminal background checks and cleared for service all volunteers not'
directly supervised by staff and who may have contact with students. Truth Academy shall also:
ensure that it requests and receives subsequent arrest notifications from the California Department'
of Justice for all employees and volunteers not directly supervised by staff. Upon request, Truth,
Academy shall provide a copy of Department of Justice confirmation of Custodian of Records
status for each Custodian of Records. Truth Academy, including its administrators and officers,
shall comply with the requirements of Education Code section 44030.5.
IMMUNIZATION AND HEALTH SCREENING REQUIREMENTS
Truth Academy shall require all employees, and any volunteer or vendor/contracting entity
employee who may have frequent or prolonged contact with students, to undergo a risk assessment,
and/or be examined and determined to be free of active tuberculosis (TB) within the period of 601
days prior to employment/service, or otherwise meet the requirements of Education Code section:
49406. Truth Academy shall maintain TB clearance records and certificates on file.
Truth Academy shall comply with all federal and state legal requirements, including but not limited!
to the requirements of SB 277 (2015), related to student immunization, health examination, and'
health screening, including but not limited to screening for vision, hearing, and scoliosis, to the,
same extent as would be required if the students were attending a non-charter public school. Truth,
Academy shall maintain student immunization, health examination, and health screening records:
on file.
SAFE PLACE TO LEARN ACT
Truth Academy shall comply with all applicable requirements of the Safe Place to Learn Act,,
Education Code section 234 et seq.
'SUICIDE PREVENTION POLICY
If Truth Academy serves students in grades 7-12, Truth Academy shall comply with the'
requirements of AB 2246 (2016), codified in Education Code section 215, including but not limited!
to the requirement that the school's pupil suicide prevention policy shall be developed in:
;consultation with school and community stakeholders, school-employed mental health!
professionals, and suicide prevention experts. Truth Academy shall provide the CSD with a copy'
,of its pupil suicide prevention policy for review upon request.

Century Academy complies with the provisions of Education Code Section 44237 and
45125.1 regarding the fingerprinting and background clearance of employees, contractors,
and volunteers and work-site participants prior to employment and/or contract, or
volunteers with any one-on-one contact with pupils of the school without the supervision of
a credentialed employee. The Principal monitors compliance with this policy. The school
shall designate and maintain at all times at least one Custodian of Records duly authorized
by the California Department of Justice.
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Role of Staff as Mandated Child Abuse Reporters
All classified and certificated staff members are mandated child abuse reporters and must follow
all applicable reporting laws. Century Academy adheres to the requirements of California Penal
Code Section 11166 regarding child abuse reporting. In addition, Education Code section 44691,
amended effective January 1, 2015, imposes new requirements on charter schools to provide
training for their employees and others acting on their behalf who are mandated reporters.
Century Academy has developed a process for these employees who are mandated reporters to
provide proof that they have completed this training within six weeks of the first day of each
school year or their first day of employment. Every employee or other person who works on
behalf of the school and who is a mandated reporter will undergo annual training using the new
online training module provided by the California Department of Social Services (DSS). The
school shall collect and maintain certificates of completion for mandated reporters.
TB Testing
All staff at the school meets requirements in accordance with Education Code Section 49406.
Immunizations
The school adheres to all laws related to legally required immunizations for entering
students pursuant to Health and Safety Code Sections 120325-120375 and Title 17,
California Code of Regulations Sections 6000-6075. Century Academy shall adhere to the
new law regarding immunizations (Senate Bill 277) to the extent applicable once it goes
into effect January 1, 2016.
Medication in School
The school adheres to Education Code Section 49423 regarding administration of
medication in school.
Vision/Hearing/Scoliosis
The school adheres to Education Code Section 49450 et seq. as applicable to the grade
levels served.
At Truth Academy, health and safety of students, staff, and school community is a top priority.
Stakeholders have approved a comprehensive safety plan which will be implemented by school
staff along with related policies and regulations. The health and safety policies and procedures
include, but are not limited to:
• Identification of specific school personnel who will perform lice checks
• All instructional and administrative staff certification in performing First Aid and CPR
• Appropriate training for staff related to preventing contact with blood-borne pathogens.
• Appropriate training in the administration of prescription drugs and other medicines.
• A school-wide policy establishing the school as a drug, alcohol, and tobacco free
workplace.
Emergency Response and Crisis Management Discretionary Grant Program
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Century Academy participates in the US Department of Education's Readiness and
Emergency Management for Schools Grant program. This consortium of Public Charter
Schools in Inglewood County with Inglewood Leadership Academy as the lead LEA for
this grant. The purpose of the Readiness and Emergency Management for Schools Grant
program is to provide funds for Local Education Agencies to improve and strengthen their
emergency response plans. The Emergency Response and Crisis Management discretionary
grant program enabled Century Academy to develop improved plans that address all four
phases of crisis response: Prevention/Mitigation, Preparedness, Response, and Recovery. In
reviewing and improving their plans, the schools are required to work with community
partners that include law enforcement, local government, public safety, public health, and
mental health. Our plan includes training for school staff and students, a plan for
communicating emergency response policies and procedures to parents, and must support
implementation of the National Incident Management System (SEMS in California).
Typical activities included in the grantee programs included reviewing existing crisis plans,
conducting vulnerability assessments, training, table top exercises, and crisis simulation
drills.
The school has adopted procedures to implement the policy statements listed above. The
school has developed a school safety plan guided by Education Code Section 35294(a)
which includes, but is not limited to the following types of policies:
Emergency Situations
Beginning in 2009 Truth Academy belongs to a cohort of schools that participate in the
U.S. Department of Education's Readiness and Emergency Management for Schools
Grant. Summarized below are the services and activities provided by grant to Century
Academy:
1. Security and Vulnerability Assessments at each facility
2. Comprehensive Emergency Response Plan that is compliant with local, state and federal
guidelines and customized to meet the needs of your school.
3. Emergency Maps in electronic format, to scale, to be provided to school personnel and
first responders.
4. School Based Training
• Emergency Response Plan Training
• Training for Security Personnel
• U.S. Secret Service Presentation: Findings from the Safe School Initiative
• SEMS training
• Additional training as requested
5. Table-Top Exercises
6. Emergency Drills
7. Hand-held radios
8. Emergency response supplies
9. Emergency flyers for parents and the community
The purpose of the Readiness and Emergency Management for Schools discretionary
grant program is to provide funds for Local Education Agencies to improve and
strengthen their emergency response plans. The grant program will enable LEAs to
develop improved plans that address all four phases of crisis response:
Prevention/Mitigation, Preparedness, Response and Recovery. In reviewing and
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improving their plans, LEAs are required to work with community partners that include
law enforcement, local government, public safety, public health, and mental health. Plans
must also include training for school staff and students, a plan for communicating
emergency response policies and procedures to parents, and must support implementation
of the National Incident Management System. Typical activities included in grantee
programs include reviewing existing crisis plans, conducting vulnerability assessments,
training, table top exercises, and crisis simulation drills.
Emergency preparedness drills are held once a month. Office personnel will maintain a
record of fire drills held and total required time for complete evacuation. When the fire
drill signal sounds, teachers will lead the students in their room along the route indicated
on the evacuation map posted for that purpose. Before leaving the room, teachers will see
that all windows and doors are closed and that they have their class attendance roster with
them. Students who are not in a classroom at the time the fire drill signal is given will
attach themselves to the nearest teacher exiting the building for purposes of getting to the
designated evacuation site. Once at the designated evacuation site, teachers and other staff
will ensure that all students find their respective teachers. Teachers will then take roll to
ensure that all students are accounted for. The names of any missing students will be
given to the office personnel and the administrative staff will attempt to locate missing
students. Students will remain with their teachers at the designated evacuation site until
the administrative staff gives the "all clear" signal.
Disaster drills (i.e. Earthquake) will be conducted at least once every two months. Students
will be made familiar with the "duck cover and hold on" routine. A disaster drill
commencing with the "duck cover and hold on" routine will be initiated by an
announcement over the intercom. Staff and students will hear "This is an emergency drill.
Duck cover and hold on." During the "duck cover and hold on" routine in the classroom,
teachers will turn off the lights and have students get under a desk or table or against the
wall away from the windows. Students must remain quiet and orderly so they will be able
to hear additional instructions when given. All drills will be concluded with an "all clear"
announcement on the intercom, or a visible signal from the administrative staff. In the
event of a real earthquake, everyone must engage in the "duck cover and hold on" routine
immediately and remain in position until the teacher determines that it is safe to leave the
building. If remaining in the room becomes dangerous, or when the shaking stops, teachers
will proceed with their students to the evacuation site or another safety zone. If students
are on the playground or other outdoor area when a disaster drill is called or during an
actual earthquake, students are to drop immediately to the ground, away from trees and
power lines, and cover their heads with their hands. They are to remain in that position
until given additional instructions. In the event of disasters other than earthquakes, the
administrative staff will contact each room, advice staff of potential dangers, and give
further directions or orders. Teachers and students will remain in their classrooms until
instructions are received for an all clear or an evacuation. For safety purposes, no one is to
leave the rooms. If there has been a chemical spill, the teacher must make sure that all
doors, windows, and vents remain closed. The school site maintenance staff will turn off
the gas. All unassigned staff will report to the office for assignments such as searching
offices, bathrooms, and all other common areas, including outdoor facilities. Teachers will
stay with their classes for the duration of the emergency. In the event of an earthquake or
other national disaster, all school employees are immediately designated "Civil Defense
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Workers" and are not allowed to leave school until they are given official clearance to do
so by the administrative staff.
Bomb threats will be recorded by the person receiving the call or letter. The individual
will note the time of day, wording of the message, background noises, and quality of the
voice to try to determine if it is a young child or an adult. This person will delay the caller
as long as possible, while they alert another adult to the crisis. That adult will immediately
notify the telephone company to trace the call and immediately thereafter, notify the
police using 911. Based on the information at hand, the administrative staff will make a
decision whether an immediate evacuation is warranted. If so, the evacuation code word
"lock down response" will be given over the intercom and evacuation procedures will be
followed. The office personnel will coordinate information requests to and/or from law
enforcement, the telephone company, and parents. If an immediate evacuation is not
warranted, the administrative staff will notify teachers to inspect their room for any
suspicious materials or unknown packages, without alarming students. All unassigned
staff will report to the office for assignments such as searching offices, bathrooms, and all
other common areas, including outdoor facilities.
An evacuation plan will be utilized in the event of a significant disaster that may require
the evacuation of the school. Immediately upon notification by outside authorities that the
school must be evacuated, the administrative staff will verify the name and position of the
person placing the alert. Once the source is confirmed, the administrative staff will give
the evacuation code word "lock down response" over the intercom. Teachers will proceed
with their students to the nearest school exit indicated on the evacuation map posted for
this purpose. Before leaving the room, teachers will make sure they have their class
attendance roster with them. Students who are not in a classroom at the time the intercom
signal is given will attach themselves to the nearest teacher exiting the building for
purposes of getting to the designated evacuation site.
Prior to evacuation, offices, bathrooms, and all other common areas, (including outdoor
facilities) will be searched by unassigned staff members designated by the principal. Once at the
designated evacuation site, teachers and other staff will ensure that all students find their
respective teachers. Teachers will then take roll to ensure that all students are accounted for. The
names of any missing students will be given to the office personnel and an individual will be
assigned the task of finding any missing students. Teachers will work together to take care of
students with injuries, respiratory problems, or other medical conditions. Teachers will stay with
their classes for the duration of the emergency. In the event of an evacuation, all school
employees are immediately designated "Civil Defense Workers" and are not allowed to leave
school until they are given official clearance to do so by the administrative staff. Students will
remain with their teachers at the designated evacuation site until the administrative staff gives the
"all clear" signal. In the event students cannot return to the school site, the administrative staff
will notify parents and/or the media as to where students can be picked up. The office personnel
will sign out students as they are being picked up by a parent or other adult listed on the
emergency information card. Parents will be asked to remain in a designated area, and students
will be escorted to the designated area for release.
The Truth Academy facilities comply with all state building codes, federal Americans with
Disabilities Act (ADA) access requirements, and other applicable fire, health and structural
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safety requirements. The school is seeking housing through Proposition 39, and shall be housed
in facilities that have received state Fire Marshal approval. Truth Academy will maintain
complete records documenting said compliance, and will maintain on file a copy of all facility
inspection records
Element 7 — Means to Achieve Racial and Ethnic Balance
I"The means by which the school will achieve a racial and ethnic balance among its pupils that is reflective of they
general population residing within the territorial jurisdiction of the school district to which the charter petition is',
submitted." (Ed. Code § 47605(b)(5)(G).)

COURT-ORDERED INTEGRATION
Truth Academy shall comply with all requirements of the Crawford v. Board of Education, City
of Inglewood court order and the IUSD Integration Policy adopted and maintained pursuant to the
Crawford court order by the District's Student Integration Services (collectively the "Courtordered Integration Program"). The Court-ordered Integration Program applies to all schools!
within or chartered through IUSD.
Truth Academy has set forth below its initial plan for achieving and maintaining the IUSD' s Raciali
and Ethnic Balance goal of a 70:30 or 60:40 ratio. (Ratio represents the percentage of
Predominantly Hispanic Black Asian Other (PHBAO) compared to Other White (OW)). Thei
written plan lists specific dates and locations of recruitment activities that Truth Academy willi
undertake in order to achieve the District's Racial and Ethnic Balance goal. Truth Academy shall,
monitor the implementation and outcomes of the initial plan, and modify it as necessary throughout
the term of the Charter to achieve the District's goal. Upon request, Truth Academy shall provide
the District with a copy of its current written plan.
The District receives neither average daily attendance allocations nor Court-ordered Integration
Program cost reimbursements for Truth Academy students. The District may receive the Targeted
Instructional Improvement Block Grant (TIIBG) for its Court-ordered Integration Program. Thei
District retains sole discretion over the allocation of TIIBG funding, where available, and cannot'
guarantee the availability of this funding.

Truth Academy strongly believes that a wide cross section of students with a variety of
life experiences adds to the learning experience of all. Students will need to learn from
others how to respect different viewpoints and find the commonalities in all people.
Annually, Truth Academy will strive to ensure that students are representative of the
school's communities. As such, Truth Academy has instituted a recruitment program
designed to educate and inform potential students about its instructional program and
seeks to identify and recruit students who traditionally have been underserved and/or have
underperformed in traditional middle school environments.
The recruitment program includes, but is not necessarily limited to:
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Academic
Year
2020-21

Student
Enrollment
Goal
200 students

Outreach and Recruitment Activities

•
•

•
•

•

•
2021-22

240 students

•
•

•
•

•

•
2022-23

270 students

•
•

•
•

•

The development of promotional material, such as brochures
and banners in both English and Spanish;
Visits to child development centers, community centers, and
park and recreation facilities when appropriate events are
held;
Attendance and participation at local neighborhood events to
promote the school and meet prospective students;
Developing partnerships with local racial and ethnic
community organizations as a source of referrals for
prospective students
Organizing open house and school tour visits to offer;
opportunities for prospective students and families to learn
more about the school program; and
Utilization of teachers and staff to develop a teacher referral
network from other schools for prospective students.
The development of promotional material, such as brochures
and banners in both English and Spanish;
Visits to child development centers, community centers, and
park and recreation facilities when appropriate events are
held;
Attendance and participation at local neighborhood events to
promote the school and meet prospective students;
Developing partnerships with local racial and ethnic
community organizations as a source of referrals for
prospective students
Organizing open house and school tour visits to offer;
opportunities for prospective students and families to learn
more about the school program; and
Utilization of teachers and staff to develop a teacher referral
network from other schools for prospective students.
The development of promotional material, such as brochures
and banners in both English and Spanish;
Visits to child development centers, community centers, and
park and recreation facilities when appropriate events are
held;
Attendance and participation at local neighborhood events to
promote the school and meet prospective students;
Developing partnerships with local racial and ethnic
community organizations as a source of referrals for
prospective students
Organizing open house and school tour visits to offer;
opportunities for prospective students and families to learn
more about the school program; and
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• Utilization of teachers and staff to develop a teacher referral
network from other schools for prospective students.
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2023-24

300 students

•
•

•
•

•

•
2024-2025 375 students

•
•

•
•

•

•

The development of promotional material, such as brochures
and banners in both English and Spanish;
Visits to child development centers, community centers, and
park and recreation facilities when appropriate events are
held;
Attendance and participation at local neighborhood events to
promote the school and meet prospective students;
Developing partnerships with local racial and ethnic
community organizations as a source of referrals for
prospective students
Organizing open house and school tour visits to offer;
opportunities for prospective students and families to learn
more about the school program; and
Utilization of teachers and staff to develop a teacher referral
network from other schools for prospective students.
The development of promotional material, such as brochures
and banners in both English and Spanish;
Visits to child development centers, community centers, and
park and recreation facilities when appropriate events are
held;
Attendance and participation at local neighborhood events to
promote the school and meet prospective students;
Developing partnerships with local racial and ethnic
community organizations as a source of referrals for
prospective students
Organizing open house and school tour visits to offer;
opportunities for prospective students and families to learn
more about the school program; and
Utilization of teachers and staff to develop a teacher referral
network from other schools for prospective students.

Truth Academy maintains an accurate accounting of the racial and ethnic makeup of the
school on an ongoing basis.

Element 8 — Admission Re uirements
.41
"Admission re uirements, i f applicable." (Ed. Code § 47605(b)(5)(FI).)

DOCUMENTATION OF ADMISSIONS AND ENROLLMENT PROCESSES.
Truth Academy shall maintain complete and accurate records of its annual admissions and
enrollment processes, including but not limited to documentation of implementation of lottery and
waitlist criteria and procedures in accordance with the terms of the Charter. These records shall be
made available to the District upon request.
HOMELESS AND FOSTER YOUTH
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Truth Academy shall adhere to the provisions of the federal McKinney-Vento Homeless,
Assistance Act and ensure that each child of a homeless individual and each homeless youth has;
equal access to the same free, appropriate public education as provided to other children and'
youths. Truth Academy shall provide specific information, in its outreach materials, websites, ati
community meetings, open forums, and regional center meetings, that notifies parents that Truth(
Academy is open to enroll and provide services for all students, and provides a standard District!
contact number for access to additional information regarding enrollment.
Truth Academy shall comply with all applicable federal and state laws regarding homeless and
foster youth, including but not limited to the provisions of AB 379 (2015) and Chapter 5.5
;(commencing with Section 48850) of Part 27 of Division 4 of Title 2 of the Education Code, as
Amended from time to time. Truth Academy shall extend its uniform complaint procedure to
complaints filed pursuant to the applicable provisions of AB 379.
NON-DISCRIMINATION
Truth Academy shall not require a parent/legal guardian/student to provide information regarding
a student's disability, gender, gender identity, gender expression, nationality, legal or economic,
status, primary language or English Learner status, race or ethnicity, religion, sexual orientation,,
,or any other characteristic that is contained in the definition of hate crimes set forth in section
422.55 of the Penal Code, or any other information that would violate federal or state law, prior to,
admission, participation in any admissions or attendance lottery, or pre-enrollment event or
process, or as a condition of admission or enrollment. Truth Academy may request, at the time of,,
and as part of, conducting its lottery process, the provision of information necessary to apply
specific admissions preferences set forth in this Charter.
Truth Academy shall not request or require submission of a student's IEP, Section 504 Plan, or
any other record or related information prior to admission, participation in any admissions or
attendance lottery, or pre-enrollment event or process, or as a condition of admission or enrollment.
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Truth Academy accepts all students who are residents of the State of California and does
not discriminate on the basis of race, ethnicity, gender, gender identity, gender expression,
religion, national origin or disability or any other characteristic described in Education
Code Section 220. As Truth Academy is a charter school, students living in the previous
attendance area have preference for admission. The school is a public middle school and
does not charge tuition. Truth Academy is committed to maintaining a diverse student
population, utilizing outreach efforts to recruit students who traditionally have been
underserved.
All students who are interested in enrolling at the school are required to complete an
application for admission.
No specialized admission tests are required; however, tests may be administered to
determine the proper placement of students. All students who wish to enroll in the school
are enrolled unless the number of applications exceeds the number of seats available. An
open enrollment period is held to determine the amount of applications for enrollment.
If the number of admission applications exceeds the enrollment capacity by an enrollment
deadline established by the Truth Academy Board of Directors, a public random drawing
is held. Existing students of Truth Academy have an automatic right to continued
enrollment in the school should they wish to do so and shall not need to be included in the
public random drawing. Truth Academy does, however, grant preference in the public
random drawing as follows:
1. Siblings of students already attending Truth Academy;
2. Children of Truth Academy educators, administrators, and staff;
3. Residents within the INGLEWOOD Unified Elementary School District.
Any applications not accepted through this public random drawing due to capacity
limitations are used to develop a wait list pool of applicants should space become
available in the order in which they were drawn. Additional applications are accepted on
an ongoing basis and are added to the wait list pool until there is a need for a second
lottery when a space becomes available. The wait list does not carry over from one
school year to the next.
As part of the enrollment process, parents are asked to attend a pre-admission orientation
during which they learn details about the general policies of Truth Academy and the goals
and expectations of our institution. Parents sign a form to acknowledge receipt of the
Family-School Contract prior to their child's admission. Truth Academy encourages parents
to make a reasonable commitment to keep their child at Truth Academy through the eighth
grade to support the success of their children at the Charter School. We also provide a
comprehensive list of involvement opportunities for parents and stress our desire to
collaborate with them on meeting our school goals.
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Element 9 — Annual Financial Audits
"The manner in which annual, independent financial audits shall be conducted, which shall employ generally'"
'accepted accounting principles, and the manner in which audit exceptions and deficiencies shall be resolved to the;
satisfaction of the chartering authority. " (Ed. Code § 47605(b)(5)(I).)

Truth Academy shall provide for an annual audit that shall be conducted in compliance with,
applicable state and federal laws, including but not limited to the requirements of Education Code,
sections 47605(b)(5)(I) and 41020 as they may be amended from time to time. Truth Academy,
shall ensure compliance with the requirements of section 41020(0(2), which makes it unlawful,
absent an Education Audits Appeal Panel waiver, for a public accounting firm to provide audit
services to a local educational agency if the lead audit partner, or coordinating audit partner, having
primary responsibility for the audit, or the audit partner responsible for reviewing the audit, has
performed audit services for that local educational agency in each of the six previous years.
The following reports will be submitted to IUSD, in the required format and within timelines to be
specified by IUSD, each year:
a. Provisional Budget — Spring prior to operating fiscal year
b. Final Budget — July of the budget fiscal year
c. First Interim Projections — November of operating fiscal year
d. Second Interim Projections — February of operating fiscal year
e. Unaudited Actuals — July following the end of the fiscal year
1. Audited Actuals — December 15 following the end of the fiscal year
g. Classification Report — monthly according to Truth Academy's Calendar
11. Statistical Report — monthly according to Truth Academy's Calendar of Reports
In addition:
• P1, first week of January
• P2, first week of April
i Instructional Calendar — annually five weeks prior to first day of instruction
j Other reports as requested by the District
"The manner in which annual, independent financial audits shall be conducted, which
shall employ generally accepted accounting principles, and the manner in which audit
exceptions and deficiencies shall be resolved to the satisfaction of the chartering
authority. " Ed. Code §47605(b) (5) (1)
The Truth Academy Board of Directors will form an audit committee each fiscal year to
oversee selection of an independent auditor and the completion of an annual audit of the
school's financial affairs. The auditor selected will have at least three years' experience in
school accounting practices. Financial statements will be prepared with generally accepted
accounting principles. The audit will verify the accuracy of the Charter School's financial
statements, attendance and enrollment accounting practices, and review the Charter
School's internal controls. The audit will be conducted in accordance with generally
accepted auditing standards. To the extent required under applicable federal law, the audit
scope will be expanded to include items and processes specified in any applicable Office
of Management and Budget Circulars. It is anticipated that the annual audit will be
completed within four months of the close of the fiscal year and that a copy of the report of
the auditor's findings will be forwarded to the chief financial officer of INGLEWOOD
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Unified School District, the State Controller's office, CDE and the County Office of
Education by December 15 of each year.
The Truth Academy audit committee will review any audit exceptions or deficiencies and
report to the Truth Academy Board of Directors with recommendations on how to resolve
them. The Truth Academy Board will report to INGLEWOOD Unified School District
regarding how the exceptions and deficiencies have been or will be resolved, to the
satisfaction of INGLEWOOD Unified School District. Any disputes regarding the
resolution will be referred to the dispute resolution process contained in Section XIV,
Charter School/Chartering Authority Dispute Resolution.
In addition, Truth Academy will compile and provide to the INGLEWOOD Unified School
District an annual program performance report. This report will, at a minimum, include the
following data:
• Summary data showing student progress toward the goals and outcomes specified in
Section III, Measurable Student Outcomes from assessment instruments and techniques
listed in Section IV, Assessment of Pupil Progress Measurable Outcomes.
• An analysis of whether student performance is meeting the goals specified in Section III,
Measurable Student Outcomes. This data will be displayed on both a school-wide basis
and disaggregated by major racial and ethnic categories and language dominance to the
extent feasible without compromising student confidentiality.
•

A summary of major decisions and policies established by the Truth Academy Board of
Directors during the year including any changes in the Board's composition.

•

Data on the level of parent involvement in the school's governance and volunteer
programs and summary data from an annual parent and student satisfaction survey.

• Data regarding the number of staff working at the school and their qualifications.
• A copy of the Truth Academy health and safety policies and/or a summary of any major
changes to those policies during the year.
•

Information demonstrating whether the Truth Academy implemented the means listed in
charter Section VII, Means to achieve Racial and Ethnic Balance, to achieve a racially
and ethnically balanced student population.

• An overview of the Truth Academy admissions practices during the year and data
regarding the number of students enrolled, and the number on waiting lists, and the
numbers of students expelled and/or suspended.
• Analyses of the effectiveness of the school's internal and external dispute mechanisms
and data on the number of and resolution of disputes and complaints
Truth Academy will promptly respond to all reasonable requests for information by
INGLEWOOD Unified School District in accordance to applicable laws as part of its
oversight.
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Element 10 — Sus ension and Ex I ulsion Procedures
1"The procedures by which pupils can be suspended or expelled." (Ed. Code § 47605(b)(5)(J).)

GENERAL PROVISIONS
Truth Academy shall provide due process for all students, including adequate and timely notice to,
,parents/guardians and students of the grounds for all suspension and expulsion recommendations!
and decisions and their due process rights regarding suspension and expulsion, including rights of
appeal.
Truth Academy shall ensure that its policies and procedures regarding suspension and expulsion
will be periodically reviewed, and modified as necessary, in order to conform to changes in state
!law.
Truth Academy shall ensure that its staff is knowledgeable about and complies with the District's
Discipline Foundation Policy and/or current equivalent policy, as required by the Modified,
Consent Decree. Truth Academy shall comply with the terms of the School Discipline Policy and!
!School Climate Bill of Rights resolution adopted by the IUSD Board of Education on May 6, 2013.
Truth Academy shall be responsible for the appropriate interim placement of students during and
pending the completion of Truth Academy's student expulsion process and shall facilitate the postexpulsion placement of expelled students.
Truth Academy shall document and implement the alternatives to suspension and expulsion that
Truth Academy utilizes in response to attendance-related concerns, e.g. truancy or excessive
tardiness.
STUDENTS WITI•I DISABILITIES
Truth Academy shall establish and implement policies and procedures to ensure full compliance,
with federal and state laws and regulations regarding the discipline of students with disabilities. If
a student is recommended for expulsion and the student receives or is eligible for special education,
pending the completion of the expulsion process, Truth Academy shall identify and provide special,
!education programs and services at an appropriate interim educational placement determined in,
coordination with the IUSD Division of Special Education.
'In the case of a student who has an Individualized Education Program ("IEP"), or a student who,
has a Section 504 Plan, Truth Academy shall ensure that it follows correct disciplinary procedures
to comply with the mandates of state and federal laws, including IDEA and section 504 of the
Rehabilitation Plan of 1973. As set forth in the MOU regarding special education between the,
District and Truth Academy, an IEP team will meet to conduct a manifestation determination and
to discuss alternative placement utilizing the District's Special Education Policies and Procedures
Manual. Prior to recommending expulsion for a student with a Section 504 Plan, Truth Academy's
administrator will convene a Link Determination meeting to ask the following two questions:
A. Was the misconduct caused by, or directly and substantially related to the student's
disability?
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B. Was the misconduct a direct result of the Truth Academy's failure to implement Section
504?
NOTIFICATION OF THE DISTRICT
Upon expelling any student, Truth Academy shall notify the Truth Academys Division by
submitting an expulsion packet to the CSD immediately or as soon as practicable, which shall
contain:

•

•
•

•

•

Completed "Notification of Truth Academy Expulsion" [form available from the CSD
website or office], including attachments as required on the form
Documentation of the expulsion proceeding, including statement of specific facts
supporting the expulsion and documentation that Truth Academy's policies and procedures
were followed
Copy of parental notice of expulsion hearing
Copy of expulsion notice provided to parent stating reason for expulsion, term of expulsion,
rehabilitation plan, reinstatement notice with eligibility date and instructions for providing
proof of student's compliance for reinstatement, appeal process, and options for enrollment
If the student is eligible for Special Education, documentation related to expulsion in
compliance with IDEA and the MCD, including the Expulsion Analysis page of the preexpulsion IEP
If the student is eligible for Section 504 accommodations, documentation that Truth
Academy conducted a Link Determination meeting to address two questions:
A. Was the misconduct caused by, or directly and substantially related to the student'st
disability?
B. Was the misconduct a direct result of Truth Academy's failure to implement Sectioni
504 Plan?

Notwithstanding and apart from the documentation sent to the Truth Academys Division as
indicated above, if the student is a resident of a school district other than IUSD, Truth Academy
must notify the superintendent of the student's district of residence within 30 days of the expulsion.
Additionally, upon request of the receiving school district, Truth Academy shall forward student
records no later than 10 school days from the date of the request as stated in Education Code
section 49068 (a) and (b).
OUTCOME DATA
Truth Academy shall gather and maintain all data related to placement, tracking, and monitoring;
of student suspensions, expulsions, and reinstatements, and make such outcome data readily
available to the District upon request.
'REHABILITATION PLANS
:Pupils who are expelled from Truth Academy shall be given a rehabilitation plan upon expulsion!
as developed by Truth Academy's governing board at the time of the expulsion order, which mays
include, but is not limited to, periodic review as well as assessment at the time of review for;
readmission. Terms of expulsion should be reasonable and fair with the weight of the expelling!
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'offense taken into consideration when determining the length of expulsion. Therefore, the
'rehabilitation plan should include a date not later than one (1) year from the date of expulsion
when the pupil may apply to Truth Academy for readmission. Truth Academy shall inform parents
in writing of its processes for reinstatement and applying for expungement of the expulsion record..
READMISSION
Truth Academy's governing board shall adopt rules establishing a procedure for the filing and
processing of requests for readmission and the process for the required review of all expelled pupils
for readmission. Upon completion of the readmission process, Truth Academy's governing board
shall readmit the pupil, unless Truth Academy's governing board makes a finding that the pupil
has not met the conditions of the rehabilitation plan or continues to pose a danger to campus safety.
A description of the procedure shall be made available to the pupil and the pupil's parent or
guardian at the time the expulsion order is entered and the decision of the governing board,
including any related findings, must be provided to the pupil and the pupil's parent/guardian within
a reasonable time.
REINSTATEMENT
Truth Academy's governing board shall adopt rules establishing a procedure for processing
reinstatements, including the review of documents regarding the rehabilitation plan. Truth
Academy is responsible for reinstating the student upon the conclusion of the expulsion period in
a timely manner.
GUN-FREE SCHOOLS ACT
Truth Academy shall comply with the federal Gun-Free Schools Act.
MEM

All staff members at Truth Academy assist students with these core values:
• Appreciation of Knowledge: recognize that knowledge is indeed power; that knowledge is worth
pursuing for its own sake; that knowledge is key to problem solving and that it usually takes
personal effort to acquire meaningful knowledge.
• Acquire Lifelong Skills: demonstrating acquisition of the necessary academic (spoken and written
communication, reading, computation, technological, critical thinking), and life skills
(relationship development/maintenance, conflict resolution, problem solving and decision
making).
• Develop a Positive Attitude: demonstrate good will and a supportive attitude toward others and
toward the outcome of their endeavors and show school spirit and community pride as a
statement of belonging to something larger than oneself.
• Embrace Leadership: ensure that the rights of the underserved and underrepresented are primary
whether in the school or in the community; willing to engage in collaborative projects;
enthusiastically participate in all aspects of school life; demonstrate responsibility and maturity in
adhering to school behavior guidelines realizing that positive discipline is an asset in learning and
in life.
• Engage in Service to School, Family, and Community: participate in a comprehensive program of
school sponsored or approved service opportunities as a means of developing a caring and
compassionate spirit and making a positive difference in the school, family and community.
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•

Respect the dignity of others: adhere to the highest ethical standards in dealing with others,
recognizing that all persons are equal and avoiding any behavior that would discriminate, belittle,
tease, or harass others in any way.

Behavior Expectations
Truth Academy is dedicated to empowering tomorrow's leaders into becoming brilliant individuals who
commit to being life-long learners while constructively contributing to their communities and the world.
These ideals are established on a foundation of integrity and respect for one another and are reinforced by
a positive school-wide behavior expectation plan.
Century Academy has adopted the following acronym to correlate with the school mascot:
T- Trustworthy
R- Respectful
0- Optimistic
J- Judicious
A-Accountable
N- Noble
S- Sharp
These attributes are expectations set for each student as a means for building positive school culture and
character building. In addition to these expectations, Century Academy utilizes a classroom behavior
matrix as a means for encouraging appropriate behavior through the campus and to set positive behavior
norms. For instance, in order for students to be respectful in the lunch area, students can refer to the
positive behavior matrix, which highlights appropriate behavior like remaining in line while waiting for
food. Students can reference the positive behavior matrix while in the office. Students can be held
accountable by having a pass when entering the office from a classroom.
In addition to the Trojan Truths, Truth Academy has implemented a reward system to continue positive
behavior norms. Some of the rewards instituted include Trojan of the Month where selected students
receive certificates for positive behavior and academic performance, Peer Props where students can vote
to acknowledge their peers who've demonstrated positive behavior, and students vs. teachers sports
tournaments.
Pupil Suspension and Expulsion Policy
This Pupil Suspension and Expulsion Policy has been established in order to further the core values
listed above, and to promote learning and protect the safety and well-being of all students at the
School. When the Policy is violated, it may be necessary to suspend or expel a student from regular
classroom instruction. This policy shall serve as the Truth Academy's ("Charter School" or
"School") policy and procedures for student suspension and expulsion and it may be amended from
time to time without the need to amend the charter so long as the amendments comport with legal
requirements.
School staff shall enforce disciplinary rules and procedures fairly and consistently among all
students. This Policy and its Procedures clearly describes discipline expectations, and is printed
and distributed as part of the Student Handbook which is sent to each student at the beginning of
each school year.
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Discipline includes but is not limited to advising and counseling students, conferring with
parents/guardians, detention during and after school hours, use of alternative educational
environments, suspension, and expulsion.
Corporal punishment shall not be used as a disciplinary measure against any student. Corporal
punishment includes the willful infliction of or willfully causing the infliction of physical pain on
a student. For purposes of the Policy, corporal punishment does not include an employee's use of
force that is reasonable and necessary to protect the employee, students, staff or other persons or
to prevent damage to school property.
The Charter School administration shall ensure that students and their parents/guardians are
notified in writing upon enrollment of all discipline policies and procedures. The notice shall state
that these Policy and Administrative Procedures are available on request at the Director/Principal's
office.
In order to satisfy State Priority #6, Century Academy will ensure that all students and staff adhere to the
school safety plan and discipline policy in an effort to maintain a positive school climate. In an effort to
achieve this goal, Century Academy will provide training for both students and teachers on the safety
plan, discipline policy, and routinely conduct safety drills.
Suspended or expelled students shall be excluded from all school and school-related activities unless
otherwise agreed during the period of suspension or expulsion.
A student identified as an individual with disabilities or for whom the School has a basis of
knowledge of a suspected disability pursuant to the Individuals with Disabilities in Education Act
("IDEA") or who is qualified for services under Section 504 of the Rehabilitation Act of 1973
("Section 504") is subject to the same grounds for suspension and expulsion and is accorded the
same due process procedures applicable to regular education students except when federal and
state law mandates additional or different procedures. The School will follow Section 504, the
IDEIA, and all applicable federal and state laws including but not limited to the California
Education Code, when imposing any form of discipline on a student identified as an individual
with disabilities or for whom the School has a basis of knowledge of a suspected disability or who
is otherwise qualified for such services or protections in according due process to such students.
Truth Academy shall notify the District of the suspension of any student identified under the
IDEIA (or for whom there may be a basis of knowledge of the same) or as a student with a
disability under Section 504 and would grant the District approval rights prior to the expulsion of
any such student as well.
A. Grounds for Suspension and Expulsion of Students
A student may be suspended or expelled for prohibited misconduct if the act is
1. Related to school activity,
2. School attendance occurring at Century Academy or at any other school, or
3. A Century Academy sponsored event.
A pupil may be suspended or expelled for acts that are enumerated below and related to school activity or
attendance that occur at any time, including, but not limited to, and of the following:
•
•

while on school grounds;
while going to or coming from school;
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•
•

during the lunch period, whether on or off the school campus; or
during, going to, or coming from a school-sponsored activity.

B. Suspension Offenses
Discretionary Suspension Offenses- Students may be suspended for any of the following acts when it is
determined the pupil:
a. Caused, attempted to cause, or threatened to cause physical injury to another
person.
b. Willfully used force of violence upon the person of another, except self-defense.
c. Unlawfully possessed, used, sold or otherwise furnished, or was under the
influence of any controlled substance, as defined in Health and Safety Code
11053-11058, alcoholic beverage, or intoxicant of any kind.
d. Unlawfully offered, arranged, or negotiated to sell any controlled substance as
defined in Health and Safety Code 11053-11058, alcoholic beverage or intoxicant
of any kind, and then sold, delivered or otherwise furnished to any person another
liquid substance or material and represented same as controlled substance,
alcoholic beverage or intoxicant.
e. Committed or attempted to commit robbery or extortion.
f. Caused or attempted to cause damage to school property or private property.
8•

Inappropriately use electronics, technology, or social media to cause harm to
others

h. Stole or attempted to steal school property or private property.
i.

Possessed or used tobacco or products containing tobacco or nicotine products,
including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit
the use of his or her own prescription products by a pupil.

]•

Committed an obscene act or engaged in habitual profanity or vulgarity.

k. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any
drug paraphernalia, as defined in Health and Safety Code 11014.5.
1.

Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, other school officials, or other school
personnel engaged in the performance of their duties.

m. Knowingly received stolen school property or private property.
n. Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially
similar in physical properties to an existing firearm as to lead a reasonable person
to conclude that the replica is a firearm.
o. Committed or attempted to commit a sexual assault as defined in Penal code 261,
266c, 286, 288, 288a or 289, or committed a sexual battery as defined in Penal
Code 243.4.
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p. Harassed, threatened, or intimidated a student who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of preventing that
student from being a witness and/or retaliating against that student for being a
witness.
q. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription
drug Soma.
r. Engaged in, or attempted to engage in hazing. For the purposes of this
subdivision, "hazing" means a method of initiation or pre-initiation into a pupil
organization or body, whether or not the organization or body is officially
recognized by an educational institution, which is likely to cause serious bodily
injury or personal degradation or disgrace resulting in physical or mental harm to
a former, current, or prospective pupil. For purposes of this section, "hazing"
does not include athletic events or school-sanctioned events.
s. Made terrorist threats against school officials and/or school property. For
purposes of this section, "terroristic threat" shall include any statement, whether
written or oral, by a person who willfully threatens to commit a crime which will
result in death, great bodily injury to another person, or property damage in
excess of one thousand dollars ($1,000), with the specific intent that the statement
is to be taken as a threat, even if there is no intent of actually carrying it out,
which, on its face and under the circumstances in which it is made, is so
unequivocal, unconditional, immediate, and specific as to convey to the person
threatened, a gravity of purpose and an immediate prospect of execution of the
threat, and thereby causes that person reasonably to be in sustained fear for his or
her own safety or for his or her immediate family's safety, or for the protection of
school property, or the personal property of the person threatened or his or her
immediate family.
t.

Committed sexual harassment, as defined in Education Code Section 212.5. For
the purposes of this section, the conduct described in Section 212.5 must be
considered by a reasonable person of the same gender as the victim to be
sufficiently severe or pervasive to have a negative impact upon the individual's
academic performance or to create an intimidating, hostile, or offensive
educational environment. This section shall apply to pupils in any of grades 4 to
12, inclusive.

u. Caused, attempted to cause, threaten to cause or participated in an act of hate
violence, as defined in subdivision (e) of Section 233 of the Education Code.
This section shall apply to pupils in any of grades 4 to 12, inclusive.
v. Intentionally harassed, threatened or intimidated a student or group of students to
the extent of having the actual and reasonably expected effect of materially
disrupting class work, creating substantial disorder and invading student rights by
creating an intimidating or hostile educational environment. This section shall
apply to pupils in any of grades 4 to 12, inclusive.
w. Engaged in an act of bullying, including, but not limited to, bullying committed
by means of an electronic act, as defined in subdivisions (0 and (g) of Section
32261 of the Education Code , directed specifically toward a pupil or school
personnel.
x. A pupil who aids or abets, as defined in Section 31 of the Penal Code, the
infliction or attempted infliction of physical injury to another person may be
subject to suspension, but not expulsion, except that a pupil who has been
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adjudged by a juvenile court to have committed, as an aider and abettor, a crime
of physical violence in which the victim suffered great bodily injury or serious
bodily injury shall be subject to discipline pursuant to subdivision (1).
Non-discretionary Suspension Offenses- Students must be suspended and recommended for expulsion for
any of the following acts when it is determined the pupil:
a. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous
object unless, in the case of possession of any object of this type, the students had
obtained written permission to possess the item from a certificated school employee, with
the Principal or designee's concurrence.
C. SUSPENSION PROCEDURE
Suspensions shall be initiated according to the following procedures:
a. Conference- Suspension shall be preceded, if possible, by a conference conducted by the
Principal or the Principal's designee with the student and his or her parent and, whenever
practical, the teacher, supervisor or school employee who referred the student to the
Principal. The conference may be omitted if the Principal or designee determines that an
emergency situation exists. An "emergency situation" involves a clear and present
danger to the lives, safety or health of students or school personnel. If a student is
suspended without this conference, both the parent/guardian and student shall be notified
of the student's right to return to school for the purpose of a conference.
At the conference, the pupil shall be informed of the reason for the disciplinary action
and the evidence against him or her and shall be given the opportunity to present his or
her version and evidence in his or her defense.
This conference shall be held within two school days, unless the pupil waives this right or
is physically unable to attend for any reason including, but not limited to, incarceration or
hospitalization.
No penalties may be imposed on a pupil for failure of the pupil's parent or guardian to
attend a conference with school officials. Reinstatement of the suspended pupil shall not
be contingent upon attendance by the pupil's parent or guardian at the conference.
b. Notice to Parents/Guardians — At the time of suspension, the Principal or designee shall
make a reasonable effort to contact the parent/guardian by telephone or in person.
Whenever a student is suspended, the parent/guardian shall be notified in writing of the
suspension and the date of return following suspension. This notice shall state the
specific offense committed by the student. In addition, the notice may also state the date
and time when the student may return to school. If school officials wish to ask the
parent/guardian to confer regarding matters pertinent to the suspension, the notice may
request that the parent/guardian respond to such requests without delay.
c. Suspension Time Limits/Recommendation for Expulsion- Suspensions, when not
including a recommendation for expulsion, shall not exceed five (5) consecutive school
days per suspension.
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d. Upon a recommendation of Expulsion by the Principal or Principal's designee, the pupil
and the pupil's guardian or representative will be invited to a conference to determine if
the suspension for the pupil should be extended pending an expulsion hearing. This
determination will be made by the Principal or designee upon either of the following
determinations:
• the pupil's presence will be disruptive to the education process; or
• the pupil poses a threat or danger to others. Upon either determination,
the pupil's suspension will be extended pending the results of an
expulsion hearing.
D. EXPELLABLE OFFENSES
Discretionary Expellable Offenses: Students may be expelled for any of the following acts when it is
determined the pupil:
a. Caused, attempted to cause, or threatened to cause physical injury to another person.
b. Willfully used force of violence upon the person of another, except self-defense.
c. Unlawfully possessed, used, sold or otherwise furnished, or was under the influence
of any controlled substance, as defined in Health and Safety Code 11053-11058,
alcoholic beverage, or intoxicant of any kind.
d. Unlawfully offered, arranged, or negotiated to sell any controlled substance as
defined in Health and Safety Code 11053-11058, alcoholic beverage or intoxicant of
any kind, and then sold, delivered or otherwise furnished to any person another liquid
substance or material and represented same as controlled substance, alcoholic
beverage or intoxicant.
e. Committed or attempted to commit robbery or extortion.
f. Caused or attempted to cause damage to school property or private property.
g. Stole or attempted to steal school property or private property.
h. Possessed or used tobacco or products containing tobacco or nicotine products,
including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit the
use of his or her own prescription products by a pupil.
i.

Committed an obscene act or engaged in habitual profanity or vulgarity.

j.

Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug
paraphernalia, as defined in Health and Safety Code 11014.5.

k. Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, other school officials, or other school personnel
engaged in the performance of their duties.
1.

Knowingly received stolen school property or private property.

m. Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially
similar in physical properties to an existing firearm as to lead a reasonable person to
conclude that the replica is a firearm.
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n. Committed or attempted to commit a sexual assault as defined in Penal code 261,
266c, 286, 288, 288a or 289, or committed a sexual battery as defined in Penal Code
243.4.
o. Harassed, threatened, or intimidated a student who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of preventing that student
from being a witness and/or retaliating against that student for being a witness.
P. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug
Soma.
q. Engaged in, or attempted to engage in hazing. For the purposes of this subdivision,
"hazing" means a method of initiation or pre-initiation into a pupil organization or
body, whether or not the organization or body is officially recognized by an
educational institution, which is likely to cause serious bodily injury or personal
degradation or disgrace resulting in physical or mental harm to a former, current, or
prospective pupil. For purposes of this section, "hazing" does not include athletic
events or school-sanctioned events.
r. Made terrorist threats against school officials and/or school property. For purposes of
this section, "terroristic threat" shall include any statement, whether written or oral, by
a person who willfully threatens to commit a crime which will result in death, great
bodily injury to another person, or property damage in excess of one thousand dollars
($1,000), with the specific intent that the statement is to be taken as a threat, even if
there is no intent of actually carrying it out, which, on its face and under the
circumstances in which it is made, is so unequivocal, unconditional, immediate, and
specific as to convey to the person threatened, a gravity of purpose and an immediate
prospect of execution of the threat, and thereby causes that person reasonably to be in
sustained fear for his or her own safety or for his or her immediate family's safety, or
for the protection of school property, or the personal property of the person threatened
or his or her immediate family.
s.

Committed sexual harassment, as defined in Education Code Section 212.5. For the
purposes of this section, the conduct described in Section 212.5 must be considered
by a reasonable person of the same gender as the victim to be sufficiently severe or
pervasive to have a negative impact upon the individual's academic performance or to
create an intimidating, hostile, or offensive educational environment. This section
shall apply to pupils in any of grades 4 to 12, inclusive.

t.

Caused, attempted to cause, threaten to cause or participated in an act of hate
violence, as defined in subdivision (e) of Section 233 of the Education Code. This
section shall apply to pupils in any of grades 4 to 12, inclusive.

u. Intentionally harassed, threatened or intimidated a student or group of students to the
extent of having the actual and reasonably expected effect of materially disrupting
class work, creating substantial disorder and invading student rights by creating an
intimidating or hostile educational environment. This section shall apply to pupils in
any of grades 4 to 12, inclusive.
v. Engaged in an act of bullying, including, but not limited to, bullying committed by
means of an electronic act, as defined in subdivisions (f) and (g) of Section 32261 of
the Education Code , directed specifically toward a pupil or school personnel.
w. A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or
attempted infliction of physical injury to another person may be subject to suspension,
but not expulsion, except that a pupil who has been adjudged by a juvenile court to
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have committed, as an aider and abettor, a crime of physical violence in which the
victim suffered great bodily injury or serious bodily injury shall be subject to
discipline pursuant to subdivision (1).
Non -Discretionary Expellable Offenses: Students must be expelled for any of the following acts
when it is determined pursuant to the procedures below that the pupil:
a. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object
unless, in the case of possession of any object of this type, the students had obtained written
permission to possess the item from a certificated school employee, with the Principal or
designee's concurrence.
If it is determined by the Governing Board that a student has brought a fire arm or destructive
device, as defined in Section 921 of Title 18 of the United States Code, on to campus or to have
possessed a firearm or dangerous device on campus, the student shall be expelled for one year,
pursuant to the Federal Gun Free Schools Act of 1994.
The term "firearm" means:
•
•
•
•

any weapon (including a starter gun) which will or is designed to or may readily be
converted to expel a projectile by the action of an explosive;
the frame or receiver of any such weapon;
any firearm muffler or firearm silencer; or
any destructive device. Such term does not include an antique firearm.

The term "destructive device" means:
•

any explosive, incendiary, or poison gas, including but not limited to: (i) bomb, (ii) grenade,
(iii) rocket having a propellant charge of more than four ounces, (iv) missile having an
explosive or incendiary charge of more than one-quarter ounce, (v) mine, or (vi) device
similar to any of the devices described in the preceding clauses.

E. Authority to Expel
A student may be expelled either by the Board following a hearing before it or by the Board upon
the recommendation of an Administrative Panel to be assigned by the Board as needed. The
Administrative Panel should consist of at least three members who are certificated and neither a
teacher of the pupil or a Board Member of Century Academy's Governing Board. The
Administrative Panel may recommend expulsion of any student found to have committed an
expellable offense.
F. Expulsion Procedures
Students recommended for expulsion are entitled to a hearing to determine whether the student
should be expelled. Unless postponed for good cause, the hearing shall be held within thirty (30)
school days after the Principal or designee determines that the Pupil has committed an expellable
offense.
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In the event an administrative panel hears the case, it will make a recommendation to the Board
for a final decision whether to expel. The hearing shall be held in closed session unless the pupil
makes a written request for a public hearing three (3) days prior to the hearing.
Written notice of the hearing shall be forwarded to the student and the student's parent/guardian at
least ten (10) calendar days before the date of the hearing. Upon mailing the notice, it shall be
deemed served upon the pupil. The notice shall include:
•
•
•
•

•
•
•
•

The date and place of the expulsion hearing;
A statement of the specific facts, charges and offenses upon which the proposed expulsion is
based;
A copy of the School's disciplinary rules which relate to the alleged violation;
Notification of the student's or parent/guardian's obligation to provide information about the
students status at the school to any other school district or school to which the student seeks
enrollment;
The opportunity for the student or the student's parent/guardian to appear in person or to employ
and be represented by counsel or a non-attorney advisor;
The right to inspect and obtain copies of all documents to be used at the hearing;
The opportunity to confront and question all witnesses who testify at the hearing;
The opportunity to question all evidence presented and to present oral and documentary evidence
on the student's behalf including witnesses.

G. Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses
The School may, upon a finding of good cause, determine that the disclosure of either the identity
of the witness or the testimony of that witness at the hearing, or both, would subject the witness to
an unreasonable risk of psychological or physical harm. Upon this determination, the testimony of
the witness may be presented at the hearing in the form of sworn declarations which shall be
examined only by the School, Panel Chair or the hearing officer in the expulsion. Copies of these
sworn declarations, edited to delete the name and identity of the witness, shall be made available to
the pupil.
•

The complaining witness in any sexual assault or battery case must be provided with a
copy of the applicable disciplinary rules and advised of his/her right to (a) receive five
days notice of his/her scheduled testimony, (b) have up to two (2) adult support persons of
his/her choosing present in the hearing at the time he/she testifies, which may include a
parent, guardian, or legal counsel, and (c) elect to have the hearing closed while
testifying.

•

Century Academy must also provide the victim a room separate from the hearing room
for the complaining witness' use prior to and during breaks in testimony.

•

At the discretion of the person or panel conducting the hearing, the complaining witness
shall be allowed periods of relief from examination and cross-examination during which
he or she may leave the hearing room.

•

The person conducting the expulsion hearing may also arrange the seating within the
hearing room to facilitate a less intimidating environment for the complaining witness.

•

The person conducting the expulsion hearing may also limit time for taking the testimony
of the complaining witness to the hours he/she is normally in school, if there is no good
cause to take the testimony during other hours.
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•

Prior to a complaining witness testifying, the support persons must be admonished that
the hearing is confidential. Nothing in the law precludes the person presiding over the
hearing from removing a support person whom the presiding person finds is disrupting the
hearing. The person conducting the hearing may permit any one of the support persons for
the complaining witness to accompany him or her to the witness stand.

•

If one or both of the support persons is also a witness, the School must present evidence
that the witness' presence is both desired by the witness and will be helpful to the School.
The person presiding over the hearing shall permit the witness to stay unless it is
established that there is a substantial risk that the testimony of the complaining witness
would be influenced by the support person, in which case the presiding official shall
admonish the support person or persons not to prompt, sway, or influence the witness in
any way. Nothing shall preclude the presiding officer from exercising his or her discretion
to remove a person from the hearing whom he or she believes is prompting, swaying, or
influencing the witness.

•

The testimony of the support person shall be presented before the testimony of the
complaining witness and the complaining witness shall be excluded from the courtroom
during that testimony.

•

Especially for charges involving sexual assault or battery, if the hearing is to be conducted
in the public at the request of the pupil being expelled, the complaining witness shall have
the right to have his/her testimony heard in a closed session when testifying at a public
meeting would threaten serious psychological harm to the complaining witness and there
are no alternative procedures to avoid the threatened harm. The alternative procedures
may include videotaped depositions or contemporaneous examination in another place
communicated to the hearing room by means of closed-circuit television.

Evidence of specific instances of a complaining witness' prior sexual conduct is presumed
inadmissible and shall not be heard absent a determination by the person conducting the hearing
that extraordinary circumstances exist requiring the evidence be heard. Before such a
determination regarding extraordinary circumstance can be made, the witness shall be provided
notice and an opportunity to present opposition to the introduction of the evidence. In the hearing
on the admissibility of the evidence, the complaining witness shall be entitled to be represented by
a parent, legal counsel, or other support person. Reputation or opinion evidence regarding the
sexual behavior of the complaining witness is not admissible for any purpose.

H. Students with Disabilities
A pupil identified as an individual with disabilities or for whom the Charter School has a basis of
knowledge of a suspected disability pursuant to the Individuals with Disabilities Education
Improvement Act ("IDEIA") or who is qualified for services under Section 504 of the Rehabilitation
Act of 1973 ("Section 504") is subject to the same grounds for disciplinary action, including
suspension and expulsion, and is accorded the same due process procedures applicable to regular
education pupils except when federal and state law mandates additional or different procedures.
Century Academy will follow the IDEIA, Section 504, and all applicable federal and state laws
when imposing any form of discipline on a pupil identified as an individual with disabilities or for
whom the Charter School has a basis of knowledge of a suspected disability or who is otherwise
qualified for such services or protections in according due process to such pupils. The following
procedures shall be followed when a student with a disability is considered for suspension or
expulsion. These procedures will be updated if there is a change in the law.
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Notification of District
Century Academy shall immediately notify the District and coordinate the procedures in this
policy with the District the discipline of any student with a disability or student who Century
Academy or District would be deemed to have knowledge that the student had a disability.
Services during Suspension
Students suspended for more than ten (10) school days in a school year shall continue to receive
services so as to enable the student to continue to participate in the general education curriculum,
although in another setting, and to progress toward meeting the goals set out in the child's IEP; and
receive, as appropriate, a functional behavioral assessment or functional analysis, and behavioral
intervention services and modifications, that are designed to address the behavior violation so that
it does not recur. These services may be provided in an interim alterative educational setting.
Procedural Safeguards/Manifestation Determination
Within ten (10) school days of a recommendation for expulsion or any decision to change the
placement of a child with a disability because of a violation of a code of student conduct, Century
Academy, the parent, and relevant members of the IEP Team shall review all relevant information
in the student's file, including the child's IEP, any teacher observations, and any relevant information
provided by the parents to determine:
a. If the conduct in question was caused by, or had a direct and substantial relationship to, the
child's disability; or
b. If the conduct in question was the direct result of the local educational agency's failure to
implement the IEP.
If Century Academy, the parent, and relevant members of the IEP Team determine that either of
the above is applicable for the child, the conduct shall be determined to be a manifestation of the
child's disability. If Century Academy, the parent, and relevant members of the IEP Team make
the determination that the conduct was a manifestation of the child's disability, the IEP Team
shall:
a. Conduct a functional behavioral assessment or a functional analysis assessment, and implement a
behavioral intervention plan for such child, provided that Century Academy had not conducted
such assessment prior to such determination before the behavior that resulted in a change in
placement;
b. If a behavioral intervention plan has been developed, review the behavioral intervention plan if
the child already has such a behavioral intervention plan, and modify it, as necessary, to address
the behavior; and
c. Return the child to the placement from which the child was removed, unless the parent and
Century Academy agree to a change of placement as part of the modification of the behavioral
intervention plan.
If Century Academy, the parent, and relevant members of the IEP team determine that the
behavior was not a manifestation of the student's disability and that the conduct in question was
not a result of the failure to implement the IEP, then Century Academy may apply the relevant
disciplinary procedures to children with disabilities in the same manner and for the same duration
as the procedures would be applied to students without disabilities.
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Due Process Appeals
The parent of a child with a disability who disagrees with any decision regarding placement, or
the manifestation determination, or Century Academy believes that maintaining the current
placement of the child is substantially likely to result in injury to the child or to others, may
request an expedited administrative hearing through the Special Education Unit of the Office of
Administrative Hearings.
When an appeal relating to the placement of the student or the manifestation determination has
been requested by either the parent or Century Academy, the student shall remain in the interim
alternative educational setting pending the decision of the hearing officer or until the expiration of
the forty-five (45) day time period provided for in an interim alternative educational setting,
whichever occurs first, unless the parent and Century Academy agree otherwise.
Special Circumstances
Century Academy personnel may consider any unique circumstances on a case-by-case basis
when determining whether to order a change in placement for a child with a disability who
violates a code of student conduct.
The Principal or designee may remove a student to an interim alternative educational setting for
not more than forty-five (45) days without regard to whether the behavior is determined to be a
manifestation of the student's disability in cases where a student:
a. Carries or possesses a weapon, as defined in 18 USC 930, to or at school, on school premises, or
to or at a school function;
b. Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled substance,
while at school, on school premises, or at a school function; or
c. Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), upon a person while at
school, on school premises, or at a school function.
Interim Alternative Educational Setting
The student's interim alternative educational setting shall be determined by the student's IEP team.
Procedures for Students Not Yet Eligible for Special Education Services
A student who has not been identified as an individual with disabilities pursuant to IDEIA and
who has violated the district's disciplinary procedures may assert the procedural safeguards
granted under this administrative regulation only if the Century Academy had knowledge that the
student was disabled before the behavior occurred.
Century Academy shall be deemed to have knowledge that the student had a disability if one of the
following conditions exists:
a. The parent/guardian has expressed concern in writing, or orally if the parent/guardian does not
know how to write or has a disability that prevents a written statement, to Century Academy
supervisory or administrative personnel, or to one of the child's teachers, that the student is in
need of special education or related services.
b. The parent has requested an evaluation of the child.
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c. The child's teacher, or other Century Academy personnel, has expressed specific concerns about
a pattern of behavior demonstrated by the child, directly to the director of special education or to
other Century Academy supervisory personnel.
If Century Academy knew or should have known the student had a disability under any of the
three (3) circumstances described above, the student may assert any of the protections available to
IDEA-eligible children with disabilities, including the right to stay-put.
If Century Academy had no basis for knowledge of the student's disability, it shall proceed with
the proposed discipline. Century Academy shall conduct an expedited evaluation if requested by
the parents; however the student shall remain in the education placement determined by Century
Academy pending the results of the evaluation.
Century Academy shall not be deemed to have knowledge of that the student had a disability if the
parent has not allowed an evaluation, refused services, or if the student has been evaluated and
determined to not be eligible.

I. General Procedures
Record of Hearing
A record of the hearing shall be made and may be maintained by any means, including electronic
recording, as long as a reasonably accurate and complete written transcription of the proceedings
can be made.
Presentation of Evidence
While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted
and used as proof only if it is the kind of evidence on which reasonable persons can rely in the
conduct of serious affairs. A recommendation by the Administrative Panel to expel must be
supported by substantial evidence that the student committed an expellable offense.
Findings of fact shall be based solely on the evidence at the hearing. While hearsay evidence is
admissible, no decision to expel shall be based solely on hearsay. Sworn declarations may be
admitted as testimony from witnesses of whom the Board, Panel or designee determines that
disclosure of their identity or testimony at the hearing may subject them to an unreasonable risk of
physical or psychological harm.
If, due to a written request by the expelled pupil, the hearing is held at a public meeting, and the
charge is committing or attempting to commit a sexual assault or committing a sexual battery as
defined in Education Code Section 48900, a complaining witness shall have the right to have his
or her testimony heard in a session closed to the public.
The decision of the Administrative Panel shall be in the form of written findings of fact and a
written recommendation to the Board who will make a final determination regarding the
expulsion. The final decision by the Board shall be made within ten (10) school days following
the conclusion of the hearing. The Decision of the Board is final.
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If the expulsion hearing panel decides not to recommend expulsion, the pupil shall immediately be
returned to his/her educational program.
Written Notice to Expel
The Principal or designee following a decision of the Board to expel shall send written notice of
the decision to expel, including the Board's adopted findings of fact, to the student or
parent/guardian. This notice shall also include the following:
a. Notice of the specific offense committed by the student
b. Notice of the student's or parent/guardian's obligation to inform any new district in which the
student seeks to enroll of the student's status with the School.
The Principal or designee shall send a copy of the written notice of the decision to expel to the
County.
This notice shall include the following:
a. The student's name
b. The specific expellable offense committed by the student
The Board's decision to expel shall be final.
Disciplinary Records
Century Academy shall maintain records of all student suspensions and expulsions at Century
Academy. Such records shall be made available to the County upon request.
Expelled Pupils/Alternative Education
Pupils who are expelled shall be responsible for seeking alternative education programs including,
but not limited to, programs within the County or their school district of residence.
Rehabilitation Plans
Students who are expelled from Century Academy shall be given a rehabilitation plan upon
expulsion as developed by the Board at the time of the expulsion order, which may include, but is
not limited to, periodic review as well as assessment at the time of review for readmission. The
rehabilitation plan should include a date no later than one year from the date of expulsion when
the pupil may reapply to the School for readmission.
Readmission
The decision to readmit a pupil or to admit a previously expelled pupil from another school
district or charter school shall be in the sole discretion of the Board following a meeting with the
Principal and the pupil and guardian or representative to determine whether the pupil has
successfully completed the rehabilitation plan and to determine whether the pupil poses a threat to
others or will be disruptive to the school environment. The Principal shall make a
recommendation to the Board following the meeting regarding his or her determination. The
pupil's readmission is also contingent upon Century Academy's capacity at the time the student
seeks readmission.
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Discipline for Special Education Students
In the case of a special education student, or a student who receives 504 accommodations, the
charter will ensure that it makes the necessary adjustments to comply with the mandates of State
and federal laws, including the IDEA and Section 504 of the Rehabilitation Plan of 1973,
regarding the discipline of students with disabilities. Prior to recommending expulsion for a
Section 504 student or special education student, the charter administrator will convene a review
committee to determine whether the student's misconduct was a manifestation of his or her
disability; whether the student was appropriately placed and receiving the appropriate services at
the time of the misconduct; and/or whether behavior intervention strategies were in effect and
consistent with the student's IEP or 504 Plan. If it is determined that the student's misconduct was
not a manifestation of his or her disability, that the student was appropriately placed and was
receiving appropriate services at the time of the misconduct, and that the behavior intervention
strategies were in effect and consistent with the students IEP, the student may be expelled.

Element 11 — Em I lo ee Retirement S stems
"The manner by which staff members of the Truth Academys will be covered by the State Teachers' Retirement
System, the Public Employees' Retirement System, or federal social security." (Ed. Code § 47605(b)(5)(K).)

Truth Academy shall comply in a timely manner with all applicable federal and state laws and
regulations, as they may change from time to time, including but not limited to Internal Revenue
Code section 414(d) and related regulations, governing Truth Academy's participation in, and/or
coverage of its staff members by, the State Teachers' Retirement System (CalSTRS), the Public,
Employees' Retirement System (CalPERS), and/or federal social security.
If Truth Academy participates in, or otherwise covers its staff members by enrolling or continuing
their enrollment in, a "government plan" governed by section 414(d) (e.g., CalPERS), upon
dissolution or final liquidation of Truth Academy, and/or its nonprofit public benefit corporation,
notwithstanding any provision in Element 15 to the contrary, Truth Academy shall distribute its#
net assets in accordance with section 414(d), related regulations, and the government plan's
requirements.
If Truth Academy participates in CalSTRS and/or CalPERS, Truth Academy shall continue such
participation for the duration of Truth Academy's existence under the same CDS code, if mandated:
by applicable legal and retirement plan requirements.
"The manner by which staff members of Truth Academy will be covered by the State
Teachers' Retirement System, the Public Employees' Retirement System, or Federal
Social Security." Ed. Code §47605(b)(11)
Certificated Staff
All full-time certificated employees who are eligible will participate in STRS are eligible
for STRS in accordance with STRS guidelines and Education Code 47611. All salaried
teachers and administrators will contribute the percentage required by STRS at the time that
contributions are made. Truth Academy will contribute the employer's portion as required
by STRS. All withholdings from employees and the charter school will be forwarded to the
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STRS Fund as required. Employees will accumulate service credit years in the same manner
as all other members of STRS.
Others
All employees, with the exception of STRS participants, participate in the Federal Social
Security Program. Century Academy's Board of Directors retains the option to consider
any other public or private retirement plans and to coordinate such participation with
existing programs, as it deems appropriate.
Prior to any changes in retirement benefit packages, The Truth Academy agrees to provide
written notification to all employees. Truth Academy must notify INGLEWOOD Unified
School District of any proposed changes. The Truth Academy Board of Directors retains the
option to consider any other public or private retirement plans and to coordinate such
participation with existing programs, as it deems appropriate.

Element 12 — Public School Attendance Alternatives
"The public school attendance alternatives for pupils residing within the school district who choose not to attend
,charter schools." (Ed. Code § 47605(b)(5)(L).)

Pupils of Truth Academy do not have or gain any right to admission in a particular school of any
school district, or program of any school district, as a consequence of applying to or enrolling in
Truth Academy, except to the extent that such a right is extended by the school district.
A pupil who chooses not to attend Truth Academy may attend a public school within the pupil's
school district of residence in accordance with applicable law and that school district's policies
and procedures. The pupil alternatively may seek to enroll in another Truth Academy in
accordance with applicable law and the terms of the school's charter. If IUSD is the pupil's schooll
district of residence, an eligible pupil may pursue an inter-district transfer, if available, in'
accordance with the admission, enrollment, and transfer policies and procedures of the District, as:,
they may change from time to time.
Students who opt not to attend the charter school may attend other district of residence
schools or pursue an inter-district transfer in accordance with existing enrollment and
transfer policies of their district of residence or county of residence. Students shall not be
assured admission into any of the other schools of the district just by virtue of their
enrollment in the charter school.

Element 13 — Rilhts of District Em lo ees
"The rights of au employee of the school district upon leaving the employment of the school district to work in a
!Truth Academy, and of any rights of return to the school district after employment at a Truth Academy." (Ed. Code
I§ 47605(b)(5)(IVI).)
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Employees of the District who choose to leave the employment of the District to work at Truth
Academy shall have no automatic rights of return to the District after employment at Truth
Academy unless specifically granted by the District through a leave of absence or other agreement,
or policy of the District as aligned with the collective bargaining agreements of the District. Leaver
and return rights for District union-represented employees and former employees who accept
employment with Truth Academy will be administered in accordance with applicable collective
bargaining agreements and any applicable judicial rulings.

All employees of the Truth Academy are employees only of the Truth Academy and shall
have no right of return, employment, or gain of seniority at the INGLEWOOD Unified
School District unless the employee requests and is granted a leave of absence by the
INGLEWOOD Unified School District Board of Trustees pursuant to any applicable
collective bargaining agreement.

Element 14 — Mandatory Dis mte Resolution
"The procedures to be followed by the Truth Academy and the entity granting the charter to resolve disputes,
relating to provisions of the charter." (Ed. Code § 47605(b)(5)(N).)

GENERAL PROVISIONS
Any claim, controversy or dispute between the District and Truth Academy arising out of or
relating to this Charter, except for any claim, controversy or dispute related to the authorization
(non-renewal, revision and/or revocation) of this Charter, ("Dispute") shall be resolved pursuant
to the terms of this Element 14.
Notwithstanding any other provision of law, each party shall bear and be solely responsible for all,
of its own attorneys' fees, costs and expenses associated with any Dispute, including, but not
limited to, any written/oral communication, meeting, Issues Conference, mediation, arbitration,,
administrative and/or civil action (including all levels of appeal), and no party shall be ordered to
pay, or be awarded, any other party's attorneys' fees, costs or expenses in connection therewith,,
regardless of who may be deemed the prevailing party. Any fees, costs and expenses charged by
a mediator or arbitrator (including all associated administration fees, costs and expenses) shall be
shared equally by the parties regardless of the outcome or award. To that effect, any order or award;
of attorneys' fees, costs and/or expenses, or mediator's or arbitrator's fees, costs or expenses1
(including any associated administration fees, costs and expenses), issued by a mediator, arbitrator,,
judicial officer (including all levels of appeal) or jury in any Dispute shall be deemed invalid as a
matter of law and unenforceable by one party against the other party.
PROPOSITION 39 DISPUTES
Any Dispute related to or arising out of Education Code §47614 and/or its implementing:
regulations set forth in California Code of Regulations, title 5, section 11969 et seq. ("Proposition
39"), shall be resolved in accordance with the procedures set forth below:
1) Any Dispute shall be communicated in writing ("Written Notification"). The Written,
Notification must identify the nature of the Dispute and all supporting facts. The Written
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Notification shall be tendered to the other party by personal delivery, by facsimile or e-mail.
or by certified mail. The Written Notification shall be deemed received (a) if personally
delivered, upon date of delivery to the address of the person to receive such notice if delivered
by 5:00 p.m., or otherwise on the business day following personal delivery; (b) if by facsimile
ore-mail, upon electronic confirmation of receipt; or (c) if by certified mail, two (2) business
days after deposit in the U.S. Mail.
Unless directed otherwise, all Written Notifications to the District and Truth Academy shall
be addressed respectively as follows:
Director
Truth Academys Division
!Inglewood Unified School District
333 South 13eaudry Avenue, 20th Floor
'inglewood, California 90017
Director/Principal
[Truth Academy Name]
[Truth Academy Address]
2) A written response ("Written Response") shall be tendered to the other party within fifteen
(15) business days from the date of receipt of the Written Notification or other date as
determined by mutual agreement of the parties. The Written Response shall be tendered to
the other party by personal delivery, by facsimile or e-mail, or by certified mail. The Written,
Response shall be deemed received (a) if personally delivered, upon date of delivery to the,
address of the person to receive such communication if delivered by 5:00 p.m., or otherwiset
on the business day following personal delivery; (b) if by facsimile or e-mail, upon electronic
confirmation of receipt; or (c) if by certified mail, two (2) business days after deposit in the!
U.S. Mail.
3) If the Dispute has not been resolved by mutual agreement from the Written Response, the;
parties agree to schedule a conference to discuss the Dispute identified in the Written Notice'
("Issue Conference"). The Issue Conference shall take place within fifteen (15) business days
from the date on which the Written Response is received by the other party or other date as
determined by mutual agreement of the parties.
4) If the Dispute has not been resolved by mutual agreement at the Issue Conference, either
party may then request that the Dispute be resolved by mediation. Within fifteen (15),
business days of the date of the request for mediation or other date as determined by mutual,
agreement of the parties, the parties shall mutually agree upon the selection of a mediator. If
the parties are unable to mutually agree upon the selection of a mediator, the mediator shall
be selected from a list of mediators prepared and provided by the American Arbitration
Association. Mediation proceedings shall commence within thirty (30) business days of the
date of the request for mediation or other date as determined by mutual agreement of the
parties, and conclude within forty (40) business days of the date of the request for mediation
or other date as determined by mutual agreement of the parties. Unless the parties mutually
agree otherwise, mediation proceedings shall be administered in accordance with the
commercial mediation procedures of the American Arbitration Association.
l01

5) If the mediation is not successful, either party may then initiate a civil action. Venue for any
civil action between the parties shall be the Inglewood County Superior Court.
NON-PROPOSITION 39 DISPUTES
Any Dispute not related to or arising out of Proposition 39 shall be resolved in accordance with]
the procedures set forth below:
1) Any Dispute shall be communicated in writing ("Written Notification"). The Written
Notification must identify the nature of the Dispute and any supporting facts. The Written!
Notification shall be tendered to the other party by personal delivery, by facsimile, or by,
certified mail. The Written Notification shall be deemed received (a) if personally delivered,,
upon date of delivery to the address of the person to receive such notice if delivered by 5:00!
p.m., or otherwise on the business day following personal delivery; (b) if by facsimile, upont
electronic confirmation of receipt; or (c) if by mail, two (2) business days after deposit in the
U.S. Mail.
Unless directed otherwise all Written Notifications to the District and Truth Academy shalli
be addressed respectively as follows:
Director
Truth Academys Division
Inglewood Unified School District
333 South Beaudry Avenue, 20th Floor
Inglewood, California 90017
Director/Principal
[Truth Academy]
[Truth Academy Address]
2) A written response ("Written Response") shall be tendered to the other party within twenty,
(20) business days from the date of receipt of the Written Notification or other date as
determined by mutual agreement of the parties. The Written Response shall be tendered tol
the other party by personal delivery, by facsimile or e-mail, or by certified mail. The Written
Response shall be deemed received (a) if personally delivered, upon date of delivery to the:
address of the person to receive such communication if delivered by 5:00 p.m., or otherwise
on the business day following personal delivery; (b) if by facsimile or e-mail, upon electronic
confirmation of receipt; or (c) if by certified mail, two (2) business days after deposit in the!
U.S. Mail.
3) If the Dispute has not been otherwise resolved by mutual agreement, the parties agree to
schedule a conference to discuss the Dispute identified in the Written Notice ("Issue
Conference"). The Issue Conference shall take place within fifteen (15) business days from
the date from the date on which the Written Response is received by the other party or other
date as determined by mutual agreement of the parties.
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4) If the Dispute has not been resolved by mutual agreement at the Issue Conference, either
party may then request that the Dispute be resolved by mediation. Within fifteen (15)1
business days of the date of the request for mediation or other date as determined by mutual
agreement of the parties, the parties shall mutually agree upon the selection of a mediator. If
the parties are unable to mutually agree upon the selection of a mediator, the mediator shall)
be selected from a list of mediators prepared and provided by the American Arbitration
Association. Mediation proceedings shall commence within thirty (30) business days of the,
date of the request for mediation or other date as determined by mutual agreement of the,
parties. Unless the parties mutually agree otherwise, mediation proceedings shall be'
administered in accordance with the commercial mediation procedures of the American
Arbitration Association.
5) If the mediation is not successful, then the parties agree to resolve the Dispute by binding
arbitration conducted by a single arbitrator. Unless the parties mutually agree otherwise,,
arbitration proceedings shall be administered in accordance with the commercial arbitrations
rules of the American Arbitration Association. The arbitrator must be an active member of
the State Bar of California or a retired judge of the state or federal judiciary of California.

The Truth Academy will be the exclusive public employer of all employees of the charter school
for collective bargaining purposes. As such, The Truth Academy will comply with all provisions
of the Educational Employment Relations Act ("EERA"), and will act independently from
INGLEWOOD Unified School District for bargaining purposes. In accordance with the EERA,
employees may join and be represented by an organization of their choice for collective
bargaining purposes. However, unless the employees elect to be represented by an organization
for bargaining purposes, all employees will be individually contracted.

Element 15 — Truth Academ Closure Procedures
"The procedures to be used if the Truth Academy closes. The procedures shall ensure a final audit of the Truth
Academy to determine the disposition of all assets and liabilities of the Truth Academy, including plans for
disposing of any net assets and for the maintenance and transfer of pupil records." (Ed. Code § 47605(b)(5)(0).)

REVOCATION OF THE CHARTER
The District may revoke the Charter pursuant to the provisions set forth in the Truth Academys
Act of 1992, as they may be amended from time to time. The District may revoke the Charter of
Truth Academy if the District finds, through a showing of substantial evidence, that Truth
Academy did any of the following:
•

Truth Academy committed a material violation of any of the conditions, standards, or
procedures set forth in the Charter.

•

Truth Academy failed to meet or pursue any of the pupil outcomes identified in the Charter.

•

Truth Academy failed to meet generally accepted accounting principles, or engaged in
fiscal mismanagement.
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A "Typical Day" at the Charter School — What a Visitor Should Expect to See When the School's
Vision is Being Fully Implemented
Students begin arriving at school at 7:10 a.m. and are greeted by an Administrator and Office Assistant.
The school environment is a small, safe school that allows teachers and staff to provide individualized
attention and prepare students for high school, college, leadership and life.
Our master schedule is designed to meet the needs of our students. Our curriculum and focus on the
California content standards and Common Core standards provide a rigorous and well-rounded education.
In order to ensure our students are successful, we have incorporated interventions into our daily schedule,
including reading and math support, Our Career Technical Education (CTE) courses teach career
development, college readiness, leadership development and overall youth development.
In each classroom, students are taught by a highly qualified teacher that will utilize a variety of
instructional techniques to ensure students understand and master the material. Students are grouped into
heterogeneous classrooms where teachers utilize differentiated instruction. In addition, teachers have
adopted concrete and actionable instructional techniques from Doug Lemov's Teach Like a Champion
that will enable them to focus on student engagement and student accountability for rigorous learning
(e.g., No Opt Out, Right is Right, Cold Call, Everybody Writes). Teachers will be expected to use an
appropriate mix of direct instruction, cooperative learning and individual student practice for all lessons.
Teachers will facilitate collaborative learning environments where high expectations for academic
performance are maintained and supported through the use of a variety of instructional strategies,
scaffolding and explicit modeling.
Learning continues after the school bell rings through after-school enrichment programs, tutoring,
student-run clubs and competitive sports. Students may be hosting a performance. Parents may be hosting
a parent meeting or attending "Coffee with the Principal" to hear updates about the school, provide
feedback and/or attending a parent education workshop.
A Typical Student School Day
Time
7:157:55

8:009:55

Activity
I arrive at school and am greeted by my principal as I enter the campus. I head to the cafeteria to
eat breakfast with my fellow students at 7:30. At 8:00, the bell rings and the entire school lines
up on the yard for morning assembly. Classes are then dismissed one at a time and our group
immediately heads to Period 1 or Period 2, depending on the day of the week.
Arriving at English class, my English teacher, one of my four core teachers, greets me with a
"Good morning, Maria" and handshake. Last class, we worked in small groups focusing on
understanding one poem. Today, we go around the room, and one student from each group leads
a discussion of their group's interpretation.

9:5
10:10 I head to nutrition and talk with friends or meet with teachers to get more information
about assignments and/or projects.
Math! It's definitely my hardest subject this year. I review the math "Do Now" on the
whiteboard and begin to tackle the problem. After our class finishes the "Do Now", we complete
independent practice on the math concepts we learned last week and share our responses to the
10:15- class. I feel frustrated that I missed four out of the ten practice problems but make a note to
12:00 myself to stop by my Math teacher's office hours so I can work on this with him. Since he is one
of my core teachers, we have built a strong relationship and I appreciate knowing office hours
are available. I really like how all teachers use the Explicit Direct Instruction (EDI) model to
help us learn.
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Total.
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* Scheduled pupil free days are Monday, August 17, 2020 and Friday, June 11, 2021.
If a school selects Monday, January 11, 2021 as a pupil free day, then Friday, June 11, 2021 becomes an instructional day.

